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Fiy",~ 4 .1, Age of .. e~po"dents 

Th~ ilge of the respondents ramJ~d fr om 18 years to 49 ye,u , (Figu re 4.1), With 

~O% (n .. 11 2) at the nursO! Il'a'fI<:'f~ '" the " >Ie group il.ged 18 to a yeM~. r he 

latter age group I~ in lillt! w,lh student norms for W~>t",r n Cap",. i,e tllis IS the 

aye ,It which students (c'ntO:!r tt'tt,ary educatiOn (Figure 4.11. 
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Figure 4,2: Yc.tr of sludy 

Most oftllr rrspondems in this study were in their Ii rot and st'cond yrar of 

study, with 53% (n_ l I HI of tilt' Irarners in their Ilrst year, The low numbN of 

fOllrth-year learners who >, articipatt'd in this study (n =4j (F igure 4,2) (auld 

>,ossibly be related to the college deci sion not to admit students in 2004 due to 

restructuring 01 the nursing t'du(ation system in the Western Ca>,e. The four 

fOllrth-year learners who >,articipatt'd in the study were -'pipeline" learn"rs, who 

were the I ... st 01 the salaried It'arnNs (all other students Me bursaried or st'lf 

fund,'dl. Only 12 learners in the third yrar of study participated in this study, 

rhis could >,ossibly bt' du,' to accessibility issues, SInce most of thr third-year 

sturj('nts were in their midWlfrry piact'mt'nt at th e time the study was (onductt'd 

4'-) 
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Populotion Group 

Figure 4.3: Popul~tion group 

The results of this study reflect a population sample (Figure 4.3) of 59% African 

nurse learner. and nearly 41% Coloured nurse learner •. This reflects the trend of 

a reduced number of White and Asian nUr>e learners OVer the last three years. 

ThiS is related to the Western Cape Provincial Government policy of accepti ng 

applications based on national demographic profile5. to promote equity. The 

demographics ofthi s nllrsing college therefore do not reflect the demographics 

of the We5tern Cape in term5 of race distribution. 

Most of the re5pondenb were single (87.4%), and only 9'% were married. The 

remaining 4% were either divorced (I .8%). had a live'ln partner (1%) or did not 

answer the question (0 4%) 

Respondents gave different reasons for entering the nursing profession. 10 

main categories (fable 4. I) emerged from the I 12 responses to this question 

Nearly half of the respondents (n - 11I) did not answer this que,tion 

50 
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Une hundred and fifty re~pondenu (67.3%) reported that viol"n«' i" not dir<'cted 

ag,Iin"t nur,e learners frolll ,peciti l ethnic. cultural or religiou, group". Of the 

26.9% (n - 60) r<',pondents who reported that violence wa, directed agai n~t 

nur~e learners frolll "pelifil rthnil. cultur,II or rrligiou, groups I 0.3% (n~23) 

imlicated that it was directed again5t ~pecific ethnic group~. 21 % (n- 21) ag,Iinst 

cultur ,11 groups ,Iml 3.1 % (n-7) agai n,t religious group5. 

Per50nal experienle, of abu"e w,'r e rrconIN.I. with ~~_69% (n= I 04) of 

re~pond"nt; an,wrring this queHion, Verbal abuse (23%) wa5 the IllO~t 

cOllllllon typr of abu,r aillong nur>r i<'arnrf" with physical as,ault being lea5t 

colllillon at 5% (Figure ~~) athrr typrs of viol"nt incidents that learners were 

exposed to were 5houting (19%1, namr calling (15%) oeing ignored (15%) and 

dhcrimination (14%). 

[>,0 0'"""",,,­,L'., 

",""" ., .><{OJ 
1 ~o.', 

IS'·, 

Figure 4.4: Percentage di,tribution of ~iol .. n~ incidents observed 

55 
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H% 

HlHr,il",'~<i 

14"'0 

Sad 

Figure 4.5' Percentage distributio n of how learners felt when uther nur~c 
learners verb~lly ~bused or shouted ~t th~m 

