PAEM LABOUR OF THE ZEBEDIELA ¥STATES

by
QO
N

J.P.M. STAPELBERG B.A., Dipl. Thegl., B.th.
&
(@)
&6
R\~

Submitted in f@:fument of the requirements

@for the degree of

A MASTER OF ARTS

in

The Faculty of Arts,

UNIVERSITY OF CAPE TOWN.

The copyright of this thesis is held by the
Universli)tyy if Cape Town. d June, 1971
Reproduction of the whole or any part
may be made for study purposes only, and
not for publication. ]




QO

The copyright of this thesis vests in @@ author. No
quotation from it or information derived:from it is to be
published without full acknowledg nt of the source.
The thesis is to be used fo ivate study or non-
commercial research purposes ém :

Published by the Universjg‘l%r Cape Town (UCT) in terms
of the non-exclusive Kd\se granted to UCT by the author.

&
N






Chapter 1
Chapter II

Chapter 1II

Chapter IV

Chapter V

1.
2.

4.

5.

CONTERTS

Backeround

The Repular Labour Force:

Men

Composition

Education

Marriage and Family Life
Church and Religious Life

Income and Expenditure

-The Regular Tabour Force:

Vomen

Composition

Eduecation

Marriage and Family Life
Church and Religious Tife

Income and Expenditure

Seasonal ILabour

Vomen Workers in the packhouse

Hen VWorkers in the Packhouse

Conclusion

17
24
36
55
62

67
70
17
87
88

91
98

103



1

CHAPYER 1

BACEGROUND

The orchards of the Zebediela Citrus Fstates lie in the
shadows of the Strydpoort hountains, on the northern bound-
aries of the farm, and are encircled to the cast and the
south by the Compies- and Hogoto Rivers. Beyond these
rivers, which form the eastern and southern boundaries of
the Estates, lies the domain of Zebhediela {Sibitiela), chief
of the Hdebele of Northern Transvaal.

The Ndebele of Zebediela are apparently the remainder
of the followers of Mzilikazi who stayed in this area when
he went to Rhodesia. They were raided, defeated, and sub-
dued by the powerful Pedi ruler, in approximately 1823.1)
The result of this encounter was that the Ndehele of Zebediela
accepted to a large extent, the culture of the Pedi.

The Zebediela Citrus Kstates derives its name from this
Ndebele tribe.- Important facts were reported by the Native
Commissioner of the districts of Waterberg and Zoutpansberg
in 1879.2)

Aecording to the latier, 4ehediela's tribe at that time
numbering 3500 fighting men, was living on land granted them
in regpect of war services rendered to the South African
Republic Government.

In the Sekhukhuni war, Zebediela supplied 2 contingent
of about 400 men, besides supplies of corn and cattle. "For
these services, the tribe was exempted from taxation in the
year 1876. In June 1885, the Location Commissioner of the
South African Republic visited Zebediela and & location was
beaconed off for him." 3)

1) Wilson M., Thompson L. {editor), OXFORD HISTORY OF
SOUTH APRICA, Vol. 1, pp. 403, 404.

2) wvan Blerk, A.R., ZEBEDIELA, Unpublished pamphlet
1968, p.1l.

%) 1Ivid, p.2.
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I% is not certzin where the name Zebediels originated.
It could be Sranslated as "the cover®. Tocal Bantu legend .
‘hes it that when their safety was threatened by invasion,
‘"Mamukebe hid his people in a mountain stronghold whiﬁh now :
eradles the Hogoto dam“é} in_ the Mogoto mountaine. -
- ”he Sehleeinger Orgenization Was founded by the late
- Mr. I. W. Schleeinger immediately after the Anglo-Boor Var.
‘One of the first concerns oatablished by the grnu@ was the
African Realty Trust. : S C
~ In the year 1917, this company aequired the fmrma
*Uitkyk" and “Soh&applaat&” in the district of rotgieterarua
with the inﬁentien to establish there a modern and scientific-
’Aally planncd eitrus plantati@n. After the necessary prepara-
tions were mmde, the first citruﬁ treea were plantaﬁ on the
Estate., S : S R
Phe planting Whi?h began in 191&, wag completed 1n 1926.
In the course of ‘these nine years, some 5,300 acres had been
planted with 566,676 trees. The replacement planting which
- started in 1951, and the new plantings, resulted in a total o
- tree population of 555,581 at the end of 3ecember, 1967 At
' the present the number is 565,060. '
. Since. 19?? the handling of the larpe crop yielﬁeé by _
this citrus plantatian, ﬁemﬁnded new methﬂda. . %hns a lxght
ramlway was intraduced. ; s '
" "Shortly after, the Zehediela 1igh£ railwey, as it was
known, came into being, and for thirty yearﬂ,rfruit plckiﬁg
and handling from the orchards to the packhouse, followed
‘the pattern set by this narrow gauge reil system: piekedl'
fruit, poured from picking bags into wooden field boxes for
{ransport by mile trolleys to orchard sidings, there loaded
oen to open railway'tfucka and railed to the paekhéuse

