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INTRODUCTION 

The problem set in this proJect was to study stratifica­

tion in Port Nolloth society. It was clear trom the start that 

Port Nolloth society was highly stratified, and that the major 

strata were formed by the White, Coloured and African people in 

the town. As the study progressed, diTisions within the major 

strata became apparent, and at once a terminological problem 

was raised: could the maJor strata be regarded as castes, with 

their sub-divisions as classes, or were the divisions of the 

same order, making the stratification system one of class and 

sub-class? 

It became apparent, howeTer, that the major strata and 

their sub-divisions were not of the same order, the main dif­

ference being that the tor.mer were endogamous groups ot a rigid 

nature, whereas the latter allowed considerable social mobility. 

This suggested a system ot stratification similar to that 

posited by van den Berghe tor another South African town, where 

he considered that "the stratification system can be described 

as a dual hierarch7 ot closed castes sub-divided into open 

classes"(van den Berghe,l964:152). 

This app•oach was first adopted by what Cox raters to as 

the "caste school ot race relations" led by w. Lloyd Warner 

(see Cox,l948:489), and the caste and class principle was most 

usefully illustrated diagramatically by Davis, Gardner and 

Gardner (1941:10) in their study of Negro and White relation-
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ships in the south of the United States: 

- ---------------

In the above figure, the segments W and N, representing 

the White and Negro castes respectively, are divided by the 

caste line AB. Dotted lines represent intra-caste stratifica­

tion into upper (U), middle (D), end lower (L) classes. The 

double headed arrows signify sanctioned social mobility. Thus 

a Negro, tor example, may rise to the upper class leTel of his 

caste, but may not trenster (unless he can pass as White) 

across the caste line. This is exactly the position which ob­

tains in Port Nolloth, and shows the important distinction be­

tween the order ot the divisions within the stratification sys-

te.m. 

However, could the term 'caste' be used to denote the 

major strata in the society? Leach, for one, considers not. 

He notes some of the contusion that has surrounded the use of 

the term, particularly between its use as an ethnographic cate­

gory, reterring "exclusively to a system of social organisation 

peculiar to Hindu India" and as a sociological category where 

"it may denote almost any kind of class structure of exceptional 

rigi41ty" (Leach,l960:1). While contending that the ter.m should 



not be used outside the Hindu context, he considers caste to be 

a structural and not a cultural phenomenon, and it is as a 

structural phenomenon that it is used in-this study. 
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The definition of caste creates a further problem. Cox 

cites a number of attampts (Cox,l948:2f} and considers them to 

be cumulatively misleading. No single definition of caste would 

be valid even for the essays in Leach's volume on caste in 

various parts or Hindu India. However, a number or common char­

acteristics or caste have iecome apparent through the various 

ethnographic studies, and the caste system in Port Nolloth ap­

pears to share many or these. 

For example, Banks cites certain characteristics or caste 

in Jaffna, which he considers typical of most Hindu systems - a 

number of named endogamous strata, a concept ot pollution, a sys­

tam ot interdependence, ranking ot strata, and forms of customary 

behaviour symbolizing rank differences. (Leach,l960:61). All 

these characteristics are present to some degree in the caste 

hierarchy in rort Nolloth. 

Some writers, perhaps to try to avoid conflict between caste 

as an ethnographic and sociological category, have used a cate­

gory "colour-caste" to describe stratification systems based on 

race. (See Davis & Gardner,l941:15}. However, it is not pro­

posed to use this term in the present study. Although there are 

caste stereotypes based on colour in Port Nolloth - ideally a 

White person should be light-skinned, a coloured person brown­

skinned and an j trican black-skinned - many members ot one caste 



would, on physical grounds, be considered members or another 

caste were colour the only criterion. Thus there are brown­

skinned Africans, light-skinned Coloured people, and brown­

skinned Whites. These people are not able to pass from one 

caste to another and remain in their hereditary caste. For 

this reason it is felt that the ter.m "colour-caste" would be 

misleading, and it will not be used in this study. 
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To sum up, it is contended tbat there are two orders or 

stratification in Port Nolloth society, and it has seemed useful 

to use the term caste to describe the major strata, in the be­

lief that it can be used unambiguously to denote an important 

sociological category. 

One of the most important contributions of functional 

theory is that any one aspect of society should not be studied 

in isolation from the total society. Thus the first three chap­

ters of this study concern the background end history of Port 

Nolloth and provide a fairly detailed description of the three 

castes, in the belief that this is vital to a meaningful under­

standing of the problem of stratification in Port Nolloth. One 

of the most frequent criticisms of a functional approach is that 

it often tails to take cognizance of the dynaaic aspect of 

society. Although the focus of this study is clearly on one 

particular period in Port Nolloth, some attempt has been made to 

shaw how the society has changed over time, and in the last chap­

ter some possible future tendencies are discussed. 

Leach makes an important point when he states that castes do 
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not exist in isolation, and that in tact they can only be recog­

nized in contrast to other castes in any particular system. He 

stresses the importance of inter-caste relationships and inter­

dependence in contrast to the more usual emphasis on caste sepa­

ration. The fourth and fifth chapters ot this study consider 

the caste hierarchy, caste integration and separation, and inter­

caste attitudes, and chapter six discusses the role of myth in 

the caste hierarchy. 

The second important aspect of the stratification system in 

Port Nolloth is stratification within castes. There is a high 

degree ot intra-caste stratification in Port Nolloth, and this 

is dealt with in chapter seYen. In the final chapter ot the 

study stratification in Port Nolloth past and present is con­

sidered and the eTident preoccupation with social stratification 

in the town is discussed. ·with this as a basis, possible future 

tendencies are considered. 



CHAPrER 1 

'1'HE TOWN 
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PORT NOLLOTH is a small town on the west coast of South At­

rica, about 50 miles south of the Orange River, and 444 miles by 

road from Cape Town, the nearest city. It is in the district of 

Na.llliqualancl, a part of the north-west Cape Provi.Jlce, sometimes 

known as Little N8Jiactuala.nd to distinguish it from. Great N&JI'Ul­

qualand across the Orange River in South West Africa. 

During its 114 year existence Port Nolloth has had 8 chequer­

ed history of booms and depressions. In 1854 Commander M.S. Mol­

loth or H.M.s. Frolic was sent to survey the Naaaqualand coast 

and look tor possible sites tor harbours to serve the copper 

mines or the interior. Commander Nolloth found the aost suitable 

site to be Robbe Baai, where 8 reef provided some protection and 

shelter, and in 1855 it was named Port Nolloth by the Governor 

ot the Cape, Sir George Grey, in honour or Commander Nolloth. 

The early history or Port No~oth is that ot the copper 

mines or the interior, which had first been prospected in 1685 

after an enterprising journey by Simon van der Stel, Governor of 

the Cape at that time. A most important event in Port Nolloth' s 

history, and one which ensured its early development, was the 

builcling of a narrow-gauge railway rro.m O'okiep to Port Nolloth 

in 1894 by the old Cape Copper Company. 

Port Nolloth was now linked to the interior, and copper ore 

was transported to the coast, from where it was shipped to Cape 

Town by coaster. ii.s a result or this development, officials and 
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labourers ot the Cape Copper Company were stationed in Port Nol­

loth, and the area was sur•eyed and planned in 1895. Port Nol­

loth was granted a Village Management Board in 1929 and a Munici­

palitJ in 1957. 

In 1918 an e•ent ot more lasting significance was the arri­

val in Fort Nolloth ot Mr Andrew O•enstone, end the subsequent 

establishment by him of e crayfish factory which is still there 

and. is now the dominating industry in the town. 'l'he factory 

created more employment, but at this stage it was very small, 

and the town still depended on the copper mines tor survival. 

For a while Port Nolloth was secure, but the copper depres­

sion after the First World War caused the closure of the copper 

mines in the interior. This was nearly a mortal blow tor the 

town, which lost much of its population (see Table 1} and em­

ployment opportunities in one blow. Old residents or the town 

recall this period as "the dark days" when poverty was every­

where, and husbends and fathers lett to look tor work and some 

never returned. The maJor source of employment was the small 

fishing factory, which was tuite unable to absorb those who lost 

their employment. 

The most spectacular period in Port Nolloth's history- as 

spectacular as it was short - occurred with the finding of dia­

monds on the coast a little to the north or the town in 1927. 

This precipitated the 1927 diamond rush whilh "turned Port Nol­

loth a1most overnight into a notorious rendezvous tor IDB (illi­

cit diamond buying) and the toughest variety or crooks." 



(Oven stones, 1958). Port N'olloth was inTaded. by a variety of 

fortune-hunters, gamblers, prospectors and tradesmen, and for 
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a short time the town boomed. Port Nolloth was the centre or 

activity, and hotels and shops rose creating a cosmopolitan town 

the like of which Namaqualand had not seen before. 

But the diamond rush lasted only six months before State 

intervention established the State AlluTial Diggings (S.A.D.I at 

Alexander Bay, and there were no m.ore quick fortunes to be .made 

legally. Most of the fortune-hunters and tradesmen left, and in 

their place came poor Whites of Boer trekker stock to work at 

Alexander Bay. Most ot these people had been living in abject 

poTerty in the interior and had been a considerable problem for 

the State. The S.A.D. at Alexander Bay provided same solution 

to the problem., and caused significant changes in the White popu­

lation ot Port Nolloth which will be discussed later. After the 

diamond rush Port Nolloth experienced a quiet period, although 

the recession was not as severe as the first depression, mainly 

because the fishing industry was expanding and the s.A.D. at 

Alexander Bay brought more business to the town. 

In 1937 American interests re-opened the copper mines, and 

the O'okiep Copper Company (OCC) replaced the Cape ~opper Company 

at Port Nolloth. HoweTer, the railway line between Port Nolloth 

and O'okiep had been dismantled, and the occ transported ore and 

other materials by road to Bittertontein, and thence by rail to 

Cape Town. Thus the re-opening of the mines, while doing no harm 

to Port Nolloth, was not as important as it might haTe been had 



the railway line still been in existence. At first the occ re­

tained ownership or the port facilities, but this was later sold 
Diamond 

to the Conao1idatecJ/ Mines or i.;)outh West J.frica (Cm!) who were 

operating aines at Kleinzee to the south and Oranjemund to the 

north. With the tak.e-oTer of the port by CDM, Port No1loth' s 

copper era passed tor good; from then on its lite-blood would. be 

crayfish and. diamonds. 

Port No1loth'a history is reflected in its marked population 

changes o~er the years: 
Table 1 

Po~ulation l1) 

Yea~: White Coloured. Atrican Total 

1891 2'14 581 855 
l~Ul 409 1,2'15 1,684 
1921 151 '102 3 856 
1936 2'11 1,285 16 1,5'12 
1951 458 1,146 ~9 1,943 
1960 481 1,829 282 2,592 
1968 400 3,000 290 3,690 

The growth of the population from 1891 can be attributed to 

the expanding copper mines. The significant decrease in 1921 fol­

lowed the closing or the mines and the subse,uent slump. The rise 

in population in 1936 followed the disco~ery or diamonds and the 

expanding fishing industry. The total population has risen 

steadily since then •ith the deTelopment of the mining and fishing 

industries and the conse,uent flow of labour from the nearby re­

serTes and interior. 

The increased port actiTity and the establishment or Port 

Nolloth as District Headtuarters ot police contributed to the 

(1) Froa Official Union Yearbook, No.l9, 1938, Population Census, 
1960, Vol.l. 1968 estimate based on 3&% sample 
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increase in the White population attar 1936. As the crayfish in­

dustry expanded, bfrican migrants came to Port Nolloth in increas­

ing numbers, particularly from Malawi. African migrant labour 

from outside south Africa was stopped by the government, and 

migrant labour within the country curtailed following the aovern­

ment's policy of withdrawing African labour from the Western Cepe 

and environs. It is not expected that the J~trican population in 

Port Nolloth will rise in the future - in tact officials of the 

Bantu Affairs Department predict that it will not be long before 

there will he no Africans in the area. At the moment two fish­

ing companies haTe a combined quota of about 400 men whoa they are 

allowed to bring on contract from the Tranakei each year on twelve 

month contracts. 

The White and African populations at the .moment are relative­

ly stable; not so the Coloured population. The majority of the 

Coloured people work in the fishing industries which operate tor 

eight months of the year. Thus the work is seasonal, and income -

mostly on commission - fluctuates considerably from season to 

season, and indeed from week to week. In good seasons more people 

will go to Port Nolloth to work; in bad seasons and in the closed 

season many will seek work elsewhere, or return to their homes in 

the interior. In 1968, tor example, the season was bad and a num­

ber ot .men lett tor ~outh West Africa, particularly LUderitz, 

where the catches were reported to be good. HoweTer, more and 

more people are settling in Port Nolloth each year as they bring 

their families with them and erect houses. Even when .men leave 
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because of the bad season to seek work elsewhere, women and chil­

dren are generally left behind in Port Nolloth. The lack or em­

ployment in the Coloured reserves, as well as their general pover­

ty, is likely to ensure a continuing flaw or migrant workers to 

Port Nolloth who, like their predecessors, will usually settle 

more or less permanently in the town. 

1~e Port Nolloth of the past was extremely isolated. Roads 

were gravel and very bad most of the way to Cape Town, and the 

only other method of communication was through the coasters which 

called regularly. Port Nolloth today is not quite so isolated. A 

fairly good road - gravel for all but 15 miles - Joins the Nation­

al Road trom South ~est Africa to Cape Town at Steinkopt. The 

nearest rail head is at Bitterfontein 209 miles away. The railway 

was extended from Klawer to Bittertontein in 1929. There is a bus 

service (which also carries mail} from Port Nolloth to Bitterfon­

tein via Springbok three times a week. Port Nolloth has a small 

harbour, and two coasters arrive trom Cape Town each week. The 

nearest airfields are at Alexander Bay - on a South African Air­

ways route - about 45 miles to the north, and at ~pringbok, 90 

miles to the east. Light aeroplanes sometimes land. at Port Nolloth 

on a salt pan near the town. 

Port Nolloth'a climate is mild; the cold Benguela Current ott 

the coast contributes to this and causes frequent morning mists. 

The mean annual temperature of Port Nolloth is about 57 Cegrees 

Farenheit, and variation is minimal. Wellington (1955) gives mean 

temperatures tor the hottest and coldest months as 60 and 55 de­

grees Farenheit respectively. It is therefore considerably oooler 
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in Port Nolloth than in the interior. The town is fairly windy, 

and rainfall is minimal. Kotze (1943) gives 2.37" per year as the 

aYerage rainfall taken over the preceding fifty years. 

The area around Port Nolloth is dry, sandy and unproductiYe. 

There is no cultivation in or near the town. The main problem is 

water, which is scarce and has a high mineral content. In 1968, 

however, a new water scheme was being constructed at a cost of 

OYer Rl.feO, 000 to ensure a more plentiful supply of water in the 

future. As a result of the barren surroundings and the absence of 

grazing, t ew animals are kept. There are some donkeys used tor 

transport, and a number or dogs and chickens. Nearly all rood-

stuffs han to be imported. into the co.mm.uni ty, with oonsequent 

high prices. 

The major economio activity in the town is the crayfish in­

dustry. There are three factories which operate for eight months 

each year. Their combined quotas allo~ them to pack 65,850 

20 lb uaita each season, which means that they may catch up to 1.5 

million crayfish each season. At the height or the season the 

factories employ a total or 1,200 people (out ot a total population 

ot 3,690), mainly as fishermen and factory-workers. 

The second major employer of labour is the diamond company 

CDM, which owns the jetty, and which employs a team of steYedores 

and labourers tor loading and unloading the coasters and storing 

their cargoes. Other employment opportunities are mainly in local 

commerce and domestic service. 

In 1968 Port Nolloth had 11 general dealers, one furniture 

shop, three butchers, and tour cates. It has a District Head-
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,uarters ot police, a Magistrate's court, Post Office, bank, hotel, 

two garages, private ho$pital and one doctor, three schools, seven 

churches, three fishing factories, e diamond coap&ny, a shipping 

agency and a construction company. In 1967 tour new businesses 

were started. The town has 100 houses occupied by Whites and 464 

by Coloured people. The fishing factories have t•o compounds tor 

Africans and one tor Coloured migrants. 

Port Nolloth is not an attractive town. It has been described 

as «an eyesore, a festering spot of ugliness on the most dreary 

stretch of coast you can find on the African seaboard" (Birkby, 

1936:116). It is also a town which few ot its inhabitants would 

like to regard as a permanent home. But it has survi Ted "the 

slings and arrows of outrageous fortune" of the last century or 

more, and despite predictions to the contrary, is expanding. But 

it is by no means secure. It has survived the copper and diamond 

eras, and i• now largely dependent on the fishing industry. As 

long as this industry continues all.will be well; should it tail, 

Port Nolloth would experience a depression worse than anything it 

has experienced before. 

This is the precarious position ot the people in Port 

Nolloth. 
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CHAFfER 2 

THE PEOPLE - COLOURED 

THE COLOURED PEOPLE ot Port Nolloth are not a homogeneous 

group; they form a category created by the Population Registration 

Aot (No.30 of 1950) which laid down that: "5.(1) ETery person ••• 

shall be classified ••• as a white person, a coloured person, or a 

natiTe, as the case may be " A Coloured person was defined • • • 

negatively as "a person who is not a white person or a natiTe" 

(T.Carstens,l966:appendix). Although there haTe been a number of 

atteapta - mostly contusing - by the South African goTernaent to 

define a Coloured person, it is generally accepted that a Coloured 

person is a person of mixed descent. (1) 

The Coloured people ot Fort Nolloth, then, are or mixed des­

cent, and their origins are as Taried as those of any other group 

ot Coloured people to be found in South Africa. Port Nolloth, with 

its lack of water and unproductive soil, was not inhabited until 

the start of the copper mines in the interior. Before this, the 

population ot the region was in the interior and consisted of 

Bushmen and Khoikhoi at first, the latter being an indigenous 

people of different tribes, the most important being the Nama but 

including Kora and others, who were known as Orlama to the tribes in 

the not-th. 

AS the Cape Dutch settlers - the Boers - moved north from the 

Cape, .118.111 took Khoikhoi wom.en, and gave rise to a group of mixed 

(l) For the origins of the Coloured people, see inter alia Marais 
(1939); Patterson (1953); Macmillan (192?); Theron-ani SWart 
(1964). 
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descent who became known as the Easters (a corruption or 'bas­

tards'). Some Easters were absorbed into the Boer, and some into 

the Khoikhoi groups, but in general they were accepted by neither 

group and tended to intermarry. "These Beaters," says Carstens, 

"who were the Voortrekkers or Little Nama.ualand, were largely re­

sponsible tor defeating and driving out the Bushmen." (Carstens, 

1966:19). The Basters were later followed by White farmers who 

also trekked north. 

Thus before the arrival of Europeans (2) in Port Nolloth, 

there were in the interior Khoikhoi, Beaters and ~hites, all living 

more or less the same precarious farming existence. They tended 

to be endogamous, but there was a certain amount of mixing, giving 

rise to numbers ot people or mixed descent. 

With the opening of the mines and the establishment of the 

O'okiep-Port Nolloth railway, there were employment opportunities 

in Fort Nolloth tor the first time, and some Coloured people who 

were unable to make a satisfactory living ott the land moved there 

to work. The opening ot the first crayfish factory also provided 

new employment epportunities, and speeded up a steady migration ot 

Colourecl people from the reserves to the town. In Port Nolloth 

there was considerable mixing between the Coloured people and 

Europeans who had been drawn by the mining or fishing industries. 

Notable among these groups were the Cornish miners ot the old Cape 

Copper Caapany, many ot whom mixed freely with the local Coloured 

(2) The word is. used in its correct sense ot 'people tro.m Europe' 
and not as it is soaetimes used in South Africa to denote 
Wh1 te South ;\.frio ana. 
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population. Another group to mix with Coloured people in Port Nol­

loth were tit Helenans who were brought to work in the fishing fac­

tories. The last surTiving St Helenan in Port Nolloth explained 

that WWe oame over because the country people (i.e. Coloured 

people) were lazy. The biggest part of their living was ploughing 

and they uaed to go and plough whenever it rained." Most of the 

St Helenans, who were partly of British descent, later lett to 

work in the interior. 

In 1907 there was an addition to the Coloured population 

when a group of Nama refugees arrived in Fort Nolloth. They had 

tle4 troa the Bondelzwart Wars (against the Germans in South West 

Afrioa the previous year) and arrived destitute in Port Nolloth 

where they were oared tor by the local inhabitants. The descen­

dants ot these refugees still live on the outskirts ot the town. 

The expansion ot the fishing industry and the diamond rush ot 

1927 brought an increasing variety of people or various origins in­

to Port Kolloth, some or whom married into the coloured community. 

However, when the mines olose4 end the State took over the diamond 

t1el4a, aost or the newcomers, particularly the Europeans, lett 

Port Holloth - and their descendants - to seek work elsewhere. 

With the advent of the Boer descendants racial prejudice end dis-

oriaination, already prevalent elsewhere, increased, and mixing 

dropped sharply. Racial mixing between White and Coloured was 

tiaally .. a. illegal by the Mixed Marriages Act No.55 or 1949, and 

later the Immorality Aot No.23 ot 1957, although it did not stop 

entirely. 

•~ 1136 increasing numbers ot African migrants came to work 
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1a Port Nolloth. At first these migrants ca.me mainly trom the AJabo 

an4 N7aaa tribes of south West Africa and Malawi respectively. New 

soYernment policy, however, resulted in the repatriation ot nearly 

all these aen, and trom then on Atricen .migrant labour was drawn 

froa the 'fra.r:t.skei. In general, the indigenous Coloured people or 

J&aatualan4 who haTe not oome into close contact with Africans 

tear thea (T.Oaratena,l966:l86) and this is also the case 1n Port 

Bolloth, although not to the aaae extent. There has been con­

siderable African-Coloured mixing in Port Nolloth, especially 

aaoaa the poorer section ot the Coloured people. 

Thus the Coloured people ot Port Nolloth are ot very Taried 

origin indeed, and can count among their ancestors Khoikhoi, Boers, 

Baatera, Europeans (there are Coloured t8A1Uies in Port Nolloth 

to4a7 descended troa Cornishmen, Germans, Italians and Norwegians, 

to aeation Juat a tew}, St Helenans, and Atrioans tram South West 

Africa, Malawi and the Transkei. 

M11Dtioa 

!he 4eTelopaent ot industry in •aaaqualand and the iapoTerish­

.. nt ot the rural areas has oauaed a steady stream ot workers to 

leaYe the reaerTes and terms to seek work in the towns. The 1951 

eeaaua ahowed approximately 25~ ot the total Nama,ualand coloured 

population to be in the major Namaqualand towns ottering eaploy­

.. at (SpriDgbok, Port Holloth, Alexander Bay, Kleinsee, Nabaheep, 

O'otiep and Bondeklipbaai) and in 1960 the figure had risen to 

ae&rl7 Sl •• (Population Censua,l960,Vol.l). 

!he Coloured population ot Port Nolloth (v.Table l,p.3) shows, 

apart tram the poat-war copper sluap period, a steady increase as 



18 

more and more people leave the land to work in the town. Some are 

~grants, but most have settled in Port Nolloth more or less per­

manently. 

In a random sample of 168 houses, (3) representing 30% ot 

all Coloured houses in Port Nolloth, it was found that no less 

than ao.~ ot all household heads, their wives end other adult 

lo4gers, were not born in Port Nolloth. Nearly all these 

'foreigners' said that they had come to Port Nolloth to look for 

work, and very rew had left families behind; they had either 

brought them with them or married in Port Nolloth. The usual pro­

cedure tor a aan is to come to Port Nolloth and, as soon as he 

has a Job and accommodation, to bring his family after him. That 

it is a fairly permanent move once it is &ade is reflected in the 

tact that the average length of residence in Port Nolloth b7 

these 'foreigners' at the time of the survey was 14 years. 

The table below gives an indication of the relative impor­

tance ot the various home areas or Port Nolloth's adult Coloured . 
population, with the proviso that the table does not show the real 

aigaifieanoe ot the Riohtersveld. Nearly all the people who were 

aGra in the Loeriesrontein district are Basters who later trekked 

with their families and settled in the Eksteenrontein area or the 

Riohtersveld, which they now regard as their home. 

(a) Ualess otherwise specified, all figures that follow in the 
text are drawn from the 3~ sample m~ntioned. which was 
uae4 in the surver conducted by the writer in the middle of 
1168. (See Appendix). 



Table 2 

Birthplaces of Coloured Adults in the Sample 

Port Nolloth 
Steinkopt 
RichtersTeld 
Loerieatontein ~ district 
O'okiep & district 
KOJnaggaa 
t."ncordia 
Kakaaas & district 
Hondeklipbaai ~ district 
Other Cape areas 
South West Atrioa 

20 'It 
1'1 

6 
8 

10 61 (near) 
--e-

5 13 (marginal) ir-
z 

12 
1 26 (tar) 

100 -
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Ot the places mentioned in Table 2, Steinkopf and O'okiep and 

district are the aoat easily accessible from Port Nolloth, as they 

are on a public transport route. The reserves or the RichtersTeld, 

Komaggaa and Concordia aaa also be reached fairly easily with 

transport, and by xama,ualand standards are not tar away. People 

who have lett these plaees to ~ork will generally have retained 

some links with their hoae area, and will return on Tisits. The 

other areas in the table are generally too tar away to allow tor 

this sort ot contact. 

It is mainly the people who come from aore distant areas who 

are known in Port Nolloth as inkoamers, literally 'those who have 

come in'. The word should refer to all who have come to settle in 

Port Nolloth from other parts, but it is not generally used or 

those who have come trom nearby areas, tor example Steinkopt or 

the Richtersveld. 

One woman informant denied that she was an inko~r although 

she had been born in Steinkopt, and said "Port Nolloth and Stein­

kopt are the same." This attitude was found quite otten, and a 
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settled there (4) and re-named the place Ekateanfontein atter a 

ainater who had helped them to set the land. They were Joined by 

other Basters, particularly trom the Loerieatontein district, who 

had trekked away towards Steinkopt tor aiailar reasons. After 

years of' intermarriage thia group ia aLmost entirely indistinguish­

able tro.a fihitea aa tar aa akin colour and hair tor.a is oonoerned. 

Their lives are similar to those ot the early Boer trekkers, and 

at EkateeDtontein they depend on sheep and goats tor a livelihood. 

The area ia Yery poor, and mBDJ of' the younger people have gone 

to Port Holloth to earn a livin8, where they tend to keep apart 

troll'! other Coloured people ( aee. Chapter 6} who call them J!ill­

aattJ1ea (halt-caat•a), which is resarded as a ter.m ot abuse. The 

term Baater is also disliked and is not generally used by anybody 

in Port Holloth. 

Moat Baatera in Port Holloth have come directly trom Ekateen­

tontein, although a tew have come trom the Loerieatontein district. 

'l'hia group started ooaln6 into Port Nolloth ia numbers in about 

1950. 

Another m1nority group •ithin the t.:olound ooam.unity is the 

.Rua, ot Kho1.kho1 de a cent, who 1ncl ude the Bondelzwart refugees 

already JUntioned. This sroup tends to live apart f'rom the reat 

ot the Coloured community, end can only really be distinguished 

tram other Coloured people b7 their separate residential area -

Raaaatraat - although a tew ot the people can still apeak the Nama 



language, and most or the old people have distinctly Khoikhoi 

physical features. 

Residential Areas 

22 

Ot the 6?0 houses in ~ort Nolloth in 1968, Coloured people 

occupied 5?0. Coloured housing can be divided· into two basic 

types - housing provided by the ~rious companies for their em­

ployees, and housing erected privately. Companies have provided 

about 150 out of the 570 houses, and one fishing factory haa a 

c0.11pound tor .migrant fishermen. 

Table 3 

Coloured houses bz areas (5) 

Bill brow 10 Boomatraat 34 
.Rainbow City 24 Parattinatraat 225 
White City 12 Houmoed-Bult g2 
New (;ity 10 Bloukam.p -45 
Central Area 13 Namastraat 24 
Diamond City 54 -420 Hickaon Barracks 15 Total number -
Ovenstone Barracks 12 of houses 5?0 -150 -

John Ovenstone Ltd own Hillbrow, Rainbow City, and the Oven­

stone Barracks, as well as aoae houses in the central area; Hick­

sons own White City, Hickson's Barracks, and what will be called 

New City (the newest or the housing schemes, as yet un-named); 

and Consolidated Diamond Mines own Diamond City. 

The companies can house only a limited number of people: in 

fact, only 26% of the total Coloured population. They tend to 

house their senior, and long-service employees first, and 44% of 

the occupanls of the fishing company houses were not fisher.men 

but factor, operatives, mechanics, carpenters and the like. The 

(5) See map, p.24 
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mining company, however, is able to house nearly all its em­

ployees, and in addition provides accommodation for six teachers 

who were unable: to get suitable housing elsewhere. 

Of the Ovenstone's housing, which is all rent-free, Hill­

brow is the heat, and is occupied mainly by skippers and other 

se~ior employees. 

tation provided. 

The houses have aix roams, with water and &ani­

Rainbow City houses have four rooms and sanita-

tion. No water is laid on but the houses are served by communal 

taps nearby. vvenstone's Barracks have the same facilities as 

Rainbow City, except that each house has a tap in the back yard. 

Hickson's housing is also rent-free. Vihite 0ity houses have 

tour rooJU and sanitation. No water is provided, but a company 

lorry tills 44 gallon petrol druma tor the occupants regularly. 

New City houses have similar facilities, except that they are 

smaller and have only three rooms. Hickson's Barracks are also 

aiailar, but the number of rooms varies from two to tour. 

CDU housing is the best in Fort Nolloth, and occupants pay 

rent ot Rl-50 per month. The houses have tour rooms plus a bath­

roo., and have water, sanitation and gas stoves. Two bottles of 

cas are allowed free each month. The housing scheme also has a 

el1nio with a full-time tualitied sister-midwife. A company doc­

tor and dentist visit regularly, and attention and medicines are 

tree. 

Booutraat is an interstitial area between the housing 

estates and the squatter•• lokaaie on the other side ot the main 

roa4 which divides the town (see map). It is a mixed area ot 
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atuatters and those who own their own land. Most ot the houses 

are ot wood and iron, sinkhuise, but there are also a tew or brick, 

muurhuise, and asbestos, asbeshuise. The cost of materials is 

very high in Port Nolloth, and very few Coloured people who erect 

their own houses can afford anything better then a sink~uis. 

The greater part of th~ 001oured population - 6?% - li?ea in 

what is called the lokaaie, which is a large area about li miles 

long by I mile wide, consisting almost entirely of sinkhuise. All 

the people in this area are squatters and are living there il­

legally, although their presence is allowed. by the authorities -

they are vital to the economy of the town and there is nowhere 

else tor them to live. The Municipality charges a ground rent ot 

R2 per house per year, something which has caused a great deal ot 

discontent among the residents or the area who say they get nothing 

for their money, and point out that the Municipality makes in the 

region of RBOO per year out of tham. {6) The area has no water -

the 386 houses are served by one tap which is open on three after­

noons a week. liesidents have to \Ueue tor water, and their 44 

gallon drums when filled - at a coat ot 8c eadh - have to be rolled 

home, often up to li miles across the sand. Donkey carts charge 

50c to transport a drum. Some companies try to alleviate the situ­

ation by sending water lorries from time to time, and a new water 

scheme was being constructed in 1968, but it was not certain 

whether water would be laid on to the lokasie. There is no 

(6) A municipal official stated in an interview that the R2 
rental was "to keep order". 
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sanitation in the area, and the Municipality charges Rl-10 per 

month to clean latrines. HaweYer, this service is not available 

to the whole lokasie, on the grounds that the lorry would stick 

in the sand. Residents point out that the water lorries manage 

to cross the area without sticking. There is also no refuse re­

moTal and residents have to bury their own refuse, often creating 

a health hazard in the area. 

Table 4 

Distribution ot Coloured population 

Area 
Parattinatraat 
Boumoecl-Bult 
Bloukaap 
Namakroek 
BoOJUtraat 
City areas 
Total in sample 

! 
43 
15 

5 
4 

' 26 -
Fraa the abo~ table it can be seen that Paraftinstraat 

(which includes Stilstraat, see aap, page 24) is the largest (and 

taateat-growiDg) area - it is here that newcomers tend to settle 

when they first come to town, as it is the nearest &\uatters' 

area to the town. Parattinstraat can be divided into different 

areas according to a number or criteria, and this will be dis­

cussed later. However, it can be said that the part of the area 

nearest to town is the most-settled and best-orr part or the 

lokasie. As one moves further away from the town the area gets 

poorer and poorer. 

Behind Parattinstraat and a little further from the town lies 

a.J.ow hill, the Bult, which can be divided into two sections. The 

northern part is a very poor area and is referred to as 'die Bult' 
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or more often derisively as 'Pisbult'. The southern end of the 

area is better-off and compares with the better areas of Paraffin­

straat. The inhabitants of this part do not like the name Pis­

bult and nter to their area as Houmoedstraat. This is a fairly 

new naae, and is not as yet generally used by the rest of the 

population. 

Behind the Bult is Bloukamp, which used to be a thickly­

populated area when African .migrants were still allowed unre­

stricted entry into Port Nolloth. When foreign Africans were de­

ported and Transkeian aigrants accommodated in compounds, the 

population of Blouk&BP tell sharply, and today it is inhabited 

mainly be older people who prefer a quieter life some distance 

away from the town. It is also a poor area. 

Behind Bloukamp and a little to the north lies Namakroek, 

also known as Namastraat. This is the home of those of Nama des­

cent, and particularly or the refugees tram the Bondelzwart Wars. 

In a survey or adults in the area, it was found that 50% were 

born in the Richtersveld and to the north, and 3~ in Port Nol­

loth. It appears that nearly all those of Nama descent who come 

to Port Holloth settle in Namastraat. Non-Nama are not allowed 

to settle by the local inhabitants. 

The people in this area (4~ of the Coloured population) pre­

serve swne aspects or .Khoikhoi culture. About 62% of the adults 

can speak the Nama language, although only two people in the area 

are literate in it. Their children cannot speak the language, al­

though most understand a few words. Namsstraat residents live in 

sinkhuise, but many of them have tried to preserve the hemi­

spherical Jllat.11eshu1s, mat house, styl·e used by Khoikhoi in the 



interior. Many a.lso haTe the tradional cooking-huts next to 

their houaea. Two families still practise teaale puberty rites, 

where a girl on reaching puberty is secluded tor two to three 

weeks to preTent illness, and is then brought back into society 

during a dance b7 relati Tea (."Bulle is uitgedana"), after which a 

teaat ia held. (7) 

The position ot the people liTing in the lokasie is somewhat 

precarious. Group Areas, under Act No.4l ot 1950 as amended, 

were declared in the town on October 13th, 1967 (see map, page 24) 

with the result that Just under halt ot the total Coloured popu­

lation is now living in a proclaimed White area. Thus all the 

lokaaie-dwellera will haTe to aove eTentually, as will the resi­

dents ot White City and. parts ot Boomatraat. The proclamation 

caused considerable bitterness among ~oloured people, particularly 

OYer White City, as it is pointed out that a handful ot White 

residents near White City haTe been protected at the expense ot 

the Coloured residents ot the area. It is also pointed out that 

the line diviting the White from the ~oloured area has been ao 

drawn that no White residents will haTe to moTe. 

Nobody has been instructed to moTe yet, and Coloured leaders 

haTe been given 1,nnotticial assurances that no-one will be .moTed 

before adequate alternatiTe housing is aTailable. No restriction 

haa aa yet been put on newcomers, ao Parattinatraat ia likely to 

expand, despite the tact that it is now officially a White area. 

'.l'he .Municipality ia at present plallJling economic and sub-economic 

(7) For an account ot traditional female initiation rites 
v. Sohapera,l930:272. 



housing estates for Coloured people, but as the ground has still 

to be obtained from the State, and plans then have to go through a 

number or goverament departments, it is not likely that any houses 

will be erected for some time. The lokasie, then, is likely to 

remain tor the forseeable future. 

There ia .an aTerage of six people per house in the Coloured 

area of Port Nolloth as a whole. The aTerage number or rooms per 

house is 3.4, including kitchens. As there are Tery few houses 

without kitohena, there is an oTerall aTerage of about 2.5 people 

per lirtq room. This figure includes the statistics tor the 

housing estates where houses are relatiTely large and boarders 

are not &llowed. The lokaaie area is considerably OTercrowded in 

some parts. 

ot all the houses occupied by Coloured people, 1% have elec­

tricit7, and 17~ have water taps on their premises. A further 5~ 

have water nearby, and 72~ are at some distance troa taps, and 

have to uae 44 gallon drums to transport and store their water. 

