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"UlJIVU. .... AA,nJ ... ' ..... assumes 

a 

status oeOIOle 
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sexes 

as a mechams:m 

over u.r"" ...... ·n 

""'A,UQ..!, nwras:sm,ent emanates ... nu,,,'" dific::reltlC(;:s ~~tvilee:n men 

aot)rollch aUlnolrs see ..... A,UQ..!, halras~~mjent 

asa 

hal~!;mcentisnot"'~'JQll'Q 

.V.'wU ... ,.., "'i"i<&U"'" women as overt acts 

as 

an 

It women as 

aOl,roacJl. "' ... ,"" ......... h:arassrnellt acts as an 

.... v..UJl,'.lQl ......... over women. 

contrast to 

lOCUSC~s on geDlder harass:meJnt 

is not """" ............. 

l">""JL>U''''' narassrnellt emanates a ""'''',,,1',,,nr·p 

wClrK1Place. It is "'''C'''''"'/1 
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nru~as!)mc::nt IS women 

sex 

i)U'u..:I.l..I.UJ.J., as 

own en'fir<>nllnerlt. 

occur. 

i)"".,. ..... u haniSsmc::nt "' .... ,.U<J ... u.J emanates 

men, as seen sex 

gellQe~r-rIOle eXl)ec:tatloIlS are over 

more COltniC)rUlb 

n .. " • ."t" ... wcce:Dtl:Jnc:e at 

more co:mtOritat> 

sex 

to create an 

are no women nrl"«:!PI"It 

men use own 
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over 

women. 

can 

a 

en'Vlrlomnents are more 

reSl:arClS ;:),.AU<W baraSSIlneIlt as reSllstance to emlerl~lDlg ...... n.urf~1" or status 

A "'A''''''''' " ......... n.ur, .. 1" dittc~re:ncc~s betvlveen men as a melcbamslm to maJ.ntalln 

ass:melnt can reSllstfmC:e to ............... II!!io ... 

as a mecnamSltn to mamtam 

are IDaISCllllIle c,orusm:lCtl0IlS 

UA.""' ... · ....... u ... nature 

40 

contrast to 

arru;sm.ent to ma:JDlaIl1l 

even 

is never secure, it must 

is more 

a 

I"..."" .. ain .. men to u ..... .....,'" women. 

a man 

ass:meltlt as an 
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men encoWlter at men 

et 

UlhP.l'P. men 

cannot dltlenmtiate Cir<:unlSbJIllC€~S 

1 

....... " ...... ""I§ women 

men 

men to extract 

acc:ep1:an(~e or pr()te(~tlc'n aJgainst overt eSI:staltlce or 

even seJIi:WU n:arassrneJU 1 

genloer mt(~gnltloin as a 

a COIlnpanS(m p]~OatlCes an 

as 

reacU()ns to 

own is not as as one it "' .. v' .......... 
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tenns 

or 

....,,, ........................ can 

to own 

.... "'lITn.''''' rl, ...... y ... u<.t. " ..... 1'1'1 ........ "", stresses 

.. u"' ......... Jl5 a COJnpamlOn 

more 'n'I·"""r't", ... t an 

C]fICWns1:an,ces over 

are 

uel~erllOr'''1.t: even more was seen as a 

to 
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acI'o-c~n,rlr(mllrlerlt on 

um ............ as TI ... "",,,...,,, men 

men 

men SUt)oo,rt 

turn be,colrne T<'.''''''''"'t", men re~)OCtna to 

as or 

a dan,ger 

C;UUA..,,,, at a more oelrsoDru 

to some extent 

women 

women cn40m;e 

1 
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women or 

seen as a more annr4Jnlriate women. 

are more 

to 

to to cOlnD~ete. 

U:I'UllV""'~' some 

or 

aUi:l.UIu.ull<'. to a 

new 

seen as 1,""1\.11,1,,, 

women can 

to 

ofthe double bind here refers to ps,'cboloe:ical outcomes, rather than ... .",,,,ti,,,,,, career 
consequences. 
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women, 
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1 " .... '''' ..... uu ..... to 

enactgelnac~-~lp~lrolpni~e 

cases 

orJ~arlls.:nUJns to U"'.I\U\.l 

is lae:ntitic~ltlc'n or 

is an atu~ml)t at 

more prC)Ie:sS1()nl:1ll, al~JUessive. street 

women are 

.............. ,'" use to 
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CJ.\JIJIUJi, a UWWll';'CU adan1:ation to 

women are:sse~ 

apJ:leaIm1(:e as an 

women use to .... " .... " .. ," nle~lIl1:ng. 

women to use 

as an 

women use it to Cle~;exuatlse 

bec:omle a 

or 

are 

""""U;IJll"""U.V'U n:rocess IS \,;VJIDC;WU.1, rteintolrced 

serve to UUlWUWll 

a "'v" ..... ~ ...... 

women create 
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,",V'LUI.Al''''', as 

women counter 

career,or 

women 

reasons 

to men. 
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1 

or to tte:!Ot1me to meet 

on career 

It 

grc:atc~ .,'",-,"au':K&IIJLVU to 

HernecJICen, I 

concern 

Mo!tun:ll.l 

Vl'lln~F''': to SU[)Dort 

1 

nl'l1'Ml'I'I'(>h,v was to 
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aQ'VSllceS. men 

VA~"<UJ .. '''''''UVU<U reS:lstlanc:e were l.U~;,",UIlS51:;U. 

to 

not 

It 

UllJ.U4l)l customs. 

to malmtam 

reS:lstan(~ were 

dOm1:n811Ce over w()m,en: it 

enVlflDDlnents comes at a 

career sUlcce:ss. to 

.,.".J'j,UQ,& haJras:smlent serves 

serve as an extm~ssJlon 

concerns. 

most women. 

........ "' ... ",,,' ..... fll8ll8.gcement is anc)thier .... " .. '~..,h' 

or 
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use cn<)1C(~sto 

to 



Univ
ers

ity
 of

 C
ap

e T
ow

n

50 

women was llU:lue:nce:a 

on modern 

over 

to women. 

women 

women 

serves as an mOllca,tor reS:lstanc:e women 

uu' .... J.u .... u'uu..;u aeOiate too to Int()rm 

1 were "' .... '''u~~J. 

ID()Ve:mt:m. as as 
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context we 

women 

ttmlct14Jns to u ...... ""' .... men 

women 

women were _~._. 1 aeIIIO[)lUSeltl., 

next war ne(;es!;itated 

was to men to on 

1 1 

1 women to 

Tnr,nn'rI most were C011ce:nU'atc:d 

onletn.ele:ss. women 

were same most ,"'''' . .,t''' • ...,. 

halDo€med as '1"0 .. ,,, .. 11 states 

VelOpl!11ents meant 

1 ). to ... "', ...... '1" women 
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was not 

nec:essary to enl:or<:e fl1llIIl~m 

C;UU,A\.''''lI<.U at women 

some co1.mnies 

men to It is ess:enlna11~ a aetl8.te 

on women 

women 

52 

le';!:1S1lat1(m was SOInetlm~es 

some cases, 

l~lanl~Kcourtcaseswere 

not hal[)De~n 

delba1:e on women 

is an eXl0re:ss1.on 

a ... ".uuvu. it 

cOlmll~t1ng concerns -

15 a cOlmn,reflenlsnre on 

war women ael:late on "'''' ........ JUJ;; women is 
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Jppommts to "'Ul,rn,,'" 

an~urnel[US can 

women. tleCallSe some men 

to create 

pr,acl]~U concerns. 

Im:~selt1teld. two ..... "-th., aescnlt>ea 

men can or 

ar.f.1:unlerlt comes 

bec:orrle a 

We'8KI~r sex, must 

53 

a 

to 

as 

is cOlmtered 

men, ar~~nel[lts 
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• 

IS acc;ep1tec.t. it can 

men are strc)m! ... & ......... "' .. 11.& It not 

women can C81IDC)t meet 

gelneI'8l. women are not as "'h" ....... <T 

• 

HU,>'''''""",]' ac:ad(~mleS were 

men 

Slg;rutlC8iIltly over 

concerns 

,ft ....... ,,,,..,, • ., uses 

on a 

are 

' ..... 'n .. r' .. "" slgmflLcW1U)l more durmg 

ntJtle~IS scores 
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U'~,"_' use 

ditlerlem~e over 

1 women 

.5.5 

care 0 ....... " .. • .. women as "" ... ".;ou .... ..., •. "" n· ....... ,' .. n1"n" ... 

more women ....... 'n .. 1".nn 

were "" ...... u"', ....... ""' .. -' cOlntroHed 

are not 

shi.nbo8J:Q women 

COlnpiarable rates ",,,,-111,,,, ... women 

more 

Ieln8Jle-~;peClrlC C40nClltl4ons were C011tr()U(;:a 

a 

to mewCial reasons 

more Ulr ....... 'rt', ... ,o 

more w(]lrkcla)'s reasons. 

as men 

is 

a 
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1 

more 

• 

to prc~grl8.lltCY I."' .. """' .... ................ .. 

concerns or care 

to 

or once 

a not is 

a 

team to anew to 

IS 

no men women 

are 

rates 

pn::gnanc:y is not a concern DrC;~gnant woman 

hXDe(:tru1t women as 

new 
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resent as it cOltltr,on1ts 

is at pre:sellLt. 

57 

even 

sex-

own 

eas:signm.ent or 

emrlfo,nm:ent on pre:gn,anC:les 

concern to ...... u ........ '" 

women are m()UIUU 

expelllelrlClng war stress 

women 

errlotllOnaU[) over 

to 

... "", ... ", .. '1'1 to 

ev:acllatled) are matters 

.nUl'T"'" same OlOloe;lcaJ de1teoll111ListlC ....................... 1:,. 

on clawnls rurouna U~'~~'fl 

HOurP'UP" no res:em:charrlong sc~rvlCC;:W4Jrnlen 

women cannot 

nOl!l-CIDm __ '~._J women were 

woman sollcllelrs 

woman i.>UJ:UJL\;;;JL 

are COf.lSeCIUeJ1tly 

1 

women 
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war 

cotlesllon or "'AU,~""'''''' 

II 

women are """"T • .,,,,,,,,·,, 

........ 'LUU,ill:.to 

more 

58 

a 

is resentment to 

women 

CIDlrW:::telnstlcs - men are aJlllZff~SS]lVe 

i3VO\"XQJLJ.."..'U to 

to 

;;)JWllAJ. .... to 

men are not 

men 1'I.,,,,,,no more 

women more 

men women eXl)re!!lS 

n .... \.u''"'"''" .. '" are are dee:me:d more ac(~eD'tat)le" 

rP1!lm~ents .. ,~O""" .. nl'HO ",;U".,r'1I1 concerns 

women 
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women 

war concerns Qo:mlnal~e 

ar~~urnelt1ts are, nOUTE'VIF'T' 

on 

prc;,selnte:Q as 

• 

cOJt1eS:lOll, S()m4etlines seen as 

u .... ,,''''vu success 

mere pre:seJICe 

women 

was 01"1'".,,,",,,,,, 

to 

not rornarlllC aW1Cl1lmeltlts. norm ...... £AA.'''"'' 

more women .,..,.r\",r;tPrl 

.... "" ......... u, .... et 

on COlleSllon. 

women men . 

cOlnsl,ael:ea one 

,.. ... 'T ... n clm;en.esl;. or common 

be<~onles an 

.. ,-,-,,,,,",u et 

prC:~SeJICe on perfor.mance or 

gen,oer IDtc~grlatl(m was 
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was some 

a worla!rollP 

a 

nel~ative llUUCI.OI"L on 

not to 

a Of(>Dllem to it was 

a more '"'v •. uj.I .......... UH"UH,Ul. It seems to 

it causes resentment 

etc. 
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an on worke:rollD / team / 

seen as a to deJ.!:reeto 

cOlt1lI1mt1ted to ""' ..... ", ......... 

nte:reSitlnJ~l) it is not one 

as mallcated 

a 

• 

to UWLU",,,, resources 

l:n,\I"l"nn1M~tp AV~;">'U""'" resources to execute 

"" .. , ....... "' .. are more aUi;)"'AU 

1 

a 

not ge110e:r, was ""''''VM' ...... 'y 

to care 



Univ
ers

ity
 of

 C
ap

e T
ow

n

62 

IS a rel<)pDn.erlt. it is are as 

more stress to 

men 

Schlumm et 

orurents or not. 

me nW[IlelnCllU) more common 

on 

genloer mtc;!:gr':I.ttcln on 

women 

not to 

to to pelrsonnc;!:l turnover 

not seem to 

was not ... ""'"""'''''''" .. to 
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concerns 

as an ar'~UIlneJlt algalnSt women 

eX[)OS(lCl to pOltenlttal..,uuIL ...... '" 'natur,!ll deie:reIlce to ur .... , ...... " ..... 

"" ... ,"' ..... " tlrreats to women 

women sec~m.eCl 

rn/U,",UA,,,,n,.;,,,,,, two counter are 

women war-tom areas. 

was one two Jl"".I..LU .... "" 

to 

a pre:SIOlenltlal COlnm:lss:lon 

same 

concern states aCI;;eJ>t women 

arg:urrtents are women enter ,..""' ..... '"1 ... 
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treatment 

to .''' •• I''M~'''. 

awareness 

women are 

area 

Yll<j'n4l'11 treatment 

resentment aglnn:st 

treatment is ....".'r""""".rI to a 

a 

neeC1eC1to 

as women were 

64 

It 

not women 

are "' ..... ,U. .. A ..... A ..... ' .... 

anwnD<~r 

to 

...... , ... ,",1"1'" some 

to women 

not unc~Xtlec·ted men 

... ".,r+" ....... at 

to 
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men 

concern 

not 

women 

" ..... rna,,, Clreates an extra U"'UU..1"'''+' as women 

were g!()UIloe:o 

AU."V ... .u ....... were sp~~mlmlg 

OOlec:ucms to U,rI, ..... ,,· ... it 

want to enter 

65 

women 

d ... 'r"'tl",.." on 

woman 
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ottere:d new 

leaolIlLg out 

or 

1 
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concerns 

earn 

eCClnolrIUC status. 

women were ",H1e"'I"'t",r! UAA' ........ J beCllillie it 

as an avenue 

or COltnnrlUlU or 

cre:ate:d new 

an entrance 

to seen context 

most u,u,U"'..,A""'" on gel[}d~'r 

oralctl,ces are 

women to sea, 

sent women to sea. 

nn,po.,,,·t1 to women 

1 
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women, ...... "' ........ "'AU.U/5 

cartoons 

a 

~u'vu,~~~ ODDO:Sln.oncrune 

1 

... v".u ....... u ..... ~ J to women met 

1 1 

women out 

~P1',\l11'1'O at sea. 

seen as a 

Ili:1I[JUt:ms is not 

67 

were to 

to .. rI:'~n,..., 

... u',,&UJ'VU to 

&u ...... u ... an(~mllOn on 

men women are 
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1 serve a ",,,,,,,,,, .. ,<>1",,, 

1 

women are 

nOn-lIa(llUon:w. careers to women recent 

oJl'"lCL'.l-"'--' .... 'nn," women 

one woman OnlC(;~r 

was not 

to 

1 

as 

to 
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was enact:eo tnr'Oulln so-

noc~pe:nolent states. 

as v"' ..... u.vu movement. 

be]~atllon movement was aCC~OInpanleo 

gm{enam,ent oPl)re~;SlOln elmO,eO(leO a 

came to 1"I>..-nIT"''' 

an 

was acc:en1tua1tOO 

to 

were to a extent as 

UnlktJlonto we """.,LVUtu L:onQrf~ss. It 

was 

to a movement m(~m,oe)~ were thc~reto)~e ....... JJL'''"' ... 

women 

were ............. "' .... men 

aPi,or'~n",ii'''' areas of land inhabited ethnics groups, where the ",n.,rt ..... ,,'1 

eXJ)ected to act as a state within the state of South 
had their own "defence force", while the oo'vPt'nrn.pn·t<;: seen as 
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a u .... u • .I ..... 

to 

armour, 

70 

as 

a movement 

was an 

<:!YV'.,..n-. non nec::ae:a to 

go'"ennmem came to 

own 

women 

were t)f()Wll1t 1',... .... ""1' ....... 

were Df()mIDtea to "''''',"",,.., .. Dosn:loIlS 

.... ..., ......... u .... an 11"n'n,...,"""".t 

new 

women 

aWOIDanlS 
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is a woman. 

was unclermlml1lg 

1 

are nr()m,ote:Q 

seen as not 

entrance 

to 

re:tlerencc~s to 

to 

one rII .. <.u,I .. ", ... ,1r 

mteraLctllon were not ",,'uP,· .. £1 

cornmanClers to 

U~lSnIOQOveranum[)er 

more .u .... "'.J ..... reseru:cn 

1 n"" ... v."... it is su!;ge:ste:Q 
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it reason 

women 

are or 

contrast to an enltrellcllea ...... 'u ..... !:ll1rl' 

are enalssance as 

sornetlm.es meant 

re~;J)Onaenlts were "'1!;';Uu,.,~ 

SU[)t)ort were more SU1Doc)rtJlve 

-ccmtJrollea goverrunem. ..... ... 4£.0.& ...... rleS[:IOIlse:s were 

reSp011<lents more SUJ:lportnl'e 

race flrcmns. women. 

were SU1DOC)rtl 

pelrsonncel are 

perSOIlmel was CODltirrned 
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two 1 

isa 

to seenas 

to"Il'''''-'T 

"''''' ... fl .... , is 

... ..,~Anu .... '" a re-neJ2;otlatlLOn 

aQ:anl:atlOn to women 

women 

So(~lel:V plrunmg men 

73 

It is 

a 

uenac~r n·t ......... "'t:·'nn was 

dltter~ent races. 

traI1Sltllon. It 

as 

now 

as was mcmtLOl1le<1 

to came 
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own <;!p~IUll~rn Cle:teIlCe ann, 

a 

men 

were V~JlU",'l<UJ''y ""'UU,UU1;:>;:>lU11<;;iU 

war. 

are rugher 

COInp][1se ± 

J.'UJ,.nJl~i:) are seamen -

women were 

U,,"lJ.V"" serve 

status. 

women 

admlnis,tralti",'e or ... I" .... I'·Q 

or~~anlsauo:na1 structures 

or 

it was JlUlllntaIllleCl 

CllStmC::t R;rotlDS can 

to 

were traQll101la11) areas 

are 

awllereto 

ne]~ce:lvea as more 

to 
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area. 

