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COlllccmtuaJised VlfOI'l[{pl:ace LlUI.l\4U";:' as 

over 
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eX1:en(:l.s to 

to neJ~ot:ilate 

to 

to some at 

women an 

...... ' ... ". ................ on tle:X1blilit on 

more 

are more 

to return to 

pnl.Ct1ces lllClIlAlllLJI. it 

women to COltnbine more 

to 

at asSllstlIlR I.",AUG,A.., careers 
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mothers more Cn()lCC~S to scllleQule 

.. II ........ ' .. women to acc:~nl1pllSn UT,..rllr._r~!lgh"'" 

mumts at a sublstltute care 

to more 

ballner to wolnen 

wOlrkiUr<:e is care 

it 

on 

on-

no on 

it was 

as 

was more 
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care intiorn18.tilon Tf'llllt."'\'f'l no ... n ........ 

a 

"' ..... 'LI .. '" more sanSI8.lct01Y S11Dtllort 

an 

or 

colnplmy can 

a nnC!11'n.rli>< n::1atlOtllSbJp bet\1lifee:n 

an or~:aru'sation is SU[lDorthre 

OrR:antsatlOn or 

a nmutnre 
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cares 

on 

an • ... "' .. ..,." ........ 

a reaJsomlble 

or nnlnt\I't1 

oIl!~amsatl.ons can imt,lenlent 

are more 

COIlIIDl.t1tted to to 

nnlrJUI'i'lTIC OOlnaJ.ns. more 

orgamsat1c,n was 

are 
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are reS1i>Ondents 

Slclk-14ea,,'e to care 

care ISSllstaJn.ce 

34 

as replrese:ntiIlg 

·hOIln.pSC)n et 

beltletlts. It is U'U;;';:'UJA.., 

mtllUe]lce on .......... 1""." .. ' ...... 

orJ~atll1sa.tl0n is "' UlAllJ.JIIG. 
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was ....... "' ... 1 ... are more Bm!I.Ctlec:t 

was 

are eS!~IUaI 

or~~an:lsa1t101lS as it is now. 

as an 1I1'11nnli't!II1,t plrOOlct()r 

was imtleraltive ..., "" ........... to 

a new 

a 

as more new mClth.",s' 

even most 

............. , ... or colmtlef-ltn"odl 

career 

em):)lOViee s):lenc1s at 

IS 

et 
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smutted onto or 

careers. 

0IJt8llIlsat:IOlilS are not 

to 

more 

a 
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some emlpl()VIlDetlt plr&cncc:s can a." ....... t.. an,ectlve 

are 

as 

8CC()rdillR; to whether trelWn.ent was VlelNeQ rav'owraDJle or mtiLvo1uralble. 

dit1:ereIDt eflfects on connni1tment 

women 

more colnmlittc;,d 

CX1:.Jlu:rcu some eX)'J81DatlotlS r,"olllrrliino 

men to 

was ............ ' ........... 

IS entl8lDlced 

men women 

men 

some 

more 

own 
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It was women 

amCJng women 

....... £"' ... " •• , ... _ was as stl1oDJ~Y 

men as it was 

as COl1opared 11 

were ..... "" ... Iri'nn- as 

stress 

more tmle-llDtcmsllve 

S8tlSlllctllon was asSiOClLatc~ 
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orovisions to ease em:plo'yee:S' 

POIICIc:'S SO as to am.el1()ra1te 

a more 

to 

as 

scnlecl1umg, or emlolctver-slPoIlSOred nA1iT-CIiTe 

e81)ec:;·1aJ.II'Y U<l:IIUl.GJof,llIQl; COIlcelot to women is 

no lonaer colnmlittcxi to 

to a 

woman ~~nmng ulmlmti~ ~.&~U~~ 

tmt_act on orf,l:anilsational 

a 

QeJinc:a a SUJ:lportlvre VirOfJi(-nlte 

as 

rentl81l1S a hlU'1npr 

career Qe\ireIO,pmlent 
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women are hes:itaJ1t berlet11ts or move 

careers 

qUlestlOIlLeD WilLetl1ef women use 

resume career mClmcmtlwn 

sustp;eS1:ion was 

IIJ"""UW""''' are 

COltnnntlnelllt are ...... """"ou 

.... .uJ."""'" so women 

ma:D.8.!!;emlent as 

can 
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as 

OOJl1ClC'S on em.Dl(Jlv~es on success 

use 

"'''''d:l'aottv"" Imtl8.Ct on mCOlllle 

a re<llue:st 

as ............... , ........ career conuni1:meltJ.t. as 

new motners 

a Darental llrlll'lrl""I"IIIITII> a 8l1l11UIIJ' 

out:cornes as 

ettC~cts on emDlovee gellner. 

