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Table 4.2 Numbers and average % pass rates (above and below 90%) of the Cape 
Schools 

shaded figures represent the preliminary sample of schools. 

4.3.3 The final sample 

Because 44 of 121 (36%) of English medium schools in the Cape Metropole achieved an 

average pass rate of 90% and above, the pass rate was not seen as a reliable indicator of 

high academic performance. The SSE rate was therefore used as the last criterium. 

The SSE ("Senior Sertifikaat Endossement" [Senior Certificate Endorsement]) is a better 

indication of the quality of academic performance than a pass. A grade 12 certificate with 

endorsements enables a learner to enroll for tertiary education at an university or technikon. 

Table 4.3 below shows that only 34% (15 of 44) of the schools with above 90% pass rate 

achieved an average of above 50% SSE rate over three years (shaded). The 50% cut off 

point provided a good indicator of the quality of academic performance because only 15 

schools achieved it. 

Thus, the final sample of 15 schools consisted of English medium secondary government 

schools in the Cape Metropole that achieved an average pass rate of 90% and above and an 

average SSE rate of 50% and above during 2001-2003. These schools demonstrated 

academic excellence on two levels (pass rate and SSE pass rate) as well as a consistent 

performance over three years. These 15 schools were approached, starting with the highest 

SSE pass rate and moving down the list when permission was declined until six schools had 

granted permission. 
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Table 4.3 The SSE % rates in Cape Metropole English medium govemment schools with an 
average pass rate of 90% and above over 3 years (2001-2003). 
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code 
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1 1 58 38 66 
2 2 50 32 64 
5 3 63 33 52 
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meetings are important sites of collaboration and collegiality. The prevalence of subject 

meetings can pose a threat to effective collaboration because educators might become 

comfortable and complacent when they mostly meet with colleagues that think alike. 

Meetings that include educators from the other subject fields, for example, professional 

growth workshops and general staff meetings, can minimize high school balkanization. 

These meetings have the potential to enhance common goals across the many subject fields 

in high schools. 

The following quotes explain why educators chose the first three activities (shaded in Table 

5.29) as most beneficial to learner performance: 

• Meetings with parents (25.8%): 

A male and female educator, from Schools 1 and 5 respectively: "Parents and 

teachers find a way together to work with problem learners" and Uthis ensures a 

uniform approach because common goals are established." 

• The value of Subject Meetings to learner performance (24.5%): 

Female educators from Schools 1 and 4 respectively: 'We exchange ideas, develop 

skills and encourage each other" and "we learn from those with more expertise, this 

ensures growth and helps us to 'keep up with the rest to be the best' ." 
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• Professional growth enhances learner performance (11 .8%): 

A female educator from School 6 states: 'When we grow the kids can grow" and two 

male educators from Schools 2 and 3 wrote: "It is useful to learn about new 

approaches and the latest research" and "teachers need to keep evolving." 

If there are certain activities that enhance learner performance at schools, how do these 

activities relate to the aspects that receive the most attention in schools? This question is 

answered below: 

5.4.3 What school activities receive the most attention at schools? 

Table 5.30 shows the three aspects that receive the most attention in the six schools. 

Although 28.2% educators stated that they focus on the whole child, the academic focus of 

the most beneficial activities (Table 5.29) indicates that the third aspect ("assist the learner to 

reach full potential") in Table 5.30 refers to academic potential. Pursuing this argument, it can 

be said that 54.9% (the matrie/academic results and assist the learner to reach full potential) 

of educators perceive that academic aspects receive the most attention at schools. The low 

percentages given to the social, sport, cultural aspects and entrepreneurial aspects confirm 

this hypothesis. 

Table 5.30 The aspects that receive most attention at schools 

Although the schools in this sample have academic foci, 28% of educators are committed to 

developing the whole child. Evidence of this commitment is seen in the large variety of 

school committees that include direct or indirect educator and learner involvement. 32 

different types of committees function in the areas of leadership, culture, sport, 

entrepreneurial and community welfare. The interviewees of the six schools stressed that 
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they cater for the whole child and specifically mentioned that their focus is "not just 

academic." Schools 3 and 4 educators stated respectively: "it is good to get excellent 

academic results, but it is even more important to produce good citizens" and "the focus of 

our school is to develop good 'all-rounders', that is, good in sport, academics and culture - a 

holistic focus." A School 6 educator stated: "Our balance is not just academic, we are well 

balanced and the learners pick up the feeling of caring. I have been here for 11 years now 

and it has always been like this" (Interview with female deputy-head, School 6). 

If academic aspects receive a high priority at these high schools, which aspects, according to 

educators, actually determines the performance of learners at these schools? The next 

paragraphs discuss the data regarding this question. 

5.4.4 The aspects that influence learner performance most 

72% of educators support the ''whole team approach" in schools, involving educators, 

learners and parents (Table 5.31). A female educator at school 6 stated: "a combination of 

home, school and learner responsibility ensure success." 

Table 5.31 Aspects that influence learner performance most 

Factors n % 

Although educators specifically advocated ''working as a team" and ''willingness to help" as 

important educator attributes (Table 5.13), these attributes are not among the first three 

important aspects. Collegial and collaborative attributes seem to play an indirect and 

supplementary role in enhancing learner performance. 
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