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APPENDICES 

• 



APPFNDIX I 

~ OF IYcr'A AND RESULTS 
IKN, S'I'EEL, EN;~ & METAI...U.JffiiC'AL INIX.JSTRY, 

REruBLIC OF SX1IH AFRICA, WUN AGREEMENl' 
{ INLXJSTRIAL <DlNCIL) 

1. PCGITIOOS AND JOB DESCRIPI'ICNS 
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'lhe following positi.als tNere chosen as representative of each 
Patersa1 grade. In certain instances ally ooe p::>si ticn is 
awlicable far a particular grade. Brief job and category 
descriptions are given where these are deemed relevant. 
Definiticns of the 'cpmitive• grades have been taken frcm the 1978 
Salary Survey, Volune II. 

1.1 Market Posi tians 1::!f Grade 

'lhe p::>si tions selected far each grade are given bel.c:JI,.r: 

1.1.1 Grade Al 

1. 0perati ve Grade 1 

Type of \>klrk: 
Jci:> involves a feN simple, highly repetitive tasks. 

Decisions: 
'lbese are very sinpl.e am require only gross discriminaticn 
of P"tYsical signals. \'«:lrkers may require a very elem:mtary 
ag>reciatioo of technical proc::ejures. 

Centro!: 
Acts oo specific instructions or set procedures. Ccntrol 
is direct arxi re::JUl,ar. 

Educaticn: 
No edu::aticn or ally very basic edocatioo - must be able to 
tn:3erstarxl simple v.ords am signs. No previous experience 
required. 

Training: 
Ch-the- job trai.ni.n:J varies fran one to three weeks. 

2. Watchnan- ray or Night 

Engaged as security guard or en gate duty, or as patrolman. 
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1.1. 2 Grade A2 

• 

~tive Grade 2 

Type of Work: 
Jcbs are sh:lrt cycled arxi repetitive arxi consist of a few 
( cr series of) routine tasks. 

Decisicns: 
'Ihese require sirrple reasoo.i.rxJ and rray involve m:ioor 
variaticns en previous problems. A1 tb:lugh alternatives are 
clearly defined, interpretatioo. of {ilysical factors may be 
needed. 

cattrol: 
Supervl.sioo is regular (usually oo cx:mpletion of a process) . 
St.amard cpera:t.in; rules and regulatioos allow for Illinx 
ctiscretioo within defined limits. 

Educatioo.: 
A max.urun of two to three years 1 formal schcoling (far 
exanple, to c:b simple calculations arxi low level readin;J arxi 
writi.n:J). An element of 1 'kn~1 is required. 

Training: 
en-the-~ t:.raini.n; may exterrl fran ~ to six weeks • 

1.1. 3 Grade A3 . 

1. 0perati ve Grade 3 

Type of Work: 
Jcbs are slx>rt. cycled rut semi-repetitive and require 
definite t.edmical skills. 

Decisicns: 
'nlese require co-ordination and inte.rpretaticn of facts. 
Al trough still c.;pvemed by set standards arxi regulaticns, 
they nay affect subsequent acticns appreciably in a soort 
time span. 

Ccxltrol: 
'W:lrks wi.tbJut cxnstant supervisicn an:i cx:>ntrol is in the 

foon of spot-dlecks. Limited use of ONn cliscretioo is 
allowed. 

Educaticn: 
Fbnnal scb:X>ling of approximately four to fi w years is 

required, for example, in order to a:::mplete or read 
prodl.Ction recx:>rds, deli very ootes, etc. 

Training: 
en-the- job t:.raini.n; of two rrcnths . 
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2. Forklift Driver 

cperates forklift (cnmterbalanced or pe:lestrian operated) 
within organisation 1 s premises. Will have undergcne sene 
training. 

1.1. 4 Grade Bl 

1. 9perative Grade 4 

Type of Work: 
Jc:bs are routine bJt greater skill and experience are 

demanded. A degree of responsibility inherent in the jOO 
(such as loN level supervisory jobs} differentiates these 
jobs fran jobs in lower grades. 

Decisioos: 
'lhese are in:tirect. and involve oo-ordi.naticn of data or 

facts and interpreting instructicns. Greater 
responsibility necessitates greater awareness of 
CXXlSeqllellCeS • 

CcX'ltrOl: 
Works alJtost i.OOepeOOently witln.rt:. supervisioo at _fre::Jlleilt 

intervals. Rep:>rts en work to supervisor. 

Educaticn: 
At least six years 1 fonnal edu::ation, for example, in order 

to accamolate various clerical procedures relating to a 
specific field or to oo calculatioos, which may involve the 
use of simple fonnul.ae. In-a:::mp:my experience is cbtained 
en a helper basis or within a specific field. 

Training: 
cn-the-j:>b t.raini.ng of aa>rox.imately two to three ncnths. 

2. Artisan Assistant 

Assists artisan in the rx>mal routine of his duties. 
Details of work perfOI"IIed depen:i en industry agreement 
between trade unicn arxi employer l:xxly. 

3. Crane Driver 

4. Driver of light vehicle 

5. Semi -skilled cp:rator 

1. 1. 5 Grade B2 

1. Driver of heavy vehicle 

2. HaOOynan 
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3. Plant operator 

Harrlles/oontrals plant by selectively and safely adjusting 
oontral _parameters by neans of autanatic/manual 
i.nstnm:!ntaticn, and evaluates the effect of these char¥3es 
oo the produ:::t. Wclrks urxler' regular supervi.sioo. 

1.1. 6 Grade B3 

1. Driver of extra-heavy vehicle 

2. Skilled cp:rator 

Perfonns 
mac:hines 
industry. 

a variety of relatively canplex tasks usin:J 
that are SOfiristicated and peculiar to the 

'lb:1rough training and up to three years I 
experierx::e are required before job can be perfonned 
effectively. WorX.s under .limited supervision. 

1.1. 7 Grade B4 

• 

1. Senior plant cp:rator 

SUpervises and centrals the \IIOrk of 5-20 plant operators. 
Harrlles intricate plant centrals. Usually reports to a 
foreman • 

2. (Shift) SUflE!I'Visor 

ReSfXXlSible for l.al::our central and productivity of a sectioo 
or department in a manufacturing or rraintenance operation. 
May supervise cn-the-"pb training. 

1.1. 8 Grade Cl 

Artisans are classified in this grade. Fitters, welders, 
boilennakers 1 electricians, etc. have been selected. 

1.2 Positioos Covered by the Irxiustrial Council Agreenent 

'Ib:lse positioos Which <X>Uld rea.s<Xlably be graded on the basis of the 
job descriptions given in the agreerrent were selected as follows 
(these defini ticns have been taken fran the Governnent Gazette of 27 
June 1 1900 ) : 

1. 2.1 Grade Al 

1. Rate H 

Baling and/or cutting of scrap, other than in worksb:)p. 
Descaling by dripping and/ or scraping of ships and/ or 
boilers. 
Dipping in enaxrel and/ or lacquer and/ or paint. 
Iblding up for ri vetting. 



Rivet heat.in:J. 
Stanq:>ing aOO/ cr affi.xin:J metal labels and/ or ·nameplates. 

2. Rate I 

General labouring. 
Oili.n:J aOO./ cr greasirr:J. 
Rsroval. of rust aril/ or ooatings. 

3. Wat.chmm 
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1.2.2 Grade A2 

• 

Rate G 

Affixing slings un:ier instnx::tioo of a Rate A to D employee • 
.Awlicatioo of anti -axrosi ve and/ or anti -fu.llirrg and/ cr 
protective coatings. 
Att.endin3 clean:ia:J and/ or degreasing and/ or acid and/ or 
rinsing an:l/ or fluxing bath. 
Attending fully-autanatic nachine, including rand::m checking 
with fixed gauges. 
For the .PJIPOSeS of the alx>ve, 'fully-autanatic nachine 1 is 
a tar-fed mchine or a na.chine fitted with an autanatic 
chucking device (i.e. uagazine and/or table and/or 
rnedlanical-arm fe:i) and the nanual operatioos are limited to 
sett.in:J the na.dri.ne in IIOt.icn, feeding a rew bar into the 
machine or loadi.ng the na.gazine, as the case nay be, and 
stog>ing . the nachlne. 
Boiler stoking aril/ or attending. 
Dressing aril/ or deburring by hand and/ or grinding and/ cr 
p::>rtable ~ tools. 
Fly aOO./or treadle ard/or mmual pressing and/ or ~ 
an:l/ or ~ pressing where the ~k is operatej llFX)n with 
preset dies, excloo.ing press brakes and the sett.in:J of dies. 
Heat treatnent furnace loading and/ or unloading and/ or 
st.c:»ci.rr:J arrl/ or quenching under instruction of a Rate A to D 
enployee. . 
Ebt. dip ooating and/ or galvanising UIXler supervision of a 
Rate A to D anployee. . 
Hydraulic testing and/ or testing by air, other than the 
preparatory ...ark. 
Metal OOffiD:; am/ or polishing. 
Metal clean.il'Y:3' by degreasing an:l/ or pickling. 
Metal ooating by difPing. 
Operating tuni:>l.IDJ barrel. 

