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Gender 

Men 43 33.33 

Women 84 65.12 

2 1.55 

Job Title used 

Human resource manager or director 46 35.66 

Industrial or 23 17.83 

Consultant 16 12.40 

8 6.20 

manager or consultant 6 4.65 

Director or CEO 5 3.88 

Miscellaneous title 4 3.10 

Researcher 3 2.33 

18 13.95 

Sector in 

Private sector 71 55.04 

22 17.05 

Public Sector 21 16.28 

in more than one sector 7 5.43 

2 1.55 

6 4.65 
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task 

Task and task n %of 

assessment 

Administer tests 107 83% 

assessment feedback 107 83% 

and feedback 115 89% 

tests 25 19% 

and run assessment centres 74 57% 

and 

Provide 24 19% 

12 9% 

General 86 67% 

Career 109 84% 

Human resource or 

Facilitate an process 67 52% 

structure 56 43% 

for 101 78% 

matrix for range 84 65% 

Succession 73 57% 

Other human resource tasks 

Recruitment service 67 52% 

Selection service 102 79% 

Personnel administration service 38 29% 

human resource 66 51% 
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Task ..... t· ..... ,1'\1'V and task n %of 

Conduct skills audits 58 45% 

Write unit standards for skills 16 12% 

and submit skills 31 24% 

programmes 78 60% 

Facilitate programmes 95 74% 

Evaluate programmes 64 50% 

Assist clients to as or assessor 

or moderator 21 16% 

Various interventions and tasks 

assistance programmes tasks 52 40% 

Assess 13 10% 

Provide to 

health or 9 7% 

Chair and 31 24% 

Provide mediation services 31 24% 

Team 98 76% 

of work-life 62 48% 

100 78% 

84 65% 

awareness 66 51% 

skills 92 71% 

Communication 86 67% 

and benefits 37 29% 

Culture or climate surveys 93 72% 

Performance 98 76% 

Executive 55 43% 

Industrial or research 64 50% 

cases to not on 

were were 

or or 
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assessment 

Human resource or 

human resource tasks 

Various 

and 

assessment 

were 

4.55 66.4 0.26 

3.89 1 0.33 

3.58 52.9 0.32 

3.31 0.23 

2.94 44.8 0.23 

2.72 40.2 0.27 

Cn()lOlfZlC,al assessment 

ten respOlldents not 

assessment 

on 
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[n FigLlr~ I, tim~ ,pent performing specific w,ks is rcflectcd (notc that 

participants who do not perioml lh~ la,ks lire indllded as spending 00/" 01 lim~ 

periomling tasks), 

Olher 
Miscel[ar.eous 

Tasks 

;" 
Tnerapyand 
Counselling 

6% 

Tralnill9 
9% 

OtherHR-related 
tasks 
12% 

VarK:lus 
Intervenbons and 

C()IlSU~i"9 

'" 

HR Ma""gem8flt 
12",(· 

Psychological 
Assessment 

22% 

Figure 1. Pie graph indicating the percentage of t,me spent performing task categories 

by complete sample (N" 129), 

On average, the s"mpk spends the high;,st pcr~cnl<'g~ ol'tim~ perlonn"'g nJ.[ious 

intcrvClllions and consulting t(ish (34% of time), followed by p,}"Chological asscssment 

02%). T"enl}-~ighl percClll or timc i, spent perromling "ps}chologi~al act>"', Or 

p,ychologic(il ussessmenl O~%) and th~rapy lind ~oun,elling t(isks ((j%), The nwjorily of 

time is Spelll performing other tasks or "11011-psy~hologieul acts" (72% of lime) compared 

to p,}~hological acts (28%). 

I'y inclLlding the respondents who do not perlorm lhe la,h in lh~ perCcnt(ige of 

time S!",lll as was done above, it is thought that this indlosion could allccllhe means in 

this calcuhilion. 