The res pollses to this ques t ion indic<tted (Fiqure ~ 5) that 1 fi% of r~spolldents 

felt ,ad. 1 fi% were speechless, 16% we re disappointed, 1 ~% humil ia ted, 14% 

wanted to ,hout bctck, 13% felt helpl~s, <tnd 1 1% fe lt frigh lened Respoll,es to 

th e open-ended question s incilided h<tving fee ling, of ernbMras,menl, "w<tnted 

to be<tt th~flI up, " and wanting to con frollt "t he m 
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Figure 4.6: rypes ~nd frequency of abuse observed by nurse learners 

Tile type, and frequen(y of abu,i"'e beha ... iours obser ... erl by nurse learner> are 

pre,ented in Figure ~.6. The most cornman types of abuse observed are 

Indicated on a ~(~Ie of 1 to 10. with 1 bei"g least experienced and 10 be"lng 

mOot ofte" experienced Silouting was reported as the most common type of 

abuse observed. at level lOon the ,(ale of 1 to 10. followed by sweam'q (ju>t 

above 9) a"d discriminatlO" (at 9) Marginalis~tion was tile least ob~erved type 

of abuse (~t just below 7). 

Violence was categorized as Ilhy~icil. 1 (Figure ~ 7) or p>ychological (Figure 4 8). 

In respect of phy~icil.( violence, ~? 5% of re'ipon~es indicated tilat the violence 

was (all~ed by other INrneLi from other years of >tudy: for ex~rnple, ~ first-year 
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leM"er experienced violence trom a third- or tourth ·year learne r at th e same 

Sd1001 

Physical violence 

All re5pondents In- 40) identified pll';hing as the nlo,t frequently occurring type 

of physical abuse (Figure 4.7) perp etrated by (Ia"nlates Sabotage of per>onal 

itetTl<; was identifi ~d as the second most frequent type of abuse (n - 331. 

perpetrated by nllrse learner> f,-om other years Fist tights with injuries infli(ted 

was the least observed type of abu,e (n_ 1 51. Other violent incidents observed 

by respondent, were assaul t with no injuries In - 32) and fights or attacks by a 

group of learners In- 161. 

PusMirlg 
26% 

Figure 4.7: Type< of violent incidents observed by l1ur>e learner.< 
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In(i(lt'nl\ from nurse l ea rnef~ hom other ye "r ~ ~nd d ilssmales wue often 

reported, 

Psychological violence 

Tho:' mo~t common type of psycholog ica l ~bm~ ro:'po, It'd by respondents .~as 

gosslpon9 (n-991, po:" po:'tr aled on nurse learners bv learner~ from mher yeilrS 
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Appendix C: i'ermission al1d requ~q for "(J.c,, - Hc"d of School 01 NU"iI19 (WeCN) 

Midwifery 

Ib99 

ro: Mr. l). Covin 

UNIVERSITY OF CAPE TOWN 

Division of Nursing & 

,_"ult)' ~f H".lt h ,(;,'0(0" An7io Road, 
Obsotv"tury 792'; , Suulil ,~Irico 
T.lepi:une: F.cul'y -27 (21) 40b 1"; I I 
,J;',;,;O," 11/111) 40b 6059ib~94 
F"~ No: ~ 27 ~211 LOG G/,~7i021 G83 

AVIl 2007 

II~ad W~stern Cape Colle9~ of r-,'ursing (WeeN) 

kliplontein Road, Athlone 

" 164 

l)~.lr Si' 

R~ Requesl for permission I" conduct a research 'tudy on violen(e among nurse 

learne" 

"m (Urrently" M.S( (Nurlinq) ,;ludcn( ,,( (he "bovc "niver;ity "nd a parHime clinical 

ed ucator .n the Cape i'~ n i 11 "ria UI1 iw rsity of T ~rI "lO log y IC PUT), F.lC Lilt Y of H~.lllh 

Sci"ncc" A, p"I( 01 my m"'ter', dcqree course requirement" I !lave to conduct a 

r~s~arch proj~ct. My arbl of int.re'l li ~' in nllf'ing eduration. with partiCl; I" r focus on 

nu"e leame" Ilerewith therefore:, request your permis<ion for m~ to conduct a 

rC'"'lIch proieCi (del"il, of thc propo,cd pIojcct outlined below) at thc WCCN in 

(OIljllnflion wi,h CPUT The main fou,\ of th e propo,ed r ~,e",,'h ,wd,! i< violence 

among nllf<e learne r,. 