Rate F has oot been incl\Xled in this analysis, since one of 
the a:mp:xlelltS of the job descriptioo is 'supervising 
enployees employed en classes of work sche:iuled below Rate 
F 1 

• · Altb:ogb. other aspects of the tasks are A Band tasks, 
the supervisory coup:x1ent would place this position in the B 
Band. 
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1. 2. 3 Grade A3 

Rate E 

Metal spraying for protective purp:>ses. 
Prodl..rt..icn broadling oo autana.tic machine where the 
cperatialS prior to arrl after ramning are limited to 
loading 1 setting the machine in rcoti00 1 st:.og?ing a00 
unload:in3 the machine (exclu.llng setting up). 
lbugh gri.nciin;J to ta:nplates anii/ or marks aOO./ or gauges 
(structural neta1 ...ark) • 

1. 2.4 Grade Bl 

Rate rDD 

Drilling am/ or countersinking to jigs arrl/ or netal ta:nplets 
and/or stcp3 arrl/or reanti.D:J, using IXXl-adjustable reamers, 
exclOO:ing radial drilling machines - size of drilled holes 
IX:Jt to exceed 30 nm. 
~tioo of or atteriling oo machines designed for or 
pennanently. adapted for a single tool operatioo where it is 
IX:Jt necessary to centralise or true the work by haixl arrl 
where the manual operati.co.s are limited to loading the work 
piece into the chuck or h:>lding device of the machine, 
starting, cperating ard/or atteriling, stowing arrl unloading 
the machine { excludi.txJ setting up) incll.ld:in; rard:m ~ 
wi. th fixed gauges and including the replacing aOO./ or 
rep:>siticning of thrcJ.eway tips cnly oo t:hrov.eway ti.RJE!d 
tooling ( exclOO:ing machine tool setting up and/ or tool 
setting arrl/ or adjusting) • 

1.2. 5 Grade B2 

RateD 

Arc aOO/cr gas cutting {n.e.s.). 
Bending of tllbes arrl/ or sections in manually cperated 
machines to tanplates. 
Bending am/ or fonn.in:J to jigs and/ or stops in power 
cperat.ed press brake arrl/ or folding machine. 
Ori.pping for '.welding arrl/ or caulking. 
Drilling an:l/or oountersinking and/or reaming (n.e.s.) 1 

incllrling the use of adjustable reamers provided they are 
preset by a Rate A or AA employee 1 inclu:iing the sharperlin:J 
of drills. 
Hand welding by nechan:ically-fed electrodes (excluding 
pressure vessels) . 
Hydraulic an:l/ or pnei..II'Iatic gap machine ri vetting. 
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Madl.inin; en repet.i t.ic::Xl work by means of fixtures and/ cr 
jigs ariJ/ cr stqJs ( exclu:ling the requi.refrent of stops for 
part.iD:J off) W1ere tl1e work cycle is IIBilllally cperated 
(exclllii.ng ~ up b.rt. incli.Xli.ng checking with fixed 
gauges) (incluiing tl1e replacing ariJ/ar re];X)Siti<:nin3 of 
thror.eway tips cnly en t:hrc:1.taway tipped tooling, excludin:.J 
machine tool settin;J up ar:rl/ or tool setting arrl/ cr 
adjusting) • 
Metal sprayin:J for deaxative purp:>ses. 
~ting roll forging machine. 
~ting autanatic arc ar:rl/ or gas welding machine 
( exclllii.ng setting ~) . 
~ting oold circular saw to marks ariJ/ or stops 
(structural Itetal ~) (n.e.s.) (excluding marJti.D3 ariJ/or 
setting of stops) • 
~ting drq> forging rca.chine, inclu:ling the ratOval and/cr 
affi.xi.rr; of dies where there is positive locatien {n.e.s.). 
~ting :fXJioV& saw (n.e.s.), including marking off with 
rule ariJ/ cr tape cnly ar:rl including setting of 5tq)s. 
~ting single head gas profile cutting machine and/ or 
single aFrl/ cr Illllti -head straight line cutting machine, 
inclu:i.irrg setting up. 
Preliminary welding for FOSiticning of :jc:Ds prior to 
welding, ri vettin;J or bol tin;J up (runs of 1Dt. nore than 25 
mn in length) • 
Press ~ting {n.e.s.), incli.Xli.ng the affixing and/or 
rEm>Val. of dies Where there is JX>Si ti ve location ( excludin:.J 
press brake ) • 
Repetit.:i.cn drill shazpening by nach.i.ne (other than in tool 
roan). 
Repetitioo welding ar:rl/ar brazing in fixtures . (Repetitien 
welding aal/ ar brazing in fixtures means that the fixture 
IIllSt be nade in such a manner as to allow the nax:imum ano.mt 
of tMel.d.i.n:J ariJ./ or brazing en the article in the fixture ariJ. 
thereafter the sane anplo}lee or a Rate B employee or an 
en:plcyee at a higher rate than Rate B may cx:mplete the weld 
oo the article When it is renoved fran the fixture. ) 
RJugh painting of deck ar:rl/ or bulkheads. 
Silver soldering. 
Tool gri.rrling in jigs . 

1. 2.6 Grade B3 

Rate c 

Flattening arrl/or straightening cnly (n.e.s.). 
MarkirxJ off to templates (machine soop work). 
~ting trulti-head oxy-acetylene cutting nachine and/ or 
profil.ing arrl/ or fl.alre planing and/ or bevel cutting machine 
(incluling setting up). 
~ting ~r-driven or hydraulic press (n.e .s. ) , 
incluling the affixing and/ or ratOval of dies. 
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Repeti ticn cutting arrl/ or crowing and/ cr shearing and/ cr 
p.mching to jigs aOO/cr stops arrl/or templates (n.e.s.) 
(guillotines arrl c:rcg:>ing nachines) • 
Riveting aOO/ cr caulking (rretal.) ( exclu:ling pressure 
vessels) (n.e.s.). 
Sheeting. 

1.2. 7 Grade B4 

Rate B 

Boiler tube fitting arrl/ cr ex:p:urling, exclull.ng repair. 
Cbld sawin3 where the ~ narks direct fran cutting list. 
Drilling ItBdrine \1Klrk ( n. e. s. ) . 
IX:Jwn-harrl ferro.lS \tt1elding in a finished run involving oo 
dlange in ~ure in respect of amperage or rate of 
deposit.i.oo or size arrl type of rod. 
~ting scarfing aOO/ cr erxting nachlne. 
~ting broa~ machlne (n.e.s.). 
Platelayin;3 to S.A.R. gauge. 
Relining where original narJting is <kne by a journeyman or 
awrentice ( str\rt.Ural rretal. 'Nerk) • 
SUpervisory work (n. e. s • ) • 

1.2.8 Grade Cl 

Rate A 

Scme 51 p:>aiti.als at artisan level are listed UD:ier Rate A. 
'these include trades as blacksmithing, bricklaying, 
carpentry 1 fitting 1 turning 1 inst.rum:mt making 1 

patt.errmaking 1 plurrbing 1 rigging arrl S0 en • 

'Ihis secticn presents narket arrl industrial council agreement wages. 
Table I.l gives m::nthly rates in real tenns in 1975 ran:i. For 
grades Al to B2 inclusive, weighted narket averages are given for 
Asian, Blacks arrl Coloureds. Grades B3 and B4 include Whites. 
Grade C1 CXXltains exclusively vmi.te da.ta. The al:breviatioo AOC 
delx>tes Asians, Blacks arrl Cbloureds; \ti\OC denotes Whites, Asians, 
Blacks arrl Colooreds. 