perfOfDl8J!1ce on ~centiOllS 

conmul~ed an emilloYlee 

0I1~8l11S8nOn were more 

to 

reasons as an m(]llC8~nO,n 

beC:omm2 a narent a tle(!;athre on a wo!man's career 
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as 

a 

were as n .. ''''''' ... lIlF 

a 

renlalc:s were ndOO1rt".Il>tu",.rt a 

Ienwc:s were .... ""r ........ "'.,oA as more COlmDlllt1:ea 

are COlttormtng to a 

a SlgIuncant 

........ "' ............ over 

women were 

men 

as~~~~iinnmoreoqpmiatiamU 

HnWfIIVP.r women 

were not 

et 

~oGU~~ WIUI'.1UJII:.u women enlWted more 

men were. 

tnv'estlgatea reasons COJ~~teH~~IC8[ea women 

unlQUle career as 

as women maJnag;ers more en(:ourag;emem 
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men 

women are 

women as 

was 

was 

as 

were to 

as career 

users were 

on 

to ensure at 

are at 
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applle&11l0n to 

Ges!lgIl. a rattlonale 

on 11M"""'" as resie81rcll mem(KlS. 

DfSLCt1iceS tmlD8.C:tlD2 on IeIIl81e emlOl()ve:es' 

were 

""m,nu",. • .n plregnatlt women. two 

...... n .. n., were COllou,aea. 

was COIlLGU(:teG 

J)n:gnant women 
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RrOUDS were '-'UI.lUU."' .... '" 

em.DIClIVel!lS are women. 

to 

~IIGJ.U. women 

/ 
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th",nru was melmtlers were 

meml:liers were to 

women were ................... 'Ji'O as 

.................... were 

pre~mt women 

women 

were ............. u.,'Ji'O 

pra,ctlc8J. .. ,,""1' .... on DlaJnag~ng 

same stressors 

same 

notion is 

was no 

a 

are Intc:mo.c", to ..... "' ... "'1'1... orgamsatUJOS 

"" ............. a 

a qU8lrrtitative CODlpollent 
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to 

2r()UIlIS are a 

.nv.......,' ..... n.. on a 

were Par1ttCll)an1:S. as defifteCi 

were selE'cte~ common dernOIU8l~bic:::s 

unf'hin a lllIl1leiQ 

as DOlUllble during 

OD€m-c:noc~ Q1Jes1tl0l1lS. as 

quesnolns to conlcentrate 

diS4:::nSl!!liOllS were recc:>rdc:d 

a 

....... "ad to "' ............... "',, ..... 

COJlectiOn. it was 1I1T111V\I'1,gnt to reoOgIll1se 

were COIldulctC:c:t an envirolll1D.e1nt 
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were ever 

corltalllled a cornbinat:ion nt- 'lill1nt"np.1'I were 

never nrEMc)UsJlv 

were 

extIllct. It was 

was COJ1QUlC1\'e 

a 

an Impac~ on 

Q~r;uSiSl01tlS were ttrefutsLbly unl)reclict:abl'e, 

"' .... d .. Idl>'U!IIf't ones 

were tormulah~ as a 

settina - more 
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a one-on-one .... t' ............ ,'" 

a 

....... 'OJ'"'" ........ nnf'hi'" an .IlC{~,ted 

paJ1iclpants wEI'e more 

PeIDaI)S more 4 ___ • 

50 

own org;anilmtilons, 

women 

were 

intEI'ac1tion to 

as a ......... ,"""' .... 

