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weeee.e to trace the lines of exploitation in
a society igs to discover the key to the
understanding ~of social relations of
superordination and subordination which apply
within that society.

A. Giddens

(The Class Structure of
Advanced Societies,: 29)

And my heart bled within me;

for you can only be free when even

the desire of seeking freedom becomes a
harness to you, and when you cease

to speak of freedom as a goal and a
fulfilment.

You shall be'free indeed when your days
are not without a care nor your nights

without'a‘want and a grief,

But rather when these things girdle your
'1life and yet you rise above them naked
and unbound.

K.Gibran

- (The Prophet,: 41)
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ABSTRACT

' The fatudy wae designed to investigate child lakour with
particular regard to Black newsvendors - in the Cape

Peninsula.

Data | was gathered from' interQiews with local
organisations éctive‘in fhe field of child  1labour and
thé> employment conditions of newsvendors , as well‘as a
field “study carriedlquf in.the Cépe Peninsula..A review

of local and - international literature wasv also

undertaken.

A brief account of child labour in the Western Cape is

given which provided,‘the necessary backdrop to the

study.

The field study involQed, in-depth intefviews with 52
Black bnewsvendors in'the Cape Peninsula. This conmprised
interVieﬁs with fhe fifst available four newsvendors in
each of the ‘13 areas 1in the Cape Peninsula invwhiéh

newspapers are sold by vendors.

Respondents comp}éted an interview schedule adﬁinisteréd
by the researcher. The ihtervieﬁ schedule furnished
ihformation on the\employment condi£ioné ofvnewsvendors,
their role as >wage-earners, their education ’and

training, their safety, health and welfare.




Analysis of the data revealed that the majority of

newsvendors worked as child labourers under deplorable

working conditions.

The findings demonstrated that young Black newsvendors
comprised a pool of cheap and exploited labour. Their

éxploitatidn is evident in their deprivation of family

life, of reasonable working hours, of time +to pursue

social and leisure interests as children, of a

negotiated wage, of favourable working conditions, of

dignity, -of the acknowledgement of the value of their.

lébour, of - legal protection, of membership in an-

effective worker organisation, of further acquisition of
knowledge and skiils, of opportunities and scope for
advancement.

The findings reveal that youhg Black newsvendors work
under conditioné detrimental to'their health, safety and

welfaré. Many young Black newsvendors who  sell

newspapers in the early hours of the morning often start

to work without breakfast. They spend a considerable
amount of time on the streets without any rest periods,
leading to irregular mealtimes, while many .survive on

food of inferior nutritional value.

These young newsvendors have to survive in occupa£i0n31
circumstances where robbgries and assaults frequently
occur. In these circumstances the peer group-bégins to
play an importaht role. Young newsvendors are often

.induced to suécumb to the influences of co-workers.



The newsvendors in this study also expressed a deep
sense of hopelessness and despondency abhout  their own

lives. Any ptospeqts of a better future are sébiously

curtailed by the lack of formal education andrindustrial

skills. The majority of the newsvendors said that they

enjoyed going to school but had to 1leave in order to

support the family income.

The _recommendations d;aw attention.to the need for the
imprdvement of wdrking' conditions, tréining and
suppértive sérVices, bht recognises . that.this is onl}
possible once newsvendors are organised in an effective

worker organisation.



‘CHAPTER 1

ORIENTATION TO THE STUDY AND ITS CONTEXT

1.1 INTRODUCTION

The shift from an agriculfural and commercial society to
an 1ndustria11$éd sﬁciety ’has‘ been one of the most
important developments in.modern times. There is littlé
doubt that it has modified maﬁyvsocial felationéhips and
ied to the disintegration of others as mg@bers vof an

industrialised society were forced to adjust to neﬁ ways

of life. Industrialisation has had a serious impact upon

the status and role of the family - that of mén, women

7and children. In many ways the latter are the  most

vulnerable of all when they leave the shelter of their
homes and enter the office, factory' or the inner-city

streets.

Family structures are conditioned' and mediated by the
social relations of production obtained at historical

stages and the development of social formations. " In

- other words, the nuclear family is produced and

, reproduced within a capitalist mode of production.»Hencev
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it follaows what Seccombe said that : “regardless- of
their precapitaliétMorigins eees sex and family relations
have become éapitalist relations in the bourgeois epoch,

‘and must be studied as such". (Seccombe,1973:5);

Horkﬁeimer‘ haé pointed. out that .the' family as fa
vnatural relationship” cannot be éimply dismissed vas a'
fallacy in some people's minds, but serves very definite.
ideological functions within the éapitalist mode of

production. (Horkheimer,1972:117).

. One could’therefore argue. that because dfv'the family
being pfoddéed and feproduded within the,capitalist mode
of production, aﬁy strucﬁqral analysis of the family -
méh, women and éhildren has to be done as an analysis of

class relations in society.

Recent vreséarch by Wilfred Scharf (1986) on.“strollers“
pointed out to‘this analysise. "We.donsider it important‘
not merely to>analyse the actions and motivations of the
chilaren in.°terms of - »individuai pathologies- or
inadequacies, bﬁt to acknowledge the.role tha£ idéology
and histﬁry have played 1in theif lives. Indeed, £o
confirm an analysis to an individual or even social
Hpatholpgy could fall’in the same ‘trap liké La Hausse
(1982#66).cfiticizes :  the perception‘ of the ruling
classes of theb conditipns Underv wﬁich the workipg
classes iive in the city giveg rise to a myth of social

pathology turning the harshness of economic inequality
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,haqk upon its viétims as .moral COndemnation. SQualid
housing, cfime,‘ignorénCe and poverty gome to be seen as
mutually reiﬁforcihg set of"éiréumstances independent of
the economic relationships_ which cause rthem"._

(Scharf,1986:264).

.Scharf further argued thaﬁ : "To confine dﬁeself to the
sociél pathology argument, 1§noré§ the faétf that ithej
mategiél' conditions 'in which certain classeé find
' themselves at particulér t;més are partly attributable
to the policieé of the ruling classes reléted £o social
reproduction. In‘ addition, they >are'inf1uenced by the
abiiity and wiilingness of the rqled claésvof clasées to
7 fight for. a better aeai; Poverty, for "examéle; is
influenced by thé yage.level, the unemployment rate;itﬁe
level of,skilling and schobliﬁg, the criminaliéation of
informal c¢riminal éctiyities,(and the'lack'éf access to.
‘other income oppoftunities in a particﬁlaf region".
(Schiarf,1986:264). |

Marx' maintains that labour poger itself has become a
commodity with.dipéct produéers having been sepérated
from the means of production. Labouf power, fherefore,
has been socialised. ATﬁe ‘ownership of tbe meaﬁs of
production resides in the hands of the ruliné or
'capitalist class. In other words, thé capitalists
control the means of production. The rest of the
_pbpulétidh_ have no tools or iénd'of their own. The oniyf

tools are‘their-labourvwhich:they.sell t6 the owners of
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ppoduction.. The direct producers of commodities réceive
dnlyAa fraction of the value they prpddce, the remaindef
of  which is surplus value, realised by the.capiﬁalists'
in the market és profits. The value bfvlabour power is
determined . by "several- historical conditions, thét is
his (the worker's) natural wants, such as food,
' clathing, fuel gnd housiﬂg which must be.sufficient to
.maintain him in his 'hormal state as a laboﬁring

individual®. (Marx,cit.by Seccombe,1973:7).

The Capitalist mode of production, by éocialising labour
power, has fundamentally"changed the social relations

within specific social formations.

It is against this background of the capitalist mode of
production and 1its social implicatiohs that 'the
researcher wants to look at child labour with spécific

reference to Black newévendots in the Cape Peninsula.

1.2. STATEMENT OF THE PROBLEM

The use of child labour'highlights one of the central
dilemmas of poverty. Should parents or<society prohibit -
a child from working if'that work is wvitally necessary
in‘ providing income, in cagh of in kiﬁd,'which helps a

poor family to‘survive ?  Everything depends of course,
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aﬁ the conditions under which the child must‘labour.
Outlawing '£he employment of young children in the coal
mines of nineteénth-century England or in the Ditkensoﬁ
factories wés generally agreed to. be necessary. Even
then there ~were proponents of free enterprise who .
argued that the market shduld be ailowed to reghlaté

these matters and that the state should keep out.

The abolition‘of child blabour and the protection of
childrén and yﬁpﬁg persons agaiﬁst work §f>a character
or under‘conditiqns unsuitable to theirAage have been
constant concerns of organisations. sﬁch ~ as the
,Internafional Labour Organization, whovhas concentrated
on the role of information dissemination in creating
public awareness and in énﬁancing the advocacy role of

national and international organisations.

Child labour is still,widespread and perhaps an even
growing phenoﬁenon in much of the world today. While
many of the children who are working are engaged' in
activities permitted by national and international
standards, others are 'working ,ih violation of these
standards. Childreﬁ helping théir fathers to herd'cattle
iﬁ the evenings or fetching water for the ﬁousehold or
'spending an hour or two deliveriﬁg morning newspapers on
their bicyéies before school to pay for textbooks-are

seen to be engaging in legitimate activities.
The study is not concerned with teenagers working for a
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few hours to earn additional pocket money but with

teenage newsyendors leading prematurely ;duit livéﬂ,
wgrking long hours for low 'wages__undér conditions
damaging to their health andv their physical and mentai
develspment, sometimes separated from. £heir families,
freqﬁently depriged '.of meaningful educational and
training opportunities that cduld dpen dp for +them a
better future. Child labour of‘this kind is the object

of this research study.v

For yéars peoplé have been talking about newsvendérs in

the Cépe Peninsula, but iittle, research has been done.‘
It was only 1in 1977, after the 7 accidént in which 14
newsvendors died in a flaming distribdtorlvan, that the
issue of‘ child labéur was taken wup 1in farliament.
R?fgrring to.this iﬁ her .research study of newsvendors
B.Baaijies (1980) stated : "Boraine (ProgressiveiReform
Party) asked for an investigation into the working
conditions of the newsvendors, tﬁé length of the.working
day,_schooling and leéislation.'The- Ministef of Police
said there.had been an offence only in terms of the
Mqtor Carrier 4Traﬁsportation Act and nothiﬁg else. The
Minister of Labour at the time (S.P.Botha), said that
there "was nd intention of héving the_working conditions
"of newsvendors investigated. He said that vnewspapers
were maiﬁly sold from shops and were thus subject to the
vwage' determinations for the Commercial Distribution
.Trade. Newspapers were also, to a great extent, sold by

pe:sohs to whom the determinations could not be applied

page 6



becauge they were not employers but individual

contractors". (B.Baatjies,1980 :51)..

Baatjiesg further argﬁed : " The fact that thousands of
newspapefs are ;old by ﬁewspaper vendors of varying age
- the majofity of them 'being under the age ofvfifteen
years - should cause reason fof concern. Secondly,
simply. bégause vnéwspaper_vendors are being employed.by
private contractors aoes not mean that they should not
be provided with the necessarfl protection".

(B.Baatjies,1980:52).

It is argued by some that children all .over the world
are being ﬁsed to sell newspapers. In the Unitédetates
of America and in the United Kingdom, it is common
practice fof children to seli Vnewspapers for extra-
pocket-money. This ié pot the case with-regard to Black
newsvendors in the Cape Penihshla, where the selling of
newspapers by Black children is widespread and én

acceptable labour practice.

In 1980 the Society for Social Workers expressed £heir
conéern at the service conditions -of Biack newsvendors:
in an open letter to/the emploYers_pf newsvendors. "The
guestion of child vending is part of a much greater
issue involving such factors aS'Eompulsory educationband

the éthical.issue involved in a system which uses child

labour". (The Cape Times,9 December 1980:4).
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At the end of 1983, 1t was found that of the 600
newsvendors on the streets in thé Cape Peninsula, the
average age was 16 :years. Most of them were

Xhosa~speaking workers living in the sprawling squatter

communities in the Cape Flats. They dd not sell-

newspapers for extra poéket-moﬁey; economic reasons make
street-work- neéessary for newsvendors. From what.can be
fgéthe?éd" éome_neﬁsvendors_are employed éasually,.that
ié, on a daily basis byb the sales-supervisors. Some of
them selling morning newspapers,"éommence work at
apprdximately.fhfee o'clock_in- the morhing and finisﬁ

éelling at abdut 12 noon. In some instances supervisors

-build up teams living together with him in order to get

a good start each morning,‘

To thié énd Pollack stated thét : "Absence of housing,
or living in inadequate overérowded conditions, exercise

detrimental influence  upon families... Resultant

educational problems.are, a high rate of scholastic

retardation, early  school-leaving to supplement

inadequaté ) family income, poor motivation and -

performance”. (Poliack cited by Walters,197639).

In short, the problem of newsvendors as a form of child
labour is princ¢ipally one of poverty and unemployment;
a result of vunequal and 1low 1levels of development.

Research by Don Pinnock pbinted to some of the causes of

this form of child labour in the Western Cape : "...

family dislocation among poorer families, the coliapse
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of the extended family following the  Group Areas

'.femdvals. ‘to. the Cape Elats, the abuse of dfugs,‘
followiﬁg. a rise in streés in atomiéed families,‘a high
illegitimacyvrate amoﬁg peoﬁle and the inability-of poor
people to support their children_during a-reces;ioh with

ihflation running at 15%". (Pinnock,1983:20).

The reseafcher, throﬁgh.this study; will coﬁcéntrate on
thé eﬁployment»coﬁditions of newsvendors. He will also
attempt to answer the foliowing resea;ch questions: What
are the emplbyment conditions of newsvendors'u? Do
gnewsvendors ac£ as waée earﬁers within ﬁhe family ? Does
the work of néwsvendors endanger.his safety,»health op;
Qelfaré ? Doés the wofkﬁdfvnewsvéﬁdors ekploit;biﬁ as a
chéaé éubstiﬁute for adﬁlt labour ? boessthe work of
newsvendors‘impede> hié.educatiéﬁ and :training énd thus

prejudice his future ?

1.3. SOME BASIC ASSUMPTIONS

1.3.1..soutﬁ Africa - is ~a capitalist éociety“-where
écquisit;on,_ .owne:ship and -cbnsumption of -
material goods are the greatest‘ aims of humén
beings. Work is only a means'vtqwards this end,

not something to pbe done for its inherent

creativity. The capitalist employs the worker to
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1.3.2.

1.3.3.

1.3.4.

an end other than the worker's own satisfaction,

so that the nature of the work and the work

environment are designed for that other

purpose;They are designed to maximise profif, not

to afford the worker the =satisfaction of a

meaningful task.

Capitalism enéurés that men, women and.children
of‘the.workiné class are éeldom in the samé house
at the samé time; which affects the moral, mental
ahd phyéical upbpihgihg.of childreh._h normétive

assumption 'is the belief that moral degradation

arises. out of the exploitation of the labour of

children by capitaiism.

It is'notAthe.misuse of parental authority which
created the capitaiistic exploitation of _éhild

labour, but < rather +the <capitalistic mode of

" exploitation.

Economic reasons make street-work hecessary for
newsvendors. The wuse of" £eénagers' to  sell
newspapers is,seen-.merely as. a‘symptom of the
socio—éconﬁmic inequalitiés so deeply rooted in
our society. The material conditions in which the
working ¢lasses find themseiveé' at particﬁiar

times are partly attributable to the policies of

the ruling classes related to social production.
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1.3.5.

1.3.6.

In order. for the family of the working class to .
survive, the children of the wofking class ﬁuéf
providé not only_theylabour for the'capitalist,
but also relative surplus labour. Production
ensﬁrés that ‘the childfén fulfill a réle as

wage-earner. The whole family of the working

cléss - the children 'includedv- are seen 'in a

'relationship to capitaliSt production and the

necessary reproduction.

It is assumed that the working class child_shares

‘the . social class status of his parents. In this

ététus gamé,:the working c¢lass child is at a

disadvantage with regard to the child of the

+ ruling class..In_ an effort to narrow or equal

this gap between him and the child of the

capitaiist, the working class <child encounters

and creates -many pfoblems within the family

structure, at school and other socialisation

agents.

OPERATIONAL DEFINITIONS

BLACKV: The term embraces Africans, Coloureds and

Asians.

’
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1.4.2. CHILD : The term child is difficult -to definé

bobjectively; "From fhe ~outset it éﬁould .be
rémembered that the concept of childhqod is a
fedent one, at least if it is understood in terms
of the conséquences of beiné boxed into different

life stages". (Rodgefs and Standing,1983:136).

Childhood can also be defined in terms of age,
but then different societies may have.different
age thresholds for defining childhood. In some

societies, age may not be a sufficient'basis'fof

defining dhildhood. The fulfifhent of certain

social rights‘ and traditional obligations may
well Dbe .important _requirements inb defining
v"adult“ and "child" staths. .While in ‘other
éocieties} the iﬁtegratibn of childreh into
socio—ecoﬁomic life may begin ‘g0 early and the
transition from childhood £o adulthood méy be so
smooth and gradﬁal that it may bé virtually
impossibig'to identify cleafly the different 1ife
phases. It mﬁét thépefore be recognised that the
Eeseafcher‘ is dealing wiﬁh a concept which could
“mean diffefent things in différent societies and

‘at different times.

However, in the context of child labour, a
working definition for the purpose Qf this study
would be the definition in the Child Care Act

No.74 of 1983 as : "A child  means any 'person
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whether infant or not who is under the age of
eighteen years“.v (The Child Care Act, No.74 of

1983:4).

1.4.3. CHILD LABOUR :-»Child .labour too can be a
cdntro&ersiél concept to define, espécially in
the case éfv chiidren; Childreﬁ assist théir
families, for examéle;_atrhome from early years
on; thgy also assiSt in farms, in shops, etc.vBuﬁ
this is not what thev researcher means by chila
“labour. Rather, for the purpose’of this study,
,the‘reéearcher would refer té 'the'.employment
siﬁuation where newsvendors are engaged-oh a mofe
or leSs regalar_ basis to earh a. living for
thémselves or thelir fémiiies.'In short one could
véay.that child iabopg refers td paid .laboub of
>eﬁildreh in an employef—employeé relationship.
Rogers‘ and Standing pointed out to SOme'specific

characteristics'of childvlabour, namely :

1. "Labour supply is plentiful ... bedausé of the
continued high birth rates and highn.rural
emigration. This piaces children‘ in .an
intensely competitive environment with little
bargainiﬁg power overvthé cohditions imposed

upon theme.
2. Children do not have a'"right to work", and
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thig mékes the jubenile workforce easy to
manipulate. The duration of employment and ite
regularity are determined by the unpredictable

ebb and flow of orders and markets.

The °~ illegality of much.childfen's work makes

their dismissal easy. Political and‘ trade

- union brganisations, which pro&ide, the only

chance they have of iméroving their sithation,

is difficult because of their age.

The unspecialised nature of the work of

children implies that they may be given a &ide
fange of tasks, depending on the'production
ﬁéchaﬁisms. In.vaddition, certain tasks are
tedhnically weil suited +to children land are
highly profitable .from the pdint.of viEw_of
the emplé}er; this is the case of the "little

hahds" in the tobacco and match industries of

the Indian peninsdia.

"Finally, = some juvenile ractivities  are

J

particularly well ' adapted to clandestine and
illegal - dberations because  of children'sv
pﬁyéical and psycholqgical' charactefistics}
such as‘ agility, running and hiding,  the
abiiity’to keep guiet or mislead. Although
somewhét_tainted by subjeétivity, these'pointé

should not be ignored in a study.of thé tasks
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1.4.4.

1.4.56.

1.4.6.

in which child labouf is cdncentréted".

(Rogers_and Standing,1983:144).

SURPLUS VALUE o The capitalist_ class has
organiSéd much of thé . material production as a
éystem of commddity production énd exchange, and
has organised most.formé of labour as wége—laﬁour
that 1is, Asva'éommodity. By pay}ng the labourer
leéé than the wvalue which tﬁe Labourer produces,
thé capitalist is able to accumulaﬁevrsurplusv
v#lue, known as prbfits. Surplus value 1is the
social basis for the existence of the capitglistf
class; Thé'sphere in which the surplus value is
éroducea_ and realised deiermines the imperétives

of society as a whole.

ABSOLUTE SURPLUS VALUE : This is surplus value

- which is produced by the lengthening of the

ﬁorking day.

~EXPLOITATION : Exploitatibn is a concept which is

frequently used loosely and- very infrequently

examined. It is not the prerogative of Marxism,

pbut it is a concept ‘to which Marx}sts have a

special claim. On the theoretical level, 1in a
Marxist critique of capitalism, exploitation was
one. of the set of linked conéepts which provided

an interpretive framework.




In Marxist = terms the. concept  of eédnomic
exploitétion is tied.to the notion of surplusa
value.. Mafx considered tha£ ﬁhe; worker in
capitaliéf system was _exploited’because hevdi&
not receive in the form of wages the whole of the

/.

‘value produced.by his labour.

In terms :vof this Qnalysis the researcher would
_agree that the. paid hewsvendor .is firstiy a
wage-labéurer, anﬁ.thus SUbject to the discipiine
of the wage, ahd the worker }eceivés less that hé
producés, the.surplus, being appropriated by the
newévendof's émployer. The péwsvehdof: plays a.
ctiticalvrole in the,réproduction of 1ébour powe:‘
and “the' relations of production. ‘He is_ﬁén
important element in the indirect pro&uéfién of

surplus value.

1.5. tiMITATIONS

The researcher is aware of the limitations of‘this study
'fegardingrthe. ;nacéuracy éf infopmétioh pfdvidéd by
teenagers = on such a_sensitive*iésue. There isvlikéiy £9
be consideréble resisiénce to a study on child 1ébouf.

There 1is no reason td believe that» hewsvendoré would
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diffefehtiéte in favour of the' reéeatchéf and tell the
trﬁth, partiﬁularly about their ége, working cdnditinﬁz
“and ﬁémé | circumstapces. Deep probing of "their
-circuhstaﬁces bmight be resisted by newSQéndofs becéﬁsé
it may arouse feelings of guilt or may be painfulr tq

talk about.