Th~ .li m of IIr i, study i, to ~x.mll n. nu rse I ~"nw ,'" pHr~ pi i om an d e x pe r i ~ Jl( eS of 

,'iolel1ce J! th e nursing college. r he potential ben~fit of this <tlldy is \0 ~stabl;sh the 

extent of ~ioleJl(e "mong Ilur,e bHncr, Mid 10 infoHn on further re'Nrfh in thc ~re" of 

viol~nc~ among Illlrs~ l~arnN' It is import.a", Ihallh~ s ludy look' al ",lral i, ([Jrr~n lly 
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happcIlin9 Jt Ille college To el1sure regL'Tration or \.,re pr"Uiliollers "llhe e"d of a four 

year pco9ramme (Si\NC k12\1 

I he proce» of the study consist' or the followin'J of ,,3-pMl q'Je'tiom,aire which will be 

ullllz~d lor ",11~tion of d~t.l. [JdtJ will be lollelled ovel d three nlOntll period dUring 

Septemb~r To November )007. r:l",inq llii\ lI",e ull "w,e learners would h.we be ell 

,~ttled in the new .l(Jdemic y~Jr, especiJlly the rir,( yedr ledrllers, ImNvicw, with nu"e 

educ.llo,-, ~nd rocus 9roup in\crview\ willi nlJrs~ ledrlle" will be conductcd in order to 

e'T.lb!lsh the kind ofviolenre that OefUr or is reporled 

.'111 data will be 9.1thNed in ,uch .1 W"y.lS to ens"r~ conf,denli.,!i(y .,,"j .lnonyrni(y Jild 

110 l1~me, (01 nur<e !e"m~rs or rlUf,e educator,) will be reponed in the \lJb\equen( 

rub!If.1lI0rl 01 the re,~arrh f"'din9s. The fin,'; repor( of (lie lor!lplded \ludy willlJe 

m"de .wail"ble to the nursing oo-lege. Should you re~lJire cOny futLher inforrnJlion 

reg.lrdlng Thi' propo,~d r~seMlh projeU, p!eJ\~ do nol hesilJle lo con(aU me. 

YOlJr\ t",hflJlly 

Mrs, Tal1ia de Vi!liers 

I'rima,)' ~~,e.lr,her 

CC Ch.lirperson, Studems' Reples~mat ive Counril (SRC) 
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Appcnr!i~ D P~rml"'~'" m>;l I"Cu~"t Inr ace",,, - Ilead cI S:hDd 01 Nursing 

! UNIVERS'ITY OF CCAc-::cP=E=TCO=W=N=---------- , 

Division of Nursing & Midwifery 
Fac"lIi of Heolth &"''''''"'_ Ar,,,i-" Rc<>c, 
O~"'r\I"LT" !~2.'~_ Sou th Nr'c-" 
T~"I)I ",W r"wlty ~27 (211 ~I)'i "fl11 
D,,.,-;'",, +27 ':2.'} Y >3 if~9."Go9~ 
F,,, N-"_ '27 {2.') 4')3 ":;497/021 &33 7599 

TO HI·"d W"qnn C" r" Cnlll'~I' "f NII"ing (\'In N) 

Stu(j,'nT R'·r'l',,,nr.l!;v,' Counril 

KI,pfont,.in R""d, Athl",w 17M 

I ~rTllurr~nLl)''' M St (Nurlinq) ,\ud"n\ ~lllw "bnV<' uniwr<i\)' ~nd" rart-timl' clinic"l 

~d uul or ~l th I' C "r" P~n i n 'U Id U niV<' r<,i ty nf T £'- h nnl r"J), (cr'UT).' bc IIlty nf H,' "Ith 

S'-;~n'-~I.' A, ~urt or my nUI\"r'\ dl'q"'" mur';" "'qui,,'ml'nts. haw to mndun" 

,e,~~rlh proje'.\. My ~red or intl"~,t 1,1'1 in nUrlin,! "dul,)tinn, with p"rticul"r foru, nn 

rwrs~ k~rrl~", H~r~wilil, th~rdn[(' I, r('(jU~lt yn", ~wnnillion for m!' tn condun " 

r~,e~"h projeu (rleUil, or tiw prnro.'."rl rruj"t\ nlltiin"d Iwlnw).H th!' weCN ill 

rnnjunninn wnil CPUI. I h~ mail1 focus of the proposed re,~arch study is violence 

arnong nurse learne". 