-4)  Van Blerk, A.R., op. ¢it., p. 2.
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receiving yard, from which a conveyor belt took the boxes
and their contents on to the dumper belt, the boxes there-
after returning by rail to the orchards for the next round
trip.” 5)

This somewhat rigid system of crop handling was re-
volutionized in 1958. The change made wag thus described
by Mr. I. G. Blacklaws. 6)

"It had been increasingly apparent that a cheaper and
more flexible system of transporting fruit had to be evolved.
PDuring the 1958 navel s¢ason, one of the three units at
Zebediela was converted to bulk handling with such success
that the entire plant was converted bvetween 19568 navel and
valencia seasons. ,

"The system evolved at Zebediela is the most advanced
in use today. Briefly we have replaced 80,000 lug boxes,
320 mules, 100 railway trucks, 40 mule trolleys and 4 loco-
motives with 150 trailers and 12 tractors .....

"Pruit is now transported directly from orchard to pack-
house in these bottomdrop trailers and the whole volume of
fruit in one trailer, equal to that of 100 lug boxes, is
dropped into a water trough in a matter of seconds. The
fall is thus fully cushioned and the oranges travel by
elevator into the packhouse at any required rate."

In 1927 7) the first Stebler Parker machinery for grading
and sorting was installed. The ultimate handling cepacity
of this machinery and those planned at that date, amounted to
about 10,000 cases per day. With the improvements made over
the years, a ton and a half of oranges can be dealt with every
minute at present. This means an eguivalent of 20,000 cases
per day.

Much labour is eliminated by bulk handling and auto-

'5) van Blerk, A.R., op. cit., p. 10

6) Ibid.

7) Progress Report of Director. Quoted by van Blerk, A.R.,
op. ¢it., p. 10.
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matic machinery. Mr A.R. van Blerk 8) describes part of
the progress as follows:

"On their way from the bulk handling water troughs to
the grading tables, the oranges are soap sud washed,
thoroughly but gently secrubbed, sprayed with clear water,
dried and polished and 'flavorseal' treated to ensure
laéting freshness of the fruit. In the progress the
oranges}pass through a series of baths, revolving fibre
brushes, water'sprays, brass water eliminators, drying fans
~and polishing brushes, and finally the flavorseal applicators."

Until the stage where the oranges reach the grading
tables, no human labour is needed again. ¥or grading and
packing European women were used up to 1952, dbut from 1953
this work is being done by Bantu maids under European super-
visors. In 1966 the citrus industry switched over from
the wooden éase to the cariboard container for the pack-
ing of export fruit. This change eliminated the box-
assembling and box-closing divisions equipped with auto-
matic machinery. ‘

Little change tock place in the technique of cultiva-
tion as the work in the orchard remained the same and
hand weeding is for instance still necessary.

The scarcity of water, however, forced the Eatate to
employ more economic methods of irrigation. Different
forms of spray as well as drip irrigation are employed in
some groves. Thaese new melhods made it possible that
women could be employed. In some cases it is possible to
do the work with fewer labourers nowv.

A permenent European staff of 70 is employed by the
Zchediela Estates. They are "accommodated either in staff
houses or in flats at the Centre.