IS one 

trousers 

wear 

....u .... u.,.. room, re(~reatl,on:al 

one or more "'''''.£0, .......... " ..... u.J, .... ., 

summer 

a constant source 

). 

75 

countenneasure 

same 

own 

Ult1'P1r$"!'1Ic;1 women wear a oflie-Dllec:e 

to 

tenn 

arm 
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as as 

an 

terms or aplpll(~atllons. same 

terms. laenUlty IS eXlpresse:d 

no 

is no 

IS --'''--J abs:ent 

women 

vacant 

women were emlDl()ve:d areas - COJnnlUIll1Cl:lU(J~ns, 

were 

women as pejrInancmt UAUUMJl 

term swan is 

vernac::UI,ar to 

S The strike craft SQtladJrons. tradltlOlnalljl "n/1""~rn combat tralnm,g, but did not 
"",.,.,,.,",, ... in this due to ope:rational UUU"i:l.vtLUi:l.UllIll'\l 
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.UI.U\,,'UIl:,.. women "' .. • .... ' .. "'as 

on 

se are thl::refb1~e not a new mlro~llU4:tlC)n. 

women 

women were 

moreover 

sexes. 

en"tronment as 

om)QaJra to new 

Ienlau~s was to on 

most 

:Subnlarm€~S were ... " ...... u ...... to 

acc:ornnlodlatlng rliff", .. ,pnt sexes onloo::rra. 

was ......,,"" ......... to ......... ·u ..... J 

I.IAU, ... u .• ..., qllla1lIU;al1lons, to trrulst(~r to 

was meant 
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1 

were SOlnetmles prc~ct:~<1e:<1 not cause 

mlr~.snleIn v.u ... .uu.l">'" to 

women 1 

serve 

is cOInmlittc~d to 

as 

names "' •. ,,"' ..... :u 

lentatllon as a 

no dls:crt:mi118tiion 

romances within coulnleto 

serve to~~etJler occurrences 

were 
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th~· .. ",t:n.·", no to 

no on romances 

'assme:nt to a 

on sex:uaI haIassme]nt is COlmDrellenlSl're 

two PrJlnClpJes. U ... U .... 'AJ UmiVell[;Onle or ofi,enlSlve 

to 

as 

pOlten:tlal or 

1 IS 

.... .,'u"', ....... on 

to 

to 

are no 

6 This refers to the use of three colours to to sexual sailors would refer to 
behaviours or situations as or green, on the level of discomfort or unwantedness of such 
behaviour. It was intended that the use of these colours in the talk of sailors would behaviours 
with sexual undertones. 
7 Senior non-commissioned officer on 
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gwrnsatt,on:al VVU ... A .. '''' are mOLeOlleU 

courses at 
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aJ.UIQ.Vl";; structures to 
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was some Vl:II1Ml:IIT\{'.P heltwf~en "" ................ '" on 

at 

women were A .... ' .... A"" ....... 

some Ip~walv 

It mtroau.cea mtc~rnlitlolnal aer,ate on 

women 

concerns - as 

"""'-................. concerns 
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arg:un:len1ts c!""n'''''11 to .... Tn ........ are 

genloer mtc;:gr;at1(J~n was ................... intiJrnled 
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women .. ...,t·", .. "./"f 

scene IS next "" .... , .. ..,~."' .. 
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""V, ... "" ... "" .... ,,& • ., are Inl:.ol'lme:Q 

quanti1:ati'lfe alJor1oac:h was 

w.omen went t.o sea 

w.omen were ""~".""'U,;u.AJ' .nt,"'O'1"!:IItP'i1 

... V.Ull.U ..... 'LA ..... ''' ...... women were 

as 
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as resear'chc;rr .on 

quanti1:ati'lfe mtemoas t.o 

t.o answer 
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U'""LA ...... ., versus 
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mtc;:gr.aucmwas 

was seen 
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women to enter to men, to some 

were on new rlI.JLU,,",QU '-'''JU~.LUU.LJlVU was oa:sse:d 

new COllstitutJion 
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more to aC(~OIlnm:oaate 

more women to 

women Doar(lleCl 

a 

was no 1"1n-l-....... 

to 

atIlrlos,obere at 

ore:sel1ce on 

was 

some concern 

1 month betclre 

a 

no 
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access werellU'-'.:>ILll'¥ 

a 

turn IM.lUelnCe 

are as 

urthelm()re. I am not a 

it 

a 

note on 

to 

pr<)-g;enaer 1ntpm"!:Ihnn "' .... u .... ". I apl)roacrlea 

as was 

some 

.nn''''''',r>T e:l:telcts on 

were C011aUlcu::a 

was 
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oIIlcers on 

a """""""'",A 

a ps)rChc)lOJl!;lst 

,..",."i:,,,, ... r(;:sp~onaents to PaJrtlC:lp,ate 

as 

am 

I was 

85 

cat1egcmes. I was a 

as 

an outslac~r, 

respOJlse to I meant to 

seen me tru:OUl2n 

ones 

on nteroersonal mtc~ral~tl(J~n to 

cannot a at some 
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as 

case 

as an ottlcer' 

I counter it tnr~ouSl~ SC::ns:lt1'l 

race ...... " .... " .. ,.,,""' .. atteclts r(~S'Pon:ses to rac:e-lrell:ltea ............ , ....... , ... '" not ne(:es~;anl)l to 

ue!mcms was gelrlQc:r 

was 

res:oons(~S to .1"" .... w,"" 11'\TPlM.l1,,..urP,.CI 

so as not to an 

nn,vp,. is trrunscemle<1 

1 ..... """ ..... ,'" a more 

a 'PS~{CnlOl()fZ1:St 

creftted a 

tenus were 
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must It must 

at women were "'VA,' ... " .... to 

is to lmresngare 

1 was to m\"t';SllgUlt: 

at 

mfum;arr1S a 

men reSIPOI1Ld 

1 

wClrKlcn8;ce. men create an IntloS,pltaDlle elnvi.rmunlent 

1 

were nn1Pf'.T1VP was to 

It 

on was were 
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women men. It is 

once women enter 

eSl~;taIlce. as 

occurrence 

1 

were 1. 

1 

race are 1n"i"nn.-t<u\t """~"' ......... "'" 

...... .-u .. • .. , were to "".,"a ....... .,n 

is not a true .... 1"1 .. .-'1 .... ," 
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eXt)oslure to an "' ...... .u:;u-·"''''''.L ..... ''' geIldelred rOIlIIllent was 

were 

use 

Impleme:ntc~Q tllrouszn awareness pr()gr.:uns. so 

men on 

is seen as a mSIIl11reSlratlOn 

ae]]m::a as OP1)()siticm 

or 

exact nature 

as 

ditier,ent contexts. 

to 

status 

" ..... " ... "'. as 

m€mt:loIlLeQ .... u ... ue, .... IS asS:OCllate:Q 

or geltlQC~NlS~~aTiegc)ry aDt)rOlflCn 
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was 

as a slgmIJICalt1t v.n ........ ' .... to 

res:istan<~e t()w,ardLs women. 

so 

measure sex 

It 

to measure 

IS 

to measure non-c::gautalflan u. ......... ' .. v,"' ... ,,". 

were 

cross-

it seems 

1 

to ImreSng,ale more m()ot~m 
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It is more COlnpretlenslv'e 

a cr~l>nt)ac:n 

,",U.;;o.U1UL.l' scores 

to measure 

measures a more "'''',''''''"''' was not 

was 

1 to measure an:IWCJeS 

women 

nsllUltnents were to 

women n"l<',,,"·" 

reC0211lsc::<1 as 

one 

IS a ta'/OlIn1te p""" •.• UJ .... to mOIClel:ate some 

assesses anltu~les women 
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are 1nl-.", .. ,"nt respOJlse 

not ne<~S1;an 

an eccmOIInlCal to Oel~Cl"lLoe 

measurement 

some .,nT'''''''''''' 

to Cll()OSie ..... p'" .. 'nn." ... ., an ant)rollCh 

occurrence not ne(;es:sarl 

outcome or ..... "' .... 11."'111'·" 

to 

as 

are 

as 

J:la1:as:;mlent rates 

mt:enJretatlOIlS are lDIlUe:nCleo. U.UJ'vu.l". 

is 

sut)stilmtial OlsallZre1ement on "'VJ'A"~n ... ~"''' "'''''". .......... haJras:sment across gellae:r. 
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men 

are to 

n .. , .. ", ... t "" ...... , • .",,,,, use dilffereIlt 

are 

Rm;enteld. 1 

SlllQl1es. to assess .,.." ....... ;u har~lSsmfmt. HI"U1'''V~·l' a 

on 

"<;;;A,u.c;u haJ,as!;mc~nt ..,,,..,,,"",, was mtlenCleato an AU,",A..,"'UVU otlresistm(~ 1"1"""", .. 11 

women. 

over women. 

to ..,U,:IUI<,'" 

a measurement 

nar:asslmeIlt. as expreSStlOn 

were seen as eXiprf:ss:ioI1LS 

new 

were prf:sellte,d. 

to lllaIlnta:m men 

as~imc~nt emanates 

was to 

"'VJUUAIJ'",~'" to own 

anew 
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...,v, • ..., .... ..., ..... uvu"'. a was ae'vell::>pe:(] 

it on 

an ecolnOlmCal 

is 

CODrlponenlts are: 

women are 

UV"'AU'UV'U movements 

women on 

WlJlllDlgness to treat women as "'''''''", ....... 

to 
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............ "".1 it unt)ro~ilUC:t] to 

t:!""''''''''''''' on a 1_ ... n11'U 

16 are nOll-S(~XlS:t. 

SO(~lo··ec~On()mllc status were 

~"""''''''''' 1 

come across 

one""",. ...... ' .. 

resource m~ml1lgem(mt OI1[lCC~rS 
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was to measure 

statements were 

non-

were 

or ex),ectea to 

were 



Univ
ers

ity
 of

 C
ap

e T
ow

n

stalterrlents were on a 

was 

were non-~Iexlst 

was 

was 

atl1nO~~orlene. J:(~espo:ndlent;s were not 

two sources. 

to genlaer mtc~gn:ltloln. 

women to 

statements 

terms 

scores m<11catlng more ""'A,UUl was a 
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scores rarllze:d 

two 

versus nterp1'letaJtiOIlS 

se, 

was unwail1tc~d. or 

were .... "'JLA ... " .... "" 

on a LII._r""' .. T 
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"' .. ",,...,, .. to 6 mOIlInS. 

.... "".'uv'u. on se:c:onuaJ-Y vlctllmllsaltl011. 

nat)Del!l. it was 

qUleStlOrmall'e was 

~h.n,um to 18 women 

- were UH'UU ... U a 

two 

a DrClDu~m. 

Iml'r8(~tlc:al to trarlslate 

not COlnIrlenteG on 
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was too a or 

lIO'UIU!'IOOU. as a 

not 

to comment on 

terms 

were sullljecte:d to ;:'1I,(lI.U;:"UI.":;U .,., .. ",li"""i., 

mc~moa was chc)se:n VC;"i:t~;C; 

stanctyd.ised on an 

to 

measure, 

-were 

apl::1ropri:ate. signllic8Jnt ame:renlces ... ~ ..... ,-~ ... szrmlOS were ft"''''''''~n''~'''',.j 

test is C011S1(lerc~ 

UI.'JlIJWlU;:', as as 

Utl1Lents IS .. ", ... ", .. 1" .. <'1 tmretJtler are oreseIllted 
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one de1)el1ldalt1t 

t>eC:Oll1le too 

2 was to examule 

women men. 

women on 

18 a 

rest not. 

women 

mtegl'atlon. cx:peJneltlce:s are ,,,,,,,,·,,,,,,,,<>1 
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to 

it 

testis 

it was 

on 

are 
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5 women were 

1111·PMill ... ·\ATC> were 

2 

a 

2 

can 

eXl)en,en(~ea res!istance to 
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was 

accounts. 

SCllSSlOIlS on .... L' .. U'"l"> to 

ticiiDants are "' ... ,:0 ......... , .. ,'" 

was 

It 
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on 

new 

men terms 

women 

"li1:l~::U,U"'U as 

to 

women 
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to .......... ,"'" ... 

or Palttl(:tplmt nl'\''' .... '''<>'·.n.'lIQ 

use is COll1trlDvc~rsila 

is cost erteCl:n 
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mcrallLc nature 
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as a me:lnC'G to access 
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It 

it oro.auces 

to 
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are llU'ornnat:Lon on spe:CltllC 

or 

it is 

to'1."" ... .u,.U-J 

mt,eraCUion. """,,,,, .. u o respollaents to rate "'U"'T"Inll ast1eC1[S on a 

aW;:ntlLon IS to 

a more accurate 

events are rec:orClea were eXl0eIleIlcea 

no 

as events come 

........... -UJ, ... context erulances 

ad'Vat1Lta~~es were mllenClea 

mt:ol'lma.tIoln over a 

UU.VLlLU ..... UJ.U to 

cause. 

respOilaents to '"'V ...... H 

eXlpeIlm.en-ts run over a AU ..... ",..,'" 

1 to at "'V"'·..,A ..... '" were more 

answers 

to 

a 
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at or too 

oV1erc:onnng non­

et 

DOID1:eo to two ... 1-t';"",1'" use on 

awareness 

as reclord. kee:Pl1lUl clonlmlles over 

rh<.1"1~'" was to 

.... 4~ ...... ' ... were to counter 

were seen as too men 

were 

set out as 

seven 
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cOlnplletc:~d. at 
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or sU[,orCllmnes 

or at 

were encX)ura 

"" ... ,,,..T,,·r! to me:1D2LtlC was 

5 

on 
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to 
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1 

mc::mt~s across 

were 

event were to 

lP<;:11r .... "1I'\<;:1 were ImpOSe(l, excc:::pt to 

9 women 

"...,._ ...... >..1. care was to out 

women 

"' ... ,.u .... "'. or as the:m€~s across cases. 

it was to as themes. 

not reDlres:ent as 

ease 
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transc:mltl<mS IS to extent are Dre:serlLted 

context serve as 

nU.lnl~l to 

Dartic~iDan1ts can 

to 

se. 

own no:Sltllon was 

uu.u ..... u .. ,""'''' on 

nt~~rpretation were Ul'""I.lI.O:)""~. 

lJu ......... '" were 1 use 

a ....... "".u,_~~ 

next cru:LDtler 

•• u""' ....... ,"' .... ,u rc~lat:in2 to 

sp~:akimg, unless otherwise indicated, were used when renresl:nu:d the 'voice' of 
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1 

eSl.SUlllc:e to women, 

- were aa:mlrus~teI 

004JK1elS were 

were ""'v ...... .., ...... 

eSl]OlillllmC~s were QUJUllJ'll""''''A to a SarrlpJe 

groups were str~ltified 

",QA.UI.IJ'''' can 

5.1. 

repreSlentc~d a to 
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detcmnine, as Cletlen<ls on ooc::ratioIl<rll Cl(~manas 

org;amsatllon. NOluetJtlelc;::ss. it 

were 

1 

same " ..... 'LAIJA' .... was acJJnlIllstere:Cl to 

were was 

same sarnnlle not 

not COInpllete 

was 31 women 31. 1 

It was aecaae:a on men reasons. 

it as hat'as~;m(:nt) cartoonsorcrulenaru~ 

on IV..., ..... "'" or I-'''''I.JI-'Jl~ meet 



Univ
ers

ity
 of

 C
ap

e T
ow

n

were .. .., ......... scores were sUll)lecte:Q 

women 

were no women 

women ontlcc~rs 

was 

Table 5.1: 

SATWS 

Women Men 

Rank 60.2% 52.3% 

32.7% 34.2% 

2.8% 

7.1% 10.7% 

Work- 57.5% 15.4% 

environ- 42.5% 14.9% 

ment 69.7% 

Race African 24.4% 24.8% 24.3% 

Coloured 38.2% 31.9% 40.2% 

Indian 2.5% 0.9% 3.0% 

White 34.9% 42.5% 32.5% 

TotalN 476 363 

a .... u-... ~ ... measurement 

""....,'''' ..... ''"' •• "u~ was satist~lct()ry at 

109 

were 

h...., .. """ ... " were 

or rl .. , ..... ,"' ........ t HUUUJ ..... 

men 

GIS 

40.8% 55.4% 31.4% 

36.3% 44.6% 30.8% 

22.9% 37.8% 

22.30 

41.20 

33.1% 35.3% 40.5% 31.9% 

175 306 121 185 

are ona 

scores 

--- ._-- -- - _. -
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scores were 

structure 

two tac:tolrs ,'''''f''''.l1 ... ·t''''rI 

"'v.u"'U&~.v~ • .,were gf(;:at~~r 

scores were 

structure emerl2;ea. 

1 

3 more to women 

terms 

2 TPTI"""" scores 

were uellZTc:e to 

were 

Table 5.2: Factor IOlilOUlgll for varimax two-factor solution 

Item 

Factor 1: hQl1alltv of the sexes 

19. Women should have all the same as men. 0.68 

20. I see wrong with a woman who doesn't like to wear skirts or dresses. 0.67 

26. If a and wife both work full husband should do half of the housework. 0.65 
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27. I like women who are outspC)keIR. 