As tar as luxuries are concerned, 60~ ot the homes haTe radios, 

25% record players, and ~ motor-cars or trucks. 

lust OTer 3~ ot all Coloured homes have people living in 

them who are not members of a nuclear family. or these extra 

lodgers, 10% are parents of the household head or his wife, 57% 

are other relatives, and 33% are non-related boarders. The 

average nuaber or children per household is 3.3. 

Layuase 

The Coloured people in Port Nolloth are almost entirely 

Atrikaaaa-apeaking, and there are very few people who cannot speak 
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the language, which is also the medium of instruction in schools. 

The second language is ~nglish, and most people have a smattering 

of it although there are few who are fluent in it and fewer still 

who use it as a first language. (8) English is taught in schools, 

heard on the radio and also read in magazines. As already men­

tioned, a small number of people, nearly all living in Namaatraat, 

have some knowledge of the Nama language or Namataal as it is 

known. 

Whereas Afrikaans and ~nglish are taught in schools, heard on 

the radio and at fila shows, and read in books and magazines, Nama 

is used oAl.y by a tew adults and is found printed only in a hand­

ful of Bibles and hymnbooks which only two people in the whole com­

munity are able to read. It is thus a dying language in Port Nol­

loth. A tew Nama words, however, are incorporated into a dialect 

ot Afrikaans which is spoken by less-educated members of the 

Coloured community. The dialect is distinguished not only by vo­

oa'bulalJ (Eng.lish, Afri.kaa.a.s and Nama words are used}, but also by 

a pronunciation ver.y different froa that of standard Afrikaans • 

.An exaaple of this oaJDe in the form ot a news report in the 

dialect which was read at a youth concert. The example is quoted 

from the script: 

Dialect: Die aeeshoring hat verlede ound 'n kwaai verkoue op­
gadoen nadat deet die hele ound so gegaigai (Nama) 
het. 

Afrikaans: Die aishoring het gisteraand 'n kwaai verkoue op­
gedoen nadat dit clie hele aand so geraas het. 

English: The foghorn piokecl up a bad cold last night arter it 
had made such a noise the whole night. 

(8) For a diacuasion ot English as a high-status language, see 
Chapter 7. 

\ 



31 

Religion 

Religion plays an important part in the lives or the 

Coloured people in Port Nolloth, who belong to a variety ot de­

nominations. The oldest ot these are the Roman Catholic and Ang­

lican ohurohes which served the tirst European residents in Port 

Nolloth. The N.G. sendingkerk (Dutch Retor.med Misaion Church) and 

the Christelike ETangielie Sendingkerk van Suid Afrika (Christian 

Gospel Mission Church of South Atrica) tollowed later, and a more 

recent protestant church is the CalTfnse Protestants• Kerk (Calvin 

Protestant Church). There are also three tairly recent churches 

which are called the Apoatoliese kerke by local inhabitants, 

'apostolic churchea': The Apoatoliese GeloofseD4ing (Apostolic 

Faith Mission), the Christen Gemeentes (Christian Assemblies) and 

the Volle Evangielie Kerk van God (Full Gospel Church ot God). 

These last three churches are more accurately called pentecostal 

in that they all emphasiae "charismatic Christianity" and are 

"mostly led by laymen." (9) 

The Roman Catholic Church in Port Nolloth is a mission con-

aisting ot a church, school and convent house. There is a resi­

dent priest and three nuns of the order of the Oblates ot St 

Francis de Sales. Teachers at the school act as church ofticials 

where needed, and the churchbla a weltare society, a women's 

group and a youth organisation. 

The Anglican Church has no resident minister, but a priest 

(9) The Pentecostal Movement, in The oxtord Dictionary ot the 
chilatlan ohuroh. 
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Tisits the community once or twice a month. Services are taken 

in the absence of the priest by a sub-deacon and a catechist, both 

Coloured men. The congregation elects its own officers, and is 

represented on the Church Council of the Parish of Namsqualand, 

which links all Anglicans in the area. The church has a women's 

association, a mothers• union, and branches ot the ~hurch lads' 

and Girls' Brigade. There is also a Sunday 0chool. The church 

meets in a wood and iron building which was formerly the Anglican 

eohool, and which was forced to close down by the goTernaent. A 

new church will be built when a Group Areas permit is obtained. 

The N.G. Sendingkerk has a resident minister, who also serves 

the Richtersveld and other nearbJ areas. {10) In other parts of 

Namsqualand this church took over from the Rhenish Mission Society 

which had taken over in turn from the London Mission Society 

(v.Carstens,l966:2lt}, but these changes took place before the 

church came to Port Nolloth. 

The structure ot the church is the same as described by Car­

stens tor ~teinkopr (1bi4:150t). The dominie or leraar, teacher, 

is assisted by two evapgeliste, eTangelists, five ouderlinse, 

elders, and five diakens, deacons; although there are more ouder­

lipge and diakens in the liichtersTeld, which is elso part of the 

aaae congregation. The congregation is part or a Ring which in­

clUdes congregations or Steinkopt. Concordia and ~pringbok. The 

Kerkraad, Church ~ouncil, which controls the activities or the 

(10) Late in 1968 the Kerkraad decided to dispense with the ser­
vices or the two eTanseiiste and to appoint a second minis­
ter to work in the northern parts ot the RichtersTeld. 



church, has representatives from }!ort Nolloth and the Richters-

veld and other areas. 

The H.G. Sendingkerk in Port Holloth meets in the govern­

ment school, which they rent out to the \Joloured 1'-tf'airs Depart­

.. nt. The church is negotiating to sell the buildings to the 

Department, and plans to use the money to build a church. They 

have a youth orgnisation, women's association, an orchestra and 

church choir, a men's choir and a Sunday School. The Port Nol­

loth congregation has contact mainly with the congregations in 

Lekkersing and Eksteentontein in the Richteravtld, and very oc­

casionally with congregations at Kuboes, Khais, Alexander Bay and 

Grootmist, all of' which form the congregation as a whole. There 

is also some contact with the bteinkopf' congregation. 

The Christelike Evangielie ~endingkerk van Suid Afrika ia a 

protestant church situated in Namastraat, and is often referred 

to as the Namskerk. Most of its members - about 100 people -

come from Namastraat. The church was founded in South Africa in 

1912 by a Coloured man, 'Bishop• Dunn, and later split over a 

leadership dispute into the Christelike Evangielie Sendingkerk 

s.nd the United Gospel Churches. In Port Nolloth the church was 

founded by Bishop Dunn before 1g3o, although the precise date is 

uncertain. The doctrine or the church does not differ markedly 

from that of the N.G. Sendingkerk, and its hierarchy is the same. 

It has a tull-time minister, who is referred to as 'Eerwaarde' , 
an evangelist, ouderlinge and diakens. It is said that many ot 

the Bondelzwart refugees became bnglicans when they oame to Port 

Nolloth, but that theJ ohanged to a church whioh gave them 
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exclusive attention and which allowed thea to use the Nama lan­

guage in services. 

The Cel T)'nse lrotestantse Kerk is represented in Port Nol­

loth by a number or people from the reserve or Komaggas. The 

rounder or the Uelvynse Kerk was invited to Koaagges to establish 

a church there in 1950, as Carstens says, "because they did not 

want to bemLnistered to by the N.G. Sendingkerk and also because 

they disliked. the personality of the resident m.issionary." (Car­

stens:l966:2lgJ. The church was founded in opposition to the 

take-over of the Rhenish Mission by the N.G. Sendingkerk, which 

was regarded as being daainated by Whites. The Calv,nse Kerk 

now has the largest membership in the Komaggas reserve and has a 

full-time Coloured minister. The church was established in Port 

Nolloth in 1964 when an ouderling caae to the town from Komaggas 

to ~ork. Services are held in his house, and he and two diakens 

look after a congr&gation or Just aa4er 30 members. Most people 

tram Komaggaa work tor Hickaons, and live in New City or the Bar­

racks, and services are held in New City. For sacraaents and 

special services, a lorry is hired to take the congregation back 

to Koaaggas. A Hickson's lorry also provides tree transport to 

Komaggaa tor one week-end each month •. In Port Nolloth the ouder­

lins takes services and runs a Sunday School; the minister visits 

infrequently. 

Finally, there are three pentecostal churches, ell in Parat­

tinatraat. 

The Apoatoliese Geloofsending was the tirst of the penteeost­

al churches to come to Port Nolloth, and has been in the town tor 



over fifteen years. Nationally, the church is divided into 

three sections - tor Whites, Coloured.s and l-1fricans. The 

Coloured section has its headquarters in Cape Town. There is 
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no full-time minister - a Pastor visits occasionally - and aer­

Tices are conducted by an ouderlins, who is assisted by two 

diakens and a Kerkraad of six. The congregation numbers about 

50 people. In oommon with the other two pentecostal churches in 

Port Nolloth, members must give a tenth of their salary to the 

church and are not allowed to smoke, drink, dance, play games, 

attend the cinema, or take part in other similar activities. 

Services in these churches are held more often than in the other 

churches already mentioned. 

The Christen Gemeentes began in Port Nolloth in 1964 when 

an ouderling of the church came to work from Kakamas. Again, the 

church is nationally divided into "European, Asiatic, Coloured, 

and Bantu"seotions. The section for Coloured people is baaed in 

Upington. The church's hierarchy is laid. down according to a 

scriptural text, and there are apostles, prophets, evangelists, 

pastors end teachers, all with slightly different functions, as 

well as ouderlinse and diakens. There are three ouderlinge in 

Port Nolloth - one in charge - and two diakens. The Kerkraad 

consists ot tour members. Most ot the members of this church 

come from Kakamas and its environs, end they are usually referred 

to by non-members as 'wederdopers'. One or the aajor differences 

between this church and the other two pentecostal churches is 

that their baptism involves total immersion once (srootdoop, 



onderdoapeldoop) whereas the other two insist that according to 

scripture it should be three times. The Congregation is about 74 

strong, and there is a women's association and a Sunday School. 

The Volle Evangielie Kerk van God has been in Fort Nollotb 

tor about ten years. Its origin coincides with the arrival of 

the new wave of Basters in 1950. Some of the Basters who trekked 

from Loeriestontein were members of this church, and brought it 

with them to Port Nolloth. At first they met in private houses, 

but as more joined they were able to build a church. At present 

the total membership of the church is about 100, all Beaters or 

ot Baater descent. They have a Kerkraad and an ouderling who 

organises services vice the I-astor who visits only occasionally. -
There is a women's prayer circle and a youth choir. This church 

has a reputation tor being open only to those who are light­

skiDAed, although in theory it is open to all. b senior member 

ot the church said it was possible for, say, a White or African 

to join, but in practice it was most unlikely, and had never 

happened. 

There is not a great deal of inter-church contact in Port 

Nolloth - in fact there is antagonism between certain of the 

churches. There is contact between youth groups of the Anglican 

and N.G. Sendingkerk churches, and the dominie of the latter has 

married members of the Namakerk, whose minister is not a marriage 

officer. There is no contact between the Roman Catholic Church 

and other churches. ·rhere is also no contact between the three 

pentecostal churches and the others. There is, however, some 

contact among the pentecostal churches, which are largely similar. 
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congregations occasionally visit each other's churches, especial­

ly if one has a particularly good preacher visiting it. The con­

stitution of the Christen Gemeentes, tor example, states that it 

is •eager to have fellowship with pentecostal movements on a 

mutual basis" but it lays down that it is the duty of its maabers 

to give preference to their own church. The position is much the 

same tor the other two churches. 

some leaders ot non-pentecostal churches in Port Nolloth -

particularly the N.G. Sendingkerk - are concerned about the in­

creasing ~emhersh1~ ot the ~euteeo6tal ~~~~he% at the ~~~~ns• 01 

their own congregations. N.G. Sendingkerk leaders have tried to 

explain the phenomenon by attributing it to the greater scope al­

lowed in the pentecostal churches to individual participation 1n 

services, and also to the emotion and variety in the services. 

A case was cited ot a Volle Evangielie Kerk m.EJJUber saying t'o an 

N.G. Sendingkerk member that "your church is too cold". Another 

!actor mentioned specifically ot the Volle Evangielie Kerk was 

that its assumed superiority over other churches was attractive 

to Easters who considered themselves superior to other Coloured 

people. 

Although the reasons cited above are certainly important 

factors, there are perhaps deeper reasons to be round. Lanter­

nari has poi~ted out that the struggle ot early Christianity 

against the Jewish priesthood and the Roman Empire "could be 

!ought on religious grounds only it the existing values ot that 

society were rejected and others ot purely spiritual and non­

wo~ly significance were adopted in their stead" (Lanternari, 
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1963:312). By and large the ~oloured community or Port Nolloth 

is frustrated economically and politically, and turning to the 

pent•costal churches can be seen as a result of this, a tor.m of 

escapism. For those who find their no.-al lives almost unbear­

ably hard, the 'retreat from the world' required by these 

churches allows tham to escape, albeit temporarily. i'he members 

of these churches do not drink, smoke, dance, read magazines, 

play games, go to the cinema or take part in other such activi­

ties. They have as little contact as possible ~ith those who are 

not members of their congregations. Instead they go to church, 

and concern themselves with things of "purely spiritual and non­

worldly significance." 

Another point is that the movement, testimony and emotion of 

the services can also serve as an outlet for the teasions and 

frustrations of everyday life. "The heart depressed by drudgery, 

hardship, forlornness, craves not ~erely moral guidance but ex­

hilaration and ecstasy" (Reihbuhr,l929:262). Informality and 

emotion are important factors. Niehbuhr says ot the religion or 

"the untutored and economically disfranchised classes" that 

emotional fervour is a common mark. He continues with en explana­

tion which has particular relevance to the present case: 

#Where the power ot abstract thought has not been highly 
developed and where inhibitions on emotional expression 
haTe not been set up by a system of polite conventions, 
religion must and will be expressed in emotional terms. 
Under these circumstaAces spontaneity and energy of re­
ligious feeling rather than conformity to an abstract 
oreed are regarded as the tests of religious genuine­
ness. Hence also the formality ot ritual is displaced 
in such groups by an inforaality which gives opportunity 
tor the expression of emotional taith and tor a simple 
often orude, symbolism. An intellectually trained and• 



distances from Port Nolloth. They carry ice, and crayfish are 

froaen immediately~hey are caught. In addition to the deok-
11. 

hands, who man the dinghies, the ovenstone trawlers carry a skip-

per. driver (engineer), mate, bosun and cook. The skipper, driver 

aad cook do not fish. On the Hickson trawlers,which are smaller 

than the ovenstone ones, there sre deck-hands, skippers and 

drivers. Only the skippers do not fish. 

Skollxbakkie fishermen are paid on commission, and earn be­

tween 5o and 7c per crayfish, depending on size. Hickson deck­

hands are paid at the same rate, and their skippers are paid 

Rl-25 commission per 100 crayfish caught by the boat. Hickson 

drivers are paid RlO per month, plus their catch. Ovenstone 

deck-hands are paid by the basket of cre.yfish - holding about 50 

crayfish. They get Rl-25 per basket, bosuns end mates get lOc 

commission on every basket caught by the boat plus their peraonal 

catches, and the cook receiTes 2lc commission per basket. '!'he 

drivers get 40c per basket, and skippers soc per basket plua a 

standing salarJ of RBO per month. 

It is almost impossible to state the income of fishermen, as 

their catches very enormously and weekly catches can bring them 

in anything troa R2 to RlOO. Skippers do best ot all, and during 

a poor season in 1967 one or the top skippers earned R5,000 in 

the year, which he said was very poor. 

The fishing factories also eaploy large numbers ot shore 

atatf - labourers, driTera, mechanics, carpenters, boatbuilders, 

electricians among others. Labourers are paid from R? to Rl4 per 

week; aore skilled .men can earn up to R25 per week and aore. At 



the height or the season all these wages increase considerably 

with OYertiJne. 

Table 5 
Occupations - .men -

~ ~ 

Fishing: 
fisheraen 9~ 
skilled labour 9 
unskilled labour 11 -119 55 

Local induata: 
skilled, se.mi-skilled 18 
unskUled 4'1 -65 30 

Self~em~loled and 
professional: 11 5 

Pensioners:_· 10 5 
Unem~loyed.: 11 5 - -Total: 216 100 - -
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The figures in the above table are drawn trom the 30% sample 

of the ~oloured population. The survey was done at the end ot a 

very poor season, and shows only 55% of the male workers amployed 

in the fishing industry. During the season, and particularly 

during a good one, this figure would be much higher, and there 

would be little or no unemployment. Correspondingly, the figure 

tor tho~employed in local industry is probably a little higher 

than nor.mal, as at the time of the survey many fishermen had left 

the sea to look tor shore Jobs. .Most of the men in this category 

work for CDM, with a few working tor a construction firm, garages, 

petrol depots, local shops, etc. Most of the skilled or semi­

skilled men are carpenters, mechanics or driYers. Only two 

Coloured men in the community are self-employed - a tailor and the 
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owner of a transport business. Professional men include teachers, 

.ministers of religion, an accountant and a few clerical \\'Orkers. 

Table 6 

Occu;Eations - women 

~ ! 
Fishing factories: 56 26 
Domestic service: 18 e 
Local industry: 15 ? 
Housewives: 119 54 
Pensioners: -l:! 5 -
'l'Otal 221 100 - -

The above figures, again based on the sample, show that just 

over 40% of the women of' Ytorking age are employed in one form or 

another. i>.:ost of the women who work are employed in the fishing 

factories where crayfish tails are separated from the bodies, 

washed, graded and packed. Only women are used b.t· tl.le factories 

tor this process, and over 200 are thus employed. 'rhey work on a 

piece-work basis, and the work is part-time except perhaps during 

the height of the season, thus alloVting the women some time for 

household chores. 

A small number of ~omen areemployed in local industry and as 

d.om.estic servants. The latter is not a very popUlar job as pay 

is low and hours are long. L<.ost domestics are paid Rl0-Rl5 per 

month, plus food aud 'extras' such as old clothing. \\hen the 

season is good many domestics will leave to work in the factories 

where in an outstanding season they can earn up to .H30 per week. 

Employers wishing to retain their domestics then have to raise 

wages, and women can earn from R20-R32 per month. 

But the average Coloured housewife's lite in Port Nolloth 

is not an easy one, and 54% of the women in the sample did not 
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haTe the time to work. They were occupied with raising children, 

fetching water and wood - both extremely time-c~uming activities -

and other chores. 

The crayfishing season lasts only eight months of the year -

for the rest of the time the fish factories are closed, or run on 

a skeleton staff - and this causes a number of problems in the 

community. Employees of the fish factories earn full wages for 

at most eight months of the year, but even these fluctuate con­

siderably as they depend on the size of the catches. For four 

months or the year there is no work in Port Nolloth for most of 

the fishermen, and many of the sho•employees are employed part­

time. Shore employees, including the part-time women factory 

workers, are eligible for uneaployment insurance during the off 

season, but fishermen are not as they are classified as casual 

workers. 

A form of subsistence allowance, generally called a 'sub', 

has been institut&d by the factories. During the off season, 

registered employees without employment are paid R2 per week, 

and women Rl-50 per week. The factories try to find occasional 

jobs for employees to augment this, but most families earn from 

R2 to R3-50 per week during this time. Ovenstones deduct money 

adTanced as subs from wages in the following season; the other 

two factories do not deduct. 

Very few families budget for the ott season. The cost ot 

living is relatively high in Port Nolloth as most goods have to 

be imported from the interior, and many families contend that if 

the season is poor it is impossible to save. The result is that 



tor tour months in each year many families have only their subs 

to support them, plus an)' odd Jobs they can find, and these are 

very tew. 

A further problem is that many fishermen spend a great deal 

of money on drink, and drinking continues in the ott season. 

To try to counteract this, one factory, instead of paying a R2 

sub in cash, paid a Rl-50 voucher for a general dealer and a SOc 

voucher for a butcher. This lett people without certain necessi~ 

ties that could not be obtained at one of the two shops - for 

example clothing, transport, doctor, medicine, wood, etc. Thus 

tor four months ot the year at least there is considerable pover­

ty in Fort Nolloth, and much unemployment and boredom. 

Although Port Nolloth fishermen are paid less per crayfish 

than almost anywhere else on the t~est coast, they can earn con-

siderable sums of money in a good season. The extreme fluctua­

tion in salaries (ll) causes problems. Most Port Nolloth fisher­

men- migrant target-workers excepted -adopt a 'live tor today' 

approach. For example, a fishermen who earns, say, R50 in one 

week will usually relax and celebrate his good fortune, as etten 

as not in the bar. He will not consider going back to sea tor the 

next tew days, or until he again needs money. 

This attitude is detrimental to the fisherman and to the 

com,any which employs hia but as he is a casual worker it is very 

difficult to force hiR to go to work it he does not want to. If 

(11) This fluctuation can perhaps be shown best by the tact that 
one factory has paid out SWilS varying trom Rll,OOO to 
R65,000 per aonth in wages to a si&ilar number of statt 
over the last two or three years. 
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he lives in a company house he can be threatened with eviction if 

he does not ~ork, but any other threat or dismissal is ineffec­

tual, as during the season dismissed fishermen can sign up with 

another company. 

It is also difficult to get fishermen to go to sea when con­

ditions do not look favourable. The sub system operates in weeks 

when nothing is earned, and occasionally fishermen will calculate 

that to stay on shore and get R2 tor doing nothing is a better 

proposition than going to sea in bad conditions when the chances 

are that catches will be very small indeed. Again, skippers and 

factory officials have difficulty in counteracting absenteeism, 

although one method used is to refuse to pay out subs if some men 

have gone to sea and brought back catches. It is for this reason 

that ~frican labour is often preferred to Coloured labour: the 

Africans are under contract and have to work when they ere told to. 

The apparent unwillingness or Coloured fishermen to maximise 

their incomes by working as much as possible during the season is 

explained by some people in Fort Nolloth as an 'inherent weakness' 

in the Coloured people. This attitude can be refuted by re­

ference to the large number of Coloured people who do not conform 

to the pattern cited above, but it is nevertheless a characteris­

tic of many fishermen in Fort Nolloth that they do not act to 

their best economic advantage, and some explanation should be at­

tempted. Firstly, most fishermen come from the interior where 

they er their parents lived hand-to-mouth existences in au-sis­

tence far-ming. It is argued that peqie with this background are 

generally unfamiliar with the workings of a ca$h eoonomy when 
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they come to 1-ort Nolloth. I ·~l..Y ere accustomed to poTert:r, and 

accept the ott-season ta.1ail.i~ioally. roverty tor them is the 

nora, an4 1n times of plenty the attitude is •eat, drink and be 

" ••• 

The above explanations, or parts or them., haY& been offered 
should 

by people 11 vi.ng in :tort Holloth. But other factors/ also be 

taken into account. One ma~ eak whether the rewards to be ob­

tained by hard end consistent work are worth ~hile to the average 

Coloured fishermen. No matter how successful he is at tishine;, 

this will not bring him political rights, freedom from discrimi­

nation, the right to bargain for higher wages {12}, or any 

measure of independence - he is still subject to the same con­

straints. He cenn.ot get better schooling tor his children, or 

even get e much better ho~se, and there is little or no scope for 

promotion and few long-term prospects. This situation can cause 

a sense or frustration und hopelessness which is not conducive to 

consistent work. 

A numb$r of .meaa~es han been mooted to try to overcome 

this problem, but thus tar none have been accepted by ell the com­

panies. (13} ~tanding wages tor fishermen have been suggested, 

{12) A i'isheraen' s Union in l ort Nolloth about twenty years ago 
led strikes for better wages. rfhere was oontlict between 
pro- and anti- Union tiaher.men, and the Union ceased 
operating. There is no trade union activity in rort Nolloth. 

(13) The crayfish industry is closely controlled by the ~tate, 
~hich will only approve ohengea in Wa£es, etc, if they 
have been agreed upon by all the factories in the area. 
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but companies say that this would encourage laziness as fishermen 

~ould haTe an assureG. income v.ithout having to v.ork hard while at 

sea. Another suggested incentive which has not found general ap­

proval is the payment of bonuses at the end of the season based 

on c&to~es and regular work during the season. (14) 

Edueation 

'rhe first schools for l;oloured people in Fort Nolloth were 

run by the J',nglic.e.n and Roman liatholic churches, and later by the 

N.G. Sendingk.erk. 'l'he letter was handed over to government control, 

and the anglican school was summarily closed by a government order 

and staff and pupils were moved to the government school. At pre­

sent there are tv.o schools tor Coloured children in Fort Nolloth -

the government and J.•oman Catholic schools, Y>ith a total enrolment 

of Just under 70V children. 

School 
Government 
Gatholic 

Teachers 
11 

7 

Table 7 

l)upils 
4:06 
290 

Staff-pupil ratio 
1:37 
1:41 

rrhe Roman Gatholic school has classes :from Sub ..t~ to Standard 

5, and the government school from Sub ~· to i.:Jtandard 6. l'upils 

v.;ho go beyond Standard 6 have to leave Iort Nolloth, and the near­

est high school is at O,)teinkopt. 'rhis makes education beyond 

~tandard 6 expensive, even if bursaries are obtained, and is one 

of the reasons why the number of people who have gone beyond Stan­

dard 6 is so small. 

(14) This system is used ettectively at the factory at Hondeklip­
baai, south or Port Nolloth. 
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Ke1 

Those who haTe lett 
school ______ _ 

Those still at 
school • • • • • • • -------
Combined -----

The graph aboTe shows the large number or people past school­

going age who have had no schooling at all. These are nearly all 

older people who were brought up on the reserTes in the interior 

where there were no schools at the time, (15) or where they had 

to tend herds and had no opportunity to go to school. ;~though 

Coloured education is not compulsory, {16) a Tery small proportion 

of children are not at school - and most or these are absent be-

cause of ill health. Thus nearly all children in Port Nolloth get 

some education, and numbers begin to tall off at about Stan4ard 3, 

( 15) l!!Ten today there are only three small schools in the more 
than 600,000 morgen or the RichtersTeld area. 

(16) Compulsory education tor Coloured pupils has not been intro­
duced despite requests; the present system is that once a 
child has registered in a particular year, he is obliged to 
complete the academic year. 
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4roppiq sharply attar ;;)tan4ard 6. J .. bou.t 17 .~ ot the Port Nol­

loth coloured population had passed ~tandard 5 iA 1968, as com­

pared with a national tigure ot 19.4% in 1965. (17) 

.According to local teachers, one ot the biggest probleaa is 

that there are Tery tew opportUA1 tie a in l'ort Nolloth tor thoae 

who atu.dy beyond st~u1dard 6. Moat aTailable occupations do not 

rec.tuire .much more then this, unless one 'Wishes to become a teacher, 

which is an expensive and lengthy business requiring aatriou.la­

tion plus two years ot teacher training, although it ia possible 

tor teaale students to do their two years ot trainiaa after Stan­

dard e. Education ia regarded 88 iaportant, but mainly to become 

·literate, bnd ia not 88 iaportant aa it is, tor example, in Cape 

Town, where -within certain 111lita there are opportunities COJD­

mensurate tith educational ,ualiticationa. 

Another problea is caused by the oraytish industry. As soon 

as they are phJaically capable - otten in their early teens -

there ia the tamptation tor boys to leave school and go to sea. 

In a good aeaaon when friends are making sood money, the taapta­

tion ia particularly strong, and immediate r-.ards are aore attrao­

tiTe than the classroom and promiaea ot tuture benefits. 

Girls tend to atay a little longer in school than the boya, 

but again there are not &any incentives to atudf turther. Moat 

bo7a become tisher .. n; aoat girls become houaew1Tea, and, it they 

work, go to the tactoriea or into domestic service. 

The shortage of ,ualitied teachers ia a problem throughout 

Na•tualaAd, and partieularl7 in the reaoter areaa. .Most ot Port 

(17) Sur.ey ot hace Re1ations,l965:261 
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Nolloth's teachers have been imported from elsewhere, and there 

are no substitutes available in the area - tor example, when two 

women teachers became pregnant in 1968 and had to take leave, 

there were no qualified teachers available, and untuslitied 

people had to be temporarily employed. 

Table 9 
Teacher ~ualifications. 1968 

~ualification Govt, school R,C. school Total 
Matriculation 
plus 2 years 
teacher-training 4 1 5 

Matriculation 1 2 3 

Standard 9 

Standard 8 plus 
2 years teacher­
training 
Total ' ...... 

11 .... 

1 

A 

' .. 

1 

9 ...... 
18 .... 

The future of the Roman Catholic school is not secure, as it 

is now in a White Group Area, following the Group ~reas Proclama­

tion. It is possible that the school will be closed and atatt and 

pupils transferred to the goYernment school, aa happened with the 

Anglican school. However, the government school in 1968 did not 

have enough classrooms tor its pupils, and was running a two 

shift system with some classes going to school in the mornings, 

and some in the afternoons. The Coloured Affairs Department, 

which controls the school, waa negotiating for land and there 

were signs that the situation would be improved in the future. 

One advantage of having only one primary school in the area 

would be that the total enrolment would then most likely be eaough 

to make the town eligible for a secondary school, which would 
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ensure a better education tor many more Coloured ohidren. 

Kinship 

In the reserves and rural areas of the interior, from which 

much ot Port Nolloth's Coloured population originally came, kin­

ship organisation was of prime importance. For the Nama this 

was particularly so (18) and only slightly less so tor the Bas­

tars, with their emphasis on lineage organisation. (19) In 

these societies kinship played a vital role in daily life - tor 

example, kin co-operated in farming, there was domestic co­

operation, and religious and political leadership depended large­

ly on kin. 

With this background of a kin-based society, it may at first 

seem a little surprising that kinship does not play nearly such 

an important part in Port Nolloth Coloured society. There are, 

however, a number ot reasons tor this. Port NoDoth society is 

too large and diverse for kinship organisation to be a satisfac­

tory means of ordering social relationships. ·whereas social re­

lationships, following Sorokin (1941), were primarily tamilistic -

based on kinship and affinity - and compulsory, the larger-scale 

society ot Port Nolloth has resulted in a decline in the iapor­

tance of tamilistic relationships and a rise in the importance of 

contractual relationships. 

For example, economic relationships in the interior were 

largely kin-based, with kin co-operating in sowing, reaping and 

tending herds, but in Port Nolloth with its greater variety of 

(18) v. Schapera,l930,part III. 

(19) v. Carstens, op.cit.lOl, 120. 
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economic opportunites, economic relationships are entered into on 

a largely voluntary, contractual basis, choice being mBde accord­

ing to interests, ability, and the lke. Children can much more 

easily become economically independent and hence mobile, and kin­

ship organisation loses its economic importance in town. The 

same has happened in the field ot religion, where Port Nolloth 

has a number of denominations, and choice is largely a voluntary 

utter where kinship need not be a dominant factor. (20) In this 

and other fields the importance of kinship has declined. 

This is not to suggest that kinship plays no part at all in 

Port Nolloth Coloured society. In some spheres it is still 1m-

portent; however, the emphasis appears to have moved to a much 

na.rrcnver range of kin than was formerly the case. Thua in many 

instances it is only the nuclear family that is important. It 

has been pointed out by Marwick (1g58) that in modern society an 

increased load is likely to fall on the nuclear family as a func­

tional substitute tor wider kin groups. It has also been sug­

gested that this is likely to be marked when a community is stra­

tified or ei&Janically divided to any degree. (21) Although this 

would appear to be valid tor many families in Port Nolloth, there 

is nevertheless considerable domestic co-operation between a 

wider range ot kin than Just the nuclear family. 

(20) This is well shown in some Bosluia Baster families, traditiea­
ally Dutch Reformed, who have members who have Joined the 
Volle ~vangielie Kerk. This is often a cause of friction be­
tween close kin. 

(21) T. A.M. Rose (ed),lg5e. 



For example, it is not uncommon tor close kin (siblings, first 

cousins) to co-operate in house-building, and sometimes to erect 

semi-detached houses which save labour and materials that are 

scarce in the area. But the main for.m ot domestic co-operation ia 

among women, and is similar to that reported by Young and Wilmot 

(1957) for East London as far as the mother-daughter-sister tie is 

concerned. This is particularly so in the lokasie area where 

houses are erected haphazardly and their density ensures that close 

kin need not be far away. 

This change from the broader, corporate kin groups may be in­

terpreted as a change in the level of kinship that is active. 

Barie (in Free4man,l96V) postulates two levels ot kinship in Yugo­

slav society: corporate groups, and a substratum ot a recognised 

set or kin outside the nuclear family. Her theory is that although 

the former may decline in importance as a result of the processes 

of social change, it does not follow that the latter must also de­

cline; in fact, she contends that the second level increased in im­

portance in Yugoslavia as the first declined. 

In Port Nolloth the corporate kin group level is only impor­

taat for those ~ho maintain close ties with their homes in the in­

terior, particularly the Basters with their strong aenae or group 

identity. Unlike most other ~oloured people in Port Nolloth, many 

Baster families plan to return to Eksteenfontein in the future, and 

maintain close links with the corporate groups there. For the rest 

of the population corporate kin groups are not important, but at 

the saae time it is clear that a Yoluntary network ot kin outside 

the nuclear family exists and is important. Some in41cation of 
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this is given by the fact that no fewer than 20% of all Coloured 

homes have kin who are not part of the nuclear family staying 

with them, ant that in a number of cases close kin also live near­

by. 

Large numbers of kin are now drawn together only at funerals, 

when all kin are expected to attend. There were, for example, 

two funerals in 1968 - one of a man of Nama descent at Lekkersing 

in the Richtersveld, and the other of a Bester pioneer at Eksteen­

fontein - which drew large numbers of kin from Fort Nolloth and 

further afield. Both were old men with large families, many of 

whom had gone to work in Port Nolloth. In Port Nolloth close and 

distant kin - often at considerable expense - made arrangements 

to attend the funerals. 

These occasions are about the only ones where large numbers 

ot kin can meet, and this is important. Before the Eksteenton­

tein funeral, for example, there was a1most a festival atmosphere 

as kin greeted each other. A roung man in Port Nolloth told me 

he was sad that his grandfather had died, but that he was also 

very happy as it gave him an opportunity to go home to Eksteen­

fontein and see his parents and relatives. 

Other than on these special occasions, kinship is important 

only in some spheres of everyday life, and then only when close 

kin live nearby. 

Leadership 

As will be fully explained later, the Coloured people of 

Port Nolloth are largely under the political and economic control 

ot the ~¥hite group, and ~hite leaders will therefore also have 

authority over Coloured people. However, there is scope tor 
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Coloured leadership of various types at various levels or society. 

As ~arstens did in his ~teiDkopt study (Carstens,l966:193) 

we may distinguish between natural and official leadership, corre­

sponding broadly to De Jouvenel's concepts of~ and~ respec-

tively (De Jouvenel, 1957}. AlthoU£h these categories are not 

necessarily absolute or mutually exclusive, they are useful tor 

purposes of analysis. Official leadership - which is exercised by 

virtue of a particular status in an institution - is largely in 

the hands of the ~ihites, and most Coloured leaders could be re­

garded as natural leaders. 

In tact, official leaders in Port Nolloth's Coloured communi­

ty are restricted to those in positions or authority in their work -

skippers, foremen and the like - and to the institutions or church 

and school. Exercising bureaucratic and, in some oases, legal au­

thority (22} within their respective organisations are ministers, 

ouderlipge and other church officials, school principals and 

teachers. It should be pointed out that the ouderling's role as a 

leader has added importance in Fort Nolloth in view ot the absence 

ot resident ministers in many churches. 

Natural leaders will lead such groups as adult cliques, chil­

dren's play groups, sports clubs and the like, and their authority 

is charismatic and/or bureaucratic. 

However, there are some official leaders in }Jort Nolloth whose 

authority extends beyond that implicit in their positions in speci­

fic institutions fro• which they derive positions or leadership. 

Thus, tor example, the dominie or the N.G. ~endingkerk and the 

( 22) Used in the ~•eberian sense. .lfor Vveber' s defini tiona or 
authority types see Gerth and Mills (1949} and ~eber (ed 
Seoher} (1962}. 
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Port Nolloth, and the lack of communication. Very taw Coloured 

people, for example, read newspapers (which reach the town two or 

three da7s after publication) or books. (23) Radios are used by 

moat people only for music and serials or commercial services. 

Thus the removal of coloured representatives from }arliament hard­

ly caused a ripple of comment: few people were in tact aware that 
I 

it had happened. 

The Coloured people are informed, however, on a local level 

where they are affected by government legislatio.n - for example 

Group Areas, beach apartheid and the like. All discriminatory 

legislation is disliked, but accepted fatalistically. 

Those who take moat interest are the better-educated people, 

and particularly those who have lived in urban areas. They will 

read newspapers and to some extent follow national events, but 

political involvement is minimal. There are a tew members in the 

town of the ~·ederal Coloured People's Party which stresses 

Coloured unity and tends to collaborate with the government; as far 

as it is known, there are no members ofa1y other political parties. 