Th" ,11m ofthi, 'tudy is to I'Yamin" n u,,~ le"rn~ls.' perceptions and expenence, 01 

violence at the nu',ing [olleg~, Th~ pot~midl benerit or lhi, ,lud), i, to I',\,'hli,h till.' 

exl~nl orvioicnle arnonq nurse lorners Jnd to inform (lil fUlther r~ 'ear(il ill til. ",." 01 

violence MTIOrl<J nIH"," 11'~'nl'r,. It i<; imrnrtdnr th,'t till.' qlldy Ino~, at what is rurrently 

h"r~wning ,n tlw coll"g e to "nsure regi' tration of safe practitioner< at th~ ~nd 01 d lour 

yl'M rrogramrne (SANC R42'» 
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Tile proce," uf L~re , Ludy (on,i't ' of The foll owin g 0 1 a 3-p,)1t que,tionn,lire whirh wi ll be 

util ized for co ll~l iu n of dd t ,' lJat,' ..... ill be co llected over a three rrl onLh per iud, durin g 

September LO Ncvemher l 007_ lJurlng Thr' trme all nur,e lea r11e" woul d IldW been 

,e ttled in Lhe new ~l"demir year, esperrally tile f irst ye~ r le ~rne " . Inlerv iew, with nur ,e 

educator, ~nu fe,u" 'JTOUP inL "rYiew, with nurs e learners wrll be conuuU"d in order to 

e,tablr<h the kind of vio lence \h~t OlllH u r i, rerorred 

1\11 d.'ta .·.·111 be gathe red in , uch ,\ way d, to e n,ure confident ia lity and ,1nol1\'mi ty al1 u 

no Ilames (01 nur,,, lea r""r , or n ur,e edu l ,Hor ,) will be rep orted 111 the , ub,~q uent 

publication of the re , e~rdl fi ndill 'J'_ Th" fin,, 1 rel,art of the com pleted 'tudywlll be 

made aVdil ab l" L ~ the IlU r; ill'l lUl le'Je_ Should you req ui re allY funher Il1lo lm ~tion 

Jeg~ruin g Lhi, p ropo,eu re'''<irch projHt, pl e ,,, e do nOT he, it,.re To cOlltact me_ 

I thank you ill an ilipal iull fur yuur 100r,:r,ll ion <inc] ,uprutt 

Yours faltllfully 

Mrs. Tania dc Villicrs 

Primary Re,earcher 
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Appendi" E Information ,Iw~t and con,,,nt form; Nur~" LNrncr~ " nd NLlrs~ 

fdLlc."t"rs 

UNIVERSITY OF CAPE TOWN 

Division of Nursing & Midwifery 
I >CLllty ()t Health SCienc.>. ,\I1"'U RUdJ, 
Observ,1tory 7925. ,ol;th Alr'co 

Dear Pd'licip'lIll 

I , I "p h() I1. : F;.cul L y -27 (2 I ) I·Q6 69 I 1 
Divis ion ·- 27 12 1 ) 40r; 00 \ 'i/r;, '14 
l;lX ~o' +2/ Ie I) 40(, ;;497/02 1 G83 
7C99 

IIpri1200/ 

Re: Study un Violence amunyst nurse learners in a Wester" C.lr~ School 01 Nu"ing 

A,< you 3r. 311 3ware. vio lelllC havc beUJrTlc UJrnrnon pl,' "e in lonternpL1r,lry SL1uth-IIfrico, 

Nllrsing. twrc ~ i" ed by n13ny a.< a nr il1g rrote " i" n klS nol been ~xNTlpteli rmm viol~nl 

inc id ~ nt', I'mm my .~rerlence a, a l ir't yeilr clinicdl eliUldlor ,'llh is lolle'l~ over the 

1.1';t ~W(} y~"".<, I h3ve h3d al1ecdonl rep;Jn, of viulcnlc ,Hnonq n "t" ~ IN,n~rs, hilt h,l<e 

not wi)rw<wd "nyviL1lenre, the ongo in g violc'n ep 'lSoJe, ,' l lhis UJlleqc h,,, hH(} rn e ,1 

l .lll S~ for ron ce rn, hence th e need lor thc stull." 