35. I think a woman could do most as well as a man. 

17. I dislike it when men treat women as sexual 1.11.1.1'" .... "'. 

37. I think women have a to be angry when are referred to as a "broad". 

25. On the average, women are as " •• 'Oi.U.l!>""lU as men. 

31. Women can handle as well as men can when .......... ,,'1;> a decision. 

14. Men as others as women are. 

40. IfI had a I as soon work for a woman as for a man. 

6. It bothers me when a man is interested in a woman if she is 

""~J""UUJ''y for women. 3. Our to much empDllSlS 

nrf!na:red to oppose men in order to obtain status. 

Factor 2: Male " ......... inri1ru 

9. Men are mSlm1CWiau:y more courageous than women in the face 

16. Men will be the dominant sex. 

15. I think women should be more concerned about their appearance than men. 

4. Women more than men because can't decide what to 

10. I think that women should a lot to be 

18. I think that the husband should have the fmal say when a makes a decision. 

24. I think that women are weaker than men. 

5. Most women's libbers are hOJ)pirlg on the for the fun of it. 

7. It bothers me to see a man told what to do a woman. 

30. A wife should not be hired for if there is a man who needs it. 

33. A woman's is in the home. 

23. I am SU5ipi(:i01JS of a woman who would rather work than have children. 

29. It bothers me more to see a woman who is than a man who is 

32. Men are n$l111Nlliv better than women at mechanical 

8. I think that children is a woman's " ...... t .. d fulfilment. 

21. Women should be handled men because are so delicate. 

36. I think that men are insl:mctive more than women. 

39. I see n01nm:gwrong with men who are interested in awoman' s 

2. I angry at women who cornplam that South African is unfair to them. 

28. I see nOlnml2 wrong with men ... " .... '11"0 at "n~I ..... ,IV women. 

12. Women more on mtlutlCIfi and less on reason than men do. 

38. It would make me feel awkward to address a woman as "Ms." 

13. Women should not be as ~~"--"J active before as men. 

0.64 

0.64 

0.61 

0.61 

0.59 

0.53 

0.50 

0.37 

0.35 

0.34 

0.34 

0.59 

0.55 

0.53 

0.52 

0.52 

0.51 

0.51 

0.49 

0.47 

0.46 

0.45 

0.44 

0.44 

0.42 

0.40 

0.40 

0.39 

0.39 

0.35 

0.35 

0.34 

0.33 

0.31 

III 
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was 

structure was never demcmstrated 

mdlcatlolls to surmort cOlmDlonen1:s. It is LJV,1l>1l>lLJl ... current satnple 

came 

two scores. 

scores two 

prC)Q11cc::~a a mean score 

score 

Of()dllce:d a mean score 

account mean 

"' .... "1.1. .... ,,,. it was not IJV.""'A'IJ~"" to COlnpare 

at more extreme 

most 

two Sat1npl~eS 

to 
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scores men were COlnparf:a were slgmIllCaJlt dltt(~reltlCI,;:S 

UU .... UJll!; was <1111' ........ <11 

women 

women were cOlm-,:,arled. 

1 

terms 

Table 5.3: 

Table 5.4: 

476 

85 27.61 

84 37.33 

IS chfmging 

scores 

..., ..... " ..... "'. more 

8.08 67.99 17.51 

16.11 88.43 23.32 

113 
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Table 5.6: ........... 1' •• 

Retired pe 

12.68 

7.47 

11.31 

79.58 

67.22 

72.00 

women on 

tne:retore not 

of women and men's scores 

Women Men 

N Mean SD Mean SD 

12.68 47.01 15.66 

23.95 95.90 20.35 

23.95 

17.37 

21.31 

t-value* 

114 

women sc()re:Q 
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were no women on 

reslponaenlts were 

to women as to more 

Table 5.8: DSlrIS()DS of scores between work environments 

Equaility oftbe sexes Male !IIIII!lIiI!!lI"jRII''ltv 

N Mean SD Mean SD 

38.18 13.99 90.94 25.64 

49.23 

warrant V'-JLl .... "~ 

res;poindenlts were 

were no 

not "'&F'A&&' ........... u.&.J on It 

career 'VA"""'U, ......... v.,., Closeness to 



Univ
ers

ity
 of

 C
ap

e T
ow

n

116 

correctness 

Table 5.9: Comll'arison of scores between rank groups tbe 

Equality of tbe sexes Male ....... "' •• u. n;r 

N Mean SO Mean SO 

Junior ratings 190 47.39 15.01 98.87 19.36 

Senior ratings 124 45.99 15.99 93.62 21.47 

Warrant officers 10 61.40 17.45 91.50 19.63 

Officers 39 44.72 15.89 89.82 19.85 

women 

men 

Table 5.10: of scores between race groups tbe 

If."! .... lity oftbe sexes Male " ..... "' ...... -i.;r 

N Mean SO Mean SO 

African 88 45.41 12.47 94.72 21.27 

Coloured 146 48.64 17.93 96.80 18.87 

Indian 11 52.18 22.50 102.00 21.35 

White 118 45.70 13.85 95.11 21.41 

were IJi11IJW,I1L";;U 

sexes, or "',",'lA,",'l'" 1 
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is to geIlldel·-ro.le almnlaes, 

was 

educlati4~n. were not 1""'1"11'1"'" 

!U""!U.uUl" common attltwles tnr'OU:gh4~ut 

Delrsonnel are to 

reasons, 

Carl th .... "'·tnT·'" eXllec·ted to common a~ •. uuiU"'''. U:Te:snc::ctlve 

Table S.l1: Correlation between age and the SATWS· 

Total group Women Men 
-.,. _ .. 

It} 
_ .. 

II} ll' It} 

N 476 113 363 

R,"!nl'lli~ of the sexes -0.01 0.03 -0.10 

Male " .. p" .. v ... .:r -0.01 0.18 -0.09 

'" -'''' for all correlation coefficients at p>0.05 -.,-

Dr(]Idu4Ced two meamltlgI1U1 taLctors 

to sexes. 



Univ
ers

ity
 of

 C
ap

e T
ow

n

men on 

reasons 

118 

eX1Do~sUI'e to women as 

more eXl00:mI'e 

women not U""IVll'~ on 

women 

more egl:1.l1t:an.an 

were emtlrClnnlents 

women came, SUj2;gc;~stlng 

once came onto 

next """"'~J.""'U 

women on 

can 

... """' ..... "''''' .. ~u~ was a salC1s1tact01~ 

IDrlee-IactOr structure 

on 

",.",u'U'u"" were Irre:ate:r 

reten'edto ILAiJU,",'Li:> isa ,It 
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2 men 

""Tn!' .. "" a sense 

reasons to OD1005ie urn ... ,,,,, ... 

to "' .... JIJ~'" 

Table 5.12: Factor for varimax three-factor solution 

Item 

Factor 1: The is a man's world 

11. Women should rather be at home 100'KlItg after children than serve onboard 

14. Swans do not lack the nh"!<I1CI'II ' ..... IL"" .... 

17. Women will never be ac(:epted into the as it is a "man's world" 

4. The is a "man's world" 

women came 

women 

to 

were 

were 

12. Women should not serve on due to the ,","'''''''''''',7 of intitmte reIatu)nshlJIs 

0.75 

0.74 

0.72 

0.68 

0.68 

while at sea 

9. Women should not serve on because of the poltentiaj 

35. It will do the harm to have women in all ranks and POllltl4:ms at sea 

0.65 

0.56 

0.55 40. women to go to sea will weaken the 

20. The ", .. ,np',"" 

38. 

of male sailors are 

will benefit that 

the presence of swans onboard 0.42 

0.42 

7. Men ,,, .. ,,,,,,,ri to each other than to their female ... v ...... ,"" ....... when tp to sea 0.40 

Factor 2: Fear of relative t1"'''''';'J",tlinn 

19. Swans receive n .... 't .... '''nti treatment onboard 

treatment o:d:loard 27. Swans 

39. Male PUlustled more c .. " ...... "" 

- -,- ,-"-------

0.71 

0.69 

0.61 

119 



Univ
ers

ity
 of

 C
ap

e T
ow

n

16. :sellgOtn2 women tend to 

21. Women have more medical Orc)DI!ems. which make them a IUI.Il/IU.L'Y onboard 

33. Women should not serve on emotional at certain times of the month 

22. Women onboard mean that men crowded into fewer cabins 

31. While on l1elr1lnvrnent women will be less effective as will tend to worry more about 

their &_--;,,--

18. If mothers to sea, it will have a detrimental effect on their children 

Factor 3: SU1)OOrt 

24. A male sailor should a swan ifshe to colnpllete her task 

It is necessary to have a senior woman onboard to 

32. Women should serve on because of the new constitution 

41. I like the fact that a number of women are 

were no co:mt)arisoin 

nr!oaucea a mean score 

5.1 

0.59 

0.51 

0.51 

0.47 

0.47 

0.45 

0.56 

0.52 

0.44 

0.43 

120 

nfl)Ql1Cf~ a mean score was 

AA~'~~~. or to 

women were 

women on 

Table 5.13: nll'!i" .. iinti1I1i1' 
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adIlmrnlstr~lted to 

were 

were cOlnp:are,d. scores came 

two "'A"'<OUA',,",A 

was a Slgrut:ICWtlt 

reSpOlrlde:nts on 

no ;:U!:;Ul..u"",,wu 

men on women hp·tnT·p 

not extreme COltlSe:C! ... , .... u .. , ..... .,. 

was a 

reSpOltlae:nts on 

121 

a 

was 

expo:sw:e to women 

it is not vnnu.rn 

women. 

same reasons 

seen 

terms 

once women came vu'vv ...... 

own career pr()motl1on, ona 

women 
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Table 5.14: 

SD Mean 

13.71 37.92 

12.98 46.31 

15.89 45.27 

ratllIlg.s, warrant 

men 

Table S.lS: 'nnlnSlrlc'11I0C of scores between rank groups the 

NI as man's world Fear of relative 
-" -,-.. ""fI·· u ....... 

N Mean SD Mean SD 

Junior ratings 93 41.03 13.63 42.46 10.24 

Senior ratings 46 38.63 15.70 38.89 9.96 

Warrant vffi .. ".", 14 34.50 11.26 36.14 17.15 

Officers 22 38.32 17.38 37.36 14.89 

race O1l"£\nr.Q men as a same 
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Table 5.16: Comp,arilsollS of scores between rank groups the 

N: as man's world Fear of relative 

N Mean SD 

African 39 40.56 13.55 

Coloured 72 39.19 14.72 

Indian 6 39.50 19.28 

White 58 39.28 14.83 

.... ,,'u .... u"" were 

are 

are 

Table 5.17: Correlation between age and the GIS 

r-coemcient 

N 175 

as man's world -0.12 

-0.21* 

AI. .1. ,tinn "''''1''1., - •• ~ •• 

Mean 

41.79 

39.31 

41.83 

40.60 

ulu'uw~~utwomemu.nglru 

some extent 

women on 

SD 

10.52 

11.81 

9.66 

12.43 

123 

IS a 

asa 

eXI)Oslure to 
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"',"""",£1""""" ..... ,cyo""","'" COlnSC:QUlenCeS to 

status. 

eXllectea to 

a re-;aug;nmlent 

dltterlenc:e across 

more thr,eatlene:d 

women more 
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more 

not 

race cal:egones. a 

a 

COInstltu1te "'~,"""" ...... narassnlen,t, '\1i' .... "'1' ......... dm~ctc:d to 

was 

nstlrurrlen1ts. it was aec:tae:a 

,","TU'''''''' a more nwan(~ea ........ \11 .. • ... " 
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Ul1'ee-r8CtC)r structure ""..." .... ' .. ""11 

COiTelatums were gr(~atc~r 

to 

an en'virclIlllJtent 

"'''''.I'I,UaJ comments, rn .. 'V"",1"C! act as source 

to 

to 

aeg;reeto 

were 

Table 5.18: Factor loaillinl~s for varimax three-fador solution 

Item 

Factor I: Unwanted sexual attention from ~lIr, .. n'l!:nro<: 

"""'r"", """ = 1 1.3 2 ) 

20. How often do you ~"n, .. rv'i~n:rfo<:\ in a makes you feel uncomfortable? 0.82 

32. How in a 0,79 
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manner? 

18. How often do you nUlO!;ge:C1 or kissed you in your work 0.68 

30. How often does your .,,,,.,,,"",,.,.., .... stare at you in a " ... " ....... :1 slJgf:!~estive manner? 0.61 

10. How often does your .,,,,., ... .,..,""uln~ ""'11'''''''''' mwanted sexual favours from you a kiss 0.59 

to more 

too close to you (unlDecces:sari 

36. How often does your ., .... , ..... " .. "', ... make crude sexual remarks? 

24. How often does your tell ""'A,,",II:1 orientated stories when you are in the 

35. How often does your ,..n..'wnlrle .. ,,.{,,, make crude sexual remarks? 

23. How often does your f"n..'wn,rIr .. "{", tell ""'AUG.ll:1 orientated stories when you are in the 

6. How often does your ~"", ... ",,,.,n, ... tell in you cOlnpliUl)i'? 

38. How often does your make crude sexist remarks? 

37. How often does your co-'wnrker(!;) make crude sexist remarks? 

5. How often does your co-,wo,rkf:ri in you CmnpliU1}'? 

Facto 3: Unwanted sexual attention from co-workers 

15. How often does your engage in unasked for to your dress or 

21. How often do you feel too close to you 

29. How often does your stare at you in a manner? 

19. How often do you in a way that makes you feel 

31. How often does your engage in activities like ina 

sexual manner? 

13. How often does your make noises in the company of the 

sex? 

17. How often do you or kissed your in your work 

9. How often does your favours from you a kiss 

to more 

11. How often does your invite you on a "date" after you said 

no? 

0.53 

0.75 

0.73 

0.72 

0.65 

0.62 

0.58 

0.56 

0.51 

0.70 

0.68 

0.67 

0.60 

0.59 

0.59 

0.56 

0.53 
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ext>erllen4::ea at 

same 

women 

to a more 

current 

reSpOltlSes • .,,,,"" ......... ruaraSS110erlt IS W1j1p."l:n1"f~$I11 as eX!petlerlcea 

a to 

not malcalte IIUeJ1SUY 

Table 5.19: Prevalence ofsexual harassment in prlecedillig 6 months 

Total group Women Men 

No* Yes** No Yes No Yes 
co, ,L 78.10% 21.90% 66.12% 33.78% 85.95% 14.05% ",up'" VI"Ul U 

Verbal gender harassment 20.59% 79.41% 21.49% 78.51% 20.00% 80.00% 

Co-worker harassment 35.60% 64.40% 15.70% 84.30% 48.65% 51.35% 

lep. of CIC "" _~ 'never' P"" '" 
'" '" peJ'cellta~;e respollae:nts malcatmg 'seldom', 'often' or 

more women one mC:Idl:::nt 

= 
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................ .!';,u no 

women 
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women same occurrence 

= 

are 

as 

was ore:seIllt. not nelce~'S8Jnr" u'''' .. 1"I ...... it was 

a.., ... , ...... , ... IIluu;alllon 

scores men a 

nte:mlretlng it as 

men 

men eXjpeIleIlce 

not 

J;;"'Jm.",;A haraSSlneIlt scores 

women. 

ol1tensnre or VH.1UA''''AU.QU'''''. it 

not mean 

to 

not 

came tac:tOlrs are to 
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as OV(~r-Iamll1aiflty IS ""'v.'uu.u .. ~,....., nnllVul1 

or 

creates """' .... u.. .... nature. 

.................. ;u. UH.fi:lI:s:SIIlt:JU is 

1 to resort to ;3I1JA.UAI. 

harliSSDllent to mallnta:m 

au..,,,, ... , ... cOerC:IOlll. as u .......... ·YA'"'u. 

resources 

"'LI .... ,'" ernphliSis on 

toeng:age 

-not 

as nonn 

Table 5.20: Sources of harassment the 
.,.. . : . Co-worker t-value* .1 • 
"''''P''''I VI"UI r" .. • .. '" 

N Mean SD Mean SD 

Total group 306 1.10 0.30 1.31 0.43 6.80 p=O.OOOI 

Women 121 1.20 0.44 1.49 0.54 4.48 p=OOOOI 

Men 185 1.04 0.10 1.19 0.29 6.75 p==O.OOOI 

* t-tests for" • ' by variables 

9 Totalled item scores in each factor were divided the number of items in the factor. 
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women 

were on 

were not 

to 

not seem to Imluc~m;e 

u .. ",u. ... " are prc::selnted 

Table 5.21: lComllilui,sOllS of scores between work-environments tbe 

Super ... "". Verbal gender Co-worker 

barassment barassment barassment 

N Mean SO Mean SO Mean SO 

Admin 125 6.85 2.06 12.62 4.12 13.81 4.78 

Training 111 6.59 1.92 12.58 4.78 13.57 4.55 

co-

were 

an mOllC8:roT scores 

10 The of work em'lrolrun€mts race, and age makes use of the totals of factor items. 
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were scores are 

eXJ:losc~a to see 

har·ass:me~nt. as it mean 

women are cOlncc~ntrat,ed. contact creates nn' .... n1'h 

emer~en(;e as COl1SeQUlenc:e elngflge more 

ranngs ext:!en,enc:mg co-

Table 5.22: £'----- of full scores between rank catlegolries the 

SUp"" ,i" .... Verbal gender Co-worker 

harassment harassment harassment 

N Mean SD Mean SD Mean SD 

Junior ratings 159 6.77 2.03 13.28 4.81 14.21 5.20 

Senior ratings 120 6.51 1.63 12.11 4.14 11.92 2.77 

Officers 27 6.07 
I I L 
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Table 5.23: 

were no 

were no "'Aji5,UA'"A"' .... U OlIIeren(~es he1:Wf~en 

women eX1Del1.eJlCt:a "'J'jSA'U.U''''' .... A .... J 

a 

no slgmIILcwnt OILtteren.ces ....... '.AI .... ·" 

Verbal .... ••,u ... 