Figure I.l illustrates graphically the variation of narket arrl 
minircun wages by grade for the Iron, Steel, Engineering and 
Metallurgical industry. Each graph, for the years 1978 to 1983, 
has a vertical axis en a log scale. 

Figure I. 2 sl'laNs the variaticn of rn::nthly wages for the period 1978 
to 1983 for each grade • 



TABLE I.l 

M:NIHLY RATES IN RFAL TERM:; (IN 1975 RAND) BY PATERS:N GRADE 
:m:::N AND S'I'm. WUN AGREEMENT (I.NOOSTRIAL CWNCIL) 

% Increase 
Grade Market/IC ~ 1978 1979 1980 1981 1982 1983 or Decrease 

1978-1983 

Al Market-AOC 100 106 ll2 117 122 128 + 28 
IC 98 99 101 100 119 114 + 16 

A2 Market-AOC 119 121 127 127 132 138 + 16 
IC 105 105 107 112 123 117 . +11 

A3 Market-AOC 145 145 153 153 158 161 + 11 
IC 134 133 136 143 1~ 141 + 5 

Bl Market-AOC 165 160 167 161 169 171 + 4 
IC 146 146 149 154 162 152 + 4 

B2 Market-ABC 195 190 190 186 194 193 - 1 
IC 177 173 176 184 191 179 + 1 

Market- w 301 289 298 2B8 278 271 -1.0 
.B3 Market.....wAOC 259 252 251 246 252 250 - 2 

Market-ABC 251 245 242 238 247 246 - 2 
IC 237 231 234 240 247 231 - 2 

Market- w 419 433 423 409 395 389 - 7 
B4 Market-wAOC 295 292 289 285 285 282 - 4 

Market-ABC 258 250 249 248 252 250 - 3 
IC 243 238 243 247 251 238 - 2 

Cl Market-w 461 451 477 477 486 453 - 2 
IC 358 348 354 354 359 336 - 6 

Percentage Increase 
of B4 (AOC) OVer Al 
(Market Rates) 158 136 121 112 107 95 

Percentage Increase 
of B4 OVer Al 
(IC Rates) 148 140 141 129 111 109 

ABC derx)tes weighted average of Asians, Blacks anj Coloureds 
WAOC derxrt:.es weighted average of Whites, Asians, Blacks anj Coloureds 
w ~es White rates cnly 
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3. DIVERiENCE ~ MMKET AND MINIM.JM WAGES 

'!be measure of divergence (d) between rrarket arx:i rnini.nu.m wages is 
given by the eJq;ressicn 

d = E (log na.rket '~!~age - log IC v.ege) 
n- 6 years 

= ( . market wage ) 
log geanetrl.C rrean ( IC W'ige ) 

Table I. 2 shows the variatioo of di vergexx::es by grade. The figures 
for grades Al to B2 are for Asians, Blacks arx:i Coloureds ally. 
Grades B3 and B4 also incluje Writes. Figure I.3 illustrates the 
dlanges in di vergerx:.-e progressing fran grade Al to Cl. 

4. GRADIENI'S WI'IHIN ~ aJRVES 

A measure of differentials within wage curves is provided by 
cnnparing the slopes of the curves at different grades. Table I. 3 
shows the percentage c:'haD:Jes of 1£ges between grades . Fbr example, 
the sl~ of the na.rket curve between grades Al and A2 (designated 
A2/Al (M) ) is 19%. 

'n1e changes in gradients over time can be illustrated graphically, 
as sb:1.Nn in Figure I. 4. 



• 

TABLE !.2 

D.IVEX3ENCE BE.TWEEN MMKET AND MINIMJM WAGES 
IroN AND STEEL WUN AGREEMENI' { INIXJSTRIAL CUJNCIL) 

Grade Racial Category Divergence 

Al N£ 0,0299 

A2 N£ 0,0579 

A3 N£ 0,0387 

Bl NY::. 0,0385 

B2 AI?£, 0,0267 

B3 M!C, 0,0148 

B4 N£ 0,0138 

B3 ~ 0,0268 

B4 WAOC 0,k3732 

Cl w 0,U38 
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TABLE !.3 

GRADIEN.I'S w.rrniN WAGE OJRVES 
m:N AND STEEL W\.IN AGREEMENI' ( INIXJSI'RIAL CXXJNCll..) 

Grade Market/IC 1978 1979 1900 1981 1982 1983 

A2 M 19 14 13 9 8 8 
Al IC 7 6 6 4 3 3 

A3 M 22 20 20 20 19 17 
A2 IC 28 27 27 28 22 21 

Bl M 14 w 9 5 7 6 
A! IC 9 10 10 8 8 8 

B2 M 18 19 14 15 15 13 
Bl IC 21 18 18 19 18 18 

B3 {AOC) M 28 29 27 28 27 27 
B2 IC 34 34 33 30 29 29 

B4 (ABC) M 3 2 3 3 2 2 
00 {AOC} IC 3 3 4 3 2 3 

Cl {W) M 79 ~ 92 92 93 81 
B4 {ABC} IC 47 46 46 43 43 41 

B3 {WAOC) M 33 33 32 32 30 30 
B2 IC 34 34 33 30 29 29 

B4 {Kf\OC) M 14 15 15 15 13 13 
B3 {WABC} IC 3 3 4 3 2 3 

Cl (W) M 56 54 65 67 71 61 
B4 (WABC) IC 47 46 46 43 43 41 
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APPENDIX II 

~ OF DA.TA AND RFSULTS 
MErAL a:Nl'AINERS & ALLIED PIDWCI'S INWSTRY 

{wa .I:DA.RD) 
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1 . ro5ITICNS AND JOB IESCRIPTICNS 

'Ihe following 'lege board positioos were dlosen as being suitable for 
a::mp:rriscn with market rates. The market positioos by grade are 
CXXltained in A{:peD:ii.x I. 

1.1 Grade Al 

• 

Grade III Enplo:zze 
Grade III employee maans an employee wb:> is engaged in any one 
or nore of the following activities : 

(a) awlying labels by haOO; 
(b) applying sea U 1¥3 ccmp:>Unds by haOO; 
(c) assisting a canteen c:xx)k; 

(d) assisting a guillotine operator, handyman, setter-up or a 
spray painter by holding articles or tools for him or 
otherwise ~king with him, other than by the indepe00e11t 
use of tools or assisting the q?erator of a non-.J:X)Wer­
driven fo~ ne.chine in folding over preparatory to 
seaming, by pressing or pul~ the lever which provides 
the .I:XJWer; 

(e) carrying, lifting 1 stacking, loading or unloading 1 other 
t:han by pc:Y¥er-dri ven device; 

(f) cleaning premises or canteen utensils, furniture, 
nachinery 1 tools, ccntainers or other articles or 
vehicles ; 

(g) cleaning or replenishing glue p::>t.s; 
(h) coll~, ccnveying or delivering letters, massages or 

g:x:xis en foot or by means of a IX:O-~-dri ven vehicle 
within an establishment; 

(i) cutting up scrap or waste rretal by hand; 
( j) fee1ing or taking-off fran a machine I other than by the 

operator or atterrlant of the machine; 
(k) fitting en or tightening screw caps or other closures; 
( l) flattening metal clips or lugs by haOO; 
(m) fluxing preparatory to soldering or placing precut 

pellets or wire solder en cx:mp::>nents for soldering 
purp::lSes; 

( n) gardening \tJOrk; 
( o) nBki.ng or ne.intaining fires; 
(p) ~ refreshm:mts, tea or similar beverages or serving 

suCh refreslments, tea or similar beverages to enployers, 
his employer or to the guests of his employer or serving 
c:x:xlked or prepared rreals to employees; 



cpeni..ng or closing boxes, packages, bales or bags: 
operating a rxn-~-driven ooist; 
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(q) 
(r) 
(s) packing articles into cases, crates or bags, other than 

(t) 

(u) 
(v) 
(w) 

for despatCh; \ 
packing articles of unifonn size and ll1..IIDer into 
containers specially nade to cxntain tllem; 
placing cans oo autatatic soldering na.dli.nes; 
placing cxmp::nents preparatory to na.chine assercbly; 
placing oorks, ~ or washers into or oo closures by 
harxi; 

( x) };:OShing or p.llling a vehicle 1 other than by ~-driven­
device; 

(y) prt.ting readynade wire handles into the lugs of 
oontainers by bam; 

( z) rerroving refuse, ash or scrap; 
(aa) repetitive ru[:t)er stamping or serial lll.ll'bering 1 where the 

exercise of discretioo is oot required; 
( ab) sett.iLq-up by hand readymade cardboard or fibre 'OOard 

lx>xes or simi Jar CXXltainers; 
( ac) stencilling cx:ntainers or packages, Where the ability of 

selection or the exercise of d.iscretioo is oot involved; 
(ad) waxing or oiling sheets by hand preparatory to stamping; 
( ae) wiring 1 tying or fast.enin:3 exx1tainers for despatch. 