Information'given by a child. hight_ not reflecf the
~child's  precise feelings, in the preéence 6f ‘his

employer, parent or guardian, and official, etc.

With regard to child labour =~ it should be remembered

ﬁhat employees have nbthing to gain (and ‘pefhaps feel

that +they have much to "lose) through co-operating in

enguiries concerning their young émplojees. Therefore

data collection on the work of children will have

restrictions' hot'only-for the reasons given above, but

also because of ﬁhe low reliability of the information

likely to be obtained on such a delicate question.

There~is no doubt that child labour raises complex

problems for researchers, as 1is evident from the

afdrementidned.'But this should ih no way prevent the

' researcher from investigating child labour. As Francis

Wilson said, "Far too little is kndwn about child labour
in South Africa, and that isvitself a reflection of.a

desire not to know". (Wilson,1987:53).




1.6 OUTLINE OF THE STUDY

‘The research study will be divided into =six chapters

dealing with the following topics:

Chapter 2 will deal with the review of related
literature ;.Chapter 3 with child labouf in the Western
Cépe ; Chapte: 4 will 'refer,to the methodology of the
study ; Chaptér-5>will present fhe[reéults of this study
“and discuss its findings ; and in ' Chapter 6 the
researcher will deal with the conclusions énd

recommendations.
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CHAPTER 2

LITERATURE REVIEW

The .literature. on child labour focused mainly on
studies <conducted in other countries. Articles en
newspaper‘vending as a category of child labour, have

appeared occasionally in newspapers such as The Argus;

The Cape_Times, . Die Burger, and nationally. ‘The onlyf:

estudy on nestendors in South Africa was undertaken in’

1880 byr‘B;Beatjies: Sineei'then the conaitiene and
_circumstanees.of newevenders ha§e changed subsﬁehtially.
We find that the majority ef newsvendors are currenfly
"Blacks from the sprevling 'sqﬁatter communiﬁies. The
numnber ef newsvendors have eleo increased over the years

and so have their-renumeretion.

- Although 'iiteraturerrelated to the study and.eSPecially

child - labour in South Africa is somewhat patchy, the -

researcher was able to obtain literature giving some

.idea of the phenomenon of child 1labour from . the 18th

century to the present with all its ramifications.

»Child labour is not new. The child was an intrinsic part

of the agriculiural and_indhstrial econony before 1780.
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. The edrly fofms of factory oréaﬁisation often presefved
thg, family | ﬁnit. 'in ‘the mille and manufacturing
ﬁorkshopé of the'ear1y 18th century, families worked as
a unit. For this reaéon, the working classes defended

child labbur, since it preserved the traditional ties

' between,children and their parents.

Thev.early 19th!century was a period marked by the worst
"labour conditions. The.chahgeé caused by the Indqstrial
Revolution were acﬁteiy feit; 'ﬁhe reofganisation ofv
trade .along modern lines caused a dislocation of the
customary way of lifé and labour ?ractices. The small
bﬁsinéssman foUnd.himself crushed by .thé capitalist,
whose pfedom;hanceiwas assured by the genéré; Qse of
machinery. or ﬁechnology. The_ usﬁrpation vof‘ ﬁhe small
business 5y' the large, and the transfer of labour from
the ddmestic workshops to the Vfactory, ‘were not in_
thémselves necessarily changes for the worse. They were
.changes wﬁich reqﬁired a readjustment of society,with
. regafd to the pblitical ideas directiﬁg the social and

‘industrial machine.

Consequently, the first half pfnthe 19th century can be
seen as a _period of chronic under-employméﬂt in which
the skilled trades were threatened on every side by
technological  ‘innovations ahd | by the in—rgsh_ of
unskilled juvenile laboﬁr. Child 1labour was Aeéply
rooted in_the te#tile industries - to the envy of

labourers in other occupations where children could not
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find employment to supplement family income - while
factories in the wool industry met with opposition on

the grounds that they would lead to child unemploymentl

There wés a drastic'.increasé in vthe intensity rof-fhg
exéloitation'of child labour between 1780 and 1840 in
England. It was not only the factory which . led to the
inpensificafion (shorteniﬁg of thé working day) of child
labour. Firstly, there was the fact_ of specialisation
itself; ”_the '1ncreasing diffefenti#tipn of etﬁnomic

roles, and the.break?up of the family economy.‘Secondly,

the break;down of the late 18th century humanitarianism

and the cbunter¥revolutionaby climate of the wars.

Specialisation and the eéoﬁomic differentiationvled to

children outside the factories being given.spécial-tasks

at piece-rates>whicﬁ }equired ﬁonotonous application for
16 to 12 hours or more per day. Tﬁe factory system was
to inherit the wo:s£ featdres of the domestic systeﬁ iﬁ
a context ﬁhich ﬁad none of the doméétic compensations;
".... it systehatised child'laboup, pauper and ffee,-and
expioited it with'pebsistent brutaiity +s+ In the ﬁoﬁe,
the child's condition would have varied according tﬁ'the
temper of parénts.or of masters; and to some degfeé'his

work will have been scaled according to his ability. In

the mill, the 'machinéry dictated_ -environment,

discipline, speed and regularity of work and Wworking

hours, for the. delicate  and strongv alike".

(Thompson,1968:370).
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Literature on child labour also indicated that £here is
a definite 1link between compulsory educatinn and

admission td emploYhent. As soon as it becomes necessary

‘to péy for children to continue ét school, thoée

families who cannot afford to- pay have nofalternative
but to withdraw their children, and inevitably the child

begins to participate in some activity to supplement the

.family income.

In- a general review of the situation of child labour ih

South Africa,‘the Anti-Slavery ' Society of London in

1983 published Child Labour in South Africa. Its

findings, many collected at'-firétvhand) on the use of

child 1labour in different pérts_.pf the country, remain

'the-'major , source of information on the .subject.

'Reporting on child,labour‘in South Africa Francis Wilson

wrote, "The analysis‘of working-claés'chiidren growing'

~up on the white-owned farms of South Africa brings into

Shafp reliéf.the‘interrelationship between the division

of labour within households, the use of child labour

' within -the;commércial sector of the'ecohomy, and the

.opportunities for education;VOn_the one hand, children-

particularly girls- are_éaught, as we have seen, by the.

.urgent demands of household tasks, collecting water, or

gathefing fuel, ﬁhich  fof the ’poor‘often réquire long
hours.  On the. othér .hand, there i{s considerable
evidence, although_ it‘ is haturaliy patchy, of_'ﬁhé
widespreaavhse of child 1labour, éafticularly but 'nof

exclusively 1in agriculture, in return for some form of
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payment either in cash or in kind. The need ta wark,

ﬁhether- at -household chores or to‘shpplemeht the family

income, can severely limit the time available to

children to attend school and -simpLy to enjoy béing

children and carefree. Far too little is known-about'

child labour in Soﬁth Africa; and that in itself is a
reflection of a desire not io know. for, despite
legislation curbing its use few resOufces are devoted £Q
fihding out whether or >not the l#w is effective. But

" from occasional reports 1in the newspapers and frém

glimpses provided by the few research workers who have

applied themselves.succeséfully to gaining access to
farms there is enough jevidencé to show that current

'practices are a matter for grave concern and that they

warrant a full-scale__independént and public enquiry".

(Wilson,1987:53).

An Internationﬁl Labouf Organization Report compiled in
1986 stated that,‘fLooking at the child;labour situation
globally, one cahpot deny that proéfess has been made in
" the reduction iﬁ_the iﬁcidende.of child labour over'ﬁhe
last vfew decades.;But this progress has generally been
uneven. In a large number of- cpuntries, however,_ it
Stili continues to bé a persistent problem. Children are
#1so_fouhd workiﬁg.in avvariety of work #ituationSvand
undér varying conditions reminiscent pf the'cruelty and
exploitation portrayed in many novels'and‘narfatives of
fhe early years of the industrial revolution". (Child

Labour : A briefing manual,1986:33).
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'The_researcher.believes‘that this is still the eituatidn
in many countries, particularly_ in South Africa where

Black children are soleducationally disadvantaged, that

they are' freguently -forced to takel on the most e

unskilled work. Although it is 1illegal in South Africa
to employ a child under the age of':16, many, Black

"children are ‘forced to work in order to survive. The

children are often illegally employed as newsvendors, in,iu

factories, and as domesticA servants. Because.'of' the

disintegration of family units because of -the migrant

Y

labour system, some Black children are homeless-and have R
to find the means to support themselves. In farming'
areas for example, while not homeless, Black children':'

are'often expected to work beside’ their.-parents for -h;

pitiful wages or food rations.

Furthermore, in South Africa : "the absence of statutory

protection against the employment of children over the'

age of seven (ie. capable of consent) ‘means they may

enter into contracts of employment which are ratified by

their guardians: and in which they consent. If there is -h;.‘

no parental consent the contract.Ais voidable' but not

void. In terms of the Black Labour Regulations, written
: - A .

parental consent is needed if the minor is employed on a

farm away from where his parents or guardians live. From

e n

this we may assume that a farmer may not employ his own_w
worker's children without obtaining a worker's written-'
consent. In common law, such contracts are voidable if

the parent refuses consent but this |is academic as'thehw
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farmer is in a position of such power as to induce his

labourers' children to work". (Wilson,1987:53).

Rodgers and Standing make ﬁhis~vprofound statewent.
regarding the desire not to. know about childrlabour .
"It has to be.recognieed that few groupé have a direct
interest in tackling the problem eee it is likely that
investigation into children's work would be viewed with
such reticence, at least if it were treated iﬁ’terms of
exéieitation;b There.v'are _vtwo possible government
attitudes towards this subject: Either child labour is
hade' illegal, in which case the authorities would no
doubt prefer to turn a blind eye' to 1its continued
exisience; or there is no specific legislation resulting
‘in a leiesez-faire poliéy which reliesvon a conspiracy
ef Sileqce. It is all the easier to maintain these
negative attitudes because juvenile activities tend to
be concentrated in sectors. where official control |is

difficult". (Rodgers and Standing,1983:131).

Marxists maintain that in any capitalist society modern’
industrial conditieﬁs have made.room for both women and
child lebour in several weys. Firstly, ipdustrialisatibn
broughﬁ wiﬁh it improved machinery, and gecondly, the
sub-division.of. labeur_with separate lighter forms of
work from more.difficult operations, end thirdly,vwomen
and children can be secured fbrA such work at
UcbmparatiVely‘ low wages. When the work does not require‘

special | skills; the tendency is to dismiss the adult in
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favour of the young teenager.

Marxists also argue that many employers 1in capitalist

society encourage and demand child 1labour ih order to
enhance their profits. There is a demand fof juvenile

workers because they are an unprotected and disorganised

'workiﬁg force and as such are exploited even more than

women worKkers. This situation exists, because capital,

with its concern.for profits wpuld make use of the most

" exploitable category of labour,

In South Africa we find - that Jjuveniles are 'often_'

employed instead of adults by businéss, especially the

small -businessman. By éccepting children, the employer

encourages the continued exploitation of child labour in

order td.maximise,profits;_Thus in a capitalist society
children do not only suppiy _labour for the capitalist,

but also relative surplus labour.

On the other hand one could argue that the exploitétion

and ideological considerations that accompany work or

labour, should not be confused. In fact working could
impart a‘significant element‘of‘self-esteem.to a child.

It is maihtainéd that many children are pleased to work.

Not all work is harmful to children. Some -types of

activities under regulated conditions can have positive

A effects for the child and society. Work experien¢e of

the right sort is a means of acquiring .skills, of

learning responsibility, of becoming a full  member of.
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the community.‘ In short, it could form a valuable part

of growing up for a child.

' Rodgers and Standing pointed out some of the‘complek
problems of childlblaEOUr;, "It .is.'here,l in the
production-system beingbexamined, that evefyone becomes
anoived;'the s£ate, which does nbt take .financiél
pesponsibility for training; the child's family, which
does not have. the meéns to ‘meet the high vcost~ of
schooling which .hay " have - no evident immediate
advantages, the small busineésman 6r contractor (who may
‘be -a ﬁember of the family).fOr whom the childreﬁ are an
inexhausiabie vsou:ce_of cheap, even free, laboﬁr. Sincé
the strEnéth and viability of the informal = sector
resides in its.IOW'pfices, an extremely cheap workfobce
is an indiséensable cbﬁdition for.iits survival.r It is
impoftant‘ to nbte that if; .othér things being eqﬁai,
illegal "appréniice" labour (and . that of "childrén in
general)vVere .td'be instantiy and completely stopped,
many small prodgqtion units would be doomed to immedi;te
closure because they operate on - the bésis »of minimuh

margins". (Rodgers and Standing,1983:134).

,Ahy_ proposals to el;minaté child .labour without
compénsafion for fémily ihcomé loss thereby, shoﬁld be
viewed with great caution. Child labour may ndt be
morallylacéepﬁable,'but it'is‘economically natural under
cbnditions Qf economip depéndénce‘ and exﬁreme poyerty.

The researcher does not agree with those who set out to
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eliminate child 1labour without taking' these facts into

account.

' Literature on child labour in South Africa evincedvthat
in spite of the Child Cére_ Act No.74 of 1983, we find
that the economic pressure on tﬁe.BlaCR child and his
famiiy' lead td economic vulnerability and expioitation
because thevemployef has an over;supply of cheap labour.
Thé Child Care Act makes proviSioﬁ for the protection of
children, specificglly against . child ‘,Labour, but

inexplicably ~ it 1is not being enforced for  Black

children.

'

.It does not seem that 1egisiation per se, with'regard'to

compuléory education and-strict>enfor¢ément of the Child
Cate Act; would solve the problem of child Labour since_'
it cannot be divorced fromb poverty. The researcher
agrees with those'who'argue that child labour is deeply
rooted in poverty and  that the . elimination of child
labour dould not succeed unless the causes of poverty
are eliminated ; and often it is.related.to the eéénomic

" conditions of a particular segment of that society.

A bfiefiﬁg manualr by "the _YInternational Labour
Organization proQides ~interesting insight into child
labour: "Where work by vchildren is truly part of the
socialisation process andva ﬁeans of transmitting skills
from parent -to child, it is hardly meaningful to speak

of <child labour. Nor can such work be divorced from the




pDQerty‘ ahd underdevelopment and the  absence of
alternatives to child work which tbgether generéte and
sustain it.vFor the ovefwhélming majorit& whé assist andA
work with their parents at home or on the farm, it is
alhost impossible to address their situation through
formal measures as such; nor _would such measures, if
successful, necessarily be 1in the interést of child
wérkers and their famiiies. Child labour is .rooted in
‘poverty: the progressive elimination of ‘ﬁna¢ceptablev
labour by those too yo@ng.to undertake it requires a
genebal'improvehent >of the economies of the~countriés
cohcérned. In this éontext, the 'impéctvof' policies of_
measures thch ma§ vnot‘ be spécificall} addressed to
children but which do try to bear on the causes of 
poverty and inequaiity céh have a significant and even
decisive, impact”oﬁ .the incidence and extenﬁ of:child

labour™. (Child Labour, A briefing manual,1986:4).

On the qther hand one could argué that the mere fact:
that children are wbrking; and are suffering because of
it, is too importaﬁt a problem to wait until economic
conditions.can be-improved to the point Qhere it will.be
no longer necessary or profitable for children to wark.
Child ’iabour cannot be controlled or abolished at oﬁée.
This,shogld be the objective of governments in countries
where child 1labour is prevalent, but these governments
should begin to téke.measuies immediately in order to

halt a practice which 1is wuniversally recognised as

unacceptable.
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Although one recognised that in many instances children

A ’ -~

are compelled to work in order to survive or to
supplement their family income, this doces not mean that
children working dnder uhsuitéble conditions should not

be a matter for grave concerne.

The minimum age set fér thebeméloymént; of children by
.the Intefnational Labouf Organization is linked to the
nafure of work. Thus it is necessary to sp;cify the aées
of admission to heavy an§ light work. The Convention of
the. ILO held in 1973 fixes the minimum age for
admissiﬁn to empléyment " or work.‘which is likely to
jeopardize the health, safety or mofals of young persﬁns
,af 18. However, thié ma& be lowered to 16 on COhdition
that the health,' safety-'and morals ,Qf the peréon
concerned are fully..éfotected and tﬁat - they have

received adequate, specific instructions and training in

the relevant branch of activity.

The researcher believés that the prohibition of child
'iabour invhazardous and unsafe activities is ‘a maﬁter
for grave concérn. That children do work énd have to
work is an undeﬁiablé fact, but that they work in
>c0nditions demonstrébly dangerous to their health and
‘safety is totally‘ unacceptable and .the child vmust.be

protected, whatever the level of deyelopment.

In‘South Africa, child labour can be seen as.symptomatic
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of tﬁe inequalities inhereﬁt in the social order ﬁf this
society.' The vending of newspapers vby children is
another category of child labour which is the subject of
this study. It is an obvious form of child labour, that
will be invesﬁigatéd by the fesearcher'ahd which fofms

the basis of this study.

Tﬁe reseafchef‘s Eackgfound.’knowledge does not come
soieiy from reading; but also from observations and
working - with . teenage newsvendors, street-sales
supervisors,' familiés.of newsvendors land management of
.the thréé major. newspaper compaﬁies in £he Cape
‘Peninsula; The literatufe reviewed réveaied £hat child
labour is étill today a particulaf problem in the world,
especially in devéioping countrieé, buti_the vendiﬁg of
newspapers 'by.children'seéms to bé a_éarticulap pfoplem

~in the Cape Peninsula.

An Intérnational Labour Organiéatién Repﬁrt (1986) gives
‘some good insights into the problehé and issues of child
laﬁour. "The elimination ' of chiid labbu;' and the
progressive raising of the minimum’age‘fdr admission to
employment must be regardéd as objectives toibe attained
gradﬁally and aé ~an integral parf' of a process of
development vdesigned to overcome ‘the 'sdourgeé of
~ unemployment and destiﬁutidn. Formal measures alone will
not work; if appligd in isolation from overall measures
to imérove’ the ecdnomic and social context, and

especially . in the absence of alternatives to work, they
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may even be harmful. Child labour 'is embedded in poverty
- and it is through Sustained increases in standards of

living that it will be abolished.

"Yet it must also be stréssed that there are certain
absolutes ariSinQ from the inherent dignity of the human
person and recognised in international covenants which
nations, irrespeétive'of their level of development, -
have accepted and thereforevshould adhere to both in the‘
formulatioﬁ of labour llaws and their subsequent
enforcement. Every efforf must be .made at the national
and international level to persuade énd assist
governments to adopt and enforce 1labour laws that can
protect children at 1least from +the worst fbrms of
exploifation and dangerous working conditions. Suéﬁ laws
need not and shﬁuld not await étrucﬁdral changes or
significant imérerments in gehe:al standards of living..
To dismiss in a cavalief way, as some do, the potential'
role of qhild protective laws, or to invoke the pretegt
of poverty” and- underdévelopment ‘for the continued.
transgression of universally accepted ‘values is to
accept the perpetﬁation".(Chiid' Labour: A briefing

manual , 1986: Preamble).

In conclusion, reference has been made to many of the
problems and issues raised by the above quotation. Many
of the problems and issues highlighted with regard to

child labour are pertinent and appropriate for modern

technologically advanced societies like South Africa
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and is in many instances relevant and urgent in the

context of young Black newavenﬂarg in the Cape

Peninsula.

The researcher has made some attempt “to incorporate
issues éertineﬁt to developing countries in the
foregoing discussioh, but as there is a dearth of data
about child labour in South Africa in general, and the

Cape Peninsula in particular, one can at best mirror a

fragmented image. B.Baatjies (1980) recognised this in

her study oﬁ.newsyenddrs: “"The need for further research
becomes' appareqt through the study. Ho&ever, the
difficulty of obtaining’ further informationvion this
controveréiél form of child labour mps# be ;ecognised".

(B.Baatjies,1980: Abstract).
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CHAPTER 3

CHILD LABOUR IN THE WESTERN CAPE

In this chapter the researcher will diScuss.child labour
in the‘Western'Cape by referring;to child lahour»on the
<farms and the selling of newspapers b; youhg teenagers;
'by means 'ﬁf observétions, caée studies, and reseérch
conducted by .o#ﬁers on this subject. Invthis ‘waf the
researcher wiil attemét tb iLlustraﬁe the serioushess
of thé problem in the Western Cape."There is. still é
deafth'-of literéture in South Africa.v on  this
controversial subject and the book: Child Labour in
South Africa qulished by '£he‘Anti—Slavery Sﬁciety in

London in 1983, remains the major source of information.

There 1is considerable evidence, although it is  patchy,
of the widespread use of child 1labour in the Western
Caée,v in particulariy but A not exclusively in 
ag:iculturé, in return for some fqrm of payment, either
in cash or in kind. Referfing to child laﬁour  in the
Western Cape, Wilson (1987) stated : “The need to wofk,
whether at household chores or to supplément the family
income, can vseVerely limit the timé availablé to

children to attend schobl and simply to enjoy being
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children and carefree ... For,_ despite ‘legislation -

cupbing its use, few resources are devoted. to findihg
put whether or not the 1aw‘ is effective. But - from
occassional reports from the neﬁspapers ~and from
glimpses-.pfovided by the few research workers who have
.applied ihemselves successfully to gainbaccéss to farms
“there is enough evidénce to show that current practices
are a mattér for grave concern and tha£ tﬁey warrant a
fﬁll-scale | independent . and public enguiry".

(Wilson,1987:53).

The sexual division of labour places a particular heavy

burden on Black girls growing up in homes too poor to
afford sérvants or the appliances of modern liQing and
where thé adult woman has to go out to work to'méke ends
meeﬁ. One researchvworker in _the Carnegie Inquiryrdrew
special atteﬁtion'to the difficulties facing daughters
of farm labourers in the Western Cape. "It 1is not
suprising that so many children are unlikely to have
éustained contact with #he formal educational systenm.