8) van Blerk, A.R., op. cit., p. 12.
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The latter originally was the Ladies® Nostel, convert-
ed 1ntc a gtaff accommodation and roecreational centre, when
the swit ;ch was node to Bantu graders and packers.” 9 '
| Su¢h.recreatipnal facilities 25 a bioscope hall, a
 billisrde’ Toon, tennic courts, a'swimming'bath'anﬁ & mnine-
hale golf course and eluh hause, are pr@videﬁ for the Euro-
gaan steff. - ’ o

‘The facilitips far the non»Eurupean wor?ers are differa'
ent, On the egccerfield loeal and inter-club goceer com-
_@étitians are held. Many workers, however, take part in
the traditional daneing competitions, which are asualiy
held during wwekende. Hearly every village has its own
»grcup of dancers. ”he39 men of the éifferent graupa are
vusu&lly of %She aamp tribal hackgreund. Euring moat ox-
heusting dancing sessions these groups sre joined by other
men, women and children in tribal dress. Such a session
usualiy starts on u Saturday afternaﬁﬂ:&nd‘is'ended sone
time on Sunday. | S L .

This’ pravzﬁes far muph of thp recregtian&l needs cf
the Bantu workers. HMost of the workers also agprev1aﬁe}
vieiting their tamille& in the nei&hbaurnaoﬂ when they
are off. - : :

, Since 1943 a fully equipped miasien hospital, with &

. medical staff at present of eight doctors, 'a matron, '
Buropean and Bantu sisters and nurses, ceters solso tc the.
‘health of the entire. cemﬁuniﬁy en the Faﬁ&%es. . A yearly
- donation is nade to the hospital boerd in recognition for
tha services rendered to the employere of the Estate.

Primary school facilities exist on the Estate for all
the chlldr?n of the % Buropean and Bantu staff.

The Buropean children af the Estatu and the neighbouru

9) van‘Bierk,'A;B;,~ 09;_cit53 p. 12f




ing farms are provided with a daily school bus eervice.

The gystem of school buges was introduced by the Government
in an effort to reduce farm schools for Buropeans, an aim
which was only partly successful up to now. DPeople living
within three miles from a bus route have to use‘it,'or make
their own arrangements. As the system of farm schools is
still recognized for the Bantu, no Government provision is
made for school bus transport in this case. Schools are
allowed to be established near enough to one snother so that
all children will be in reach of 2 school. Three miles is
‘also in this case recégnized as reasonable. 1t was found
that most of thegchildren on the Estate live within a radius
of 2 miles from the primary school, and those in the most
renote villages are 3.5 miles away.  In the nearby reserve,
about three miles from some villages, -but much farther for
most, is a high school. It could be attended on bicycle,
daily. : '
A consumer's co-operative in the form of a general
dealer and butchery business, is run by the European staff
to provide for their needs and that of the Bantu workers.

Besides the local congregation of the Duteh Reformed
Church, with their minister llving on the state, the spirit-
ual needs of the Buropean staff are catered for from the
neighbouring towns of Potgietersrus and Pietershurg.

The local “N.G. Kerk in Afrika" is subsidiged by the
Management of the Istates, and is required to provide for
the spiritual needs of'the'ncn-ﬂurOpean workers, although
many of them belong to other recognized and separatist
churches.

“About 2, 000 Bantu workers are employed by the Estates
as regular and seasonal workers. Mr. van Blerk 10) says
about these labourers: | |

10) van Blerk, 4.R., op. cit., p. 14
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"When the first citrus trees were plantedin 1918,"
Bantu labour was plentiful and continued to be so until
the mid-193%0's, by which time the Estates' labour needa
had grown apace. In addition, South Africa had moved into
a period of proaperity following the depression,'and the de-~
mand and competition for labour had increased greatly.

"In these circumstances Zebediela was compelied to
turn to labour recruiting, and workers were brought from
along the Limpopo river, crossed annually by thousands of
Africans, seeking more remunerative employment than offered .
in their own northern countrics. However, .... thcse men,
«se. Vere easy prey to labour racketeers: of some 30,000
workers recruited over 13 years, only 40% completed their
contracted time. This wae hole-in-the-bucket policy and
called for reforﬁ in the approach to Zebediela‘'s labour pro-
blemn. This reform was three-phased: shelter, food and
welfare."