1.2 Grade A2 

Grade II Ellployee 
Grade II empl.cyee means an employee who is engaged in any cne 
or nore of ·the follor.ring activities : 

(a) ass.istirx;J an artisan by lx>lding articles or tools for him 
or othe.rw.i.se ~ with him other than by the 
indeperx3ent. use of tools; 

(b) assisting a lacquering nachine operator; 
(c) baling \liaste or scrap netal by hand; 
(d) cloakroan att.eOOant; 
(e) oollecting, cx:nveying or delivering letters, nessages or 

<;POls en foot or by neans of a rx:n-p::::~Wer-dri ven vehicle 
outside an establishrrent; 

(f) cutting or naking handles; 
(g) diwing in soldering baths; 
(h) <Dping by nadrine; 
( i) fitting rims to lids of billycans; 
( j) fitting wires into articles, other than the q:>eration 

referred to in item (y) of the definitioo of Grade III 
employee; 

(k) naking or repairing crates or pallets; 
(1) na.ss-neasuring or neasuring materials or CDnp:>nents to 

detennine quantity or size: 
(m) q;>en-tq? line packing; 
(n) cperating an office duplicating, franking, addressograph 

or pb:)t..ostat rcachine; 
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(o) cperating a fO'W&-driven ~ lift or ooist, other than 
a nOO.ile ~-driven ooist, a fork lift truck, an 
overhead ~-driven crane or a ~ crane; 

(p) operatin:J any rx::n-p:YWer-dri ven nach.ine, other than a 
guillotine; 

(q) packiD; cp:xis for despatch, other than item (t) of the 
definitia1 of Grade III enployee; 

( r) pai.nt.:in:J produ:::ts by hand; 
( s) fJll11Chin3 or t.rimn:ing by hand; 
(t) I'E!IrOVin:J or stacking li~e:i, lacquere:i, varnished 

or ooate:i sheets fran ~ ovens; 
( u) nmi:>lm3 nadrine loader. 

1.3 Grade A3 

Grade I E?lployee 
Grade I euplo:ree means an enployee who is engaged in any one 
or nore of the folla.ring activities : 

(a) assisting a quality measurem:mt assistant by the use of 
pr~aet instn.JTent.s i 

(b) att.eming an autanatic nadrine and who nay reoord any 
require:] in.foimatiCXl thereanent; 

(c) a:x1trolling bakin:J or drying oven temperatures; 
(d) decoratin:] extrusiCXlS; 
(e) di_win.:J in t:inni.n; process; 
(f) examining, sort.:in; and the ~ent reclanation of raw 

DBterials or articles prod\.D!d; 
(g) feeding a cx:ating nachine in the nanufacture of 

calta.iners by extrusia1 fran rx::n-ferrous slugs; 
(h) gas plant ~tor; 
(i) haOO soldering; 
(j) ~ oot by tanplate; 
(k) nelting p:>t. atterxlant and billet caster; 
( 1) ueta.l. sprayirr:J; 
(m) oili.n3 or greasing a:mpressors, nadrinery or vehicles; 
{n) operating a guillotine; 
(o) operatin:J a ruri:>ling machine; 
(p) operatin:J an annealing oven; 
(q) operating any semi-autanatic nachine and who nay record 

any required infonnatia1 thereanent; 
{r) pai.nt.:in:J fences, cutbuildings, plant, rrachinery or 

floors; 
( s) produ:ticn dlecker; 
( t) re-surfacing rollers with gelatine by casting; 
( u) ri vetting; 
( v) saOO. or shot blasting; 
( w) shaping and filin:.J c::q:per bits for solderers; 
{x) spot, arc, 'b.ltt, seam or flash "Welding, or hand welding 

for the purpose of filling in; 
(y) spray-painting; 
{z) stencilling CXX'ltainers or packages by a process in the 

performance of which the ability to select or the 
exercise of discretia1 is require:i; 
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( aa.) testing for leaks. 

1.4 Grade Bl 

Power Crane Operator 
~tes an:l cx:ntrols a ~r-driven crane other than a~ 
driven floor qlerated hoist. 

1.5 Grade B2 

Haix1ynan 
Hand:ynan means an employee Who is engaged in naking minor 
repairs ar adjustnEnts to rrachinery or equjpnent., other than 
machinery or equiptent used directly in the rranufact.ure of the 
prod\.X:ts of an establishitent, ani v.ho nay effect m.i.n::>r repairs 
or renovaticns to buildings but Wh::> ck)es oot Cb work oonnal.ly 
performed by an artisan. 

1.6 Grade B3 

Setter-Up 
Setter-up means an employee 'Who, UD:ier the general supervisioo 
of a foreman, assistant foreman, or an artisan, is engaged in 
adjus~ or setting machines or fitting or changing parts of 
machines; but such adjusting cbes oot incllx3e the periodical 
adj ustnent While it is functicning or of any machine when used 
to perfonn a specific task ani so <DlStruct.ed as to render 
such periodical adjustments essential to its efficient 
qleratioo rnr adjustments to can line I"Ul'Ways or o:::llveyors. 

1. 7 Grade B4 

Assistant Forenan 
Perfonns the duties of a foreman, under the general 
supervisi oo of the foreman. 

1.8 Grade Cl 

Artisan 
Artisan means an anployee wh:> is engaged in work oonnally 
perfonned by a skilled artisan, and for the flli"FOSes of this 
definition the expression 'skilled artisan' zreans a persoo wh:> 
has served his apprenticeship in a trade designated or deemed 
to have been designated under the Apprenticeship Act, 1944, or 
'Who holds a certificate of proficiency issued to him by the 
Registrar of Af:prenticeship in tei1tlS of sectioo 6 of the 
Training of Artisans Act, 1951, or a certificate issued to him 
by the said Registrar ·in terms of either section 2 ( 7) or 
section 7 (3) of the said Act. 
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2. WAGE EO.lUID MINIM.JM RATES 

Table II .1 gives the mininuJn wages specifie1 by the Wage Board for 
the Metal Ccntainers a00 Allie1 Prcxltct.s industry, in real tenns in 
1975 ram. 

'!be mininun rate specifie1 for Grade B4 is lower than that specifie1 
for B3 for the years 1978 to 1900. 'Ibis ananaly is drastically 
rect.ifie1 in 1981. 

Figure II .1 cxmpares the rates in Table II .1 with the ne.rket rates 
given in Table I.l. Canparable irxlustrial council min.iml..ml rates 
are superimp:)Se1. 

Figure II.2 ~ the superimp:>siticn of the wage board rates en to 
Figure I. 2: the variaticn of wages over time for each grade. 
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TABLE 11.1 

M:NIHLY RATES IN REAL TERM:; (IN 1975 RAND) BY PATERS:N GRADE 
METAL CINrAINERS & AI;[ I 11''1) p~ INDUSI'RY {WAGE .ooARD l 

% Increase 
Grade 1978 1979 1900 1981 1982 1983 or Decrease 

1978-1983 

Al 73 94 78 85 77 100 + 37 

A2 n W9 90 91 82 106 +38 

A3 84 1.09 90 99 89 115 + 37 

Bl 88 liS 94 119 1.08 140 + 59 

B2 123 164 132 135 124 160 +30 

B3 132 173 143 143 130 168 + 27 

B4 124 119 98 244 222 287 +131 

Cl 142 136 112 263 239 309 +118 
• 

% Increase of 
B4 OVer Al 70 27 26 187 188 189 
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3. D~ .BEl'WEEN MMKEI' AND MINIMJM RATES 

'Ihe divergence between wage l:x:la.rd { ali:lreviated WB) and market rates 
are shoiNn in Table II. 2. For o:rcparati ve purp:>ses the divergence 
bebNeen :irxiustrial cnmcil and market rates is included. The final 
oollm'l in Table II . 2 sb:7.vs the divergence between industrial CXIl.li'lcil 
and wage l:x:la.rd minima. 