One w,w to address allli mal1dge the , itu,l\iUIl is \(] hon~s )ly I(}ok ,'I wh,lt;' rllrrently 

hdDpel1111g ,l\ \hc wl lc'lc by l (}ll el1ing in[orrlvt io n fmm leamer, an u nllrsc cliuGl\of>, 

Th~ inrnrm,' li(}n mllected will heir the collegc r"d""ge" dilli Ilur<e 1 ~",nN' ,n de'rrih~ 

nur.<e eam ers' exrerlencc, oj violenc".H thc lO lI ~ q ~ , Th e r ~ A' H, hmh nurse learners 

dnd nu,," euuc,]\(]" wnulri Ih ~n dewJe mnstnrctive WdY, to addrcss thc prob lc m. Th~ 

sludy ,lim, 10 provide remmmendd\!o n" 

LdCh part'rcip"nt wrll be reqll"eri)n mmrl .t~ a qlle,tionnair. which will be wllcued hy 

tf", rese ,Hlher The r ~ ' ea rc her rlan; to cor,dllCl g roup dislussiur" ([OlU'; qr(}up';) wilh 

nrJr<e ~arn . r< who are willing to Ddn icipat e. P,"licipalion in Ihi' qudy i, vnlllnnry al1d 

any 'II,for mati on givell will bc tre.Hc'{l Wilh slrillc(}nfiri~nli,llity a nd your l1ame will not be 

reve"lcd to <lIlYbouy nr in ,lny t"'p ~r wrinen "hnu t th e ;rudy You also hdve d", right Ie 

Il2 
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withdr,\w or refu se to p¥tir ipate ~t ~ny ' oge duri"", th~ study_ II you decide not to 

par\lc ip"te, you wi ll ~ot he pe n"l i?ed for doing '0 

I' l e~se do not l1 e.itate to com"u m~ during the d ,\y with ,\~y furlhN questions _,houl 

Ihis study or your partiClpat ron therein You can al;o write to rn~ il you want to do So 

but l e~ve "II mrr~,pol1d~nce in ,~aled envelof-->C ,,"d ,\d d re,,~ d to rne wit h \~i\\ Judy 

(Joete (',j ill I~b') 1\11 il1lormation provided will be trc"tcd cOllfid~mi,\ ll y. 

e",,,,, , ",., ,,;[, 
T. I: Oll - u~< 12«/')'J -:, ;,, ' "":', '" 
lCT [,";';0" ot Nu,,;":: . no ~.' ,; ''';t,,·,' 

-r, I: Oil 4('05019 

If you agree to participate in the study kindly s ign the sl ip below and return to me 

, 

witl1draw at anytirn~ without bell1'! r<cn"liLeti . I u"der st.HId th,H any in(ornn t ion I qjv~ 

will be treated ill the strictest confidence "nd my n~me wil l not be revH I ~d to _my 

person. 

~ign,HurF 
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Appendix F 

The Questionnaire ] 

Thank you tor yo ur lJ ~rtil ipd !i o n i ~ lli i, <luJy. Pl e,,, e Iry 10 "",,·,p r "II th e qLJ~stlon , a, 
" CClI rate Iy a, po", i bl". Re m e nl b<", the in r u rrT lil liO" provi rJ pJ hy yu 1.1 r., ~ l t will re m" 1t1 

confidential a nd ano~ymou, . '0 vo u MUST NOT WRiTF DOWN YOUR NAME ON ANY 
PAIn O~ litis PAPER. 

SECT ION A· SOCIAL D[MOGRI\PHIC CHARACTERISTICS 

PI~.l'~. indicat,,- your responsc~ clearly with X: 

1. Kin dly ,nd,cate YOll r aqe by ti ckin g t he ~ lJ p ro p ri aie bux 

18 22123-
V" old old 

29 yr s ~ c -
o ld 

:19 yr, Old~ r th"n 
'i q yr.' olrJ 

I" r, .-, -,-, '--'-'-'-'---1 -,-,-,-,-,,-,-,-,-)-)-,-.,-,----T-'-,,-, d- (~ ;-~-e-,,-, -
Fourth (4 ) Y~ '" 

3. 'nJi(a(e yuur pO~IJI Mio" group 

Whit e I Slack u Coloured l 'fld i'Hl "[ Olhe r/sp pcify. 
---~-~ 

4 . Where did you S~ ~ flr! yuur child ho odl (i e f- rom b inh to about 12 yea" ol d ) 

rrO , ifl( ~ (e.g. 