Univ
ers

ity
 of

 C
ap

e T
ow

n

4 

assessment 
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Mean Minimum Maximum Standard 

Task and task deviation 

assessment 6.78 

Administer tests 7.93 0.00 100.00 12.55 

assessment feedback 5.81 0.00 25.00 4.92 

and feedback 6.44 0.00 31.00 5.54 

tests 8.48 0.00 58.82 14.28 

and run assessment centres 5.23 0.00 24.00 5.41 

2.84 

Provide 2.48 0.00 9.90 2.39 

1.34 0.00 5.00 1.65 

General 3.66 0.00 22.22 3.25 

Career 3.87 0.00 55.55 5.73 

Human resource or 3.88 

Facilitate an 

process 4.99 0.00 35.00 6.51 

structure 2.59 0.00 15.00 2.76 

for 4.57 0.00 30.00 5.04 

matrix for range 3.45 0.00 15.00 3.03 

Succession 3.77 0.00 18.51 3.37 

Other human resource tasks 5.13 

Recruitment service 7.00 0.00 30.00 7.16 

Selection service 5.92 0.00 25.00 5.23 

Personnel administration services 4.42 0.00 26.04 5.23 

human resource 3.17 0.00 
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Mean Minimum Maximum Standard 

Task and task deviation 

2.92 

Conduct skills audits 2.42 0.00 29.62 4.08 

Write unit standards for skills 3.43 0.00 20.00 5.73 

and submit skills 3.02 0.00 13.11 3.60 

programmes 4.00 0.00 30.00 4.75 

Facilitate programmes 4.10 0.00 25.00 4.25 

Evaluate programmes 1.75 0.00 10.00 1.80 

Assist clients to as 

or assessor or moderator 1.65 0.00 10.00 2.27 

Various interventions and tasks 4.43 

assistance programme tasks 3.30 0.00 30.65 4.78 

Assess 6.98 0.00 52.63 14.12 

Provide to 

health or 10.33 2.00 35.00 11.03 

Chair and 2.92 0.00 22.22 4.47 

Provide mediation services 2.43 0.00 12.94 2.60 

Team 2.91 0.00 15.00 2.90 

of work-life 1.79 0.00 5.63 1.42 

5.22 0.00 60.00 7.38 

4.32 0.00 21.73 4.12 

awareness 2.90 0.00 28.00 3.86 

skills 3.13 0.00 15.15 2.83 

Communication 2.54 0.00 10.00 2.34 

and benefits 6.41 0.00 80.00 13.42 

Culture or climate surveys 2.93 0.00 10.10 2.72 

Performance 4.71 0.00 30.00 5.09 

Executive 3.36 0.00 10.00 2.88 

Industrial or 

research 8.97 0.00 81.63 14.12 
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5 I, are 

5. 
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Standard 

Task Mean Minimum Maximum deviation 

assessment 24.88 0.62 100.00 19.75 

and 7.53 0.72 77.77 8.46 

Human resource or 13.95 1.00 55.00 10.34 

Other human resource tasks 13.96 1.00 72.91 12.67 

11.50 0.62 53.00 9.56 

Various inteNentions and tasks 35.01 1.77 100.00 19.05 

Other miscellaneous tasks 18.27 1.63 70.00 17.51 

IS 

not .... "'.,.f;... ......... 

on ""l"''''''l'r''' 

were to md:lcate 

or U.ll;:'W.ll~aU'UHa.l 
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Task should be 

industrial open to anyone 

should task to 

No. of cases 

Task and Task task No. % No. % 

Assessment 

Administer tests 107 66 61.7 41 38.3 

assessment feedback 107 100 93.5 7 6.5 

and feedback 115 111 96.5 4 3.5 

tests 25 23 92.0 2 8.0 

and run assessment centres 74 63 85.1 11 14.9 

Provide 24 24 100.0 0 0.0 

12 11 91.7 1 B.3 

General 86 66 76.7 20 23.3 

Career 109 77 70.6 32 29.4 

Human resource or 

Facilitate an 

67 15 22.4 52 77.6 

structure 56 9 16.1 47 83.9 

for 101 44 43.6 57 56.4 

matrix for range 84 38 45.2 46 54.B 

Succession 73 16 21.9 57 78.1 

Other human resource tasks 

Recruitment service 67 8 11.9 59 88.1 

Seledion service 102 52 51.0 50 49.0 

Personnel administration services 38 0 0.0 38 100.0 

human resource 66 6 9.1 60 90.9 
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Task should be 