SD 

Co-worker 

harassment 

Mean SD 

13.37 3.40 

11.50 1.07 

132 

can 

dttter,ent race 

women were 

,.......,,, .... ,, on 

were, 

women 

were 

a 
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on 

1 

race ."....,.,,, .... , 

African 

or 

scores between race groups the 

harassment 

11.85 4.41 

13.02 4.92 

.88 

Co-worker 

harassment 

13.66 

13.13 

12.55 

5.04 

4.77 

3.05 

are more 

Table 5.2S: ComJ:lariisOills of women's scores between race groups 

terms 

Verbal OOl'lul,'1F' 

were ....... ,'''' .. 'A ... ''''' .... 

were 

were more 

as more thr'eat:erumg 

more 
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to 
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as ......... ,,'''' .. to reSOOIlCl alppriDpriate:l:~ vountO!ermen ".vn ... ~",,,,,,.t1 

roungc:::r women expelllelrlClng more 

reSpOltlSe to 

Table S.16: Correlation between age and sexual harassment the 

Total group Women Men 

.---.. It) - .--._,. It) It} 

N 306 121 185 

Direct st..,..., f 1:11..'1 harassment -0.08 -0.11 -0.04 

Verbal gender -0.17* -0.18· -0.16· 

Direct co-worker harassment -0.23· -0.30· -0.19· 

• p<O.05 

ao:>~'AU'_.u., it was 

not wttetliler were 

women not int,f"1"MiT'Pf as 

.. "" .. , ....... t.,.rI it J.VAUU&Uj' 

more extreme h","""", are more 

re)l;aICleCl as nar:ass1meltlt to ni1r~;:snlt:In are 

II No records of sexual harassment cOInplaints in the SAN are available 



Univ
ers

ity
 of

 C
ap

e T
ow

n

135 

seen as not .Tn,n ....... "I"<Ul1" O:;J'I\ >ILl"" to I 1 

1 extreme 

not 'Tn,,,,,,",,,,,,,, •• 1" eltlOlum 

some su~zge:stlon a 

women 

tln-th~ ... 3 men 

it is not ....... ,,... .. , .... 

1) 

pelrpetrator was 

'twantto 

" 

to 1M." ......... 

not prc.ce~;SeCl) 
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to 

structure 

same "'AL'.oQ""vu Fit2~eI'8ld et 

women not 

a"' ......... , ......... ,,,,,'''''YU'''' 

...... u~lI'oto 

ammtllOn on 

harassmelnt as acts 
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as 

even not 

""''''", ......... haI'aSl~mlent out 

own careers 

one 

women were 

~~mU;::IU as 

contI-ast to an 
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one mC:1ac~nt 

at 

nature 

status. 

women as 

were not new 

wome:n to more 

not so .... ,,'. ,,1"""1"" to 

L ... A, ........... more ,..n._'lll,n1"L~p1" hwras:sment 

137 

wo,me:n "'"', ..... p''''LL' ... U .... UJLl!; at 

women 

respo1lde:nts to 

more <u .. tnll,·h 

two emrir(]tmIlenlts lIllve:1lingIiUt::U means 

beClanle more 

to 

was most thrleatlene:d 

even more. 

~(leSDn~ad occurrence 

hru~~lmEmt.itaDt)eared 

ITal~IOIIal. as 

---'--'-J eX:Dleflien<~ea some 

--------------- --- - -
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""I"1'1V""0;:" to ImreS:ng::lte 

to lnVeStlga:[e 

women, as eVloellce:o 

were me~as.lllred means 

DrOlaU4:::ea two melullllLgtu 

not 

an 

are pOltenUal.l} 

w()mlen.as 

means 

were COlnpiarable 

not ...... I' ..... ,;, .. 

I"n •• u!{"\'rlr .. ,-o;: IS 

138 

reSllstance to 

were geJler,all) 

as 

be'~niles ... """11,, ... to 

serves to 

1 

en'vlr()mnellt creates • OlJ'POlrtwlltlles 

are 
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even more I"'HJ .... ' ...... "' ... ' ... on "' •. " .......... h:arassrne11t once 

women enter 

aplJ,ear to 

status or I"' .. "nu'v ••• 

was mc;:ntJloDlea ·h<l .... ~"· ... 3. 

womelD .. n''''''''' ..... haraiSSrneJlt can DeC:OIIle 

aresourcc 

,",UlL"":). as de1:ennirled worKIl,lace, was 

v~u~,.. men e~Dresse~a ereaier 

11"11"1111"1'0'1"0' status 

women a gre:at~~r own career anlLbltlOflS 
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women aC(~OIl!lDfmV 

to women 

1 

as 

140 

;:snlD-i08.S,ea men -

status 

to 

more to 

contrast 

contrast to .... U.AU' ..... vlesslels. It can 

more eXIDO!!iW'e 

reduce U,,"',,"'U,I,U..,"', It is 

seen women 



Univ
ers

ity
 of

 C
ap

e T
ow

n

or~~anlsa.t10nal status anJlonlg women 

eX1Do:SUI'e to women as """'4 ........ ,'" 

it was not 

I1P1"1n,,,llIT'lnn or more "' ... rIo ....... hm:as~;m€mt. it 

IJV.l.U,"" to a uu.uu~.l 

more 

crews, 

more se>lJ.snn. 

women men 

are 

laI1IQ-iDW;eQ men -

meet a Strl()n'ler 

tum 
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2 on 18 

women were 

were opc~ra1tloIlal. Qe~llgIleQ to mv'eStlgare 

Chanter 4 mtrodu.ced 

7 to it 

were eX1Jected to 

not. 

Df()Ce:Qures were to 

1. 

event 11 ... 1I1MPQ 

...... "",..-: ... ",1 event srunnlle IS o;:hl1.urn 1. 
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Table 6.1: 

o 2 

5 

7 2 2 

15 4 1 

27 6 5 

men ..... ..,I.Q..I.J,'"on 

can 

on 

men 

were lZelnel~aJl 

on were .... 1","' .... , .... "" .. 4'1 to cOltnpare 

women on one an 

were aUIIlICI-ume:a 

concerns consent aUi(l1CI-n~COlraler was 
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1nt'''''''1'''''''TC! were onjene~a 

to 

aDl,earea to ""' .. ''''' ..... UUl ... 'I''> .... 

non-

to 

qwulliEunre rcesearc:n can rnr'nn'lll"',. ... use A ....... A!"> .. -e .... 

not to 

nt" .... 11'''"U1C! were C01:lULlC1t~U 

is 

one I was 

to cornmlUIllc;:;ate to some eX[en.l) 

to a more nuanc:ea eXlpre:SSl.on 

to a aee:per 

I1r{}u[IS was to om:aIn an 

same 

B men were as no women were 
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were 

one 

IZrC)Ut)S were 

one 

In,,,n-.·,,,t-I,, .. ,,.rl Q1nn1rn~l('h to 

same aelpartmen1:S. 

ona 

thp· ..... t,n .. "" not a str:an~~er to 

u .... 'IJ"·~ to 

warrant ottlcers 
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as 

to 

was 

dlS:CW;Sl()ns were aU<Jllo-

Q1!;ClJLSSIOI1S were ..,VJu .... ' .... ..,.,.., .... VLAVV,""' .... 

were to 

OplLm()nS on 

... ""nvuwas same as 

I was 

"""...."",1"1'"'' nature 

on 

It ran one 
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u .... , ........ ' ..... out 

some went on 

was 

on Ul~lr..:lh1T\..: 

men on 

to 

women men 

reSDOltlSe to 

IS 

12 This 

next one. 

some 

reS1P0l1lSeS to 

to 

was 

lInln .. -" at 

content was 

aware 

of naval culture'. 

tne:m«~s were riP' .... ,,''''" 

to eXI>rel;S 

... u,uu"",,.,vu to 
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asa 

seem 

it was 
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unlltOIms act as so accounts 

reSl)on:se to 

mtegJratllon was ...... ,'\0'1· .. .,'1>'"10 

.... t· ..... '~ ... r· .. to ;:)V·-,",GI.U""U ·~lDsent· were 

un.QUigs are across accounts to 

prc~se:ntc;:d. to serve as a 

.... r"' ... t., were im:ol'lmed 

was 

emrironment - as a •. u",'"' .... .",..vu on 
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I to 

or 

not ne(;es~;an 

on a ,.",A,LA"",,,,,, """".,"' .... U 

can nrJ'1J"~ 

status 

I was 

to me. 

women on 

at 

A!1[hOiUgll some 

men 

were not me. I am, 

so itwasn't a 

\A.lJ,UU,UU'L'fOiU to 

some pmiic:ipants 

to sur)nort 

148 

I a 

is not 

me 

COl1ltraJry to 

to 

courses were 

were 

it 

men 

it. 

iUs rI.1"t1ro,!J/ 

as 

to correct 

were 

to see 
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are ru"'''''''''' as woman is not as as 

as it acc:en'tuatea 

on 

it 

..w.£££uc 1S 

IS Df(JD()Se:ct as a re··mliSC:Ulllm:smg Droc:es:s. ~""'UJ'Uc 

women enter 

terms 

mcloctnJlatlon was cOltn1)letltlon was or 

won women were 

to a u ... ..,u.ny 

a was cte1tenmIlect 

corUOIml1ty to on was cteltenmIlect 

women VoL" ..... .., .. once were on was 

accounts can 

to cOlltel1lct 
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acc::etltaIlce on was new 

It eX1De]l1eltlCC~S once on a 

oartlcll0a11ts.leaWlllgto some smO-:JioeICll1lC 

all was 

"''''''unrnP'MI'''I,P .. ", meaIlt more 'or'Otc;~ctllon 

as 

on 

context 

were more men to 

to a 

Cft::WInelmoers reCiluiJ~ed women 

was 

on 

's 

won IV""""'''' on 
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sec:ona d:im~re]lCe was ....... "u ...... '." .... 

on 

htP,('n1'J~tP it's a 

on 

wanleato 

't 

more errlpl1Lasls on AV,.AU,,,,, 

a 

"'''-''''UU,-,,,,,,,,, to women 

weren't 

we 

as an eXJ)UUlatllOn 

as not 

amount 
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more 

as 

a 

men 

even 

..... """', .... ,, as 

rltttp,.,()nt to our 

men onDo,ara 

to 
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on 

't 

it is not so on 

women 

was 

ref,l~ar(lea a 

woman as "' .... "'fl ..... 

's not too .... ,,·,·OFJ our 

I 

wasn't 

to 

us, 't us as 

are a n;u~ml)er must 

men were opnp1r!:l to 

m(~la!ent on an 

on over women 

one 

c - cre~lted exnecultiOJlS 

13 Tasked 
14 Deck manager 
IS 

the shift 
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account contrast to a women V.UlA""".l 

same AU .. '.1. .... "AU. 

events a St:a.I-::l'eI"1VInllZ manner: «u'-u .. ' ...... 

own sense 

women 

was 

I 'I 

converl 

It 

~e:nelrall) ... .,.C!i,t1",,,,, accounts 

eXJ>enlem::es on 

women create 

men. 

were ~eIler.:u.l) 

a 
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10 

a 

not 

seen 
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rp<Ol:pJ;;l'rh on 5"'J ...... '~~ iIltes~ra1ti011 • men were relluctant 

censor unOnlCllal 

It was tne:retore eXl)ected 

eXlore:ssi.nsz a ....... ""T'",,:' 

to 

were "" ........... "''' 

lean 

't 

eome out 

....... ,,,"aTn, ... career COlnsc~qtleDlce:s. 

onlcelrs were reI)riInaJldc:d 

men 

moan women-

are " 

a sense "'WlUIll .......... '''' 

a to 

"''''''..,~,'', or ",..,,, ... 1,,, rc~pI·esc~nt an 

own ext)resisiolns, 

wmrrant oIIlcers 

we must 
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to 

no 

't 
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01tlcelrS p:res1entmg two ""''''',.1'""",,,, 

to as it 

,."'''''. ",t·"",£-", must seen as a ,."'.,1"11">1 ... "'''' to geltlac~r lIlteJ~ra.tion 

to 

a "' ..... lU'-'"""A to 

was """UT~'n 

was an """ ....... ""' .... 

or men on ge:nC14~r-1Lnt4~gI·atc::C1 ____ .-_,," C:01ItpanS4:ms men COIIcemc:C1 

not COltnpare 

on 

reSD011se to '"'Vl ...... ,.VU""" to 

a 

It was the:retore 

women were seen as were not 

IS 
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men on 

men on were 

menong~aru~-]nu~w:area were 

w ()mlen. never access to 

seen LI'-','>I" . ...,II as more to were 

more COJlcemc;:Cl 

Ke:S'DCmsc;:s to 

as 

a not t-... ",nll"p 

It was T11l1'1'I:'I"'" Ulre1restmsz UTn, ..... "· ... was never """"II"U',",U.l:J e:!{'DI'es~iedas to 

more pel['sonaJ. rerms - as tlu'ea1ts 

to thrc~atsto 

seen as an eXl0re:SSlon 

customs. me:ta):,nors as a 

some men saw as a ul<· ... T.T'lT as 

't 

want to to 'swomenon 
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not to 

men custom was an 1rn,.n".ri~11"It eX1pre:ssllon 

want to 

IS COJltn:lSte:Q to .nT,,,"""'",,T U~""""' .... .u ... ",., 

a 

no 

women. 

it came to 

even 

17 .... ,~ ..... ·in" t .. o any away fran their base. 
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It's 'U·'"f''''' a me, 

want to. I 'twant to 

unt:owlded. as 

as ha1thn:lmn 

W()rnien - more """.,J.-.. 'vuci:) .... 'eu 

not 

women can't 

moment on our 

to 1-."" .. 1'1 .... to 

men now 

mere orc:sellce 
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's women Ol1rn(J'ara 

men be<~le - at 

women 

to extra 

a Il.iUUUJiI:U 

atnlosiohlere on 

on our a 

m~' .. n,fo sort 

as an anmrnel1t 

were fU·,' .. "'" 

to never to 

us 

mess 

a 

to 

more 

we were 

nonsense 

a 
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we were were 

nonsense 

context 

abs:em:es were accounts 

was seen as 

In""'''''''''' was not slg:mlt1c~mt 

norms crews were ... u.,o;;. .... '.u .. , ........ mtenlal.l) 

not imDo~)ed 

gh-I:w::mg onl,cers at 

reSllStaltlt to 

women on career Df()m'Otilon. 

cases PYlnrpl;ll;lp·rl some concern 1"PcJ!'I1",rh1'lIo aICCt:Dtm(~e 
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race. men 

men. 

at 

It to 

race is not a ......... u ..... uj!;, 

'l"p(].lllrt11no women. 

retierelnce was 

seen as unsUl)P()rtj,ve 

not 

women 

woman 

to 

are ,;)UIVVll .... L .. "" .... 

treatment on 

't 

to race 

Tnr,f"P(1 it un,delrgrounc.t, 

women to serve at sea were a 

case to 

160 

women, 

to I 

not mean 

race 

was 
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women to to sea on to 

women at sea. women on 

women at sea, women career Dlllm~ztn:(!. never 

't 

women were at 

women, more status or .... ,.,.u,~ ... 

to 

et current 

some 

's not 

not 

was relin1olrcc:C1 

O .. F·"t .... ease 

"'..,.,"' ......... ,"" to women 

us,wc;:rs nor .. "".an.,,,,"," 

ass,oc]tatc;:C1 more 
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to ma,intain 

........ ,.u ... ' ... rc~sH;taIlce to women 

a 

to 

accounts Dr()Q\lce:Q 

cnanceto 

162 

not mean an ao:seIlce 

sex 

to as a 

women 

to 

women a more 

women to overcome 

mtc~grl:ttl(J,n status 
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ext)enenc:es. as eSl:S1altlCe to 

women onoolara ""''''''"1''""·",,,,,,11 women as a 

on saw success - same 

women vuuv,;u. as tnrc;~atemn:g. 

antlclJ)ate~ct own was 

to to 

was a nOltlce:aOJle al)SeltlCe an ext:lressed u"" .. ..,n .. AY .... V ......... was .. UV ....... A ... to 

current numal1111tan 

"' .. ..,,, ....... to mailnta:in as 

a 

accounts reS:Donsc;~s to 

next 

to .. v· ..... " .. , 
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ge11a<::r irlte1l~tion went as smlDot!nl as 

one 

it was 

to to eXl)re:ssulns 

across accounts ",.",.", ... u 

to eXl)re!~S 

to eXt)re!;s a4;,:ceptance 

aelr>erlaea on 

acc:epl:an(~e were msepflfaille. 

an act 

extent to 

extent 

as an eXt)rel;Slcm 

it 

reC02IllSe reSllstance or 

partl(~lPan1ts saw 

meant 

to assume 

accounts 

164 

YVA • .-..& ... ""itas 

a term 

to 

structures 
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COlnte:xt ......... 0;1'" are 

women were sUI:)1ecte:Q to same ... 1'11",:1" ~A"'UVU as men. 

were aplprenelnSl 

were ""n1r .. "";lnn were geller-ill) 

worst. 

or smnet,hinJ! we were 

were 

at 

test 

18 

't want to act 

neat. " 

example Cc)nstituted a 

as a cOI1Ldltlon 

cmnplmy was to 

were ac(~epteQ as 

new 

saw it as a 

were u ........... ,... accc;:n1:ed "'n ..... u""rrl 

to which water and waste drain. 

" " 

UJIj,UQ,UV'U were 

eXlcer)U()flS were 

as 
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interplretati()ns were 

as 

were Jl:Illl",m,'1i 

ChaDter9 

a to 

a 
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once 

us 10 

.......... UJ'''''to 

women 

lea.C11rU1: to 

, as was emLDhlasilselli. is an .. v· ..... ~ .. ,,"4in ... 