Figure II. 3 illustrates these divergences graphically. 

4. GRADIENl'S WI'IHIN WAGE aJRVES 

Table n . 3 shows the percentage changes of wages between grades for 
\ege l:x:la.rd rates . 

'!be dlanges in wage b:lard gradients CNer t.i.ne are superl.mtx>sed en 
tb:lse for the market and industrial oouncil rates {as ~ in 
Figure I. 4) as illustrated in Figure II. 4. 
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TABLE II.2 

DIVERGEN:::E BEIWEEN ~ AND MINIM.JM WAGE'S 
:m:::N AND Sl'EEL, Mm'AL a:NrAINERS AND ALLIED PR:>WCI'S 

Grade Racial Category Divergence Divergence Divergence 
(WB, Market) (IC, Market) (IC, WB) 

Al AOC 0,1320 0,0299 0,1021 

A2 AOC 0,1417 0,0579 0,0038 

A3 AOC 0,1960 0,0387 0,1572 

Bl AOC 0,1798 0,0385 0,1412 

B2 AOC 0,1395 0,0267 0,1128 

B3 ABC 0,.2207 0,0148 0,2059 

B4 N£ 0,1746 0,0138 0,1600 

B3 WABC 0,2327 0,0268 

B4 WABC 0,2340 0,0732 

Cl w 0,3990 0,1238 0,2753 
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TABLE II.3 

GRADIENI'S WI'IHIN vw:;E aJRVES 
METAL CINI'AINERS AND AI I .TED PRODUCrS INOOSTRY (WAGE B)ARD) 

1978 1979 1900 1981 1982 1983 

A2 
Al 5 16 15 7 6 6 

A3 
A2 9 9 9 8 

Bl 
A3 5 6 4 21 22 

B2 
Bl 43 13 15 14 

B3 
B2 7 5 .8 6 5 5 

M. 
(6) (31 } B3 71 71 71 71 

Cl 
B4 15 14 14 8 8 8 

Figures in brackets .irrlicate that B3 rates are higher than B4 rates. 
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APPENDIX III 

~ OF DM'A AND RESULTS 
CliEMICAL MANUFAC'IURIN3 INIX.JSTRY I WI~RAND AND 

INOOSI'RIAL CWNCIL FOR 'lEE CllEMICAL INIX.JSTRY (CAPE) 

1. POSITICNS 

303 

'!be process of analysing the data for these industries is similar to 
that previously explained. 

1.1 Market Rates 

Market figures for the Chemical Manufacturing Industry, 
Witwatersrarrl have been obtained by 'Neight.in3 Salary Survey figures 
for the following locatioos : Jdlannesburg, Pretoria, East RaOO arrl 
West RaOO. The weightings are in aCCX>rdance wi. th the sample sizes 
plblished for each locatiCXl in the salary Surveys. 

Market figures for the 01emi.cal Industry (Cape) include data fran 
the Western Cape <Xlly. 

1. 2 M:inimJm wages 

'!he following }X)Sitions were c::hosen as representative of eaCh grade 
for the Chemical Manufacturing Irxiustry, Witwatersrand : 

A1 - Grade III ( incllxli.ng functioos such as cartcn na1d.ng 
and st.rawing~ packing 1 tmloading) 

A2 - Grade II (including functiCXlS such as cperating 
sealing 1 Stapling 1 shrink~p rcachines t coding oot_ 

involving discretiCXl) 
A3 - Grade I ( inclu±ing functioos such as cxxting involving 

discretiCXl 1 preparing and filling ooncentrates, 
propellants and residues) 

Bl - Chargeharxl (responsible for supervision of no nore 
than 15 Grade III and II workers) 

B2 - Supervisor 
B3 - Assistant Foreman (of dlargehaOOs) 
B4 - Foreman 
Cl - Artisan 

'!be ,FOsi tioos selected as being representative of the Industrial 
Council for the Chemical Irxlustry (Cape) are : 



Al - Catecpry I (including functions such as packing, 
clE!allin:J, naterials handling, filling aOO. scaling 
containers 1 etc • ) 

A2 - Cat.e<}:>ry II (including functions such as crimping, 
asse:rt>~~ filling aOO. labelling cx:ntainers 1 cparating 
varioos nachines) 

A3 - Cat.e<}:>ry III {including functions such as crane 
operating, repairing defective products 1 operating 
semi -autanatic madrines) 

Bl - Cat.e<}:>ry "N {including functions such as dlecking of 
produ::ts, repairing nachinery1 cparating aOO. m::nitaring 
certain nadrinery) 

B2 - cat~ v {including functions such as being 
respalSible for various tasks in a warelnlse, operating 
nachinery witlla.It supervisicn) 

B3 - Cat.e<}:>ry VI (including the o:nt.rolling/m::.nitoring and 
~ the quality of produ::ts, supervising 
employees) 

B4 - Cat.e<}:>ry VII (incluling supervising other cate<pries of 
worker) 

'lhis secticn gives the narket rates aOO. industrial cn.mcil minima in 
tabnlar aOO. graphical fonn for the two chemical industries selected. 

2.1 Chemical Mannfacturing In:hlstry, Witwatersrand 

Table III .1 gives the ncnthly rates in real tenns in 1975 rarrl for 
the Chemical Manufacturing Industry 1 Witvatersrarxi. Market rates 
for Grades Al to B3 are for Asians, Blacks aOO. Coloureds cnly using 
the following weightings fran the 1900 Census: 

Asians 8% 
Blacks 78% 
Coloureds 14% 

Grade B4 shows weighted averages for Asians, Blacks aOO. Coloureds 
alene, aOO. also includes Whites using the following -weight.ings 
OOtained fran the 1980 Census: 

Whites 48% 
. Asians 4% 

Blacks, 40% 
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Coloureds 8% 

Grade Cl CXXltains cnly white salary data. 

Figure III .1 illustrates graphically the variatioo of market and 
rni.n.inun wages by grade. Figure III. 2 sho.ols the variatioo of these 
wages over time for each grade. 

2 .2 Irxiustrial Council for the Chemical Irxlustry (Cape) 

Table III.2 gives the m:nthly rates in real tenns in 1975 ran::1 for 
the irxlustrial cn.mcil for the Chemical Irxlustry (Cape) • The racial 
wei.ghtings are: 

Asians 
Blacks 22% 
Coloureds 78% 

Whites 27% 
Asians 
Blacks 16% 
Colooreds 57% 

'lbe industrial <Xll111cil figures are illustrated in Figure III. 3 (by 
grade) and in Figure III.4 (over ti..ne). Market figures have oot 
~ given as these are oot a:mparable. 

Table III. 3 sh::Yws the variatioo of divergence by grade for the 
Witwatersran:i irxlustrial oouncil. The divergence for the 
Witwatersrarrl figures is illustrated in Figure III. 5. 

4. GRADIENI'S WI'IHIN WAGE OJRVES 

'!he secx:n::I neasure of differentials within wage curves provided by 
cx:mp3ring the slopes of the curves at each grade is presented in 
this sectioo. 

4.1 Chemical Manufacturing IOOust.ry, Witwatersrarxi 

Table III. 4 and Figure III. 6 give the variation of gradients. 

4.2 Irxiustrial Council for the Chemical Industry (Cape) 

Table III. 5 and Figure III. 7 give the variation of gradients over 
t.:i.Ire for the irxlustrial CX>Uncil mininun wages . The reason for 
excl\.Xli.ng the market gradients is given in Chapter 6. 