as a VlUWillJIC 

to 

as 

as 

a one-on-one .nt' ...... ,,;_'" 
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a 

was COlnpJleteKi 

were 

reslPondents to CODlPlete 

was to measure 

or se<llUelllce 

.,.In,,,,·,,, r_".!:Il1'· ... hlw to COIlStI1Uct 

answers 

were 

....... ,"' ... , was to ........... h"'·"" QlilaDtita1tive intiomlatllon 

was aecluC1lve a theonmcat or am')lled r4~searc;h ",· .. nl-,1,...'I"I 

""""''''frill''gl measurement 

an extllor.atolry .,. .......... "'" 
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women 

meta-

can 

nature 

not ooerate 

.... _ ..... ,,,.. DletJI1oc2s are aDltlco'Driate 

a 
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ertlCllent use 

........ , ... .,. to 

on a 

were 

was a 

two 

QuaDti1tati'ie al)J)f4i>acnes to resc::arch. 

It is 

ael1nc:o. as un .. _ .... UJ.,., 
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AQ .............. was aa:OD1PJI,shc~ U1f011.Rh 

an 

as 

54 

aec:lSl<)BS: a t"An.'A&""" aec:lSlcm 

a COIltlplcme:ntary memo.a, a a_ ... "' ....... '". aeclslo,n 

use 

was inil)()ssible 

et 

a secluentl:1IJ ..... "', .... '11""'" as more common. 
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was one meth<1,d as """' ............ means 

OOInpJ,ememary memOiQ so 

was 

were 

as e<>--ordina1te 

are 

oornpl,ement one an(>tllc;,r 

is seen as an on 

a 
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0"tY\111"'1C! cannot 

more on sui1~i.lity or COllVelmelllce 

was 

it is 

Rn)UJ:IS can ~''''''I'I ... 

a 

on represc:mOL1lvleness 

a 

19r1Oriing areas '0."' ..... '" 

56 

use 

cues 

on areas 

cues were 

a 

occurs 

to 

...... ~l ...... ' ....... '" beC:0111le more extreme 
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on QUE~C)nnatrC~ was mOlC8.1ClVe 

were a concern asa 

Im):Iact on 

room. .n.4' .. .u"" .... lIi.&& p,artJlClJ'8nts 

were a 

were 

patt1em8 or theltnes 

sec1tlon on 

uUJUG"IOiU are prc'8eInteCl COIIQ\lICU:a are 

diSCUISSi()DS were ................. ...... 

corltallllS comments 

were COInpc)nents - one 

were mecna:m~l1, 



Univ
ers

ity
of 

 C
ap

e T
ow

n

S8 

was nec:essarv 

SIU;,m"Un4(JI18 to 

some were cralted 

"-'~G.ft ftGt-t ....... ,c or tnEmc~ 

across cat4:gones I'eSI)ODse8. as 

establ1s.lltng thelnes, it was nec4:BS8lry 

It was to 

ClusterillR was to ilIllJJ ..... _ patten:lS or 

were 

tbeln5 were Slglnm:ant or recument. 
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means 

were 

was ap):IOOJll1a1te 

arouDS was 

assump1l()D was 

F was m(:lU(JeQ 

was to 

betwec;m means 

flf()UtlIS ~()mlDared: women no 

twom~ms, 

cases or 

one 

was 

were 
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CODICIUSlOn, it ilIA."''''''''" 
limitatllons to 

an 

it was eJq:U811lleo 
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nll~am women. 

sectlOlllS are 

!ilCiiminal.l0n as 
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not or 

vel~!" d7.\'C.rinrinl11iIJn D4~cause men aren'l ones 

us women 

ii's 

's 

women 

appomttnf;~nts as 

or cmNolrkers 

P81tiClpants were 

were exJ>ectec1 

'I exz;~cl 

il '1 

sense 

a 

.......... rh....... was int4:::rDlretc:d as a 

Wlt.mn manll8:ement. It was sullgestled 

I 

to 

-nor 

was 

'I 

" 

is 
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was "ri ....... :wi as a 

one 

as esSlenti.a1 

we trWit our 

as an 

our IHI.'Wno!?~.~ our lJottam 

J)8.1llclpants were 

careers. careers was liUllJW,i:lI.tlU 

nn·ura,r-.rl move ............ 1111 
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I can't acruallO' 