Or(~SelnCe meant 

, an in1tel'lna1tiolnallh 

DeIore are 

to 

1".,1'"1''1'\,,1'1''' to ac,colmrnoda1te women, 

eXliUllole is 

to 

never 
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men on 

now, TYU.llJll'P 

counter 

women 

women must 

one, now 

to 

so 

chflfac:ter as men 

itis 

p81raaes, women were 11"1''' ..... '' ... ",··.., "'nT'n ..... ' 

women now 

own 

men 

to 

was no warm 
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now 

start to 

is 

mere pre~seIlce 

1 

1 

as 

men to "' ..... "AU' .... '" U1.nITn~·n 

women: 
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can't 'tmZUl4~~ on 

" tPllf'lflJrp on 

an intf.::rpr,etation custom 

no 

it. CfflZnf,'e to Ml,)Df.~n 

<unuu·"to 

come on. 

a 

.... 'UUC>..l. structure. 

as an area 

ten:lale to act as 

as eXloresse:d some men. 

men 

it to ensure reC:Ogrut:Lon 

20 

21 Second in command 

168 

to 

a 

a 

can to. 

it 

most 

I mean, 

it to me as 

or to 

a sep.arat:e. gc;mae:r-

saw 

asa 

eXlperlelllce. a 

us. 'snot 
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was seen as an eX1pre:SSllon 

IS not count. 

women 

us, we Hn.rmnu·v 

us, 

't US as 

are on are a Humr.,er must 

It is nn1h"uTnrlrh", £ ................ to men contact 

eXl)Osure elelmel[ll to suc:ces:sm more 

me:tatlhors as 

use 

metapinor to 

Hlulstnltes meltaJ)llors as mec~haJllSIlns 

IS a to 

men are nTf~~f'l't a 

22 Tasked 
23 Deck manager 
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were on 

woman Otltlcc~r rc~sDon(led 

an ex[)ressed 

seen as a men pvn1"''''C!C!P.i "' • ., __ .. ,"';;, .... Nll~, ntloc:1ern 

is 

was 

comment was 

common on 

is 1A1"'._~ .... " 

prc::selltiru;~ an ISOlau:a 

24 Homosexuals 

me 

cannot 

a 

isa 

are a man. 

a must £01'l,(1",O'P 

non-

is a 

AUJUn_J lUl1O)\"WiUllL'II were 

women. " 

is 

to 

cannot 
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to to 

to 

more acc:::etltll1llZ 

nelCOlne a J'HnTT1P 

envirorume:nt. as .... """"' ......... ' .... 

it is no a 

171 

was partlcllprurlt to 

""~J ...... ,,,,.men 

gnf'lI'l1",F'nt contrast to 

means 

Chapter 5 

siglnin:carltly reduce:d on 

as 

so 

otltlcc~rs are <>1"'1/1 .... "'''''.,1"'1 l':Q1"1"IPQ slg;m1tlcfmt UU"""-J'u.l .... It l"'I",w,,,,f,"'" rc;:spc~ct, it 

are ge:nelratl[V g,r1rl1·PQ,~ptt 

rec:ountea a a 

to V1P"llilP'n it as ""v1 ... "' ..... "'lu ... ,n"!1ITn".. as it 

was seen as an ot11cc~r asa woman. 

25 3aClres:sea as 
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not 

't rfi11oJl'OHIfinito 

seen as acc::e]:ItaJlce 

as 

ex~unl)le. as not rec:ogJnlS1Lng 

so 

to pv,,,,,,,,,,~,, 8l~CeDUllllcle. 

were ,.pf'pn"pr! to as 

172 

to me aCIr:el1f me as a 

nplrl'PHlP·r! as ... "","'''' .. ,''''''' or 

Itis 

term is not ........................... .1 

use ",,...,.rTn'''''''''' 

at 

re:fi~rre:d to women as TI'II'-,.""r", VVUIUU' ........ 'L!5 to ", ... 1'" .. ,-", a 

was no AO.n.u,",'", to 

OODo:Sltlon to term. 

on outcome terms 

"'''<:Inn,,,.... IWIC11l0n not as CleS:CnlPt1CmS. as 

mt~mlpm)r was 

men saw tne:mliel'ves me·taDJnOr as 

was it 

are beC':Dllrltn!! 

's crew. 
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a ...... ,"C!(', ....... 'I:. 

not 

n"",",nl'Don 

we at sea, 't at 

rel;l:UUttlIlLg lIuel'aCl:10I1S b,etvl;reen men 

as it was SOJnennles .... "nl<"pf1 to 

us, 't even 

173 

context pvl!TPlmp It 

It 

.. u-'"'I-'JLJ, ...... ,', .. ,," are more 11'l1"1 ......... ,n!;l''l:lI't 

women men 

as are women, 

women, 

to 

to 

to us so 

comes out. 

"""'.£ .... ,"'on 

same 1'lI"I".hu"hr.1" as strate:gy 

is 

at 

mc::tal)hclr C!,"""rpi"I as a 

as 

never us 

us, np,~nl'J!i;:P 
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sure's sure on, 

men. 

as e:en.der uniform is 

wore summer 

women 

is a 

la ........ ~~. ulhp,.,..p~,,, women wear 

are 

saw as arteta,cts UlIU.VIlli was a 

women were cOllstlmtlly 

... UU .... Ull was not an 

women 

on aUULlHI",",1 to 
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women ""v" .. "',£ ..... 'u"" .... 

it is - 0""'"'04'-14''''1, 

I 

to use is 

use moreover "" .. ".",,,,, ..... constant n .... , .... n.~ 

women res~ponden1ts 

run as 

someone is to 

to it to some so on, 

£/5 .............. , as women to rellnernt>c~r to care 

men as 

............. " are ext)ected to OIlrlCjerS are .... rl1n1rpr! 

course, to cnange 

unlt01111LS were ...... '""v ....... '". 

at sea, Qee:me:Q more COinICma cut 

women. 

26 
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seen as 

wear it once it is I"rt>flll'on 

trousers a a 

..... u<.U"', as it COImTtunlca.tes po~nWDns nrn .. " ... structures 

women were eXl)ectea 

It's 

women were ..,J\. ... n." ... ..,u 

to overcome 

aren't we 

" it was a we 

a sep!arate c~lteR:ory 

ollnCI:::rs wear 

."""', ........ "'" to 

....... , ... "'''',,, status 

as it was dee:me:d WtlSeeml)1 to wear it 

wrote a '''''',(AU''''' we 

it we we want to 
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cream 

now, itwas 

status. 

status 

Ter.naleSI 

women were 

" 

want 

our 

oe~~raclmlg, as it not 

our common nr~'''''''>''' 

unifonn, sometimes also referred to as 

JU""'uu,~ Seamen and 

177 

comments 

now want our "".ro.,,.' as 

own sense 

It 

it rellel!alted 

not a nurse, 

I 

a-I 

't 

as smart as 

smart 

it 

I 

status. 

to a 

women 

it 

to am>tnce:r status -

't it is 

to me a 

rellega,tect to 

true 

a 

to 
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women were 

.,."..,.T1I"""" at an " ........ " .. "' .... t 

it was new .. ""i1n ...... we are ao!'n""a it, 

are I 

we 

u, .. , .... "",. was seen to come 

women to 

wear trousers on 

one we ntF",rHrJln, 

it" we some woman saw us sent a" ..... , ...... not", 

It a new Uu.uVJ.UJ. was most women 

were even to were 

was we our 

was 

not 

it to us "",Y-fl""-'" ,.. .. fn~rIlJ reason, we we 

30 ,," .. ""',.,,,,,,, .... 
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to we to we to an aaVal'1C~?menl 

women eXlpressc;d women 

eSl:aO.HSlllIlenllJ. or women at no un<len;Ull1LQlILg 

'tevenwear 

1 am at sea. " 

dnno,prl')1J.1i! it " ""''' .... '''.''me, 

as 

we 

no, no. must wear it 

women to wear lffipnlCll or um:;orntclrtalt) 

men 

it was women 

it 

was SU1DDC)Sf:a was 

at women were UfllrlermlmrLg 

31 Warrant "" ...... _._-

32 White unifonn worn men in summer 
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is exprc~ssed ...... v .......... f'"., .......... .-.:o,t ... 

case 

to aC(:ODl1IllOQ:ate 

is ... "' ......... J' J men 

not 

was rflTPr'Pfl 

is 

was 

were 

men 

men, 

be(~arrle a "" .... ·,,,,,,,,,,,+;,1 eXl)re~ISlon 

common sense, 

a common mess 

't mean it's 

as 

a one-sex 

was two "" ... ' ....... '" - one men, 

must it 

is not 

tle:lol:e women 

one 

one 

women. 

not ne(:eSlmIlI) 

UJ ."",,pro were 
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an~an,gt:mt::nl- 's a KnIOClt-tl!ntl!-Wall 

some were ""jIS<;uu,:n s~ep::lIalte "IJ, ...... I.JAU,JO<. 

on an'angelnents were not see ",h,,, .. ,,,,", 

at 

women. 

""""CUB it was recogluse:c1 

to 

men on a UW.AUJ'IJA to 

women to own 

intp1T\1"P1tpn as an eXlm1ple 

an~~enlen.ts came 

career OOSta.CH~S were no Sel)arate ;> ......... j.I'"UjIS nn"'..t .... '" 

a 

women were TUTr1IH"Un were 

were to CllIl:erelnt 
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a 

on 

exnosw~e was 

career. 

one 

women on it, 

e~peIleIweG ~JLHULA~ ttustrlaU()nS at not 

consl~qlleIltl} seen as aJt1 eXl0re:SSl.on 

were GlI'ecltea to 

women 

to 

more 

men were 

ari~UIne]nts were 

were ...... """'", .. ,, more ".. .... "0 .... "' 

is 

men 

be(~anle a 

182 

it is 

was 

same "" .. ' .. ,..'0_ I am 

to traJt1stc~r to 

to 

women men. 

a 

was mentljone:G a nwnt)jer men. 

33 ..... "" ..... 1.1;0:. Seaman 
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reasons men women to 

men eXIJresse:a 

a sep,arate were never _n,-,".r 

""u ............. aCC4Jrr.l.mOaatlon as concern 

men tnClee:a 

women on a women 

a uu,"""", ..... ,.u,", 

asa 

I'""'M-",,,,n (!'''I'T,nr.(! aUoca1tea to w()men It was 

elega1tea women to 

own I mean, women are so 

I can sort 

so no,fi"",ifoJ'll 

.It 

women were not to 

1'h ..... ""1'''''.·.,. neeClea to own to 

on set)arate "'A"",',,,V"Ul". areas, 

common 
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it. 

we 

'1 see 

was no 

success on 

must 

men 

.... VJL ... ~ •. VU ...... , ....... u ... '., must 

a or 

184 

on nonsense, it 

'1 

not an argument 

not 

is not an 

34 "'h •• ri."", of bunks refer to women and men SIt:I~plIllg on Separal[e beds but in the same slec~puig area. 
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men­

were nec~essary It is .:>£j;,U. ... JL ... "" .......... 

sure some 

as 

w.omen 

it to 

scant reSipelct 

a 

.on 

gel[tll1Lg w.omen 

t.o sea. 

start na.rJlJdml.11I.!. 

... .., ...... u.p, nonesly .on 

185 

nature 

nn·II"h'~n.l.,.rI men as 

mencann.ot 

it 

now 

it 

nature 

now 

assumes 

to 

a 

w.omen m.ore 
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It 't woman to at sea, wants to 

even 

arg;UIIlents were a 

men 

as was O'P1npl"s:a case on 

common sense not 

is to 

set)ar;ate "H,'"'l.JllUJ;:, 8fi'an:gelne:nts were to women. It 

to 

ever haDDen,ed. 

use common spaces messes - bec:arr.Le ""'15"""'" women 

QY<I,rtp,rI to "'v ... 'u .... "''' 1:OJ;~euler re(:reatilonllll Sl)ac:es. it was seen as a 
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we 

reSDOllse to 

reason 
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women, women were more us. , ... ,,..,"" us 

on, I we 

a sore, to move 

att,Clcf,lea to ata 

were to .... ""'lU .... 'U'"' ....... '.'" 

bec:arr.le a 

malintaiI1Led to .. "'1"11 ......... 

asa 

• were rec:edmg on 

m(~tapnIDrs on a 

status. 

was _&_._&] deJmC,ns·tra1ted as a 

to .. u ........ '"'''".u seflcr'e~~atllon 

were 

" to mlunrtm.ll 

It was seen as a 

it was not 

women 

were seen to COlrltf4Jl ... "" ... ""HoIA....., 

saw it as an 

It was to 

men IJA ... 'IJ .... I'; ... , ......... extreme ae:se'~re:gatlon as an PYlnrp'<:!<:!llf'1n 
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saw ",,,,.,, .. ,,,rt use COlnII10n areas as an mCl1C~ltl(J~n 

use onzarnrrsamoinrusvlnooisto 

more ua.uU.AUJlUU 

oaJrticioants on 
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ac(~epitaI:lce - were nn",,,,,,''',, .... 

....... u .. ,..,u~ can seen a 

co-

were eXl)ected dunng 

as "' ... " ... ""' ..... harflSs:me:nt. 

as 

harassmelnt was llmlltela. 

women even ""'T" .. 1"It",r'I a I '( 
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even 't 

was 

women OIlIlCC;'rs 

some 

not 

it 

resonance women not int,p.rr.,rpl a as 

se. 

men saw more haJ~as!:;mjent women 1"".r'n~r"'rI mt:m:st:l 

I not 

" or .~nlmpTnlnu 

'f seen, nPI-('nnnl 

comments 

men women eXl0eIlerlcea was "" .... uu ... .,. 
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It is 

ru.lVIJU ... .l reason 

more SerlSltlSeO, 

more ae:serlsll1sc;:a 

can 
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women saw not ..... 1", ....... , ........ it as i)'IO'A.UAl 

some 

... u. .. ' .... V.l...., "" .... u.,l'ul!'> tmmos. Fitzl~er:ald et 

women use "'tt..:;h •• t1r .... as str:ategu;:s to 

case 

men women is men 

to recent awareness nrC'\O'T"J:ITTIQ 

to a gellOe:r-lltltegra,teO rOIlllmmt, as a 

it was nnlrpUJn~rnv 

no sex:ual coc~rcJlon 

.KOSDc~n(JLa et 

on geltlaC~r 
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case 

COInnlLen1ted. on 

aflQI1'lSt a man 

are 

It is 

overcome. 

.!.Vl.U."''''' ClomlDI~un1ts were most 

were 

Fit2~geJ:a1d et 
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u ..... , .. UJ'v ... , ...... one 

no respolt1Se to 

o~:mu.smILonwR:~()~~esrocornDl,wrutS. 

5 a statement once 

moves on me. 

is 

women 

none 

women 

a a women 

are not 

race women a .... U ... Ul'IV .. , .... w ...... ' ... .., 
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contrast to Ulrl,,.,,.,,,,·"" 

women as more nn'""",,,,". 

reSpOJ1Se to 

a .... nUl" • ..,... 

un, ............... J t()CllSe<1 or 
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race not aD1De::tr accounts 

must 

VIC:UDns,aUCln. men on saw 

women relleclte<1 

not 

it ever halP'PCme:<1 

cases "' ... ,,. .......... hiaraSSrneJlt on 

to 't 

can engage str~lte£1~les to 

un,,,,,,u'''"UJ LV ........... · ..... stratc~g1C;'S altternpt to rrlI:1IU1j1i~t: 

ntif:rplretlmg a " .......... ~,lVU as not h",,~"'''''''''' 

most common str,ate:gy 

,~ •• ,vA~_oroq~anlsanolnw 
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were common. 

lae:ntlIlea .... uu'u."" reS1DOtllSeS as seekmlg elldeJnal g<;t<;t'I<;ttg'nt"P cOI1Lfiontirlg 

1 

were not 

women 

to 

aV()1cuanc:e or see:lal1lg ';nu ............. 

was not ac(:ep,tat)le. 

as a woman, 

to nnl'Jn""H 

was acl::et)talt>le hPtun.l'llUl1' 

to 

was not ac(::etlltat>le . 

as .....,vuu.:. so not 

a on on we a 

nUlrl"iri'lJ so I 't 

reSnOl"lSe to an ."""'.n.,,,,,,-

to or it to 

can't it. 

194 

must 
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men to 

were acc:eJ)lted 

..... "" .... '1 ... '" as "'''''',,,",,,,A belngs. tum to a ces:satlon 

eXlpartaea on 

u ..... u.\ ........ to a 

iris 

's it. 

u ...... uv' ..... to 

u .... un' ..... to create "'."'1'",,,., ...... ....,.,,.IT,,."" ... 

women women evcmtlllall:y 

is no .. "' .... n .. " 

1 

more ... u"','uv .• .., 

men women were SOlnetmles 

35 
reS1Pon,sIbie for CODllmllDl(:atlil>DS. 
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saw 

account Int()rm.ai lIuer'aCtiOn 

as an ex:amnle women 

1.11~'111,;:), .I.Jl~AlI.11.1n.J m;:u<:c~s it dUl1cult to Ul;:l,UU:J;:;U.l;)U 

are to 

was eXloresse:d 

it was ..... ,n" ......... 

it was 

me one 

so, so can't 

it was seen as 

occur, 

to 

not LII.""",I"" 

not 

weare 

1 

it, 

so too", 

as 
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never 

women to uA",u""lS"" ael~r3Jo.m.g u."'.' ...... ,cu<> •. .u .... .u." .... 

to u.,uu"5'" OUtlClll """"" ....... 'vu."" 

it 

women were 

I 

to 

't 

orllLCtlCe. women were U'~~~.J 

as OlS:CWSSe,Q. a 

case on 

to act apt)r01Pnlltel 

can 

IV"'"'''' must 

so. 
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......... , ... ""uit on 

as 

it's 

a COIlllJJrall'lt 

own, 

own nonns tenns 

nonns, 

was 
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2 

sex:ua1 narassment on 

reflects a 

contrast 

men on over 

Ite··thr!eatl~mllg e1ttects on crunn-of -,collll1ll,ana 

men 

2 out 

awareness "' ... , .......... '''' ....... 

occur. 
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1 1 norms, as m(le:x:ea 

more serlSiti~:t. 