TABI..E III .1 

M:NIELY RATES IN REAL TERM) (IN 1975 RAND) BY PATERS::N GRADE 
CEEMICAL W\NUF~ INDUSTRY, WITWATERSRAND 

% Increase 
Grade Market/IC Wage 1978 1979 1900 1981 1982 1983 or Decrease 

1978-1983 

Al Market- AOC 114 126 127 13e 13e 139 +22 
IC 82 79 86 81 79 116 + 41 

A2 Market- AOC 141 144 145 146 145 155 +W 
IC 91 87 91 87 87 126 + 38 

A3 Market - AOC 151 155 156 156 157 165 + 9 
IC 1e3 97 104 98 93 137 + 33 

Bl Market- AOC 175 176 177 178 178 186 + 6 
IC ll9 114 119 11e 105 153 + 29 

B2 Market- AOC 21e 214 215 216 216 221 + 5 
IC 146 139 134 126 120 11e + 16 

Market- AOC 226 228 227 229 226 226 + 8 
IC 162 153 158 145 137 193 + 19 

Market- w 294 355 364 362 377 397 + 35 
B4 Market - WAOC 282 311 316 318 321 330 + 17 

Market- AOC 271 270 272 277 269 268 - 1 
IC 203 190 186 171 161 223 + 10 

Cl Market- w 441 463 460 478 527 536 + 22 
IC 204 199 194 179 168 231 + 13 

% Increase of 
B4 (AOC) over Al 
(Market Rates) 138 114 114 113 107 93 

% Increase of B4 
OVer Al (IC Rates) 148 141 116 111 104 92 



M
O

N
T

H
L

Y
 

R
A

T
E

S
 

IN
 

R
E

A
L

 
T

E
R

M
S

 
M

O
N

T
H

L
Y

 
R

A
T

E
S

 
IN

 
R

E
A

L
 

T
E

R
M

S
 

11
17

8 
11

18
1 

3
0

0
 

]0
0

 

2
0

0
 

2
0

0
 

.s::
. 

.s::
 c 

. 
c 0 

0 E
 

E
 

" 
" 

, 
1

0
0

 
..., 

1
0

0
 

c: 
c: 0 

~ 
.. 

I 
...-

---
· 

I 
I(

) ::r
 

ro 3 f-
'· 

A
1 

A
2 

A
;3

 
8

1
 

8
2

 
8;

3 
8

4
 

C
1 

A
1 

A
2 

A
3 

8
1

 
8

2
 

8;
3 

8-
4 

C
1 

I~ 
19

71
1 

19
11

2 

~
 

)0
0

 
-l

 
I 

)0
0

 
-j 

I 
I~

 
~
 

PJ
 

>-
rj 

2
0

0
 
i 

----
---

I 
lrii

 
H

 

2
0

0
 

"1
 

---
I 

G
l 

11
 

c::
 

=
 

... ~ 
~
 

U
l 

~
 

.s::
 

"'
 ~ ~
-

11
 

tJ:1
 

c 
c: 

PJ
 

0 
0 

E
 

E
 

!:I
 

H
 

" 
" 

p
, 

H
 

, 
..., 

c: 
c: 

-
H

 

~ 
0 

. 
.... 

I 
.....

. 

3:
 

PJ
 

11
 

A
1 

A
2 

A
3 

8
1

 
8

2
 

8
3

 
8-

4 
C

1 
A

t 
A

2 
A

3 
8

1
 

8
2

 
8;

3 
8-

4 
C

1 
,~ 

1
9

8
0

 
11

11
13

 
PJ

 
!:I

 

3
0

0
 

"1
 

I 
)0

0
 
i 

I 
lp

, 
H

 
(
)
 

I 
.....

.. 
..-

I 
1

0
0

 
2

0
0

 

.s::
 

=
 

c 
c 

0 
0 

E
 

E
 

" 
' 

, 
1

0
0

 
, 

1
0

0
 

c: 
c 

0 
0 

.... 
.... 

I 
I 

~
 

-..
..!

 

J 
A

1 
A

2 
A

3 
8

1
 

8
2

 
8

3
 

8-
4 

C
1 

A
1 

A
2 

A
3 

8
1

 
8

2
 

8
3

 
8

4
 

C
1 

P
A

T
E

R
S

O
N

 
G

R
A

D
E

 
P

A
T

E
R

S
O

N
 

G
R

A
D

E
 

.D
 ~

M
A
A
K
E
T
 

A
B

C
 

+
 

IC
 



M
O

N
T

H
L

Y
 

R
A

T
E

S
 

O
V

E
R

 
T

IM
E

 
M

O
N

T
H

L
Y

 
R

A
T

E
S

 
O

V
E

R
 

T
IM

E
 

A
1 

A
N

D
 

A
2 

8
2

 A
N

D
 
8

3
 

1
6

0
 

2
3

0
 

1
!i

0
 

. 
2

2
0

 

2
1

0
 

1-
40

 
2

0
0

 

1
3

0
 

1
9

0
 

.... 
:5 

c 
1

2
0

 
c 

1
8

0
 

/;1
 

(
)
 

0 
0 

E
 

E
 

::r
 

' 
.....

.. 
1

7
0

 
(1

) 
" 

1
1

0
 

.., 
c 

c 
:3

 
~ 

0 .... 
f-

'·
 

11
50

 
()

 
1

0
0

 
Sl

l 
1

!i
0

 
f-

J 
g

o
-
t
-
_

 
__

__
.._

__
_ 

1
/
 

I 
1-

40
 J

 
~
 

~
;
 

I 
I~

 
8

0
 -
~
-
-
-
-
-
-
-
-
-
-
-

I 
1

3
0

 
rt

' I~ 
1-

rj 
7

0
 

1
2

0
 

H
 

7
8

 
8

0
 

8
2

 
7

8
 

8
0

 
8

2
 

G
) 

(1
) 

c 
0 

t.A
 

A
1 

.. 
IC

 
A

1 
0 

M
 A

2 
6 

IC
 

A
2 

D
 

t.A
 

8
2

 
IC

 8
2

 
t.A

 
8

3
 

I~
 
~
 

+
 

0 
A

 
IC

 
8

3
 

tt1
 

11
 

Sl
l 

H
 

A
J 

A
N

O
 

8
1

 
8-

4 

j9: 
H

 
1

9
0

 
3

3
0

 j 
:=:

==
==

==
-r

 
H

 
3

2
0

 
• 

• 
1

8
0

]
 

.---
--

I 
3

1
0

 
.... 

N
 

' • 
• 

• 
3

0
0

 
1

7
0

 
2

9
0

 
3:

 
2

8
0

 
Sl

l 
1

6
0

 -
1 

----
--

I 
2

7
0

 
11

 
;>

\ 
2

&
0

 
(1

) 
.... 
,.r 

:5
 

2
!i

0
 

rt
' 

c: 
c 

2-
40

 
0 

0 
Sl

l 
E

 
1-

40
 

E
 

2
3

0
 

' 
.....

.. 
:J

 
" 

.., 
2

2
0

 
0

. 
c 

c 
~ 

1
3

0
 

0 
2

1
0

 
.... 

2
0

0
 

H
 

(
)
 

1
2

0
 

1
9

0
 

1
8

0
 

1
1

0
 

1
7

0
 

----
----

----
--

1
6

0
 _

: 

1
0

0
 

1
5

0
 

1-
40

 
~
 

9
0

 
1

3
0

 
(X

) 

7
8

 
8

0
 

8
2 

7
8

 
8

0
 

8
2

 

0 
M

 A
3 

.. 
IC

 
A

J 
0 

M
 8

1
 

A
 

IC
 8

1
 

D
 

t.l
 

8-
4 

+
 

IC
 

8
4

 
0 

M
 W

A
8C

 
8-

4 



w 
2 
I-

~ 
w 
> 
0 
U1 
w .-
1-0 

<( 
~ 

>-
_j 

I 
I-z 
0 
2 

0 0 0 
If') 0 tO 
tfl tO • 

0 0 
0 If') 

• .... 

FIGURE III. 2 (c ontinued) 

Chemical (Witwate r srand) - Mar ket and IC 

' N 
10 

0 

!::! 