"In providing shelter, the compound system, which had
become part of the pattern of indusirialization of the
Bantu in South Africa, was serapped in favour of three-hut
family units in kraals or villages, modelled on traditional
tribal lines.” 11)

The same type of housing is provided for the seasonal
single women of the packing staff. They are accomnocdated
in four-hut units resembling the three-hut units for married
workers.

A speeial village with communal washing and toilet
facilities adjoining the village for married workers near
the packhouse, is occupied by them during the packing season.
The esingle men are accommodated in semi-~detached concrete
rooms, with concrete roofs, which originally replaced the
selfbuilt shacks of the workers. These concrete buildings

11) van Blerk, A.R., op. cit.
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in every village were employed as & measure against relaps-
ing fever, which was a very serious problem in the early
days. 12) About the new housing scheme developed at
Zebediela, Mr van Blerk writes:

"When it is said that prior to completion of these
compounds, the average number of Relapsing Fever cases
treated in our Hative Hospital, and later the Groothoek
Mission Hospital, was as high as 70 per month and the
maximunm cases treated in one month since Fedbruary 1950
number 3, the efforts and the expenditure over the years
were certainly worthwhile. More important still, the
Relapsing Fever death rate in one year {1944) reached the
frightening figure of 40 whereas in the 15 months following
the completion of the compounds, there has been one death
from this disease. 13)

The feeding program is at the present in a transiticn-
al period, as far as the unmarried workers are concerned.
Towards the end of 1970 a modern kitchen was employed at
the packhouse village. Besides the married quarters in
this village, a number of single men are accommodated here.
The village set aside for single seasonal women, is also
situated 2t the same place. Although there igs a kitchen
at every village for the single workers living there, it
is visualized that in future the central kitchen at the
packhouse, might be employed to prepare food for the whole
body of single workers on the Estate.

At first the porridge was cocked daily and every
worker received two pounds of uncooked meat once per week,
which he had to prepare for himself. At present every-
thing is done to supply every worker with a properly cooked
meal daily. Formerly 50 pounds of discarded porridge was

12) Relapsing Pever at Zebediela Estates. A.R. van Blerk
unpublished pamphlet, 28th May, 1951. p.5.

13) Ivid.
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collected every day at the packhouse, but now it is
hardly possible to find 5 pounds a day. As the
houra of duty differ for the different workers, food
js availeble at the kitchen for twenty four hours a
day. It is alsc possible for a worker to get a second
helping if he feels the need for it.

In the preparation of food for single men and wo-
men, the following rations are used per person:

TABLE 1
MEALIE MBAL FOR:

Mageu (femented porridge) .48 1b
Porridge 1.72 1bs (per meal)
2,20 lbs

Dehydrated beans cooked daily for every single
worker amounts to 2 ounces.

e

IS

g i

Mondays and Tuesdays «48 1bs per day

=

“A

»
L3

=3

¥ednesdays to Sundays +25 1bs per day

Potatoes are cooked when available as an extra
ration.

The feeding of the married workers is organized
differently. Only the Mageu is prepared for them,
of which more than half a gallon is available per
person daily. This is mootly used by men, as the
women prefer this liquid in an unfermented state.
The dry rations issued to married workers are as
follows:
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TABLY 2

MAKRIED WOMEN EM-

PLOYEDRY BY THE ES-

RATIONRS MARRIED MBN TATE, WHOSE HUS~

BANDS ARE ALSO OF
THY TGTATE

Mealic meal 21 pounds per week| 173 pounds per week
Meat 2 pounds per week 2 pounds per week
Fish 1% pounds per week 1% pounds per week
Dried beans 1 pound per week 14 ounces per week
Potatoes when

available 2 pounds per week| 2 pounds per week

According to an estimate made by the Estate on the
22nd October, 1969, the prices of the rations were as
follows:

Healie meal 2.130 cents per 1b
Meat 22.097 cents per 1b
Fish 10.25 cents per 1b

Beans 2.900 cents per 1b

On this basis it was estimated that the rations
for the workmen cost an average of 13,882 cents per
worker, for all workers.

For tweniy years labour recruiting has played no
part in the maintenance of Zebedields labour force,
which has been stabilized into a settled and contented
community of workers.

At the moment, a shortage of labour is occurring
again. It is thought that this shortage is partly due
to restrictions on migratory labour and partly to the
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fact that there is a slight lag in the labour policy of
the Estates. Therefore improvements are being made in
the food supplies, and alsc better accommodation is pro-
vided for single men.