"""" ........... u ... awareness ... ~" .... ~ ... .u .• ", on 

1 

to 

is presenlt, it is not ael:me:a 

as 

for "'A .. ' ...... '."', t~l .. ru"yh of offensive visual 

199 

a 

to 

a 

asa 

one 

a 
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an awareness 

"""'ltAU'"'' are --'---J 

Delcmne an '~,nn.ri<.nt •••• ~~ •• _ .. ~"4A 

as expn::ss,ed ... AAV ..... U ., .... ,"' ..... ;U 

care 

an mlonnal DrIOCC;:ss 

I can't it oH:ort'j",,, Oe,Cal'.lSe it's never 

never seen it 

women 

cn'Olc~e now, 

woman 

sense. 
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saw a 

not 

or 

one 

it was 

manner 

p01tentlal ., ......... w;u naJras:sm,ent was to 

37 Senior non-commissioned officer on respol1lsible for Ul"'~ljJJUJ", among other 
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we 

It was never 

or to ,,,,, ....... ,,..11'1' 

entrance 

to 

women tOSJ'etl1.er 

m£lKln{! a nUI."'.I'"·''' 

dOiniDlan(~e over 

or 

on 

even, to 

or "'''">7,,,, 
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woman, 

come inlnrl'YI us 

consenSUS,U1()Uj~fi4 

seen as anoUler 

elC)J)l1nellt was not 

a ""nu,,,,."+;.J Dle(:lUlLD1:sm to ..... "u ........... u'n .... ~ .. n 

is a resource 

"''-,''' ..... ;u 11.anlSsmc::nt can UU,,'-AU;U.Ui:I.,U to a 

careeracICO]np'lls.nrrlel1~s. women en1:erc)d 

to 

as women 

PV'''''''''''''''''''''' more sex:uat haJass;mc:nt, as 

on 
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", .. .n..Yu.J. hwras:sment was accounts 

as even 

not It 

was seen, 

note 

carne 

one or more 

some COllUUSlOln 

or 

as 

It is turtherm,ore is so 

COltlSllr.Ier as 
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men 

more 

to 

men. 

as 

aJ.~;o.u.jLA""A" was never 

"'H"n.· ... was 

contrast to wrme~-c()lUll' nrnTIcP1rc:! 

status 

203 

intp'M'U'P1tpti not as 

to 

haJras:SO'lelllt. .",v"",uU'U or 

sex:uru llarass'melnt seems 

saJme 

aJre u .. "',"" ... ;)"'''''U 

"" ....... "' ....... treatment is <>",,'th,"" 

aJre 

women 

resources. 

treatment 

-- --_._--------------- ---
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Oltlen-Icnc;:a e){aIIJLple ret4~rn:::d to 

out 

''''''''UEU on us, we 

it me aware 

204 

women 

't 

men, 

accounts eClloe:Q men 

reasons were 

enact women 

cast. 

.... ., ..... ?'t IS to 

women saw more treatment 

men saw the:m~;el'{es as same SlUJatllOn as "TrI,""""""''' is 

men saw more u ..... _ •••• 

men are 

more women are more "'1.1'_"''''''''' al[te:nnon 

1 

38 Protective suit worn for fIre H&,'UUe;' 
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men rp1'\nrrpr! 

It was not ., .. ,,""''''',. 

status on 

an,.." ..... " • ., 

were 

Tfuuu-,nr was 

treatment on 

it came to 

was not an women at 

men, on 

men were women saw 
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men 

as it """'C!tn'llJ",rI rec:ogmt:lon 

men 

women are 

a 

none retc::rre:d to 

,,,,,\£'''''''1, ...... £ treatment 

own 

\££&,u.v,,, .. , to 

women l". .... ,'uu,'"" .... "''',1:,,,,:. answers to 

tomorrow il is nnnrllvoIl't1 

10 " 'I 

39 
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me 't 

was was 

now, I want to 

was .,.pt·p"'f·n('~p to i:)iJ'_""'uu 

treatment. It was men-

att4entlLon on 

treatment - AU ... • ............. n 

as msmilles1tatiion 

as not 

to to COm[)le1te 1'.", ...... ",," 

men 

women. 

as men. 

women access to 

women can never 

women not 

concern 

was is not 

argument to 

women were .......... v" ... were not as 

women not as 
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to 

extent 

we 

move. " 

a 

a 

it's a man's 

207 

to to a start 

concern 

tre:atInent, or vu • ...,"" .... some women mten)re1teCl 

o:l>l.I"'"'U;U treatment as aC(~eD'tarlce 

at 

two ac(:ounts women. 

to women 

",",A",'Ul"O women was an eXlpre:sS].on 

contI~ast. women saw 

men to even to cOlm'j:l1el:e 

Oe(:arrle a 

men 

are SfrU{!'2Un{!. 

UUVUl'U,l not 

women-as­

women a 

can't it, 

it 

can some 
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- not 

It was 

not 

was a IMI.J'j:;A1un" 

chance to 

a women eXlpresse:d 

were more aware 

terms 

own selI -e1)te(~m. 

so, 

concern 

intert)re1ted it not terms 

men to 

as it was on 
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treatment. 

women, IS 

aC4CeZ)1 women. reason is WUTllno we 

was a leI1LSlCm 

are two 

on 

accounts 

as 

treatment as 1nr',.""·,,,:,,,·1'1 

we our 

one were 
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extent to 

tenctea to 

it 

tre;atnlenlt, or wo,me:n 

men 

OUlnQ(~r men tel1taea 

to 

strenuous 

met a 1"''-':'''''''''' 

sort 

no consensus 

or were men 

eViICClmlers on 

women, more was 

at same so 

209 

meet str()nQ 

crew. 

's 
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women ., .. 'uu.., ..... 

COlml)etlen(~e was 

it's 

w()rkolflces. as it is 

as tests to women . 
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women. 

a 

..:l'I;;,I\.W;U harassrneIlt was test. 

as as 

to a ces:satlon 

I 

was seen as a 

was 

a lU.""" .. , ..... j'Ul;; 

accelpte:Q as a woman or as a ....... · .. ""· ... 

women neices,sanh eXDelt1eltlc~~a asa 

I swear 

to name 

to 

to acc:eo1:afl(~e 

were not ac(~epted as on 
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aa~iDt:mQ: to 

women were 

a 

nOlre-IDru;ea women c:;nl.!,i:l~:C:;U 

to more 

It is mtcere:stirtg women not "."'v".",,, e:KDcenc~nc:e acc:eDt:an<~e as 

-once was no 

terms 

accounts were 

..... ..,."' ....... n.aniSsmcmt was •. ------J e:KDlefilem~ea 

some women 

lCrO-(~OIlte:Kts were reasons were n1"'~n'''''''''n 

norms, 

40 When one person cuts an ",.."." .. ""t successful person 'down to size', 
prcttes:slOnal envy. 
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.............. AU was A ...... ·U.~ ........... 

treatment 

own 

wtLer4eas men 

resources. 

lQf:nt:LIy .,V\,,\ou;u treatment as a 

on COltnpetenC4e. 
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men 

"'1J\_\oU;U treatment 

as 

mt4erpretmg it as 

treatment was a grf:atc~r concern 

to an 

COlllQlltlCms were 

not ""'''' ... " as as was ext>eclteQ. It is 

came 
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CCI1llltnCln sense 

women 

it was 

more 

2 

213 

women on 

was eXl>ec·ted to 

InexPt;:nence was ext)eclted. as 

ll""lLl"J~ women nor men new SltlJatllon 

to ... ..,. ........ " 

was eXlpresse:d trlrOll£!n 

cnapter 8 preslentc~d 

men, were aware 

... "'"., .......... '... was ... pl"\nrt .. rI men 

not. 

an ........ , ........ " .. ..., 

even on 

eXt)osure to a 

are 
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was 

women. 

men were more "'t'I, .. .."T1n 

, .. ,,''''''' ...... u at 

Delcrune more <l"'i,,,,,,,.i",,,~,t- to 

new 

sllcces:sful inte:graltlon as DrO'Dosc;::d 

.uu~,u.u." betvveen i!.rotlDS is to 

elopment can 

contact Dr<)cessc::s are 

1 

to 

women can was an 
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on 

women. 

seen as more ac(!etl~t1t1lQ 

were more 

()ec'aU~le a 

accounts 

causeorconSI~Qller~e 

itis 

't 

to 

are 

now, 

women. 

women, 

to 

can 

215 

can 

women over a 

-were 

to 

iX&.'AV'"'' to come to terms a clUlmg:ll1g 

DejODl'e are not YUJnn'~' 

we 

are to 

as as 

customs are not 

pr<)ce:ss~~s were 

A(~ce:Ptm(~e was "Al"',.U ....... "' .... 

as 

to 

treatment 

treatment was 

it 

, "1"P.tl'·1'P.:n.ti,(11 treatment 

same now. 
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It 

women­

women 

more as sruprr.latc~s 

to 

It is 

women men 

to we nTJ"nro'lVIon to 

ac(~et1ltarlce were p.Ynrj~C;:"lp.cI as 

as a set)aI;ate 

women, see "'",,'VU,,"" are 

Dr()Cess~:s were ettectlve oelcallse 

norms 

ata 

women, 

as 

216 

women 

women. 

Qlsclp'l1nary prolce(lurc~s were Sm[)mZlV 

a sec:uon rOlnnc~nt were 

was 

new 

SU1)Pc)ftlng a new 
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IS 

it is closenless to nermlt 

own mtlerlent 1"P'l:mu'n 

more accurate iru:bl1nation 

to'tetJler over 

""nu.L ...... rec:I'efltioln areas 

tmnlanv now nunJnlo even 

to on 

on. " 

case now, 

1, 

status: 

........ ,., .... "".l.lJil, contact to as as 

or same IS 

41 For sea,-mlnes 
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same rec:realtlonal areas or 

",,,,..n, .. rI'nn to same 

to common 

successful to maxlIIuse 

it acc:entanc:e was COIldi1:ioIlal. woman 

women to 

career nr4021ressioln 

men 

not 

pr40mLotloIlS as .. ""lUQ, .. rI", 

same res:pojnse 

1 

ever TP1rPTlrpn to """Ala,'''' as ."' .... vII'" as 

reT)re:senltinlg or 

a woman aIIlOIll2 men - women a 
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some women men saw women as a 

women 

came to me is 

a 

,,,,,.'In •. a' a tantrum. I uses 

women we are too OWl'nTJnll'll,"I1 not on 

... nlro",me " 

women were 

women meant women .. ""fl ...... t ... rl women 

sec::ona .... J ..... ".o;;ll.J:>'" was to counter women are to 

to 

men rec:oj;!;m~lea 

it was not so 

women are not ... 1"1,,,,,,"'<)0 women 

I 11J1'Ylp.n nir'()1,mn 

to it. " not 

""", ... ort to 

same resDec:t. 

to 

women to were ones 
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Olunreerl!.!a to 

not 

consensus 

women was 

must 

nec:a1l1Lg to 

women are 
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... O," ... I'O'S 

pre:ssurea to 

masses as some men were 

to so 

men, 

aut:holnty were 

a 

to 

" 

can't 

sure 

women W(If1CLng 

men eXloresse:d so 

was 

must 

pel~SOJlaJ.llt) was seen as an 

women were v",," .... .., 

more ..,u, ...... ,..,., 

was seen as 

women 

to 
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...., ..... ,.,"'.. women were to a 

a 

to run over 

to it "' .... 'LA ...... , .... 

were SC11ltllDll;ed more to meet u .... !"u..... :Sll.i.tIlUW~U:S 

seen to 

so, 

to 

women were eX1Jectea to COlltonn 

cmeercolns~~at~nlce:s. 

selr -e!;te~,m., sense 

so 
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women en1:ere:d 

"'",UlA.UULUA'" Identi1ty blecame a 

new was 

.,,,,,r'l1i',rmen set an eX8filple 

women geJlde:r was 

is common vu'uv.:u. a sec:on.d 

it was women 

to geller;a1 awareness: 's IUI',,.81 ... "" 

is "."rol,.""",.., same a woman it 

's "UUlWlO'J'l 's laf.~nn'l1 

men saw women 

"'''', .... UJ,.''' ... 'uv •• - was prt:selnte:Q saw 

lClc::mrm:s .. " ............ to 

women wame:a 

same not more 
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I 

want to 

to 

to me. 

42 

women are more on I 

are 

not nelceSiSW:'U 

is more 
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woman 

so 

co.U~Wtes. was 

leaclmgto 

women, eX1JectatJlon to assume a '''''LI .,,,, 

mom1r.!vto 

women were "'V""U' ... l"''''' .... 

so 

women 

come to me 

now 

come 

w()men ... n.u,,''''''''' men were 

men 
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men 

is no 

't to 

now", it is as 

want to it ,., .. ·."."",,.. .. 0 

women were 

men. 

men, women 

were 

as women 

won't 

women 

is a woman, 

's to lA.U,VLU' ... 

seen as women, 

women 

own 

are no women 

or 

+h,,, .. ,,,+:n..·,,, e;l(nf~ctf'!d to 

on 

cOlnsiste:ntJlv saw UU.;;Uli::O";;l 

contexts 

or so, 
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it 

sol 't 

on a 

at 

are 

't see IYlf~m, ... el as women, 

are at must 

It was 

was 

as women. 

re~IDons.~s to 

to 

"",IIt-_,rI",.nhlr.. was deltmt~d "'" ...... :lOlJ'liJl.il .. U\" contexts. 

as 

ada,ota1tion to women 

so-
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Pf()te(;t10In were 

status. 

were 

emLDUlVC::O two 

spe:CltlLc stratc;:gu~s to .L ........ U.L._~ .... 

to ae!;eXuallSe 

to .. v· .... n'." .. ·'" 

an to erase ..,. .... , .............. u 

" .... ",U<4U~J' is one 

women were .... ",.'''"'A .......... ' ... 

eX1C)ec:tatlofLS was to .. ",r1114"·'" 

gerloereo loenulry on an went to 

wtllm"'n's .... "', .... 

",u, .. .uJ~",.,were geJler.alh ~~"HV"""""'" 

to 

women cnlm~~ea to bel:mne more 

men. as seen was ........... " ... 

to maSCUl1ne:-aeImc~a Cl1&SLcte:nst] 
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swear "\'rI7rpa to use it. 

see, a 

as as 

constructs bec:an:le more 

are not are more 

more h/'li~t,r:r,.rl1i~ 

more 

I 

can, I can as as 

ho/'/'l""'", - not ;,alP-a,,'r 

a a woman. 
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out a 

to 

to 

women 1ntp1'T\1"P1tprI 

men saw it di1tlelreI1Ltlv women "'J. .... u,e,"' .... to belCOlne more 

men. 

women. 

on u .... "''"''l.UllU''"' ch:an:Lctlenstllcs 

not an awareness en'Vlf()nI1rlelllt. or men. were 

not men reJ.!:arClea women 

women: women 

as as 

women CO]ltr~lSt. were not acc:ep:tea as 



Univ
ers

ity
 of

 C
ap

e T
ow

n

was at 

"'u,' •. u~.,"'''' were mCI~tlv 

men. 

as 

constructs 

men 

to 

as age:nts 

to more 

not 
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were not nelce~;saJnl)i career 

terms sense 

never c· ''''''''T':''' It 

men came to 

-th< ... ",'-tI'U·" rC;:C(J'gnlse an l'IInnl'll'rPr,t 

account on women to 

was a to 

1 

are 

were more 

rOIlummt. tsecorDlIllg more 

asa 
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b) 

learning, as were no women 

'n71' .... .,' .. was too 

women to a more UA,.."",,",,UU,", "' .... , ...... ,..."' ... h as women saw 

npl'Tn~'" men nor women men 

It is 

comments 

on .... u.u .. ,,'u!'> 

to ...... t".~ ... "~ 

were 

'"'U"'U~;'"''' were seen as a 

seen as a U ... '.UA ..... 

envirorlIlle:nt to women were now 

was nonn, it 

women 't 

women are eXl,Ojlea 

" .... Jve'''' .... to 

a sn()re-DI~eQ ~ •• ~u.~", ( 

women alt1no~;t .. n""" ..... 

I 

it's sort 

on 

swans are 

a 

.. ,,,,.u1,0 .. as 
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rec;;:onSIDlClllon as 

women. 

some 

an att(~ml)t to 

It.::I:£lWlt.:: ",;o,U'JL.:> to 

IS cases 

is 

empru~lson~olres:siollwism, 

cre:atiIllg an alt>el11latl.ve t1,:.,ro't"" 

• .,... .• I">" ..... l"l, ... .... · .. en.' .. " to 

as, it was, even now, men 

now, it's not a matter .nll'" ..... f'I<lWon 

as 

moment it's 

come as one. 

one 1, 
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men meantadisi-iderutitilcmlon women were 

:"lnln-mIJ~eO women deterldf:d t]lernsc;~lv4es aJ::,aJ.u", 

:-.;el'l-(JrCllno women were 

uU,Uj!;'U"",,'" to 

tn"l!J~'rrl<l sn4:>reH)l:lSe:Q women must th~~retol'e seen as an Shlln-Itlas:ea women to 

It is ............. "" .... 

preseIllted to 

ShllD-ltlas:ea men. 