W. C"p~ 1 

low n (e .g. Cap~ 
l ow n) 

Smal l Town/Vil' ,Hje O ( h p r/S~ p cify .. 
(e .'1. A,h(o"j 

'i . Where d id YOll ,penJ .,.uur hill h ,d,o ul y~ ,1r" (i e from 1 ~ - I 8 y~a" old) 

Province City/Town 

Ll4 
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6 Ar~ youl 

I' Si, _'_ '_' ___ ~_W_'_d_O_W_'_d __ 

Divorced Live-in ~~arricd 

parLner 

O\h~r, 'r~rify 

7, Wha( are 'Otn~ of your past experience, thal elre influencinq '1(lU' nU"ing training 

n[)w'e.g. 

cdrin'i for" 'irk rel.'tive. 

8 Do you think your experience, c[)uld "lien th~ w,w you inter,Kt with your lecture" 

and other 

nurse learne,,' Plcu,e explain, 

SECTION s: VIOLENCE TOWARflS NURSE LEARNERS 

1. l)o you believe thJl ,i(llence exi<ll .,t your ,d1001 01 nursing. e.q. WCCN/CPUP 

Not oure 

\. In your view, i, violence JireUed .Hi.'in't any specilic qroup/qr ade/yea' level (If nu"~ 

learner> 

(e-'i ,"}'inSl first year leamersp 

L ~ 
II you dnswered YES or SOME!IMLS, please 

explain 

I SomctirY~~ 

1J5 
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1 111 your vi ew, is vi ol~ nf e. rlir~ ct e d aqa inst nUfS e led..oe r<; from ' r eclflc eth ni c, l ul lurdl 

,eliljio '6 '1rO LJp'! 

'~~ 

If YES, ple~sc Indicate g roup , ) 

I Cultura l=::] 

Typ"-s of Abuse: 

,>, Pl ease m a rk t he type of "buse you we.re. e.xpu;e.dto rlur ing you r tim e of study dt the 

WCCNjC PUT. (Tick '" many ~s you wi shl, 

Verba l Shouting Phys ical Ihreats Nam~ B~in9 Discrimination 

ab use s ~,,~ult callinu iynor. d 
----

Ci a<' In"e 

Se n ior 5t ude nl s 
- -

Jun ior Student, 
-

Mal . "ud e"" 
--

r e ln , le "u(k llt> 

Wh ite ,tudent 

Bloc k student 
-

C01c:-u red 

$tuden l 

Indun ,! ud e llt 
--

lea rne" Ir o m 

ot her nU"; II ~ 

,choo ls 

6. Pl e,\;e, inrii "" le how d id you fe.el w he n other nu rse led " 'e'" ve.rh"lly "buse o r sho ut 

"I yo u ' 

Ye, "" Sornd irnes 
-

IIngry 
- -

)dd 

rril jhlened 
, 

Helr l"-,, , 
~ -- , 
, H umili"t~d I 
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DiSJDPoirolNI 

5recchl~" or say nothin g 

Wanl~d t o abll'~ or ,hout 

back 

Othcr feclifl'l>, pleJs~ S[>f'C ify 

7. Indilule liow often you h.w~ se._n O1h._r people displaying the followiny behaviour 

lowards 

~'urs~ I~Jrners ,e I _ less oft"-n 1 O_mor,,- often 

I ypes of viol,,-nce 10 

Verbal abuse 

Shouting 
InSinuationC,~--+-----------------

Sweariny 

rushing 

----+-+--

Hilling 

right> 

D,sc "tn, nation 

i M'''\linalisation 

Bullying 

Thre"ts 

Olliers. please 

,pHify __ 

8 , , 

C'· 
, 

"' , 

~"" , . 
, '" I " _ 

~ "~ 

------~---+--I 

I 
-~----+--+­

I --------~ 

what .type of viole fit ir](id ~nl> you ~xreri._nced and by whom e.q. 