I 

can't 

career uc:;,;uu.~c:; 1"IU'II'lfl!" means 

llU<.rN_ .. a 

extra 

I 

extra 

are C01WlIIllCI 

'I 

as 1Ift'1!nn.-t!:lll,t 

no 

sense 

were umLlnc 

it seelned 

career a,mrancernerlt. 

more 

or 

10 

men on our 

men ma.K1lllg 
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Q an 

answer or 's no c1iQ.roRl<re. no disc~';on " 

were never 

tanlilv fi'ic:ndlly p()lici'es were refused. 

come 

sort 

shm'lkin't we 
.. 

Q 

to to reelilngs 

uitiInate:iy to mec:liocre pcrtolrmance. 

sense of1~esigrultion: 

't want to dis(~ 

getJee~tJbI.'lck so 

prOJlectc:d at 

is 

at 

as a 

CODlj)atlY p()lici1es or actilOns. 

on 

va!lues were not 

we 

own 

VlSllble to 

ow'selves as 

prlOlrlty plaoed on edulC8ti()n colnplmy was not 

it shoUlld 

participants were fi"ustratc:d lin.'IitPnril"P to edu,catilon: 
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I mean more 

nol aCil'Utlilry at 

's 

org;am:satlons were 

women came to a"""" .. _ were treatea as a 

wanl to I was on m.flltp,."i1'u (anlwtlfc. I can 

6 . I thoUllJ'I1 it was 110'1.411 .. ..,"'," I wasn'l so SDE~cit1rl. 

vetl'inv 6 mOlrths. 

vetl'lnv 9 montlJlS. mOlltlJlS. I 

COlnpl!UUlOn can 

a carmg 

on m.flrtp''nt~1J 

mtJltn~~r 's were flelWIlIV 

acr,uallfY not I QCluat,rv 'I 10 
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so women 3 m01ntl:rs 

4 m012tl:rs 

lnVleBtlgatlOn, as it 

r ..... ' ...... • ... h "V"""'''''''J'' on tnaLtetni1y 

reasons were 

pre:grumCles. as as 

amc.te1:ies seem 

wa1T8lnted, as ............. JI.I.. 

I 

at 's 

to 

to me so ... ,"".,."", .... 
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were were preJgDalnt 

it was 

a deSll"ee 

me a 1IIOimh to I 

so was even t/Ii,nkj.ng 

pr~gnanciles were rerulcta1o.tlv tolcntcm 

was f'r .. ,a.oIlIl1i ma~~ers as a U .. "'ULU 

prejgnancy was treated: 

a we 
.. 

IIIII ... ;"'S 
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pmtlClpants were aware was an tml)llC:lt CJIOl(:e 

were JLlL& .. ,"'u ...... .J 

career ,." .... .->l.TI 

me as soon as a WI1,r.llr,-:'r 

a 

start loo~"nf! 

prCI1lll:SeCl pr()m4:>tt()DS or Tr91,nl1'1 

not be<:OIrle Q, ... LUOa.ll;:' ....... once 

to 

not 

to 

I 

trBlIDll1!g were 

women are aUlml:ssea ri,"t"111"t'lr preJ!!;rtal!lcy or ",,(jlt_onitv 

woman out on tro,inil'Jg? 

preplUlc:y came an Imli)llClt assumJ:'tlOln 

not 

on mllrt!p.rmn 

career Q(till'Q1lrcel7le''Jt. bre~aw~e 

to come 

it 

on lPn-imiDO' 

occur. 

were not 

't IIlIl'De,n, 

Dett::a1ISe it's 
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were 

more 

p81llClpants were .................. ,.........a 

manner women were """""",,,,,tvjO'l'iI 

runCtlC)D as etliec!llveJly now 

It beoomc~8 e-,CDec~ea 

.. .,.. ....... ""1'iI to worIq::Ilace, as 

were 

bec::OlIle more ... n,\lPf"t 

org;ani:sations are more knc)wlledJ~ea,ble 

't d""'llJilJifpd 

more nll"l')ip,ct.fl: 

to Q 

it h .... ,ti....r 

women 

women were ., .... q.lJ .... "' .. to 

was Q lI"IW"tD."" 