CiclthllnS! as nu' ...... ' ..... 

women att,emotf:d to 

,",uu.uj;:;.u'LiS or re··Cf!,nsltr1 

as a me:ch:anism 

svrmU)l1C resnol1se to lQe.ntl1:V 

res:pO:nse to 

are 
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women use to "''''''''~'~n' illA"" ... UU!",_ 

a 

or ....... u ... u" ... 

are 

to 

as 

as a 

to wear 
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or J."'1.lUU.1U'" an 

use it to 

status 

... ""' .. TO"'".-"" nature 

to 

, not 'Wlnmlen 

u,,,, ... t-,,.rI to seen 

isa " It's 

use 
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~~lAVJl~tOO. women 

oaages, ""'''''1''_ to are 

sea-wear 

altillOlUzh women eXDClrteltlct::d 

en'viriorunelnts. women 

not 

strove to .... ""~"'h.uaJ.~i:)'" mtleractl()ns shiprnLate:s. it was 

DriDC(~SS nT'" ...... ~"'" women aClcellt 

return 

asa lJU"UIlI'" women 

u,-,ulIn"" women 
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us, oe.r;az:lse 
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annnnnll"t1 

ar~~wne:nts were nH· .... ~.rI 

as 

was 

women .'<:1:1.'11111'1 

one 

Se(;ODIO a.l~'''''U'''U' was 
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"L~,lU"l1;:)ll1 was seen 

it more 

's 

on 

was 

a 

men bec:arrle ovelrorote:ctive: 

to 

us 

IVIIUl<'A. so 

to .lU"'·~.l.u'''''~ • It was 

chance to 

;:SOCla.llS~ltl(Jln was 

to 

IDnla.tt~S were eXl)ected 
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It 
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a more dYll8IlnIC 

234 

women were a £.1. ... " ......... £ e:Ktensllon 

alllilollgn men aOl)eare<1 COIltinUOllSl} sensltl'V'e to 

our ... h.tn1nate." 

"."" .... ", .... a n1.Ji. .. £m(~e 

men as an mCUCctnCln 

a ..... ~ UA .... o:l>" .... U to 

a JLv",,,,,,,J!',u 

to 

are nn.llfll}f!! on our 

women 

's 

's not 

women 

on 

..,..,."'''' ... u''' cont(~xts. women ,,;a.'u .... u prot:ec'tion 

status on 

"""'JLUI-'U,,",UJ to 

so not 
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success. 

we ne~?aea, it's rol'or.-ori 

over to 

man's 

it 

one 

one 

can't 

come 

soeclal cir4~unlsumcc~s it 

women to 

we came nl,ru'Jtl,(!jrfo it 

was a woman's 

it. 

seen as a women seen as a 

reS:OOltlSe to 
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a 

more 

1 

'sa 

oeCUluse a woman 

's 

care to use it 

................ ..+." .... i"" to 

itto aa'van't8.S:e. it 

women more ... A ....... V.'" as StlllpIltlat:es. not 

women saw never 

men. auc;::ntllon to UUUU.J;i', on 
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women were aware 

recogIllse~a as 

was nrf'~Plr'lt 

as rep,resenting 

were 

were w(JlrKllng 

one 

'( 

to chflllge. 

some women "' ...... A .... A.:> 

.l"'JlllUUnU~) to 

it 

sellt-J)reSelrlta,tl(]ln was """'''''''''''' U..li)"'u...)\A.l 

reslPoIllses to 

236 

are 

to 

one women is seen 

a "'UuaIUV.U 

VUII.111lll\i:. Sltra1tegles were 

Jl"'Jl'I.1HC:U s'vst,emIS to 
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ex:amlp14e. ;:)\.\.& ...... 1 ......... women COlrrelctl4:mtU "' ... 0.£ ........... "" 

to to 

",,,,,,,,,.......,,,,,,, ..... £"":",, to an 

context at .... u,!'> ................... ,." 

..... " ...... "'. DOll1lUDlg to 

to beC:OIl1le 

on nam"ne;"lnV 

a comment 

to gre:ater acc:eDt:an<~e men. 

is ~TUJU'l"n" 

weren't on 

men. 

to 

I 
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not so U,""l}J""U women 

to 

are ext)ec'teQ 

to more ac(~etlltlDg status 

reSDOl"lSe to M",.'>:n1:."", r.;UI'TIfTjit:rlll.:I to 's 

water it 't to over ... ,.,1:111 .... ". to 

comment is so I it water 's " 

as 

a I<.AV'UIJ. 

se(:on~l) u~~,au~l~itmoDDe:Q men CnllC],Sll1Lg 

't are '( r-r ...... "' ... aa 

men twoata 

me In.,.",,, ... 

use 

was Qls:cusse:Q Chapter 8. 

"'u.rI .... "I~ on "'''' .... u.v .... was a 

women 

men. 
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men 
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women were 

rpl'l'HnrLr or 

not bec:aru;e 

it's a women, 

to 

comments 

is 

women 

women were not 

won't 

" ..... LV"'" were 

re~lDclndled to comments 

to 

to J.VA"Uu.Jl res,pOlnse:s. 
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a 

men not trust 

trust us women. 

IU .... ,U ...... to own 

trelitmlemorvlctrnnlSm:lOn 

's not 
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own teelm~~s nn",!!" ... " 

ue:necWDn. as em~01mtere:d on 

QiSp18.1Ced to DeC:OJlJte 

a on or~~anllsaltlOnal 

SOlnetmles men 

mtro(luc:ed to ...... d'n ........ more pelrsonal 

career 

are a nwnlJc;:r IJV.""'''VA''' reasons 

IS no lntprr,pr.~nrH.l l1nDll1c:atllon 
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it 

to 
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were not. 

oPlporturlltlles were a a were 

wc,mlen. women 

a 

... "' ...... ,'" ottic:er to .............. j5 to 

some bit1tenles:s: on 

women. a 

to come to " 

women an nnnn' ...... ,nU ... , to on 

were eXl,os:ea to 

as 

lQentll[yas was 

none. women were not rlU"Pf'1tpri 

it ..... Unto .. me no or .... J""flT,''''''',.. comes 

me, it nOf'''''''''o is so 

lrrltntpfi: me, 

are ,ntp",,,,P'W,(, us 

U1'£',,","'1""O wants to 

us, itis 
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comment on 

came 

as 

rlUmfj',er on it 

women 

w()m,en at sea. 

not AU .. 'UU.I., 

me 
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as a woman - I cn(J,UVj'1C 

men, it 

to 

Sel:l-flIOlI1Lfl women, as 

not reTl,res,ent ~e8i-o('m women at 

are ne1WSl'Jal'Jer ", .. ,h/O,/o<' so on, 't to 

women 

on 

me. 

some extent 

some 

on 

no-one came to 

't 

own "n.,..~ .. " were not 

news were conSleQl1eI1U,\ u.",u",,,,u;;,u 

or 

is on is 

more 

on 

as 

to 
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lffimC:Q1;atel} see 

cOlrrespc)n(1eIICe were £OJ .... ,.""u to alSCnlmlltlatlory On~anl1saltlO,nal 

it's to 

men on coast 

mt(~gr:itlCln on contrasts 

en'v1f()runel1t was 

women 

OD1Pmute sex, 

u ... ' .. v,u ...... contexts. 

to 

men OnlDOlira 

were reS:Dons(~S to 

came 

ntegn:ltlOn was not a new "" .. , ....... , .. 1".""'. men came 

on an 
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itto 

men. 

women, were 

errlprlaSlS on t""',",,'lln"1r 

next to women, as 

it 

I cannot 

same as us. 

women was 

m(mtLonle<l a UUJ.1UJ''''1 reasons were so 

new u.u.u .... 'u .... ''"'''', 

a woman at sea, seemg 

as 

a out at sea to to see 

it's to 

women 

on 

iris 
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to 

is 

some cOlrnp.are<l 

women 

women on 

new 

more rp.l,'ly'p'·a 

women 

or 
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women reslpona,en1ts 

on 

women, I 

'::>DE~a/Cl,~r 1: I 

ac(:ev,ted on 

women, even 

to aes:eX1.la1l:se 

we at sea, 

's 

245 

WOlrKpJlace appear€~d to a 

't 

women 

ft .......... t glenCler. saw 

not as 

as are 

was renlarJ{abl) .... 1-.......... (· .. to 

women "' .... ,£ ..... ,.,. was slg;mtlcalIlt, 

"" .... "",...,;u haJ~asl;mj~nt on 

own se:x:ualLltv 

as 

women men 

success cam seen ae,rel()pnlents at 

were opc;me:a to women, women 

to serve on "' ... 'VUJ ...... J.u ... ''''. 
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men 

as 

women were mc:aslilIeQ 

to 18 mOllths It IllVeSllll!.i:1I.t:U 

men emaIUltmlg 

were n""""'T'<>'t"'rI 

event , .. u ........... . 

ret1~resoen1teQ most career 

e ... j'.l .... ,~J. lIlteluatlo:n. It was ", .. cn"",rI 

,"'"J. .......... J. context 

tea:turc~s are DarlticuJarl 

is not 

was 

.... "'T·"' .... ''' .. ., more so 
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an un(ler~;tarllalIlg 

5to9to 

were geller.:lll) 

were conCC:mJlea 

on 

own 

geIllaer haI'ass:me:nt) as was 

were was 

""'''''.UQA h8Jras:sment were seen 

to 

on 
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not 
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to enact 

umtoflmas a 

aC4:.:et,UUlce were 

L~~.~~~~,~oraC(:eDumlce. 

... v ... u, ......... nonms 

ditler,ent n .... ;..ClU.u,U!;!;;:) to difterelnt D(~ODJle. 
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were 

scores 

more 

Slt1JatlODI-S]:)CC:tnc me:ta,t,noirs on a 

IVlc~ralDnCJrs were 

on 

COmT)anIY ........... UVJ, ...... l"i as a 

as 

it as SUI)DO'rtnre 
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reSilstam;e was none1the:lel,S e;!{DI·eSSiedUU·ou.2h"' .... , ... ...",,"'"' 

women. lICIIDICaIl) was pn~sente:d as ,,'-4 ..... ..,...,J. 

to 

,.pt,;>,.".'''''''.. to res:tstmc:e 

on women betore 

getlerliU) ""1'1ltiP1l"Pti .... n""l""" ... accounts 

acc:en1:an(;e eIner:geCl as 

more ext)os'ure 

onse>QSln 

eX'pO:sw:e to women ........... u.6 

women etl:ec1tlviely .. "'''''' n,,,,,, 

as 

at same 

lrOnmlen1[S was 

on 

to create 

means 
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was 
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success. 

a 

oClcrullOlnaJ ....... ,~" .... "''''.I'I "'" .... '". ... rt ..... to 

two mc::charulSIIlS were Dn~SeJnteQ as 

men. 

across gelt1dc~r h,nl"nrhu·,~·c! D4:came 

was an ex1tenslOIn 

was ........ 'uu ....... , .... 

2 

ela1tloI1ShiLPS, or exrlressed 

It aDPearc~d 

are 

were most 

seen as a ......... "'.,,1..1 .. 

UU'ou.2l1 a ..... r ..... ""',." 

sea 

Uf1.n'Ti a 
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h8llasslll1erlt, as 
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current 

asa 

unu .... J'u'"' 'eU:lncmsmt)s on 

atl1l1m:nhere was cruifalctelns€~a 

It was i:u.ji:;U..I..U""4 ..... U 

i:I"".I\.ua..t h8lras:~mlent was 

women SOlll1etmles "' ............ t"',rl 

25t 

to 

not 

men 

women 

to women not re(~o~truSlI1lg or in1terJore:tinliZ ""' ..... "'.... ac1t101lS as ~.I\.Ujjll 

as women beC~OrnlI1lg clest::nSlt1~;ed to h8lras~;m.ent as a" .. " .. II'''' 

.... " ..... ,"',., to 

eXl0m;ea i:lQJ.JlV.l.i:I to more 

ottlcers 8lle gerleraLll 
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movement 

more 

was asslocilate:d 

a 

tum 

quan1tita,tiv'e a1DDI'oa<~n were measures, 

was 

HecallSe it +n .. ·"" .. ·t",~ 

were 

'assmelnt I...i'ue!monrunre was two reasons 
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to 

over women. was intere:ste:d 

as an InCllCIU1()D 

reouin~ a 

measurement 

as an eXl)re~ssi(>n 

seen as exprc~ssiorlS ....... ' ....... ,lVU not to ad(lre~~s :'Ill::AllUIJ. cOlerclon 

were 

iIll:j~lGu.uwas 

It was 8 

to new 

on a gre~at~~r 

create never 

it 

as 

'as!;m,ent or not. 

or~~anl1SalllOnaJ atnnoslDbere. it can seen as a 

2 event 

op4ennless to 

own eXl0re:SSlons, 
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success 

contexts. 

were seen as 

even '''U.AU'.Al''.'n 

... H1"lI'\(· ... ~"" was to _~, __ " ...... 

"'VU~tJU"'JU ... '" - were cOJm[,le1ted 

as 

I:'rc)pC)rtlOIUUl'l more men women were 

over. 

reasons can 

is consensus aIIIODlg 

to 

are to 

not want to a 

use event~A~UA~,~isnotrec:onnnen(lea 

.,v' ........ u... answers. 
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to 

construct own me:arulIlg. 

to ..... ",,.. ... ,'-,. c,oru;tralints, not 

measures 

to is re<x>":m~led as a 

over 

one 

LU ..... .u'W rlese:arc:h deSIgn, it is re(:oDl1l1lenc1ed 

to 

or at diiTerent 

2 is +h'~ .. "'+"".·'" 
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It to 

was 

It is theret,ore 

reill-l1Dlle account It is 

was not tor1ese:en. 

to 

"'''''''U.'A.I.l:lI were crc:::atilng avenues 

cru~~eson 

systenlatJLc manner 

oelcolne more .., ..... "" ..... 

reseal~cn at 

to 
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IJUJLAU' ........ context on res:e81rch 

serves to Ca1.lt10in 1"1"..:!P~1"{, 

as 

it to 

an lUII.,;,n;;i1::Scu un4:1erstandmg 

meclUllllls:ms was COInpJlerrlentOO 

emriro'DIn,ent is d1t1:erelnt 

en'Vlr()mnel1t creates 

..... "'·"' .. 11 to mtert)erSol1al COlla1.1Ct. 

It appewr(~ 

hal~as1)m4:::nt awwreness ....... 'n .. " ..... 

"" ....... n '"' '"'UJlA"' ....... n awwreness account 

wre to an pup,..t.'t,p 
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are """".""' .. ..-,, 

UnJ'VA" to 

nUl'pv,~1' as 

to 

IS to un(:lenrtal1Ld 

to 

more eUective adiap1tatilon vu'vv.~ 

i") .... , ..... "'u"","'. ~, ... "' ...... ,uawareness or tOlmlil edUCal:101tl. 

warrant otttce:rs terms 

attc~ml)t to to 

IS a 

to it U;.')LeLlAl'''"''''' en:oI1ts to ;:ou • .""","'''"''''' 
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OaJlan'ClD.g act. 

two 

OD-C()m;Cl()Us sources 
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case 

our women 

"AU~U""'" on halras:smient nTOItec1t.~ careers. 

A har.lt1ol'JolC measures. 

covert 
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sex.ual hal:as~;mcmt: ~XpIClnI1l2 a U.l. ... 'U.I. ... 'u 

.tAU...,. .. "" men 

Il.UJU."'U».lUl1» across diltle:reIlt measures 

u~mCler awareness eauc;anon 

so 

v ..... "'.,'",' sense 
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women. 
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on 

1Jn,r10~'lnl"Ofi war rJu,rnll'l"" women. 
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101e:nce agamst women 
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room on i::IUI.1J.Ual 

. '.011 .... '0'11 errors costs . 

over 
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use 
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use 
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u""'.u. ..... care at)oaI'd one 

1. 

's 
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a 

wl:lrJnino women. 
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relt:llUOllS to 

lrpliIJi'l,m,,'l'1 on 

move: status 

measurement 

movements. 

at 

uertaer barasslmelnt as a 

- ~---------
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gel[lUc;:r wars. 

""""""""on status 

success. 
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U-"";UU.l care 

MIM".f'~ln/;'lai.f'nl measurement. 

enecltson 

veteran women. 
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.... "'.., .... lU.., women 

women at sea: 
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care: 

to YOlurselt more. 

1 

1. 

pv,,,nJ,VU on 
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wOlme~n at sea . .... 1"P.UlI1l'1 

IN ""_"'M at sea 

to measure. 
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harasslmelrlt at 
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women to serve at sea. 

51. 

men 
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women 

to see -not women. 

a 
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RELATIONSHIPS BETWEEN MEN AND WOMEN 

PART ONE 

To ensure ::Inflnvmilv do NOT write your name on the QUI~stiorulaiI 

indicate your 

African 

Coloured 

Indian 

White 

!J~;~:;I~~lc:ate your Administrative 

1 

2 

1 

2 

3 

4 

2 

3 

Please indicate 
your age 

Wanantoflficer 3 

Oflficer 4 

Below is a series of statements COllcelllmlg men and women and their relfltionsbips in cOllternpc>raJry 

Please indicate the to which you agree or tI' .. ,.ar,·" with each statement the scale below. Encircle 

every statement. Please answer the as hOllestly 

is very 'mr\nl1· .. nt 

1. 

2. 

3. 

4. 

5. 

2 3 

If! had a I would 

2 3 4 

I angry at women who 

2 3 4 

Our to much 

2 3 4 

5 

4 
neither agree 
or disligfc:e 

her from 

6 

5 6 

agree agree 

on cars. 

7 

that South African is unfair to them. 

5 6 7 

on for women. 

5 6 7 

Women more than men because can't decide what to 

2 3 4 5 6 7 

Most women's libbers are on the for the fun of it. 

2 3 4 5 6 7 

7 

agree 
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6. It bothers me when a man is int:rested in a woman if she is 

2 3 4 5 6 7 

7. It bothers me to see a man told what to do a woman. 

2 3 4 5 6 7 

8. I think that children is a woman's fulfilment. 

1 2 3 4 5 6 7 

9. Men are more courageolB than women in the face 

2 3 4 5 6 7 

10. I think that women should a lot of time to be 

2 3 4 5 6 7 

11. I can understand there needs to be a women's liberation movement. 

2 3 4 5 6 7 

12. Women more on intuition and less on reason than men do. 

2 3 4 5 6 7 

l3. Women should not be as active before as men. 