Rhythms of exploitative, low-wages and disproportions of

times in home-labour all of necessity bring children

into prdduction and  the servicing of - essential

house-hold human needs, whether it be tending younger

children, running errants for farmer's wives, as a means

of earning a few cents, or the daily humping of bundles
of wood over long distances. Winter makes rigid demands
"upon children's labour; with diminishing common access

to woddlands, young children . are having to trudée
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increasingly long distances daily in search of firewoaod

for fuel". (Carneéie Working Paper,No 97:35);

In this regépd_ Wilsonv(1987) said :"This analysis of
workiné-ciass childfen WOrkiné. in the Western éape
brings into shérp foqus tﬁe 'interreiationshié be£ﬁeen
the division of labour within households( the use of
child labour .within' the commercial sector of tbe
'economy, énd the_Oppqrtdniiies for education. But more
imgortantly, it undérlines that _childrenAvof QOrking
class faﬁiiies - particularly girls - are caugh£ by tﬁe
ﬁréent demapds of household tasks : Collecting water or
.éathering fﬁel for the_poor' aoften require long hours".

(Wilson,1987:53).

in_recent yearé”thé'researcher’has also come across many
cases of child labour in the’Westetn Cape, especiaily
émongst the Black neﬁsvehdors, where the manner of
child recruitment meant that recordé were séldom taken
of the chilarén who were picked up‘by pecruitmént teams,
transported to a central .depot and from- che:e
'distributed'to sales-superQisors to sell _newspapérs.
Very few were fegistered or reqruited with.ihe consent
of théir éarents. Thus, .in instanéeé where children
became ill.br h;d an éccident —while away from home,_no
.dne could.be held responsible for them _evéﬁ if they

died.
Thé children have.nd choice Qhatsoever which means that
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the child begins to accept at an'iméressionable age that

thieg 1B what human life consists of.The tragedy is that:
- the parents also have no option whatsoever. They often
let their children go. out to work because they bring
heme money which supplements the familx’ income; If
several'members of a Black family are_,nnemployed, the
ineome_contributed by a Black child 1is by no neans
negligible; it may even be indiséensable.

Benlah Baatjies in a study on Black newsvendors in the
'Western Cape as a form of child labour. drew attetion to
this : "Newspaper vendors are symptomatic of the whole
situation - they have to leave their homes in the early
hours of the morning_in order to supplement the family
inceme.' It 1is revealed .in the results ~of the
‘questionnaire that these children's earnings are an
essential component of the family income. lnlorder that
the family may'live, the children of the working class
must - provide not only labour for the capitalist, but
alse_ relatively snrplus labour. The whole family - the
children included - are .seen in relation to the
capitalist_ production and'the necessary reproduction ef
the social ~relations of _capitalism. "This érecess
involves the'family - also the children - in day-to-day

oppression”. (B.Baatjies, 1980:52).

It is the researcher's observation that the large

majority of newsvendors iin the Western'Cape .are young.

Black boys ‘who are used to sell newspapers to . the
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detriment of their education.One could further 'argue

that child labour is not a new social phenomenon in the
Western Cape and the vending of newspapers is one of the
obvious forms .of child labour that has been on the

increase for the past number of years.

The majority. of newsvendors interviewed during a study
by B.Baatjies (1980) e indicatedw an actual economic
necessity as the chief reason  for their selling

newspapers. The patents are wage-earners who, in the

case of the father, earns R27,00 to R29,00 per week,. .

while the mother earns R2,50 to R3,00 per da§ and
~usually “chars' two to three  days per week".

(B.Baatjies,1980:42).

"The survey further concluded that most of the newspaper

vendors intefviewed during the survey were part of

families living below the | estimated househqld
"subsistence 1eve;, chordihg”to Potgieter the estimated
subsistence level for Biacks. and ‘Coloureds. in major
upbap centres of the Republié of -South AfricaAih 1879
was respectively R18i,83 and R184,14 per month for a

family of six. (Potgieter : Fact Paper No 4,1979). This

once again confirmed that working children are an

indispensable source of 1income for poor families or

those 1living below the poveriy datum. line.

viInformation made aVailable to the Anti-SléVery Society

from an unpublished survey conducted in 1979 indicated
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that some Blackvhewsvendors take home a weekly wage of
R 2,00, and others, mainly the older ones, a iittle

more. (Child Labour in South Africa,1983:56).

It 1is the feseéfcher's observation that the recruitment
methods, working conditions and— Qages of néwspaper
vendors in_the Western Cape are often deplorable. Young
teenagers are employed at an 'early"ége, work e#tremely
long vhours (up to 60 hoﬁrs pér wéek), have very little
or no paid holidéy, earn meagre wages - in some
instances a daily cdmmission '-> and .aré generally

underpaid and overworked.

Consider the profile or case study of one of the
newsvendors selling newspapers daily in the inner-city_

‘of Cape Town.

Sixteen;year old Vusumizi lived in Crossroads with his
mdther, father and unemployed_ elder brother in a
six-room‘corrugatedbiron and wood shack.that they sharéd
"with two other families. Since, 1960 his father has been
a migrant worker and had,lived in oﬁe of the "bachelor"
compounds at Langa. In 1980, he decided to call his wife.
and son, Vdsumizi to come frqm the Transkei so that they
could live as a family in the.squatter settlement. Four
othef éhildrén stayed with ‘rélatives in the Transkei.
Vu;umizi and his father were the oniy ones Wbrking in
the fémily. His mother, a domestic worker, had‘lqst her

job after being arrested for living in Cape Town
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'111ég511y,

Vusumiéi’ left school while ;nv‘Std 2, on the grounds of
ill-health. He started work as a vendor in November.
1982, and he earned in.the region of R35,00'a wéek. He
bad to get up at 3.00am to get tq his beat. He'carried,
he said, 130 +to 140 ' newspapers a day. The money he
. earned was handed "Sy him to his father who gavé'hih

R5,00 a week for food to .work.

The vendor complained }»aboutkb the conditions . of
eméloyment. V'He dfdA not Kknow how 'his vwages‘ were
calculated and was often threateﬁed.with dismissal if he
vtfiéd t6 query this witﬁ his» sales-supervisors (fﬁose
Qho driQe the vans). He does‘ not'foresee a life as a
' newspaper vendor because of the lack of job security,
lack -of rights, and job advancemenf; but admittéd that
thefe are fe& élternatives, due to his low 1level of
education and the Weétern Cape being uﬁtil Eecently a
Coloﬁred prefereﬁtiél area. (Interview conducted " by

researcher in 1983).

- The above case étudy accurately. réflects gsome of the
issues relating to childvlabour in the Weétern Cape.
The_ search by children for income-earning opportunities
is typiéally part of a family survival'stnaﬁegy - oftéh
a response to extreme poverty, or to a major household
crisis. (eg. death, departure or’ unemployment of a

princpal’ income-earnér). When hduseholds . rely for
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gurvival only on theirvown-labodr, and eépeéially if the_
work available 1is irregular, casual, anq poorly paid,
théreris an obvious need to mobilise'all family labour
resburces, especially bin the - face of jdifficultiés'
vencouhtered by Black ﬁrban-Working class households in
£he Western Cape to find jobs. Failure often acgelerates
the drift into poverty, idleness and.crime. High levels 
of adult uhgmployment and widespread poverty no doub£'

pushes Black children into the labour market.

Let us now consider the 15'newsvendérs'ihte;viewed in
1983 by .a young reéearcher,‘Mr D.Vukani of the Cérnegie
Ingquiry. The interviews were informai and were conducted
on the streets of Cape Téwn according to an intefviediﬁg
 schedu1e, vThe-ages'of'the'newsveﬁdors raﬁged frbm 15 to
20 years. The most salieﬂt péints that emerged_froﬁ thé’v
interviews Wefé coméiaints directed at the

sales-supervisors, namely :

1. Sales-supervisofs often write less than the actual
numbers of papers sold.whgn filling in the takings of

each newsvendor. Vendors only realise this when they

.get paid.

2. They let vendors pay up to R10,00 for the raincoats

"and other protective clothing provided.

3. They ask venddrs to stay with them so that they can

charge for food and accommodation.
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4. Ahy . form of protest 1s resented by  the saiea -
supervisors .and easily dismissed if . it raises_ablbt

of questions.

5. Another problem was that of communication between
Xhosa-speaking vendors and supervisors who only speak

Afrikéans.

6. Most of the vendors dropped out of school because of
what  they stated as the "bullying""tactics of

teachers and inferior Black education.

7. Most of the vendors claimed that they took the money
vhome. In mahy instances they éupplement .the family

income, which is often indispensable to its survivalu

8. For the newsvendors there was gfeat uncertainty about
‘how’ the wages are calculatéd. Most of -the vendors
felt +that +they were cheated and vthat they are
powerless fo réctify or redress their grievances.

(Unpublished Report: D.Vukani,1983:2-3).

The aforementioned'interviews give a . congent example éf
£he economic use. of young Black‘children in the Western
Cape; “In additidh, it lends support to the researcher's
view of'kchild labour in the .aféa.\ Fourteen young

newsvendors Qere burnt 'to death in 1977 when the

delivery van . they wére‘ travelling in caught fire.This
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focused attention for the first time on the employment

of children as newspapér vendors and their conditions of

employment..

The deliyery van was owned by'thé Cape Town newspaper
company, Diev Burger, which‘often émploys childreﬁ from
age ;0 -to 15 to sell hewspapers six déyé a week. These
children, <clad in rags and often bare-~foot, work in the
heat, cold and rain. Many of tﬁem work for cash after
sghdol_vor‘during holidays but for the majority it's a

~ permanent job.

Street trading b§' childrehvis"illegal under the Child
" Care Act N0.74 of 1983,1whi¢h defiﬁés4a:child as anyone.
under.ﬁhe age of 18. -Neither'bthié .provision nor the
freéuent reports\ abéut child vendors have altered the
fact tﬁat m}nors continue to work for long hours and low
wageé, are subject' to arbitrary- punishment ‘by their»
salésfsupervisons, van érivers in charge of a gfoups of

newspaper vendors. and are driven +to steal because of

the inadegquacy of their wages.

. One haé to bear 'in mind that‘until recently the Western
Cape has been a Coloured preferential'labour afea, with
the result that Blacks were excluded from competing in
the open 1abour. market. .The result was rthaﬁ Black
children (young teenagers) from the homelands where
poverty, congestion, unemploymen£ and hunger .existed'

because of the South African Government's "Bantustans”




policy and it's neglect of the homelands, was employed
illegally on farms, as hawkers, newspaper vendars and in

factories, for pitiful wageé.

It is cléar that the dominant features Qf the homelands
such as high unemployment and genera1~starvation forced
people to seekv work elsewhere, mainly iﬁ the Western-
Cape, 1h order to_éurvive. Labou: | is plentifui ;n the
cities of the Western Cape'beéause of the continued high
birth rétes and high' rqral immigration. Thié plaées
children in an inténsely competitive environment with
little.bargaininé- podgr_over the conditions impbsedvon_

them.

bFurther, | the 'fact that children’ (especially  Black
children vfrom the homelénds) ' are ofﬁen villegally
employed invthe Western Cape makes the juvenile wotkingA
force easy >to manipulate. Also, the duration of
employment, and its regularity are determined by‘ the
unpredictable -ebb and flow' of markets. The small
buéinessman orv trader can undéremploy a child if
"production threatehs to drop. Therillegaiity of mpch of
child labour makes fheir dismissél easy. vTrade uﬁion
organisatidn is extremely'difficﬁlt because of the age,
entrenched paternalistic, explditétive systems and lack.

6f,social recognition of children as producers.

The dismantling of the subsistence economics 1in the

homelands has led to a considerable increase in urban
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'pnpulations.vBlaCk children have been deeply involved in.

this pfdcess beéauSe their agricultural work is no
longer secﬁre following the destructiﬁn.bf the_délicate
equilibfium between‘ éubsisténce and commercial
prqduction. In additibn, the birﬁh rate has dropped.
Statistics show that the. urban populations are

relatively young, a consequence of the rural exodus of

young people. Black children arriving alone in the-

cities of the Western Cape are usually'accommodated by
families who £ themselves face employment problems:
putting these unproductive and bcostly individuéls to

work is thus a-primary -objective of the family with

which they live. This must be seen in the more general

context of urban poverty, itself partly a product of

accelerated rural-urban population drift.

In the agricultural sector of the economy, one of the

main frﬁit-érowing areas in'South‘ Africa is tﬁe Boland
aréa of the Westerﬁ Cape.'AIthough there is a numberrof
companies, such as the Hex River De Beer Group in-the
WesternvCape. recruiﬁing Blaék labour, reseérch. by Don
Pinnock (1980) suggested £hat farmers simply drive into
the 'outskirﬁﬁvbf Cape Town in trucks and pick up  child
workers there. Theée come predominantly - from street
gangs. "In part the Qertical migration of youngsters
from farms into the urban area is turned ... into.a
cycle ffom the éuttérs‘of the city idﬁo the fields and

back again". (Pinnock,1980:21).
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One of these youngsters, 13 years old when the
Anti-Slavery Societ§ spoke to him 1in 19?9,.was Tollie,
born | about 80 km -from Cape Town in the
Paarl-Wellington area.' "From the time he could barely
walk he had been used as an assistant by his mother, who
took his_entire wage and only 6ccasionally allowed him a
few cents as a treat. During ‘the time the Society knew
him he worked on a farm vin the afternoon and was paid
R2,50 a week together‘with a piece of whatever fruitvwas
availéble. It wés the practice on the farms for yohnger
éhildren to help_théir parents‘fbf only a small amount
of fruit daily. Toilie was. attending school in the
mornings, but started to drop out_fof days.and then for
weeké at a time and he made several trips tp Cape Town
with some boys of his own age. His mother was fired at
about this time and he seemedvto have. passed out of her
control. He was not sleeping at home or attending school

and constantly roamed the farms with a group of yoﬁths,

working where they could and probably living on stolen

fruit and chickens". (Pinnock, 1980:21) .

Don Pinnock further reported about Toilie that : " By
the time he was 10 he was a fully-fledged labourer being

paid a derisive wage or simply fruit “gesondheid' while

having to attend school 8 km from his home. He had no

time for homework in the afternocons and no space for it
in his-.crowded candle-lit house at night. By the age of
12 he was hay-baling, milking and cutting, digging

holes and planting, fruit-picking and preparing, and
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able to drive a tractor, for which he effectivel§ earned
nothing. His rebe;liOn ,at "the age of 13 is hardly
suprising, _and his merment .idto a 'peer-group .of
peripatetic hinors suggests that other YOuthé found
themseives in the =ame position, During this studyvhe
made several trips ﬁo Cape Town. If the situation on the‘
férm makes it difficult for him to live there, as it
undoubtly will_doviffhe is stealing to survive, he will
move to Cape Town. And the only organisation which will
welcome him 4is a. street gang, of which there are

‘hundreds". (Pinnock,1980:21).

~ The following cése history further illustraﬁed child
labour exploitation on the farms in the-Westéfn Cape as
told by a child worker. "When I was 10 I went to Qork
on a white farm‘becaﬁse I wanteé mbney for 'cléthes.
Before I wore a beshu. I herded the cattle. I worked
frém 8 to 5, séveh days a week. In six wgeks I didn't
get one day off. I took my own food, I earned R1.00 per
month. The farmer was a bad farmer - he still is bad. Hé
paid the men R6,00 a montﬁ (now they get Ri0,00), the
women did piece work. Many children worked there - there
are still many childrén. Some people complained to the
farmer about the money but was very‘angry and sent them
away. So people stole cabbages.and orangés'because they
didn't earn enough money; I also stole vegetables and
sold them to get money to buy jam and biscuits”.

(Wilson,1887:57).
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Theae: cage etudies are typical of thoze caughtvin the

child-labour trap and often exploited by farmers in the’

Western Cape. Ih‘ many' instances the farmer requires
children fo: seasonal labour : harvesting, which 1is
often done'bf labourers' wives and children at casual
rates. The poverty and depriQat;on of the farm
labourers, and the resultant illiteracy, high infant
_hortality rate, hainutrition, bad housing, inadeguate

clothing and alcoholism are all.conducive to children

starting working at an early age. But while conditions

invagriculture may vary widely and‘_there 'ére' some
farmers who do not uée‘ child 1labour, there are many
' farmersv who do. Such children may 1live on the fafms or
£hey .may be hired, éérticularly at harvest timé, being
housed .for the dﬁration ‘in often uﬁsatisfaétory

conditions.

Thus it is clear from £he above that the availability of
.children m;y permit farmers in the Western Cape to rely
on a particularly intensely_e#pioited group of wofkers.
Unordanised, with low dépendency rates, a »heed for
income; and Qulherable by nature of theif .age,'these
qhildren are vmore exploited than any other labour

groups.

In agriculture we find that the advent of modern
technology saw adult ‘workers being dismisséd as a

result of mechénisation, while child labour continues.

"In the Hex River Valley, for examble, ‘where the main
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type of farming ;s the productioh.of graéés for export,
labour 1is still.wideiy used in picking, pruning. and
thinning. Usuélly-one male and one female are required
per hectare. With about 3‘000 hectares under cultivation
ihis means a wprkforce of _approximétely 6 000. The
workers ére 80 percent coloured and 20 percent black.
The total black population in the area is estimated at
2 000; 70 percent of‘whom.are still under the age of 16.
The _famiiies of biatk workers in the area arevusually
considered "illegal' as the Western Cape is a coloured
preferéntial labour.éréa. This means that black children
"living there are not eligible for schooling. They almost
certainly migrate to nearby Capé Town and start working
on the farms at a very early age". (Graaff : Saldru Farm

Labour Paper,1976).

. In the rural areas of the Westérn Cape, the growth of a
sub-class of capitalist farmers in many instances tends
to promote educational differentiation, as the
relativéiy prosperéus farme;s subétitute_ hired for
family labour, thereby reducing the pressure on the
labourers'’ children to substitute econonic actiyity.for
schooling. At the same time, the increasing use of hired
labour draws more adults and sometimes children into the
labour market even where childreﬁ are not directly
'hired; their work leQels are likely to increase if they
have to subétitute for those who are working outside of

the domestic vunit of production. Likewise, the effects

are similar where the household head migrates in search
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of employment, either seasenally or for longer periode.

In any case impoverished families can rarely afford the
direct cost of schooling, and see little pbenefit from
making major sacrifices in order to permit children to

attend school.

There is considered'to pbe active or passive support b?
the State for child 1labour exploitation. Examples of
this_ passive eupport " often cited included £he
inefficiency of labour legislation, surveillance
mechanisms and legislation for the Lrotectien of minors

are not implemented because of the lack of manpowere.

In‘1980 the'Anti-Slavery‘Society; in 1its report to the
United NationsAbody,' the Workind Greup of Experts en
Slavery, recommended tha£ "the Government .of the
‘Republic of South Africa be invited to appoint a
commission to examine the legislation affecting all

children of - whatever colour as concerning their

education, labour and welfare, and the administrative

machinery for’ implementing that legislation. The
commission should be requested to recommend any measufes
it may consider necessary to ensure proper and efficient
protection of children; having special regard to the
cichmstahcee ‘of their migration, movement or
‘ settiement; their recruitment end their removal for
_employment particularly from fhe 'Bentustans"; (Child

Labour in South Africa, 1983:79).
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There ié .ﬁo evidence to suggest that the South African
"Government heeded this invitation. In most instances the
government has turned'ahbiind eye tq child labour. This
;s borne out by the fact that there is a lack of
>statisticalrdata on vthis phenomenon.' It is all .the
easier to maiﬁtain theée negative attitudes because
juvenile activities tend to be concentrated in sectors

where official control is difficult.

There is considerable evidence, as discussed in this
chapter, about the use -of Black children to work on
farms and as newspaper vendors in the Western Cape, in
retufn'for éitiful wages to supplement famil? incomes.It
also further.lends support to‘ the 'érgument that the
si£ua£ion is so grave that it‘ warrants a fﬁll-scale
pubiic enguiry and ‘also vunderlinésj the urgendy " of
legislation to.ensure prqper and‘efficient proﬁection of
children.against exploitation. The need for further
research on this contentious sﬁbject is therefore
urgently -necessar?, in particularly but ﬁot exclﬁsively_

in the Western Cape.
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CHAPTER 4

RESEARCH METHODOLOGY

4.1. INTRODUCTION

In South Af;ita there is a dearth of literature on the
'pﬁenomenoﬁ ‘of qhild labour. For this reason the
existence of young:Black newsvendors seiling newspapefs
“in the Cape Peninsulé under 'ékploitative "working
conditions, poses serious ‘questibns to. society; An
exploratory study of the employment.cbnditions of young
Black newsvendors, their role as wage-earners, their
education and training, ﬁas perceived'as useful “to lend
support to the argument that the situation is so grave
that it wafrants the establishment of a comﬁission,of
enquiry. Such a study could confirm the necessity for
urgent 1egislatioh to ensure the protection Sof yodng
teenage Blackvnewépaper vendors against exploiiation.
Furtherﬁérg, as the study was to be explorétory and
'desﬁriptive in nature, it was hoped that areas for

further research would be highlighted.
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4.2. TYPE OF RESEARCH

~

This research takes the form of an exploratory study.

According to Selltiz (1959:50) : "The purpose of this
type of research 1is to ' gain familiarity with a

phenomenon or to achieve new insights into it, often in

order to formulate a more precise research problem".

An exploratory study - is called for when a researcher

wants to ”ekplore" a problem'area into which there has
been 1little or no research. In such studies there are
"usually no precise hypothesis tested and researchers

usually undertake such studies:
4.2.1. To gain a better understanding of the problem -
investigated;

4.2.2. To test the feasibility of undertaking a more

careful study}

4.2.3. To develop the methods to be emplojed in a

more careful study;

(Selltiz,1959:50).