Ver, few Coloured people express support for the government, 

and those few who do are all older people. A Coloured leader ex­

plained this by saying that the old people had been brought up to 

respect all White people, and this would include the government. 

The aaJority or Coloured people, while not supporting the govern­

ment, haY& differing political views, ranging from weak disagree­

ment to a handful who refuse to recognise the Jurisdiction of the 

South African government. They contend that the greater part or 

Rama,ualand was ceded to the Coloured people during the reign of 

(23) A library tor Coloured people was discontinued because large 
numbers of books were never returned. Several hundred bOoks 
now stand ia. in the government school. 
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~ueen Victoria, and that this was never revokea. (24) 
The great majority ot the ~oloured people's political aspira­

tions are ahort-ter.m. They would like long-term political equal­

ity with Whites, but are mainly interested in improving their lot 

in l'ort Nolloth with better housing and other facilities. How­

ever much they may dislike the government, they feel it is in 

their interests to co-operate, it that co-operation is likely to 

iap~ve their present situation. 

A point of view held by some ~oloured leaders, and the only 

positive plan come across in the town, was that the Coloured peo­

ple should build themselves up to a position where they would be 

able to bargain with the Whites. One leader said that there was 

a gulf between the Coloured elite and the ordinary people. The 

elite should infiltrate the ordinary people and assist them to 

reach a stage on a par with the Whites. This should be done by 

the Coloured people themselves with as little help as possible, 

and the process would be made easier if separate development were 

carried to its logical conclusion and the Coloured people were 

given a measure of autonomy. Once a sense of self-respect had 

been built up and Coloured people aaw that they could equal the 

Whites, they would be in a position to bargain tor e,ual rights 

in the country. 

The general feeling was that an immediate breaking-dawn of 

racial barriers was preferable but impracticable at this stage. 

Another interesting point was that the position ot the African 

majority in South Africa was never taken into account political­

ly, and the whole eaphaais waa on White-Coloured political 

(24) Naaaqualand was annexed by the British Government, and the 
boundary of the Cape Colony extended to the Orange RiTer 
on 17th December 1847. Local inhabitants were not granted 
land rights - in April 1877 John x. Merriman stated: "I am 
not prepared to alienate a large tract of Crown land tor 
the benefit or a few thriftless nomads." (Report on 
Coloured Mission Stations, BeaerY&a & Settlements, 1947). 
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r-la~1onah1pa. (25) 

Kore Coloured people take an interest in politics on a local 

level. As there is no racial restriction on voters tor the Town 

Council, some 90 Coloured people quality as voters. (26) As will 

'e explained later, the Coloured vote is very iaportant to oandi­

u~es, and in recent years candidates have been canvassing the 

Coloured voters, with the result that they have become more aware 

ot local politics. 

••iaure Activity 

'fhere is a considerable amount of formal and informal leisure 

aetivitJ among the Coloured people, although facilities are poor. 

The Coloured people have been given a small stretch ot beach-front 

•'oat one and a half miles south of the town. They have a small 

ball owned by one of the fishing companies (the large Town Hall is 

tor Whites only) which is used for dances, meetings, and occasion­

al concerts and games evenings. There are two large interleading 

elaaarooms in the government school used for concerts and film 

akowa, aDd there is a netball field, a rugbJ field• and a football 

field, the last three being of a very law standard. 

Aa tar as sport is concerned, there is a rugbJ club - the 

Jesters - which plays infrequent matches in a league competition 

acainst other Namaqualand towns, involving a lot of travelling. 

!bare are three local Coloured football teams, the Rangers, Sea 

(15) There is no evidence in Port Nolloth to confirm Kuper's Yiew 
ot an increasing alliance or political interests between 
Coloureds and Africans. See Kuper,l965:50. 

(II) To quality as a voter, one must own property to the value of 
i..f.OO or occupJ premises valued. at R800 or more. 
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Stones. and Good Hopes. All three draw their members rrom the 

loka.sie area; Rangers generally come from. Faraffinstraat, Goo4 

Hopes tram the Houaoedstraat and Bult area, and Sea Stones tram 

Bloukaap end beyond. These teams pla7 each other, two ~trican 

teama troa O~enstones and Hicksons, and occasionallJ ~!siting 

teaas from the interior. There is an iatormal cricket club which 

occasionally plays on the salt pan. The only organised women's 

activity is a netball team - the Dreadnoughts - which plaJS in­

frequent matches in a league. 

There is considerable interest in sport, but tacilities are 

poor (the building ot tour large petrol depots in the lokasie 

removed a number ot playing fields} and money is lacking. Most 

clubs have chairmen, secretaries, treasurers, and playing cap­

tains, and tend to centre round one or two leaders. Port Nolloth 

had a Coloured Sports Union some years ago, but it tailed as in­

dividual clubs were suap1o1oua ot Union control and did not want 

to tell under the Coloured JJ.tfairs Department, which waa behind 

the Union. 

There is also .much interest in music, and Port Nolloth has 

one dance band which plays regularly. The N.G. Sendingkerk baa 

a string orchestra, and the Anglican Church a boys' band. some 

ot the churches also have choirs. 

The two schools occasionally put on plays and operettas, but 

have no organised sport tor their children. The N.G. Sendingkerk 

and. .A.ft€lican end Ro.man Catholic Churches run youth groups. Ill 

1967, at the instigation of OTenstones, a tiea Scout movement was 

started, but tailed through the apathy of the appointed leaders. 
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Informal leisure activities includ.e film shows held twice a 

week at the goTernment school, and a weekly dance. There is lit­

tle swimming as the water is Tery cold, and there is some fishing 

tor herders ott the jetty or the beach. Men play keria, a form 

of snooker played on a wooden board •ith plastic discs, cards and 

dominoes. One of the moat important leisure actiTities for men 

is drinking (see below). In the ott season there is much visit­

ing and gossiping asong the men - which is also the main leisure 

actiTity of the women. Children play a variety ot games, gener­

ally in small groups of fiTe to ten, and eome of these are season­

al, particularly kite-flying and marbles. 

Listening to the radio is a popular actiTity tor all, and 

about 60~ ot all Coloured homes haTe radios. bbout 2~ ot the 

homes han record-players. Radios and record-players are used 

almost entirely tor listening to popular music. As has already 

been mentioaed, there is no library, and reading is contiaed to 

newspapers (Tery few readers), magazines and picture-story books. 

Drinking to excess is regarded by nearly all Whites and a 

significant number of Coloured people as the biggest single pro­

blem confronting the coloured people in Port Nolloth. The only 

bar in the town is well-patronised at all times - in season and 

out. 

Excessive drinking is not confined to the population of Port 

Nolloth. Cilliers (1963:35·6) records some of the unfaTourable 

social conse,uences among the Coloured people generally as 

"poTerty, unamployment, family dis-organisation, the impairment 

ot health, immorality, etc" as well as crime. While it is not 
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t1apute4 that such conse,uences msy result from drinking to excess, 

it aay be asked whether some of the factors mentioned may not also 

'• causes ot the proble&. 

Drinking in Fort Nolloth results in great hardship to many. 

Taia was dramatised in a short play during a youth concert held by 

tlle N.G. sendingkerk. It was entitled "King Wine-bottle" and 

opened with a poorly-dressed woman la~nting that it was pay-day 

aa4 her husband would be drunk asain. The husband then entered 

.. ayin& and singing and demanding the house-keepin& money. The 

woaan retuaed. The husband then became cross and said it was his 

•ney a a he had worked tor it. The 'tloman asked. how she was to bu.)" 

tood, end the husband said that that was her problem not his. He 

waate4 to get drunk. He became Yiolent, the children were in­

~lYed and upset, and eYentually he snatched the money and went 

ott, leaTing his family crying bitterly. In the end he came bac~ 

&at when he saw the misery he had caused he also broke do~n. The 

.. en• ended with the readiag ot an adaptation ot a psalm warning 

-1aat the .misery that drink. can cause. 

!his has been described in some detail because it mentions 

Dearly all the important factors: using housekeeping money to buy 

t~tak, drinking on paJ-day, conflict between husband and wife, in­

~1Teae8t ot children, violence, family disruptio~ etc. 

Soma people ia Port Nolloth explain drinking to excess as yet 

aao'b•r aanifestation of the inherent weakness of the Coloured 

people, aa4 Jet again ignore the very sizeable numbers ot Coloured 

,.ople who abstain (inolu41ng nearl7 all the members ot the pente­

... \al ohurohes, and most of the aore devout members ot the other 
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churches) or who drink in moderation. As there is no scientific 

evidence to support this view, explanations must dearly be sought 

elsewhere. 

"I don't blame them tor getting drunk," said a White manager 

in Port Nolloth talking about Coloured fishermen. "If I lived 

like them I'd probabl7 do the same." This explanation was that 

fishing is a physically exhausting occupation, and when on shore 

after a hard dey, or days, at sea, the fishermen want to relax. 

The only place they can relax in is the bar. This, it was point­

ed out, was particularly relevant where a man lived in an uncom­

fortable one- or two-room shack on the aand-dunes or the lokasie; 

1n tact drinking is a bigger problem there than in the housing 

estates. Again, in the ott season with nothing to do, a card game 

in the bar, or drinking with friends, is a way of killing time. 

Thus Cillers' consequences, poverty and unemployment, can in Port 

Nolloth at least, be e,ually considered as cauaes, and the situa­

tion becomes a vicious circle. 

The general sense ot frustration of the Coloured people has 

been discussed earlier (see pp.38,45). As has often been pointed 

out, the Coloured people are a ~estern group whose aspirations are 

the same·as those of the White population, yet many of these aspi­

rations are denied to them. It is not surprising that a state of 

anamie may arise in this situation. As Merton points out: 

"It is only when a system of cultural value extols, 
virtually above all else, certain common success­
goals for the population at large, while the social 
atBDcture rigorously restricts or completely denies 
aceesa to approTed modes of reaching these goals 
tor a considerable part ot the same population, that 
deTiant behaviour ensues on a large scale." (Merton, 
1949:146) 
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In Port Nolloth the dislocation between culturally 

prescribed goals and 'institutional avenues' for attaining them, 

oan result in deviant behaviour, in this case drinking to ex­

cess. Whereas some people innovate, substituting new goals and 

means ot attaining them (tor example the members of the pente­

costal churches), others reJect without substitution, andre­

treat into heavy drinking. 
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CHAPTER 3 
THE PEOPLE - ,.'BITE A]D AFRICAN 

THE WHITES 

COMMANDER NOLLOTH VISITED Port Nolloth in 1854. After that, 

the first White people to live there for any period were the 

Cornish miners who landed prior to prospecting in the interior, 

and the first Whites to settle in the area did so towards the 

end of the nineteenth century. Until 1918 the population was 

mainly British and concerned with the copper mining industry, 

but Andrew ovenstone arrived in that year to start the orayfish­

ing industry and brought a number or different nationalities in 

his wake. 

The diamond rush of 1927 turned Port Nolloth further into a 

ooaaopolitan settlement of British, Dutch, German, Italian, Scan­

dinavian and many other nationalities. But after the closing of 

the copper mines and the State take~r of the diamond fields 

there were no more quick fortunes to be made, and most of these 

people from oTerseas left for good, some deserting Coloured wives 

and families in the process. 

The White population of Port Nolloth began to change. 

Whites living in povert7 in the interior had been causing the 

government some concern during the twenties and thirties. (28) 

The Alexander Ba7 State Alluvial Diggings just north of Port Nol­

loth were opened by the government speoificall7 to help them. 

Expansion of the fishing industry and the re-opening of the copper 

(2B)For an account of the poor White problem in Nama.ctualand 
during this period, see P.W. Kotze (1943). 
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alaea in 193' offered additional employment in rort Nolloth, and 

auabera of poor Whites took the place of the departing Europeans. 

!hey were unsophisticated descendants of Boer trekkers, lacking 

ia education. 

BJ and large these ne•oomers could not replace those who had 

lett at the managerial and other skilled levels. The biggest em­

ployers in Port Nolloth were all concerns based. in the cities, and 

it was troa these centres that managers and other skilled person­

.. 1 eaae. This process continued as industry expanded. 

Port Nolloth's White population is still similarly consti­

tuted. There is a small settled population mainly descended from 

the poor ~hite immigrants, many of whom are involved in local com­

MZ'Oe and farai.ng. The managers and senior staff or the larger 

eoapaaies are nearly all on transfer from other centres, as ere 

t~e State eaployees of the post office, magistrate's court, and 

JOl1oe force. Much of the Vwhite population in Port Nolloth - in­

elu41na nearly all State employees - are therefore temporary re-

11te.a.ts. 

!he ohange in population brought many other changes in the 

eeaaaaitJ. The English spoken by the first residents was re­

Jlaoed bJ the .t~trikaans of the ne•comers, and today .most v;hitea 

1a Port Bolloth are l•frikaall8-speaking. A knowledge of t,frikaans 

11 eaaential to get on in the town, and there are very few people 

w~ oannot speak it. English is now used by a small number of 
• II 

'1aporte4' employees from the cities, but the ~ihite population as 

a w~ole has a poor command of it. 

Ia Port Nolloth's early days most Whites belonged to the 
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AD6lioan, Roman Catholic and Methodist churches, but this has 

chellgecl, and most Whites .now belong to the Dutch .il.eformed Church, 

which has a resident dominie and a structure similar to that of 

the ~endingkerk, including an aoti~ women's organisation and 

youth group. The Methodist Church disappeared with the depart­

ing .b;uropeana, and the .A.Dgl.ican and Roman Catholic churches haYe 

now aLaost entirely Coloured congregations. Whites take no part 

in their organisations and, except tor a few homan Catholics, 

rarely attend aerYices. The only other denomination of an1 sig­

nitioa.nce is a saall group or people belonging to the New Aposto­

lic Church. The7 are Atrikaans-speaking and are sometimes con­

ta.ptuoualy referred to as'!!! handeklappera•, the hand-clappers, 

by members ot the DuunRetormed Church, from which most ot the New 

Apoatolioa haYe come. The group meets in priYate houses and is 

led by a local businessman. 

Another iaportant change has occurred in the field of poli• 

tics. The n .. comera changed what had been a fairly tolerant 

olass ayatem into a rigid caste system based on the policies or 
Afrikaner nationalism. Today it is ae.inly the Atrikaans-apeaking 

Whites who take an interest in national politics, and almost with­

out exception they support the National Party aDd its policies. 

There are Yery tew Whites who do not support the goyernment in 

some aeaaure at least, and those who do not are generally loth to 

express their opinions. There appears to be no organised, regu­

lar political activity among Whites, other than a branch of the 

Rapportryera which draws ita membership from Alexander Bay, Port 

Nolloth an4 enTirons. Howeyer, few Port Nolloth residents 



belong to this organisation, a notable exception being the chief 

of police. In general there is little discussion ot national 

politics, although people keep themselTes informed ot national 

eTents through press and radio. 

A great deal more attention is given to the local politics 

of the Town Council. There are elections every t~o years (29) 

and interest is sustained. Allowing tor personal differences, 

there are broadly speaking two groups interested in the Town 

Council - a group representing the alien businesses in the town 

and ueually led by one or more of the managers or senior employees, 

and a group representing the permanent residents, generally led 

by one or more of the shopkeepers. There has been keen competi­

tion tor some time between these two groups, but at the moment the 

balance ot power is held by the alien group, despite a damaging 

internal power struggle which took place a few years ago. 

As mentioned during the discussion of leadership in the 

Coloured comaunity, most of the official leaders in the town are 

Whites, and their authority often extends over the whole communi­

ty. In this category particularly are the senior government of­

ficials. The senior a4ministrative officer in the town is the 

magistrate, and the other important official is the police chief, 

who is also District Commandant of Namatualand. Other leaders are 

the managers or the larger companies, ministers of religion, fish­

ing inspectors, policeman and school teachers. 

(29) Of the six man council, two are elected for two years and 
tour tor four years. There will be four Tacancies in 
19?0 and two in 19?2. 



Natural leaders appear in adult cliques, sports clubs, chil­

dren's play groups, and the like. Natural leadership in adult 

cliques is manifested particularly in Town Council elections. Un­

like the ~oloured community, however, important official leaders 

do not exercise authority beyond the specific institutions they 

head. For example, a tor.mer magistrate, as an official leader 

par excellence, was a subordinate member of an influential adult 

clique and accepted the authority ot a natural leader, one of the 

factory managers. This caused considerable comment and dis,uiet 

aaongst people in Port Nolloth, as it was teared that the submis­

sion or an taportant official leader to the chariamatio authority 

ot a natural leader in certain unofficial spheres might reach a 

point where, to use ~eber's phrase, this authority might be 'rout­

iaiaed', so that the natural leader would exercise his authority 

through the otticial leader in the latter's sphere ot influence. 

There waa soae eTidenoe that this did, in tact, happen. 

MaDJ ot the older people in Fort Nolloth who were brought up 

in the interior receiYed, like the older Coloured people,little 

or no education, as opportunities tor education were tew and tar 

between. Most other Whites haYe had some schooling; only one or 

two protessiloal .an haYe had any uniYeraity training. The 

goYernment primary aohool in Fort Nolloth, which has classes from 

Sub A to Standard 5, has about 100 pupils each year, and is Afri­

kaana-mediua. The nearest high school is at Bpringbok, but many 

ohildren}especially those or the temporary residents- go to 

aohool elsewhere, particularl7 in Cape ~own. According to the 

local headmaster there are few opportunities and prospects tor 
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aohool-leavers in the area (one of the main reasons being that the 

larger employers import their skilled personnel). The headmaster 

has a tew aohool-leavera apprenticed each 1ear as carpenters and 

electricians at the ~tate Alluvial Diggings. 

Nevertheless there is a variety ot White-held occupations 

in the town. In the business and professional category there are 

managers, accountants, teachers, a doctor, shopkeepers, tar.aers 

as well as senior State employeea such as a magistrate, senior 

police ottioers, postmaster, lighthouse keepers, and fishing in­

spectors. Most men in this oategor1 are aliena; permanent resi­

dents are mainly shopkeepers or taraars, or hold lower positions. 

Other skilled workers are clerks, mechanics and policemen, 

and there are a number of aeai-akilled workers auoh as crane­

drivers, toremen, unqualified mechanics, barmen and the like. 

Very tew women work, but there are one or two shop assistants, 

typists, teachers and a nurse. Nearly all White men of working 

age are in eaployment, and there are a tew old-age pensioners. 

Leisure activity is verJ iaportant to the White population 

and there is a considerable amount ot organ.iaed sport. A cricket 

club playa in the Namatualand Union, and a police rugby team, a 

badminton olub tor men and women, and a women's net~all club all 

play 1D leasues. There is a small golt oourae on the nearby aalt 

pan. Late in 1968 a jukakei club was tor.aed. Other informal 

games are billiards, darts, table tennis and oarda. 

Aa with the Coloured people, drinking ia en important leisure 

activity, particularly at week-ends. Women do not drink much 1n 

public, although they will sometimes acooapany their husbands to 



the lounge of the hotel, particularly on special occasions. 

Women plaJ cards, and spend auch time Tisiting and gossiping. 
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Filma are shown regularlJ in the T~n Hall, which is also 

the Tenue tor regular fund-raising dances held by sports clubs 

aDd the hospital oomaittee. There are also occasional social 

eTenings, bazaars, and ooapetition evenings, held mostly by the 

Dutch Retor.med Church. The bar and lounge or the hotel are well­

patronised, aDd its good tood draws many people for meals. The 

hotel is also used tor parties and meetings of sports clubs. 

McDougall's Ba7, a large enclosed lagoon about li miles by 

road to the south of Port Nolloth, is a popular recreational cen­

tre tor VVhites, and a large aum.ber or beach cottages haTe been 

erected there bJ I)ort N'olloth residents and people from all oTer 

Namaqualand. It is tt taTourite week-end resort tor swimming, 

fishing, boating, water-skiing, braai-ing and drinking, and manJ 

Fort Nolloth residents spend most ot their week-ends there when 

the weather ia tine. 

Other leisure activities are reading (there is a library in 

the town run bJ the ProTincial Administration) and listening to 

the rad.io. Most faailiea have transport, and this allows them to 

leaTe Port Nolloth, tor exaaple to shop in Springbok, or visit 

rrt•a4s elsewhere. Many families can also afford an annual holi­

daJ away troa Port Nolloth. 

The aain White residential area, sometimes called 'Voor­

atraat' by the Coloured people, liea near the beaoh-tront and to 

the north ot the aaiJ:l road (see map, page 24). There are also 

some White-occupied houaea south ot the road, and near the White 



City housing estate. The .aajority o:t the hundred White houses 

are owned by the larger coapanies in the town and are g.nerally 

rent-tree to e.m.ployees. Most of the houses are ot brick, a taw 

ot asbestos and wood and iron. Nearly all White-owned houses 

have sanitation, electricity, water and retuae-rezoval. Rates 

are calculated at l.625c in the rend. 
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Following the Group Areas Froolamation, the ottioial White 

area lies north ot the line shown on the map on page 24. This 

includes a number ot Coloured-occupied houses in the central area, 

including the White City estate. There are no White-occupied 

houaea in the official Coloured area. 

THE AFJUCANS 

The tirat official record ot Africans living in Port Nolloth 

is in the Population Census ot 1921, which gave the African popu­

lation as three people. However, by the time ot the 1951 Censua 

there were otticially 559 Africans in Port Nolloth. Africans were 

attracted to the town by the fishing industry. The migrant work­

era caae first trom South West Lfrioa, m.ainly from the Ambo tribe, 

and later troa what was then Nyasaland (now Malawi). same 

migrants oaae also troa the Tranakei and other parts ot South 

Atrice.. 

Ot these, the &en troa Nyasaland had the best reputation as 

tisheraen an4 hard workers, and were generally successful. As 

their auooeaa story reached Nyasaland more and more Nyaaa came to 

work in Port Nolloth. 
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However, African migrant labour from outside ciouth Africa was 

l\oppe4 b7 the government, and nearly all foreign Africans were 

,.pa\riated. The fishing companies then turned to the Transkei 

to~ ai&rant labou» and in 1968 they had a combined \UOta of about 

too .. n. Government policy is to remove all ~trioan labour from 

.._ area, and no permanent residents are allowed - from the 

1118•9 aeason all labourers were to be on twelve month contracts. 

Table 10 

Tribal Affiliation in Port Nolloth l30) 

Tribe 12- .l Tribe 1!2· ~ 
Mpondo 53 37 Theabu 2 1.4 
Xhosa 45 31.5 Malawian 2 1.4 
Mfequ 13 9.1 SWazi 1 0.7 
Bhaca 12 8.4: Sotho 1 0.7 
Zulu 7 4.9 'l'awa.ua 1 0.7 
Hlubi 5 3.5 Hd.ebele ..;.l:, ___Jl. 7 

Total 143 100 --
!he above table or tribal affiliation in the largest compound 

..._. \he pre4oa1Danoe or Mpondo and Xhosa in the town, with 

llfucu ancl Bhaca being the important minority groups. The table 

alao ahowa the small number of foreign Africans, notably two 

Ira••• who haTe special pe~ission to stay in Port Nolloth because 

et their particular aerTicea to one ot the factories. In 1968, 

---·••r. it appeared that this permission waa about to be with­

tlwwa and the men repatriated to Malawi. 

Afrioaa migrant workers in Port Nolloth come from many dif­

tezeat districts in the Transkei, and other parts of bouth Atri­

a. -I'Jle .aum.ber of 4istricta will decrease, however, as all 

.~.ata will be on contract from. 1968 and will be signed up in a 

Cll) lator.aation froa paaa books of all workers in the largest 
••pound in the town. 



rew apeciric districts. 

Table 11 
Home ~istricta ot African Migrants in 

Port Nolloth (31} 

Districts 
Libode 
Umtata, Umzimkulu 
Taolo 
Tsomo 
Q.umba 
Mount Frere 
Idutywa,Elliotdal~Mount Fletcher, 

Ngqeleni, Ngqamakwe 
Harding 
CotimTa~East Londo~ Queenstown, 

Lady Frere,Spriagbok 
Barberton, Bethel, Burgheradorp, 

Butterworth, Cala, De Aar, Eng-
cobo, Eahowe, Keia.k.a-.ahoek, 

No. -
48 21.0 
31 each 13.6 
2'1 12.0 
14 
12 

9 

3 each 
4 

2 each 

6.0 
5.1 
4.0 

1.0 

Kentane, Kim.berley, Komgba, .l:op-
piea, Luaikia1k1, Mahlabatini, 
Middeldrit, Ndwedwe, Pieter-
aaritzburg, Port Shepatone, 
Sterkapruit Taunga, U.zinto, 
Vredendal, tepener, Whittlesea, 

60.2 

Willowdale, Winbur&Zululan4 __!each 0,4 ~8 
Total 288 100 ==== ==== 

'14 

As preTioualy mentioned, nearly all african workers in 

Port Nolloth are migrants who spend part ot each year at home 

in the Tranakei. Exceptions are the small aumber of foreign 

Africans, and a aaaller number or elderly men who qualiry to 

remain in the area permanently through length ot service or 

continuous employment in the town. 

Most of the Africans in Port Nolloth are experienced 

migrants who havt worked in other places. Only about 3~ ot 

the men came to Port Nolloth as their first job; 40% came 

(31) Figures obtained fro& pass books and survey (aeefoot­
note 32) . 



after working on the mines on the Reef (32), and most men have 

had mining experience at one time or another. In the sample 

50% or the men were working their first season at Port Nolloth 

on a twelve month contract, and 5~ had been to Port Nolloth be­

tore. or this latter group, the average length or service in 

the town was 8.75 years. This shows a hard core or regular 

workers, and suggests that conditions in Port Nolloth, within 

the context of the migrant labour systam, compare favourably 

with conditions elsewhere. 

Nearly all the men, then, have permanent homes in the 

Tranakei, and 67.5% or the men in the sample were married. Ot 

these, a~ had children to support as ~ell as their wives. or 

the sample, 9&% wrote home regularly, sent money home, and went 

home on holiday. 

Most Africans in Port Nolloth work tor from eight to twelve 

months before going on holiday. ! ·oat of them e.re target workers, 

&nd in 1968 when a number were discharged from the fishing fac­

tories after a poor season, they round extra employment in the 

interior to finish their twelve month contracts and earn s lit-

tle more aoney. As oan be seen from the table below, most men 

reckon to go home for from tour to six months before going to 

work again, although there is a significant minority who work 

tor a year and then spend a year at home. 

(32) These statistics, and all those following in this chapter, 
are based on a 3~ s8.1lple of the two African compounds 1J1 
Port Nolloth. 
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Table 12 
African misrants - 12eriods at home 

Period No. - f 
1 to 3 months 12 15.8 
4 to 6 months 44 5'1.9 
7 to 9 aonths 8 10.5 

10 to 12 months .!!. 15.8 
Total 76 100 - -

Money is sent home in varying amounts, but most men try to 

send tixed sums every month or every two months. In general, it 

appears that the older men tend to send more than the younger 

men. The following table is worked out on a monthly basis, and 

gives some idea ot the amounts sent home, although they must 

necessarily vary with the state ot the season. The figures are 

based on what informants said they averaged each month. In 1968 

they were probably sending a little less than the figures •uoted, 

as catches were law and there was very little over-time to in-

crease wages. 

Table 13 
African misrants - aonez sent home 

R per month ~- ~ 
R30 or more 2 2.0 
R25-29 2 2.6 
R20-24 18 23.'1 
Rl5-19 14 18.4 
Rl0-14: 20 26.3 
R5-9 14 18.4 
R4 or less ...! a.o 
Total 76 100 - -

Based on the 30% sample of both compounds, the average age 

ot the migrants in Port Nolloth is 31.5 years. Of the men inter­

viewed, 57.5% were first or only sons in their families, 12.5% 

were second sons, 15% were younger sons and 15% youngest sons. 
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Ot these men, 89% lived on reserves, 10% in towns and 1% on 

te.rm.s. 

The following table gives the numbers awning land or stock. 

Ot those who had only livestock and no land, most grazed their 

animals on their parents' lend. 

Table 14 

African migrants -land & stock 

~ 
Men with land and stock 23 29 
Men with land only 12 15 
Men with stock only 10 13 
Men with parents who have 

land and stock !§. 22 -63 '19 
Men without land or stock 

and with no olaiaa 1'1 !! -
Total eo 100 -This suggests that this type or empoyment attracts men who 

have responsibilities as land.-owne:s and eldest or only sons, as 

it allows up to six months at home. 

When Africans first came to Fort Nolloth to work, most ot 

them settled in Bloukarlp towards the back or the lokasie (see 

.map, page 24) where they atuatted in v.ood and iro.o. shacks. ~he.o. 

repatriatio.o. began, nearly all Africans were forced to move tram 

the lokaaie and the two eaployers ot African labour had to build 

compounds. 

The ~ohn Ovenstone coapound, according to the men who live 

in it, compares favourably with migrant accommodation almost any­

where in South Africa. It has 16 rooms which can each aoooaao-

date 14 men, although policy is not to till any room to 
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capacity. There is a large dining-room which can be used as a 

hall• a communal kitchen, changing rooms, ablution block, and a 

one-room detention cell (~hioh has been used twice in the last 

four years}. The compound is kept spotlessly clean by a full­

time cleaning staff. Men sleep on double-decker beds with no 

privacy, and have minimal looker space for their possessions. 

Each room has a central coal stove for heating. Bedding is not 

provided, although li" felt strips are sold as mattresses for 

R5.25. 

Food is not supplied, but there are two large cooking 
or groups 

ranges which are kept per-manently stoked to allow individuals/to 

do their cooking. An offer to supply the men with meals if they 

agreed to a salary deduction each month ~as refused, and it was 

pointed out by African leaders that amounts spent on food varied 

with individuals from Rl to Rl5 per month. l£ach man has a 

locker in the kitchen to store food and utensils. 

An effort has been made by the present coapound manager to 

make the compound as attractive as possible. Gravel chips have 

been laid to keep sand and dust to a minimum, paths have been 

paved, and grass, flowers and shrubs planted. There is 24-hour 

supervision of the compound by a roster of security watchmen. 

The Hickson compound does not preaent the same facilities. 

It has nine large rooms which can house up to 20 men each. Each 

room has a central heater. There are two small dining roo.a, in­

sufficient for the normal complament of 120 men, and a small 

coal range. Most of the m.en uae pri.m.us stoves which they pro­

vide themselves. They also provide their own rood and fuel. 
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litohen lookers are each shared by two men. The company pro­

Yides beds and mattresses. The compound has one cleaner­

supervisor and is not as well kept as the ovenstone compound; it 

is more exposed to the weather and very sandy. 

Nearly all Africans in Port Nolloth - apart from a few 

elderly pensioners - officially live in one of the two compounds. 

!his is not strictly supervised, however, and there are a number 

of men who spend most of their time in the loka.sie. One or two 

haYe their own houses there and have formed semi-permanent 

liaisons with Coloured women. At the end of the 1967-8 season 

a number of men stayed behind illegally in the lokasie. Most of 

these were rounded up some weeks later by the Bantu Affairs De­

par~ent and 'deported' back to the Transkei. Deportations were 

at State expense, and it was reported that women were given the 

option or leaving with their men or staying in Port Nolloth. 

lhoaa. is used exclusively m..the compounds and is the first 

laaauage of nearly all the men: in the sample of 80, four men 

414 not use Xhosa as their home language (two Sesotho, one Zulu 

ant one SWazi). Of the men in the sample, a total of 4~ had 

••• knowledge of English or n.frikaans or both languages. Of 

tuae .Inglish was the best kno•n, although when dealing with 

.A.trikaans-apeaking Whites illthe town nearly all .Africans try to 

apeak a little Afrikaans, as they say they are often met with 

koatility it they speak English. The following table gives the 

tlcurea tor languages spoken: 



Table 15 

African mi&rants - lansuases 
First language: 1'!2.· 

Xhosa '16 
Other 4 -
'rotal 80 -Second languages: 
English 
Afrikaans 
Both 
No second 
Total 

16 
9 

11 
language!! 

80 -

! 
95 

---2 
100 -

20 
11 
14 

..M 
100 -

80 

1leligious services are held every ~unday in both compounds, 

and are interdenominational. Africans do not normally attend 

churches in Port Nolloth, although some Anglicans and Catholics 

will attend those churches occasionally at the festivals of 

Christm&s and ~aster. 

Most men in the compounds attend services, and there are a 

number of people who lead services by preaching, praying or 

hymn-singing. 
\ 

The compounds are only very occasionally visited 

by ministers of religion or itinerant lay preachers, and the 

ministers who regularly serve \,hi tee end Coloureds in the town 

appear to have no contact l¥ith African members of their churches. 

The following table gives religious affiliation, based on 

the sample ot the compounds: 

Table 16 
African migrants - religious affiliation 

! ~ 
Methodist 31 
Anglican 21 
Bantu Presbyterian 9 
Baptist 9 
Roman Catholic 6 
Church of Africa 5 
Church of Christ 3 

Church of Zion 3 
New Apostolic 1 
N.G. Sendingkerk 1 
Moravian 1 
Order of Ethiopia 1 
No affiliation __! 
Total 100 -
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As will be seen in the table below, a large number - 36% -

of all African migrants in Fort Nolloth have had no education 

at all. The available figures show the expected drops after 

lower primary (Std 2) and higher prirr~ry (Std 6} levels. 

Table 17 

African misrants - education 

Standard :! Standard :! 
8 2.5 2 13.75 
7 2.5 1 7.5 
6 13.?5 Sub B 2.5 
5 8.75 Sub A 2.5 
4 6.25 No educa-
3 3.75 tion _M.25 

Total 100 -
As already noted, all .t~frioan migrants in Fort Nolloth work 

tor the two fishing factories. They are recruited. from certain 

parts of the Transkei, and from 1968 all workers had to sign a 

helve month contract although t.he fishing season lasts only 

eight months and most men are retained for that period only. 

The recruiting policies of the two companies differ. The Hick­

sons manager usually travels to the Transkei himself and selects 

hia ~abour force, giving preference to those who are experienced 

fishermen. The John Ovenstone policy is to delegate the re­

cruiting to a senior .hfrican employee, who is paid 50c per man 

on the man's arrival in Port Nolloth, and a further 50c for each 

aan who completes his contract. This policy is not regarded as 

ooapletely satisfactory by a number of people in Fort Nolloth, 

aad there is some evidence that there is - or was - corruption 

aa4 acceptance of bribes, .which involved the loss to the factory 

of experienced fisheraen who could not afford a bribe. 
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Nearly all men recruited in the Transkei are signed up as 

fishermen, al tliough a number never go to sea. Ot the Ovens tone 

complement of some 200 men, about 80 v.ork on land as security 

men, cleaners, factory hands, boat cleaners, transport labourers 

and jetty hands. Of the 120 Hicksons men, only about 15 work in 

the factory, the rest being at sea. 

African fishermen are paid the same rates as Uoloured fisher­

men, and the same 'sub' system~erates - R2 per week, deductible 

at uvenstones and non-deductible at Bioksons. Uost of Hioksons 

shore labourers are paid Hl4 per week plus over-time. The Oven­

atone men are paid on various scales: security watchmen get Rl3 

per week, factory hands and cleaners R9 per week, jetty hands 

and labourers R7 to K7-96 per week, transport workers R5-05 per 

week. The most highly paid .tifrican is the jetty foreman who earns 

R20 per week after 26 years' service, and has a tree house. All 

the preceding figures can often be doubled, at least, with· over­

time during a good season. 

hCCording to the men in the compounds, Port Nolloth in a 

good season offers about the best employment within the migrant 

labour system that they kno~. Salaries are higher than a1most 

anywhere else, accommodation compares favourably with that else­

where, and in a good eight month season they can earn enough to 

spend tour months each year at home with their families. 

'fhe -whole aim of these men is to save enough to support 

their families; Port Nolloth migrants do not have to lay ou~ums 

on lodging or transport to and from work, and as there is very 

little to spend money on, saving is easier than in the urban 
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areas. Most migrant workers have savings accounts at the local 

bank, and the bank manager at J-ort Nolloth reported that Africans 

were "the best savers in town". {33) 

Thus in good seasons .. n.frioan migrants do well. In poor 

ones they were for.merly able to leave and seek work elsewhere, 

but the position changed at the end of 1968 with the introduc­

tion by the government of a regulation requiring all tfricans to 

be on contract. ·A large number of migrants are not happy with 

this situation; the handling of labour problems in the 1967-8 

season largely confirmed their fears. 

The 1967-8 season was very poor, and towards the end of it 

there were lengthy periods when very little was earned by the 

fishermen, many of whom 'Were living on hE per week subs. This 

was considered inadequate to procure food and other necessities 

in Port Nolloth, let alone to send money home to the Transkei. 