2 3 4 5 6 7 

14. Men as influenced others as women are. 

2 3 4 5 6 7 

15. I think women should be more conceI'l1:d about their appearance than men. 

2 3 4 5 6 7 

16. Men will be the dominant sex. 

2 3 4 5 6 7 

17. I it when men treat women as sexual 

2 3 4 5 6 7 

18. I think that the husband should have the fmal say when a makes adecision. 

1 2 3 4 5 6 7 

19. Women should have all the same as men. 

2 3 4 5 6 7 

20. I see nOl:hml£t wrong with a woman who doesn't like to wear skirts or dresses. 

1 2 3 4 5 6 7 

21. Women should be handled men because are so delicate 

2 3 4 5 6 7 

22. Women should be nrelnarl~d to oppose men in order to obtain status. 

2 3 4 5 6 7 

23. lam of a woman who would work than have children. 

2 3 4 5 6 7 

24. I think that women are weaker thanmen. 

2 3 4 5 6 7 

25. On the average, women are as as men. 

2 3 4 5 6 7 
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26. Ifa and wife both work full the husband do 

2 3 4 5 6 7 

27. I like women who are 

2 3 4 5 6 7 

28. !see wrong with men at women. 

2 3 4 5 6 7 

29. It bothers me more to see a woman who is than a man who is 

2 3 4 5 6 7 

30. A wife should not be hired for if there is a man who needs it. 

2 3 4 5 6 7 

31. Women can handle as well as men can when a decision; 

2 3 4 5 6 7 

32. Men are better than women at mechanical 

2 3 4 5 6 7 

33. A woman's is in the home. 

2 3 4 5 6 7 

34. I think that many TV comma-cials a 

2 3 4 5 6 7 

35. I think a woman could do most as well as a man. 

2 3 4 5 6 7 

36. I think that men are more than women. 

2 3 4 5 6 7 

37. I think women have a to argrywhen are referred to as a "broad". 

2 3 4 5 6 7 

38. It would make me feel awkward to address a woman as "Ms." 

2 3 4 5 6 7 

39. I see wrong with men who are interested in a woman's 

2 3 4 5 6 7 

40. IfI had a I as soon work for a woman as for a man. 

2 3 4 5 6 7 
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PART TWO 

Please indicate your 

UHT 2 

UZK 

Below is a series of statements .... n.,' ...... '1'Iin men and women on SA Please indicate the 

to which you agree or 

statement. 

with each staltement scale below. Encircle every 

Please answer the QUE~StlIOns as hOltles;tly as DOlssit)le. AnSWlenrlQ all the QUI,stilons is very im'nnl1"Aflt 

2 3 4 5 6 7 
neither agree 
or .... O".!".'. "'''' agree agree agree 

1. Men's is more effective than that of women 

2 3 4 5 6 7 

2. Male sailors are not as neat as female sailors 

2 3 4 5 6 7 

3. Female sailors in have weaker than male sailors 

2 3 4 5 6 7 

4. The navy is a "man's world" 

2 3 4 5 6 7 

5. Female members than their male peers 

2 3 4 5 6 7 

6. After women have served on for some the men will be more of them 

2 3 4 5 6 7 

7. Men more to each other than to their female when go to sea 

2 3 4 5 6 7 

8. Swans are more conscientious workers than male sailors 

2 3 4 5 6 7 

9. Women should not serve on because of the 

2 3 4 5 6 7 

10. Sexual harassment is not tolerated in the 

2 3 4 5 6 7 
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11. 

12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20. 

21. 

22. 

at 

4 

than serve nnt''''''~t1 

2 3 5 6 7 

Women should not serve on 

while at sea 

due to the ~V;',,""/U"'Jf of intimate ",1<,,,,,,,,,"""1"" 

2 3 4 5 6 7 

When it comes to gerldelr-mteg;ration, I use my ""7'_"'''''''''' 

my own "YIU'''' .. 

3 5 6 7 

head of department' 

2 

Swans do not 

2 

4 

onboard because lack the nh,,,..:jl~1I strength to 

3 4 5 6 7 

For """'e."'U'l!!> swans with """" ..... "U, n .. "n,.,lh ... " come before work nri' .... rit .... ..: 

2 3 

:sellgomg women tend to 

2 3 

4 

the 

4 

5 

5 

6 

onboard 

7 

6 7 

Women will never be acc,eptc~d. into the navy as it is a ''man's world" 

2 3 4 5 6 7 

to sea, it will have a detrimental on their children 

2 34567 

Swans receive preten:nti:al treatment onboard 

2 3 4 5 6 7 

ai .. ·ltn,pnrl" of male sailors are the presence of swans onboard 

2 3 4 5 6 7 

Women have more medical PCUUlt:::.llllS. which make them a onboard 

2 3 4 5 6 7 

Women onboard mean that men crowded into fewer cabins 

2 3 4 5 6 7 

23. It is necessary to have a senior woman onboard to 

24. 

25. 

26. 

27. 

28. 

2 3 4 5 6 7 

A male sailor should a swan if she to cornplete her task 

2 3 4 5 6 7 

Men and women need separa'te ablution facilities 

women 

2 

Women are 

2 

Swans 

3 

3 

4 5 6 7 

sexual harassment because 

4 5 6 7 

treatment onboard 

2 3 4 5 6 7 

Men do not like to take orders from hl~:heF"rarllmlg females 

2 3 4 5 6 7 

one 

are told it is 

locks used 

for 

on your 
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29. 

30. 

31. 

32. 

33. 

34. 

35. 

36. 

37. 

38. 

39. 

40. 

41. 

42. 

43. 

44. 

45. 

n ... " .. "",.,..pnr women should be utilized in "safe" onboard the in the 

2 3 4 5 6 7 

The female ....... "nn'n .. 1 on navy have been suttlci,entlly n'r .. n'lUf'~rl for onboard 

2 3 4 5 6 7 

While on rI .. ,,,ln'l.1Tnpnt be less effective as tend to wonymore about their families! 

2 3 4 5 6 7 

Women should serve on because of the new constitution 

2 3 4 6 7 

Women should not serve on 

2 3 4 

5 

because 

5 6 

emotional at certain times of the month 

7 

The male "' ... ·'u""'.n .. 1 on navy haw been sutnclent.ly n .... .,''' .... ·ti for women onboard 

2 3 4 5 6 7 

It will do the navy harm to have women " .... """,,. in all ranks and po!.itic)ns at sea 

234 5 6 7 

For sealgolmg swans with should come before work nril,ritii"", 

2 3 4 5 6 7 

...n,ro, .. ,cu !!llnn,l'Irt!! the fact that women serve on navy 

2 3 4 5 6 7 

will benefit that 

2 3 456 7 

Male pUlrl.lslled more than female 

2 3 4 5 6 7 

women to l!P to sea will weaken the navy 

2 345 6 7 

I pellSOltlally like the fact that a "" un w,,,, nUltllber of women ,.~ ..... , .... to serve onboard 

2 3 4 5 6 7 

Women are motivated the navy to be like "GI Jane" 

2 3 4 5 6 7 

In the case of a disaster at sea, women should not ne(:eS!iarilb be rescued before men 

23456 7 

It is easy to understand swans are still concerned about societal limitations of women's 

2 3 4 5 6 7 

direct 'm.' ...... ''''...., geIuler-IIlte,rral:ion onboard 

2 3 4 5 6 7 
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The South COC:lpe:ration with the Institute for Maritime Medic'me, is investiigating 
in the SA 

effects of 

que:sticmmiire consists of 40 quc~sti<ons on in the worlq:llac:e. Please answer the quc~st1;cms as 
It is very to answer all the Qwestllons. 

Remember that all the refer to behaviour or situations that are UD1NaJlteli 

humiliated. The co-workers and in the quc~Sllll)ns Op]:lOstte sex. 

To ensure Anl\nvml1ru do NOT write your nmne on the quc~StlIOmlall'e. 

Answer the ''''"''''''''!!> an X over the " ... .." ......... ,..:;"1~ .. block. All the quc,stl1ons refer to your 
six months. 

a. How often do your co-workers for tea stanG-'eru.v ? 

Never Sometimes 

The X over no 4 means that you )Our co-workers for Sl8Jllo-eas:v 

1. How often does your r.n..W(\, ... !.rp·ri make uninvited or offensive remarks on your dress/uniform? 

2. How often does your .,,, ..... "', .. ,,,,.., make uninvited or offensive remll'ks on your <lre:SS!lumrOI1m 

3. How often does your r.n..WI1'I'IcI~ri '" make offensive remarks on your nh""'lcal appearance? 

4. How often does your ,,,.,, ... ,,,,,,,,,,o,rf make ctfensive remarks on your nm.fSIC;!l1 appearance? 

5. How often does your l"n..wo,Tlcp·ri in you company? 

Never 

6. How often does your in you company? 

A 
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7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 

17. 

How often does your rn •. wI'.rl.r.-r( II: 

with you? 

Never So 

How often does your ."' ......... ,,.,...rf 
with you? 

How often does your 
? 

Never Sometimes 

How often does your 
? 

How often does your 

How often does your 

Never 

How often does 

Never Somef 

How often does 

Sometimes 

How often does your 

Never Sometimes 

How often does your 

How often do you 
environment? 

Sometimes 

use unwanted "tenns of endearment" 

ways 

use unwanted ''tenns of endearment" 

unwanted favours from you a kiss to more 

unwanted sexual favours from you a kiss to more 

Often 

invite you on a "date" after you said no? 

invite you on a "date" after you said no ? 

make in the sex? 

in the sex? 

engage in unasked for to your dress or unifonn? 

Often 

engage in unasked for to your dress or unifonn? 

or kissed your t'" .. Uli" • .,I.r, .. rf,,\ in your work 
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18. 

19. 

20. 

21. 

22. 

23. 

24. 

25. 

26. 

27. 

28. 

do you 
environment? 

S 

How often do you 

How often do you 

touched 

touched 

How often do you feel Co.WCl,TlCf!ri 

Never 

How often do you feel """ ... ..." .. ,n,ri 

How often does your ... "-.. ,n,,.Ir~.,.1 

How often does your '''' ......... ,,''''', ... 

Never Sometimes 

you in work 

in a way that makes you feel uncomfortable? 

in a way that makes you feel uncomfortable? 

nn'VSIIr:aIIIV too close to you (unnec:es!wI ? 

too close to you (urmece!lsaJrily ? 

~"'A,U""lY orientated stories when you are in the company? 

.,"'fi,~Y •• J orientated stories when you are in the company? 

How often do you receive ''''''''''''''Y orientated ........ , .. t."',<lt from ........ \JIU,rir,,,",.\? 

Sometimes Often AI 

How often do you receive --"'--"J orientated greetlru! faxes ? 

cartoons or calendars of a sexual nature l'IIslnla'vea on the notice boards or 
meet and work? 

How often is ~"'~,W-"J orientated ma1erialleft where you will see it ? 

Sometimes 



Univ
ers

ity
 of

 C
ap

e T
ow

n

29. How often do your ~n.wl'l(rkl',n stare at you in a V~~ __ ".' sllgg;estive manner? 

Sometimes 

30. How often do your stare at you in a "o;;;AUa. •• V sllgg;estlve manner? 

31. How often does your engage in activities like in a sexual 
manner? 

Sometimes 

32. How often does your engage in activities like in a sexual 
manner? 

Sometimes 

33. How often does your engage in hand or of a sexual nature ? 

Often 

34. How often does your engage in hand or of a sexual nature? 

Never Sometimes 

35. How often does your make crude sexual remarks? 

36. How often does your O;:l1l'lp.nJIO;:{ln 0;: make crude sexual remarks ? 

37. How often does your l'n..'wn'FIr .. ,rl,,\ make crude sexist remarks? 

38. How often does your .,,,.""..,J;,,,""{,, make crude sexist remarks? 

Sometimes 



Univ
ers

ity
 of

 C
ap

e T
ow

n

39. 

40. Do you have any other comments you wish to make? 

Thank you for your cO()peratllon. 



Univ
ers

ity
 of

 C
ap

e T
ow

n
APlpenou:B 



Univ
ers

ity
 of

 C
ap

e T
ow

n

at to unth''\"t rh ,~tn·rh~.nl'·1'" to 

a rate 

own I"'V1i"IP1''1I'"1'11''1''' 

or 

or an~~ere:d 

can 

u]n ... ru~C! or concerns 

It is an 

to an at two 
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DATE: 

a. How was ? did you feel em()tiOllalh ?) 

1--------2--------3--------4--------5--------6--------7 --------8-------9--------10 
very bad very 

b. Please describe any observations of OO!!ltnle or ne'PlltlVe interaction between Cr€:Wlnellllbers. or between 
" ........... ,""' ..... and that you saw 

Please describe those in terms of: 
... what and who were involved? 
... how did the individuals / group / it? 
• what did you learn about interact with one another? 
• else you want to add. 

c. Please describe any .... ,,..,nn,,,ln,,,,,t,,, .. or ..... "''''t''''',. eYIFlPripnr.e<ll that you had for <:i ....... UfJl<:i where you: 

"'~H ~ ~ someone else 
... Or any where you felt you achieved l>V'U<:ilkUlllJO:; 

'" You can also write down any worries or concerns you thclugll1t the 



Univ
ers

ity
 of

 C
ap

e T
ow

n

on 2 
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1 : 

B13: 

B 

Bl 
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Factor I08ldllllgS for varimax two-factor solution fWlnm,en 

Item 

Factor 1: ~""~-"J of the sexes 

26. If a husband and wife both work full the hushmd should do half of the housework. 0.66 

19. Women should have all the sanl!e as men. 0.63 

35. I think a woman could do most as well as a man. 0.60 

27. I like who are 0.58 

20. I see wrong with a woman who doesn't like to wear skirts cr dresses. 

37. I think women have a to be angry when are referred to as a "broad". 

31. Women can handle as well as men can when a decision. 

17. I dislike it when men treat women as sexual VVI"'"'''' 

14. Men as influenced others as women are. 

3. Our to much on for women. 

22. Women should be to men in order to obtain status. 

6. It bothers me when a man is interested in a woman if she i 

25. On the average, women are as ........... 6 .... '''' as men. 

Factor 2: Male I dominance 

21. Women should be handled 

10. I think that women should 

men because areso delicate. 

a lot oftime to be 

15. I think women should be more concerned about their appearance than men. 

24. I think that women are weaker than men. 

9. Men are ins·tinc~tw!l.lIy more courageous than women in the face 

23. I ani! of a woman who would rather work than have children. 

4. Women more than men because can't decide what to 

30. A wife should not be hired for if there isa man who needs it. 

38. It would make me feel awkward to address a woman as "Ms." 

18. I think that the husband should have the fmal say when a a decision. 

33. A woman's is in the home. 

16. Men will be the dominant sex. 

7. It bothers me to see a man told what to do a woman. 

8. I think that children is a woman's fulfilment. 

13. Women should not be as active before as men. 

29. It bothers me more to see a woman who is ban a man who is 

39. I see wrong with men who are interested in a woman's 

32. Men are better than women at mechanical 

0.56 

0.52 

0.44 

0.42 

0.39 

0.38 

0.34 

0.33 

0.32 

0.68 

0.67 

0.63 

0.62 

0.61 

0.54 

0.52 

0.52 

0.50 

0.47 

0.46 

0.45 

0.44 

0.44 

0.39 

0.36 

0.35 

0.33 
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Factor loalalnl~S for varimax two-factor solution 

Factor 1: .LJ'I'AAU:''y of the sexes 

19. Women should have all the same as men. 0.66 

20. I see wrong with a woman who doesn't like to wear sm or dresses. 0.64 

27. I like women who are 0.64 

25. On the average, women are as as men. 0.61 

17. I it when men treat women as sexual 0.60 

35. I think a woman could do most as well as a man. 0.59 

26. If a husband and wife both Wlrk full the husband should do half of the housework. 0.58 

37. I think women have a to be angry when are referred to as a "broad". 

14. Men as others as women are. 

31. Women can handle nre~~1I1re as well as mm can when ............ '5 a decision. 

40. If! had a I as soon work for a woman as for a man. 

3. Our emph~lSis on for women. 

I dominance 

0.58 

0.46 

0.46 

0.44 

0.31 

9. Men are more courageous than women in the face 0.59 

16. Men will be the dominant sex. 0.55 

18. I think that the husband should have the fma) say when a makes a decision. 0.50 

7. It me to see a man told what to do a woman. 

29. It me more to see a woman who is than a man who is 

5. Most women's libbers are hOi)pirlg on the barldwW!'cln for the fun 

4. Women more lhan men because can't decide what to 

10. I think that women should a lot of time to be 

15. I think women should be more concerned about their appearance than men. 

33. A woman's is in the home. 

8. I think that children is a woman's "' ..... "'t .. <!t fulfilment 

24. I think that women are em,otlclnally weaker than men. 

30. A wife should not be hired for if there is a man who needs it. 

32. Men are better than women at melchamclillth 

12. Women more on intuition and less on reason than men do. 

36. I think that men are more than women. 

23. I am ' ... 0 ...... "" •• '" of a woman who would rather work than have children. 

2. I angry at women who South African is unfair to them. 

38. It would make me feel awkward to address a woman as "Ms." 

0.49 

0.49 

0.48 

0.47 

0.47 

0.46 

0.42 

0.41 

0.41 

0.40 

0.40 

0.39 

0.39 

0.38 

0.36 

0.32 
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wrong with men who are interested in a woman's 
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1 Second year psycncllol1:)' students. 

2 From a not involved in the and none partlclpants had any service in the armed 

forces. 

.esJJO[ldents were not to uu.au .. ,cu" race, as it not appear to a me~anmg;rul cat,ef,};()rv 



Univ
ers

ity
 of

 C
ap

e T
ow

n