open to anyone 

to 

No. of eases 

and Task task No. % No. % 

Condud skills audits 58 13 2.4 45 77.6 

Write unit standards for skills 16 3 18.8 13 81.2 

and submit skills 31 4 12.9 27 87.1 

programmes 78 18 23.1 60 76.9 

Facilitate programmes 95 13 13.7 82 86.3 

Evaluate programmes 64 17 26.6 47 73.4 

Assist clients to as 

or assessor or moderator 21 4 19.1 17 80.9 

Various interventions and tasks 

assistance programme tasks 52 24 46.2 28 53.8 

Assess 13 5 38.5 8 61.5 

Provide to 

health or 9 7 77.8 2 22.2 

Chair and 31 3 9.7 28 90.3 

Provide mediation services 31 3 9.7 28 90.3 

Team 98 41 41.8 57 58.2 

of work-life 62 26 41.9 36 58.1 

100 47 47.0 53 53.0 

84 41 48.8 43 51.2 

awareness 66 19 28.8 47 71.2 

skills 92 33 35.9 59 64.1 

Communication 86 17 19.8 69 80.2 

and benefits 37 2 5.4 35 94.6 

Culture or climate surveys 93 47 50.5 46 49.5 

Performance 98 19 19.4 79 80.6 

Executive 55 26 47.3 29 52.7 

Industrial or 

research 64 54 84.4 10 15.6 
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Reason Number of cases % of ""'" ........... 

nr(,lf~!::~inln~1 status 

code ethics 

or career advancement 

under-utilised or under-valued 

No 

reasons 

No reason 

were 

unjlml)OI1tanf' on 

were 3 

same is true 

to 

a 

an 

more 

res'Dons(~sto'~nn1~o~'n~ 

35 

31 

26 

18 

3 

1 

5 

4 

6 

20.2 

14.0 

2.3 

0.8 

3.9 

3.1 

4.7 

1 or 

reS:DonSf~S to 

coDuniitted to 

reSDOI1LSeS to 

nor 

on 
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ImrVlI'1'lOInl":A of a SIOPSA Member 

3. a ....... " ...... iI"W: ... 

on a ..... r\nn"lT = 1 

most .... " . .,..,."' ... + reason 

res.ponaen<ts were not aware to 
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for 26 20.2 

Professional and 30 23.3 

9 7.0 

Professional 4 3.1 

Not aware 40 31.0 

reasons 11 8.5 

9 7.0 

= 

is 

p< 

"U\J!V:I;I;.~"'CU acts VS. HUI. ,-,,... "JlIV1ViI;I;.J .... a.t is ShCllwn 

9 

No. of % % of non-

cases acts acts 

Not 13 47.0 41.0 

5 60.0 53.3 

111 57.8 49.8 
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most 

pro,teslSlOlnal COIDrrlitnllerLt, are 

~I.,au.;:,o;;; rc~stlon:ses were not U",,"UA'M.AJ were 

um:QUiaI """'M""'U"~Q across "'-A .. ' .... ...,"'. 

'"'u,.1U.1:'""'''' ..... acts peI1orme:d. 

v .... ""., •. v....,""" clDmmitmlent was not 

not on 

men women, a 

10 

or Other HR interventions 

assessment tasks & 

43 75.4** 48.3 63.7 48.8 39.2 51.4 

Women 84 61.4** 42.6 56.4 55.1 40.8 47.3 

2 62.5 70.0 50.0 35.7 55.9 

All 129 44.8 59.1 40.2 48.8 

men ....... +nT'1rn SllgnlI1'~atlltly more assessment 

vcrlOH::UZlCaJ. assessment women 
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Task of men 

88.6 

Administer tests 85.5 

assessment 90.7 

tasks 66.7** 

test 

tests 

and run assessment centres 74.4 

**p=.01. 

11 IS a ''''l'',",U.u"",,w. .. 

men women. 

c01npare:d to women, 

cornpalfeG to 

nwman resource UUlLuae;"'A or 

account 

men 

assessment centres 

% women 

81.0 

49.2 

13.1 

47.6 

more men 

is no statlstlcaJI 

men use an 

same 

men 

women 
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to sectors 

m(llC~ltell, it is seen most common 

is .... ,,,,a!;!;,,,,. or du"ector 

to resources on 

not 

it can 

use a hUI!nan resource 1""""'!;!;""1 

emIDU)Ve:o as 

are 

a ,..nlt"n4".r<>1~p orga,msoanon" 
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• 
• 

across 

assessment 

PS'VCIIUIUJ<!.lC~U assessment cal:eIlCJrv is pelrtormed 

most ''''1''.'''''''' 