During the existence of the Zebediela Betates,
several important changes in the composition of the
labour force took place. The first was the shift from
Eurcpean female packing staff to Bantu females. The
second was a shift from foreign migrant male labourers
together with a small percentage of locel settlers to
a permanent settled staff of which the majority is South
African Bantu. The third change toock place in the re-
cent years in which a tendency occurred for women to re-
place male labourers in the orchards.

The change from European women packers to Bantu
women is discussed in chapter four. Vhen it becanme
clear after VWorld War Il that it would not he possidble
to obtain sufficient European staff for the packhouse, it
was apparent that a change would have to be made to Bantu
packing staff, This was effected between the navel and
valencia seasons of 19%3. Yhe results were satisfying, and
the practice of using Bantu women in the packhouse has
continued up %o the present.

During the early years of the existence of the
Zebediela Eestates the majority of the labour force con-
sisted of local Bantu, which was supplemented after 1935
by migrants from countries North of the ILimpopo, who were
recruited along the Limpopo. Bven in 1949 these foreign
labourers still formed 70.11% of the regular male labour
force. This number decreased sharply after that, for
in 1959 it was 51.90%, and in 1969 only 38.30%. This
decrease is partly due to the development of the countries
from where these migrants originate, as well as stricter
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internal control in the Republic as regarde foreign
Bantu.

In the third place, it was found that the labour
supply of local male Bantu, willing to work on the
Estate, was not enough to compensate for the decrease of
foreign migranis. Those available are prepared to work
in the other departments but nct in the orchards. ‘there-
fore wonen are engaged for this and other work, which
used to be done by mcn, with satisfactory resulis as
will be discussed later in the thesis.

Since the Estate was sterted in 1918, the wages of
the Bantu workers, weore adjusted from time to tinme. In
the early years after 1918, a grown up male worker
received R1.50 per month, together with & daily poriion
of cooked porridge for himself (about 45 lbs of meslie
neal per month) without relish. Ho housing was supplied.

On this basis it is estimated that the income for an
average family amounted to R2.25 per month. By 1928 it
amounted to & cash income of R4.00 plus R2.40 in kind;

e total monthly income therefore of R6.40 per worker.

In 1938, asccording to some informants, 4 woman em-—
ployed here received 8 pennies and male workers 16 pennies
per day, together with porridge, cocked beans and three
pounds of meat per week. These and other privileges
anmounted to 12 pennies per worker per day. In all it
amounted to an equivalent in cash and kind of R7.60 for
male labourers per month.

In 1948 the family income was R126 per annum, con-
sisting of a cash wage of R6 per month and R4.50 in
natura. 14) The income increaced to R18.42 per month
in 1369. 1In 1969 the income of an average family was

14) The sum received in natura represents the average
per worker of what was spent by the Estate per
month on food, housing, water, medical and social
care. (l4c per shift)
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R10.92 in cash and R7.50 1°) in kind (221.04 per annum).
In the few cases where the wife also worked, another
E184.80 per annum should be added to the income of the
family. In that case the income of the family would
have been R405.84 a year.lﬁ)

The aged and 111 workere are cared for im a special
way. The aged workers are given lighter work according
to their ability, without losing any of the usual privi-
loges. 17} On reaching such a stage that they becone
totally unfit for work, a pension of R48 per annum is
granted while the other privileges are retained. A%
present three widows of deceased workers are cared for in
the same way, as their husbands rendered long services to
the Istate. In the case of foreign workers they are
given the choice of repatriation. In such a case the
“trainfare is paid to the railway station nearest to his
home, and a gratuity depending on the period of service
is paid. A worker might receive R40 after twenty years
of eervice. |

Every worker on the Estate is covered by the work-
man's compensation insurance, as required by law. Vork-
ers who become ill while in employment, do not receive
pay for the firast three days. From the fourth day on-
warde till the end of the fourth month, & sick worker
receives 75% of hisn basic salary. '

In cases where the illness is of long duration the
workers are transferred to the aged and semi-fit category
where they receive the same treatment as the unfit aged
workers until such a time as they are able to resume

15) Vide: footnote 14. Payment in kind amounting to 30c
per shift,.