For men who were not on contract the position was clear-cut: 

those who did not have adequate standing wages and could afford 

the fare, went home. The position was not so easy for those on 

contract. 

The managers of both factories were asked by migrants on 

various occasions to release them from. their contracts. 'rhe 

policy of liicksons was that the manager would refuse formally to 

release the men from their contr~ots but make it clear that, 

where the men felt they hcd to leave, no action would be taken 

(53) It is the policy or John OYenstone to pay their labourers 
through the local bank, the purpose being to &C\U&int them 
with the workings of the bank and the facilities offered 

' in the hope that this will increase general saTing. 



against them. As a result a number ot men left, with no ill 

feelings against the company concerned. (34) 
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At ovenstones the manager refused to release the men, say­

ing he could not afford to take the chance, should the season 

taprove in the last month or so, ot being lett without much ot 

his African labour force. Things did not improve, and later a 

large body ot ovenstone migrants went to the magistrate's ot­

tice to petition him. The magistrate was away, but the police 

chief addressed the men. He said that they were on contract and 

had to stay; it they left they would be prosecuted tor desertion. 

A magistrate troa Springbok arrived later, heard the coaplaints 

and the testimony ot the company involved, and ruled that the 

men should stay until the end of the season. (35) 

After this aost ot the aen stayed, but there were some who 

continued to receive appeals from their families in the Transkei 

to send aoney urgently. When it became clear that they would 

not be released from their contracts, some of these men deserted 

and went home. The manager ot the factory iamediately laid 

(34) This is the policy ot the factory at Hondeklipbaai, which 
aent its African labour force haae early. The manager of 
the factory said it was short-sighted to keep migrants 
against their wishes, particularly as it is t.portant to 
get experienced fishermen to return. 

(35) A senior official of the Bantu Affairs Department later 
said that this was irregular, and it his department had 
been informed the company would almost certainly have 
been instructed to send the men home, and pay their 
fares. 
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charges a.gainat them. (56) His reasoning was that a firm exam­

ple had to be made to preYent desertion on a large scale. The 

charges against the men were later withdrawn in the manager's 

absence, but there was at least one case in 1968 when a man waa 

prosecuted and brought back trom the Tranakei to stand trial. 

He was tound guilty, and as he was unable to pay the fine, was 

iaprisoned tor three weeks. On his release he was ordered to 

return to the company to finish his contract, but when he ar­

riYed at the factory he was told to leaye the premises at once. 

He was thus lett destitute in thetawn, but was helped by friends 

UDtil a syapathetio White with contacts in the Bantu Affairs De­

partment aanaged to get him a job in the interior. 

The short-term obJectives ot this policy were to ensure a 

auttioient labour torce should the season suddenly iaproye 

(which experts said was most unlikely) and also to show that 

tir.m action would be taken against deserters, thus hoping to 

aYoid lar&e-soale desertions and maintain discipline. Howe.ar, 

the policy had certain long-term effects of which the coapany in 

,ueation was apparently unaware. 

When they learned that the contract system was to be compul­

sory tor all, many aigrants teared that it the contracts were 

strictly enforced it would be risky to work in Port Nolloth, as 

there waa no guarantee that any particular season would be good, 

(36) When a charge is laid tor desertta, the police have to 
trace the deserter usually back to the Transkei. It round 
he has to be bro~'t to Fort Nolloth at State expense to 
stand trial. If:fOund guilty he must Goaplete his contract 
after paying a fine or undergoing imprisonment. If not 
guilty, it is not kno-wn whether the State would pay tor a 
return tare to the Tranakei. 
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and they migb.t lose their right to leaTe it they were not earn­

ing enough. In the case of Hicksons, the men saw that thef 

would be able to leave, but worst tears were confirmed by the 

policy of Ovenstones. A number of experienced fishermen who had 

been coming regularly to Port Nolloth announced that they would 

not return tor the 19&8-9 season because it was no longer worth 

the risk. 

Although only one factory adopted this policy, it affected 

all African migrants in the town as the news of the prosecutions 

spread rapidly. Many people in the fishing industry were con­

cerned that Port Nolloth would get a bad name at the recruiting 

centres and that experienced fishermen would be lost to both 

factories. (37} 

Leadership 

As with the Coloured group, most offical leaders of the 

African migrants in Port Nolloth - employers, superTisors, 

government officials - are Whites. The only official African 

leaders are those who have been placed in authority in their 

work - foremen, uaually called "boss boys", one or two bosuns 

and mates on trawlers and, in the case of Ovenstones, security 

watchmen. 

The security watchmen are particularly interesting. oven­

stones normally employ nine men who work eight-hour shifts 

guarding the security gate at the entrance to the factory, the 

(37) It is in every company's interestto have as many ex­
perienced fishermen as possible. Craytishing is a skilled 
occupation, taking some weeks to master ade,uately and years 
to become expert in. Each new man costs himself and his em­
ployer time and mone1 until he reaches a reasonable standard 
ot proficiency. 
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taotory area and the compound. The watchmen are given the power 

to atop and search people suspected of thett and to see that com­

pany regulations are kept. They are told by the manager of the 

factory that all people within the tactory area tall under their 

Jurisdiction, no matter who they are, and he has shown that he 

is prepared to support them. 

In the compound itself there is always one watchman on duty 

to supervise cleaning and to see that the routine or the compound 

runs amoothly. There is a detention cell in the compound, and 

watchmen have the power ot arrest and detention, provided that 

the compound or factory manager is informed immediately. Watch­

men are selected by the company tor their education (they shoUld 

ideally be able to speak English and Afrikaans, and be able to 

read and write}, intelligence and general qualities or leader­

ship. The watchmen are accepted as leaders by most men in the . , 
compound; in any eTent many of thea are also natural leaders in 

other spheres. 

There are also elected leaders in the Ovenstone compound. 

One rooa is occupied by the watchmen, but all the others are as­

sociated with specific areas in the Transkei, and accommodate 

groups ot 'home-Woys', or abakhaza. (38) At the beginning of 

eac~aeason an election is held in each room to elect a room 

leader, who will settle disputes, supervise the general running 

(38) For a description of hoaa-boy activities in Langa, Cape 
Town, which are very similar to those in Port Nolloth, 
aee Wilson & MateJa, 196~:4?tt. 
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ot the room, and call meetings to discuss any iaportant matters. 

Disputes may be settled on a number of levels. It the par­

ties concerned cannot aaree, the room leader may arbitrate; if 

this is impossible the matter will be brought before the watch­

men, who say, however, that they prefer to let rooms settle 

their own affairs if this can be done. It the watchmen cannot 

arbitrate, the matter may be taken to the ~hite compound manager, 

and then to the factory manager. Further appeals are unusual, 

and would have to go beyond the confines of the factory - as 

happened when dissatisfied migrants petitioned the local magis­

trate. 

The position at Hioksons is different. There is one man 

who supervises the compound and somethHa settles disputes. The 

larger rooms are not as conducive to abakhaza groups, and there 

are no room leaders. There is also no compound manager, and ap­

peals would go directly to the factory manager. 

There are a number of natural leaders in both compounds in 

the field ot religion and leisure activity. As previously men­

tioned, religious services are conducted by a number ot self­

appointed lay preachers. Both compounds have football teams and 

choirs with captains, trainers, treasurers and the like. Other 

activities - such as boxing and tribal dancing - take place from 

year to year when there are suitable leaders available. For 

e:uaple, boxing was popular in the 1966-7 season, but was discon­

tinued in 1967-B when the trainer did not return to Port Nolloth. 

Leisure Activity 

Both compounds have football clubs. The Ovenstone team is 



89 

ealled the Black Lions. and at the height of the season t~o sides 

eaa uaually be fielded. Most of the etuipment is provided by 

\lle ooapa.DJ. The club bas a captain. vice-captain and treasurer. 

t.ba annual subscription is 75c, and with non-playing supporters 

\ke olab ha4 a total membership in 1968 ot over 30. The Hickson 

\eaa ia the flying Tigers, and is similarly organised. Subscrip­

\1•aa are 50c, and the 1968 membership was about 22 people. 

~••• two clubs compete against each other and asainst local 

Coloure4 teaaa. 

The only other organised activity in 1968 was choir singing. 

O..aatonea bad a 16 man choir plus trainer, and Hicksons had two 

..... hat smaller choirs and trainers. There is always keen com­

petition between the choirs, and concerts are given regularly. 

laay of the concerts are held to raise funds - mainly to assist 

.. a who aay be in difficulty • 
. , . 

In the compounds there is considerable informal leisure ac­

ti't'ity. Music is very popular, and there are a number of men who 

pla7 autoharps, guitars, mouth-organa and accordians or concer­

'1aaa. Ball-room and tribal dancing is also popular among 

Yal'iOU g1'0 ups. 

Mea also play cards, dreughts, dominoes and snakes and lad­

.. ra. Some do knitting and wire work, and there are a few photo­

paphera. Letter-writing is an almost universal leisure acti­

"''• aad illiterates will dictate letters to literate friends. 

A t .. aen read newspapers and magazines. 

Despite this activity in the compound, life is restricted 

,.._, ucl there are no African woaen in the town. There is 
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considerable inter-compound visiting, and many - perhaps most -

of the African migranta spend aoae time in the lokaaie, particu­

larlJ the back of Paraffinstraat and the Bult areas. As men­

tioned, a number ot men have houses here, and there is a great 

deal of visiting. Permanent, semi-permanent and ephemeral 

liaisoaa exist between African men and Coloured women in this 

area. There are also a few shebeens, which are frequented be­

cause liquor is frowned upon in the compounds, and. i1.fricans are 

not allowed into the noA-White bar. Most drinking is therefore 

done in the lokaaie, which is popular aa a source of social con­

tact, women, and alcohol. 
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1. DiCillivl.~d Gi ty, clinic in 
foreground 

.) • Volle ....;va.llgielie .i..erk van 
God , Paraffinstraat 

2 . Houmoedstraat 

4. ovenstone's African 
compound 



c~ll-~r [ 

?. White badminton 1D the 
Town Hall 

s. Coloured soccer in 
Paraf'f'instraat 



9. A skipper of ~talian 
descent 

~1. Coloured children near 
Rainbow City 

~ -:...-. ',: 
:. '" ' ' · -----'-'---"----·~-~ - ·' .-. 

. -. . . 

10. All old Nama woman and 
the Namakerk. leader 

12. Hotel workers from 
Eksteenfontein 
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-'~·-·-- ~· - --

13 . Rolling water to 
Paraffinstraat 

15 . The Black Lions 

14. An old Bloukamp couple 

16. African watchmen 



CHAPTER 4 

THE CASTE HIERARCHY 

THE CASTE HIERARCHY in Port Nolloth is formed by the 

Whit.e, Coloured and African oaates, which are named groups, 

largely endogamous. Endogamy is entorced by law between the 

White and non-White castes, and by convention between most mem­

bers of the Coloured and kfrican castes. This is reinforced by 

a pollution concept: Whites believe that they will pollute 

their stock b7 mixing with African or Coloured people, and 

Coloured people feel similarly about mixing with Africans. 

Africans regard mixing with White and Coloured people in the 

aa.111e way. 

The three castes are ranked hierarchically, with the 

White caste being dominant, and recognised as such by the other 

c.astes. Most. of Port Nolloth' s population would rank the 

castes in hierarchical order as: White, Coloured and African. 

Different Qlasses within castes, however, often see the posi­

tion slightly differently. This is discussed below. 

The White caste sees the caste hierarchy quite simply as 

ranked in the order mentioned above. This view can best be 

illustrated diagrammatically: 

fig. (ii) 

c. 

Yr---------------~2 



The segments c, W and A {and in the figures following in this 

chapter) represent the Coloured, White and African castes, and 

the lines WX and YZ represent the caste lines dividing them. 
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Thus the ~hites see thamselTea as occupying the apex of the pyra­

aid, the Coloured people the middle and the Africans the bottom. 

Whites are aware of class stratification within their own caste. 

aad may be aware of stratification in other castes. But they 

will regard a White person occupying a low position in the White 

caste as superior to,1br example, a Coloured person occupying a 

high position in his caste. 

This view is not shared by the Coloured people, or at least 

ao\ by those occupying the higher strata of their own caste. 
' 

While an upper-class Coloured person will still recognise the 

barrier of the caste line, he will consider himself superior to 

a White person of low class in the White caste. In representing 

the Coloured caste's view ot the hierarchy diagrammatically, the 

horizontal caste lines in tig. (ii) are no longer accurate, and 

the concept of •social skewness• (Davis, Gardner~ Gardner,l941) 

has to be introduced, in which the angle of the caste line can 

t1g.(111) 

In the aboTe diagram, dotted lines stratify castes, 
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theoretically for the moment, into upper (u), middle (m) and 

lower {l) classes. Thus the Coloured caste will consider it­

self superior as a whole to the .African·caste below it in the 

hierarchy, and inferior to the W•hi te caste, except in some 

cases, where Coloured people in the upper strata of their own 

caste will consider themselves superior or equal to Whites who 

occupy the lower strata of their caste. 

The African caste is also stratified, and upper-class 

Africans will see themselves as superior to lower-class 

Coloured people. At the same time, .hfricana in Port Nolloth 

have little knowledge of '-~hite caste stratification, and will 

see themselves as inferior to that caste. Their view of the 

hierarchy can be shown b7 the following diagram: 

fig.(lT) 

c... 

From the three preceding diagrams, we can see that each 

caste has at least one 'horizontal' view of another caste, and 

that this is more likely to be so the further apart the castes 

are in the hierarchy. Thus Whites and Africans haTe almost no 

knowledge of internal stratification in each other's caste. 

Coloured people, occupying the centre position in the hierarchy, 

recognise some stratification in the castes above and below 

thea, but mainly in the White caste, as they tend to identify 
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111ith the White caste rather than the h.frican caste. The 

Coloured and African castes occupy an interior position under 

the ~hite caste, but to preserTe their second position in the 

hierarchy, most Coloured people distance themselves as much as 

possible from Africans; from their view the caste line is, and 

must remain, 'horizontal'. 

We can now arrive at an observer's Tiew of the caste 

hierarchy in Port Nolloth by adjusting caste lines and showing 

intra-caste stratification lines: 

fig. ( T} 

c. 

'I 

. Despite minor variations in attitude, it is generally ac­

cepted in Port Nolloth that the White caste is dominant. Al­

though it is a minority group, it has almost complete ettectiTe 

control of power in the town, and employs a number ot .. tho4s to 
/ 

ensure its supremacy in the caste hierarchy. As preTiously men-

tioned, nearly all positions of official leadership in the town 

are held by members of the White caste, giving almost complete 

economic and political control, including the use of force. 

Except in the case of Town Council elections, which will be 

considered later, neither of the non-White castes has any poli­

tical po•er, and both are very much under the control ot White-
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run state agencies (39), both in Port Nolloth end Springbok, the 

administrative capital of Namaqualand. Together with the all-

White Town Council, these agencies have control over a great many 

aspects of lite in fort Nolloth. In theorr this control extends 

over all castes equally, but in practice it is much more rigid 

over the non-White castes, end this is one of the mechanisms 

used to ensure White oeste supremacy. Thus, for example, the 

State has decided where different castes shall live, and what 

beaches they shall use. In practice these decisions have been 

aade with the interests or the V~.hi te caste solely in .mind: the 

Group Areas decision means that just under halt or the total 

Coloured population will have to move, whereas not one person 

in the White minority is affected by the proclamation; in the 

allocation of beaches the White caste has the use of the best 

beaches near the town, involving a much larger area than that al­

located to the non-V:hi te oaates. 

The White caste also has a monopoly or the use of force in 

the community, both legal and conventional, end double standards 

are often applied. The White police force is extremely strict 

in prosecuting drunkenness among non-White castes, and often 

uses toroe Vllhen arresting men. Drun.k.enness is usually punished 

by a Rl5 admission of guilt tine, or by a short term of imprison­

ment. Coloured people complain that police sometimes enter 

(39} There is a Coloured Affairs Department and a Bantu Affairs 
Department at Springbok. The .magistrate represents these 
(and all other State departments not otherwise repre­
sented} in Port Nolloth. 
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their bar to make arrests, and that they may be arrested even 

when they are going home quietly without causing any trouble, 

arguing that in such cases leniency could be exercised. It is 

noted that great leniency is often exercised by the police in 

dealing Yo<ith drunkenness among ·whites. A number of oases ot 

White drunkenness were obserTed in the presence of police without 

any action on their part, and one case was obserTe~ ot police 

taking an offender home after the hotel manager had asked that 

he be removed. On the other hand, same Coloured leaders haTe 

said that they often tear to go out at night because they might 

be arrested tor drunkenness, even it not drunk. In oases like 

this, they say, the policeman's word is usually taken by the 

magistrate, and it saves time to pay the admission of guilt tine. 

An upper class ~oloured man said that he had been arrested tor 

drunkenness one night when returning from a dance and that his 

plea thst he ~as sober was ignored. He was released only when 

he insisted that a doctor be called to verity his coudition. 

The use of force by the police appears to be fairly common. 

Young policemen, for example, discussed using force on Coloured 

people in the writer's presence. WWe like it when they get 

drunk," said one, "because it is always self-defence when we hit 

them." This statement prefaced a number of descriptions ot how 

various policemen had beaten up Coloured people. During the 

period of fieldwork. a case was pending where an .t,frican migrant 

was prosecuting a policeman !or unprovoked assault. This case 

caused some discussion in the town and is worthy of further con­

sideration. 
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The incident took place when a number of ~trican watchmen 

were passing the local police station. They greeted a young con­

stable standing outside and were ignored. As the men passed, 

the policeman shouted "Come heret" One of the men asked it he 

was being referred to, and when the policeman said he was, he 

asked what he had done wrong. At this point the evidence dif­

fered. The policeman said that he had asked the .African to pro­

duce his pass for identification and, when he could not produce 

it, had arrested him. (40) The African allegedly resisted ar­

rest. but went quietly when a second policeman came out ot the 

station, after being called by a passing ~hite man. He was taken 

into the station and while being searched, according to the 

policeman, tried to escape. The station door was then shut to 

prevent his escape, and the man ~as later looked up and charged 

with resisting arrest and failure to produce a pass. ~hen this 

story came up in court a second policeman confirmed it insofar 

as he had been involved. 

The Afrioan•s story, corroborated by his friends, was that 

the policeman had come up to him, shouted at him, kicked him in 

the stomach, taken him by the throat and marched him to the 

police station, where he was knocked. to the ground by a blow to 

the face. At this point his triends tried to enter the police 

station., but the d.oor was shut on them. 

(40) With the knowledge and consent of the police, Africans ot 
the factory to which the watchmen belonged wear nuabered 
wristbands tor identification and their pass books are 
kept tor sate-keeping by the company. 
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"~Fhen the case came to court, the police brought two wit­

nesses whose testimony did not agree, and the policemen were 

evasive under ,uestioning by the advocate engaged by the defen­

dant. It was also made known that a charge ot assault had been 

laid against the policeman. 

In questioning the African, the magistrate asked if he had 

been 'cheeky' to the policeman. The concept involved here is 

one ot insubordination on the part of a member of a subordinate 

caste towards a member ot a superordinate one. The implication 

was that if insubordination had occurred (although this would 

not have been illegal) it would to some •xtent have explained 

the policeman's action. When in the end the African was found 

not guilty and discharged, the magistrate took pains to intor.m 

the Africans sitting in the court that this was in no way to be 

taken as carte blanche tor them to resist arrest or ignore the . 
authority of the police. He was also very careful in his judg­

ment not to condemn the police in any way - the nearest he got 

was, "It is obvious that the entire truth has not been told here 

today." He said that the incident was most unfortunate and had 

caused some ill feeling; he hoped that there would now be better 

relations between Africans and the police. 

Young policemen in court were very annoyed by the decision, 

declaring that the J~frioans had cooked up a story together and 

were obviously lying as they all said the same thing. Later a 

message was sent by the policeman to the ~frican involved tell­

ing him that he had better go round in company from then on, 

otherwise he would 'get him'. 
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In this way an embarrassing incident tor the White caste was 

handled as satisfactorily as possible under the cira1mstanoes. 

To have convicted the African would have been a gross miscarriage 

of justice, but to have condemn.ed police action would in their 

view have attacked their dominant position in the hierarchy. 

Face was saved by the magistrate in his admonition to the Afri­

cans present to obey the law, and by the young policeman in his 

threatening message. (41) 

Force or threat ot torce, sanctioned not by law but by con­

vention in the White caste, is also used occasionally in dealings 

with non-Whites. An interesting incident occurred in Port Nol­

loth during the period of fieldwork when a car containing a 

young couple stopped at a garage. The driver got out and minutes 

later was seen to be threatening a young Coloured man who was 

standing nearby. He was held by the throat and walked backwards, 

hit once in the face, and then allowed to escape. At the same 

time a oar passed and. its White driver saw the incident. He 

stopped his car in the middle of the road, and although he 

could not have known what the dispute was about, he ehased the 

Coloured man, swore at him, and threw stones. 

The young man escaped and his two assailants got into their 

cars and drove ott. The petrol attendant at the garage said 

that the man was a friend ot his who had come to keep him company 

(during a slack period on a late Sunday afternoon) and had done 

(4:1) The assault charge was later withdrawn as the i~frican wished 
to return to the Transkei and did not want to wait. The 
policeman was transferred to unpleasant wire patrol in a 
desert area, which his colleagues regarded as a punishment. 
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nothing to warrant the treatment he had received. VYhen asked why 

the White man had acted like this, he said ot one of them: •May­

be it'a because he is a V•hite man- it's White man's law.• 

There are two interesting points about this case, apart 

from the use of force. The first is that a member ot the domi­

nant oaate was immediately prepared to assist another member in 

attempting to beat up a member of a subordinate caste, without 

knowing anything about the dispute. The second point of interest 

is that no charge of assault was laid - the Coloured men in­

volved said that it was not worth layine a charge tor three 

reasons~ They doubted that the police would co-operate; it the 

matter did get to court any story produced by the ~hitea would 

be accepted by the magistrate; and in the unlikely eYant ot a 

conTiction, the ~hites would tind some method of retaliating. 

Coloured leaders said that this sort ot treatment was fair­

ly coaaon, and they had learned that not much could be done 

about it; they had little confidence in the police or the 

co u.rta • ( 48} 

Members ot the tlhite oaate learn ot their privileged posi­

tion at an early age. For example, a aix year old nhite girl 

waa walking Yii th a 49 year old Atricen aerTant when ahe aah'l 

that she felt sick. He replied Jokingly that they had better go 

to aee the doctor, and ahe aaid that he couldn't take her. He 

aaked why not, and she said: •Because you are a kaft1r.• 

(42) A reoent exaaple ot the police attitude waa cited: a 
Coloured woman went to lay e charge against a COloured man 
who had raped her daU&hter; she waa thrown out and polio• 
took details only after e strong complaint by a coloured 
leader. 
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A&ain, a Coloured child wrote in en essay: wThe White children 

\hrow stones at you in the street and hit you if you justlook at 

thea. They also set dogs on you to frighten you.w A Coloured 

leader mentionad a case ~here e Coloured child had1bught a 

White child and came ott better. An elder brother of the 

Coloured child was sU!lUiloned by the father of the V'hi te child end 

-eaten up in retaliation. 

The use of force in these cases could in theory have been 

prosecuted by law. That no prosecutions toll~ is a clear indi­

oation (as it is meant to be) to the non-White castes of the 

auperiority of the White caste in the hi~rarchy. 

It actual use of force is a clear indication of superiorit~ 

threats or show of force are often more effective. Thus a 

Coloured man who had visited me one night was followed home by 

a police van showing no lights, which then stopped some time out­

aide his house; I saw a police van driving dangerously between 

apeotators at a Coloured rugby match to the extent that it wor­

ried the organisers, and so on. There does not appear to be a 

areat deal of direct intimidation by police and government of­

ficials, however, although there are cases of this. When a num­

ber of Coloured men were nominated for positions on a Coloured 

Advisory ~ouneil, for example, the nominees were summoned to the 

local police station and asked a number of questions, including 

whether they supported the government. {4~) A prominent 

(4.1) l.D. practice, there are very few people in J.ort Nolloth's 
Coloured community who would be prepared to tell the police 
that they did not support the government. The most rigid 
opponents of the government would not admit this ~nd 
thereby be labelled as potential troublemakers who should 
be carefully watched. 
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Coloured leader who was also nominated said after this that a 

colleague of his had been requested to "listen to what I say and 

how I say it, and then to report." He had also been told that 

he was being checked by the security police. It is interesting 

to note that these people knew that they were being checked upon, 

which is part of the intimidation process. There is considers~ 

rear in the non-White castes of being watched by White officials; 

this caused me considerable trouble in the early period of field­

work when l>.fricen and Coloured people thought that I was a securi­

ty policeman or other government official. 

Nominations for membership of the Coloured .o·•d visory Council 

~ere another case of the White caste controlling the activities 

of a non-White caste end thereby confirming their superordinate 

position. ~ermission was obtained by the T~n Clerk from the 

Provincial Administration to constitute an advisory council in a 

letter which stated: "As a first step to eventual self-government 

it is necessary to give consideration to the astablishing of ad­

visory councils in those to~ns where it can be justified. It ap­

pears to the ··dministrator that the Coloured Group Lrea under the 

control of your council has reached a stage where such a com­

mittee can be profitably established." 

The regulations for the establishment or advisory committees 

laid down that members could be nominated by the Town Council and 

the Provincial Administration, but also allowed for some members 

to be elected by general Coloured franchise, within the discre­

tion of the White authorities. At a general meeting held by the 

lla)'or and Town Clerk of :Port Nolloth to inform the Coloured 
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community of futurs plans concerning them, it was made known that 

all members ~ould be nominated. 

A Coloured leader then asked whether it would not be possi­

ble for Coloured people to elect some representatives. The 

phrasing of the question was interesting, as it went out of its 

way not to annoy the dominant caste: "In connection with the ao­

visory council which the Town Clerk has explained, as I under­

stand it one person is appointed by the 'l'own Council, and the 

others by the Provincial Administration. Now perhaps I am going 

a bit ahead, and I hope you don't misunderstand me, but will 

there also be an opportunity tor our people to choose perhaps 

one or two members of this advisory council themselves? So that 

we know tor sure that the people of rort Nolloth, the Coloured 

community, want those people on that council; and usually when 

people choose their own representatives there is better co­

operation than when the people are appointed. I hope you under­

stand that I am not trying to catch you out - it is just for in­

formation." This question drew great applause, end the Town 

Clerk answered: "You will choose all your members yourselves the 

day you get self-government; maybe it is wrong, maybe it is 

right, but the aim of the Administration in appointing a Coloured 

Advisory Committee is to teach people to be eble eventually to 

do those jobs. It will happen later that I will have to resign 

as secretary. I can only assist for a certain period until a 

secretary from the committee can take over himself. You follow 

then: we must arrange things first. Nominations have been made 

in the town by people who know the ~oloureds very well. And 
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these nominations are now being sifted in Cape Town." 

Initial interest in the committee lapsed after this, and 

people became suspicious when probable nominees were questioned 

by the police. As far as is kDo•n, no Coloured people were con­

sulted about possible nominations - among those consulted by the 

Coloured ~ffairs ~apartment were the Town Council, White minis­

ters, employers and. police. 

The White caste has economic as well as political control 

in Port Nolloth. Very rew members or the non-White castes in em­

ployment are not employed directly by \\hites. Non-Whites have 

no bargaining powers, and most are involved in the fishing indus­

try, which is tightly controlled. African migrants under con­

tract are particularly rigidly controlled by the terms or their 

contracts and. by various labour laws. Apart from measures taken 

in the 1g68 season to deal with unwilling African workers (see 

pages 83-84 tt), the manager of one factory threatened to have 

any man who refused to go to sea imprisoned. While the season 

was bad in Port Nolloth, Coloured fishermen who had gone to work 

in ~outh West .htrica (at Li.ideritz or ••al Tis Bay) reported that 

they were doing very well. Consequently a large number or Port 

Nolloth fishermen lett tor .::>outh West .t.frica, once they had re­

ceived permission from thelocal magistrate. It was generally 

known that permission was a formality if a man had a job waiting 

tor him in s.W.A., but after many fishermen had lett, would-be 

migrants round that they could no longer get permits. This had 

apparently been arranged unofficially between the magistrate and 

a factory manager ~ho was very concerned about losing good 
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fishermen. The manager's stated vie~ was that the men were not 

only leaving his factory, but also deserting their wiT&s and 

families, who then came to him for assistance. He admitted that 

the voloured bffairs Department ~as not happy about this restrio-

tion of movement. l44) 

Coupled with this economic restriction is the right to dis­

miss arbitrarily. One factory in particular had a reputation for 

dismissing fiehermen on trivial grounds, particularly in the case 

where orders were questioned. Although men thus dismissed were 

nearly always able to get jobs at one of the other factories (in 

fact, the manager of one factory said that he had been able to 

get a number of expert fishermen in this way) a major problem is 

loss of acoommodatioa. Company housing provides another method 

of control over non-White employees. .iV~en occupying company 

housing are generally loth to criticise or try to improve their 

lot for fear of losing their accommodation, which is important in 

view of the severe shortage of housing in the town. (45) Fear 

of losing their houses was particularly strong in skippers and 

other senior employees ot the largest fishing company, which pro­

vides some of the best housing for Coloured people in the town. 

(44) A number of determined migrants obtained permission to go 
to work in .;;)outh West ~trioa from the magistrate at 
Springbok, where the situation was normal. 

(45) A large number ot people interviewed in the lokasie said 
that they preferred to live there in an inferior house 
which was their own, rather than face the insecurity of 
'the baas's house', from which they could be ejected at 
any time, and which they would have to leave if the 
breadwinner ever wanted to change his job. 
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Ia the 1967-8 season many skippers were dissatisfied with their 

lot, but- would not complain to the management. As one skipper 

aai4: "I can always get a job, but ~here do I get a house like 

this?" Instances were cited where employees had clashed with 

the management and had been ejected from their houses, or been 

threatened 'ith ejection. ~oaa ot housing was also sometimes 

used 88 8 threat ag8iDst those who wers reluctant to go to sea. 

Double standards often emphasise the superiority of the 

White caste in the hierarchy. 'l'he use of force has already been 

discussed, as well as double standards in prosecutions for 

drunkenness. ~he same applies to minor offences under the law. 

Coloured informants pointed out that they ~ould be prosecuted 

for minor traffic offences while •·hites could break the rules 

with i.apu.uity. The more influential w{hites in the town appear 

to expect to be aboTe the law ~s :far as minor offences are con-

oerned. bor example, a senior manager told a group of friends 

in the bar one evening that he had been approached by a new 

policeman who had had the cheek to warn him for having a faulty 

light on his car. 'l'he group agreed that the man was new in Port 

Nolloth, and would "soon learn." 

Treatment in court is another instance of double standards. 

~.hites are usually treatad courteously, and are often inTited to 

sit down if the case is to be & long one. Non-Whites are treated 

rudely and curtly, and &ddressed by their first names. No non­

\ihite was ever invited to sit down while 1 was in court, no .mat­

ter how long the c&se. 

Double sexual standards are also in evidence. 'l'he 
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Immorality Act of 195'1 prohibita sexual relations between Whites 

and non-~hites, and while there is no evidence to suggest that 

there are any liaisons between White women and non-White men, the 

opposite does seem to occur. /1t e dance held for Coloured people 

by one of the churches, for example, three \'!hi te men arrived in 

a large car and caused considerable embarrassment. One of the 

organisers said that the men had come to look for prostitutes, 

and that this had happened before. The men were asked to leave, 

and did so reluctantly after they had been mocked by a number of 

onlookers. It ~as clear that they had been drinking. 

A former government employee ~ho had spent much of his time 

working in the lokasie said that he knew of a number of cases 

involving White men who had visited Coloured prostitutes in the 

area. He had ~orked with the police on occasions, and said that 

the police were aware of this. Occasionally they would catch a 

~hite man in the lokasie, but these cases, although clearly con­

travening the law, were never prosecuted. He said the police 

were very embarrassed when this ha~pened, and that they did not 

prosecute because they did not want to hurt the wives and fami­

lies of the men concerned. 

This situation has been observed elsewhere in South f',frica, 

as well as in the south of the United 0tates, where it has been 

documented by such writers as Dollard (1937) and Uavis, Gardner 

& Gardaer (1941). Dollard sees this as a "sexual gain" on the 

part of the ~·hi te caste: "In simplest terms, we mean by a 

'sexual gain' the fact that white men, by virtue of their caste 

position, have access to t~o classes of ~omen, those of the 
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white and Negro castes. l~e same condition is somewhat true or 

the Negro women except that they are the objects or the gain 

rather than the choosers ••• " {Dollerd,l937:135) In addition to 

White men taking advantage of their supramaoy in the hierarchy, 

the situation, as van den Berghe points out, ~ebaaes,,.the women 

or the subordinate group to the status or pleasure instruments 

for the males of the ruling group." (van den Berghe,l965:20) 

One of the few instances where the V'hite caste does not have 

completely etfeeti ve control over a non-VIhi te caste is in the 

Tov.n Council election. To quality as a voter, a person must mm 

property to the value or R400 or occupy premises Talued at RBOO 

or more. There is no racial restriction, and consequently some 

90 Coloured people quality as voters, out or a total voters' roll 

ot 211 - that is, just oTer 40% or the voters are Coloured people. 

The White candidates (46} tor election are aware ot the im­

portance ot the Coloured vote, and as they cannot force Coloured 

people to Tote tor them they have to influence them in other 

ways. Shopkeeper candidates, for example, may allow credit in 

the hope ot gaining votes where otherwise they would not, and 

large employers may try to exert pressure on their employees. It 

is a source of mixed amusement and scorn in the Coloured elec-

torate that at election time Whites with an interest in the elec­

tion become polite and more considerate in their dealings with 

(46) Although candidates are not in theory restricted to the 
White caste, in practice there are no Coloured candidates. 
Possible Coloured candidates fear retribution from members 
of the V•hite caste if they stand tor election, and thus 
challenge White supremacy in the field ot local politics. 
There is also a feeling among some that they would not be 

v able to matoh the skill and knowledge of the Vihites, eTen 
it they were elected. 



Coloured people. But the power of the White caste is such that 

the more influential members can have great influence on Coloured 

voters. It was a complaint of Coloured leaders in Port Nolloth 

that the average Coloured voter was not convinced that his vote 

would be secret, end that these voters woulo often vote for their 

employers or for their shopkeepers, regardless of personal pre­

ferences, for tear of some retaliation, if they did not vote tor 

them. Another method of pressurising Goloured voters is tor 

Whites to transport them to the polls and try to influence them 

en route. It was also felt that accepting a lift from a candi­

date or one of his supporters implied an obligation to vote for 

that candidate. (47) 

In the lg68 elections only two candidates approached the 

Coloured electorate directly. Other candidates sent out circu­

lars and relied on informal canvassing of any ~oloured people 

with whom they might come in contact. Canvassing constitutes a 

problem for those White candidates who normally discriminate 

against Coloured people, or have as little to do with them as 

possible. It is embarrassing as .n..embers of the dominant caste to 

have to solicit votes from people in a subordinate caste whom one 

considers es servants. Generally these people are not prepared 

to canvass even ~.toloured leaders. (48) It is interesting to note 

(47) A favourite story told by some Coloured leaders is that, al­
though they had their own cars, they once accepted a lift to 
the polls from a White candidate who drove them there and 
back. He never found out that none of them voted for him. 

(48) 'I'o my knowledge there has never been any door-to-door can­
vassing of Coloured people by the White candidates. 
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that although lt<hi te candidates know that they can attract support 

by personal canvassing, most are not prepared to lose faea in 

their own caste by doing this, preferring to forfeit valuable 

votes. 

There are a few instances ~here the ~hites have chosen not 

to exercise their powers or privileges. Although the beach near~ 
·l 

est the town has been reserved tor v•hites only, it is rarely used 

by them. Coloured children use it quite often in warm weather, 

and a tew ~oloured men are ~ont to fish from the beach at week-

ends - both activities being illegal in terms of the proclamation. 

There haTe been no con:plaints from Whites, however, and although 

White and Coloured children ~ill sometimes use the beach at the 

same time, Coloured children voluntarily keep to one end of it, 

away from. the v.·hi te children. In answer to a question about this 

at the ~oloured meeting mentioned earlier, the Town Clerk said 

that no action would be taken if there ~ere no complaints from. 

Whites, but he made it clear that regulations would be enforced 

if necessary. 