PS'VCIt10Il0g.lC~U assessment. 

are 

kI" ..... " .... resource m~maLge'm(~m or ............. 0 

• 
• 

• 

• 
• 
• 
• 
• 

ni-l:",ri ... nr a 

to ..... 'rtn·rn->·"'"{·'" rrlanag€~mc~nt. 

pel'IOrmaJnce .. OJ., .... .., ... or mana~~emlent 

resource rrumalgeme:nt, as 

can 

can 
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as 

is 

most common 

..... j, .... ,.. resource ....... "'6'"',.." .... categ()ry 

assessment is no means 

assessment 

a 

It is 

..... ,...., ...... to pelr101tmjlng 

amount 

on "''''''':1"''''''' 

assessment cat:egl::>ry 

lSOlctllOn over pS~yCl1l0U)gl'cal 

pelrtoltmllng PS'yCI110H)~;lCal assessment 

a 

is 

is a 

assessment 
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PS'yCf'lOlclglcat assessment. It is 

SOll11tlCms. It is 

a 

yctlolclgllcal assessment categc:>ry 

Cm)IOjgICl:U assessment is not 

YCIIOIIUglIS[S are ..... ,,'uu ......... to nr".vUlp a 

rcn()IOIl~ as an aca,derntc 

ps~{chlOI()gy as a prcltesiSI()!U or 

is 

is 

are 

is 

to 

it 

It 

or 
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to 

rll1,"''''''I">''' et 

case 

not 

own are not 

not seem to on 

prcltes'SlOtfl can """ ... 1"", ....... 

oq~anllsaltlonal pS~VCl:itOll)glsts are f>tl1'.,.",.",th, 

or 

et it 

pS~{Cn.ol()gy not .. ,,,)',nn 

case if ,"',."",,, ... ,'" own account ... ",,.1""'1""'" a 

et 

a 
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"",<,,,,,,"~ ... h as as 

UlI1I"'1"f'~C;: ...... J ........ resource pnlCtlltlClners are more to.;;m;eQ on OO)nClmllC 

outcomes. 

serves as a 

resource 

is no 

not seem to 

.1"1" ....... " ..... or a 

OlSUm;llCln or 

resource 

an 

1-h ...... 1-"'.·'" a SUI!)-IlelO 

.... ,"" ... u resource prl:lctltU)fl€~r 

or 

seen 

as "h\lm~m .. ",,,,,, .. , ........ ,, 

cornplmic~s to 

outcomes assessment concerns 

numa~n resource ....... "'6 ........ "". 

ammtllon to or 

et 

resource 
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.. w........ resources is 

...... ,U .... ,.. resource m~lIlaLgem€mt 

to 

resource pralct1tlonelrs 

resource mlm!:age:ml;:m as a 

resource tmIIl8.ge:me:m. 

nUlman resource 

An a .. '''''' ......... 

same concern 

assessment 

status 

terms 

..... i ... "'.. resource 

pnlCtllce. as current 

acc:eptect as one 

PS~yctlo14)glsts can seen to 

m<:1ll1agetnelnt are 

can 

............ resource 

to 

mems 

'I'''''.lV',V!,;,l'''''' assessment 

111"1"F· ... TI." not 
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an \,;""''''lU''''''' 

to 

sets 

terms 

terms 

et 

on 

it is not ..... a,,., ... "-'> 

oelleno it agamst 

commitment. 