+ 

0 u 10 

~ 

c 

10 
1'-

0 0 0 0 
0 10 0 tfl 
l'l N N ~ 

4lUDWj pUDJ 

309 



310 

TABLE III.2 

M:NffiLY RATES IN REAL TERMS (IN 1975 RAND) BY PATERSCN GRADE 
lNOOSTRIAL ClXNCIL FOR 'lEE CliEMICAL INOOSTRY {CAPE) 

% Increase 
Grade Market/IC Wage 1978 1979 1900 1981 1982 1983 ar Decrease 

1978-1983 

Al Market- ABC 101 113 114 118 119 120 + 19 
IC 88 86 87 92 95 97 + 10 

A2 Market- ABC 129 132 133 138 139 140 + 9 
IC 95 91 91 104 105 107 + 13 

A3 Market- ABC 145 145 143 148 149 151 + 4 
IC 1es 103 104 108 111 114 + 9 

Bl Market -ABC 162 161 157 159 162 163 + ,5 
IC 112 110 111 121 124 127 + 13 

B2 Market- ABC 192 189 187 189 194 192 0 
IC 134 131 133 149 153 157 + 17 

Market -ABC 249 260 254 250 239 237 - 5 
IC 166 163 165 241 249 254 + 53 

B4 Market - WAOC 315 325 318 320 323 331 + 5 
Market- ABC 276 294 285 277 266 261 - 5 
IC 230 264 270 276 + 20* 

% Increase of B4 
(Ate) OVer Al 
(Market Rates) 173 160 150 135 124 118 

% Increase of B4 
OVer Al (IC Rates) 164 187 184 184 

*Over 4 years 
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FIGURE III.4 

Chemical (Ca;ee) - IC 312 

MONTHLY RATES OVER T IME 
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'mBLE III .3 

DIVERGENCE BEIWEEN ~ AND MINIMJM W1\GES 
aiD-UCAL MANUFllC'IURIN3 INOOSTRY (WI'IWATERSRAND) ( INOOSTRIAL CXXJNCIL) 

Grade 

Al 

A2 

A3 

Bl 

B2 

B3 

B4 

B4 

Cl 

Race 

AOC 

AOC 

AOC 

AOC 

AOC 

AOC 

AOC 

WABC 

w 

Divergence 
Wits 

0,1692 

0,1913 

0,1760 

0,1753 

0,1923 

0,1599 

0,1592 

0, 221..0 

0,3978 
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TABLE III .4 

GRADIENI'S WI'IHIN WAGE ClJRVES 
<liEMICAL .MANUFACIURIN:; INIXJSTRY I WITWATERSRAND 

Gradient Market/IC 1978 1979 1900 1981 1982 1983 

A2 M 24 14 14 12 12 12 
AI IC 11 1.0 6 7 1" 9 

A3 M 7 8 8 7 8 6 
A2 IC 13 11 14 13 7 9 

Bl M 16 14 13 14 13 13 
A! IC 16 18 14 12 13 12 

B2 M w 21 21 21 21 19 
Bl IC 22 22 13 15 14 11 

B3 M 8 7 6 6 5 2 
B2 IC 11 1.0 18 15 14 14 

• 
B4 (~) . M 25 36 39 39 42 46 
B3 lABCl IC 25 24 18 18 18 16 

B4 (ABC) M 20 18 19 19 19 18 
ro {ABC} IC 25 24 18 18 18 16 

Cl (W) M 57 50 47 53 65 63 
B4 (~) IC 1 5 4 5 4 4 
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TABLE III.S 

GRADimrS WI'IHIN WAGE ClJRVES 
INIXJSTRIAL o::xJOCIL FOR THE CliEMICAL INIXJSTRY (CAPE) 

Gradient Market/IC 1978 1979 1983 1981 1982 1983 

A2 
Al IC 8 6 5 13 8 10 

A3 
A2 IC 11 13 14 4 8 7 

Bl 
A3 IC 7 7 7 12 12 12 

B2 
Br IC 19 23 23 22 

B3 
B2 IC 24 24 24 62 62 63 

B4 
B3 IC 10 9 9 

B4 
B3 IC 10 9 9 
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APPENDIX IV 

~ OF o.a.TA AND RESULTS 
WN:iE DEI'ERMINATICN : CHEMICAL AND AlLIED PIDil.JCI'S INIXJSTRY, 

REruBLIC OF SX1m AFRICA 

1. Ia)ITICNS 

319 

'!he positicns chosen for each grade for this wage detenninatiCX'l are: 

Al - I.al:x:>urer 
A2 - Grade II employee ( inclu:ii.ng functiCX'lS such as sealing 

cxxrt.ainers, cutting, mixing, cpening CXXltainers, 
assisting other levels) 

A3 - Grade I employee (including functiCX'lS such as order 
asserti:>ly, printing labels, repa.irinJ certain items) 

Bl - Handyinan 
B2 - Machine harrjynan 
B3 - Paintltaker 
B4 - Sbift.snan 

'1he cnnparable market rates are those used in Table III. 1. 

2. ~ OClARD MINJMJM RATES 

• 
Table IV .1 gives the m.i.ni.Im.m rates specified by the \\age lxBrd for 
the Olanical am Allied Prodtrts IOOustry. 

'1he variatiCX'l over t.inE by grade is illustrated in Figure IV .1. 
'1he industrial council and market rates have also been superimp::>se:i 
for cnnparati ve p.lilX>ses. Figure VI . 2 sl1o.o1s the variatiCX'l over 
time far each grade. 

3. D.IVER:iEN:E BEI'WEEN W\RKEI' AND MINIMJM RATES 

Table IV. 2 arrl Figure IV. 3 give cx:xt1fBr<iti ve divergences for wage 
l::oard, irrlustrial council and market rates • 

4. GRADIENI'S WI'IHIN WAGE ClJRVES 

Table IV. 3 arrl Figure IV. 4 give the gradients within the wage curves 
for wage board data. Conj;:arati ve market and industrial COlmcil 
data are also incl\Xled in Figure IV. 4. 
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TABLE IV.1 

M:NIBLY RATES IN REAL '!"ERr-S {IN 1975 RAND) BY PATERSCN GRADE 
ClfEMICAL AND NJ.IED PROIX.JCTS INOOSTRY (WAGE EOARD) 

q % Increase 
Grade 1978 1978 1980 1981 1982 1983 or Decrease 

1978-1983 

A1 37 32 75 57 74 74 +100 

A2 40 35 79 60 79 81 +100 

A3 49 43 92 70 91 90 +84 

B1 74 65 105 00 104 106 + 43 

B2 98 86 115 88 114 118 + 16 

B3 us 112 152 116 148 147 + 15 

B4 147 128 177 135 172 174 + 18 

<;l 183 160 220 168 216 217 + 19 

Percentage 
Increase of 
B4 OVer A1 292 300 136 195 192 193 
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FIGURE IV.2 (continued) 

Chemical - Market, IC(Wits) and Wage Board 
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Grade 

Al 

A2 

A3 

Bl 

B2 

B3 

B4 

B4 

C1 

TABLE IV.2 

Racial 
catec,pry 

AOC 

AOC 

AOC 

AOC 

ABC 

AOC 

ABC 

WAOC 

w 

Divergence Divergence 
(1) (2) 

0,3649 0,1956 

0,3928 0,2~n5 

0,3539 0,1771 

0,?Jij97 0,1344 

0, 3231 0,1056 

0,2326 0,0727 

0,2451 0,0058 

0,3069 0,0058 

0,4033 0,0055 

Divergence 1 - wage Board, Market Witwatersran:i 

Divergence 2 - Wage Board, IC (Witwatersra.OO) 
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FIGURE IV.3 

2hernical -Market, IC(Wits) and Wage Board 325 
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'mBLE IV .3 

GRADliNI'S WI'IHIN WAGE aJRVES 
<liEMICAL AND AILIED PIDDUCI'S INI:x.JSTRY (WAGE .EOARD) 

Gradient 1978 1979 1980 1981 1982 1983 

1\2 
Al 8 9 5 5 7 9 

A3 
A! 23 23 16 17 15 11 

Bl 
icr 51 51 31 14 14 18 

B2 
Bf 32 32 1.0 1.0 1.0 11 

B3 
B2 31 3.0 32 32 3.0 25 

B4 
•B! 15 14 16 16 16 18 

Cl 
B4 24 25 24 24 26 25 

I 
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1. PCSITICNS 

APPENDIX V 

~ OF DM'A AND RESULTS 
~ AND NEWSPAPER INI.XJS'l'RY, AND 
:RJIP AND PAPER Mt\NUFAC'IURIN3 INIX.JSTRY 

(INWSTRIAL a:xJNCIL) 

328 

'Ibis afPE!ndix cxntains narket arxi :iOOustrial ~1 mi.niJm.Jn rates 
for tl1e Printing arxi Newspaper, arxi Pulp arxi Paper Manufacturing 
Industries. No cx::mp:lrable \llolage board figures exist. 

1.1 Market Rates 

'1he salary surveys 00 oot discriminate between print.i.D;' arxi p.llp 
arxi _paper so the same narket figures have been used for o:::rnp:lrisons 
with the bJo i.rxiustrial oounci.l rates. Naticnal narket figures 
have been used. 