In the case of the lokasie-dwellers, the 'l'own Council has 

the power to move them all, as it is technically illegal for them 

to be there, but in practice this has not been done, although of­

ficially no nev,; houses may be erected there. .r~n undertaking was 

given by the mayor in 1968 that, whatever the law stated, no peo­

ple v1ould be moved unless there was alternative accommodation 

available to them. 

Caste separation 

In keeping with government policy, there is a good deal of 



separ&tion between castes in }~ort Nolloth. This can best be 

seen in the residential areas: a proclamation under the Group 

J~reas .i ... ot lays down specific areas where White, Coloured and 
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.Afriean people may liTe in rort Nolloth, and forbids a member of 

one caste to live in an area reserved for another caste. But, in 

general, separation is more strictly enforced betYJeen the Vihite 

caste and the non-Vihi te castes, and tor many administrati Te pur-

poses the latter form one entity. Thus in many instances 'sepa­

rate facilities' refers to separation bet"Ween non-\"Jhi te and White 

castes - this is the case with beach apartheid, the lost Office, 

police station and magistrate's offices, public transport, and 

similar facilities. 

While segregation in these spheres is officially required., 

and is indicated by notices and marked separate entrances, there 

are some facilities that are segregated by convention; for 

example, the local bank employs a Coloured man as a second teller, 

and it is accepted that all non-White customers will go to him 

and all White customers to the White teller; although there are 

no notices to this effect. I caused some consternation in the 

bank when I went to the Coloured teller's counter. Although he 

was free and there was a queue at the White teller's counter, a 

bank offici<Jl suggested that l join the V•hite queue, but made no 

protest when 1 did not. Similarly, the municipal offices have 

t~o counters, one approached through the main door and one 

through a s.a1e 11, unmarked side door. ~'gain there are no notices, 

but non-Vi hi tes use the side door. ( 49} Most shops are used by 

(49) However, a 'foreign' Coloured man who had come up from Cape 
Town with his fir.m on a short contract used the 'white en­
trance' to the municipal office wiilhout causing comment. 
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all castes, but some cafes are patronised almost exclusively by 

Coloured people. In the 'mixed' cafes it is accepted that the 

chairs and tables provided are for nhite people only. (50) 

There is complete separation between the i;hite and non-V;hite 

castes in leisure activity: organised sport, swin~ing, dancing, 

cone arts, drinking, etc. There are separate sports fields and 

halls, although the ~o~n Hall is far superior to the small wood­

and-iron recreation hall ~hich is made available to the ~oloured 

cCll!lli.Lunity by a fishing company. ~·.t the i.,oloured public meeting 

a coloured leader asked if the Coloured community could hire the 

Tov.n Hall. '.l'he town Clerk replied that this was not allOllled as 

it was in a ~·hi te Group Area, but that they could always try to 

get a special per.mit. {51) Visiting entertainers play before 

members of one caste only, end as most of the entertainers are 

\'.hite, non-\' hites are unable to see most of the live entertain­

ment ~hich comes to Port Nolloth. 

With very few exceptions (the main one being the Roman 

Catholic Church} churches are attended by one caste only. tl-

though there are '•hi te, 0oloured and .,frican members of the Ang­

lican Church in rort Nolloth, only Coloured people attend ser­

vices. Very occasionally, at major festivals, members of other 

castes may t tter ... d a service. The only specifically segregated 

(50) There are no facilities in I-ort Nolloth for Coloured people 
to eat out. ~ome visiting members of a rugby team once 
asked permission to eat in a church hall as there was no­
where else to go. 

(51} Before Group i.reas were declared, a Coloured teacher tried 
to hire the '.l.'own Hall for a dance. rrhe application was re­
fused, no reasons being given. 
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church, howe-.er, is the .lJutch ..t•etormed Church (for \·.hi tes) which 

has a 'daughter church', the Dutch 1-\.efor.tned I. ission Church tor 

Coloured people. J-lthough they are branches of the same church, 

there is no contact between them. \:hen a Coloured LGan arrived 

to head the L.ission Church, he received a letter from the White 

congregation v.hich welcom.ed him, said that he .might call on thqrJ. 

if he needed help, and then warned him that he should look aft9r 

his congregation in his area, and that they would do the same for 

theirs. One or two of the pentecostal churches which are organ­

ised nationally have pro-.ision in their constitutions for 

separate churches for the different castes, but this is not en­

forced in lort Nolloth: in theory a member of any caste may joi~ 

although in practice it is only non-Vhites who do so. 

Separation of castes is tending to increase as the govern­

ment policy of enforced segregation is carried out. The latest 

manifestation of' t:1is was the Group /,reas and beach apartheid 

proclamations. 'l'he next step was to be the development of a 

Coloured ana, parallel to the v•hite area, with a Coloured Coun­

cil and duplicate facilities. The Town ~lark promised at the 

public rueeting: "There will be a place for your own post office 

later on, for public places, a police station, your own library, 

and so on. Frovision is being made for all these places, even 

though we are not build.ing them now." Coloured people were 

noticeably sceptical of this promise of complete separation be­

tween Coloured and ~¥hi te castes, (52) as it was considered 

(52) Official government policy is eventually to remove all 
J~frice.ns from. Port Nolloth, including temporary migrant 
workers. This is opposad by employers of ..-~frioe.ns. 
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highly impracticable. A woman exclaimed in the midst of the 

meeting: "We Coloureds just stay oppressed\" scepticism increased 

when it was made clear that the Coloured Council to be consti­

tuted would be entirely adTisory. As the Town Clerk said: "I 

hope you realise now what powers your council really has - you 

can go with any caaplaint to your council, and then they come to 

ms and my council, and then we go through the whole matter." It 

was also feared that when the Coloured council came into being, 

this would be used aa a pretext by Whites to remoTe Coloured 

voters trom the voters' roll tor Town Council elections. 

It is important to note that segregation between Vlhite and 

non-White is largely enforced by the dominant VVhite caste, and 

applied to informal social relations and leisure activity. This 

segregation is also discriminatory, the best (and sometimes only) 

facilities being reserTed tor ~'•hites only, based on the premise 

ot the oTerall superiority ot the White caste. 

Although separation ot Coloured and ~trican caat•a on an of­

ficial level is 11.adted mainly to residential area, there is 

nevertheless considerable segregation between these castes, and 

particularly between the ~ddle and upper classes ot the Coloured 

caste and the African caste as a whole. The pattern ot segrega­

tion is similar to that between the White and non-White castes: it 

is largely discriminatory and baaed on a premise ot Coloured 

superiority over Africans. 

Thus the whole pattern of segregation of castes in Port Nol­

loth - as in the rest ot ~outh Africa - is designed to maintain 

the existing caste hierarchy. By segregating and discrt.inating, 
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Whites maintain their supremacy. They are emulated by Coloured 

people, who in their attempts to maintain and consolidate their 

second position in the hierarehJ, stay close to the ~hite caste 

and as far away from the African caste et the bottom or the 

hierarchy as possible, discriminating against them in turn. 

Caate integration 

Despite the forces or legislation and public opinion in 

faYour ot caste segregation, and the goYer.nment•s theoretical 

model or complete social separation of castes, in practice the 

three castes in Port Nolloth are mutually dependent. That auch 

integration is condoned is eYidenoe that it is in the interests 

ot the ~hite oeste and is not considered to threaten the Whites' 

position in the hierarchy. Those oases that are considered a 

threat are condemned, and action is usually taken to make the 

position clear. !'or example any possibUi ty ot White-Coloured 

social contact reoeiY&d a sharp setback when a former magistrate 

and a factory manager attended a Coloured beauty contest as Judges. 

This was "reported to Pretoria" bJ the chief or police. The same 

police chief reprimanded a White minister for ettendL.e; 1-art or a 

wedding reception tor a Coloured couple he had married. 

Integration in l'ort Nolloth is most marked in the economic 

sphere, economic co-operation among all castes being a sine tua 

non tor the continued existence or the town. Nearly all this con­

tact is restricted to the stereotyped patterns ot the master­

aerYant relationship, howeYer. 

Where there is no formal segregation - for example in shops -

preference is giYen to Whites. They are serYed first. As the 
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hierarchy is thus informally maintained, there is little objection 

to the resultant intercaste contact. As Yen den Berghe notes: 

"7ew Whites object to interracial contact, no matter how intimate, 

so long a8 the non-Whi tea 'stay in their place' • Where there is 

no legal proYiaion tor segregation, the 'customary' colour-bar 

seta in to preYent egali tarie.n contact. v. here such contact is un­

aYoidable, the Whites expect and receiTe preferential trea~ent, 

such a8 being aerYed first in shops. In other words, the poten­

tially equal relationship of co-customer is made unequal by 

racial discrimination.• (Tan den Berghe,l965:l43) This is the 

position 1n Port Nolloth in shops and some goTernaant departments, 

such as the.lbst Office, where separate counters are serTed by one 

Yfhite clerk, and non-Whites haYe to wait until all ilihites haYe 

been attended to. 

The implementation ot apartheid itself causes integration. 

Ia order to carry out the policy of segregation ot castes, goYern­

aent departments - some ot them created specifically for the pur­

pose - are used: the Coloured Affairs and Bantu Affairs Depart­

ments, the Department ot Community DeT&lopment, and the police 

force, to mention a tew. All these departments are controlled and 

started largely by Whites. In implementing legislation designed 

to segregate, there is eYer-increasing contact between White and 

non-White, although this contact is admittedly broadly within the 

maater-seryant relationship. 

We shall now consider specific instances of intercaate con­

tact in Port Nolloth, starting with Wite-Coloured contact. With 
are employed 

Yery tew exceptions, nearly all Coloured people in employment/by 



11? 

Whites, and work in daily contact with them. This close, and in 

the case ot domestic servants, intimate contact is accepted b7 

Whites, as it in tao' reintoroes their superordiaate position in 

the hierarchJ. Where superiority is in doubt, or challenged, 

White disapproTal is swift. An example ot this was the appoint­

ment ot a Coloured man to the position of accountent in a large 

fishing factory. White eaployees were upset about the appoint­

aent, a particular grieTance being that a Coloured man would now 

know what the7 each earned. The appointment also created an un­

usual situation in the factory office, where a Coloured man now 

held the senior position, and was therefore presumably in some 

sort or authority OTer seoretaries and clerks, most ot whom were 

White. 

'!'he contliot was partly resolved b7 compromise. The accoun­

tant was not formally giTen that title, inaccurately suggesting 

that the position was temporary. He was Tery oareful not to giTe 

orders which would cause dissension, and the White office staff 

did their part by not causing trouble, and accepting orders. Ten­

sion was also released by play-acting: the Coloured man would 

jokingly act subser"Yiently towards the senior woaan secretary, 

calling her 'llOOi' (regarded as a tem of subserTience) and she 

would oall hia 'hottie' (abbreviation ot hottentot). This play­

acting ot the normal roles prescribed by society in an abnormal 

situation was accepted as long as it took place within the office 

where all understood the rules of the game. However, when a young 

White clerk called the accountant 'hottie' in front of a White 

visitor to the factory, the accountant took extreme offence, and 
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repriaanded the clerk. This strained the situation in the office 

tor some weeks before things returned to normal. 

In the field ot business, the only tailor in the area, a 

Coloured man, serves both White and Coloured people. White and 

Coloured shop aasiatanta s8rYe all castes, with the proviso al­

ready mantioned that ~hit•s receive preferential treatment. In 

the field ot industry the castes are mutually dependent, but in 

local oaaaerce it is the ~oloured caste, through ita greater 

numbers, which large~y supports White shopkeepers. Many Coloured 

people realise this, and are annoyed at the high prices in the 

town, but Coloured people have not been successful in obtaining 

trading licences trom the Town Council, which usually has a num­

ber ot •hite shopkeepers serving on it. Shopkeepers have to re­

cuse themselves •hen it comes to votes on trading licences; this 

usually means that the Town Clerk has to take the decision as the 

Council talla below tuorum, and shopkeepers can bring pressure 

to bear on him. 

Coloured leaders show great interest in starting businesses 

in Port Nolloth, but say that it is very difficult to go into 

business as a Coloured person because ot discrimination. (53) 

The most recent exaaple cited was that of the Coloured tailor who 

had to move his premises in the White area, and had a first option 

on a new site near by. He 6pplied for a licence but was refused. 

He tried again after getting legal advice that he could legally 

(53} A group of upper-class Coloured men in Port Nolloth have 
tormed a savings club into which they pay RlO per month, 
with the aim of starting a shop in the new Coloured area. 
It has been kept secret from Whites to avoid trouble. 
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be given the site, and was again retuaed on the grounds that 

Group Areas were soon to be declared. The site was then given 

to a White man, and the tailor was granted special permission to 

use a broken-down wood-and-iron shack in which to conduct his 

business. 

After the declaration ot Group Areas, Coloured leaders were 

told that the Coloured area was going to be planned, and that 

there would be provision tor all taallities. The7 regarded a 

shopping area aa ot major iaportanoe, and were suapioious or the 

reluctance or White leaders on this point. Coloured leaders 

understood this reluctance, although they did not agree with it, 

aa they reasoned that well-run Coloured shops would draw most 

Coloured customers and constitute a severe blow to White 

traders, probabl7 puttiDg some ot them out of business. 

It was tor this reason, coupled with a general dislike ot 

shopkeepers as exploiters ot Coloured people, that Coloured 

leaders opposed the candidatures of shopkeepers in the 1968 Town 

Council elections. This opposition was particularly marked as 

1968 was the first year in which it seemed that shopkeepers 

coUld iapede Coloured progress within their newly-proclaimed 

area. It was noted with concern that the 1967-B Council ot six 

aembers had no rawer than tour shopkeepers on it. Three ot the 

plaoea were up tor election in 1968, and ot the three men re­

maining in office, two were shopkeepers. There were also two 

shopkeepers aaong the tive candidates tor the remaining three 

positions, and it they were eleoted shopkeepers would again be 

iB the majority on the Council. 
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With this in mind, Coloured leaders started canvassing for 

the first time. Although they discussed the merits of candi­

dates, their basic message to the Coloured electorate was that 

they did not want any shopkeepers on the Uouncil at all as they 

were lik6ly to hinder Coloured progress. In the election neither 

shopkeeper was elected, a result which must in part be attri­

buted to this &ttitude. 

The Town Council elections and the events leading up to 

them are a good exaaple ot caste interaction, despite the 

government-inspired tendency towards separation. A brief ac­

count of the 1968 elections will shaw this. At the outset, moat 

of the candidates and their supporters realised that the 

Coloured vote was taportant. The White electorate was split 

into various factions, but the Coloured electorate was more uni­

fied, and it was realised that their leaders would be able to 

awing .oat of the votes. 

Two of the five candidates were deter.ained to contact 

Coloured leaders and try to win their support. But they were 

hampered in this desire by their positions in the cast 

hierarchy - it •ould not be 'right' tor members of a superordi­

nate caste to go cap in hand to a subordinate caste's members 

and ask for support directly. An intermediary was required, and 

the tieldworker - White, but not really an accepted member of 

the superordinate caste because of close contact with the other 

oaatea - was their choice. I was therefore approached by the 

Junior - in terms ot ~hite statue - ot the two candidates who 

were caapaigning together, and asked to arrange an interview 
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with Coloured lead•rs. 

The interTiew took place in a Coloured leader's home, where 

the candidate made a plea for support on the grounds that he was 

a friend of the Colourefl people, and had always been one, even 

if he had been too busy during his twelve month stay in Port Nol­

loth to be able to show this. But by and large the candidate im­

pressed Coloured leaders as being sincere, and they promised him 

their Totes. (Their support had more or less been decided be­

forehand, as if they were not going to vote for the two shop­

keepers, they would have to support tbe onl.y other three candi­

tatea4 The other candidate of the partnership addressed a 

general Coloured meeting, at 'Yfhich he made certain promises. At 

one point in the meeting he said that he was only giTing hia own 

opinion as he might not be back on the council in a week or two. 

This prompted a about troa the back of the hall: "Don't worry, 

sir, you'll be electet.• 

Other candidates were most annoyed about the meeting, but 

they were not prepared to make personal contact with Coloured 

people. Their canvassing was limited to occasional contact with 

Coloured people in the ordinary course of eTents - for example, 

a shopkeeper would drop a word or two to his customers, an em­

ployer would speak to an eaployee. But to prase~ the 

hierarchical pattern, this canYassing had to be clearly from a 

superior to an interior - not the best way of gaining Totes. 

One Coloured man described a candidate's method of canYassing by 

sayiAg: "He now says 'Come here, Piet' instead of 'Hey, you~" 

About the only contact these candidates had with Coloured 
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leaders was when one telephoned with an otter ot transport to the 

election (a tacit request tor support) and when a supporter ot 

another visited a prominent Coloured leader and asked tor a 

nomination tor his candidate. (54) Just before the election, the 

three candidates who had not contacted Coloured people issued a 

small pamphlet asking for support. The pamphlet was delivered to 

the hoaes ot moat Coloured ~ters by the Coloured employee ot one 

ot the candidates. It was badly-produced and nearly illegible, 

and aany voters seemed to have difficulty in deciding which can­

didates were asking tor support, as ell five candidates were men­

tioned by name. On the day before the election, one ot the 

other candidates, who telt his position to be in jeopardy as he 

had been warned that he ha4 little ~hite support, made a final 

ettort to gain Coloured votes by addressing a small gathering ot 

Coloured leaders who were attending a meeting ot a welfare organi-

aation. 

On the day of the election White candidates offered trans­

port to all voters who wanted it. As already mentioned, neither 

shopkeeper was elected, and the two men who had approached the 

Coloured electorate personally were placed first and second in 

the poll. AS soon aa the result was made known, Coloured leaders 

telephoned to congratulate the two candidates, who promised them 

some sort of present. The next day a case ot brandy and beer 

waadlli~red to a prominent leader by one candidate, and the 

• 
(54) The leader signed the nomination form (not made public, 

therefore the retuest was another tacit approach tor sup­
port) although he had no intention ot supporting the can­
didate, and in tact oaapaigned vigorously against him. He 
aaid he signed on the grounds that he would have laid him­
Belt open to unnecessary trouble had he refused. 
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other provided cold drinks tor a Coloured Sunday School picnic. 

Coloured leaders were particularly pleased at the results not 

only because two shopkeepers had been eliminated, but because 

they felt that the two candidates they had helped would acknow­

ledge some debt to the Coloured community, and therefore be 

well-disposed towards it. After the election things returned to 

norm81, but the tact remains that Town Council elections cause 

considerable intercaste contact every two years. 

Another field ot intercaste contact has already been men­

tioned- liaisons betweenWblte men and Coloured women. As this 

is illegal, and alsQ strikes at the heart ot the caste 

hierarchical order in Port Nolloth, it is extremely difficult to 

get any information on the subject. It is fairly certain, how­

ever, that these liaisons are ephemeral. In recent years there 

has been only one case ot a permanent liaison in Port Nolloth, 

and it occurred when a White diamond prospector who had fallen 

on hard times went to live in a Coloured area with a Coloured 

woaan. This was done openly, and it could be expected that 

such a flaunting of the no~a ot the White caste would cause 

severe censure. The action taken by the White caste - through 

the police force - was to get a Coloured leader to sign e docu­

ment stating that the man lived with Coloured people and was to 

all intents and purposes a Coloured person, and to use this docu­

ment to have the .man re-classified aa '-'oloured. (55) Although 

• (55) The first leader asked to sign refused, and asked the 
policeu.n: "Why should we take your rubbish?" Another 
Coloured leader was then found who was prepared to sign. 



124 

this was done, e.nd tb.e men is now officially a Coloured person, 

many people in the town - including most ot the Coloured popu­

lation - kDow his ancestry. Many Coloured people regard the 

situation with considerable scorn. 

As previously mentioned, most churches in Port Nolloth are 

attended by members of one caste only. ~he main exception is 

the homan ~atholic Church, which is situated in a White area, 

but has mainly Coloured members. the church has a White priest, 

White and (;oloured nuns, and a saall group ot V•hite parishioners 

who attend church re~ularly. The .Anglican Church is the only 

other church in Port Nolloth which has ~hite and Coloured mem­

bers, but in practice White An&licans hardly ever attend ser­

vices. The church is in a Coloured area and some Whites feel it 

would be courting official disapproval to go there. Further­

more the Whits An&lioan pries~ is not resident - he visits the 

community about once a month. lor the rest ot the time services 

are conducted by Coloured men, and V~hites are reluctant to 

attend church in the absence of the priest. 

The ~utch ~formed Churchhaa t~o branches, one for Coloured 

and one for White people. There is no contact between the 

churches, but until 1969 there were White leaders in the 

Coloured Mission in Port Nolloth. The present minister of the 

Mission Church is a Coloured man who replaced a White, but only 

after there had been opposition on the church council to the 

appo1Atment of a Coloured man. Serving under this minister were 

two evangelists, one White and one ~oloured, both of whom were 

4iaoharged: iA late 1968 to make way for a second minister. 
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Although the local church is now run entirely by Coloured people, 

Whites are still represented in the upper hierarchy ot the 

church as a national body. 

as tar as governaent departments are concerned, there is 

considerable contact between Coloured leaders - JllS.inly teachers -

and White officials of the Coloured Affairs Department, which is 

based in Springbok. Coloured Affairs Department officials are 

in a~ost daily contact with school principals, who have to keep 

the Department informed ot school activities, as well as having 

to gain departmental approval tor a wide range ot decisions. 

The control of the Coloured Atfairs Department is such that 

school principals have to spend most of their time doing admin­

istrative work set by the Department, and have little time tor 

teaching. The ~apartment conducts regular subject inspections 

at schools, and as nearly all inspectors are White, this brings 

a number of White officials into contact with Coloured teachers 

ancl pupils. 

In the case of Coloured-African contact, official policy is 

tar less strict, and there is considerable contact between the 

two castes. This occurs not only in the economic sphere, where 

all three castes are mutually dependent, but in many other 

spheres, one of the moat significant being leisure activity. 

This can be attributed in part to two factors: the first is that 

the Whites, with their major interest in separating their caste 

tram others, have allowed. and 1D some cases forced contact be­

tween Coloured people and afrioans. The second point is that 

there are taw Africans in Port Nolloth, and no African women 
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are allowed at ell; Africans are therefore forced tolook outside 

their fairly narro~ circle for wider social contact and relaxa­

tion, and they turn to the lower classes of the Coloured com­

munity, who are the only people in the town who will haTe any­

thing to do ~ith them. 

Most integration between African and Coloured people occurs 

in the econo~. specifically in the fishing industry. Although 

the members of the t~o-man skollybakkies are nearly all of one 

caste, trawler crews are -.txed, and Coloured and African fisher­

men work, eat and sleep side by side. These aixed crews are 

under the control of coloured skippers, and Uoloured men hold 

most positions ot authority on the boats, although a tew ot the 

lower positions are held by Afrioana. At one of the factories 

an African foreaan has control of the Jetty and giTes orders to 

both Coloured and African labourers, and the same factory has a 

atuad of ~frican watohmen who have the po~er to stop and search 

anybody on the premises, and also enforce company regulations. 

Many Africans spend much ot their leisure time in the 

lokasie, and some have erected their o~n houses there illegally. 

Africans liTing in the compounds Tisit these houses regularly, 

as well as some houses owned by Coloured people. There are a 

number of liaisons between african men and Colon-~d women, some 

of which are permane.nt or sem1-perll8nent, being broken "When the 

aen have to retura to the Tnnske1 at the end ot their contracts, 

allCl being res\llled in the next season. At the en.d of the 1967-8 

season a number ot men were touad to be staying with Coloured 

women in the lokasie (T. page 79) and were 'deported'. One or 
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two of the African-ocoupied houses are run as shebeens where al­

cohol and dagga are obtainable, being patronised by Coloured 

people and Africans. 

One or the resul ta of .tl.frican-Coloured liaisons is that 

there are children in Port Nolloth of distinctly African appear­

ance. Africans are not allowed in the Coloured schools, but if 

Coloured women present these children and certify that they are 

their aothers, the children are reluctantly admitted by school 

principals, who 1n common with the majority of the Coloured com­

aunity strongly disapproTe of these unions which they consider 

debase Coloured stock. 

A few Africans attend church in the lokesie, mainly the 

Christen Gemeentes, and most of these are old permanent residents 

who qualify to stay 1n Port Nolloth through length of residence 

or continuous employment. The only formal marriages between 

Coloured women and ..~:.frican aen are in this group of old resi­

dents, v.ho have been largely assimilated into the Goloured com­

munity. 

Football is another important leisure activity, and the two 

African teams compete regularly against the ditferent Coloured 

teams in the lokasie. Football is played mainly by lo~er-class 

Coloured people, unlike rugby which is played by upper-class 

Coloured people. The Goloured rugby team in Port Nolloth will 

sometimes select an upper-class African; this occurs infrequently 

when there is difficulty in making up a team, although the 

African in question is one of the best players in the town. The 

team has no obJection to playing against visiting teams which 

oontain Africans. 
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Contact between •·fricans and \•hites is extremely limited. 

bfricans work only for the two largest fishing factories, and 

oo.m.e into contact with \1 hi tes there. The only J..fricans who have 

any control over Whites - hO\\'ever limited - are the watchmen at 

one facto1·y, who may refuse entry to unidentified Whites, and 

stop and search entrants. V'ith t-wo exceptions, no i.tricans work 

as domestic servants, so there is no close contact with '••hites in 

the town. Africans also come into contact v.ith Whites as cus­

tomers in certain shops and at the bank, at the post office and 

in court, in dealings with the police, and occasionally ~ith the 

Bantu Affairs Department. 

Thua Port Nolloth society comprises a hierarchy of three 

oastes in which the dominant caste has decreed that the castes 

shall be separated as far as possible, and is powerful enough to 

enforce its decree without the consent of the other castes; but, 

as has been described, members or all three castes work and trade 

together. 

To exist as a Tiable entity, a society .must be integrated 

to some degree. 'rhis important functionalist hypothesis, -which 

can be used without necessarily resorting to the extreme func­

tionalist .model of perfect societal integration, was tested and 

found accurate in Port Nolloth society, which was seen to be held 

together first and foremost by the demands ot the economy: the 

castes are economically interdependent, with the •~hites needing 

the labour force and consumer power of the ~oloured and African 

people, who in turn need V~hite capital and managerial, technolo­

gical and entrepreneurial skilla. 
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In theory the non-White castes, who resent their subordinate 

position in the hierarchy, could use their economic power to dis­

rupt Fort Nolloth society, but in practice this is unlikely to 

occur soon, if at all, because of the second important cohesive 

:force in the society: the political control of the hhites, with 

their co~nd of force in the community which can be used to 

make the non-1l'ihite castes act as the Y:hites deem fit. 

In terms of material self-interest, economic integration is 

necessary in Fort Nolloth; but, except for the nfrican caste, 

social integration is not. It is interesting to note that such 

social caste interaction as exists is generally restricted to 

members at the bottom of a superordinate caste and members of 

the lower strata of the subordinate caste next below. There are 

no cases of social contact betweeL maabers of castes that are not 

adJacent in the hierarchy. oooial contact between castes can be 

represented diagrammatically: 

fig.(vi) 

Here, double-headed arrows show areas of social contact 

across caste lines. Between the W•hite and <;oloured castes, this 

denotes mainly sexual liaisons; between ~oloured and African 

oastes it denotes the variety of contact already mentioned. The 



shaded areas denote rigid opinion against any social contact 

with the subordinate caste next bel~. 
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Despite the instances of 1ntercaste social contact cited, 

the great majority ot the members of the \ihite and ~oloured 

castes are fir.mly opposed to any social contact with members ot 

subordinate castes. It is these areas of rigid opinion, parti­

cularly in the ~•hite caste with its supremely powerful position, 

that preserve the Port Nolloth oeste hierarchy in its present 

form. 
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CHAPTER 5 

THE CASTE HIERARCHY (CONTINUED): CASTE ATTITUDES 

CASTE hTTITUDES, in relation to other castes, maintain the 

existing caste hierarchy. As the previous chapter has shown, 

the caste lines in Port Nolloth are rigid in rele.tion to social 

contact, with the result that a member of one caste has limited 

first-hand knowledge or other castes in the town. Thus, while 

a person will have at least some idea of strati:tlcation within 

his own caste, other castes appear largely homogeneous units, 

and attitudes to these castes are nearly always based broadly 

on this principle of homogeneity. 

KaoCrone defines an attitude in this context as "a kind of 

permanent orientation on the part of the individual, so that 

the appropriate response to the specific object or situation, 

is already provided for in advance." (Maccrone,l957:143) In 

Port Nolloth there is, with minor variations, a permanent orien­

tatio~ on the part of a group, in this case a oeste, towards 

groups of a similar order. Thus the White caste, for example, 

will have a set of responses 1n relation to, say, the 0oloured 

caste, based on a stereotyped conception of that caste. 

:M.aquet defines stereotypes of specific castes as providing 

"a basis on which many moral, psychological, and occupational 

characteristics are crystallised and for.m a simple picture." 

{Matuet,l96l:l46) The White caste in Port Nolloth has such a 

'simple picture' of the Goloured es.ste based on what it con-

siders are general characteristics. Soae of these 
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characteristics are a result of the segregatory laws enforced in 

the society, as Kuper points out: "the many racial laws in south 

Africa shape an image which is compounded of unfavourable quali­

ties - unfitness as a marriage partner, neighbour, and so on." 

(Kuper,l965:36) These attributes are then absorbed into the 

stereotype the W•hite caste has of the Goloured caste, and can 

be changed only by personal experience of the Goloured caste, 

through social contact, which is prevented by the same laws 

which have helped to shape the stereotype. 

Thus we have, to use Durkheim's phrase, e. •conscience col­

lective' in the ~•hite caste, embodying stereotypes of the other 

two castes and a set of fixed attitudes based on them. The 

situation is also a circular one: the segregatory laws prevent 

individual modification of the attitudinal patterns and indeed 

help to shape them; at the same time the stereotype thus main­

tained serves as justification for the attitudes and the dis­

criminatory laws that exist. 

The simple stereotypes that the t'iihi te caste has of the 

other two castes, therefore, justify their supreme position in 

the ~rarchy. Their view of the castes as being inferior justi­

fies inferior treatJr.ent. White attitud.es have a further influ­

ence on the other castes: the Whites' explicit belief in their 

inferiority breeds a feeling of inferiority in many; v:hite 

racialism breeds a counter-racialism whioh is expressed in anta­

gonism to•ards other castes. 

Since social contact between castes is proscribed, forma­

tion ot individual caste attitudes must be largely derived froa 
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the •conscience collective' of the individual's caste. Examples 

abound of very young children showing no racial prejudice at 

first, but changing later. Lasker explains this: "The fiTe year 

old has no experiences directly making him a-are of the 'in­

teriority' of others, except in regard to aental or physical in­

teriority of other children with whom he is in personal contact. 

He will hurl stones or shout epithets in situations that seem -
to exhibit contempt, but these actions will either reflect atti­

tudes picked up froa others, or a momentary emotion sooa to be 

forgotten" (Lasker,l929:6~ In the two cases cited in the pre­

vious chapter of White chilclren attacking coloured children, and 

ot a small girl saying an African man was not fit to take her to 

the doctor, it is clear that the children were moet unlikely to 

have had personal experiences justifying their attitudes: these 

attitudes .r:;mst h<Jve been learned fro.m the attitudes prevalent 

"Within their own caste. Lasker cites some ot the more important 

w~ys in which this comes about: absorption of adult attitudes 

(particularly of parents), the influence of institutions (chil­

dren in Tort Nolloth see segregtttion in practice), end the learn­

ing of attitudes in school (particularly from history text-books 

which recount initial racial clashes in south .t•frica). 

It is therefore well-nigh impossible for children growing 

up not to absorb the attitudes of their castes, and not to come 

to believe in them as their field of experience is so proscribed. 

F;ersonal experiences which might serve to modify the attitudes 

they have learned are limited to relations with non-White ser­

vants. This is often a source ot conflict between the child's 
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attitude and the caste attitude. As the child grows older, how­

ever, the caste attitude is likely to prevail. 

With this brief introduction, we now examine caste atti­

tudes in Fort Nolloth in soa3 detail. 

Coloured caste attitudes 

As a member of the White caste, (56) it was difficult tor 

the tieldworker to elucidate Uoloured caste attitudes towards 

the White caste. These opinions were not freely expressed, par­

ticularly as most people were antagonistic towards 1thi tea and 

felt that retribution might follow. I.s one woman said: "It I 

say what I think. (about the Vihites) I will go to jail." However, 

as 1 becane better known in the community, and my bona tides 

were accepted, opinions came more readily, and could be tested 

as friendships were tor.med. 

The stron~eet opinions held are about the Ji.frikaans­

speaking VJhites, who now form the great .n:ajority of V·hites in 

}'ort Nolloth, and as I was .c.nglish-speaking, people were even­

tually williug to discuss the ltfrikaner section of the v,hite 

caste. 'fhis raises a major division in Coloured attit·:(les to­

wards the ·••hites: nearly everybody distinguishes between Eng­

lish- and Atrikaans-spea.king Vlhites. ·v·hites are called 'E.!!!' 

or 'witmense' or ~lankea', but Afrikaners are specifically called 

'boere', the term usually being pejorative. In a basic dicblo­

my, Coloured people see l1nglish-apeaking Whites aDd foreigners 

(56) It should be remembered that the fieldworker was a White, 
English-speaking i.iouth African. ·rhis was taken into 
account in the study of caste attitudes. 
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as generally tolerant, cultured, educated and ~ell-mannered. The 

stereotype of the boer is ill-mannered, rough, ill-educated and 

intolerant. These stereotypes can only be modified by personal 

contact, which as we have shown is restricted by la• and conven-

tion. 

An early illustration of this dichotomy occurred at a 

Coloured L..>unday School picnic I attended, llihen I was sitting l'fith 

two young .male teachers. One asked me if I was a foreigner, and 

1 said no, I was a bouth ,_frican. The other explained: "He is 

another sort of c.outh ··frict.n - he doesn't beli::ve in this apart­

heid business." 'l'he other then replied: "Yes, I've always said 
I 

an Englishman is better (than an hfrikaner)." 

This attitude has an historical base: the local myth states 

that the first settlers in Port Nolloth (r:ostly "'uropean, or of 

European descent) showed no colour-prejudice. Black, white and 

brown lived fairly harmoniously side by side, and there was inter­

marriage end social contact on a class rather than a caste level. 

(One Coloured man said proudly: "My father used to dance with the 

Whites"; and many others refer with pride to their European ances-

try.) 

This changed with the advent of poor nhite J\frikaner farmers 

from the interior, who settled in the area and gradually took 

control. These immigrantti came with a tradition of discrimina­

tion against ... frican and Coloured people, Ythioh had been learned 

in their contact Ytith more primitive peoples in the interior • 

. Although many of the Coloured people they encountered in I ort 

Nolloth Ytere sophisticated, urb8nised people, they were unable 
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discriminate as before. 
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As the Afrikaners took control, the Coloured people were 

increasingly 'put in their place'. A 72 year old woman, who had 

lived all her life in Port Nolloth, described the process: "More 

and more Dutch people came, end •e were put on one side. The 

first Dutch people were friends of the ~oloured people, but not 

any more. They shove us back, and yet we've done nothing to 

them. They are so spiteful to us." Thus as the new caste sys­

tem hardened, the l~.frikaner became known as tb~:; man who discri­

minated, and the European (typified by the .4!.n.glishman) 'Who sub­

sequently left the town, was remembered for his tolerance. .As 

another Coloured leader said: "We used to get on well with the 

English- we don't know these boere." 

In this change it was the more sophisticated Coloured people 

who lost most, and they particularly resented being discriminated 

against by people they regarded as inferior to them. A man with 

a 0oloured mother and a German father expressed the opinion of 

many in his category: "My father was just as good a man, perhaps 

better, then many Whites in this town. And yet they call me a 

hottentot. I am not." Education is very important as regards 

status in the Coloured community, and this is another source of 

annoyance. A Coloured sP-hool-teacher: "The English were reason­

able, we could respect them for their learning, but how can we 

respect the boere? Most of them only have Sub A or maybe Stan­

dard 1." 

Apart from education, religion is another important field 
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where upper class Coloured people see themselves as superior to 

the ooere. There are numerous, thriving Coloured churches in 

Fort Nolloth, while the Dutch heformed Lhurch, es the only major 

all-White church, is often pointed to by Coloured leaders as 

haTing very small congregations. As a ilader of the Dutch Re­

formed Mission Church said: "The boere are spirituelly very low." 

Whites, according to some leaders, have little respect for their 

church or its leaders. A Coloured teacher remarked on this: 

"The boere have little respect for a dominie - not like our 

people." 

It is thus very important to note that in what are perhaps 

the two most important spheres in at least upper class Coloured 

life, and to some extent in the Coloured community generally, 

that is, education and religion, many Coloured people consider 

themselves superior to members of the superordinate White caste. 