to 

Smgl<:Htlem measure 

a uni-dilrneJISic)nal mOllcati::>r 

current 

reasons rrelClucmtly 

reasons respoIldents are seen to 

as PS'I'C[IOllJgISlS. as terms 

to out 

In 

n .. ~~('1""('," to ensure 

""'_'UV'H ~eCCtm<::s one 

pro'tesslonal status. 

or or~~anlSa,tlOnal 

currentauemloflna,rre 

it serves as 

,",v,,Uu .. ,,,u,,, ... is 

"n,,,,n,',,,,,.',,,,,, or to 

to iderltity 

to 
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as iH..,""''' .• ''' ... 

seen to 

reS1DoDses to 

COm1l1itlnellt to 

to 

reasons were 

to 

is 

prc.te5,sicinalls are not aware any DeI'Letrts 

pS'yCrIOlc)glSts are now more 

1I-h .. • .... 1"r..... he!;ita,ting to DeC:<JlTLe 

"''''''vl5.''' .... acts more to 

..",rri",11-.. .,ti"'n is not 

it was 

a re~:lst.ere:a ........ ., •• 

it was 

is slgJmncarmy 

is most 

statement. It 

.... "'''vl''' ......... assessment cat:egc)ry more 

assessment to 
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resource ... " ..... 6 .... 

... U'U .... '~.'.., ... 1 assessment 

It is 

were 

It cannot hn'IAlP'IlPl" 

women """ . .-t:"' ....... 

It is acc:eo·ted 

a 

are 

on 

women 

an uuv"''''. 

per1ormed, no 

women 

women 

men "''''.-t:''' ....... 

Cnl[}lCI!!V to over 

assessment 

pS~fCl1l01()gl'cal assessment cat:eg()ry 

as a pr()te~;sicln 

resource 

....... u ...... resource 

two 

resource 
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maln~~elTlenl to vv-"""' •. ~ ... two 

DS'IICl1101()1!V as a 

<>"", .. "'rn' s'tra'tef;l:les to ensure 

are 

or 

.... :UULalJlUllll') O,sy<;hc,lolzic;al assessment as a or<>tessiona] 

arenas. 

resource 

resources 

un,"""lUU".'" are .... UJUllJ'HLILI;;U to 

are di1tlel~entiated 
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;;;, UNIVERSITY OF CAPE TOWN , 

Dear Industrial Psychologist, 

The Section of Organisational Psychology at the University of Cape Town IS 
conducting research into the work of registered Industrial Psychologists. Your 
participation in this research is important, as there is a lack of knowledge about 
modern professionals in this area 

50 

We would be particularly grateful If you would complete the research 
quesllonnaire which can be found at the followmg link. 
http/lsuNeycs.uct.aCzll/VIIIP, The user-friendly electrOnic format will ensure the 
time taken to complete the questionnaire is no longer than 10 to 15 minutes If for 
some reason you cannot access the questionnaire (eg the server may be 
down). please can we ask you to try again later. 

The questionnaire has received approval from the University's ethics committee 
to ensure strict compliance with international norms and confidentiality 
requirements. Your response will therefore be saved anonymously in a data file ­
you will not be able to be identified in any way, and only aggregate trends will be 
reported 

Should you require any further information please feel free to contact Joi 
Benjamin via e-mail: joi@worldonline.co.zll 

To access this questionnaire now, please click on the link' 
http://su rv~ gS,u<et. ilC.Zilc/VIIIP 

Thank you for your participation. 

Sincerely, 

Joi BenJamm 
Masters Organisational Psychobgy 
UniverSity 01 Cape Town 
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o UI1IVERSITY OF CAPE TOWN 

The Work of Industrial Psychologists 

Purpose of this questionnaire' 

We woold like to gain a better uMerstar'lding of!he work that Indus!rial Psychologists do Your 

contributK>n to this research is important, as it will help us to update our knowledge about modern 

professionals in this area 

Participdtion ~nd Confidentiality: 

Your respws.e to this qUBstlonnalre will remain strictly coolide~tla l There are ~o knQw~ risks or 

dangers to ~QU associated with this study. The researChers wilinot attempt to identify you with the 

responses to your queS!lonnaire, or!O name you as a participant in the study, nor will they 

lac'll~ate anyone else s dQi~g so. Your responses w',l1 be saved automat>cal~ 'n a data flle!o 

ensure that all pa1icipants remain 3nwymous 

Gcnerallnstruclions: 

Thos quest"",,,,, ~e consists of four (4) sections Section 1 deals with the job tasks that you 

currently perform, Section 2 with the percentage cl time yoo spend performing these tasks and 

who yoo think shouk! perform them Section 3 with the profession of I~dus!"al Psychology and 

Section 4 'Mth personal information 

IT SHOULD TAKE YOU NO LONGER THAN 15 MINUTES TO COMPLETE THIS 

QUESTIONNAIRE. 