1. 2 Min:im.1m wages 

'lhe following p:>sitiCl'lS have been ch:>sen as being representative of 
ead1 grade in the Print.i.D; arxi Newspaper Industry: 

Al - Factory aid 
A2 - Paper sack assistant 
A3 - None 
Bl - Stencil naker 
B2 - Platen pressnan 
B3 - Fruit wrapper nad'line cperative 
B4 - Printer IS attermnt 
Cl - Journeyzran 

'!he positiCl'lS selected as being representative of the Pulp arxi Paper 
Industry are: 

A2 - Scale F (inclOOing artisan aid, pallet maker, 
watdman, attendant) 

A3 - Scale E (including crane driver, _paper arxi toard 
cutter, reeler, preparaticn operator, etc. ) 

Bl - Scale D (including cperator of laminating and cnating 
machines' handyrran) 

B2 - Scale c (including cperator of l::oard plant, p.1lp 
· haOOlin.g, wash fitter) 

B3 - Scale B ( incli.Xting machineman 1 s duties and supervisor) 
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B4 - Scale A (including higher level tasks a:::tllfSXed to 
Scale B) 

Cl - Artisan 

2. ~ AND INIXJSTRIAL ClXNCIL W\GES 

'!his secti.a'l presents the narket \~~.~ages and Itxlustrial Cooncil 
mini.Ita. Table V.l gives the Italthly rates in real tenns in 1975 
ram for toth IOOustrial Council rates arxi the rm.rket figures. It 
will be IDted that oo Al grade has been allocated. The industrial 
council di visioo of jcbs into grades incl\XIes several jobs urxler 
Scale F wili.dl lNO.lld IDt be graded at the sane level: sane WOJld 
noonally be graded A3, others Al, rut the najority are A2 level 
tasks, so Scale F has been graded as A2. 

Figure V.l illustrates grapti.cally the variatioo in rates by grade. 
Figure V. 2 ~ the variatioo over t.i.ne. 

3. DIVEroENCE BEI'WEEN MARKET AND MINIMJM WAGES 

Table V.2 
industry. 

sh::7ws the variatioo of divergence by grade for each 
These are illustrated in Figure V. 3. 

4: GRADIENI'S WI'IHIN WAGE aJR\TES 

Table V. 3 gives the variatioo in gradients CNer t.i.ne for toth 
industries. No gradients are given for the A2/Al gradient (Pulp 
arxi Paper Itxlustry) , arxi this is derx:Xed by an asterisk. Figure 
v.4 graphically illustrates the gradient. 
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TABLE V .1 

M:NIHLY RATES IN RFAL TERM; (IN 1975 RAND) BY PA'I'ERS:N GRADE 
PRINI'ING AND NEVSPAPER INOOSTRY, PULP AND PAPER MANUFAC:ruRIN3 

INWSI'RY l INOOSTRIAL CDUNCIL) 

% Increase 
Grade Market/IC 1978 1979 1980 1981 1982 1983 or Decrease 

1978 - 1983 

Al Market-~ 120 126 124 128 126 137 + 14 
IC - Printin;J 96 95 94 94 97 107 +11 
IC - Pulp & Paper 

A2 Market- AOC 135 143 136 137 140 147 + 9 
IC - Pr:int.iD:J 126 121 118 117 117 131 + 4 
IC- Pulp & Paper 100 100 104 104 100 98 - 2 

A3 Market- AOC 156 160 155 158 160 168 + 9 
IC- Prin~ 
IC- Pulp & Paper 128 136 136 131 139 139 + 9 

Bl Market - AOC. 180 100 177 179 180 184 + 2 
IC - Printing 143 140 136 134 144 151 + 6 
IC - PulE & Paper 162 167 168 161 171 154 - 5 

• 
B2 Market - .AOC 210 207 ')167 200 211 212 + 1 

IC - Printin;J 182 182 183 179 175 190 + 4 
IC - Pulp & PsPEX 198 206 206 198 209 209 + 6 

B3 Market- AOC 238 249 249 246 246 246 + 3 
IC - Print:.ID;J 223 215 209 203 207 217 - 3 
IC - Pulp & Paper 231 243 243 232 244 221 - 4 

B4 Market- AOC 297 317 316 312 312 310 + 4 
IC - Print.i!¥] 269 256 251 243 238 260 - 3 
IC - Pu!P & Paper 273 286 277 273 290 286 + 5 

Cl Market- w 448 469 465 488 531 543 + 21 
IC - Printing 343 331 323 315 309 335 - 2 
IC - Pulp & Paper 342 365 362 346 368 365 + 7 

% Increase of B4 (AOC) 
over Al (Market Rates) 148 152 155 144 148 126 

% Increase of B4 over 
Al (Printing) 18.0 169 167 159 145 143 

% Increase of B4 CNer 

A2 (PulE & Paper) 173 186 166 163 169 192 
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Grade 

Al 

A2 

A3 

B1 

B2 

B3 

B4 

• 
Cl* 

TABLE v.2 

DIVEOOEN:E Bm'WEEN W\RKEI' AND MINIMJM WAGES 
PRINl'IN3 AND NE\'SPAPER INIXJSTRY, PULP AND PAPER INIXJSTRY 

Divergence Divergence 
(Market, IC (Printing)) (Market, IC (Pulp & Paper)) 

fj, 1165 

0,~1 0,1351 

0,0730 

0,1.053 0,0411 

0,0609 0,0102 

0,0635 0,0183 

0,0897 0,0439 

0,1746 0,1338 

* Vhite 
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TABLE V .3 

GRADIENI'S WI'IHIN WAGE Cl.JRVES 
PRINI'ING AND NEV5PAPER INIXJSTRY I PULP AND PAPER INLUSTRY 

Gradient Ma.rket/IC 1978 1979 1980 1981 1982 1983 

1\2 
Al Market 13 13 10 7 11 7 

IC - Printing 31 27 26 24 21 24 
IC - Pulp & Paper 22 * * * * * 

A3 
A! Market 16 16 14 15 14 14 

IC - Printin;J * * * * * * 
IC - Pulp & Paper 28 36 31 26 29 42 

Bl 
A3 Market 15 13 14 13 13 1.0 

IC - Printing * * * * * * 
IC - Pul,E & Paper 27 23 24 23 23 11 

B2 
B1 Market 17 15 17 16 17 15 

IC - Printing 27 30 35 34 22 26 
IC - Pulp & Paper 22 23 23 23 22 36 

B3 
B2 Market 13 20 20 18 17 16 

IC - Printing 23 18 14 13 18 14 
IC - Pulp & Paper 17 18 18 17 17 6 

B4 
B3 Market 25 27 27 27 27 26 

IC - Printing 21 19 20 20 15 20 
IC - Pul,E & Paper 18 18 14 18 19 29 

Cl 
B4 Market 49 47 47 56 70 74 

IC - Printing 28 29 29 30 30 29 
IC - Pul,E & Paper 25 28 31 27 27 28 

* N:> graded p:>si ti<XlS in these categories 
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APPENDIX VI 

~ OF WAGES PAID 'ID m..E AND FEMU.E OPERATIVES 

Neither the industrial oouncil agreements rx:>r the wage 1::oard 
detenn.inations rrake any legal provisicn for differentiaticn en the 
basis of race or sex. Clearly these differentials oo exist in 
reality, arxl it is puq:ose of this~ to illustrate the extent 
of differentiaticn of wages paid to nales and females. 

2. PRESENI'ATICN OF DM'A 

For cx:mparati ve p.ll'p:)Ses the wages of black male and female 
operatives in all manufactur~ industry sectors have been selected. 
'lbese figures are sl'xJwn in Table VI .1 arxl are illustrated in Figure 
VI.!. 



TABLE VI.l 

MNlHLY RFAL wru:;ES FOR BLACK W\LES AND FEM1U.ES IN AIL 
W\NUFACIURING INIXJSTRY SEX::IDRS 

% Increase 
1978 1979 1900 1981 1982 1983 or Decrease 

1978-1983 

Al Male 112 117 109 119 123 133 19 
Fenal.e 98 100 100 107 116 126 29 

A2 Male 126 120 126 135 137 150 19 
Fenal.e 108 103 112 119 128 144 33 

A3 Male 149 155 154 150 141 156 5 
Fena.le 124 134 135 130 132 146 18 

Bl Male 172 165 166 165 155 165 - 4 
Fenale 148 145 143 144 137 158 7 

%•Increase of B1 
over Al (Male) 54 41 . 52 39 26 24 

% Increase of Bl 
over Al (Fena.l.e) 51 45 43 35 18 25 
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