,orn " I ur 

Lecturers " 
, from,.o~h~r. _ Classmates Other< , year( I ,2,1,4) : , 

--
, 

-

1\7 

I 

I 
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, 
, " 

'O;byu 

g roup of 
learne" , I , , 

, 
, 

~ -

" , , , , , , 

~' 
I ' -, 

, 

~ , , 
Ol hers II " specify 

9 . F'I"~s e ", se t he spMe b~ l ow to te ll me yo ur "-"Iwripnres an d Y i ~w_' J ho ut viQlen r e 
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SFCTlON C; VIOl FNCF AMONGST NURS[ L[ARNeRS 

1_ Ilo YOIl beli~ve til;,1 [h~r~ i, violerr," ,1rr1urrq , [ ro""e bu"cr, i" your" hool of 

nursing! 

2. If you "",we red YES to the question "bove, wh"t types 01 vrol~m incident(,) hilve 

yu 117 

Ob,erwd drrHHj(),t n"rW learner>, ,i", e YUll ,Wried YUll[ trainirr'!, 
---- -------

Types of violent inddent> 'e, <" Sometimes Never 

Threilterri"g beh"viour 
-

Phy,i<al A"auiL , 
VNbal Abu,e 

-
~--. 

Oth~rs rl~ils~ specily 

Types of violent incidents Yo> , <" Sometime, Never 

Thre,nenir,,) Beh,,~i(}Ur 

, 
I 

I 
- --

['hysical Assault' 

Verb .. 1 Abu5~ ; 
; 

I 

Oth e rs please ,pHify 

4_ How many nurs ~ learner> discuss~d th~ir exrerj~nc~, of violence wrth you' Plcil,e 

indi("t~ 

with "rr X 
, nurse , 3 nurse, , 5 nur,e, e , H 10 or 

Non e n,,"~S I rru"es more , 

lJ9 
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S In your vi"w, "'h"t '"'' "Jlnc of u,,' "ff"u, of ~iolcnlc arn(Jn'l,l nu"e 1~ 'Hrl ~ r' Orl lh~ 

fo llow irl'l 

al Cia" roo'n (jfOUp JU ivilie' /"'(Jrk 

b) Durirl'l lli fli l .11 pl,1<.e me nl' 

c) Stlldyirrg 

6, PI"",c, i"Ji lJliC wlH,h of the following on he r~INred to ,1S Phys ical violence 

amongst nurse learners: 

rhy~ i l,, 1 Th,,,,,\> 

ru,hing 

Types of physical violence 

",qUiT with 110 e xternal il1 jur ie, 

SiltlOtayc 01 DCIJona l it','n , 

Ao,',llJII wilh wounds Inf lr(J~d 

Sometime, 

"st fight ' with no externa l injur ie, 

ri,\ fi 'l ht, with inju rir" inflilt"d 

f'r yhts 01 attack by a··';C"CC,O,C;",C,' ,CC"C,;i,',;,O,',',O,O,-------------t 
-----'---

7 rle,<'e, indi,,' I ~ "'l1id olthe following could b e relerred to '" psychological violence 

amongst nurse learners; 

Types 0 1 psychological violence 

Veri"" Ah "" 
Sh(Jutin,) 

Swea ring 

HumikHi( '" 
Bu llyinq 

~e ll1g ign 

I .1belling 

Di , uirnin 

ored 

JI Km 
.. _--

-

Yes No Sometime, 

-

... +-
.. 

-

HI) 

, 

I 
I 
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Others, please specify 

8, Bas~d On your observation of viole",e ~mongst nurse learners, if any, which type 

of 

violence is more eVident amongst nur,e learners! 

f'hy'ic~1 Violence Yes Sometime, 

Sometimes Psychological Violen~e 
----------~--~~--~ 

Others, plea,e specify 

NB: Ple~se use this space to write views you would like to share with the researcher 
regarding the topic of the study, 

Thank you v~ry much for particip~ting in the ,tudy, 

From Mrs. Tania de Villier, (re'~~rcher) 

[4 [ 
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Appendix C' Lette r to the stLJdent ((j IH15e llof - I he C.oll~g~ 

[- UNIVERSITY OF CAPEl-OVON 

Division of Nursing & Midwifery 

Facu'\y of Ilealth S·jer"",, Amin Rc,arl, 
Ob,-;.,,",or,' 792,_ 50Ulh Alrie. 