16) Cf. tadble 34, p. 63
17} See above, footnote 15, p. 13
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duty. Cases are recorded where workers were cared for.
in such a way for ten years and longer.

. The labour researcher at Zebediela Estates ex-
perienced a difficult problem as all the records in com-
nection with the Bantu labourers, prior to 1942, are not
available. It is therefore not possible to find written
evidence ahout the number of workers and salaries, etc.
prior t¢ that date. One is therefore dependent on the
rerories of informants.

In the research programme we experienced the cordial
co-operation of the director and his personnel. Ve
therefore had accesec to all the records and documents
available. This made it possible to obtain invaluable
information in connection with the project.

In drawing the sample, we used the record cards of
the workers. These cards are filed in numerical order,
kept separately for men and women. Cards were drawn
with regular intervals separately for the seasonal pack-
ing staff, and the regular labour force. This gave us
samples of approximately 20% and 10¢.

Ve founa, however, that during the eight months in
which the field work was done, some of the workers in
both samples left. To bring the sambles again to the
original numbers, ncw random sanmples were drawn on the
game principle as the originals, but with larger inter-
vals.,

In the research programme the fieldwork was done
by eight field workers. They were trained as a group
before they started the field work. The purpose and
programme of the field work was explained to them, and
the questionnaire was worked through and explained. All
the field workers were Bantu men. Four of them were em-
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ployees of the Estates, with many years of experience

in taking labour censusses at Zebediela. Three of
them passed standard six, and the other one passed
Junior Certificate. Two of the remaining field-
workers were evangelists who had worked at the Estates
for some time. They also know the people and have
their confidence. rthese evangelists both have standard
six, with an additional evangelietic training of three
years. The other two field workers were students in
training for the ministry. One of them was an evange-
list previously in the reaserve, adjoining the Zebediela
Estates. He went for furtuer training as a minister.
The remaining one is a student evangelist in his first
year of training, who had completed his Junior Certifi-
cate course. All of them are capable men with a fairly
good control of English and Afrikaans.

Prior to the field work, a circular was d4rawn up
explaining the proposed research programme and the pur-
pose thereof. It was found afterwards that the people
expected the field workers, and were at casc with them.

It was found that 79.45% of the male employces angd
76.93% of the women gave their satisfactory co~operation
to the field workers, in completing the questionnaires.
The others did not refuse to answer the questions that
were put to them, but their co-operation was not so
spontaneous as with the majority.

The interest of the writer in the farm labour at
Zebediela, being a missionary himself, was aroused by
what was written by Dr C. H. Badenhorst, 3ecretary for
Misgions of the Dutch Reformed Church, in a publication
entitled "Christian Missiouns" in which he noted that
Dr Quin's reform of labour conditions at Zebediela
showed that:
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A normal and sound family 1life is of the utmost
importance for high labour efficiehcy;

YA christianized and educated African is economical-
ly a greater asset than an illiterate non-Christian;

"Phe feeling of eecurity produced by the care of the
employer for his employees enables workers to realise
their potentiélities." 18)

It was not the in.ention of the present researcher
to find proof for the statements of Dr Badenhorst, but
rather to give a factual description of the present farm
labour gituation at Zebediela Estates.

18} The Star, 13th May, 1968
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CHAPTER 1I

THE REGULAR TLABOUR PORCE: MEN

1. COMPOSITION

The labour force of the Zebediela Estates decreased
from an inefficient group of 4,500 labourers in 19%9 to
a group of 2,163% in 1949, rendering more satisfactory
services. By the end of 1959 there were 2,009, with a
further decrease to only 1,963 in December, 1969.

The constancy in the labour force could be seen as
a baronmeter of satisfaction among the employees about
the labour conditions. This was the result of reforms
that took place round about 1938 in connection with
feeding and housing. The erection of permanent living
quarters for married workers contributed much towards
the stability of the labour force. The permanency of
the labour force is illustrated by the fact that 54.78%
of the male labourers have been in employment at Zebediela
for longer than ten years, while 45.22¢% were employed for
less than ten years; 31.50% of the male employees (a part
of the 54.78%) have been at Zebediela for over twenty
yveare. In 1938, a labour turnover of more than 50% a
year was experienced. The working conditions such as
housing, food and other domestic and social conditions
were then drastically revised, with the result that a
more permanent labour force resulted. Considering these
facts, it becomes clear that the working conditions have
an effect on the permanency of the lasbour force and
therefore aleo on its efficiency.