THANK YOU FOR YOUR TIME 

START QUESTIONNAIRE 

,f Mthlng happens when yoo cl", 'START QtJESTIONNAIRL you may neM:O enable 
Jav~Sr;ript 

To find out how to d-;:, that '.', Ith M;crosoft InterneT E.plo'cr, click!krl: 
To lind out 1-0'.'" to ~Q that WitI' Moz;Ua Firefox GI ~ k ~ 
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Section 1: Job Tasks - Part 1 of 3 

Please indicate which of the following tasks you currently perform by clicking yes 
or no. 

Tasks ~ 
A) Psychomettlc Assessments --
1.;) Admini,lE'r p5y~hol<XJical tests c 'B 
1.2) Pr;or>are il~=~ment teedb~ck rejxxt, , 

,~ 

1.3) lnt~rprd lest ';l1(ling~ awl provi:le leedb~[k to [Iiellts. , 
,~ 

1.4) D<cvelop PSY~hologi~al test, , 
,~ 

1. 5) De<sign ~Ivl run ~sse,,",er>t centres bch~Vl()ljr~1 , 
~",,,,,';ment orocL'dures. 'ie, 

8) Therapy --
1.6) ProvKk o>ycho<he,~py Lo individllal~ Of grulp-;, 

Ye-o 

1.7) M~kL' use ()f hypno<h.erilpy. 
Yes 

C) CounseU,n9 and Coad"ng -
1.8) Provide qenerill cwnsellirYJ to indivduaf;igrwps. , 

Ye,; 

1.9) Provirie C<lreH [l1un~e!ling , 
YL''> 

, 1 OJ PrO'Vide exccut;", co-xhing r 
,~ 

DJ 5trate<)1C Int" .... entlOns --
1.11) F~[ilit~te an OrganiSoltil1l1 .: rlE'lxlttolel1t'., str~tegy 
prrx""" 

E) Human Resource Planning 

1.17) C~~lgn a~ Or'la~i'>'llional slructure 10; r~~\ru[tured;' 
new dC p1! rtmcnt5. 

1.13) De~iq~ u:mpeteocies for '>Ileuficjot:>s, 

1.1~) [R,.gn a ~olnpetenCi m.,\rix Ie.- a ril"'J" djobs. 

;,15) Su~c~,,;ion olannlng. 

, 
Yes 

C 
,~ 

r 
,~ 

, 
,~ 

, 
" , 
'" , 
'" 

r 
'" , ,,, 

, 
" , 
"0 

, 
'" 

r 
" , 
" , 
" , 
'" 
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Section 1: Job Tasks - Part 2 of 3 

Please indicate which of the following tasks you currently perform by clicking yes 

'" 00. 

Tasks ~ 

F) Re<rultlng and SelectIon ---
1.16) hOYlde a ,,,,,ruillTlenl ';cwic" 

1. ~ 7) Provide a ,,,Iecliorl ""vice 
Yes 

G) TraIning and Development & SkIlls Development --
1.W) Conduct 5klll .. aurllt, . .' 