4.3. METHODOLOGICAL STEPS

" The framework for discussion 1in this eectiaon ircludas
the following steps: backgrbund inforﬁatioh about thé
conditions of youhg Black newspaper venddrs in the Cape
Peninsula ; exploring tﬁe..feasibiiity of the ‘study;
choosing the sample; design of the interview schedule}
inierViewing ‘ respondénts; recording. data; editing;

tabulation; analysis and ihterpretation,of the data and

possible interview biases.
4.4+ GATHERING BACKGROUND INFORMATION

'Befofe -cdnductiné the émpirical  study under discussion
the researcher gathéfed.backgroﬁhd information through
his own 6bservations_ and éontacts with young Black
newsvendors working on the ‘ streets in the Cape
Peninsula. This was done _by . attending meetings
>orgahised b& MWASA (Media Workers Association of South
~Africa);'meeting§ called.by'SHAWCO {Student Health and
-Welfare Centres 0rganiza£ion5 to -diécuss gr;evances of

newsvendors.

4.4.1. Meetings with people involved with newsvendors .in

"the Cape Pehinsula.



i

The meetings were used to gain a better understanding: of
current-practices and to gain information about future
developments. The researcher met witﬁ the staff of Child
We}fare Society; Media Workers of South Africa;
' newspaper companies, which enabled him to gain .a
comprehensiQe picture of the conditions of employment of
young Black newsven@ors and diverse opinions réléted to

such conditions.

4.4.2. Attendance at meetings organised by MWASA

Information was obtained about the gxploitative
conditions of Black hewévendors and strategies.devised
regarding negotiations with newspaper companies in
order to .viméfove the emplofment conditions of
néﬁsvendors. It also gave the researcher insight into
thé'variety of problems of newsvendors. Further, fhese
meetings indicated that newsvendors had little
bargaining power over the conditions ihpoéed ‘on them
because of their age and lack of social recognition of

yoﬁng children as producers.

4.4.3. Meetings organised by the researcher with Black

newsvendors

.The researcher, as a staff member of " SHAWCO and

co-ordinator of the newsvendors project, dealt with many
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enquifies pertaining fo the conditions of employmeht of
- young - Black newsvendors. .This afforded the regearcher
difect aécéss to'the.ybung Bléck ﬁewsvendors;'conditions
of employmenf, andAthé circumstances of nestendoré and
~‘their families. At tﬁese meetings with ne&éyendors, the
researcher wﬁs able to'speak to the Black newsvendors iﬁ

relaxed ahd informal surroundings which enabled him to

gain direct insight into their circumstances.

4.5. EXPLORING THE FEASIBILITY OF THE STUDY

-

An overview of the literature regardihg "child labour

indicated that a proéramme.ofv‘data—collection'on'childr

1aboﬁrv can be expected»io come ﬁp against difficulﬁies
because of the low reliability of ihformation likely to
beVObtained on such a delicate issue. Be that as it may,
some researchers have-succeeded where trust has beén
éstablished, and an interview schedule had been dé&ise&
to gather daté..The researcher was aware that ;ongband
fixed responsé quéstions might/ intimidate these
children. It would be advisablé that the questionnaire
interQiew schedule be administered 1in a flexible
ménner, depénding on the 'newsvendgrfs éarticular
respoﬁsé. |

|

 The question of trust is therefore a crucial issue,éince
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the information and oéinions elicited would be

unreliable  if distrust existed. Welsh (1979:396)

described numerous difficulties encountered by research

workers in African non-squatter communities. "Apart from

the suspicion that the field worker was an informer or a

municipal official, there was ambivalence "among some

‘educated respondents who felt that any attempf to study‘

Africans was a means for providing justificatibn for
éeparate development".

Beulah Baatjies (1980:18) darried out>her research-among
Black newsvendors in the Cape Peninéula and warned :
"o "the questionnairé was greeted' with genéral
distrust, fear and suspicion. Many' newspaper vendors
tried to fit the researcher into a diécription of"the
‘welfare' or “probationvoffiCer', who wishes to.send them
:to a children's home. Conseguently many of them ran

away or totally ignored the researcher”.

Dixon and Leach (1984:7) advised that researchers should

"avoid being associated with the Government or too

-cloéely'with the authority responsible for the schemes". "

Studies -,on child labour also révealed that one should
not view the child as lacking responsiblity and in need
of protection, but rather as a person within his own

right who can speak for himself. Thus the researcher

would seize the opportunity presented to him by those

expressing concern over the guestion of child labour and




l2at the children themselves speak. But it is ihperati?e
that‘trust'and good ' rapport bé established\ gﬁd that
patience be exercised during - the interViéws. In ﬁhis
regard B.Baatjies (1980:19) in her étudy pointéd dut
that_.one-shquld épply oneself to the:situation in order
to gain access to young ‘Black _néwsvendors. “"However,
with qreat._pains and endless éatience as well .as
simplistic explanations, the bresearcher succeeded to
'interview>80 newsvendors, and alsb managed to get the

co-operafion of some (50%) of the parents".

In yiew of the above observations it is neceééary.to
apply the interview schedule in a'flexiblev manner so
£hat the newsvendors  can reséond indirectly, perhgps
"while talking about otﬁef thihgsv'than fhe questiohs
béing asked. The greaterlﬁﬁe resistance to the inguiry
(and there is; likély to be coﬁsidéfabler resistance in

the case of child labour), the more appropriate ﬁhis

method.

As a result of work .undertaken Qith teenage Black
newsvendors, the researcher , found himself in the
fortunate posifion that he had already established good
rapport and trust with both thexnewsyendqrs 'and\iheir
sales-supervisors; which no dBubtA iminimised their
distrust; fear and'éuspicion..The researcher also tries
to explain that the results of the investigation would
.attempt to improve the lot of‘newsbendors instead of

merelyv presenting it as =scientific. In this way it is

page 58 -




Eurmiaed that the respondénts would wview the study'as
beneficial. 1In situations where respondents mpokea

neither English nor Afrikaans, an interpreter was used.

4.6. CHOOSING THE SAMPLE

According to Babbie : "Sampling is the érocess of
selecting a subset of’ observations from among many
possible observations .fo; the purpose of .drawing
conclusions . aboﬁt the » lafger'. pbpulétibn".

(Babbie, 1983:160).

The factvﬁhat there are no official figuresbaboqt,the
number OvaEWSVEthté selling newspapers in -the Cape
Peninsula and that tﬁey are scattered, widespread and
difficult to trace, excluded the ﬁse'of random sample.
I£ was howevér possible‘to obtain a list of all the
areas Vin which the three major newspaper companies usé
ﬁewsvendors to sell newspapers. The following list bf

areas in the Cape Peninsula were obtained :

Cape Argus ' Cape Times _ " Die Burger
Athlone ' (Athlone) (Bellville)
Bellville (Gardens) Kuilsriver

!
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City Centre ’ (Milnerton) ,Kraaifonteia
Epping " . Mitchells Plain Paraw/Gaadwnnd
Gardens g . (Sea Eoint) -

Milnerton

Mowbray

Plumstead

Sea Point

The: subjecte of the study are representative ofvrhe 13
areas in which newsvendors'sell. nerspapers‘in the Cape
Peninsula. 'The researcher therefore chose to make use
of non-probability sampling,  namely availability
sampling, by conaucting in-depth vinﬁerVieﬁs wiﬁh the
first four available newsvendorSvof each of the 13 areas
listed in.order ‘to ensure even representation. It was
considered sufficient for this 'study since  in-depth
interviews were held and becaesev the study itself was
descriptive;exploratory;‘ The sample of 52 veneors who
wvere interviewed eould therefore be considered as

representative of the areas in which they work.

A ‘eample of 52 newsvendors is undoubtedly smali. There
is a widespread tendency in _social science to assune
that a large sample provides some guarantee of reliable
reeults, wh11e a small one suggesrs unrellablllty. This
is a misconception which is " ... based on a naive idea
of what constitutes ‘validity" andA “reliability'’ in
research procedure. ‘Statistical representativeness is

not, of <course, assured simply by means of large
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numhersg; a large sample running intec geveral hundreds or
thqusands may bé selectéd in a way which makez it
unrepresentétive of the génerél populaﬁion,’ while a
small sample may conversely meét more precisely the

criterion of representativeness". (Oakley,1974:31).

Oakle# (1974:33) Stressed that evefy research: study
needs‘to be aésesséd on the criterion of whether it
measures up to 1its own statéd objectiveé. Her sample
consisted of 40 London housewifes. She‘wbites thati{"For
the édals qf mapping‘out anlaréa, describing a field and
‘connecting events, prdcesses or characteristics. which
appeaf.to go together, a sample ‘of 40 individuals is

hcertainly adequaté".

This study sefs dut' to describe and explain.'child'
labour with regard to Black newsvenddrs. In phe analysis
of 'data\that follows, the conclusions drawn about young
Black newsvendors in the Cape Peninsdla -dé, strictly
speaking, apply only tq the research sample. However, as
Oakley stressed in her own sfuay, there is no reaéon to

believe that the sample is unrepresentative.

It- would be shirking One's._responsibility ‘not to.
spéculate oﬁ " how one's own findings may or may not be
generalisable beyénd the . research field. Important
connections tﬁ draw are thosé betweeﬁ one's own findings
and the conclusions of other.related research. These are

broadly the approaches the researcher adopted. No




pfetentious claims are made to porﬁray the situation of
the ~typical' young Black newsvendor . However, there ig
no reasoﬁ~ to believe that the 52 newsvendors
inte;viewea are unrepresentative of the newsvéndors in
the Cape Peninsula. _Despite the> small size of the
sample, the results aré probably rep;esentative of the
areas under investigation; While the results pertain
strictly fo that sample, evidence from other studies and
sources is used to argue that newsyendoré consists
mainly of young Black teenagers working under

exploitative conditions.

4.7. DESIGNING THE INTERVIEW SCHEDULE

The intgrview schedule was designed (See appendix A) to
collect information about the incidence of child labour
and circumstances and conditions of employment of Black
newsvendsrs in the Cape Peninsula. The_ interview

schedulé was translated into Xhosa by the interpreter.

4.7.1. The structure of the.interview schedule

The structure of the interview schedule was designed to
" procure accurate information and accurate responses.

According to Young :"Accurate communication is achieved

when . the respondents understand the survey objectives.

page 62




Accurate response 1is obtained when the replies contain
the informafion sought and at the same time fulfill the
demands of tabulation, plans and analytical programmes".

(Young,1958:183).

The vocabulaty'was kept simple in order to cater for the
less =sophisticated of - the respondents and the low

literacy rate of newsvendors. The questions were short

and devoid of jargon and great care was taken to avoid

Aambiguity and double-meaning gquestions.

The interview schedule ‘combined open~ended and
fixed—choiqe'quéstions; It was surmised that many of the
respondents would not.have ‘cleaflyeformulated opinions
on many of the issues. To avoid a .fotced stétement of

opinion and elicit a free response it was decided to

v keep some of the questions open-ended. This would also

hélp to ensﬁre that certain information basic to the
study could be obtained from all _participants. The
closed guestions wére " used to obtain fairly
',straight-forward, .uhcomplicated information. Tﬁe
iﬁterview schedule consisted,mainly.of closed’questions.
It was decided t6 use mainly the closed form, as simple
information was required but also because ogén questioné
afe oniy efféctive when used by people who are able to
express themselves in writing and .can do so succintly;
The vuée of closed gquestions alsé facilitated the
translation from forhat to local language. Thé order of

the gquestions were élso given consideration so that the
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factual questions were asked first, before moving on to
more eensitive topics. The respondents were thareforsa

able to participate early in the contact.:

' The subject matter was likewise attended to, in that‘
"questions related to a specific _subject were grouped
-together and the'respoﬁdehts were alerted to a change in
subject during the contact.

A cover 'page - was also inclﬁded to introduce tﬁe\
researcher and to stress his links Vith théVUniversity
of Cape Town, as.weil as to ekplaih the} purpose and
importahée of the_ study and to assure anonymity to
respondents. Tﬁe maﬁnér of seiection Qés expléined to

eéch’respondent at contact.

4,7.2.‘Interviewing the respondents

The -method | of apéroach was indirect," namely
interyiewing newévendors on the streets as they became
available and talking in general - about thel selling of
newspapers before asking \qﬁestions{ The interviewer
insistéd on complete privacy where this was practicable.
Dixon and Leach (1984) sfated ﬁhat : _"Successful
interview can take place -anywhere that the respondent

feels conmnfortable and relaxed ceae (Dixon and

Leach,1984:2).
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All respondents were requested to participate verbally.

The task of the interviewer was to ~&éncourage the
respondent to talk freely and fully in response to the
questions included_ inb the 1interview schedule. The

interviews were in-depth, especially with regard to the

open-ended guestions.

The researcher made contact with respondenfs who spoke
either English or Afrikaans. The researcher resolved at
all tiﬁes to be patient and sympathetic to interviewees.
When asked for direct advice, the researcher limited his
involvement'tp giving factual information about the
relevant-agencies to contact. Respondénts whp could oniy

converse in Xhosa were interviewed by an interpreter.

4.7.3. Interviewer training

Dikxon and Leach (1984:60) reported that +the first
element of 1interviewee training involved motivation,
making the interviewers au fait with the purpose of the

study and ensuring that  they feel +their business is

legitimate. The interpreter, who was tb interview
respondents who only spoke Xhosa, is a community
organiser and is familiar with the situation and

circumstances of newsvendors in the Cape Peninsula. He

had therefore built up a good rapport . with the

newsvendors and fully understood the burpose of the'

study. He was chosen hecause of these attributes. It was
rd . - . i
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felt that gomeone else might have inhibited the

respondents.  His perSonal qualrties of warmth end
cempassion ﬁent a long Qey to esfablish trust in his
respondents. Indeed, the insights he has e@icited- on
extremely delicate end thorny topics is' the most
effective‘tribute to his =skills as interviewer. The
;nterpreter had completed a diplome' in Community Adult
Education at the University of Cape Town end_was aware ’
of the need for cenfidentiality, and had some experience
of interyiewing. The researcher was inirially
apprehensive about selecting a person from :the local
community who was well known to'the newsvendors,.butvthe
reseerCher considered, on ba;ance, that the interpreter
would exereise discretion and he assured the researcher
that all the informa#ionrreceived‘ wouid be reéarded as

confidential.

The interpreter was made fully conversant with the study
and aware of thei implications of the questions he was
‘asking, so that he could present each guestion exaétly
"and consistently and would not be encouraged to assist
rhe respondent ‘in  answering tne questiens er_ make
answers fit his own precbnceptions,.vThe-_interpreter
translated the questions into Xhosa during training, so
that the exact meaning of the d;estions_ was captured
avoiding the need to improvise during the interview. The
researcher was present at all the.interviews and checked

thet all the questions.' were asked, cleared up

inaccuracies and ‘inconsistencies that occurred, and
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provided any additonal information that respondents

- asked about the study.

4.7.4. Recording data

The respondent's permission was requested to report
details of address and assurance was given that details
were for the researcher's purposes, in éése "of call

backs for supplementary information.'

Recordfng was done in pencil and the researcher tried
at all times to keepb magimum -éyé contact with the

respon§ents.

Di#dn and Leach (1984:53) commented that it is_difficult_
for the interviewer to return to asquueétions but that
strictly factual infofmation could somet?mes be
obtained. The reségrcher had to ;evisit three of the
respondents, to obtain supplémentary information and on
onev occasion to re-complete an interview. The work was
physicaily exhausting as the researcher had to cover the
entire Caée Peninsula. It was tedious at times as it was
difficult to interview while newspaper vendors were
trying to sell newspapers. But with the assistance of

the newsvendors and their " sales-supervisors the

researcher managed to interview 52 newsvendors.
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4.7.5. Editing

Ysung (1858:200) mentioned that : "A review of the
questionnaife entries, generélly .referred to as the
editing operation, is one essential step ... editing
involvss an inséectidn of the gquestionnaire fnr the
purposes = of detecting omissions and'inadeqnate‘entries
and for 'making relationship checks for consistency eeoe
editingAis'set up primarily to prevent the tabulation of
incorrect infofmation and to screen out totally
unacceptéble work in order to facilitaté its return to
the interviewee for cofrection;..", The editing carried
ou£ by the resesrcnsr was firstly to_write_ in fuii the

reponses to ~ the Qpen—ended guestions, as the carrying

out of this task dufing the interview would have

interfered with the communication. vAfter complefion of
the day's interviewing, the fssearcher_inspected all the
completed interview schedules +to check information
given, inadequacies, inconsistencies and gaps in

information. This culminated in the combination of lists

for all come-backs and revisits; to keep check of the

number of respondents interviewed and in which area; of

the number of Xhosa—speaking respondents.

4.7.6. Analysis of the data

As the study dis an: exploratory study, descriptive

statistics were deemed to be sufficient for the purposes
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of this etudy. The researcher had gained mainly

numerical data and descriptive statistics were organised.

ménually to defermine the charateristics of the data at

hand.

Univariate distributions were drawn in respect of the
:questions, indicating how many respondents were found in

each category and also fdr descriptive'purpqses.

" Open-ended qgquestions provided_a rénge of responses and
were classified into main categories which reflected

similiar responses.

Percentages were stated when the comparison. of the
number of responées in éach‘.category could not be

readily made by looking at the figures,in the tables.

4.7.7. Possible bias

A recurrent problem is to know how far the researcher

can rely on the respondents telling the truth. It is

generaiiy thougﬁt'that much dépends  on the subject of
.énquiry'and the pufpose to which’it will be put, but
this balancé could have .been diéturbed by .the type of
enquiry, namely a study of chilad labour. There are
always concerns.about the reliabiliﬁy of information,
because of the insecurity and suspicion thétkare likely

to exist. The researcher was aware that some respondents
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were eusbicioua of him, especially when he arrived with
printed material, but once the researcher had introduced
himself and.clarified the aim of the study,'respondehts
appeared co-operative. It 1is hoqevep possible that
witholding of information'may have -~occurred, or that
misleading information'may have been 'éiven. However,
only two respohdents declined to'be interviewed. Perhaps
this serves as a good indicator that a perceivéd sbcial
distance and hence the suspicion,” may not Have. been

great.

" " The researcher's concern about having to interview
respondents who. méy be hostile . to him may 'have
influenced the way in which questioné vere poéed t§ fhe
respondents aﬁd this could iﬁ turn have influenéed thev
respondent's perception of.the ‘researcher aﬁd provided

another source of bias.

The ;nterpreter's perception of his role, as well as
his reasons for accepting their role, may "have
influenced the attitude he portrayed Aduring the
interview. Tﬁe”use of the interpreter accentuated other

sources of bias. .

The :eseatchef'accompanied the interpfeter and attempted
to control the flow of 'the interview. However, bhecause
of the language barrier, this can never be fully

controlled.

page 70




CHAPTER 5

FINDINGS AND DISCUSSION

5.1. INTRODUCTION

In the following chépter the findings of _the' study
éarried out amongst young Black newsvendors in'the Cape

" Peninsula is presented.

The cbhtehts of this étudy inélude the-findings ffom the
resppndenté who éompleted the interview schedule.
Results of the total sample are presented statistically
as_théy provide some indicators as to the incidence of
child labour ambngst young Black newsvendors and
employment. éonditions, family béckgréuﬁd; work history,
wages, hours of work and relationships  with
salesQSQpervisoré.‘It is to be remembered that the stud§
was explorative and descriptive as opposed to
establishing direct causal relationships in a problem
that was clearly multi-complex. Obtaining :information'
was‘not easye. vNewsvendors were often ‘reticent -abbuf
events which somé said that they woﬁld prefer to forget.

In “no wéy do the findings begin to ;eflett the
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ralationghip between newsvendors and their employere,

the'attitude of employer and ‘the attitude of parents.
Parents and employefs were not interviewéd to
corroborate the informatioﬁ provided by the newévendors.
However, the tentative study was still relevant, in that
some. common phenomena of child labour were found. These
revealed some of the family backgrpund information,
their role .és _wage-earners; their -conditions of
employment, their circumstances on the streets,
éduCation and_training_opportunities and‘how their jobs
affect their health, welfare‘ and safety. It also
revea}edv some of - the ’diffiéulties‘- and stresses
experienced by the -nestendérs as well as potential

areas for future research.

A discussion of the major findings and related tables 1is

also provided.
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5. 2. . ANALYSIS AND

E?PQEBEEEBDJZ?Z\Z?]:C)DJ C)E?’ [)1&1?1\ FQ]:U?}{

FQEBI;Z\UTEEI) (ZC)bddeBbJUTE;
/ N

pade'73




TABLE I ~ : MARITAL STATUS OF PARENTS

I

! {  Father / !  Mother / !
' ! Stepfather | Stepmother |
; : Lo !
=== =s—m--s-—-ee———---- e ke il el bbbk :
H Marital Status {  Fregquency H Frequency H
et e ket oo mmmm—mm— | === e e——a- i
! Married. ! 31 ! 31 !
H Deceased H 13 ! 3 !
! Cohabiting ! 3 ' 1 |
! Separate/Deserted | 2 : 2 !
H Divorced : o 2 H 2 !
! Widow/Widower ! 1 ' 13 !
R LT REP R PP R R e L :
i i 52 i 52 i
R EEEREETEEPEPE PP R R EE T R il |

N = 52

The table reflects +that a significant percentage 31
(59,6%) of the parents were married, while 17 (32,7%) of
the mothers were single parents. From the above findings
it would appear that the majority of newsvendors in this
study emanated from stable families.

RESIDENTIAL DISTRIBUTION AND AREA OF BIRTH OF PARENTS

It is interesting to note that of the 39 fathers who are
alive, 29 (74,4%) were staying 1in the Cape Peninsula
while the remainder stayed in different parts of the
country. Of the 49 mothers alive, 38 (77,6%) were
staying in the Cape Peninsula and the remainder 11
(22,4%) were staying elsewhere.