Recently, after 30 years, it became necessary to
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think of 2 recruitment programme again. However,
drastic steps in this connection have not yet been
| necessary.

Fifty Malawians who were recruited and a further
fifteen secured from other farmers in Transveal, pro-
vided for the immediate need that existed.

It seems as if the sligt shortage of lsbour ex-
perienced is due to rising competition from the indus-
trial sector. In an effort to cope with the new situa-
tion a programme was introduced in which the single
quarters were completely renovated and the feeding of
single men revisged. |

Another development resulted from the shortage of
male labourers in that more women are employed for work
in the orchards. Although more women are needed in
‘some cases to do the same amount of work, the wages of
women are lower than that for men. In December, 1969
men earned an average of 42.48 cents per shift, while it
was 30.40 cents per shift for wonen. Two women are
needed in some cases, e.g. weeding, to do the same work
as one male worker. In other types of work, as for
instance watering of the trees, there is relatively no
difference between men and women as workers. The
regular women workers in the orchards increased from 220
in 1962 to 532 in 19649. In the more sophisticated
types of work, such as in the laboratories, workshops,
stores and clerical positions, enough men are available
for gervice. _

The change over to women seers to have another dis-
advantage, in that a higher percentage of absenteeism is
experienced with women. For April, 1969 it was found
that the percentage of absentees for the month was
4,95%,., Among men it was 3.61%, while among women it
was 8.20%. Absenteeisn of women was 4.59% higher for
the month.
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On a specific day in 1969, taken randomly, ab-
senteeism was due to different causes as can be seen
in table 3.

TABLE 3

DAILY AVFRAGE PERCENTAGE ILABOUR

| % OF BOOKSTRENGTH
REASONS POR
ABSENCE

MER OMEI! POTAT,
Sick in Compound 1.11¢ 1.214 1.13%
Sick in Hospital 814 645 .75
Absent 1.30% 6.92¢% 3.394
Gaol . 345t .04% .23%
Leave 3.,26% 554 2.32%
TOTAT: 6.82% 9.36% 7.82%

It is interesting to note that for that day, while
the other factors were more or less the sane, 3.26% of
the men as against 0.55% of the women were absent with
leave, and as against 1.30% of the men, 6.92% of the -
wonen were absent without leave. On the same day .34%
of the men against .04% of the women were in gacl.  Ab-
senteeism among thé women on that day was 2.5% higher
than among men.

Diverse reasons are given by the male employees

for moving %o Zebediela. A summary of the reasons is



20

given in table 4.

TABLE 4

REASONS WHY THF MALE EMPLOYEES MOVED T0 ZEBEDIELA

REASOR : PERCENTAGE
More money 16.44
More freedon ‘ 10.96
The type of work desired 51.37
Pollowing my family 13.01
Better facilities than at home 2.74
Illness - 2.06
01ld age ' 1.37
Good treatment given here .68
Other reasons 1.37
TOTAL ' , 100.00

The three outstanding motives according to the in-
formation, are: the type of work desired, more money,
and following members of the family who had settled
here before.

According to the records available, the foreign
Bantu (i.e. from outside the Republic) engoged ag farm
labourers at Zebediela, decreased from 70.11% of the
total labour force in 1949 to 38.30% in 1969. The local
Bantu employed increased from 29.89% to 61.70% in the
same period.
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In table 5 the different groups represented in the
body of workers at Zebediela, are shown.

TABLE 5

GROUPS PRESIENT AMONG THE MEF IR THE TABOUR PORCE
AT ZEBEDIELA

COUNTRY STRENGTH OF LABOUR FORCE

of : :

ORIGIN 1949 % 1959 % 1369 | %
Rhodesia 440 | 24.77] 354 | 18.90| 190 | 18.45
Zambia 11% 6.47 42 2.24 - -
Malawi 495 | 27.84 402 | 21.52 226 | 17.17
Hogambique 195 | 10.90 173 9.24 a8 6.68
Republic 532 | 29.94 901 | 48.10 812 61.70
Total 1777 |100.00 | 1872 1100.00 | 1316 | 100.00

Prom the schedule it is clear that there was a steady
decrease of foreign Bantu among the workers at Zebediela
during the past two decades.