Yes '" 
1.19) W,it" u"it S\i!"d:;,ds fo r >kills t,ainirlg .. • · 

Y"s '" 
1.70) ~ilCi-itat~, CC<11~il~ and ,ubmit a 'kills pk-,n r r 

,~ '" 
1.21) Develop training progr~mme, • ", '" 
1.72) "aolitdte traming programmes r • 

Yes " 
\.23) E;~llIdl" tra-ni"" pro,,,amrr,.,5 r 

,~ '" 
1.24) As,d clients l() r('gi,ter a, trai"ing provider i d,se,50r r r 
l moderatol Yes '" 
H) OrganIsatIonal Health 

Lmployee A5sistance r r 

I injury 
Yes 

diSCiplil-",ry proces~ r 
Yes 

r '0 
rnediatkln ~i(es r r 

,~ '" 
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Section 1: Job Tasks - Part 3 of 3 
Please indicate which of the following tasks you currently perform by clicking yes 
or no. 
Tasks 

K) Consulting and interventIOns In the "'e" of 

1.3C:- ImOl bUlkJlng 

1.31) QUdlily of wOI"k-life 

1.32) Organisational Development (00) 

1.33) Change Ola, .. ;ernert 

1.34) Oiverc,ity M;~'er>es5 

1 . .JSj I nterpe,,;onal skills 

1.36) CornOlur.ic~lion 

1.37) Cornp"rlSation ~nd benefits 

1.38) Cultufe .... O;mate ,urvey, 

1.39) Perform~nce m~""'lement 

l) AdmInistratIOn 

1.40) Person",,1 admin"t'~tbn ';CrvicL"S 

1.41; LJes>;;n Hunnn Re5(lu,c" polic>e", 

M) Research 

1.12) C·OOOOct cornmi>sK>r>Cd lrldustrial .. ~),.gan""tional 

Psychok>:)y resear~-t> 

N) Other tasks not mentIoned 

1.43) I 
1.41\ 1 

1.45) I 
lAG) I 
147)1 

~ 

r , ~ 
,~ "" 

r 
,~ 

r 

'" 
,~ , 

,~ "0 
r ,,, r "0 
r , ,,, '" 
r ,~ 

,~ "" 
r 

,~ "0 
r r 

,~ ": -
~ ~ 

", "" 
C '5 r 

"' 
r r '5 "0 
r 

,~ 
r "0 -

--r 
,~ '0 

r r 
,~ '0 

r ,~ 

,~ "0 
, ~ r ,,, 

"' 
r r 

,~ '0 
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Section 2: Percentage of time spent pelforming tasks (Page 1 of 1) 

1) The list of tasks that you perform (as you indicated in Section 1) will be listed 
below. For each task, please indicate the average percentage of time spent 
performing those tasks during the past year. 

2) For each task you perform, please indicate if you think the task should be 
limited to registered Industrial Psychologists, or if it should be open to anyone to 
perform by dicking the corresponding option. 

psych,"();JIC'1 tests 
% 

c r 

, feedback reports 
% 

C r 

test "il'dings al'~ prO'A le reedback 

" 

% 

",ychologic~1 kst, 
% 

C 

n aw cun aSse5,rT\oCllt Ci"ntk"S i r 
I ~,.,eS5ment % 

",)"chOlhcr~ py \0 individua 's Or 
% 

r 

use of hypnothcr~py 
% 

r " 

gf'nerai coonseilifl9 to r , 
I : % 

Ptovi<k c&e<cr counsclli"iJ 
% 

r r 

execu~iye coaching C r 
% 
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Section 3: The Profcs~on of Industrial Psychology (Page 1 of 1) 

Please rate how important the following statements are to you. 

.. - ---
3.1) It i<; importal1t to me to be ~ . r c c c 
registered lndlJ5lrul P,ycrcJlcx:;,l 

, , 3 , ~ 

I 
. .. .. 

3.2) f""~,,, "xpla,n why you ,akd 
Q;Je;tion 3.1 t~ way yOLl did 

3.3} It is importal1t to me to i)e a . r r c r 
,,...,m[,,,, of SlOPSA 

, , 3 , ; 

3.4) Pk""" ""pl~in wh y you ,at~<J I QLlestbn :1.3 me ·''''ay you d d 
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Section 4. Personal Information (Page 1 :It 1) 

Please provide answers to the following questions. 

- - -
4.1) Genxr r -

Mo" c~. 
-

4.2) Job lille (if you us.e one)' 
, , , 

- -
1.3: E"11~loye.::l in (check all r 

Private Sector ap>,"opriate ): 
r Publ", Sector 
r • Non·protit Organisation 

r 
Selr-em~loyed --
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