It is significant to note that 50,0% of the newsvendors'
fathers were born in the Transkei and only 25,0% were
born in Cape Town. On the other handg, 48,1% of the
newsvendors' mothers were born in the Cape Peninsula. Of
the remainder a significant pefcentage (28,9%)‘were born
in the Transkei. - '
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TABLE II : MONTHLY INCOME OF PARENTS

1

[} 1
H H Father / H Mother / !
! ; Stepfather H Stepmother !
g | i i
=== | === =e-===e- |====== e e ey | ===—=-- H
i Monthly income} : o i ! !
' in Rands ! Frequency ' % | Frequency | % !
HE e ik ke e ke jm————— j=mmmmm - jmm———— i
!0 - 100 | 2 : 8,7 | 3 ‘' 13,6 |
t 101 ~ 200 | 10 t 43,5 | 14 4 63,6 |
' 201 -~ 300 ¢ 4 V17,4 2 ! 9,1 |
! 301 -~ 400 ! 5 V21,7 3 V13,7
! 400 plus ! 2 V78,7 1 - ! !
e it dadaleded jmmmm e — |=====- === ————— jmm———- i
P .23 1100,00! " 22 1100,00!
L e L L L LT e | === s mem—m {==——=- |

N = 23 N = 22

A large percentage (43,5%) of ‘the 23 working fathers
-earned between R101 - R200 per month "and only 21,7%
earned between R301 - R400 per month. Whilst a large
percentage (63,6%) of the working mothers earned between
R101 -~ R200 per month and only 13,7% earned between R301
- R400 per month. _ -

Of the 23 working fathers studied, 21 (91,3%) were
employed in the Cape Peninsula, whilst of the 22 working
‘mothers studied, 19 (86,4%) were employed in the Cape
Peninsula. . ‘ .

The findings also revealed that of +the 39 fathers of
newsvendors who are alive, 16 (41,0%) are unemployed,
and of the remaining 23 (59,0%), a large number (20) are
employed in manual and non-skilled jobs. Of the 49
mothers who are alive a significant percentage 27
(55,1%) of mothers of newsvendors are unemployed. Of the
remaining 22 (49,9%) a large number (16) are domestic
workers. :
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TABLE III : WEEKLY INCOME DISTRIBUTION OF FAMILY MEMBERS
PER HOUSEHOLD OTHER THAN PARENTS AND
RESPONDENTS

-—-_---_————-—-'—_—-—--—-—_———--_-_-_---_---——

1 ] ]

1] t [}

in Rands . No S % !
[] ]
1 ]

[] (]
1 . 1
! less than 300 A ' . H
H 301 - 400 H 11 '} 21,2 -V
i i i '
1 t

§

401 -~ 500 -5 9,6
1 ( .
"""""""""" Rk Sl Bkt
! ' 52 H 100,00 |
1 1 | |
| === | =T = ]

The collective weekly income of 69;2% of the households
studied were less than R300 per week. In only 30,8% of
the households studied was the collective weekly income
more than R300. ' o

—~

TABLE IV : DISTRIBUTION OF. NUMBER OF CHILDREN
o PER HOUSEHOLD

]
! Number of children ! % H
P itttk kebeball Rt bbbty H
i 0 - 1 i - H
; 2 - 3 ' 9,6 !
! 4 - 5 H 53,8 T
i 6 - 7 i 32,7 -
H 8 - 9 H 3,9 ]
| mmmmmmmmeemzommmoenoos R :
! ' 100,00 |

d

A
1

m
N

53,9% of the households had 4 - 5 children in the family
and of the remainder, a large percentage (32,7%) had 6 -
7 children. :



ALCOHOL / DRUG ABUSE

0f the sample interviewed, 21 (40,4%) indicated that
their parents (father or mother) consumed alcohol. It is
significant to note that the remaining 31 (59,6%) didn't
consume alcohol. With regard to drug taking other than
alcohol, 14 (27,0%) indicated that their parents also
took drugs and 38 (73,0%) did not use drugs other than
alcohol.

Of the 26 newsvendors who indicated +that they do drink
or use other drugs, 15 (57,7%) used such substances
daily, while 11 (42,3%) used it only over weekends.

TABLE V : DISTRIBUTION OF NEWSVENDORS BY AGE

i ; _

H Age 'No of newsvendors| % j
| cmmmmmmmmmlmmmemmemmmmmmmme oo :
i 8 - 12 Y - ! - !
' 13 - 17 31 ‘' 59,6 |
}18 - 22 . 14 1 27,0
! 23 plus | 7 P 13,4
R s R i e R :
! ! 52 100,00}
R it R b R :

N = 52

The majority of newsvendors fall in the 13 - 17 years
category (59,6%), 27,0% between 18 - 22 years and a
small percentage (13,4%) 23 years and over.
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TABLE VI : DISTRIBUTION OF RESPONDENTS STAYING
: WITH THEIR PARENTS

-—-—_—-_——.———----——---—-————-—--——_

]

. [}

' YES H 33 H
R R :
! NO H 19 \
R s R :
' TOTAL | 52 H

63,5% of the newsvendors stayed with their parents,

while 36,5% stay elsewhere. The majority of newsvendors-

36 (69,2%) stay in +the townships, 15 (28,9%) stay in
squatter areas and 1 (1,9%) stay elsewhere. _

Of the sample interviewed, 35 of the newsvendors stayed
in houses in the townships, 1 in a flat, whilst 16
stayed in shanties. :

In 35 (67,3%) of the dwellings of newsvendors, there are
only 1 - 2 rooms, and in the remaining 17 (32,7%) of the
dwellings there are 3 - 4 rooms. : :

TABLE VII :  FREQUENCY DISTRIBUTION OF LEVEL OF
EDUCATION OF NEWSVENDORS

|
[
[
o |
(1
<
(1]
-
-1
o
H
i
o
(TR |
(o |
0
[ |
ot
o
(o
jo BN |
1
i
1
[75]
ry
o
1Q
c
0]
3
N
<

-

-3
@]
=]
x>
r
m
N

All of the respondents claimed that they enjoyed school
and had to leave because of financial reasons. It is
significant to note that only a small percentage, i0,
(19,2%) has gone peyond Standard V.
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TABLE VIII : PERCENTAGE DISTRIBUTION OF LENGTH OF
‘ TIME AS A NEWSVENDOR AND LENGTH OF
SERVICE WITH PRESENT EMPLOYER

t ]
1 . ¥
i ! Length H Length d
! I of time !\ of service]
R R EEE P L EE L mmmmmmmm- fmmmmeememes |
H Time period H » H . H
: d % i % i
| mmmmmmmmmmm—mocoem oo R R :
i Less than 6 months H 15,4 e 13,4 4
! 7 months - 1 year H 11,5 A 19,3 '
: 2 - 4 years H 57,7 H 52,0 !
; 5 - 7 years H 9,6 H 9,6 !
H 8 - 10 years ! 3,9 ! 3,8 !
' 11 years plus ! 1,8 H 1,8 !
{mmmmmmmmmo oo R R !
' ' 100,00 - } 100,00 !
R EEnnEE EEE P L fmmmmmmmmo- e |
N = 52

73,1% of the newsvendors had been selling newspapers for
two years and more, while only 26,9% had been selling
for a year and less.

67,3% of the newsvendors had been working for their
present employer for two years and more, while 32,7% had
been working for a year and less.

The _fihdings revealed ~ that of ‘the newsvendors

interviewed 61,5% of recruitment -occured through
personal recommendations. A significant percentage

(38,5%) occured via the sales-supervisors..
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TABLE IX  : NUMERICAL AND PERCENTAGE DISTRIBUTION OF
WEEKLY WAGES OF NEWSVENDORS

- M S . e Em e R R Mm M R e R e e M B T S MR AR - e e e e e o AR e e e e

) - \
H i
!Weekly wages in Rands| No of newsvendors | % H
R LGP LEEEE T | mmmmmmmmm oo ea R s !
! o - 50 ' 1 ' 1,9 |
' 51 - 100 H 23 ! 44,2 |
! 101 - 150 ! 28 H 53,9 !
' 151 plus ! - ! - :
e - o > an - . e = e e o - | e e o o om e = = e e h o W b e - e - ]
1 ] ) . 1 [}
! : 52 : 100,00 |
b o e am o o o om o - - e - - - — | e e o e e - s . - - = o= = - l e e o = - - [}
] ' ' N 1
N = 5§2

The table reflects that 53,9% of the newsvendor's weekly
wage ranged between R101 - R150. A large percentage
(44,2%) were paid between R51 - R100 per week. ’

TABLE X : TIME OF STARTING'WORK QF NEWSVENDORS
| mmmmmemmmmo e R R TR TP TR R R !
! Starting time 4 No of newsvendors : % H
HE e ettt Rl b e b e L LD === '
! 3 am - 5 am v 34 ! 65,4 !
H 6 am - 8 am H 2 ! 3,9 !
! 9 am .- 11 am ! 15 ' 28,8 |
! 12 noon-~ 2 pm ! 1 ! 1,9 !
y 3 pm - 5 pm H - ! - !
e R ik m—m——- e e i bkl iakake e ———— 1
! Total ' 52 i 100,00 |
[}
]

A large percentage (65,4%) of newsvendors started work
between 3 am- - &5 am. Of the remaining 34,6%, a fair
amount started between 9 am - 11 am.
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TABLE XI i TIME OF STOPPING WORK OF NEWSVENDORS

H Stopping time \ No of newsvendors H % !
b o e oo ot e o o e - — - - | e e et o o o e 4 e e e em = e e - b e e - e - - - - ]
) . | 1 ]
! 12 am - 2 pm H 35 H 67,3 H
i 3 pm - 5 pm ' - ! - !
! 6 pm - 8 pm ! 16 H . 30,8 '
! 9 pm - 11 pm | 1 H 1,9 d
------------------- !----------------'----1-----------{

The table reflects that 67,3% of the newsvendors stopped
work between 12- am - 2 pm. 32,7% stopped work after 6
pm. This 1is especially significant in wview of the fact
that all newsvendors indlcated that they got no time off
during the working day.

A considerable amount of the sample of newsvendors, 35
(67,3%) claimed that they received four weeks - annual
holiday. In 17 cases (32,7%)  no leave was given to
newsvendors. v
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5.3. DISCUSSICN OF FINDINGS

£.3.1. Information about the fémily background

of the newsvendors

The - results that emanated frop thé study indicate
feétures which are markedly similar bto those identified
by B.Baatjies = (1980) as: distinguishing features of
newsvendors. "The summary reflects the contention that
educational and occupational 1influences could either
mbtivate the child positively or: negatively in the way
he 1is to .develop. Sources from abroad have indicated
that a positive relationship- exists between an
educational level of .the parents ahd limits which the
parents sef fbr the child. However, the contrary is aiso
true. In instances where the family is affected by the
especially economic factors, 'the parents expect the
child to leave school and augment the family income".

(B.Baatjies,1980:23).

This has bEen.found'td be the case in this particﬁlar
study. A significanf number of mothers (32,7%) are
sinéle parents as a result of death of 'thé spouse,
divorce orb_separation. These mothers often find
themselves in dire financial straits and are normally

forced to secure work - often unskilled labour - in
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order to support the family income. In these

circumetances the newsvendors' earnings may be a
significant’ contribution to the family income. Further,
the fact that the single mother has to seek.work in tne
open labour market, results in a lack of ©parental
supervision during ﬁhe day. This may result in slack
school attendance, delingquency and neglect. The children
~in turn are often absorbed into industry at an early age
with £heir_education and future earnings drastically

curtailed.

The findings revealed that the majority of qurking
parents of newsvendors occupied unskilled jobs. Of the
sample intetviewed, a significant percentage’of fathers
(41,0%) were unemployed and in thebrcase of _moﬁhers,

56,1% were unemplojed.

In 1988 the employment index of Market Research Africa
{MRA) estimated : "That one in. four metropolitan'
Afrieens aged 16 andv over did not have a job and was
looking for. full-time employment. According to the
index; about 856 000 unemployed Africans were seeking
full-time employment and a further 108 000 were
unembioyed and looking for-part-time work. MRA said that
unemployment was worst among those under 34 vyears ef
age. An estimated 304 000 vunemployed people;between 16
and‘24 yeare of age were looking for full-time werk, and
of those unemployed who were between 26 and 34 years of

age, a further .. 313 000 were seeking full-time
o ) . \
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employment". (Race Relations Survey,1987/88:295).

It is inte;esting to note that 16 (32,7%) of thebworking
mothers in the sample were domestic workers. Réferring
to. a study of domestic workers Jacklyn'Cock (1980:315)
stated : "Within the South African social formation this
study has -éttempted to show that domestic workers
comprise a group of ultra-cheap and ultra-exploited
labour. The ultra-exploitation is evidence by
deprivation of family life, of reasonable wOrking hours,
of tihe to pursue social and leisure interests of their
own choosing, of a negotiated wage, of »favourable

working conditions".

The findings also'accentuated the impbverished position
of the pafents of the newsvendors. Of the 23 fathers
employed; 10 earned between R101 - R200 per montﬁ,
whilst almost three-quarters of the fathers earﬁed below
R300 per monthT Only in seven éases were fathers éarning
more than R300 per month. The father, traditionally the
breadwinner of the family, finds himself in an extremely
aiffiéult position.to provide adequately for his family.
In view of the fact that only 25,0% of the fathérs vere
bern in the Cape Péninsula one could surﬁise that they
were forced to emigrate to the city of town in'search of
employment, bearing in mind that until recently the
Western Cape has been a Coloured preferential labour
area. Thus obtaihing work, often illegally, even at low

wages in the town was a pfimary objective of the
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breadwinner, especially those from the “iﬁdependent
homélands'. This must be seen in the more general
context bof urban poverty, itself partly‘a pfoauct of
accelerated rural-urban population drift. The majorffy
of parents is Vemployed in the Cape Peninsula, a

negligible percentage is employed elsewhere.

With regard to the mothers of newsvendors, the situation
is worse. Of fhe working mothers, 63,6% earned between‘
‘R101 - R200 per month; while only three (13,7%) earﬁed
between R301 - R400vper month; in three cases RO - R100
'per month and only 1in five cases were mothers earning
more tkan R200 >per. month. (Téﬁle I1). One could
" therefore argue that although the overail patte}n of
development in capitalist societies 1is that wohen are
.increasingly incofporated iﬁ widehing areas of econohic
production; they nevertheiess are .maihly found at the

lowest levels in terms of pay, prestigé, skills or

working conditions.

Discrimination. on" the basis of. sex is e#tremely
wide~-spread in South Africa. Under capitalism it is
rﬁoted in the division of private or domestic labour and
social or coilective labdur. However, the bppression of
women predates the developmentiof capitalism and exists_
in many socialist societies. Various attempts have been

made to analyse its source.
Johnstone (1976:23) argued that capitalism in .South
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Africa has inhefited a sex-based division of labour and
se#-relations of property and authﬁrity; together
comprising a system of sexual domination in South Afric%v
‘must be seen as generated and determinéd inbits specific
formé and functions by the system of réproductibn and

class structures of which it now forms a part.

This system has two components : various measureé of
sekual discrimination serving to .maintain women in a
position of dependence; and a sexist ideology serving to
legitimise this- dependencé. One may ‘ perhapét
conceptualise this system of disqrimination operating
against womén as a number of “sex bars'. These form a
structure of constraints effectively 1limiting women at
the levels of légal rights, emplo}ment, reproduction and

education.

To juétify the payment of 1low wages it is argued that
women are merely secondary providers, either wives or
daughters for whom husbands or fathers are the main
providers. The implication is that women work for pdckeﬁ
mqney.‘ Thus the scale of women's labour powef is
mediated through the dependence on men as husbands or
fathers. This places Black working women ih an extremely
vulnerable position, especially where she is a single.
parent and a sole contributor to the family income. In
many instances she is an indispensable source of income

for poor families.
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Raferring to the situation of Black domestic waorkere,

an occupation of a large percentagé of mothers qf
newsvendors, Jacklyn Cock (1980:316) cohmented : "It has
been suggested.that the udltra-exploitability of black
female.domestic servants' is secured by the _syétems of
racial and sexual domination which are generated b§ the

capitalist mode of production and class structure ...

they are trapped wiﬁhin a complex _tightly-woven

structure of constraints generated by these class-based

inequalities".

The study also included gquestions about the salaries of

all wage-earners in the:home, excluding the respondents

and . their parents. The findings (Table III) revealed

that thé collective Qeekly income of 69,2% of £he
households sfudiedrwas_less than §300 pér week. Inionly
11 cases (21,2%), the collective weekly incomnme rénged
between  R301 - R400 per week, while in only five éases

(9,6%) the collective weekly income ranged betwéen R401

- R500 per week. in instances of inadequate"family

income the employment of néwsvendors may represent
significant additional income to poor families. The
overwhelming majority of wage-earners in these families
is iocked into low income earning poténtial and does not
posses the necessary training to qualify for higher

salaried employment.

Thésé households also consist of large families : 53,8%

of households had four to five children, 32,7% six to
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seven children, 3,9% eight to nine children and only

9,6% two to three children; who have to bermainﬁained
from the meagre salaries 6f the household. In ‘these
circumstances it is eaéy 'to. understand £hat the
enmployment of children beﬁdmes an 'essentialb heans of
generating or suppleménting family income. The
employmént of children as newsvendors therefore becomes

significant in this study.

As the researcher has pointed out, many of»these young
BlacK.newsvendors enter the labour force initialiy due
to poverty or unemployed pa;ents or where ihéir parents
'oblige them to become secondary workers. For certain
casuai forms of work, children may we}l have a higher
casual income than adults. Child 1abduf . may not' be
'morally natural but it méy be . economically naﬁurél
vunder conditions of economic dependence and extreme
poverty. Thus one can argue ﬁhat to eliminate child
labour without taking these facté into éonsideration
woula be dangerous.: ;t rmnust be viewea against the

extremely poor economic position of their families.
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5.3.2. RESPONDENTS

(a) Age

The findings indicate that-tﬁe majority of ‘newsvendors
(59,6%), fall in the 13 - 17 years age caﬁegofy,vé7,0%
between v18 - 22 years and a small percentage (13,4%) 23
years aﬁd over (Table V). The newsvendors interviewed
were ail malés. The above ages were probably cofrect,
ijudging by the physical size .bf fhe n;&svendors and
givén the good rapport betweenl‘the researcher and £hé
newsvendors. The fesearcher was not abie tb corroborate
these ages with their parents or théir eméloyérs._Where
"working Childfen are employed and suspicioué, one must
reasonably expect them .to make themsei&esv older;_'to
misléad the researcher and to apéeaf of‘ working.age.
There is no reaéon to believe that the employers or
parents would éive their correct ages, as the employers
or b;rents. havé nothing to gain and much tp lose. For
‘the employers the child worker>is an invaluable férm of
- cheap labpur’and for thé‘parents in many instances an

indispensable source of income.

The minimum age se£ for employmeﬁt or work ,must no doubt
be linked to the’nature of the work. The International
Labour Organization fixed at 18 vyears the minimum age
fo; employment or work which is’likel? to jeopardise the
health, safety or morals of yduhg persons. Howevér, this

may be lowered to 16. on condition that the health,
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gafety and morals of young persons concerned are fully
protected and that they have received adequate, gpecific
instructions and training in the relevant branch of

activitye.

Further, the Child Care Act {No. 74 of 1983:191) defines
:'"A child means any person under the age of eighteen
years". Thus in terms of‘the Child Care Act the majority
of newsvendors in this study comprise of child
newsvendors as a category of child. labour. It lends
éﬁpporﬁ to the argument that neither the provisions of
the Child Care Act nor the fregquent reports about chiid
vendors have altered the fact-tﬁat a large percentage of
childrenvvcontinue to wdrk as newsvendors. Thisvis also
pointed out by Wilson (1987:53) : " For despite
iegislation_curbing its use, few resources are dévoted

to finding out whethef or not the law is effective".

B.Baatiies in her s£udy (1980:26) demanstrated thét the
majority of <children that sought employment as
newsvendors were between 10 - 14 _yéars of age. Most of
éhese children retained fairly strong ties with theip
families and may still live _at home (Table VI).
Acéording to this study 63,5% of the newsvendbrs.were
stayiﬁg with their parents, 69,2% stayed in ﬁhe
townships and'28,9% in ‘squatter areas. The findings
further revealed_that the overwhelming majority (67,3%)
stayed in one to two_room homes (excluding bathroom and

kitchen).
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(b) ’Wages

Thé findings indicated that 53,9% of the newsvendors'
" weekly wage ranged between vR101 - R150 per Iweek. A
considerable peréentage {44,2%) were earning between R51
- R100 per week (Table IX). In oné case a newsvendor was
earning as low as RE0 per'week. Those who earned between
§51 - RIOO were working.on a commission basis i.e. RO, 76
per 'newspaéef‘plds R3,QO per da} bonus. The‘findingé
also show that 27 (52,0%) of the sample sold 100 - 150
newspapers per day.v38,5% sold 100 - 200 newspapers per
day, while only 9,5%'sdld more 'than 200 newspapers per

day.

Oniy in 12.cases were the wages increased regularly
every vyear. The remginder stated that they received no-
increases to their wages. The increases feceiVed by the
12 cases raqged from R4,00 to R17,00 per week. The
majority. of those whd indicated that they do receive
.annual wage iné;ease, claimed that they received R17,00
per Qeek. But not one newsvendor knew by how much it
would Be increased the following year. As one newsvendor
expressed 1it, “The Company gives ﬁs an increase as they

feel like it".

Several of the newsvendors said that they were too

afraid of losing their jobs to ask for an increase ¢
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"1 tried complaining that I cannot

get out on my wages. But when we
approach the sales~-supervisor, he

threatens us with dismissal”.

Others said that they have given up trying to ask for

increased wages

'“I was told that the‘Company has ho

money and 1f I am not happy I should
leave"

"I waé told I must neQer ask for an

"increase because I am not worth it".

This refleéts_the atomised,’vulnerable ﬁosition of young
Black nestendors. “This is so because trade-union
"organisation is extreﬁély Aifficult bécause of the age,
entrehched paterﬁalistic, exploitative systems and lack
of social recognition of young néws#endors as produceré.
Yet if thé weekly wages of £he‘newsvendors are cqmpared-
with thét of their parents; then the former's weekly
wages>by fap exceeded those of their parents. Hence it
can be ~said that newsvendoré' in this . study are
wééé-earners who often suéplement f#mily income. As is
customary on the Cape Flats, 'thé overwﬁelming majority
(80,4%) of neVsQendofs claimed that they give all or
Large portions of their ea;nings .to their families and

are given pocket-money in return.
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The whole sample of newsvendors claimed that no contract

ekists betweén them and their émployers. It Qould appear
_fhat the newsvendofs'startvwork without knowing how much
they would be paid; it means simply waiting at tha end
of the week to see what the first payment:yould be. In
generai wages appeaf to be .settled' entirelyv by the
employers, 1in a haphazard way decidedly disadvantageous

to the newsvendors.