This has en important effect on their attitudes, as will be dis­

cussed later. 

One Coloured leader said he thought he could understand the 

racialism shown by the Afrikaner immigrants. He said they felt 

inferior when they met ~oloured people who were not only better 

than their servants on the farms, but sometimes better than they 

themselves. They reacted harshly against this as they were not 

able to adapt their attitudes. He also pointed out that the big­

gest racialists were the poorest, "l<TN \'.'hi tea" who were closest 

to many of the Coloured people. A man in this position, he aai~ 

"is frightened that he is not a proper White," and therefore 

discriminates all the more to preserve his privileged position. 
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Upper class Coloured people contend that even those .:.fri­

kaners who try to appee r tolerant give them.sel ves a'tfay. ~~~ 

Colour•d school-teacher said that he was often treated better 

because of his position, but the treatment was not convincing: 

"You are ~ teacher, and thoy try to give u good impression, but 

they can't. 'l'hey still look down on you." i~n upper class 

Coloured employee of a large factory gave another example of this 

attitude. He said he went one d.:.y tiJ the house of an off-duty 

V.hite engineer on company business. He knocked on the front door 

tnd ~as admitted. fhe engineer was friendly and said that he 

\\as not like other '.' hites in the to'Wn - the Coloured man was free 

to come in the front door, he did not mind. The IJoJ.~)ured man 

told this story as a joke, as he said the t,hite man was filthy 

and he had a chicken roosting on his bed and a goat in the kit­

chen. He said the ~•hite man was a sort he wouldn't have within 

yards of his back-door. A~other example took place at the 

Coloured general meeting already referred to. 'l'he Town Clerk 

started his speech politely, and called the audience "ladies ar:d 

gentlemen", but soon dropped into the low form of address, using 

'k' ~:;:ud 'julle' instead of the polite '.}!'. This was regarded 

as very bad manners by upper class ~oloured people, ~ho also saw 

it as ev.idence of the man's attitude twards Coloured people. 

"The boere always give the,meelves away," said one man afterwards. 

Bad behaviour is often cited to confirm the stereotype of 

the .B.2.!.£, just as Whites do to confirm their stereotype of the 

Coloured people. 'rhe attitudes of the V:hi te police (who are 

mainly _.c'.frikaners) are perhaps m.ost frequently mentioned. 
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Coloured people regard young policemen as the lowest of their 

ee.at.e - as en elderly Coloured resident said: "Some of the 

young policemen here are proper pigs." Violence, swearing, and 

general rudeness are often cited. 

Coloured people are usually suspicious of v.?hites, and par­

ticularly of Afrikaners. An upper class Coloured man referred 

to an occasion where he and his wife had stopped to help a bus 

that had broken dawn. He was unable to help, and when he tried 

to leave, the occupants of the bus (Vi hi te rugby players) beg-en 

making passes at his ~ife through th~ ~indow of his car, and 

then lifted the back wheels so he could not drive away. \','hen he 

eventually started moving, they stood in a line across the road 

and tried to stop him. The man brok~ them up by driving straight 

at them at speed. This story was told in the company of a few 

Coloured people, who then told of similar instances. It was 

agreed that Afrikaners could not be trusted. The group concurred 

with a ~oman who said: "A person cannot trust the boere ••• some 

or th6JD are like wild animals." This distrust spreads over a 

wide field. Discussing promises made by v.'hi tes before the Town 

Oouneil elections, a Coloured man had the agreement of a nUffiber 

of leaders when he said that the promises could not be believed: 

"It doesn't matter how good a Y'hi te man looks, ha remains a 

Vi hi te man. We know what he represents." 

Lower class Coloured people never have close contact with 

V>hites and do not share so.ce of the specific views stated above, 

but there is a general feeling that the ivhi tea oppose them and 

their interests. Heferring to many Coloured problems, one lower 
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class man said: "The Whites work against us. There are very few 

who feel badly about our troubles." Another men in similar cir­

cumstances was more specific: "The 'ihites laugh at us when we 

are in trouble." However, a number of lOVier class Coloured peo­

ple becallle evasive when asked about the \\hi te caste, and said 

that they had very little to do with them, or that they ha1 no 

complaints. But people in some of the poorest areas were more 

outspoken, complaining about bad treatment by police, govern­

ment officials, shopkeepers and employers. 

The many differences between the \hite and Coloured cast~s, 

the domination of the former, and opinions on this were perhaps 

best expressed in an essay set to the senior class of the local 

govern.m.ent school (Standard 6) on "The people in my community." 

The children were asked to remember that there were White, 

Coloured and African people in the community and were told that 

the best essays would win prizes; they did not know that the 

fieldworker would be reading the essays. Extracts from these 

essays follow, and give some good indications of prevalent 

caste attitudes, as they come from e cross-section of the 

Colour~d community. 

Essay 1 

On Saturday morning we visited a Coloured couple who 
11 ve in poverty. There we saw how badly the '-~hi tea 
treat some of us Coloured people ••• Then we walked down 
a White street and saw how the ~Vhites live in luxury. 
Their houses are of brick 'With glass doors, and they 
have bathrooms, fridges, and everything a person can 
think ot. 

Essay 2 

The Coloured people have been living in poverty tor 
some years. Only a few people in my area are not liv­
ing i.D. poverty. The Whites live in luxury. The Whites 



build the most beautiful houses tor themselves. They work 
in offices because they are educated. The Coloured people 
Y~ho work. for the Whites get paid very little - their pay 
is too little to buy food ••• White children throw stones at 
you in the street, and hit you if you just look. at them. 
They also set dogs on you to frighten you. 

Essay 3 
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The 1'.'hites have been educated to work in offioes; if 
they want a little water or anything else, they Just have 
to ask a Coloured or a Bantu. The Coloured people who 
work tor the Whites earn so little money that they barely 
have enough to buy food and clothes ••• When ';hi tes get 
sick, the doctor is called and they go and lie in the hos­
pital, but the Coloureds only have pills and medicines 
given, and must go and lie in their own houses. 

Essay 4 

The Whites live in areas, and the Coloured people in 
locations. 'fhe v. hi tes live well, and are an exemplary 
('voorbeeldige') nation, while the Coloured people must 
work hard to remain alive ••• 'rhere is also a holid o.y re­
sort tv,o n:..iles outside our town, which is controlled by 
the W¥hites ••• some of the v,hites are very bo.d to the 
Coloured people. 

Essay 5 

The Whites in my community like to be olean, neat an_d 
heolthy, c...ucl visit the doctor at least three times a 
week. The Whites also haT& a large school, and are very 
fond of it. The Whites are a civilised sort of peopla. 

Essay 6 

Here in this little fishing town Port Nolloth the 
Whites are mostly civilised, but others don't want to see 
you, and call you by the unseemly (' OBSepas' ) word 'hot­
not' • There is also a Jevdsh man ••• who goes to his shop 
at ony time. He will try anything to get money in his 
hands, even if it is after hours. 

Essay 7 

The Whites and the Coloured people can't sit round the 
fire together - they just want to fight as soon as they 
run into each other. The it:hites want the Coloured peoplt? 
to bo~ under them. 

.h;ssay 8 

The Whites ~ork well with the Coloured people and 
Bantus. That is surely why most Coloured people and 
Bantus call them 'baas'. The ~~hi tes do not work as hard 
as other nations. You practically never hear ot Whites 
.making trouble, They live v:ell together, and make a good 



living. The Whites live in their o~n residential area, 
and have Coloured people as servants • 

.bssay 9 

rrhe V.hites live in the front streets of l ort Nolloth 
and live luxuriously. The Y·hites think they are more 
cultured than the Coloured people just because the 
Coloured people are dark-skinned and they are lighter. 
The "Whites are gi ver1 all the COlliforts. They h& ve the 
best houses built tor theo, which even have electricity. 
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Despite the range or attitudes apparent from the above ex­

tracts, certain views were repeated in many essays: the in­

equality between ~,hite and Coloured people and the bad treatment 

ot Coloured people by '·'hites. Essays 1, 2 end 9 were some of 

the many noting the material differences between v. hi te and 

Coloured people. Essays 5, 6 and 8 were interesting because 

they showed a subordinate attitude towards the Y~hite caste (with 

Essay 5 clearly being inaccurate) which is prevalent among lower 

claaa Coloured people, while easays 'l and 9 expressed some 

measure or antagonism towards 'whi tea. Essay 6 was unusual in 

that it contained the only mention of Jews in all the essays. 

There are very few Jews indeed in Port Nolloth, but accord­

ing to the local myth there ~ere many in the early days of the 

tov.n. Port Nolloth Coloured people distinguish betVJeen Jews and 

other \,hites, and although they are regarded as being more 

tolerant than ;~frikaners, there is also a stereotype of them {as 

shown in essay 6) as being avaricious and cunning. When a shop­

keeper in Fort Nolloth, who is rightly or wrongly thought to be 

of Je~ish descent, did something rather cleverly in his own 

interests, e prominent Uoloured leader said: "His Jewish blood 

is coming out." ~:ost Jews in the town have reportedly been in 

local commerce, and have thus held occupations which the 
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Coloured people hold in disfavour anyway (v. page 119 ff). 

Aa has already been shown, certain aspects ot the social 

structure or ~ort Nolloth have been changed over the years by 

1Judgrant ·whites who, with their assumed superiority over the 

other castes, have arranged the society ver, much to their own 

advantage, and have relegated all non-White caste members to a 

subordinate position. This was done without their consent, and 

the Coloured people, who form the majority in the town, have had 

to accommodate thamselves to these new circumstances. A similar 

position obtained tor the Negro in the south ot the United States 

and Dollard (193,:253) has postulated fi~ "Negro accommodation 

attitudes" which could be applied to the Port Nolloth situation. 

The attitudes are: 

1. The Negro may be aggressive towards the ~hite caste; 

2. The Negro may suppress aggression and supplant it 
with passive accommodative attitudes; 

3. The Negro m.ay give up competition tor White caste 
values and accept other forms ot gratification; 

4. The Negro may compete tor the values ot White societ~ 
raise his class within the Negro caste, and manage 
his aggression by domination of others within his 
own caste and suppression ot individual impulses; 
and 

5. The Negro uy turn aggression towards Whites into 
aggression towards individuals in his own group. 

In the context of the Port Nolloth situation, attitudes 1 

and 2 should be discussed together. hS has been shown in the 

previous chapter, any aggressive attitudes on the part ot the 

Coloured caste towards the ~hite caste would be met by severe 

White repression, and there are conse,uently few it any oppor­

tunities to sho-w aggression safely. Where these opportunities 
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ooour, it is only a few upper class Coloured leaders who feel 

strong enough to take thea. 

One Ooloured leader in particular takes these opportuni­

ties aa calculated risks to show fellow-leaders that Coloured 

people can stand up to Whites. He cited exaaples ot berating a 

White travelling salesaan, who had been rude to his wife, in the 

presence or his colleagues, and then turning h~ ott the pro­

perty; on other oooasions he threatened the police tor not tak­

ing down a charge laid by a Coloured woman, and reprimanded a 

Whitellinister tor trespassing. He had also risked his Job by 

having altercations with White government officials, feeling 

that this was justified to "show ay people that we can stand on 

our own teet." 

Aggression can be shown in differing ways. One elderly aan 

in 1:-ort Nolloth has achieved considerable status by refusing to 

acknowledge the Jurisdiction of the ~outh African government. 

(57) He has a carefully documented case which he bases on the 

contention that a large part ot the Nama,ualand area (he can 

cite the beacons 4eaaroating it) was given to the Coloured peo­

ple during the reign of ~ueen Victoria, and that this has aever 

been revoked. The bouth .tlfrioan goverwnent has no power over 

him, he reasons, and he put this into practice some years ago 

when he built a shop without submitting plana to the Town 

(5'1). rrhe people of the Komaggas reserve hold the same opinion, 
and are much respected by Coloured people in other parts 
ot Namatualand for their fira stand asainst the government. 
Until recently they had refused all aid tram the State, aDd 
had formed their own church (Calvin Protestant, see page ~) 
rather than Join the ''boerekerk•1

• Man1 stories are told 
about the 'wild Komaggaasera', the favourite being that they 
once stoned a Deputy Minister of State who visited thea. 
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Council, buying the land or applying tor a trading licence. 

The Town Council ordered him to demolish the building but he re­

fused. Attar a number or warnings the police were called in 

and they demolished the shop. At the Coloured public meeting 

the man asked the Mayor and To•n Clerk why he had to bU7 land 

that was already his, and explained his case. Neither otticial 

was able to answer, and they asked the man to oome and see thea 

priTately when they would be able to discuss the matter tully. 

Aggression can also be channelled into a desire to better 

or equal ~hites on their own ground. Thus a Coloured leader 

confessed to me that he would like a large, aodern car to 'show 

the boere', although a small car was more practical tor him. A 

small welfare organisation was started during the period ot 

fieldwork, which ran a shop selling basic nutritional items at 

cost. While not discounting a genuine desire to help their own 

people, one noted also a real desire to hurt White shopkeepers 

in the town. As preTiously mentioned, a nuaber of Coloured 

leaders had started a saYings organisation with the purpose ot 

starting a Coloured-run shop in the Coloured area, and again ot 

affecting ~hite shopkeepers. 

Another manifestation ot aggression is a desire to see White 

South Africa beaten in anything. Sport is a particularly good 

example, as rugby is a national White sport, and Coloured people 

realise that ~trikaners particularly attach much importance to 

winning. During the period of tieldwor.t. a British Isles rugby 

team was touring bouth Africa, and played a number of test 

matches. British players quickly became heroes, especially to 



l.a 

small children, and there was intense speculation before test 

matches that ~outh Africa would be beaten, and depression when 

this did not occur. O.ul.7 once did 1 hear a Coloured .man support 

the ~outh African teaa, and that caused lively argument. The 

same man said that he actually supported the British team but 

had pretencled otherwise to stimulate argument. During one test 

match Coloured people booed the bouth African teaa, particularl7 

when the7 were taking kicks at goal. This caused considerable 

irate correspondence in an Afrikaans newspaper, and pleased 

Coloured people in Port Nolloth. One Coloured leader said that 

he knew this was bad manners, but that when the7 were at a teat 

match reeling was strong, and with the knowledge that the7 were 

not per.mitted to represent their countr, "7ou Just can't help 

7ourself." He mentioned this as one occasion where Coloured 

people could register a protest with i.mpunit7. 

At an international conference of churches in the Nether­

lands, at which the Dutch Refor.med Church was represented, there 

was the possibility of the D.R.C. being censured for supporting 

government race policies in ~outh Africa. Mission church leaders 

read newspapers eagerly for news of the conference, and were bit­

terly disappointed when the D.R.C. was not censured. Mission 

church leaders are antagonistic towards the D.R.c. and consider 

them hypocrites, as they preach Christian ethics of brotherhood 

and loving one's neighbour, and practise segregation. (56) 

(58) As aa example of this, a Mission Church leader tells of an 
experiment 1n another ~own where they aent a visiting Colo~ 
mall, who would not be known, to sit at the back of tlie White 
D.R.C. When challeaged by an elder, the man said he had aere­
ly eoae to church. He was led to ~he door and told to go to 
the Coloured church. Mission ~hurch leaders considered it a 
nesation of Christian principles to refuse an7 peraon admis­
sion to a ohuroh. 
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As it is dangerous tor the Coloured caste to ahnw their ag­

gression towards Whites openly, much or it is limited to talk. 

I was present on a couple of occasions where a small group ot 

Coloured leaders jokin&lY discussed what they would to if the 

Coloured people ever came to power in the land. They d.iscuased 

how .many White slana they 'lfould have and what they would do 

'lfith certain prominent Whites in the town, whom they disliked. 

Among others, a manager, shopkeeper and policeman were mentioned 

as being first in line for harsh treatment, while all other 

Whites would be killed off• While the discussions were Jocular, 

there waa underlying antagoniam apparent, and it was interesting 

to note who were the moat disliked Whites in the town. 

Opportunities for protest are tew and antagoniaa is usually 

expresse4 only within the Coloured caste. One Coloured leader 

is admired tor his poetry which be writes to express his frus­

tration and protest at the social order around hia. Two examples 

of this follow. The first is a plea from a Coloured aan to the 

leader of the first ~bite settlers in South Africa. The poet 

makes a plea tor fair treatment from the Whites, as the 

Coloured people awe their origin partly to thea. The poet ends 

with a wry comment that the Coloured people might not be des­

cended from the ••bites, but then how did he get his light akin 

and hair? 

The second poem is a protest against the encroachment of 

Whites on land formerly occupied by Coloured people. The poea 

is addressed to Queen Victoria, who is alleged to have given the 

land to the Coloured people (see page 144). 



Jan Tan Riebeeck, Jan van 
Riebeeok 

Wat het jy hier kom soek? 
Vars groente, vrugte, vleis. 
Maar met die nedersetting 
Het die Kleurling ook verrys. 
Jan van Riebeeck, Jan van 

Riebeeok, 
Is ek nie jou tout nie? 
Katter, Hotnot, Europeaan, 
'n Mengelmoes van alles 
Ook van Maleier, almal saam. 

Jan van Riebeeck, Jan van 
Riebeeck, 

Waar's jou Tader•s plig? 
Wat word nou van 111? 
ltBt ek .maar geduldis wag, 
Nog altyd atietkind bly? 

Jan van Riebeeok, Jan van 
Riebeeck, 

Aa ek dan Terkeercl is 
Vergewe dan vir m::r, 
Maar koa dan by die ligte 

vel 
En blonde kop verby. 

~ueen Victoria, ~ueen Vietoria, 
Waar is Jy nou? 
Hierdie aorgies grond, 
Hierdie reserYaat 
Is gekry by jou. 

Queen Victoria, ~ueen Viotori~ 
Hoeveel mora was dit? 
Was die grond so croot? 
Ot het did met die jare 
.Al kleiner hier geword? 
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Jan van Riebeeok, Jan van 
Riebeeok, 

What did you ooae and seek here? 
~resh vegetables, fruit, fish. 
But with the aettle .. nt 
The Coloured also rose. 
Jan van Riebeeok, Jan van 

Riebeeck, 
Am I not your fault? 
Kaftir, Hottentot, European, 
A aixture ot all 
Also ot Malay, all together. 

Jan van Riebeeck, Jan Ten 
Riebeeok, 

Where's your duty as a father? 
What becomes of me now? 
Must I Just wait patiently, 
AlW&JB reaain a stepchild? 

Jan Tan Riebeeck, lan van 
Riebeeck, 

It I a.m. wrong then 
Forgive me 
But then explaia this light 

skin 
And blonde head. 

~ueen Victoria, ~ueen Victoria, 
Where are you now? 
These tew morgen ot ground, 
This reaene 
Was obtained tram you. 

Queen Victoria, ~ueen Victoria, 
How many morgen was it? 
Was the ground so large? 
Or has it with the years 
Became even smaller here? 

HoweTer aggressive Coloured people may feel, this aggression 

is nearly always suppressed when in direct contact with the domi­

na.nt White caste. This is Dollard's second accommodation atti­

tude, where aggression is suppressed and supplanted with "pas­

sive accommodative attitudes." Coloured people are well aware 

that opposition does not pay, and no matter how strongly they 
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teel, they adopt mostly passive attitudes when dealing with 

~bites. Thus one of the DOaineea tor the Coloured Advisory 

Council told the police, when questioned, that he had nothing 

against the government; in tact, he is a bitter opponent ot it 

(see page 101). And senior employees of one ot the fishing 

companies who were highly antagonistic towards the policy ot 

the management remained silent when the7 were given the oppor­

tunity to air their views. 

Man1 informants evaded the ,uestion ot their attitudes to­

wards the ~hite caste by saying that they had little contact 

with Whites, or that they didn't have any views on the subject. 

Most Coloured people, although dissatisfied with their lot, see 

no way of improving it, and have come to accept their interior 

position tataliatioallf - as a waaan said philosophicall7: -we 

are under the Whites, we must bend under them." 

some Coloured people, although being passive towards Whites, 

nevertheless manage to get some satisfaction out of deceiving 

them, or ensuring that the7 act 1n certain Wafs. Thus a 

Coloured teacher used to explain how he got special service troa 

a White garage owner b7 flattering hia, calling him "oubaas" 

and acting subserviently. He said it amused hia that "most 

Whites don't know why we do it." A number ot Coloured leaders 

used the a·a.ae techniCJ.ue when dealing with members of the Town 

Council. l was present one day when a Coloured leader, who had 

been antagonising certain goverament officials to the point 

where he was in danger of being dismissed, made a speech in front 

of many of these officials which returned him to favour. Be and 
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other leaders laughed afterwards that the White officials could 

be so stupid as to be influenced by one short speech, which he 

made with the specific intent of being returned to favour so 

that he could continue his campaign to "uplift our people" fro. 

a strengthened position. 

It should be mentioned at this stage that there is a small 

minority of Coloured people in Port Nolloth who support the South 

African government, and accept the interior status of Coloured 

people as being justified. These people are all elderly. A 

young Coloured leader explained this by saying that in the old 

days Coloured people were brought up to believe in the superi­

ority of the White people, and were taught to respect thea. His 

father, he said, had also held this view, but the young people 

had seen that they could aatoh the Whites, given the necessary 

opportunities. They were therefore not prepared to believe in 

the innate superiority of the Vlhites. The old people who clid so 

had nearly all been brought up in the country and had had no 

education. They had never been to cities and seen urbanised 

Coloured people. These people are contemptuously regarded by 

many Coloured people tor their ultra-passive attitudes towards 

the Whites. It was this group, tor example, which oppo,sed the 

appointaent or a Coloured man as dominie of the local Mission 

Church as they wanted a White minister. 

Dollard's third accommodation attitude is the giving up of 

competition tor White caste values and the acceptanc8 ot other 

forma ot gratification. This is clearly seen in the resort to 

alcohol (see page 6lf) and to some extent to the pentecostal 
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ohurchea (aee page 38t). On the other hand, the Coloured person 

may compete tor nhite values within his own caste. This is 

Dollard'a fourth attitude, and he contends that by doins this 

the Negro can raise his class within his caste, and manage his 

aggression b7 domination of others within his caste. There are 

a number of people in Port Nolloth who conform to tta pattern, 

particularly certain Baaters, and some Coloured people who have 

come to Port Nolloth from the cities. These people consider 

themaelTea superior to the rural Coloured people, and appear 

preoccupied with White caste values. In some ways their treat­

ment or other coloured people resembles that of the ~hites. 

One man told me proudly that many Coloured people would come to 

his back door it the7 wanted to see him. ~\nother told a 

Coloured leader that he should not wash his oar himself - he 

should get a 'boJ' (a White word tor an1 non-White male} to do 

it tor him. 

Dollard's final accomaodation attitude is the turning or 

aggression towards Whites into aggression towards individuals 

in their own group. Although there is discrimination within 

the ~oloured caste, inspired bJ White discrimination. the pre­

sence ot a third caste constitutes an important difference be­

tween the oouth African situation and that in the south ot the 

United States. By the •ery nature ot the caste hierarchy, 

Coloured people are able to transfer their aggression towards 

the superordinate group to a subordinate group (aee below). 

To sum up, most Coloured people are, it not hostile, at 

least suspicious or •vhites. This applies particularly to 
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Afrikaners, who are regarded as hostile unless praTed other­

wise. Indeed it is doubtful it an Afrikaner could eTer be com­

pletely accepted in the Coloured community as being friendly -

the best that could be expected would be a sort of armed 

neutrality. lt1ainly as a result ot }Ort Nolloth' s fairly inte­

grated past, Coloured people are more inclined to accept 

English-speaking Whites, but will still be initially sus­

picious. 

Coloured people admire and respect White achieTements and 

skills, and they respect 'Whites with education, general know­

ledge, special skills, overseas experience, wealth, and the 

like. This is counterbalanced by hostility, and aoaetiaes con­

tempt, tor those Whites who discriminate and are intolerant. 

Although this hostility is otten suppressed, it is never tar 

below the surface. 

The attitudes of Coloured people towards Africans can be 

classified into two groups: those of the maJority who haTe had 

practically no contact with Africans, and those of a minority, 

nearly all in the lokasie, who haTe had some contact. The 

stereotype of the African is held by the former group. The 

African is seen as strange, often violent, backward and 

frightening, and he is discriminated against. 

In the surTey most Coloured people thought that J•fricans 

should be prevented from living in Coloured areas, and should 

be kept in their compounds. This view was based on three 

major coaplaints. Perhaps the most important was the mixing of 

African men with Coloured women. A number of people expressed 



their disapproval or the number or children in the lokasie of 

obviously African descent. It is quite clear that most 

Coloured people regard this as debasing Coloured stock, 

although not many are prepared to state this view in as many 

words. Instead, other views are given: "There are too many 

Bantu children running around here ~ho don't know their awn 

fathers,• said one man. Another complained: "We don't know 

what group the children belong to,• although there was no such 

complaint about Coloured children who looked White. Many 

others made ~ague stataments th6t it ~66 'not right' tor Afri­

cans to live among Coloured people: "The Bantu like to live 

with the Coloured people- it's not right." Another person 

saw this as a source or trouble: "I hear Paraffinstraat is so 

difficult- it's because the Bantu and Coloured people live to­

gether there." He described African-Coloured liaisons as 

"always a shock -we don't know that sort of thing." 

The other tv.o major complaints about .i>-fricans are that 

they are responsible for much of the violencein the lokasie, 

and that they traffic in dagga and run shebeens which are 

sources of drunkenness and violence. These complaints appear 

to be considerably exaggerated to an observer, but it is im­

portant to note that they are believed to be justified by many 

Coloured people. This conflict between myth and reality will 

be discussed later. 

African competition with Coloured people was cited by a 

number ot people as a further ground for complaint. A fisher­

man described very carefully how an African could live more 
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cheaply than a Coloured man - "they only eat porridge" - and 

was therefore prepared to work for less than the Uoloured man­

(5g) Another man contended that because hfrioans could live 

frugally, they were able to save and could better afford 

Coloured wives. He thought that the security offered by Afri­

cans was attractive to some Coloured women. African frugality 

was therefore disliked because it was responsible for low wages, 

and also resulted (although this point was greatly exaggerated) 

in a potential loss of women in the ~oloured caste. 

Many Coloured people say that they are afraid of .ti.fricans, 

and this is based on the strangeness of the African. It is 

this strangeness that is at the base of attitudes which ere ad­

Terse. The first factor is physical - i~frioans are physically 

different from Coloured people and are a different colour. 

Over and over, Coloured people in Port Nolloth pointed out that 

Africans had a different culture end traditions and spoke a 

different language. As one woman said: "Their nature is dif­

ferent from ours - I just see danger with them." Many people 

said they were also worried by the language factor - it dis­

turbed them that they could not understand what ~~:t:rioans were 

saying. 

Africans are thus seen as foreigners in ~ort Nolloth -

they are physically different, end different in culture and 

language. Nothing is known about these people, except. as a 

teacher pointed out, what has been learned in school - end this 

(59) African competition with Uoloured people in the unskilled 
labour .market is referred to by t:Uller{l968): 2~f. 
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is restricted to details of the early wars between Africans and 

Whites. From what is taught in school, Coloured children see 

Africa~& as backward and hostile. To some extent this is modi­

fied bJ knowledge - no matter how limited - of Africans in Port 

Nolloth. the same teacher said that the people of Steinkopt, 

tor exaaple, who had minimal contact with Africans were even 

aore frightened of tham than anyone in Port Nolloth (v.Carsten~ 

lg16:186). 

~rominent Coloured leader, in discussing his political 

views, showed his belief in the backwardness of Africans. Al­

though he had nothing in theory against Africans sharing the 

political rights he would like Coloured people to have, he said 

that the Africans were too tar behind the Coloured people: 

"They are too different, theJ have a different language and 

different customs. There is no common ground between us. • He 

thought that contact - typified in Coloured-African liaisons -

were advanced DJ contacts with White people. Africans would 

therefore remain in an interior position, unless they were able 

to progress. He was sceptical about the ability of the Africans 

to progress to the level of the Coloured people. 

Africans are called ~Bantu•, •naturelle', 'swart mense' or 

'kattera•, only the last being used derogatively, and its ~irl1 
extensive use is indicative of the attitude of most Coloured 

(60) Carstens <!2•!!1• p.l58} gives a similar attitude for 
Steinkopt, where the Raad wanted "to protect the com­
munity from the infiltration of 'primitive blood' which 
was detrimental to the stock." 
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people towards Africans in I'ort Nolloth; Coloured leaders ad.mi t 

that aost Coloured people diacri.Jiinate against .l~frioans in the 

same way as Whites discriminate against them. 

The principal of one of the Coloured schools said that he 

realised that the Coloured people saw the African caste as a 

homogeneous entity. In an attempt to remedy this in some 

measure I was asked to give a talk on Port Nolloth's African 

population to the staff of the school. In another effort to 

teach their children more about the t~n and ita people, 

classes were taken on conducted tours of the town. One of the 

results or this was that children saw the African compounds tor 

the first time. As prev~ously mentioned, one compound is 

beautifullf kept, with paved paths, flowers, a emall lawn, end 

neatly-painted buildings. This made a big impression on many 

ot the children, who found that the people they looked d.own on 

were actually living in better conditions then many of them. 

Several or the essays referred to earlier mentioned this. A 

t7pical one noted that "The Bantu and Whites here in our area 

live in luxury ••• " 

J~ has been mentioned, the set of attitudes prevalent in 

one caste can only be modified by personal experience, or by 

education. Modification or attitudes through education is 

limited by the limitations or teachers, who share these atti­

twles. However, since the caste line between the 0ol.oured and 

Atrioan castes is not as rigidly maintained as that between 

the Coloured and White castes, Coloured people have .more 

opportunities of .modifying their attitudes towards Africans by 
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personal contact than of .modif7ing them towards 'v,rhi tes • 

.t.:ost contact is in the economy, v:here .~.frican and Coloured 

fishermen work closely together on the trawlers. Some of the 

leisure ti.L .. e is also spent together, particularly in shebeens 

and houses in the lokasie. It is from this base that the 

hfrican-Coloured liaisons are formed. ~oloured people in the 

area can then see these liaisons in action, so to speak, and 

this can modify their views. h Coloured woman living next door 

to such a couple said that she h&d been against theseliaisons, · 

but remarked of the ... f'rican .man next door: "Even if he is 

black he is a good husband, and he looks after her - not like 

the ••hites; they aren't interested." iillOther woman in the area 

said she had heard that 1.fricans made faithful husbands, and 

pointed to b near-by house inhabited by an J,frican .men and a 

Coloured woman: she said it was one of the best kept houses in 

the area and had recently been freshly painted. 

In these Cbses the liaisons appeared permanent, and were 

marked by the good conduct of the ..c•frican men. The attitudes 

cited above represent a departure from the normal attitude. 

Ln upper-class Coloured man described how quickly these changes 

in attitude could occur after some personal contact. He des­

cribed a friend of his, whose sister had married an 1~f'rioan; 

this friend turned to the .r1.frican one day while they were part 

of a group of men chatting at a fish factory and said laughing­

ly: "You know, ten years ago you were a bogy-man ('bapgmaak 

~' ) and today you are my brother-in-law." 

Those people ~ho are in contact -with Lfrioans at work are 
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aware of other favourable attributes. The skippers of aost of 

the trawlers agree that they prefer / 1'rican crews on their 

boats, as the Africans ~ork harder than the Coloured men and 

are also easier to contrOL Africans are also regarded as 

thrifty (although this is sometimes regarded as an adverse 

quality) and persevering - as a Coloured man remarked to some 

friends: "I must say, what a ble.ck man does, he does very 

well." 

The children's essays previously discussed showed very 

little knoVJledge of the .il:frican people in Fort Nolloth. Apart 

:t'roro the number who mentioned that the "":t'ricans lived in 

luxury compared ~ith some Coloured people, the connection of 

Africans with violence and drinking was mentioned consistently. 

Very few children expressed views that might be classed as 

original or based on personal contact. One child remarked on 

differing standards of dress - "When one sees them in the town, 

some of the natives are well-dressed and some are dirty." 

Another drew attention to racial epithets - "The ~oloured man 

likes to say 'ka:t'fj.r' and they must be called 'natives' ; the 

Whites call the Goloured people 'hotnots' on the other hand." 

Only one child expressed an original opinion: "Some natives 

have difficulty in making a living because they are not fluent 

in English or 1ifrikaans, and talk their own language ••• 'I'hey 

bank regularly and keep themselves V6ry olean." 

The .:.frioans who are at present in Port Nolloth are often 

compared unfavourably with their predecessors - mainly Ambo and 

Nyasa ~en - who were mostly repatriated some years ago. Their 
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period of residence coincided with lort Nolloth' s mythical 

'golden age' which will be considered in detail in the next 

chapter, and they are held up almost as paragons by many or 

Port Nolloth' s Coloured people. .ns one man said: "There were 

proper black people here then. Not like today. 'i'hey were 

clean kaffirs." And a woman describing some old ;.fricans in 

her area also compared them to the newcomers: "The old ones 

are very pleasant, but then they have been here tor a ~ery 

long time. 'l'he new young ones are "Wild - they are bad." 

White caste attitudes 

\\ihite people in Iort Nolloth have limited contact lVith 

Coloured people. They consider that most with whoa they come 

in contact verify their general view of them a~ak, lezy, 

spendthrift and steeped in alcohol. Justifying this view, most 

~bites will point to the Coloured fishermen who flock to the bar 

when they are not working and say: "All they are interested in 

is earning money to buy a bottle of wine." They will quote 

factory managers, as well as personal experience, to show that 

Coloured people are lazy and unwilling to work, that they are 

always trying to borrow money and are unable to sa~e, and that 

they are weak and unable to discipline themselves. 

This unfavourable stereotype justifies the inferior posi­

tion of the Coloured people in the hierarchy and is therefore 

convenient. Most lfyhi tes are not coneerned 'With axplainin.g, but 

many of those who do attempt en explanation cite the priaitive 

background of the Coloured people, emphasising their Khoikhoi 

origins: the usual ter.m for Goloured people in the to"tin is '.!!.21-
not'. This is a term or abuse and is greatly resented by -



Coloured people, particularly those who are not of immediate 

Khoikhoi descent. 

Some, perhaps moat, i do not consider that the 
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coloured people ere able ~o ~4Jgress beyond their present stage. 

"They 'Will never becOIIi.e civilised," a young ~vhite JDEin stated, 

and justified this by pointing out that the Coloured people ~ho 

had come to the towns had shown themselves unable to use money 

or limit their consumption of alcohol, and had not improved 

with the years. Not all Whites share this view, however~ A 

shopkeeper, for example, aaid that the Coloured people were 

bacDard when compared with the li~hites, but that there was no 

reason why in theory they should not be able to catch up. 

Another popular view is that the Coloured people are child­

like, and this casts the Whites in a paternalistic role. "The 

Coloured people are like children," a teacher said, contending 

that the Whites should exercise paternalistic control over 

their expenditure, which was as things should be, as "we 

Whites have 100,000 years or civilisation behind ~. and the 

Coloured people only 300 years." 

Very few Whites produce explanations which are linked to 

the social conditions under which the 0oloured people live. 

one employer attributed 'laziness• to undernourishment, and 

another thought that the prevalence of alcoholism was due to a 

lack of recreational facilities, adequate housing and the like. 

These were clearly .minority views, however: moat Vlhites con­

sider that all the unfavourable attributes of the Coloured 

people are inherent in them and not subject to change. 
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Conflict arises, of course, in relation to those Coloured 

people who clearly do not conform to the ~'hi ta stereotype of 

the ~oloured people. In most cases these people - mainly 

teachers, ministers of religion and other educated men - have 

little contact with Whites, but where they do, a change in atti­

tude results. 'l'hus, tor e:x.a.m.ple, a school principal cannot be 

treated like a drunken fisherman. Whites usually refer to 

these people as being the exceptions that prove the rule. A 

White otticial, discussing en upper class Coloured man with 

whom he often came in contact through his work, said: "I don't 

think of X as a Coloured man any more - he is just a person to 

me." .Another White man said of the sam man apologetically: "I 

can't make him use the back door, or give him the maid's cup." 

In both oases the Lhites were taking the man in question right 

out of the Coloured group, treating him as a rare exception, 

and emphasising their normal attitudes towards Coloured people 

(the 'back door' and 'maid's cup'}. This attitude will be 

treated more fully in the next chapter. 

Another reaction to the conflict posed by Coloured people 

not conforming to their stereotype is strong antagonism, some­

times expressed in violence by lower class Vi hi tes. This antago­

nism, so otten aroused, is expressed towards 'cheekiness' on 

the part of Coloured people. A Coloured person ie 'cheeky' when 

a White considers that he is acting in any 'Way above that 

station in life to which he has been assigned by the Vihites. 