ro rh" Student Coun\ellm 

W"stern Car" College of NlI"ing 

Klipfontein Road, AThlorl~ 

7764 

Dear Sir/Madar" 

-c-Iophonc-: I "lJlty +;7 r2 I} 40b b9 I I 
Di'.'<sion -+27 121:1 4[)!; 6059/~594 
i ox No: +27 ,21) 406 6·',97 

April 2007 

A stud,' Cln violence amongsl nur;c learller; w;tll)" UJl1dllctcd durirlg the tl10nths 

5e Pt~m he f lCl r--;ovem ber 200/ at I h e We'le I Jl Ca r " C 0 11 ,,'1" of N "" i ng om P ,I< _ Cpcau, ~ 

of the pot"ntially "motive n,llure of th i' f~s~.r[h proJect, It "antlcipaled th,\! the nu"e 

I"ar-n"r r,lrtiriranl< might ~xpN i en[e pmotlona l breakdown. I" the LJl1fmtul1,'t" ~vent of 

lhis InppHlIng, IllS Importilnl thaI P\y~ho-e rHot i on,' 1 ,urrmt i, at harld_ I hereby ilsk 

for your ,u p r'Jlt du r ir") l hi' rnt~ ntially tra um allc proee", pilrli uria r Iy to I ho , e 11 u II c 

r.rticiparll< Wl10 wi ll nc~d to be ,upporleJ ""HJtiol1" ll y 

I than. 'y'ClU in anticipillion tor your ,uprort. 

Mrs l an iil de Vil li ers 
Pri ma lY ~e,earcher 
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IQ~estions for interviews with nurse educators 

I. Ihn you b~en expo, cd (0 . .,ny form ofviolenc~ ,ince you'ye b<cen te.Khinq ,,( thi, 

seliool' 

2. Wh~t ryp~ ofYiolellce h~Y~ you b~en ~xpo,ed to during your time atthi, ,ehool) 

3. Do nu"e le . .,rne" rerar( Yiolent incidence; (0 nur'e educ,tor,7 

4. c..,n you ,recify (h~ rype' of Yiol~nfe rerott~dl 

5. IVh.,t rn~""ur~, .. ,re in rl..,ce to m~n .. ,ge Yiolent incident' in the ,chool' 

G. In your exr~ri~nc~. how often do you ~xperienc~ Yiolence ~mol1g'it nlrr'~ I~arner'i;o 

7 In wh~t ways. do you thil1k. ran thi< <tudy help r~gJrding vrol~ne~ in thi' ,chool' 

R (Jo you f~el thJt cOl1ducting this study will . .",i,( in . ."jdr~\\in[J (he is'u~ of Yiolence 

~t thi'i 'ichool, if any Jt all' 

q 111 what oth~r aspects of Yiolence. do you (hink, r~se""Th ne~d, to b~ done. if ~l1y7 

14.1 
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Appet1d;~ I 

l .~uestions for focus group interviews with nurse learners 

I. CIMifywhal v;QI~nce means to the re,ear(h~r 

7. HMe you h~~n Hpo,erJ 10 ,'ny form ofviolence ,i n( ~ you ~nrolled atlhi, ,chao I of 

n ur<;ing! 

-; If yes. do you mind ,har ing your v:perlence,7 

4 Ba,ed on my definition of violence, whilttyp" or violence tio you rh;!l k ~)(i't, ill thi' 

,chool' 

5 In your o p inion, uo you believe violenr~ il rJiren~d ,,1 ,"'y p,"tinilM group(,l' [,g. 

mal~, 10 male,' mille, 10 fem,tle ~, blitcks to whit~'. He 

G. b ,;olence il prohl~m in your ,rlwol! 

7. In your opinion ha<; ~iol ~nt in(id~ lKes at Il1i' , chool incre",~d or uecr e",eu Over th~ 

Id,17 103 yeMs '1 

8. Do you think thi<; study will h~lp r"ise lenur~" and nu,-s~ I~arners' dWdfene" 01 

vioie",,, ,It Ihis seh(x)!,1 

9. II violence i, il problem ,'I Ih;, school, how would you like (h~ng~!() be eff~u",'p 

(.I"" 'lJgge,tio", 

1H 