Clearly the mahner in which the starting wage is arrived.

at reflects the vulnerability and powerlessness of the
newsvendor vis-a-vis his employer. ‘Whisson. and Weil

(1971:3) pointed out that this fixing of ~wages by

émployers without consultation with the workers seems to

be "the, traditional relationship in Southk Africa. The
employer states the teras and the employee aqcepts them
without attempfing to negotiate". Thev newsvendor Vcan
hardly dovso, as he 4is trapped within a structdré of
constraints which leave him little choice of alternative

employment or lifestyle.

Two arguments are frequently advanced to justify the

payment of such low cash wages @ one‘has to do‘with the

unskilled nature-of the work involved; and ' the other

with “tips' received by newsvendors. Both these

arguments present difficulties. In the first case it

‘must be stressed that the labour of newsvendors is not a
simple commodity. While the work of newsvendors is

-traditionally regarded as an unskilled occupation, in
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fact there are skills expected, knowledge assumed, and
trust and responsibility involved. While one employer

may' expect_the newsvendor to do fhe simplest of work,

another may require of him extremely complicated and

personal services.

In addition to their wageé, tréditionélly.hewsvendbrs
éepend on ;tips' froh the general‘ public to augment
their earnings. Wfiting"about newsvendors B.Baatjies
stated : "The results of thé queétionnaire showed that
100%_of‘the newspaper vendors receivéd'ftips' on a daily
basis ...'Q0,0% of +the newspaper vendors interviewed

mentioned that white people are the most’generOus with

“tips'". (B.Baatjies,1980:32). The findings of this

study differs in that only 15 'of the =sample received
. “tips' from selling hewspapers} This varied considérablyv

from RO,50 to R1,50 per day. The overwhélming majority

stated that since _the price of newspapers had been

increased the general public are not so0o keen on giving

“tips'.

. Other forms of cash payment are rare. All of the’

newsvendors stated that they are not paid overtime for

work doné outside of their “normal' hours..

The general trend that follows from this discussion ‘is

that the newsvendors are still pborly-paid workers

because of being an unorganised working force, lack

knowledge about their rights and are easily manipulated
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because dfr their age. Ovérall, wages' are considérably
lower than is recommended 1by MWASA (Media Workers
Association ,Of Soﬁth_Africa),uof a minimum wage of R2dd
per week for a newsvendor working 40_hours a week. This
seemns to confirm Marxist's theory ({Markx cited by
Seccombe,1973:7) that : "The ownership of the means of
production resides 'in the hands of the ruling or
" capitalist class. In other words the capitalist control;
the means of productioh. The rest of the population have
no tools or land of their own. The odly tools are their
Labour which they sell to the owners of production. The
.diredt producers of commodities receive only a fraction
of the .vélue théy .pfoduce, the reméinder of which is
surplus ?alue, fealised by the“capitaliéts in the market
as 'érofits. It also supports (La Hausse cited by_.
Schgrf,i986:264) s "Thatv_the material conditions in
which certain classes find themselves at particular
times are partly attributable to the policies of the
ruling classes related tov social reproduction. 'In
addition, they ate influenced by the _ability and
willingness of the ruled class or classes to fight for a
better deal. Poverty, for example, is‘ihfluénéed by thé
wage level, the unemployment'rate, the level of.skilling
and schooling, the criminalizatibn_of informal criminal
activites, and the lack of - access to other tncome

opportunities in a particular region".

In terms of this analysis it is arguable that the paid

newsvendor is firstly a wage-labourer, and thus subject
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to the disqipline»of the wége, and the worker récei?ea
iess;than he produces, the sutplgs being‘appropriated by
the newsvendor's_ employer. The newsvendor plays a
criticai pole—in the reproduction of labour powervand
the relations of productione. He is an important element
in the direct praduction vof surplus Qalue known as

profits.

Newsvendors’are not protécted by legislation stipulating
the minimum wage, hours of work of other conditioné of
services. Add to this legal vacuum the .lack of
disability and unemploymeﬁt_inSurance, pénsions_and paid

sick leave and newsvendors are clearly an extremely

inéecure‘group of workers, open to exploitation by their

‘employeré; This_situation exists because éapital, with
its concérns for profit would make wuse of -the most
exploitable category of labour. Such éxploitation is
evident, not only in newsvendors' low‘wages, but also in

the long hours they work.

(c) Hours of work

In this study out of the sample qf 52 ﬁewsvendors, most
of the newsvendﬁrs indigated that they work on average
54 hdufs pef week. This is calcuiated on the basis that
'in the case of the morning newspapefs, newsvehdoré are
picked up by sales-supervisors at.3 am and finish at 12
noone. In the case of the evening néwspapefs. the

newsvendors usually start work at 10 am and end at 7 pm.
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This is confirmed by the results of this study. 65,4% of

the newsvendorS'started work between 3 am and 5 am,

while 67,3% indicated that they stopped work between 12

‘noon and 2 pm. On the other hand, 28,8% claimed that

tﬁey sfarféd. between 9 am and 11vam vaﬁd 30,8% stopped
working_betweeﬁ 6 pm and 8 pm (Table X aﬁd XI). While
there is no legisiation stipuléting the houfs of work it
is easy to understand that hdurs of work is one of the

main areas of abuse in the employment of newsvendors.

Such loné working hours for children have been reported
by other studies conducted .in a number of Third World
countries .: F..‘ cﬁiidren.between‘the .ages of 7 ahd i6
are found in£ensive1y involved in farm work, especially

during . the busiest farming season. In Asia a study of a

‘Bangladesh village noted that'girls between 13 and 15

years of agé did seveh hours a day of domestic work,

“ boys between 10 and 12 years also did nearly seven hours

n

of “prdducti&e' work and those between 13 and 15 did

vnearly nine hours of work per day, which was equal to

and in some cases even higher than the amount of time
older persons and adults devoted to farming and

farm-related activities.

The situation in ~ the. non-agricultural sector is
compafable. In the Phillipines, for example, in 1976
over 57 percent of the childfen.(between the ages of 10
énd 145 émplﬁyed in non-agricultﬁral industriés worked

for 40 hours or more per week. In India a Ministry of
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Labour. éu;vey factories employing children foﬁnd that,
in 44 cases out of 50, daily working hours of children
varied between 'six to eight hours, as against the four
and a half hours preééribed under the. Factorles Act,
1948". (Child Labour : Report by the Director

General ,1988:13).

Marx cited by Hyman (1975:13) argued that the struggle
for legél_hours of work "told indeed upon the great
contést between the blind rule of the supply and demand
laws which form £he political economy of the middle
class; and>social production by social- foresight, which

forms the political economy of the working class".

Like other workers;-ﬁhe newsvendors ma&rhéve to spend a
considerable amount of.time each day travelling to and
ffom work. This‘is not the case with the newsvendofs in
this study. All of them stated that they are pickéd up

" by the sales-supervisors and taken to their distribution

points by meansvof the distribution van supplied by the’

‘newspaper company. They are aléo taken hbme in the
distribution wvan by the sales-supervisors.vHowévef,'the
researcher came across four cases  where the
sales-supervisors “had refused to -pick up the
newsvendors. The newévendqrs also claimed. that often
when their sales-supervisors are late, they are blamed

when the former is confronted by the managér.
All  of the newsvendors:stated that they do not get any
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time off during the day. Several = newsvendors stressed

this':

"I oniy,sit down when I eat".
"l eat while I am standing selling
the newspaper".

"I only eat when I stop working”.

The results of the study is highly disturbing in that it
élearly:has serious ihélications for those cohcefned
with the well-being of young teenagers. The-realisation
that>.children have to get up as early as 3 am‘to gd_and
work is a reflection of that society who must bear é

large share of the':esponsibility fbr the existeh;e ahd
perpetuation ofvfhis form of child laboh:. The findings
further revealed that 654,4% of newsvendﬁrs indicated
that they fear being on the streets\ earlyv in the

morning.

(d) Paid Leave

Not only do newsvendors work for long hoqrs'than other
workers, but théy'also receive less péid leave; The norm
in industry ié three or four weeks of»paid _ieave per
year, plus public holidaYs. As in the case of working
hours and wages, there are considerable variation in the
amount of paid leave given to hewsvendors; hoﬁever, with

the variation certain features emerged cleafly. The
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great majority of newsvendors (90,4%) have to work on
public quidayS. Several mentioned that this was one of

the worst features of their jobs.

"I have to work on public hqlidayé
"instead of enjoying myself in the

township with my friends".

A significant number of newsvendors (17) were.given no
annual leave. Overall, (67,3%) were given four weeks

-holiday each year.

Paid leavé is not invériéblyitﬁe practice of newsvendors
in +the Cape | Peninsulé. VOnly 13 (37,1%) of the
newsvendor; who;receiyed annual hﬁlidays said that tﬁey
, were paid during their annual holidays. It isvbeyond the

- researcher's comprehension how the employers expect

their newévendors to live without paid holidays. ..

{e) Circumstances on the street

Apart from the ldng hours and low wageées, the newsvendors
clad in rags and often bare?foot work in heat, cold and
rain. The results . of tﬁis stuay  indicated that ~the
newsvendors do wear orange luminous vests for protection
againstvmotor vehicle accidéngs, and yellow coats for
protection against the weathef. These ére supélied by -
the newspaper companiés. Only 14 Of, the hewsvendpgs

interviewed said that .they had been involved in motor
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acciéents whiie selling ne&spapers. fﬁe vast majority
(46) Qere uncertain about who was responsibie for
medical and insurénce coverage in the event of an
accident. Howevér, six indicated that the newspaper

companies were responsible for medical and insurance

. v
coverage.

The effects of éoor and unsafe working conditions of
.working children can be direct ana visible. These may
take fhe form of fatal accidents or aécidents that
result in deformities. There seems to be an inadequacy

of statistics on occupational accidenté in this study.
But -information from othéf counﬁries shows that_ the
incidence  of occupational accidénts among child workers
.'can be high.""Fdr example} according fb bne” study,
‘betweeﬁ 1969 and 1972,' out of 517 peoéle ikilled on
British farms, 105 - that is, OQer onevin five - were
children . under 15. An official report covering the year
1976 cited 108 fatal accidents, of which 31 were.to-be
children". (Child Laboup : Report by the Difector

General,1988:16).

With regara to the quéstion of robberies‘and assaults,
12 claimed'that théy had been robbed énd 10 indicated
that they have beén assaﬁlted while on duty. All of the
vnewsvendors said that they were held requnsible for any
losses if they were robbed. It is deductéd from their
wages. It would appearvfrom the néwsvendors' responses

that sales-supervisors, in many instances do not believe
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' the newsvendors who claimed to have been robbed. The
sales-supervisors feel that “these are fake robberies
and, resultlngly, hold the newsvendors responsible for
all the losses of the particular day. OnlyAln 1nstences
where the:newsvendors had laid a charge of robbery or
theft, would the sales—supervisors pay the neysvendofs
their fell Qages - otherwise the newsvendors through
lack of proof, will have the losses deducted from their_

wages.

The results of this study also reVeaied that all of the
newsvendors 1nterv1ewed claimed that they did not
receive any food while on duty, hav1ng to buy their own
. food from the dally taklngs.v The sales ~-supervisor in
tushvkeeps the daily_fecord beek of 511 money paid in:

vshort‘orvborrowed from the daily takings.

The occupational circumstances of young newsvendors no
doubt affects the1r sefety, health and welfare. The
young newsvendor spends a conslderable amount of t1me on
.the streets under difficult condltlons and may face many
temptetions to succumb to the inflqenees of~.hts
co-workers. The findings of this study ind}cated'thet 26
(50,0%) neﬁsvendors claimed that they used alcohol or
dagga. Of these 57,7% mentioned that they used drugs
daily,vwhile 42,3% said that they used drugs only over
weekends. Thus it seems that there is a definite pattern
of alcehol or drug abuse amongst.some of the newsvendors

in this particular study. In her study on newsvendors
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B.Béatjies (1980:37) stated : "During the coursevof the
study,‘ the researcher came across a'group of.youngsters
- or newséape: vendors for the Cape Times - who call
themselves “The Tiﬁe Killers' and function as é géng.'
They smoke mafijuana daily because, acCording‘té them,
it gives them the necessary'energy and keep tbém éwake
during the early hours ofvthé morning.'The news-boys are
also’ actiQe participants in gambling games such as thé

throwing of the dice”.

Heﬁce the minimum age set for employment must be linked
to the nature and Circumstances of the work. The work of
newsvendors is iikely to jeopardise the health, safety
and morals of young.newsVendops. There is therefore é

.responsibility on the emplo?érsﬁto seevthaﬁ the health,
safety and morals of young Black newsvehdors are fully
protected and that fhey' receive adeqﬁate, specific

instructions and training.

(f) Education and training

The majority of nevaendors had only a minimum of formal
education (Table VII). All of them had been to school
but the vast imajority has not progressed beyond

Standard V.
More than half have not progressed beyond Standard 1IV.
No one in the sample had progressed higher than Standard

VIII. None of the respondents had any other education or
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wae going to classes of any kind.

The situatidn should be viewed against the background’of
the substantial ineqﬁalities inherent ,in' the - South
African educatioh system which is based on race. Sonia
.Bendix (1989:421) demonstrated this ¢ "ee. appro#imatély
one-third of unemployed persﬁns leave school between
standard s;x and seven. The posifion as it exists is
iargéfy the result of social, economic and political
.discrimination, 1éading.tova dualistic education s?stem,
in which the .guality of educatioﬁlreceivga by blacks
'were-distincply inferior to that of‘whifeé. Eurthermqre,
blacks 'did not have the same opéortunity oé; nor were
_tﬁey ~equally ‘available “for,  education;' Owing to a
greater culutufal pressure and aﬁ incréased awafeness ofv
the manpower requirementé for the .future, the past
decades have> seen ' an increased spénding on black
education ... Yet, substantial inequalities still
‘existed. According to the government statistics fof
_1958, educationaliallogation to the varioué race groups
as a percentage'of Gfoss Nationai P:oduct was as follows
: White 2,62%.; éoldured 0,51% ; Asian 0,25% and African
0,66% . Pupil-teacher ratios shqwed the following
inequalities @ White 1:18,6 ; Coloufed 1:28,8 ; Asian

1:25,6 and Black 1:45,9 ".

_From these statistics it is appafent that the Black'
ﬁewsvendor emanates from an education system which is

clearly disadvatageous to him. In educationLless money
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ie Epent on pupils from the Black population @ grouj.

There are usually more pupils per class, most buildings

and ’equipmen£ are inferior, the teachers less qualified
and étiil paid less even when their'éualificatibns are
the same; The government's declared intention of
proQiding "equal education - for all vrace groups, of
increasing per capita expenditure on Black, Céloured and
Asian education and of . improving teacher training” of
other .face groups mﬁst be welcomed. Likewise it would
bé necessary to— restructure the entire system of
eduéation gso that the guality of education as a whole
improves. This is important Ifor béth growth and
development. The present education system 1is 'not
equiping pupils with the necessary skills to handle the

real world of work anﬁ business.

Many of the newsvendors in the saﬁple expressed a deep

sense of hopelessness and dispondency about their own

lives. Their hopes for a better future 1is seriously

curtailéd by the lack of formal education and indﬁstrial
skills. The? complained that +the newspaper compénies
give them no in-service-training ; énd coupled with the
’iaqk of formal education find themsélves in an economic
cul—de-séc; This is so in spite of what Jones (cited by
Bendix,1989:462) pointed out : "The growth of the stock
of . skilled and semi-skilled workers through
apprenticeéhips and industrial +training courses 1is

potentially the most important factor in the improvement

of the quality of human capital in South Africa".
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In almost all societies the labour market.isksegmented,
with higher status, higher paying jobs clearly
différentiated from those-which involved unskilled work.
In general, the possibilities for movement from the
lower to the highervsegments are limited. Often access
to highér status jobs is determined Ey the point 6f
entry, whicﬁ in .turn is 'determihed by educational and
social gqualifications. Qence schooling aésumes an
incréasingly important and indeed decisive role in
determiniﬁg labdﬁr market entry and subseguent life—tiﬁe

opportunities.

It must be said that there is a definite link between
compulsory éducation and admission to. employment. As
soon as it becomes necessary to pay fof cﬁildren to-
continue at school, those families who cannot afford to
pay have no altépnative but to withdraw théir children,
and 1inevitably the child begins to participate in éome
activity whicﬁ assists his family egonomically. This has
been the case of the newsvendors in this study. The
'majority said that théy enjoyed going to school but left

to support the family income.

Many of the newsvendors stressed the low status of their
jobs‘ because of the 1lack of formal education and
training. None wanted their own brothers to become

newsvendors. Reasons given included :
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"We get no respect”.
"Educated:peopie look down on us -
as néwstendors".

"A newsvendor ié not counted as

.an important persoﬁ".

"l.ack of -appreciation by employers”.
"Our emplo&ers look™ down on us, but
our job is iméortapt bECausé we do
'a lot for them".

"L,ow wages".

"You work veryrhard and you earn
ve;y little";

"It's.hard work, very little mdney
and mékes you tired;.

“Latk of penéion tights or job
security”.

."You can't_compléin or you might
‘lose your job".

"You learn nothing‘useful, you get

‘bossed around tod“muéh..I have to be

up at 3 am even in winter. Its hard".

The attitudes towards theif jobs expreséed‘ in these
statements underscore the pathos of the .situation in
which many newsvendors are trapped. Their = weak

bargaining position reflects their deprivation of

critical rights as workers.




(g) Deprivation of worker righ£é

The newsvendor ig deprived of critical righta ag &

wofker, eépecially'a right to collectiVe'bafgaiﬁing and
legal‘protettion; Neﬁsvenddrs are 1in a legai ‘vacuum.
There are no “laws stipuiatiﬁg minimdm_wagés, hours of
work or other conditiQns of service. They are not
covered by the prdvisions of the iﬁdustrial Conciliation
Act © (28 of 1956) nor by the Wages Act (5 of 19567). The
latter authorises statutory boards to fix minimuﬁ wages.
The nesténdor is excluded from Sout?i Africa's
industrial laws as a worker. Wages, conditions of
service such as hours of  work, rest periods, paid
holida&s and other beﬁefits,are fixea fop ﬁthef workers
in-Soﬁfh‘Africa in terms of tﬁe Shops and Office Act (f5
_of 1964), and'the'Factories, Machinery and Buiidihg Work
Act (22 of 1941); For néwsvéndors _thesé are’ dravn up
arbitrar?‘ by the employer. The newsvendor is ‘also
_excluded from the benefits of the Workmen's Compensation

Act.

The lack of disability insurance, pensidns and paid sick
leave méan that the negsvendoré are an extreméiy
insecure group. This insecurity igs illustrated by the
fact that instant dismissal is freguently resorted‘to by
unscrupulous §a1es—§upervisors who often fail to observe
the common‘law provisions relating to the issuing of

notice and payment infliéﬁ of notice. The threat of

instant dismissal jllustrated a further dimension of the
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newsyendors' vulnerabiiity.

Newsvendors lack c¢critical rights as ‘workers; They leck
the right to a negotiated wage and favourable working
conditione, membershio vof an effective worker's
organisation, to respectful treatment, to the further
aguisition of knowledge and skills, to opportunities and .
scope for advancement, to an acknowledgement of their

contribution to society and the dignity of their labour.

Rodgers and Standing (19é3:144) argued that : "Children
do not have a'right to work ano this makes the juVenile'
workforce easy to manipulate. The duration of emoloyment
aod ite reoularity is defermfned by the unpredicatable
ebb and flow of orders and markets. The.illegality of
much of childreo's work makes their dismissal eaSQ.
Politicalvand trade-union organisation which provide the
only uchanoe they haye of improving their_eituatiooo, ie

difficult because of their age”.

Vulnerable, .flexible and unorganised, child workers are
used for reducing labour costs and -_maintaining
competitive advantages and as a means of adapting and
responding to economic uncertainties and. fluctuations in

demand.
Some efforts to improve the situation of newsvendors are
being made under the direction of.MWASA. The trade-union

has acted on behalf of newsvendors, especially those
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from the English newspaper with regard to improved
working conditions. An advice office was established by

SHAWCO in 1985 +to support newsvendors and to educate

them about their rights and so to change the condition

of their lives.

The difficulties in organising such atomised workers in

organisations for collective bargaining are as

formidable as the importance of . the task. Orgénising

newsvendoré into unions present difficulties because of
their age and the exploitative systems inherent in the
South African society. of Vthe 2 newsvendors
interviewéd, 38,5% indicated that théy do belong to a

union.

Iﬁvan analysis of tfade—qnions in capitalist societies
Gramsci (cited by Richarﬁ Hyman,1975:12) stated : "Trade
unionism is evidently nothing but a reflection -qf
capitalist society, not a means of transcending

capitalist society. It organise workers not as producers

but as wage-earners, that is as creations 6f the

capitalist system of private property, as sellers of
their labour power. Unionsim unites workers according to
the tools of their trade of the nature of their product,

that is according to the contours imposed on them by the

'capitalist systenm”.

The newsvendors' lbw wages, long hours of work which

involved considerable levels of deprivation of social
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life, lack of Jjob =atisfaction, low status 1in the

community and marginal position as workers, all suggest

exploitation.

Isolated and impotent, the only weapon of a dissatisfied
newsvendor who finds his situation intolerable . is to
“vote with his feet', to withdraw his labour and to find

another job. This is not always easy.