Vlhites regard this as an offence "Which should be punished 
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according to its gravity. (61) Punishment may be aeTere or 

light. In a court case mentioned earlier ~here it •as alleged 

that White policemen had beaten up an ..:.frioan, the magistrate 

asked whether the man had been 'cheeky', giving the impression 

that if this had occurred, it would to some extent at least 

have explained the actions of the police. on the other hand 

reaction may be mild: a former magistrate in Port Nolloth was 

discussing an upper olaas '-'oloured man who he thought was "get­

ting above himself." With the approval of his friends he said 

that this was one Coloured man he would not allow to sit down 

1n his presence - whenever he oame to see him he ha~ to remain 

standing throughout the interview. In this way the magistrate 

emphasised more strongly the desired relationship between them • 

. h. minority of · •hite people are not generally antagonistic 

towards the ~oloured people. These are mainly ~nglish-speaking 

people born in <>ther parts of bouth Africa • 'ttho regard the 

Coloured people as capable of ad.vance.ruent, and in some cases 

compare Coloured attributes favourably 'fllith their V•hite counter­

parts. Thus one White man said: "The Coloured people are .much 

more attached to their churches and schools than •e are." 

Another pointed out that the Coloured people were better organ­

is.ed as far as entertainment and leisure activity were: concerned 

and also praised Coloured women who haa ~o work to •~ppQrt th~ir 

tam111ee while their men spent their money on alcohol. 

(61) There is a close parallel in the concept of the 'uppity 
nigger' in the south of the United States. See for 
examples ilollard,l93?:314-o2. 
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These views are generally not well received by the majori­

ty of V.hites in the town, however, and are not often aired in 

public. Although I did not air my views in White society, my 

close association with Coloured people annoyed many, and was 

only partly condoned because it was understood that it had 

something to do with 'research'. On two occasions this anta­

gonism was voiced by lower class ·whites, who referred to me as 

'a communist' or 'a kafferboetie'. Part of the argument was 

that 1 could not possibly understand the ~oloured people, as I 

had not had a life-time of contact with them like they had. An 

attempt to suggest that one understood any aspect of Coloured 

life was regarded as unreasonable. 

The majority of Whites in the town, then, 'understand' the 

Coloured people, and have a elear and unfavourable stereotype 

of them, which justifies their respective positions in the caste 

hierarchy. Anything - whether caused by Coloured people or 

Whites - which 1n any way threatens to alter this satisfying 

picture of the ~oloured person as a weak and primitive 'hotnot' 

is met with suspicion end often open aggression. 

Vihile contact between \"I hi tee and Coloured people may be 

lim.ited, contact be~een \'.hi tea end Africans is even more so. 

Most Africans in Port Nolloth live in the compounds far away 

from the White residential area, and only a small number of 

Whites come into contact with them in the factories, shops, 

bank, post office and similar institutions. Contact is further 

limited by difficulties in communication -·in the survey of 

J~ricen migrants in the town only 25% had any sort of knowledge 
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ot Afrikaans, which is the dominant language in the t~n, end 

55% were unable to comm.unicate in either J.frikaans or English. 

In this situation a stereotype may exist almost unchal­

lenged. Although there are few .~~.frioans in Port Nolloth, most 

V;hites consider them dangerous, or at least part of a group 

that is dangerous in South A:frioa. Most Whi tea know of violent 

disturbances in other parts of ~trice, and consider that ~outh 

Africa's African population is capable of similar violence if 

not held in check. Apart from one man who was convinced that 

'they' {never specified, but almost certainly communists} send 

agitators into the Port Nolloth compounds where there are 

caches of illegal weapons. not many people regard Port Nolloth 

Africans as an immediate danger in the town. The potential 

danger, however, is recognised. 

r.L'he White stereotype of the i1frican is primitive, incapable 

of advancement, and alien. The latter attribute is derived in 

much the same way as with the Coloured people: the "'·frican is 

physically different, speaks a different language, and has a 

different culture and traditions, All of this is foreign to 

the \.hites and because it is not understood it is feared, and 

the .i: .. frican is regarded as an alien. Some 'Nhi tes (particularly 

women} say that they are afraid of .nfricans: a \',·hite teacher, 

for example, said that he would not mind having an Atd.can ser­

vant, but that his wife was so frightened of :~.fricans that she 

would not have one in the house, or anywhere near her. 

The usual word for an ;.friean in the town is 'katt•r• 1, 

which, like 'hotnot', is a term of abuse. It is felt that Afri­

cans are primitiTe, and therefore ere satisfied with interior 
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conditions and treatment; in fact, the observer sometimes gets 

the impression that l.frieans are not really regarded as people -

as when a young policeman told a magistrate that he had kicked 

an African in the stomach, using the word in Afrikaans which 

refers only to an ani.mal's stomach (pens). 

Those tew Whites who come into regular contact with Afri­

cans, while retaining their view ot the •'-friean caste as in­

ferior, nearly all mention that i .. fricans have certain favour­

able attributes. Thus the manager of a factory said: "We have 

far less trouble with Africans than with Coloured people," and 

this was endorsed by other employees. He also said that Afri­

cans did not drink much, were easier to control because they 

controlled themselves in their compound and because they were 

target workers who were aiming to save money and not spend it. 

This '~<as confirmed by a bank manager, who said that .t,fricans 

were tar better savers than either V.hites or Coloured people. 

A shopkeeper said that he found i~fricans good customers, and was 

impressed by their concern tor quality in their purchases and 

their willingness to pay higher prices than many Coloured peo­

ple, who preferred cheaper, flashy goods. The only major com­

plaint levelled against Africans was thet some were involved 

in running shebeens in the lokasie and also in selling dagga. 

As far as could be ascertained, only one White man in the 

community could speak Xhosa and was in daily oontact with Afri­

cans. His vie-w of Port Nolloth Africans, based on personal ex­

perience, differed considerably from the general views held by 

Whites in the tmvn. He saw the J:..fricans as a hard-working and 
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s~e upper class Coloured people, particularly those attached 

to the factory which also employed Africans, were treated res­

pectfully, and almost as ~·;hites. Thus an upper class Uoloured 

man would be referred to as 'meneer', and it he had to take an 

African with him on company business their difference in status 

would be emphasised by the African being made to sit in the 

rear of the vehicle, and not up with the Coloured man. 

The watchmen in one factory, on the other hand, did not 

show subservience to any Coloured people. One example ot this 

occurred on an evening when a Coloured skipper - of fairly high 

status in the company - brought his trawler to the company 

jetty and the watchmen on duty saw that there was a woman on 

board in contravention of company regulations. The senior 

African watchman immediately told the skipper to get the woman 

off the trawler. The skipper refused and said that he would 

not take orders from en African. He had been drinking, and 

drew a knife threateningly. The watchman immediately removed 

the knife, breaking the skipper's arm in the process. The 

skipper was removed to hospital and the woman left the trawler. 

The interesting point about this incident was that not only did 

the company .manager support the .h.frican' s act ion, but also that 

an .t1frican was prepared to take action against a senior, upper 

class Coloured employee of the company. 

African attitudes towards Vvhites were almost impossible to 

elucidate, and in any case it has been mentioned already that 

White-African contact is minimal. The fieldwork did show, how-

ever, a good deal of I frican suspicion towards Vlhi tes. ~hen I 



first visited an .iifrican campoll.lld, I was told afterwards, it 

caused extreme suspicion, especially w.hen it Vvas made kno-vrn 

that l l¥anted to ask a :re~ questions. 'I'he \~hi te compound 
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manager (the only White men in the tov.n v.:ith any rapport at all 

with .i.:fricans) was asked at once v.hether I was a security police­

man, or some other government official. ..lthough this was 

denied, and the compound leaders gave oe their support, there 

were still men v.ho refused to have anything to do with me. 

The only definite opinions about '1 hi tea were given by a 

group or watchmen who agreed that ;,hite treatment of .<\frioans 

varied from good to bad, but that most "hites were rude to !fri­

ca.ns. Jmother complaint was that • hites in the town were 

antagonistic towards English-speaking .fricb.ns, particularly in 

shops, where they s<:±id J .. :frikaans-speaking assistants vvould 

always make them wait until last. 

Llthough not a great deal was saia on the subject, it was 

clear that the _. fricans in the to-wn realised that "y''hites were 

responsible for the contract labour system, with the separation 

from families and other hardships involved. 
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CBAP!'.IR I 

THE CASTE HI.ERARCBY. ( CO.N'I'I.NUED) : THE ROLE OF JffTH 

WE HAVE SEEN that Port Nolloth society embodies a clear 

srstem of stratification involving the hierarchical ranking 

ot castes and caste members. It has also been shown that a 

mamber of one caste will not necessarily agree with his rank­

ing in the hierarchy as deter.miDBd b7 a meaber ot another 

caste. This conflict arises through a divergence in the 

ideologies of the two caatea. and shows an important dif­

ference in basic Taluea and resultant attitudes. 

Talcott Parsons has introduced a uaetul concept into the 

study ot social stratification: that ot the scale ot stratifi­

cation, which he distinguishes from the system of atratitica-

1!2!• "There is, in anr given social system, an actual SJstea 

ot ranking in ter.ms ot moral evaluation. But this implies in 

some sense an integrated set of standards according to which 

the evaluations are, or are supposed to be, made. Since a set 

of standards constitutes a normative pattern, the actual sys­

tem will not correspond to the pattern." (Parsons,l94g:l67) 

This •normative pattern' is called the scale ot stratifica­

tion, and consiats of the standards applied in ranking which 

in turn are baaed on the general values of the individual or 

group. 

Clearly there is variety within the scale ot stratifica­

tion. As Parsons points out: "The content of the scale, the 

specific standards and criteria by which individuals are 
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Judged, is not uniform for all social systems but varies within 

a wide range." (~·s!!· p.l'lO) In Port Nolloth society it has 

been shown that there are broad caste attitades towards other 

castes, based on common ideology, The significant variation 

is in ideologies, the most basic being that a White person in 

Port Nolloth will consider himself superior to a Coloured per­

son, and the Coloured person in ,uestion will probably not 

share the same view in toto. There is thus an iaportant diver­

gence in ranking, evaluation and basic values between the 

Coloured and White castes, which often results in a situation 

of personal contlict, particularly in the actor category. 

The conflict arises, tor example, in specific situations 

involving the interaction of members of more than one caste, 

where there is a dislocation between personal definitions of 

the situation, (6Z) and the socially defined situation. Thus, 

in a hypothetical exaaple, a Coloured school teacher might get 

into an argument with a White shopkeeper over goods sold. In 

ter.lllB of a social definition and of the expectations ot the 

shopkeeper in his role as 8 member of the dominant ~hite caste, 

the Coloured man would be required to contine his part in the 

argument to the strict liaits imposed by his role as 8 member 

of a subordinate caste. This position would conflict with the 

personal definition of the situation, where the Coloured man 

sees himself purely in the role of customer, entitled to the 

(63) Derived from W.I. Thomas' concept of the definition ot 
the situation. sea Timashetf,l957:l4'1. 
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same serTice as any other custo~er. ~homas saw three inter-

acting elements in any given social situation: "objective con­

ditions, which include socially enforced rules of behaviour; 

pre-existing attitudes of the individual and the group; the 

definition of the actor himself." (Timasheff,l95,:149) In our 

hypothetical situation the objective conditions impose4, and the 

pre-eXisting att1tu4es of the White protagonist, force the 

Coloured man to sublimate his personal definition of the situa­

tion, and he acta out the responses expected of him 1n the par­

ticular situation. 

We have already seen that the dominant White caste in Port 

Nolloth can bring powerful pressures to bear on individuals to 

ensure conformity with the norma they impose: thua the Uoloured 

.man in our example would nearly always have no choice in the 

matter and would play out the role of a subordinate, aa expected 

of hia. His role is, as Beraer points out, "a typified response 

to a typified expectation" (Berger,l966:ll2) and is in a sense 

play-acting. It is useful to view this type of role-playing in 

terms of the concept of "role distance" as expounded by Gottman 

(~·!!!· p.l56). It is contended that this phenomenon will oc­

cur in any strongly coercive situation, but the view should 

possibly be modified to include any coercive situation where 

the personal definition of the situation is negated by the 

socially defined situation. In these cases the actor maintains 

a mental distance between himself and the role he~s being 
! 

forced to play. 

Berger contends that role distance "is the only way by 
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•~ich human dignity can be maintained within the self-awareness 

at people in such situations." (!.!!.!•.ill•} This view, however, 

is open to question. Many ~oloured people in Port Nolloth, 

tor example, find having to play the role or an interior, how­

ever many mental reservations they are able to 88ke about it, 

deeply humiliating. one tJPe of situation that 4oes not in­

volve this is where there is an intentional eleaent at duplici­

ty on the part of the Coloured actor. There are a number ot 

cases in Port Nolloth of Coloured people, and particularly 

Coloured leaders, who in their dealings with some Whites play 

out slightly exaggerated subservient roles mixed with flattery 

to achieve certain specific ends, and derive considerable per­

sonal satisfaction from being able to manipulate their masters 

in some way. 

Despite such aeohanisaa as role distance, the basic con­

flict remains. As Berger points out, there is a psychological 

need tor consistency ot self-image, end this is largely denied 

to the subordinate castes in Port Nolloth. But while the per­

sonal definition of a situation by a ~oloured actor usually has 

to be sublimated when the situation involves also a White 

actor, there is no such necessity when describing the given 

situation to one's own caste, and a re-interpretation ot the 

situation to contorm. to selt-iaage can result. This phenome­

non can perhaps best be described with the aid of a diagraa. 

The .following diagraa, tig.(Tii), represents a situation, 

s1 , involving members of two castes, A and B. Both meabers play 

out their roles in the situation (role 1) but when it comes to 
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an interpretation of the situation to a fellow caste-member 

(AD, Bn) the situation can be re-interpreted in terms ot each 

aember•a scale of stratification which in turn is baaed on hia 

ideology. It is thus theoretically peaaible for two different 

1D.terpretations (82, &.s> to result. Co.n1'liet between the two 

interpretations is ainiaiaed by the diTiding oaste line XY. 

Cfl$1£ f\ 

In practice, however, re-interpretation of a given situa­

tion is likely to occur only on one aide of the caste line, 

usually by the member of the subordinate caste involved who 

will have had to sublimate his personal definition. Re­

interpretation is likely to occur where the situation has run 

contrary to the pattern required b7 the ideology and scale of 

the individual concerned. The i.J'Ilportanoe of these r&lnterp.re­

tationa, where they occur, is that although the re-defined 

situation is &Jthical, it is often real for the individual as 

it represents what ought to have happened, and is oonaiatent 
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with the indiTidual's self-image. 

A tew examples should indicate the functioning ot this 

phenoaenon more clearly. A group ot skippers working tor one 

ot the fishing coapanies had been complaining tor some time 

about their conditions of work and their treataent by the coa­

pany. They opposed coapany policy in certain respects, and 

consi4ere4 that they, aa professionals, knew more about some 

aspects ot the fishing industry than did the factory manager. 

The more outspoken ot the skippers said that they were goins 

t.o set matters right when they got the ~portuni ty. When a 

skippers' meeting was held, the senior skipper started to put 

their oase, but was Tery firmly put dawn b7 the manager, who 

threatened hiR with di&ffiissal, after which he ac,uiesced. 

Once out ot the maeting, howeTer, the same skipper re-inter­

preted the situation and told meabers ot his own caste that he 

had forcefully put his oase to the manaser. The caste line 

di Tiding the JBa.uager trom the skipper ensured that the real 

situation was not made known. 

The aboTe oaae is an extreme one, inTolTing the actual 

distortion ot ennts; aore oommon is 8 re-interpretation of 

meanings and intentions. Thus when 8 young Coloured man was 

assaulted by a ~•hite .man in front of some witnesses, there waa 

no question ot laying a charge because ot the likelihood ot re­

taliation if a oharge were laid, as well aa the difficulties 

that might be encountered with magistrate and police. The 

Coloured man, then, could not lay a charge because ot his in­

terior poaition in the caste hierarchy, but to admit this would 
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conflict with hia personal aoale ot stratitioetion, on whioh 

he did not rank himaelt aa interior to hia assailant. The re­

sult was a re-interpretation of the aoti?ea behind hia failure 

to lay a oherse: he would not be able to afford to hire a law­

yer, a oaae would take a lons tiae and he aight haTe difficulty 

1n aetti~ ott work. Be thus rationalised the situation to 

conform with hia owa ideology. 

One of the tew inatanoea ot aiaultaneoua re-interpretation 

ot a situation bJ ae~ers ot two oaates is 1n the oase already 

cited of the senior coloured accountant and his White fellow 

office workers (aee pace 117). The play-acting referred to 

was interpreted 1a two different ways. The Coloured accountant 

4eaor1bed it aa Juat a Joke between himself and the office 

atatf, although it waa h1ghly likely that he realised that the 

White statt did not really Tiew it in this light, and were able 

to express their asawaed auperior1 ty in the fora ot a joking 

relationship. By the aaae token, the \,hite atatt were content, 

1n a difficult situation tor thea, to eot out their superiority 

without being sure that the Coloured Jnan accepted this. 'l'hua 

the situation waa oonorete, but the ~hitea interpreted it in 

term. ot their scale ot stratification where the ~oloured man 

occupied an interior position: et the same time the Coloured 

man aaw the situation in ter.ma ot hia own eeale or stretitica­

tion where he was equal or superior to his fellow V•hite workers. 

Ia another situation, already .mentioned, an Atrioan was 

aoquite4 on a charge ot resisting arrest and tailure to produce 

il paaa (aee pas• 97). The .t•frioan he.d laid e charge ot assault 
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against the policeaan who had charged him. It waa clear tram 

the eTidence that there was no justification tor the charges 

against the African, and the eTidence ot the police and other 

state witnesses conflicted. .t>-tter the ac,uittal, young police­

men present were very angry. Accord 1ng to their ideology and 

scale ot stratification the police should have come out on top 

in any situation involving Africans, who tall at the bottom ot 

their scale ot stratification. The situation thus conflicted 

with their personal definitions, and was re-interpreted to re­

move the conflict: it was quite clear, the policemen said 

(going against all the evidence),that the African and his 

friends had conspired to cook up the story that had got him ott. 

It the ator7 were not t~brioated, theJ reasoned, how else had 

they all got it right? 

In the above situation, and in all others ot similar type, 

realitJ is distorted to oontor.awith ideology, and ia many oases 

to bolster dignitJ and aelt-reapeot. Aa Berger points out (~. 

!!1• p.l30) 1 ideology serves a vested interest in society, and 

ideologies can often "distort social realitJ in order to come 

out where it is functional tor them to do so." The mythical 

aituatioiEthus formed can assuae reality as they are not usually 

challenged because ot the dividing caste line. It is also im­

portant to note the sincerity of those whom the observer might 

regard as practising wilful deception. Berger explains the 

sincerity ot those who use ideologies to distort social reality: 

"It should be stressed again in this connexion that commonly 

the people putting torth these propositions are perfectly 
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sincere. The moral effort to lie deliberately is beyond most 

people. It is much easier to deceive oneself. It is, there­

tore, ~portent to keep the concept ot ideology distinct from 

notions ot lying, deception, propaganda or legerdemain. The 

liar, by definition, knows that he is lying. The ideologist 

does not.• <2i•!!1• p.l3l) 

The role of myth in Port Nolloth society is much wider 

than ita application to specific situations, however. Ita 

major role is clearly in the maintenance ot the caste hierarchJ 

itself, with its implicit assuaption that status, ability, in­

telligence and many other factors are tamutably ascribed by 

birth. Aa has been shown, the racial ayth was imposed, and is 

perpetuated, by the dominant White caste, and •hite caste mea­

bera are always quick to point to evidence which in their view 

justifies the lll.Jtla. of innate "White superiority and non-White 

interiority. 

The evidence produced by Whites to sustain the myth ia, of 

course, highly selective: that ~hich fits the ideology is used, 

that which conflicts is discarded or ignored. For example, a 

'White man in }ort Nolloth was told an anecdote about a 

Coloured fisherman ~bo had caused his fellow workers much aauae­

ment by trying to row a boat that was still tied to the jetty. 

The White man referred to the fisherman's stuplity as •typical, 

just typical": he was prepared to accept a single act as evi­

dence of inferiority and able to ignore the obvious profes­

sional competence of most of the fishermen in the town. 

There are occasions in rort Nolloth in ~hich ~bites are 
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involved in situations that conflict with the myth: they may 

come into regular contact with an intelligent, educated 

Coloured man who cannot be treated as an interior, or they may 

have a domestic servant who shows none ot the expected quali­

ties that Juatity discrimination. In many oases these situa­

tions are regular, and 'hh.ites oan come to terms 'With them. For 

euaple, an employer m.ay state that a do.m.estic servant is 'the 

oDly one in the area', or is •not at all like the others'. 

This sort of rationalisation conveniently allows good treatment 

of the servant an4 continued discrimination against other non­

Whites to exist concurrently without conflict. 

A similar rationalisation oan be brought about by ceasing 

to regard an upper class ~oloured aan as a representative ot 

his caste. · In the preoediq chapter a Hhite ottieial was 

quoted aa aayiD& that he could no longer regard a particular 

Coloured aan aa Coloured: he was just a person. Again this 

allowed conflicting attitudes to co-exist. 

Rationalisation of this type is not restricted to re­

lationships between the ~hite and Coloured castes. For example, 

a Coloured leader •as discussing his political views and said 

that J ... trioau were interior to Coloured people, and could not 

therefore expect the saae ri&hts. However, •hen he was asked 

whether this view of ~trioans held tor two upper class Afri­

cans with whoa he came into regular contact, he admitted that 

1 t did not. He said that the .i\frioans ret erred to were his 

'brothers', but that they were exoeptiona. 

From this it is evident that not all interoaste relation-
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ships involving members of the White caste can be classified in 

the master-servant category. Relationships of near-equality 

are maintained between some W~es and upper-class Coloured 

people, particularly Coloured teachers, nurses, ministers, busi­

nessmen and other professionals. But for these relationships 

to remain viable care is required on both sides. The Coloured 

person aust never presume too far in the relationship, and the 

White must not show prejudice. These relationships have been 

described as ot near-etualit1 because certain aspects of a 

normal equal relationship are proscribed: for example the 

Colourecl .llal1 would neTer be allowed to call the ~hite .man by 

his first name (although the converse often occurs) or to Tisit 

him in his hoae. Thua although the relationship is not speci­

fically in the master-aerTant category it is also not an etual 

relationship but a compromise between the two. This type ot 

compromise is about as tar as intercaste relationships are al­

lo~ed to go ~hen Whites are involved. 

We have now seen that the maintenance of the myth which 

sustains the caste hierarchy in Port Nolloth depends on the in­

diTiduals within the caste hierarchy realising the roles ex­

pected of thea 1n various situations, and then playing thea out. 

In other words, the maintenace of the existing hierarchy re­

quires 1a some measure the coneent ot individual members ot the 

castes involved, although in many oases th19 consent is ob­

tained bJ force or threat of toroe. 

Thua •CJ.uilibrium is maintained in Port Nolloth through 

individuals 'knowing their place• and acting accordingly. As 
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long as everyone plays according to the Whi te-iaposed rules 

the myth can be perpetuated without conflict. HoweTer, it 

sometimes happens that the rules are broken and the J!l.fth is 

threatened, and when this happens reaction Tariea with degree. 

For instance, when a "bite audience in Port Nolloth was con­

fronted with an articulate and educated Negro actor in a posi­

tion ot authority, the scene met with general disbelieving 

laughter. But a Coloured man refusing to accept a position of 

infe~rity may be Tiewed much more seriously by Whites. 

It was the contention of some Uoloured leaders that, as 

long as it was not taken too tar, Coloured p~ople could rebel 

against their position; one leader in particular said that he 

tried to do this regularly to show his fellow caste meabers 

that it could be done. He said he was even able to eJect a 

White aaleaaan from his premises without retribution. Where 

breaking ot the rules occurs it causes resentment, hut Whites 

are only likaly to take action where they conaider their 

superiority to be threatened. Members ot suaordinate castes 

are aware that at a certain point Y¥hite power is likely to be 

used to restore the status quo, and they modify their behaviour 

accordingly. Thus a dubious statement was made by an upper­

class Coloured man who said that in his work he would occasion­

ally meet Whi tea -who did not know him who woulcl call him. 'hotnot' 

or treat him disparagingly. He said he would take the man to 

taak at once: "I check him and he won't do it again." Such 

action would most likely result in retribution, and it appeared 

that the intoraant waa re-interpreting situations in terms of 

his own aeale of atra,ification. 
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As far as the Coloured caste is concerned, a myth has 

formed around Port Holloth's past which is important to them. 

It is believed that before the advent of the poor White Afri­

kaners the town was integrated, with equal opportunities for 

all. The limited eTidence available suggests that this was 

only partly true. It seems that a class system existed, and 

although this allowed social mobility, in tact most non-Whites 

occupied the lower classes. ~ith the passage of time and the 

imposition of a auoh more rigid system of stratification, moat 

Coloured people only remaaber the positive aspects of the old 

system - particularly those desoe~dants of mixed marriages or 

or Colour8d peqie ~ho were successfully mobile. The myth or 

Port Nolloth's 'golden age' bolsters the view of many Coloured 

people that they can 8\U&l the Whites, as they were once able 

to do. 

Th*a 1n various contexts in Port Nolloth society ~hs 

exist which contar.a to ideology; and the normative behaviour ot 

individual caste members, based on these myths, avoids or ig­

nores conflicts apparent to an observer, and maintains the 

equilibrium or the society. 
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STRATIFICATION WITHIN CASTES 
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A CHJ.RACTERISTIC of a caste system is that members of one 

caste usually h~Te a very limited idea of stratification with­

in other castes. The simplified Tiew of other castes as homo­

geneous entities is common to all castes in Fort Nolloth, but 

is of particular importance to the ~bite caste, as it is con­

sistent with their view of the caste hierarchy. A knowledge 

of stratification within, say, the Coloured caste would compli­

cate the convenient Tiew of that caste as undifferentiatedly 

inferior. 

ln tact, the high 4egree of stratification within the 

three castes in Fort Nolloth complicates the s7stem ot strati­

fication as a whole, and conflicts with the siiD.ple pattern on 

which the caste hierarchy is baaed. Much of the resentment 

felt by Coloured people, for example, is baaed on this conflict: 

they are aw~re of stratification within their own caste and 

resent their treatment by Whites, which is based on a view of 

their caste as unstratified. 

A discussion of intra-caste stratification is necessary 

tor a satisfactory understanding of the complexities of the 

caste hierarchy in Port Bolloth, as it exposes a fundamental 

inconsistency in the theory on which the hierarchy has been 

built. stratification within eachcaste will be treated in turn 

below. 

The Coloured caste 

Basic factors in differentiation are age and sex. Old 
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people are shown considerable respect; the term used tor them, 

'groot menae', implies that they are people of importance. 

Separation ot the sexes is not as important as was reported 

tor Steinkopf by Carstens (~·!!!· p.76) - tor example there 

is no rigid separation on tor.mal occasions - but can still be 

seen in some oases. Children's play groups are separated, 

husbands and wives are not often seen in public together. 

Separation of the sexes ia marked among the Baaters who have 

come from Ekateenfontein, where strict separation is still 

maintained. 

Although nearly all Coloured people are fluent in Afri­

kaans, there are two small groups who do not use it as a first 

language. There is a dwindling number or people who are Nama­

speaking, and who keep very much to themselves, and there is a 

small group of English speakers. The latter comprises some 

old people who were brought up in Port Nolloth when the town 

was predominantly English-speaking, and some immigrants from 

the cities. A number of members or this group consider English 

to be a higher-status language than Afrikaans, and take every 

opportunity they can ot speaking it. In a small welfare co~ 

mittee this was taken to extremes by two immigrants from Cape 

Town who, although English was their first language, were tully 

bilingual. They insisted on speaking English at committee 

meetings although the other members were more at home 1n Afri­

kaans. One of them said to another member: "Why don't you 

speak English so that we can all understand?" - giving the 

impression that he was not at hoae in Atrikaans. In so doing 
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bers realised he was trying to use ~nglish as a status symbol. 

Ia aeneral, English speakers have an urban background and tend 

to keep separate from. the i~triltaans speakers, who mostly have 

a rural background. They will mix only with high status Afri­

kaans speakers with an urban background. 

As a direct result ot the imposed hierarchy ot castes 

which ia based largely on physical characteristics, these are 

ot prime importance in the stratification of the Coloured 

caste. Five major physical groups are distinguished by most 

Coloured people in Port Nolloth: Nama, negroid, Baster, half­

caste European, and a residual category ot •ordinary' Coloured 

people~ These five groups tend to keep separate, and there is 

considerable discrimination against any group that is darker, 

and therefore considered more primitive. 

The Nama people are seen by the others as fairly dark­

skinned and with Khoikhoi phJ&ical features. They come lowest 

on the status soe.le and. are followed closely by those of 

negroid appearance. As mentioned previously, there is con­

siderable prejudice against Africans. end mixing with them is 

regarded as lowering standards and polluting Coloured stock. 

Coloured people ot negroid appearance are consequently viewed 

with some hostility, almost as traitors to their oaste. 

The Baaters have been mentioned as descendants of Boer­

Khoikhoi unions, and they are distinguished trom other half­

castes, who are mainly descendants ot the early European set-

tlers. Although the groups are physically similar - light-
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skinne4 with Caucasoid features - they are very different cul­

turally. The Basters are rural-orientated people, and are re­

gar4e4 aa primitive and uneducated by the urbanised half­

castes. 

Those who do not fall into the above four categories form 

a residual category, which is sometimes referred to by Coloured 

people in Port Nolloth aa •ordinary people'. There is a wide 

variation of phyabil features, although moat in this group are 

fairly dark-skinne4, and many have a crinkly hair-form. 

The half-ca&tea are uniformly of high status in the 

Coloured caste, and the Basters consider themselves to be so 

because ot their light skins and straight hair. Darker­

skinned, urbanised people do not accept this, and regard the 

Baatera with aoae acorn. Their names tor them - 'amper baae' 

or 'llalwe base' - refer to their being almost Whites. Their 

assumption or superiority on the grounds ot colour annoys many 

Coloured people. As one sai4: "They want to be counted with 

the ~bite man, but they are not. They think they are better 

than the rest ot us, but they are not." Another point of fric­

tion is that although the Baaters are not strictly endogamous,it 

ia known that they will not allow their children to marry dark­

skinned Coloured people. Some Coloured people are antagonistic 

towarta the Baaters because of their physical appearance. One 

woman commented: "In the past there weren't that sort ot people 

who look like White people. They came in. We don't know them." 

There is also hostility between the Nama people and the 

Baatera, although it is largely latent aa there is little or 
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no contact between the groups. Apart from colour diacrisinatio~ 

the Hama people resent the infiltration or Easters into the 

Richters.ald reaerTe and their expansion at the expense of the 

Naaa. Aa a Nama woman said: "There are hardly any more brown 

people in Ekateeatontein. My husband had to leave because of 

thea." 

A number of groups in Port Nolloth have been formed through 

a common place or origin. Port Nolloth residents, who call 

themselves 'Port Nolloth-naars', accept- other things being 

equal - people from. certain known areas near --by. Thus people 

troa Steinkopf, the Lekkeraing and Kuboes areas or the Richters­

vel4, and trom. the area around O'okiep, are not regarded as 

foreigners in Port Nolloth. People from the reserves of Con­

cordia and Komagsaa, which are slightly further away, are in a 

marginal position. Komaggaa people, however, fora a definite 

group which maintains tiea with the reserve through regular 

visiting and membership ot the Calvin Protestant Church or Komag­

aas. A further coheai Te force is that most .men trom Kom.aggas 

work tor Hickson's fishing factory, and live in New City and the 

Hickson's Barracks. The factory provides a lorry once a month 

to take people back to the reserve tor a week-end. 

People from all other areas, including Ekateenfontein in 

the RichtersTeld, are regarded aa foreigners, and are referred 

to by the local population aa 'iakoamera' (see pa~el9). There 

is some hoatility towards 'inkommers', particularly those from 

Ka.kULaa. Kakam.aa men are oontrected by the smallest fishing 

factory and live in barracks at the factory. They are without 
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their wives and families, and go to the lokasie for relaxation, 

where they have a reputation as trouble-makers and knife­

wielders. From available evidence this seems to be at least 

partly justified although one young man from .Kaksmas complained 

bitterly that it was the Africans who caused all the trouble, 

ancl that he did not feel sate when he went out, as young Port 

Nolloth men were very hostile. 

Some people - tor example the 'Komaggas trouble-makers' -

remain 1nkommers in Port Nolloth tor as long as they stay there; 

others are assimilated at once, or over a period. Those who 

remain iDkommers are those -ho retain their group identity, and 

who refuse to cozdo:rm with the general norms ot the Coloured 

community: tor example the Komaggas people with their violence, 

or the Ekateentontein Basters with their colour prejudice. A 

person who would otherwise be an inkommer may be assimilated i.m­

.. diately it he has ties - particularly or kin - established in 

the community when he arrives. Others are assimilated it they 

are so willing, and conform with the norms of the society in 

which they find themselves. 

Residential area is another important factor in the forma­

tion of social groups in Port Nolloth. There are clearly­

defined residential areas (see p. 22) which coincide with 

economic strata in the community. The p~orest people live in 

the lokaaie: in Bloukamp, the Bult end the lower end of Parat­

tinatraat, and in Namaatraat. Most of the inhabitants of the 

top encl or Paraffinstraat and in parts of Houmoedstraat are 

better ott than those in other parts ot the lokasie. The 
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inhabitants or the housing estates are better ott than the 

lokaaie-4wellers, mainly because they all have steady jobs with 

the coapaniea which eaploy thea, .any of which are senior posi­

tions. The BoOJDBtraat area is interati tial and contains 

lokaaie-type houses as well aa permanent hoses (of brick or 

asbestos) which have been built on land bought from the munici­

pality. 

Residential area ia a status indicator, and the only bar 

to aooilit7 1n this sphere is financial standing. It a man 

can increase his earDinga and save at the same time he may rise 

throuah the various types of housing and residential areas. An 

i4eal caae is as follows: a newcomer to the town will usually 

board in the lokaaie until he 1s able to erect a wood and iron 

aback of hia own. The next atep is the actuisition, through 

purchase or rental, of one or the more permanent structures at 

the top of Faraftinatraat. The next step is to be allocated a 

ooapan;r houae, (64) and the final one ia to bUJ land in Boom­

atraat au erect a permanent house, preferably of brick. In 

practice only one or two people have reached the fiaal ata«e, 

while a number aspire towards it. Moat people fall out at some 

ataae, ant others are content with company housing, or do not 

want to settle per.aanentl7 in Port Nolloth. 

In the groups for.aed b7 residential area the primary dis­

tinction is between city-dwellers and lokaaie-dwellera. There 

(64) One 4oea not necessarily have to be employed by a company 
to have a company house: in 1968 six teachers were living 
in company houses because they could not find other 
suitable aceommoaation. 
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ia not a great deal of contact between the two areas, and c1ty-

4wellera look upon the lokas1e as a place of discomfort and 

violence. Many city-dwellers who were interviewed had little 

knowledge of the different areas within the lokasie and were 

aoDratul of ita inhabitants. This reeling waa largely recipro­

cated by people in the lokaaie, who deride city-dwellers for 

~iac in White-controlled houses. An old~n living in Blou­

kaap described the teelinsa of many in the area: "The city 

people ima&ine they are better than the others. They don't 

greet you. We live in 'cardboard' houaes, we don't count. And 

they are not even their houses. They belong to the boas\" 

In the lokasie itself, the people of Namastraat keep very 

auoh to themselves, as do the people of Bloukamp, who are main-

17 elderly ana prefer the quiet away from the town. There is 

some contact between the Bult and the poorer end of Paraffin­

straat, and between Houmoe4atraat and the better end of Paraf­

finatraat, but minimal contact between these two groupings. 

Paratfinstratera do not visit the Bult and areas beyond, as 

they say this is where the ~fricans and other troublemakers 

live. On the other hand, residents of these areas view Paraf­

finatraat aa a den of inituity where ~the people can't sle~~ 

and aay that they go there as little as possible. These con­

flicting views suggest that there is little contact between the 

areas, as they are baaed on hearsay rather than fact. 

Education is a factor that cuts across other groupings 

within the Coloured caste. Most Coloured people in Port Nol­

loth have great respect for educated people: thus school 
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teachers are referred to as •aeester'. A school principal and 

a minister of religion, who both haTe dark skins and crinkly 

hair, are tr~ated respectfully by all Coloured people, includ­

ing Basters. At the appointment of the minister a few years 

ago Basters were annoyed because of his physical features, and 

are reported to haTe said that a 'hottentot' had come to the 

church. But b7 his superior education and other ,ualitioations 

this man became accepted fairlJ quickly by Beaters, who now 

consult him regularly with problems and requests. The same 

happened to the school principal who was discrimintated against 

at first. but later accepted by all sections of the Coloured 

comauaity. 