M'lIItl'llel"S came tome 

rumours not so ae~:llo7te.a, 

to 

on 

as 
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as as 

arumour. 

a 

women are aH:ec1ted 

concern over DrC,m()uc,n DlroS,DetctS. 

.... h-.. crt·inn once 

was 

to 

I 

use 

seen as neEWl1lR; 

et 

women 

must COllt1Ill18J.l} 

I never use I ... ' ...... ".' 

a 

............ n ...... u. it was women 

retull11illg to 
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It was as 

to 'sa 

to 

SIll1tte<1 to accoll1lmociate 

COlllCf:nt1ratilng: or VAalUUUJC,. J.uaJl:!u .. ulJC, errors on 

peltorDl8JDCe at 

to to a 

on more onerous 

tor,ced to to meet ext)ect:ati()Ds: 

a it 

came cfh::ul1!t!Q nA"'ro,..,..·di", .... to 
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be(~onre more ",,,,u.:t. more 

now 

come 

a 

same 

Re1:umdng autlolDJ!tiQally to a was 

women - ph~rsi~111y, emoticmally 

come 

one 

a piwling-,in period: 

manth or so ... IJ4.~cause 

shDI'lIdn't 

ease 

were unaLble to 

were 

were not to to coU,eagues or manal!ters 

extreme pre:ssure to oroductive as 

never want to 

wil'hm'lt v(," ••• UJ soon as 

one minrute. 

it 

were 

were not COllillJlIl. 

it 

on. 
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p8l11C1lP8l0ts were not 

"'AtM,,u"f'; to mc.tnc::rn,oo~:1. 

it's not 

... it tielOO1.W on 

a reason 

to 
.. 

so not StllrtUJmea. 

repre84entc~ a women 

cm.lGD:lrtII to 

are 

to boriedolrIl 

a 

to 

to 

a 

a 

a 
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sense 

's 

II COllrtmc'ms are colllSist:ent 

women Dre:terred a sense 

return was tuell1ed a or 

was Dre:seJllt. ................... u 

."", ........ -tao .. ,t to 

I walirrea to 

come as was PI 

... ,.. ...... " were common 

is ClUlUengllng an 

a 

delDaJllds on 
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to it to 

to at 

it 

a to 

to to 

women over 

women 

next 

amI ilis 
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to care are laJltnlr 

women 

women are t11C!l't'\~i1Prll'l 

to .. 

a 

I to ••. , .... _., I went on 

a it's too 

S011l,ettmes I 

are talc.tnv 
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was a or 

as ett~ectllveJ as rumnng at SUDI-fiUllDan 

sees 2 to to 

it or 

I start COl)/a1ifJ?' QirterWQl"t:l.~. 

's - even 

more. 

not ... ..,.~V'I'rhnn-

to ...,.,"uuua .... 

I~~jm~S women ~pmleI~eQ 

career 

was stn)IlR agt'eelnellt r,~Sllrllllno 

at req'ueSltmg as as 
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was 

was 

sut,stantlllUl:y more to SU,)port 

a 

J)at'UClpams were tll10hlv _u ....... ,,&i:lI 

a sense 

it 
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COI1r1p1ete Correlation Table 

Marked correlations are siDl1lificalnt 

N=49 (CasleWllile 

AC CC NC SUPM SUPC POS 
AC P'" - 1 o.s281 0.4482 .0.1065 .0.0418 0.0342 0.2888 

CC P'" -1 0.3881 0.068 0.0017 .0.0041 0.1889 

NC P'" -1 0.1121 .0.1406 0.0185 o.s. 
p=.335 p"'.900 1 

SUPM p=-1 0.0548 .0.2336 0.2103 

SUPC p=-1 ..0.3178 .0.0272 

p'" -1 .0.2123 

POS p'" -1 

CONCLUSION 
POS with NC, and SUPM 
Increased levels of POS are 8$SOCiated with Increased levels of AC, NC, SUPM vice 
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CCSUM 
NCSUM 

3.587 
4.191 

2.000 
2.000 

0.166 
0.123 
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