Given the high levels of unemployment‘among Blagks in
~the Western Cape, despite their low .wages »and ‘long
hours, those newsvendors are considered to;be the lucky
ones; Poverﬁyvand lack of empioyment often-proéel . Black
teenagers to erk és newsvehdofs. Despiﬁe this, the work

histories of most newsvendors show a.marked stability.

(h) Work histories

The great majority of newsvendors ih this study, 67,3%
had ' been newsvendors for betwegen 2 - 7 years. Théy all
stressed they had no alternative. Only 14 (26,9%) of the
newsvendqrs have held any other kind of job. Most of the
newsvendors in the sample said that they <chose this
particular job because there were no othef jobs
.available. A few said that they had tried various
~informal sector' activities such és'hawking vegetables,
liquor dealing, selling pine cones coilected from the
forest, selling scrap metal, but had been unable to make

a livinge.
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In the townships in the Cape Peninsula newsvendors are
extremely easy to obtain. As one sales—superviéor stated

when asked how he could obtain a newsvendor

“Oh, here it is easy. We just drive
in to the townships and pick them

off the streets".

The main mode of recruitment in fact appeared to be
through personal contact. df the 52 newsvendors in the
fsample; most (61,5%5 found out about their present job
through a ﬁonnection of kinship or friendship with a
newsvendor. Only 38,5%.d4id so through  approaching the
sales-sdéerviéor»directly themselves. The -majority df
nevaeners.have worked for +the same employer/ for a

considerable period.

The length.of service with the present employer (Table
VIII) ranged from less than 6 monfhs to 11 years. The
majority (61,6%) had worked for the same employer for

between 2 - 7 years.

In this study various reasons were given  by the 14

newsvendors who had held other jobs for having left
employer ; four of their own _choicé and eight were
retrenched. Their answers to the question, “Why did you

leave your last job?' is revealing. :
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"I did not want to workiovertime
because I get home late".

"I got sick. They don't want you
to be sick".

"Most of the money I eafned I
spent on commuting to and from
work".r

“"The boss said that I was no

longer needed".

As was pointéd out earlier,‘ dismiésal.is ‘usually with
immediafe éffect. Many of these newsvendors are caught
up in the.cycle of poverty, with lack of'educatioh.and
émployment ~opportunities yhich continue from generation
to generatioh._ This is Confirmed by B;Baatjies (1980)
study which found that they were "living below the
poverty datum line". (é.Baatjieg,lQBO:ZS).

Because of the Vulnerability‘ and powerlessness of
newsvendors, relationships with the sales-supervisors
are crucial aspects of the néwsvendors' situation. As
perceived by the newsvendors, these relationships are
not generally as warm, close and supportive as many

apparently believe them to be.

(i) Work relations

Relationships betwéen' the newsvendors and their
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co-workers were described as.good in all except in six
casés. On the other hand, the relationships " between
newsvendors and their saieé—supervisors were
overwhelmingly déscribed as "bhad’'. The newsvendors and
their saiesfsupervisors were strangers, with nothing
between theh but work and wages. In many cases the
relatienships were characterised by fofmality and
rigidity.-*Newsvendors were treated in the vast majority

of cases with extreme harshness and personal interaction

- on both sides, a mutual trust and_caring structured on a
.daily intimacy. Most relationships were based on a
degree of paternalism with a sense of'superio;ity on the
‘pért of the sales-supervisors an§ an intense sense of

dépendency on the side of the newsvendors. The sense of

The great majority of sales-supervisors were either

this study the majority of newsvehdors (29) communicated
with the sales-supervisors either in English or
Afrikaans, while a significant number (23) could only

communicate in Xhosa.

The majority of newsvendors (48) perceived the
sales-supervisor as the “boss' to whom they are
accountable. Because of the nature of their work, they

have little or no access to their ‘employers at the

wés strictly limited .to the workplace. 1In very few

caseé, the Trelationship showed a genuine human feeling-

superiority was a dominant feature of this relationship.'

English or Afrikaans-speaking. Very few spoke Xhosa. In
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newepaper companies. Even those who did not percelve ths

sales-supervisor as the “boss' was uncertain as to who
was the emﬁloyef. This fufther illustrates the éwesome
poweré of the sales-supervisors and their dominance
within their relationship between themselves and tﬁe
pewsvendofs. Andr it_ is within such an uneéual
relationship that the abqse df_power beéins.'Malpratices
by saies-supervisors were often a major complaint by

newsvendors, gualified by the follwing comments

"He cheats us".

"He givés us R0;07.per newspaper
insteéd of RO,075 per néwspaper".

"He does not pay our bonuses.at
the end of the week".

"He threatens us with dismissal
if Qe ask quéstions about our
earnings". |

"He said that we paié in_shorﬁ".
"He failed to pick us up the
next morning”.

"He robbs us of our hard-earned

cash".

The newsvendors said that they feel powerless to

complain as the sale;-supervisors oftén _blocked any

overt expression of dissatisfaction. In any event, the
managers of the newspaper companies would rather listen

to the sales-supervisors than the newsvendors because of
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the low status of their jobs. They find themselves in. an

intolerable situation with little recourse to rédréssing'

their grievances.

Only 13 (25,0%) of the sampie _said tha£ they get along
well with tﬁeir sales~-supervisors. Almost thfee-
quarters  said that they did not 1ike' their
sdles-supervisor and given .a choicé would work for
someone else. Thoﬁgh sevefai qualifiea this by saying :

"I have to like him to earn a living".

Only 11 newsvendors thought that they were 1liked by
theif sales-sﬁpervisors, 18 said that they did not know,
while 23 believed that their sales-supervisors did not

like them.

When asked “What are your feelings . towards your
sales-supervisor?' a considerable range of answers were
given :

"I don't like him".

~"f hate him".

"I like him".

fFeel good with him becausevhe
cares".

"I haQe no féelings".

"He is a good person".

"T don't like him but I have to

work for him".'
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“] feel that he is dishonest".

"I am unhappy working for him".

When asked, ~What do you think his feelings are towards

you?' the answers again showed a considerable diversity:
_ : Ly

"He doesn't like me".

"He knows he can cheat us
beéause we are powerless".

"I don't know".A.\ |

"I think -he hates me because.
he treats he like a dog".
"He‘ddes not consider me when
my parentévare sick".
"Hevdoes not_ttu§t us".

"He does not like me because
I am too clever".

"He likes me becauée I work
hard"..

"He is happy.with my work".

"] don't know. He does not like

me to talk about my problems".

When asked, “What sort of person do you think your
sales-supervisor = is?’ the ‘most frequently mentioned

gqualities were : dishonesty and mistrust. However, there

were a considerable range of answers to the gquestion

about the sort of person the hewsvendors thought their

sales~-supervisors was
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"He is a devil".

"He likes to explqit us”.
"He is a.gobd person. He
considers.me".
"He isva difficult'person;
not easyvto get aloné*with"f‘
"He is a hard”man"; | o v
"He is a bad man".'

" "He is a dishonet person".

"We cannot trust him".

When asked about the qualities newsvendors liked the
most about their sales~-supervisors, the answers were -

revealing :

"He gives me money when I

need a loan".

"He buys us food".

"He does not greet me in the
mornings when in a bad mood".
"The way he talks to us".

"He speaks-as if_he is not
;happy.with me". |

"He lends me money".
Answers, tb this and the follbwing question, “What do
you like the 1least  about your saies-supervisdr?‘

revealed very clearly the average newsvendor's sense of
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powerleséness and vulnerability :

"He likes to accuse us df
stealing from his money but

he cah't prove it".

"He losés moﬁey and accuses

us of stéaiing it".

"He does ﬁot respect us. He
swears at us".

"He is fude td us?.

"He hits us with a sjambok" .

"I have nothing to'moan abopt“.
"When we,fighf.about something
he threatens us with dismissalé.
"He -gets up late in the ﬁorning
and blameé us fof being late".
"Hé treats me iike a dog”.
He dfives us like slaves and
"moans when we do not sell all

the newspapers”.

B

~Many of the newsvendors' comments show that they feel

that their sales-supervisors perceive them only in their

occupational role. This one-dimensional perception is

seen to involve a denial of their human feelings and

needs. Further, most relationships between the

newsvendors and their sales-supervisor showed a large

degree of social distance. In only one of the cases did

a newsvendor discuss his personal and family problems
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with his sales-supervisor.

AThe vast majority ‘complained that their
sales-supervisors did not appreciate thém. Only eight
(15,4%5 said that their csales-supervisors préised or
" thanked them for the work they did. They were extremely

appreciative of such praise and gratitude.

"I feel good".
"I+ makes me. happy".
"It makes me feel good and

I want to do more".

Overall, the relationships between newsvendors and their

sales-supervisor were intensely paternalistic.vThis has
two implications : it consigns the newsvendor to a

‘dependent and.powerless _position and it generates a

sense of power and superiority in the sales-supervisor.

Clearly, the sales-supervisor's earnings depend largely
on the skills and hard work of the newsvendors. Yét the
‘newsvendors are not recognised for this. They are

dependent on sales-supervisors who assume differing

degrees of responsibility, in various combinations of

authority and affection. They are given privileges, but

no rights, and have no sense of job security.

Within this framework, with its connotation of

sales-supervisor's power and newsvendor's dependence,
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the feelings of
relationship the
of sﬁrehgth—and

sales-supervisor

This dependence

African society.

newsvendors ranged widely. In the best

sales-supervisor was vieéwed as a source
support. In the worst relationship, the
was viewed as a cheat and exploiter.

both reflects and reinforces the

structural location of young Black newsvendors in South
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CHAPTER 6

CONCLUSIONS AND‘RECOMMENDATIDNS

The study confirms that <c¢hild labour among Black
newsvendors in the Cape Peninsula still exists under

uﬁsafe working conditions, endangering their health;

physical and mental development. They are deprived of

educational _énd trainingvopportunities,v are forced to
lead prematureiy adultv lives, 'condémnéd to a cruel
_prgsent and a”bleék future. They are prbpelled to seék
employment iﬂ Qrder £0 suppiement the family income. The
studylfﬁfther__suppo;té previocus findings Atﬁaf for many

Black newsvendors the choice of alternative employment

is extremely narrow. There 1is a limited amount of

self-employment - in ~informal sector' activities. There
‘is also a limited amount of wage employment in
industrial undertakings in various capacities.

(B.Baétjies,1980:52). " The wvast hajority of Black

newsvendors are employed because of perrty, often the

“result of the migrant labour system, which forces

families to send their children out to work or compels

thé children themselves to work in order to survive.
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B.1. Minimum age for.employment

The findings of this study revealed that the majmfity of
newsvendors (59,6%) fall in to the 13 - 17 vyears age
category, 27,0% between 18 - 22, years and a small

percentage (13,4%) 23 years and over.

The fact that children between 13 Vahd 17 years have to
work ﬁnder conditions both detrimentai to their heaith,
physical and mental development is a matter for grave
concern. The Childv Care Act No.74 of 1983 makes
praovision for thebpfotection of° children. The reievant
sectibns of the Act state "At. such an enquiry the
vchildrén’s court shall determiné whether\-the child has
va parént of guardianvor'is .in_the custody' of a petson
who is unable or ﬁnfit to have the custody of the child,
;in that he -
(a) fails to maintain the chila adeéuately;
{(b) négleéts the child or alloﬁs him to be
neglected;
(e¢) éahnot control the child properly so as
to ensure proper beha?iour such as regular
school atfendancef.

(Child Care Act No. 74 of 1983:18).
These provisions, intended to protect the <child from
child . labour, reflects how out of touch the architécts

of such laws are with the socio-economic realities of
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the South African situation. This study has shown that

economic necessity is propelling an increéaing number of
Black\ childrén tQ. 1eavevschool to seek employment .in
order to support.themselves and their families. This
study reveals that aﬁ overwhelming majority of
newsvendors (80,4%) claimed that ﬁhey give ali or large
portions of theie earnings to £heir_families;"

In the casé ofv newsvendors it is sugéested by some -

taking in consideration that the work of vendofs is

likely to jeopardise their health, safety or morals of

young persons - that the minimum age 'for newsvending

should be‘fixed at 18 years.

This argﬁmentv presents _difficulties.i While .childrén.

shouid cléarly not become workefs from a young age, -and
it is:.uniQersally accépted that they have'a.'right to
educatian, good health and prospects of employment in
adulthood, to. apply and énforce strict legal standards

of minimum age,‘for employment would serve _no pﬁrpose.

~These laws and regulations will simply be disregarded,

as is in the case of the Child Care Act. Social -evils
can .never be 1egislated'away..1n so doing the hardships

suffered by them migh£ be merely compounded. Clearly,

these Black newsvendors are at work because they are.

victims of poverty.

In view of the findings of this study {t is recommended

that pending the improvement of economic conditions to
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the pﬁint whére it should be no 1ohger> neceséary_yor
pfofitable for children to work, the estéblishmént>af a
general minimum age for admission to ehployment of work
is necessary though difficuit step in  any programnme
aiming at .thé elimination and regulétion' of child
labour. ‘One_should adopt a variety of measures to fix
the ages below which children shall noti work-. Some
_countries fik é- generai ageb ; some fix ages for only
some sectors ahd others 1link admission to employment
or work in soﬁe manner to the completion of éompulsory
schooling. While each of these measures may be justified
by the speéial proplems of each situation,  it is
important that meésures to be taken to fix minimum ages'
in-all economic sectors and categqries of,empioyment for

which it is possible to do SO0.

The relationship betwaen'schobiing and admission to work
is another area that needs tb be seriously considered.
In this regard it Dbe recommended that . the ‘age of
admiésion to employment of newsvendors’ be no less than
the age.of ‘completion of compulsory schogliqg “and the
effective provision of éompulsory education and fraining
up to the minimume. In other >§ords,. a. gap in either
diréction between the schodl - leaving .age énd, tﬁe
minimum age should be_a?oided. A nﬁmber of countries
comply with this, aﬁ least iﬁ' some »sectors or
occupations. Many others, hqwever, have problems in £his
regard vbecause'of the edﬁcational infrastructure is not

sufficiently developed to provide facilities for all
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children to attend school. It 1is apparent +that many

countries have been unable to achleve thié goal of
providing schooling for all childrén. However, -where
these facilities are available, it ié necessary to make
sure'that children's schooliég is not interfered with by

beginning to work too early.

6.2 Employment coﬁditions of newsvendors

‘This study has attempted to show how young Black

newsvendorsbare trapped 1in cohditions of squugation,

~inferiority and immobility. This exploitation is
. broadly congruent with the «class interests of the
‘dominant ruling "classes : especially with their labour

demands, material goals and desired way of 1life. The

demand for child laonr is often invaluable for business
to enhance 'prdfits. There is a demand for child labour
as they afe an unprotected and disorganised workforce.
This situation'exists because capital, with its concerns
for profits, wouid make wuse of the " most exploitable

category of labour.

Within the South African social fOrmafion, this study

also attemptéd to show that young Black newsvendors
comprise a group of cheap and exploited labourf Their
exploitation is evident in their deprivatibn of family
life, of reasonable working hours, _of time +to pursue

social and leisure interests. They are also deprived of
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é negotiated wage,'of favourable working conditions, of

digpity, .of the acknowledgement of the valuevaf thelir
labour, regular paid leave and of legal érofection.
The majority are not members of én effective worker
organisation and 'tﬁus'lhave. no effective bargaining
pdwerf All +these factors show a great deal of
variability between different areas and employefs, but
especially in an extreme form in the Kréaifontein;
Kuilsriver, Goodwood/ Pérow_and Bellville afeas, known
és the Northern Suburbs, where predominantly néwsvendors
of the Afrikaans morning ' newspaper, Die Burger are

employed.
In the northern suburbs area, the average wage is R50,00
per week whiie most of them earn below R100,00 per week.

They do not receive any annual leave, work on public

holidays, do not bélong to an unemployment inSufaﬁce

fund, have no medical coverage, work long hours_ and
receive no food thle on.duty. Payment in kind in the
form of'tips'isyéenerally of a haphazard nature and far
lower that it is commonly believed to be. Clear}y; these
newsvendors are paid‘wages below the wvalue of. their

labour power.

No strong positive correlation was found between wages
and working hours. Newsvendors work an average. of 54
hours per week. The newsvendors of the morning

newspapers start as eérly as 3 am and finish at 12 noon,

while those of the evening newspapers start at 10 am and
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finish around 7 pn. It is the newsvehdors in the

northern suburbs who are particulartly exploited, which

igs evident from the fact that the average wage paid to av

newsvendor is R70,00 pervweek and the average working

/7

week is 54 hours. All of the newsvendors working in this

study work a six-day week. The majority of them have to

work on public holidays and only 13 of those who wvere

given annual holidays were paid during this period.

There is.no governmeht legislation stipulating their
minimum wages, hours of work, or other _condifions of
service. Young Black newsvendors thus exist in a legal
vacuum. Most are driven into wage iabour by the néed to

suﬁport their families, lack education opportunitiés and

employment aliernatives; coupled with the remnants of.

influx control legislation which restrict movement of

Blacks, all combined to trap young Black children into

newsvending.

The key to understanding the newsvendors' situation lies
in their poweriessness and ‘dependence on their
employers. The emplbyef set wages and conditions pf work
at wiil, which are usually decidedly disadvantageous to
the newsvendors. The predominant response obtained from

the newsvendors interviewed in this study is a sense of

being trapped ; of having no viable alternative; of

living out an infinite series’ of daily frustrations,

indignities and denials.
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In view of these conditions of employment, it would be

appropriate ,to recommend that irrespective of the lavel
of dévelopment, trade uhioﬁsr and welfére organisations
such . as Child‘Welfare Society begin-to play é cru&ial

role >in advocating and persuading the governhent 6f the
.day to adopt and: enfbrcé child labour laws. Such laws
can protect children.at least_from the worst forms of
_exploitatibn and dangerous wo;king conditiqns'as shown
in this particulér study. Thére is ai risk th#f labouf
legislation éarticularly chiid labour lawé, without
supporting socid—ecdnomic éhanges, may lead to greater
clandestine Qork and more exploitative work situétions.
Such —lawé.'must theréfore vnever be 'implehented. in

isolation from the socio~economic setting.

Given the situation that the total.abdlitioﬁ' of child
labbur is unattainablé‘in Soqth' Africa, ‘eVery effort
should be made to ensure that those children who have to
work because of =socio-economic conditions, work under
conditions. not endangerihé their health, welfare énd
§afety. This should' be the focus of governﬁent
legislaﬁion such as labour laQs. In this regard it
'shéuld be compulsory that ‘the newsvendor should be
prdtected by v@éans of insurancg cov?rage against
acci&ents and rdbberies while on duty. Furthermore, the
newsvendors should be _ given ‘ fair guarenteed
renumeration, and bonuses for £hosé yho get up at 3 am;
strict limitation of hours of work to 40 hours per week

rand" the prohibition of overtime. They should be granted

page 129



a minimum congecutive period of 12 hours night re=st and

of customary weekly reegt daye, the granting of an annual

’

holiday with -pay of at least four weeks. Further,

newsvéndors should be covered by social security
schenmes, including employment injury, medical care and
sickness "benefit schemeé, and the maintenance of

satisfactory standards of safety and health.

For this protective legislation to be effective it would.

need to be backed up by effective enforcement machinery.

Thié would mean -that the government would have to

strengthen 'lébqur_inspectiqnvand related services such
as the_tréining of inspectors,vto detect and correct
abuses 1in the employment‘-ofvyoung pérsoﬁs suph as the
- young Black newsvendors in‘ the Cape Peninsulé. With
regard to the verificaiion of ages, it is imﬁerétive
that the newspaper companies are compelled to maintain

registers and documents indicating the names and ages of

all employed - newsvehdors and all of +those who are.

receiving training.

6.3 Health, safety and welfare

This study . confirms that young Black newsvendors work
under conditions detrimental to their health, séfety and
welfare. The effects on bodily growth and physical

development is one of the most important objections to
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child 1labour. Young Black newspaper vendors, especially

those who sell in the earLy hours of the morning often
begin .to work wiﬁhout breakfast. They  spend an
inordinate émoﬁnt of time on the streets without any
rest peribd, hence they are irregular with regard to
mealtimes, while mény of +them survive on food of
inferior nutritional value._vThe late hours of work of
those who‘seil the evening newspaper may contribute to

stunted growth.

In the wordé of B.Baatjies (1980:50) H "Premature

employment during the day or employment at night, paves

the way for those physical disabilities which result in
an early incapacity for self-support.vBoth economic and
social conditions require high standards of physigue,

.and a vigorous manhood ... .
Clearly these physical disabilities as a result of child
labour will in the long-term affect the productive power
of these newsvendors when they reach adulthood and

-reguired to perform vigorous work.

Because ‘of the poor socio-economic background from which
most newsvendors come, they may often suffer from severe

malnutrition or undernourishment. Reports from various

countries 1ndicate that working children in parficular

suffer from acute nutritiqnal deficiencies because of
the energy imbalance arising'frbm mélnutrition and the

addiﬁional energy requirements of working for 1long

page 131




hours. In view of this the prdvision of supplementary

feeding prdgrammes for newsvendors should be given a

primary pléce 1n'effofts directing at - enhancing their
p .

nutritional status._

Further, the social costs of  premature employment has
serious cénsequences for the child's welfare. In .the
case of newsvendors, this +type of employment toughens
the young, vulnerable teenager in ordér to survive in

circumstances where robberies and assaults freguently

occur. Peer group formation in these circumstances is.

often an essential survival mechanism. Young Black
newsvéndors .are often induced to éuécumb to the
influences of co-workers. The findings_ of this stqdy
indicated that 50,0% of the- newsvendors claimed. that
they used chemicélAShbsténces. Of these 57,7% mehtioned
that they use drugs dai}y and 42,3% uses either alcohol
or drugs over the weekends. This may be significant in
that it reflects +the pattern of drug abuse. These
chemical'substancés are used by young newsvendors to
.éscape the  harsh realities of the situation of

powerlessness and dependence.

The saféty of these young Black newsvendors working in
the early hours of thé morning and late at night is also
of grave concérn. They ofteﬁ startv work in the early
hours of the morning even in winter, égd sell newspape;s
in heat, cold and rain. This study ;evealed that 50,4%

of the newsvendors interviewed indicated that they fear
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.being on the streets in the early hours of the morning.