Religioua affiliation outa across many of the groups pre­

viously mentioned, but is also a cohesive force in two cases: 

moat Nama people belong to the Namakerk, and nearly all those 

froa Komaggaa are members of the Calvin Protestant Church 

which has strong ties with the reserve. In these two churches 

place of origin ia an unwritten entrance qualification. 

The Volle ETan&ielie Kerk has ~ name for accepting only 

Basters and light-akinaed half-castes, and its members are 

nearly all Baaters. Other Coloured people are hostile towards 

this church because of i\_s racial attitude. A dark-skinned 

halt-caste coaplaine4 that "dark people can't go and join 

there.• This differed from the Tiew of a dark-skinned ~ with 

atrai&ht hair who in an interesting argument contended that he 

would be welcome in the Volle ~Tangielie Kerk because of his 

high atatua in the oamaunitJ and his straight hair. The other 
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hia iamecliately. The man said he would teat this by asking to 

join, but never did so. 

Not all Bastera belong to the Volle ~vansielie Kerk, how­

e.er. Nearly all the Baaters in the Richteraveld belong to the 

N.G. Sen41ngkerk, and although ao .. ot their relatives in Port 

Nolloth have joined the V.E.K., many havtt remained N.G.; this 

has caused a major split in the Baster community. V.E.K. mem­

bers contend that membership of their church ia a pre-retuisite 

tor salTation and constantly attack tellow-Baaters, causing 

hostility between the two groups. At the funeral ot a promi­

nent Baater, this hostility flared up. Descendants troa both 

denominations oa.lll8 to the funeral, and V .E.K. members annoyed 

the others by tainting and trying to sing their own hymDB at 

the service conducted by the Sendingkerk dominie, who preached 

a sermon indirectly adaonishing the V.E.K. members tor not fol­

lowing the good exaaple their grandfathers had set thea. 

The other two pentecostal churches, the ~hristian Assem­

blies and the Old J...postolic Church, cater tor other Coloured 

people. The ~hriatian Assemblies congregation consists mainly 

ot people from Kakamas and environs. The three pentecostal 

churches share a doctrine which deaanda a 'withdrawl tram the 

world' and their members tend to have as little to do with the 

'unconverted' as possible. 

Religious atti~iation is not as important in social group­

ings in the other three denominations - Anglican, Roman Catho­

lic and N.G. ~endingkerk. These churches have no doctrine ot 
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separation, an4 membership 4oes not preclude membership of 

groups based on other criteria, except in the case of some 

Roman Catholics who tend to interact mainly with other Catho­

lics. What Catholic separation there is, is facilitated by the 

existence or a separate school tor Catholic children, which 

tends to separate Catholics from non-Catholics at an early age. 

Occupation is an important factor in the formation of 

certain social groups. The maJor dichotomy is between men who 

work oa lan4, 'w&laenae', and those who go to sea, 'seemense•. 

Men in the fishing industry are first divided into primary 

groups according to which factory they work tor, and then into 

sroups according to specific occupation. The fishing hierarchy 

on the trawlers is: skipper, mate, driTer, bosua and deckhand. 

At sea there is keen riTalry, but on land the skippers of the 

two largest factories tor.. two close-knit groups, sometimes in­

corporating a few senior mates and dri vera, which have 'Yery 

little to do with any other Coloured people. Coloured leaders 

oraaaising anything troa religious groups to sports teams say 

that they neTer appreaoh fisherman, as they keep to themselTes 

and are not interested in any ooaaunity activities. 

Aa skippers r-. one group, so do .ma tea and drift rs, and 

deckhands. ueokhands also keep separate troa skollybakkie-men, 

whom they regard as doing inferior work. On shore these groups 

visit the bar together, or gossip. In the oaae of the senior 

eaploJ••• - skippers, mates and dri'Yers - there is a turther 

bond as they liTe in the same housing estates. Many wiTea ot 

t1aher-mea are also involved in the in4uatry as part-tiae 
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factory workers. Workers in the same factory form separate 

groups, but husbands and wives do not always work for the same 

factor7. 

Baatera tend to group to&ether in certain occupations. The 

men alaost without exception do not work on the sea, although 

their women work in the fishing factories where they group to­

gether in certain types of work. There is hostility between 

these women and the other factory workers. One woman described 

how she and her friends were treated by Baster women in the fac­

tory: •Even White people won't talk to you as they do. They 

turn their noses up and won't have anything to do with us - we 

are too poor aat low.• Other Baater women have gone to work in 

the hotel, and again there is some friction between them and 

the other women on the staff. One of these, a dark-skinned 

woman whose aother was Coloured and rather Italian, described 

the conflict. The Baster women "think they are White and call 

us 'hotnots•.• She replie4 by calling the women 'B!!!­
aaatJiea•, another ter.m of abuse, at which the Baster would re­

ply that she also was of mixed blood. Religion was another 

cauae ot friction, as the Baster women 1n the hotel were nearly 

all Volle Evangielie Kerk members who call the others heathens. 

Most or the Baster men work tor Consolidated ~iamond Mines, 

mainly as stevedores and general labourers, and a few work in 

the hotel. Again there is some hostility between them and the 

other Coloured employees. Much or the hostility is latent -

particularly where Basters have organised themsel.-s into self­

contained occupational groups involving minimal contact with 



194 

other Coloured people- but it flares up from time to time. (65) 

Cutting across moat of these categories is the economic 

factor. In the preceding discussion of the caste hierarchy 

three broad social classes - upper, middle and lmter - were 

postulated without discussion. These classes are largely eoono­

a1oally determined; the upper class is a small elite consisting 

of professional men and senior company employees, the middle 

olase comprises the majority ot the population, and there is a 

sizeable lower class ot people liTing in poverty. A rough 

estimate based on the sample would place approximately 1~ ot 

families in the upper class, 55% in the middle claaa and 35~ in 

the lower class. 

Skippers are classified as upper class by the other upper­

class ~oloured people, although they have nothing to do with 

them, because they are not comaunity-.minded and most clrink 

fairly heaTily. They are placed in this category purely be­

cause ot their economic status, and for.m a distinct elite 

group on their own: they achieTe general social status mainly 

in the eyes of those OOlllleoted with the fishing industry. With 

the exception of skippers' wiTes, upper-class women do not work 

unless they are professionals - tor example nurses or teachers. 

All upper-class people are urbanised, and many come from 

the cities •. The group includes nearly all those who use Eng­

liah as a first language, and no Nama speakers. They all liTe 

either in company housing or in good houses on their own land. 

The houses ere well furnished and neatly kept. Leisure acti­

vity ia largely cont1ne4 to Tiaitin&. reading and listening to 

(6~) The fieldwork took plaoe in a poor aeason, when latent 
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the radio, and occasional driT&s (most people in this category 

have cars or vans). No upper-class people belong to any or the 

pentecostal churches, ant most profess membership of the Angli­

can, Roman Catholic or N.G. churches. 

The middle class is a much broader category with consider­

able variation. The men hold mainly unskilled jobs, and a high 

proportion of women work in the fishing factories. Middle­

class people live in company housing and in the better houses 

in the lokaaie. Furnishing is simple, and most houses are neat­

ly kept. In their l•iaure time visiting, gossiping and listen­

i.D.& to the radio are all important. Many men spend much time 

in the bar 4rinltiD£ and playing cards. soccer and kerim are 

popular games. Religion is very important to this class, and a 

high proportion of thea are regular church-goers. Mid.clle-clasa 

people belong to all denominations. Although moat middle-class 

people have had little schooling they set great store by educa­

tion, and are keen tor their children to go as far as possible. 

The lower class is fairly large in Port Nolloth. The men 

are mainly casual fisher.men, and nearly all the women work to 

support their families as alcoholism is very high in this group, 

and most ot the men are unreliable workers. Families live in 

wood and iron shacks in the poorest parts of the lokasie. Most 

ot the houses are badly constructed and filthy; furnishings are 

minimal. The people haTe little or no education, religion is 

not iaportant tor many, and there are a number of illegitimate 

hostilities were likely to be exacerbated by poverty., 
Nevertheless, it is not considered that the hostilit~BBn­
tioned in this chapter has been exaggerated. 



196 

children and unmarried couples. Leisure activity is much the 

same as tor the middle class, but drinking is much more impor­

tant. 

The two maJor factors in stratification ~ithin the 

Coloured caste are clearly economic status and physical charac­

teristics. The important difference between the caste hier­

archy &8 a whole and stratification in the Coloured oaste is 

that, in the latter, physical characteristics do not preclude 

social mobility, although they do in certain oases make it more 

difficult. Thus a dQrk-skinned Coloured man can achieve the 

highest social status within his caste, while a light skin will 

not preclude another from sinking to the bottom of the social 

soale. 

However, scales of stratification vary among individuals 

and sroups within the ~oloured caste, and opinions may vary 

about ranking in the system of stratification. The Bastera 

rate a light skin and strai&ht hair very highly on their scale, 

half-castes may rate European ancestry highly on theirs, and 

others may rate financial standing or standard of education 

more highly. Thus a light-skinned Baster will rate hiaself 

above a dark-skinned half-caste of Italian origin, and vice 

versa. Variation in stratification scales is the source of 

many ot the taasions apparent within the Coloured caste in Port 

Nolloth. 

Despite these variations there are certain clearly defined 

groups within the caste that are acknowledged by all. or these 

the Baater and Nama groups are perhaps the clearest as most 
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members are physically visible; and identification is made 

easier by the tact that members of these groups tend to live in 

the same area (Nama in Namastraat, most Basters in Diamond 

City), share religious affiliation and work at the same jobs. 

The clearest occupational groups are those formed by the skip­

pers, and the clearest religious groups those or the pentecos­

tal churches. Other groups vary with circumstances snd personal 

opinions. 

The ~trican Oaate 

No African women are allowed in Port Nolloth, so that sex 

differentiation is not a factor in African caste stratification 

in the town. Age ia important, and older men are shown respect, 

irrespective of social olaas. Educated men are also shown re­

spect, and throughout the surYey anyone with eight or more years 

schooling would be introduced aa 'an educated man• who would be 

able to anawer questions. 

The African caste is also divided by local affiliation 

('-elve different tribes were represented in one compound) and 

home district. The latter is particularly important, and in 

the biggest compound each room has ties with one, saaetimes 

two, districts in the Tranakei. When the migrants arrive at 

the start of the season they arrange their own accommodation by 

home district, and home-boy groups, abakhaya, are formed (see 

pas• 86). The following diagram, tig.vii, shows the affilia­

tion ot the various rooms in the largest compound towards the 

end of the 1968 season. The only room not to be associated 

with a particular district is no.l6, which is the tuarters ot 
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the watchmen, who as senior eaployees haTe TOluntarily formed 

a group on their own. 
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Cutting across tribal affiliation and home district are a 

nuaber ot social classes. The major diTision is between the 

rural people, amataba, and the urbanised people, who 41tter 

radically in ouatoas, Talues and interests. Religioua affilia­

tion is not iaportant in Fort Nolloth, but there is a distinc­

tion between pagan amagaba and Christian oonTerts, aaaatoboka. 

The amagaba in F·ort Nolloth are men with little or no 

schooling. They are nearly ell pagan, although it is said that 

so~e ot the older men may become religious, and they are known 

tor their good manners. As a group they are suspicious ot 

modern things, and stick as much as possible to their tribal 

ways. In Port Nolloth they do not go out much, ~ud disapproTe 

or the urbanised .... rricans, particularly as regards their dress, 

mixing with Coloured people, and spending ~ney on luxuries. 

There are a nwnber of divisions ·within the urbanised class. 
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Those of highest status are the ooscuse-me, who are so celled by 

the others. The aYerage uscuse-me has some years of schooling -

usually not less than eight - and is able to read and write in 

English {or occasionally Afrikaans) as well as his home 

language. He spends a fairly high proportion of his wages on 

clothes and food. He may or may not be religious (if he is he 

will usually belong to the Anglican, Methodist or Bantu Presby­

terian churches), is well~annered and considered a 'modern 

person'. 

Moat of the men in Port Nolloth fall into the ikhaba cate­

gory. Most ikhaba are aged between 20 and 30, and haYe little 

schooling. Their dress is not as good as that of the ooscuse­

~; neither are their manners, and they are inclined to fight 

among them.sel ves. Some of them may be religious. 

Another urban category refers to older men, amatopi, who 

are old-fashioned without being amasaba. They wear Western 

clothes, but these are out of date and often shabby. They have 

some education, although not as much as an uscuse-me, and are 

usually reJ.¥ious. 

A final urban category is not tolerated in Port Nolloth -

the oOMac. These are defined as young men in their late teens 

or early twenties, who are 'city types'. They have some educa­

tion and ~ religion. Their d.ress is modish and up to the 

minute, they swagger in the streets, and drink and fight. They 

show no respect for their elders and are rude to them.. The 

senior men in Port Nolloth say that any ~. or potential ~. 

who comes to Port Nolloth is quickl.y brought into line by his 

eldera. 
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Leadership in the compound is in the hands of the watchmen 

and of the room leaders, the latter being more in a position of 

primus ~ pares. Men who violate the norms of their caste 

are usually brought betore a room meeting under the chairman­

ship of the leader and, if found guilty, admonished or fined. 

(Fines are used to buy something for the room. Alcohol is oc­

casionally bought.) In this way odMac can be held in check, as 

can other delinquents. 

A further division is based on the migrant status itself. 

The ideal migrant wo~ks steadily, preferably at the same job, 

sa?es hard, and goes home regularly. Some men haTe a reputa­

tion for changing jobs frequently - sometimes more than once a 

year - and tor goine home Tery often. These men ere called 

amagoduka in Port Nolloth, and are not regarded by the senior 

men as reliable workers. Tbe amatahipe, howeTer, for.m a worse 

category in the e~of the rest of the compound. These men, 

once away from home and at work, do not write home or send 

money. Often the,rdo not go home on Tiaits. If amatahipa can­

not be brought into line by the existing machinery they are 

ostracised by the others. 

There is alas a diTision between the men who Tiait the 

lokasie and those -~o don't. The latter ere mainly the older 
~-

amataba and some of- the ooacuae-me, who diaapproTe strongly of 

drinking and womanising in the lokasie, but can do nothing 

about it. There are also lines of cleaTage in other forms ot 

leisure activity: soccer teams ere formed, tor example, mainly 

from the upper classes; choir membership outs across most 
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categories. Upper class Africans will participate in ball-room 

dancing but not the tribal dancing of the amasaba, which is re­

garded as 'primitive•. 

In the larger compound an interesting elite group has 

formed which has no parallel in the other compound. The core 

of this group consists of five young ~atchmen between the ages 

of 24 and 29 whose length of service with the company varies 

between five and nine years. All are fluent in English and 

have between a Std 6 and a Std 8 education. All but one are 

married. They come from different home districts and they be­

long to different denominations. All are keen participants in 

organised leisure activity (particularly soccer and choir­

singing) and it is this group which provides leadership and 

organisational ability in these activities. 

In general leisure activity this group is sometimes aug­

mented by other young men of more or less the same age and edu­

cational level, for example in the soccer club, to for.m the 

driving force behind it. Where extra players are needed, mem­

bers of this group recruit among men from their own district. 

In the general administration of the compound, the same 

core of five watchmen provide the main leadership, and are 

joined by another four watchmen and one or two senior 'boas 

boys' in the factory. Of the four watchlnen who are not .members 

ot the elite group, it is interesting to note thbt they all do 

not measure up to the norms of the group in one or more impor­

tant ways: for example only one is a 'joiner', two are of low 

education with a poor oommand of Lnglish, and three are aged 
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between ~5 and 44. On the occasions when the watchmen act to­

gether it is nearly always one or the elite group who takes 

the initiative. One of the few exceptions to this is where a 

watchman has to deal with an elderly isaha; in this case one 

ot the older watchmen would be more readily listened to than a 

young man, whether of the elite group or aot. 

As suggested in the discussion of the caste hierarchy, 

three broad social classes exist within the African caste. 

These approximate broadly to the ooscuse-me (upper class), 

ikhaba and amatopi (middle class), and amataba (lower class) 

divisions, with the middle class being by tar the largest. The 

major factors which can out across these divisions are age and 

home district. Less important are tribal affiliation and degree 

ot adherence to migrant nor.ms. 

Unlike the Coloured caste, there does not appear to be 

much tension between the different groups in the African caste. 

The major division is between the rural and urbanised people, 

and although the tor.mer disapprove ot much that the latter do, 

there is no open hostility. In tact there is much co-operation 

and mutual aid - a man in trouble is likely to receive assis­

tance from members ot all groups within his caste. The status 

of Africans in Port Nolloth as a minority group at the bottom 

ot the caste hierarchy and the common situation or bein@ Ar 

tram their homes and in alien territory are powerful cohesive 

factors ~hich reduce potential tensions bet~een the ~arioua 

groups within the African caste. 



203 

The White caste 

Age and sex divisions are not as important in the White 

caste as they are in the other two castes, but the language 

division, which is linked to other cultural factors, is of 

prime iaportance. The basic division in the White caste in 

Port Nolloth is between English and Afrikaans speakers. All 

the former are urban people and hold senior positions; many of 

the latter are ruralorientated, and dominate local commerce and 

the lower positions in the various companies in the town. 

The Afrikaans group is basically conservative. Most of 

its members belong to the Dutch heformed Church. They support 

the government and the policy of separate development. The 

English group does not have close ties ~ith any church (many 

are agnostics) and is not as conservative as the Afrikaans 

group. Most ot its members support the government's race 

policies without supporting the National Party: their main 

interest lies in business and local politics. 

Members of the English group are not able to became mem­

bers of the Afrikaans group under any circumstances. Afrikan­

ers are admitted to the English group, however, under certain 

circumstances which will be discussed later. The separation 

of the language groups is based on underlying mutual suspicion. 

Many ot the ~frikaners are descendants of Boer trekkers with 

grievances against the ~nglish, some of which are still remem­

bered. ~nglish speakers are also suspect politically, and in 

some cases are resented in Port Nolloth because of their 

economic power and dominant position in local politics. At the 
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same time English speakers resent Afrikaner dominance of 

government agencies and many look down on Afrikaners as being 

rather simple, ill-educated people. The difference in language 

prennta tensions from becomi~~g open and at the sam.e time main­

tains them. During the period of fieldwork tensions were 

clearest in the campaign for the Town Council, where an Eng­

lish-dominated group opposed an Afrikaans one. This is dis­

cussed belo•. 

Place of origin also has an important bearing on White 

caste stratification. The White population can be divided into 

two groups, which I have called alien and local. Nearly all 

English speakers are aliens, and nearly all local people are 

Afrikaans, but as a result of the number of government agency 

posts in Port Nolloth there are a number of ; .. frika.ans aliens. 

Some of these are assimilated in the local group, some have 

ties with the English group, and some remain independent. The 

best example of the last category is the police force. The 

police are almost entirely Afrikaans, but apart from attending 

the ~utch Reformed ~burch most keep to themselves and do not 

have a great deal to do with local Afrikaners. 

Three broad social classes are also evident in the White 

caste, based largely on economic status. The upper class is 

almost entirely alien and consists of professional men, managers 

and other senior employees, who are both English and .. hfrikaans 

speaking; the middle class is the largest group, and is both 

alien and local and mainly Afrikaans speaking, consisting main­

ly of the lower echelon emplorees of the various companies but 
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including shopkeepers and some of the managers or the smaller 

companies; the lower class is a.all, Atrikaans-speaking, con­

sists exclusively of local people with little or no education, 

and includes a number of old-age pensioners. 

There is a small but dominant upper class elite group in 

Port Nolloth ~hioh centres around an influential manager. The 

group is •nslish-speaking, but is not closed to Afrikaners if 

they are prepared to use English ~hen with the group: in fact 

at the time of the survey tour out of the seven members were 

Atrikaana-apeaking. Through its various members and their at­

filiations the group had some control over the To~n Council, 

the hotel and bar, the largest fishing factory, the magistrate's 

court, the company controlling the harbour and the implementa­

tion ot the fishing regulations. Other lesser spheres of con­

trol were over the hospital board and the local cricket club. 

The activities or the group are primarily social, but 

this does not atop it informally exercising considerable in­

fluence in many spheres in the town. Members meet regularly 

in the bar attar work, and often stay late. Many parties are 

given which include wives, and there are often week-end 

gatherings at McDoupll' a Bay. These regular meetings of a 

small, close-knit group of influential people result in a set 

of common attitudes on various matters which have great effect 

in the town. 

This elite group has formed around a chariaaatic leader, 

who dominates the other members and wields considerable power 

in the town. The group is open to all influential people in 
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the town who are prepared to use English, spend considerable 

sums on entertainment, and acknowledge the authority ot the 

leader. Three or tour potential members in Port Nolloth are 

not prepared to accept the elite group leader's authority, and 

have therefore not Joined the group. They are hostile to the 

group, but have not formed an 'opposition' and content them­

selves with ridiculing the members tor being under the domina­

tion of the leader and for spending large amounts of money on 

entertainment - particularly two young couples on the peri­

phery of the group who have to spend above their incomes to 

keep 'in•. 

The leader ot the group has a number ot company houses in 

his patronaae which can be rented to ~hitea in the town. Dur­

ing the survey a fishing inspector and the local doctor occu­

pied houses at the pleasure ot the leader. It was well-known 

that this concession could be (and sometimes was) withdrawn if 

the occupant displeased the leader. In addition to this sys­

tem of patronage, the leader was manager ot a large company 

which was in a position to help the town it the manager so de­

sired, and was also able to wield power through various ottices 

held by himself and other members of his group. 

This elite group i8 clearly the most powerful in Port Nol­

loth. It is resented by local people becauae it i8 allen and 

influential. About the only way in which it c&n be challenged 

with any chance of success is in Town Council elections, and it 

is in this sphere that underlying tensions become apparent. In 

the 1968 elections there were two categories of candidates 
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atandiA& tor election: two members ot the elite croup (a third 

with a ohaaoe or auooeaa waa not allowed to stand b7 hia ooa­

paQ} alld three .m.Ul'bera ot the local group, two ot whoa were 

ahopkeepera. (66) 

The oampaian ot the local croup ••• apeoitioall7 acainat 

the elite croup and ita leader, who waa standing tor election. 

They pointed out that the leader had au!tioient power without 

'•ing on the Town Council (where, it elected, he waa likely to 

become MJOZ'} and that the aeoond meaber ot the elite group 

waa menly a 7ea-man. Varioua rlllloura were apread a 'bout the 

elite croup· and ita leater, who ••• tinallJ elected aainly on 

the atreASth ot Coloured aupport which had been seined b7 hia 

aroup, and which had been i&nored or alienated by the looala. 

All 1aporta.nt feature of White pooapa 1n Port Nolloth ia 

that it ia difficult tor an outaider to aain ••aberahip. Their 

cloae-knit nature waa commented oa b7 a number ot viaitora or 

teaporar1 reaidenta in the town, both English- and Atrikaana­

apeU.1.llg. For eXUlple, a JBarried mall ata1in& in the town (with­

out hia wife) aa a relief tor a aaAa&er ot a amall ooapaDJ who 

waa on leave tor a month complained that he had been in~d out 

only twice during hia atay, and then onl7 tor drinks betore 

a~pper. A viaitina American waa never 1nY1~e4 out duriD& hie 

(&6) Shopkeepers are moat iapor~ant aa leaders ot the looal 
sroup. Their intereat in the Town Council appeara to 
be founded on the tact that when the alien group ia ill 
power, aa it haa no interest 1n local ooameroe, it ia 
tr.er in grantiug trading lioenoea than aoat ahopkeepera 
like. A aajor reaaoa tor aeekin& election ia therefore 
to control and protect their owa iatereata. In 19&'1 a 
shopkeeper &aine4 election, applied tor a licence aad 
reoeive4 it, and thea di4 not atand tor re-election. 



atay of aeveral weeks, and an Afrikaans couple staying in the 

hotel for a few months described the population as "very un­

friendly." 

An alien who waa an accepted member of the elite group 

attributed this to the tact that he had known a member of the 

group very well before: "Once you are accepted by one, they 

all accept JOu. But it's like moat small towua - they take a 

very lone time to set to know you." fhe elite group accepts 

people immediately it they are important, and particularly if 

they are likely to be able to help the group. The local groups 

are more ri&14: even a man as important as a new magistrate 

waa treated warilJ tor some time. And it a newca.er does not 

oontor.m to the norma ot the society he is never accepted. The 

beat that can happen is that he will beoome tolerated over the 

years. Thus a shop-keeper ot over thirty years' residence is 

still not accepted because of his religion; the wite ot a 

senior employee is not accepted because she disregards the ac­

cepted nor.m tor women b7 speaking her mind and acting inde­

pendently ot her huaban4; a professional man is not accepted 

because he is not prepared to join the associations expected ot 

hia, and so on. 
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THE MOST IMPORTANT change in Port Nolloth's social struc­

ture has been 1n the system of stratification: from a class to 

a caste system. For an understaading of contemporary Port 

Nolloth society the apparent rigidity of the caste hierarchy 

to members of the subordinate castes must be appreciated: many 

have seen the s7stem rigidity over the years, and can see no 

possibility of its being eased in any way. They realise that 

the caste system is externally sanctioned, and can be main­

tained by force if deemed necessary b7 the government. 

The rigidity of the caste hierarchy is seen as deDJing 

any hope of a lifting of the limit which it imposes on poten­

tial social mobility. It is this artificial limit which is a 

direct cauae of a state of diae,uilibrium (Wilaona,l945:l25ff) 

in the society. Socially mobile individuals or groups in a 

subordinate caste may raise their status to a point where, in 

ter.ms of their scale of stratification, they may etual or bet­

ter indi vio.uals or groups in a superorclinate caste. Members 

of the latter, in ter.ms of their own scale of stratification, 

will not acknowledge etuality. The existing caste line will 

be maintained, thus causing a state of diaetuilibriua in those 

affected in the subordinate caste. 

Thus a subordinate caste may imitate and then equal the 

style of life of a superordinate caste without gaining recog­

nition or acceptance. This process of imitation is clearly 

taking place within certain sections of the Coloured caste in 
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Port Nolloth, and is akin to the process ot sanskritization as­

sociated with social change in India (Scrinivas,l962,1967) 

where lower castes tried to raise their status within the hier­

arohJ. SriniTas suggests that this was a guarded process: "the 

dominant caste ••• stimulated in lower castes a desire to imitate 

the dominant caste's own prestisious style of lite. The lower 

castes had to go about this task with circumspection - any at­

tempt to rush things was likely to meet with swift reprisals. 

They had to avoid imitating in matters likely to upset the 

deminant caste too much, and their chances ot success were 

much better if they slowly inched their way toward. a their goal." 

(Srinivas,l967:17) The same attitude is held by the White 

caste 1n Port Nolloth, but the major difference between the two 

situations is that in Port Nolloth, in the short term at least, 

the goal can never be reached. 

The caste systea prevents upward mobility beyond a certain 

point, and it appears that the result is the intensification 

ot intra-caste stratification, particularly in the ~oloured 

caste. Thus while an individual has his upward mobility 

limited by the caste lin•, there is no barrier to his separat­

ing himself from other groups within his own caste: an upper 

class Coloured man will not gain recognition from the White 

caste, but he can at least emphasise his position in his own 

caste by having as little as possible to do with others in lower 

positions. This separation may be based on any ot a number of 

criteria, for example colourt economic status, education, etc. 

These are the criteria that singly or collectively are 



prerequisites tor membership ot the dominant caste, other 

things being equal. However, other things are not etual: a 

Baster cannot be a White although he looks like one, a skipper 

cannot be a White although he earns more than man7 Whites, and 

a Coloured teacher cannot be a White although he has a better 
a 

education than most Whites in the town. It is/these circum-

stances, it is contended, that intra-caste stratification is 

intensified as individuals and groups strive for recognition 

b7 voluntarlJ segregating theaaelves from the rest of their 

caste. 

G.H. Mees has suggested that fission is an important 

feature of a caste SJ&tem: "A societ7 which is subjected to a 

caste SJ&tem consists ot a number ot sub-divisions or castes 

which are exclusively endogamous, which show a strong ten-

denoJ to be socially exclusive, which perpetuate themselves 

hereditarily, which ere hierarchicallJ superposed on a basis 

supposedly cultural, and which b7 the working ot these tour 

tendencies within the social field of their own delimitations, 

m&J split up into more and more castes indetiDtelJ." (Meea, 1935 

tuoted in Cox,l948:5) This process of fission exists in Port 

Nolloth's Coloured caste, and can be seen in the existence of 

the various groups mentioned in the previous chapter - particu­

larly the Beaters, half-castes and skippers. 

A further interesting aspect ot the caste hierarchJ is 

the relationship between the two subordinate castes. Those 

members of the Coloured caste who openly advocate the abolition 
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of the caste line between the White and Coloured castes do not 

at the same time favour the abolition of the caste line be­

tween the ~oloured and African castes. A parallel can be 

drawn here between this situation and that in India where 

newly-rich castes pressed for higher status for themselves and 

not tor the abolition of the caste system (Srinivas,l962:70). 

Moat Coloured people who were interTiewed considered the Afri­

can caste to be interior and wanted segregation between African 

and Coloured people. This appears to be an extension ot the 

intra-caste stratification already mentioned. Denied upward 

aobility be7ond a certain point, aeabers of the Coloured caste 

emphaai .. not only the divisions within their own caste, but 

the division between themselves and members of the lowest caste. 

This attitude is not reciprocated b7 the tfrican caste, which, 

as it is at the bottom of the hierarchy, can look onl7 upwards. 

In addition, Africans as temporary residents in Port Nolloth 

tor only part of the year have tbtr attention focused on their 

homes, and are not greatly concerned with Port Nolloth'a caste 

structure except insofar as it affects opportunity of employ­

ment. 

The imposition of a caste system in Port Nolloth has 

ceused, and is causing, more rigid diTisiona in the society: 

this is likely to be exacerbated by government plans to estab­

lish a Coloured area with a Coloured council, Coloured shopping 

centre and other facilities. The promise of this has already 

led to the beginnings of 'Coloured Power' groups who sense an 

opportunity to hit back at the dominant White caste. While 
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this may serve to unity some ot the Coloured groups, it will 

certainly deepen the gulf between the two castes. 

This gulf between the castes is not yet final - evidenced 

by the acceptance ot a White fiel4Worker by most members ot 

the non-White castes as one example • and there are pressures. 

mainly economic, working against a complete break. Neverthe­

less, while the oaste system is maintained in ita present form 

and plans go forward for increased segregation ot the castes, 

existing tensions, hostilities and divisions in Port Nolloth 

society are likely to increase and become more serious, to the 

lasting detriment of all people in the town. 
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.APPENDIX 

l4ETHOD OF FIELDWORK 

Preliminary visits were paid to the fieldwork area in 

May and July 1967 during which an initial impression of the 

town was tor.med and various leaders were met and inter~ewed. 

Practical knowledge of the fishing industry was gained dur­

ing two weeks at the end of Novemb~r 1967 as a fisherman. 

Intensive fieldwork was carried out between May and September 

1968. 

One of the first problems encountered was accommodation 

in the t.own. Although a number of Coloured families offered 

accommodation, this would have been illegal in terms of the 

Group 1-.reas Act. No Whites in the town were willing or ab18 

to accommodate me, and 1 therefore stayed initially in the 

hotel. However, there were adYantages in this arrangement. 

The decision to study Coloured and African people in Port Nol­

loth immediately alienated me from a large proportion of 

Whites in Port Nolloth. As the hotel was a major social centre 

tor Whites, my being in residence there enabled me to observe 

much White behaTiour that would otherwise have been inaccessi­

ble to me. Moreover the hotel was a neutral residence, where­

as lodging with a White fsnily would have been risking my in­

dependent observer status in view of the number of White 

cliques in the town; and the situation of the building enabled 

me to move between it and the non-White areas without having 

to walk through the main White residential area. 
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In view of the size and diversity of the Coloured popu­

lation it was decided not to rely solely on the normal an­

thropological fieldwork techni,ue of largely informal partici­

pant observation. A simple tuestionnaire was drawn up end ad­

ministered to a random sample of 30% of the Coloured popula­

tion. The sample was based on a map of the town on which all 

houses were plotted, made at the begianing of the study. De­

tails of the questionnaire appear below. 

Initial suspicion was expected from informants, end al­

aost a month was spent in getting myself known in the communi­

ty. During this period I met as many people as possible and 

explained my work. I was fortunate in making friends with a 

number of Coloured and African leaders, and this helped to­

wards my general acceptance in the community. During my stay 

in the tov.n I attended church services (and played the organ 

at one church), coached the local Coloured rugby team and re­

fereed matches, and attended aa many important occasions as 

possible. I also helped in the organisation and running of a 

small welfare organisation which sold basic, cost-price food 

to Coloured people. 

In this way initial suspicions were allayed, and I was 

able to start visiting houses to administer the ,uestionnaire. 

As will be seen, the questions asked formally were non­

contentious, and were used not only to provide basic statis­

tics but to lead into the more important informal tuestioning 

on social categories recognised, attitudes towards various 

groups and the like. Nearly all research was conducted in 
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Afrikaans among the Coloured people, and in English among the 

Africana. 

contact with Africans was more difficult, but again was 

manaaed with the help of African leaders who were approached 

through a compound manager. My purpose was explained and 

then discussed in the ooapounda. As a result very few Afri­

cans were unwilling to answer the questionnaire. Slightly 

different statistics were required tor Africans, and a 

separate questionnaire was used. Fieldwork coincided with the 

and of the fishing season, and most Africans went home before 

much work could be done. Most ot the information was obtained 

from the group, mainly watchmen, who remained in the town. 

My close contact with non-White people in the town un­

fortunately prevented my doing any serious work among the 

Whi tee. \\'hi tee were suspicious ot my presence in the town 

(some believing me to have political motives) and disapproved 

strongly of my relationship with non-Whites. It was therefore 

impossible to establish any rapport with the White population 

as a whole, end most infor.mation was gained from casual meet­

ings and observation, particularly in the hotel and bar. 

Despite problems ot suspicion, a number of good infor­

mants were foun•i in all sections of the community, and these 

were informally and repeatedly interviewed. The use or a 

\Uestionnaire not only ensured that a satisfactory cross­

section of the Coloured community was interviewed, but also 

continually brou~ht good informants to light. 
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'=i,uestionnaires 

A. Coloured people (Interviewees were told that the contents 
would remain confidential and that names could be with­
held it so desired). 

1. 

2. 

4. 

6. 

e. 

10. 

ll. 

Occupants ot the household: name, relationship to 
household head • •x, age, place ot birth, years in 
I>ort Nolloth, years education, occupation, religion, 
languages. 

{a) Where did the parents, siblings and children ot 
the home head liTe? 

(b) Last place of residence. 

Does the home head hold any land in the reserves? It 
so is it cultivated? How often is it Tisited? Does 
he haTe stock? A house? 

Have any siblings or children lett Port Nolloth? 
Name, relationship ~o home heed, age, new place ot 
residence, reason ior leaving/new occupation. 

Occupation, employment history: name, type or work, 
year begun, wage, year ended, wage. 

Fishermen. Father's occupation. Have you eTer done 
any other sort ot work? Time spent at sea. Weeka 
lost per season. Value of good week's work, bad 
week's work. Type ot employment. Are you satisfied 
with present category? Do you have any other income 
during the ott season other than a company retainer? 
Do lOU rel\8.1n 1n Fort Nolloth dur1nei the ott season? 
It not, where do you go and ~hy? 

Housin~. Type ot tenure (company-owned, rent trom 
White;non-White, shared with lodgers, sole owner/ 

occupier, other). Are you satisfied with your present 
house or would you prater a house in one of the other 
categories? Reasons. 

Housing: Number of rooaa. Number of people. Sanita­
tion. Water. Hot water. Power tor light/heat. 
Garden. Radio. Gramaphone. Transport. 

Family leisure at home. 

Leisure activities outside the home. 

Categories recognised. 

/B. African migrants ••• 



B. African migrants 

1. Name. 

2. Age. 

3. Are you married? It so for how long? Children? 

4. Languages spoken. Home/other. 

5. Education. 

6. Religion. 

7. Home district. 

8. iork history. How long have you been doing this 
job? Previous employment. Length ot contract. 
How otten do you return home? Occupation in Port 
Nolloth. 
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9. Home. Do you have land and/or stock? Position in 
family. Do you communicate with your home? 

10. Money sent home. Quantity. Fretuency. Method. 

11. Club affiliations. 

12. Earnings. 
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