Although only 14 df ~the newsvendors‘ in this stqdy
mentioned‘that they were involved 1in motor accidents,
46 were uncertain as-to who 1is responsible for medical
and insurance coverage in eventv of an accident. Health
and safety risks for working  children arise‘ frpm two
sources : tﬁe workplace and the.livihg environment. Thé
vulnerability of newsvendors to accidénts and health

risks afising from "work is a compelling reason for

‘exceptional emphasis on. these group of workers in the

formulation and establishment of occupational safety and

health programmes. Innovative delivery systems must be

designed if existing occupational éafety .and health
programmes are to reach a larger number of neﬁsvendors

and to provide effective services.

It'would also appear that such programmes should be

carried out  1in conjunction with and perhaps as part of

the network of ‘primary health care services. This is
desirable for at least two reasons. First,' many
countriesr have. émbarked on éxtensive programmes of
primary health services which can be used to reach é
very large'humber of children and. provide them with

protectionvfrdm occupational safety and health risks.

Secondly, the strong “link between - the- working
environment and the living environment may well justify
an integrated approach in the provision of general and

occupational health serviées. Since newsvendors in this

page 133




gtudy come.ffﬁm poor families and live and work 1in
generally unhealthy environments, actions aiming at -
protecting them from work-associated diseases éan have a
more lasting effect 1if they are carried out as an
infegtated programme that bears on.bofh the working‘and

the living environment.

Many of the activities, eépecially in the field of
health and nﬁtrition, would bé in vain if they were not
'_accompanied by parallel improvements in conditioﬁs
with?n the workplace. Some of the major problems facing
newsvendors at the Qofkplacé have_ already been pointed 
out and need not to be :epeated. It would be suffice to
recommend several areas in which improvements can. be
‘made. These " include improvements in wofkiﬁg time, work
orgaﬁisation,’economics aﬁd simple hygiene. For example,
the provision of"festv.periods and holidays and the
elimination of ﬁvertime and'night work,-the reduction of
work pace, ‘the elimination of piece-rate pay systems,
the provisidn'ﬁf siméle protective <clothing. All of
these can siénificaﬁtly enhance the healtﬁ, safety and-
well—being of newsvendors and concurrentlﬁ improve their
productivity.

The researcher-doés not claim that the introduction of
such improvements will be easy. But it can be done if
sufﬁicient efforts are made by government to provide
suéporting services.'An important step would @ be the

provision of simple inétruction vin the benefits




employers c¢an derive from a more rested, better fed and

healthier workforce of newsvendors.

6.4. Education and training

The study revealed that all of the newsvendors”haa been
to school but thaf the vastvmajofity héve not,érogressed
beyond Standard V. _Morevthan "half had ‘not progressed'
beyond Sténdard-IV. No one in the sample had progressed
higher +than Standard VIII. None of'the respondents had
any other educatioh or.was going to cLasses of any.other
kina. .The vast majority of newsvendors stated_that they

left school for economic reasons.

Eddcationvis a soc@al right énd the ,poof mgst not be
déﬁied' that right beéause of their disadvantaged
economic positioh and the costs of schooiing.  These
costs méy_ consist of direct costs such as school fees,
and indirect costs like wuniforms and school materials
and other incidental expenses which can be a siénificant
burden on families étrﬁgglipg"to eke out a living, In,
these 'instances, the families who cannot afford to péy
have no alternativé but‘to withdraw their children, and
inevitably the child begins to participate "in sdmé
activity which assists his family economically. A
striking feature of this study was that the earnings of

young Black newsvendors constituted a very significant
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portion of household income. In such situations families

can send children to school only atbtheir'own peril. The

long-term solution _H lies in promoting
'iﬁcome-and—employment generating. and income-support
schemes. Further, alternative schemes ‘should be

seriously considered, such as school-féeding programmes
and other innovative measures, in order to lighten the
burden on poor.families and tﬁ' make it attractive to
'thém to send their childfen to school rather than to

work.

These - programmes should form an integral part of

anti-poverty develépment policies. Further, attention

should also be paid to making the education and training

responsive to the 'felt needs of the newsvendors. This
'study_confirms'that even where’. fécilities ‘do e#ist,
newsvendﬁrs often fail to take adyéniage of them because
their parents =see little practical value 'in attending
and are reluétant to forsake opportunities for immédiate

income.

Educatidnal expansion is known to have a siénificant
-impact on the incidence and extent of child labour. The
close connection between school atténdanée rules and the
incidence of child labour therefore gives greater weight
tﬁ the proposél made in fhe Minimum Agé Recommehdation,
1973 (No.146) by the United Nations,. £ha£ "full—timé

attendance at school or participation in approved

vocational orientation or training programmes should be .
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required and efféctively ensured up to an age at least

equal to that,speéified for admission to employment”.

As a result of the findings of this study it cén be
‘argued that the educationai authorities have failed to
provide édequately for the needs of young Black

children through the provision ~of nursery schools,

additional adaptation classes for =slow learners or.

altefnate eduéétional programmes which could equip
'disadvantaged children adequately with skills for adult

life. Black youths are subjected to inferior education

where poorly equipped schools are staffed by poorly

gqualified teachers.

Writing about £he eddéation system» of - Blacks in the
Leadership Magazine (1986:66) Ken Hawthorne stated : "In
looking at fhe next five years it is absolutely clear
that no fundamental changes within the systems can be

expected: segregated, divisive education is to remain.

However, there 1is a greater acceptance of private

education, which is to be partially: subsidised and
allowed more .freedom to experiment with forms of

education not approved within the formal systems".

He further concluded +that : "While over-allv in black

~schools there is a slow but steady improvement in the

teacher-pupil ratio and in drop-out rate, the latter has:

wofsened in DET: secondary schools. At the Standard 10

level, the positidn is likely to be as bad as, or worse,
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than in 1985, when, of the 25,584 pupils enrolled at the

begining of £he,year, 24,231 :egistered for the =zenior

.certificate examination, but only 10,523 wrote and 4,807

passed (19,1% qf the original_enrolment). DET enrolment
at standard 10 level formed less than a quartervof fhe
total in black schools, but accounted for 70,0% of the
total drop-out rate over fhe year".

' (Leadership,1986:67).

The findings of this = study concluded that most of the

newsvendors héve l1ittle or no opportunity of education

and training; as a result they are more or less

permanently locked in‘théir current work sitdation. This
may be either because of facilities are not available
or, even if they are, because the newsvendors and their

parents are unable or unwilling'to.sacrifice the incone

generated from their work. Yet only through education .

and training can children have the possibility of

realising their potential.

This therefore requires action in at least tﬁo,areas.
The first is to inject special literacy and vocational
training programmes into the existing netwdrk of the
foymal education system. Secondly,another area of
potential gsignificance is job vocational.trainihg which
could lead to better-paid jobs. This might pfovide.the

newsvendors with genuine opportunities for skill

- acguisition at little cost to +the government or the

employer. There 1is no 'doubt that existing formal
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vocational and technical institutions c¢can have an

important role to play in this regard.

It should be pointed out that efforts,to provide access
to minimum levels of education and trainihg can only be
successful if theré were correspondingbchanges at the
workplace b? way of reduced hours and workloads. If
newsvendors. continue to work for long hours or are
engaged in fatiguing work, they will certainly be unable
to follow or Aerive the full benefits from educational
and training activities. The 'co—operation'of employers
and the introduction of improvements at the worksite ére

therefore crucial. Efforts'in.the educational area are

unlikely to be effective if_ carried out in isolation

from the necessary chariges at the workplace.

6.5. Further research

Thére are many vital questions which remain uﬁanswered.
Research reports often conclude by calling for yet more
research, and this report is no exception. This study
has providéd some description of child .labour among
Black news?endors in the Cépe Peninsuia. It is a

tentative and exploratory study and much more detailed

research is needed to fill in the outlines.
In spite of the growing awareness of the prevalence and
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.harmful effects of child labour, policy and programme-
oriented réSQarch remaiﬁs supriaingly patehy.  Yat
_ knowlédge of the context of child_laboﬁr,‘ the causes,
the conditions under which childreﬁ work and the impact
éf various policies and programmes is essential if
informed and comprehensive policies are to be designed.
The researcher shall, therefore, recommend some of ﬁhé
afeas which’should be given priority in futﬁre research.
The areas indicated are by no ﬁeans the only ones that
deserve attentionf They .should rather Abé viewed as
illustrations of the types of ﬁofk needed to fill the
existing gap in research and to providé a basis for

design and implementaion of action programmes.

Aithough genefal estimates of the'magnitude and scope of

the problem of child labour at  the giobél level can be

made; there 1is insufficient detailéd khowledge of the

true incidence, dimensions and trends at the national
and>reéional levels of South Africa. Such information is
necessary for formulating and monitoring policies and
prbgrammes and for determining priority areas of child

labour,_

Generally speaking, the root causes of the persistence‘

of'child labour are poverty and'underdeVelopment. Yet it
may ~we11 be that these are not a.sufficient explanation
in all cases. We therefore need to study in greater
depth +the varioué causes in differenf situations so as

to dnderstand better the reasons for the differences in
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incidence of child labour among ‘socio-economic groups
and reglons and to indentify the appropriate pointe of

intervention.

Important also are the lessons tﬂat can be learned in
the area of legislation. Although South Afr;ca has
adopfed legislation aimed- at the prevention of
‘employment of children, the- understanding of the
practical impact of such measures and‘the'conditioﬁs of
their- success or failures remains insufficient. Better
information about this can be extreﬁely useful in the
révision of existing'legislatibh for the formulatién of

new ones.

One of the most frustrating aspects of work in the area

of child labour is the lack of information on action
programmes alréady carried out at ﬁhe'IOCal level or at
the enferprisé level _iﬁ the p?dvision of wélfare
services, vocational education and training, etc.
HoweVer'modest these programmes might be, the experience
gaihéd could be an invaluable guide 1in the design of
schemés for the provision of' minimum le?els of health,

feeding, vocational education and training.
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Appendix A

" INTRODUCTION

"My name is Fuad Moerat and I am a student at the School

of Social Work, University of Cape Town. I am talking to a

few newsvendors in the Cape Peninsula to find out more about

theip conditions of employment, education and’ training. I

would be grateful'if you could help me by answering a'few

questions.

Can I pleasé write your name and address down
to know these detaiis in case I have to call back to

to clear up some details which you may have given.

? I_need

see you,

The details about your name énd address is not part of

the study and will be destroyed.
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INTERVIEW SCHEDULE

THE NEWSVENDOR

SECTION 1t

j 1.
yz;

A

/5

6.

NAME OF RESPONDENT : Teeeeenaass

ADDRESS : cvveevoenecsoncasanns

FAMILY BACKGROUND
FATHER '/ STEP-FATHER

(a) Known
(b) Reputed
{c) Deceased

If known, is.he ;

{a) Married

{b) Divorced

(c) Separated / Deserted
(d) Cohabiting

(e) Never married

(f) Widowed

Is father/step~-father employed

If yes, is he employed in the

‘Cape Peninsula ?

Does your father / step~-father
the Cape Peninsula ?

If no, where does he stay ? eceecececececocssconss

CODE ! cecoccecas

? YES / NO
YES / NO
stay in _ '
YES / NO

Occupation-of father/step-father : <.cccecccccsss
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212,

{/13.

14,

15.

16.

17.

sz!

9

~ A 20.

21.

Where was father/step-father born ? ...eeeeece..

What is the income of fathér/stepéféther

3

4 8 0 0002 * e 0828 080000080000 0000000000ctssessssea0coae

MOTHER / STEP-MOTHER

(a) Known
(b) Reputed
(c¢) Deceased

If known, 1is he ;

(a) Married

(b) Divorced

(c). Separated / Deserted
(d) Cohabiting

(e) Never married

(f) Widower

Is mcher/step-mother employed ? ~ © YES / NO

If yes, is_she employed in the

Cape Peninsula ? N o ~ YES / NO -

Does your mother / step-mother stay in

the Cape Peninsula ? " YES / NO

If no, where does she stay ? eceecececcesces

Occupation oé mother/step~-mother : <ceceeee

Where was mother/step-mother born ? AR

What is.tﬁe income of mother/step-mother ?.

© .9 9 ¢ 0 6 00 0000060606560 6640606046066 0060eos006es00s000

What is the combined income per week of .
family members in the household other
than the respondent and the parents ?

(a) less than R 300
(b) R301 - R400
(c) R401 - RbHOO
(d) R501 and up

-

5
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How many_children are in the family

O i1 2 3 4 5 6 7 8 9 10

YES / NO

YES /

NO

/23, Do 'your parents consume alcohol ? -

/54. Do your pabents use other forms
of drugs ?

%25, If yes, for both gquestion 23 & 24,
‘how do you feel about your parents
using alcohol or other forms
of drugs ?

SECTION 2

.

26,
. v

Vé/7 .

;
J28.

(29.

DETAILS OF RESPONDENT

' BACKGROUND ITEMS

Sex s

(a) Male
b) Female

Age :

' (a) 8-12

(b) 13-17
(c) 18-22

(d) 23 plus

Are you staying with your parents ?
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YES / NO

If no, who do you stay with'? ceseesssecsessenas




.30. Whéfevdo your parents stay ?
(a) Townships

(b) Squatter Areas
(c) Other D heecececcecccecececnnean

ACCOMODATION

7?1. What type of house do you stay in ?

(a) House

(b) Flat
(c) Shanty
432. Number of rooms in the house (excluding the

bathroom and kitchen)

(a) 1-2
(b)) 3-4
(c) 5-6

_ RELIGION

33. Do you belong to a church ? o . YES / NO

34. If vyes, which ChUrCh-? eccececesasssssssccccccccsce

35. In general, how ‘many times a month do you
go to church ? :

(a) Never

(b) Seldom

(c) Once a month

(d) 2-3 times a month
(e) 4 times or more

EDUCATION
V/36.' Have you ever been to school ? ' YES / NO

J37. ~ If yes, what standard did you pass ? ..cccecccee
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7;39.

/ 40.

41.

o 43.

‘ 45b6.

46

47.

Do you =still attend school ? YES / NO

If yes, please specify'....................;....

if no, when and why did you leave school ?

)

Did you enjoy going to school -YES / NO

If yes, what did you enjoy ?

ALCOHOL / DRUG ABUSE

Do you use alcohol or any other form S
of drugs ? YES / NO
If yes, how often ?

(a) Daily

(b) Once/twice per week

(c) Weekends
(d) Other

WORK HISTORY

How long have you been a newsvendor ?
(a) Less than 6 months

{b) 7 months - 1 year

(c¢) 2 - 4 years

(dy 5 - 7 years

(e) 8 - 10 years

(f) 11 years plus

Havé you done ény other kind of work ? 'YES / NO

If yes, please specify ...;........,............
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48.

49.

50.

61,

3 53,

\ 54.

If yes to question 46, why did you leave
your last job ?

© ® © © 0 0 6 66606060665 02060006068 T 60608606400 Asses0ssansssesooe
6 6 © 6 6 6 6 6 8 606660 ¢ 0608 00606068 66060600000 0008000004000 000

e ® 6 68 686 © 6068 8 908 9 ¢ 4000 808808 9SL 0000004000058 s

Which newspaper do you sell ?

(a) - Cape Times B
(b) The Argus

(c) Die Burger _ )

(d) Other ? eeesececccsccsssssesscscssceccsnse

How did you come to find out about your
present job ? :

oo-.-.o..-.oo..ooo.oo.oo.coooooooooo...ooooo.oo

How long have you worked for your present
employer. ? ' o

(a) Less than 6 months
(b) 7 months - 1 year
(c) 2 - 4 years

(d) 5 - 7 years

(e) 8 - 10 years

(f) 11 years plus

Where do you sell newspapers '?

Name distribution point : ceeeeecececsccccccnacse

WAGES

How many newspapers do ybu sell a day.?

(a) 100 - 150
(b) 151 - 200
(c) 201 - 250
(d) 2561 - 300
(e) 301 plus

How much do you earn ?
(a) Daily per newspaper ! ecescecscsccsecscacce

(b) Weekly wage ! ceocecccscessesesececs
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58.

59.

Je3.

64.

Do you receive a commission for selling more than
your target ? ‘
- YES / NO

1f ves, what is the amount per newspaper sold

® 66 06 6 6 % 0 8 8 000000 see 0T 00000 0 e

over the target ?

Is your wage incféased every year ? YES./ NO

If yes, by how much ?

Do you know how much it will be increased

next year ? YES / NO

Do you receive tips from the motorist ?

YES /. NO / SOMETIMES

If yes and sometimes,

please specify the amount per'day

What do you do with your wages ?

“(a) Spend it on myself ?

(b) Give it to my parents ?
{(c) Use it for pocket money ? _
(d) Other H .o’.oé.coo..o.oo..o.c.ovoo..ooooo..oo

HOURS OF WORK

What time. do you start working ?
(a) 3 am - 5 am

(b) 6 am - 8 am

(c) 8 am =~ 11 am

{d) 12 noon - 2 pm

.{e) 3

pm - 5 pm
What time do you stop working ?
(a) 12 am - 2 pm

(b) 3 pm - 5 pm
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/65

V/66.

67.

68.

69.
~,70.
71.

72.

(c) 6 pm - 8 pm
(d) 9 pm -11 pm

How much time do you have off during the day ?

(a) 1/2

- 1 hour
{b) 2 - 3 hour
(c) 4 - 5 hours
(d) 6 - 7 hours

EMPLOYMENT CONDITIONS

What form of transport do you use to ge£ to the
selling point ?

(a) Distribution Van

{b) Walk

(c) Public Transport

(d) Other H oo'oioooooo-.o-o_.o....oo.oo;-....o-

Is transport provided 7 . -YES / NO -

If yes, who providesvtransport ?

(a) Néwspaper Company

(b) Sales-supervisor

(¢) Other teeecacecesecsseccesscessencsaseneos

Do you fear being on the étreets éarly in the

morning or late at night ?
YES / NO

HaQe you ever been invblved in a'motor accident
while on duty ? ' :
YES / NO

If yes, explain what happened f.ccecccecececscces

Do you get paid sick leave ? - YES J NO
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_100.

101.

102.

103.

104.

105.

\/106.

J107.

108.

How do you feel about this ?

.

Are you proud of working for your sales-
supervisor ?

€@ © 8 0 6 0060 06 06 06060 0600606 606062 9 66068 0060006600 600600 00000000

If you have a choice, would you work for
someone else ?

_ YES / NO

What language do you communicate in-with
your sales-supervisor ? : :

ENGLISH ; AFRIKAANS / XHOSA / OTHER
GENERAL

Have you or your family had any dealings with
welfare agencies ? )

YES / NO
If yes, what agencies ?
(a) Dept of Internal Relations
(b) Dept of Constitutional Development
(c) Child Welfare Society ’ :
(e) Other ”: .......‘........................'....

Have you ever been.inVOlved in criminal offences ?
YES / NO
If yes, what was the offence ?
If yes, in question 106 what was the sentence ?

® © © 0 0 06 06 0 9 9 60 60 GO LGS L OO0 P L L L H SO P SO O eSS e NS00
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duty ?

newspapers ?

WORK RELATIONSHIPS

sales-supervisor
v...............................

® © 0 0 8 60 00 000000000000 00 e 0000

89. Do you like him ?
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Are you held fesponsible for any logs
you are robbed of a day's takings whi

91. What are your feelingé towards him ?

ag
le

if
on

YES / NO

8B4. - If yes, please exXpPlain ..eceeeeeecececsnccccnnnans

85. Have you ever been assaulted while selling

YES / NO

90. Do you think he likes you ? DON'T KNOW /

86. If yes, what happened ? ...............;........:

87. Hoﬁrdo you get along with yourvfellow workers ?

88. Tell'me about your relationship with your

YES / NO

YES / NO




[
P
.

93.’

94.

95.

S6.

87.

S8.

99.

‘What are his feelings towards you 7?

What sort of person do you think your
sales-supervisor is ?

@ © @ 8 6 8 6 0 ©® 0. ©© 005 0660060600 0 000006000 0 06 ¢ 0 0090006000000 002

-J

What do you like most of your sales-supervisor

ooooaoooooooooo._uooooooo.'o.ooooooaoooo‘.oooo.oooo
. e A -

What do you like least aboht‘yOur
sales~-supervisor ? ’

........................................I........
Do you see your sales-supervisor as your boss ?

YES / NO / DON'T KNOW .

If no, who do you think is the boss ?

® 8 6 0 6 6 8 &85 060660065 0 ¢ 00000 00O TSSOSO S OSSOSO eS L OOOSOee 0

Do you discuss your personal / family problens
with him ? . . ‘

YES / NO / SOMETIMES .

Does‘your sales-supervisor ever praise you
or thank you for the work you do ?

YES / NO / SOMETIMES
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73.

‘Qﬁ;.

75.

76.

77. .

78.
~/79.

~/'80.

81,

82.

Who is responsible for covering medical expenses

(a)
(b)
(c)
(d)
(e)
(f)

Newspaper Company
Sales- -supervisors
Drivers

Parents

Self

Don't know

Do you work on public

How
(a)
(b)
(c)
(d)
(e)

(£)

much annual leave

None

Less than 1 week
2 weeks

3 weeks

4 weeks

5 weeks plus

_should you be involved in an accident ? -

holidays ?

YES / NO / SOMETIMES

do you get per year ?

“Are you paid when you are on holiday ? YES / NO

Do you belong to the Unemployment
Insurance Fund ?

YES / NO

Do you have a written\contract ? o YES / NO

Do you receive food while on duty ?- "YES -/ NO

If yes, who prgvides the food ?

(a)
(b)
(c)
(d)

(e)

(f)

Newspaper Company .

Sales-supervisors
Self

Parents

Public

Other

Have you ever been robbed of a day's

takings while on

If yes, what happened

duty

? YES / NO

?

-ooooo...o..-oooobooo...oooo.oo..o-oono.-oo.-oo.o
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