The country of origin sccording te the records of
the Estates slightly differs from the place of birth
given by. the workers in the questionnaire. (table 6)

This might be due to the fact that they did not grow up
at the place of birth, but moved to a different place st
least some years before they came to Zebediela.
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TABLE 6

THE PLACE OF BIRTH OF THE MALE EMPLOYEES OF THE
ZEBEDIELA ESTATES :

PLACE OF BIRPH PERCENRTAGE
Potgietersrus and Pietersburg 22,61
Zebediela Estates .68
Nearhy reserve and farms 8.90
Elsewhere in Republic 26.70
Lesotho ' ' .68
Rhodesis and Mogambique - : 13.70
Malawi : ' 26.73
Total | | 100.00

Of the children born on the Zebediela Estates, only
a small percentage remain here or return for work.

The information gained, shows that the language of
the group of the father determines the language spoken
in the homes of the Zebediela farm labourers. In cases
where the father in the family is a Malawian, it was
found that 79.41% uses Nyanja as their home language;
2.94% English; 2.94% Vends and Tsonga; 8.83% Shona;
2.94 Ndebele, with a remainder of 2.94%. More or less
the same pattern was found in the cases where the father
belongs to the Shona group. In these cases 75% uses
Shona, 5% Venda, 5% Pedi, 10% Nyanja and 5% Ndcbele.
With the Pedi fathers 78.05% speaks Pedi at home, and
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21.95% Ndebele, which is common for the area. With
fathers from the Venda, Shangani, Tswana and other
groups, the home language is in all cases determined
by the father's language.

Considering the fact, that practically sall the
‘women in the homes of the married male employees are
“1local people, it is interesting to note in which groups
the children of the male workers are classified by
them. (table 7)

TABLE 7

THE GROUP UNDER WHICH THE CHILDREN IN THE FAMILIES
OF THE MARRIED HMALE ETMPLOYEES AT ZEBEDIELA ARE

CLASSIPIED
GROUP OR SAME AS SAME AS TOPAL %
FATHER PATHER MOTHER :
Malawian 35, 29% 64.71% 100.00
Shona . 30.00% 70.00% 100.00
Tsonga 87.50% 12.50% 100.00
Tswana 100.00% - 100.00
Pedi 100.00% -~ 10G.00

7 , . : N

It is c¢lear that in the heterogeneous marriages of
the foreign men at Zebediela, the children are mainly
grouped with the group of the mother. It should be con-
sidered that in these cases, the partners are cohabliting
in loose asscciations by mutual consent, rather than
being married legally. This is true of the Malawian
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and Shona men and also for a section of the Venda and
Taonga groups.

1t was found that 71.91% of the workers in this
group were above the age of forty years, while only
.68% was helow twenty years of age. fThere was also a
group of 7.53% between the ages of 20 and 29 years,
and 19.18» between 30 and 39 years of age.

These figures show that the largest section of the
workers at Zebedielaz are in the older age groups. This
should be seen in relation to the fact that 86.285 of
the men have been working at Zebediela for over ten
years. A laorge group therefore was employed on
Zebediela when much younger, but the fact that they re-~
mained here for such a long time, has increased the
average age of the labour force.

2. EDUCATION:

More than half of the men received no formal
scholastic training. The percentage of these em-~
ployees that passed the different sténdards are given
in table 8. ' |
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TABLE 8

THE EDUCATIONATL STANDARD REACHED BY THE MALE

EMPTOYEFRS
EXUCATION PERCERTAGE OF HALE EMPLOYEES
No school 47.95
No school - able to rﬁaﬁ or write 15.07
Sub Standards A, B and S5td. 1 16.27
Standards 2 and 3 9.59
Standard 4 and 5 10.96
Standards 6 to 7 4.11
Other 2.05
Total 7100.00

Although some of them learned to read and write, it
ig seen from the schedule that 63.02% of the males in
the regular labour force, received no schooling.

As could be expected, there exists a relationship
between the standard passed by an employee and his occu-~
pation on the farm {table 9). It seems as if those with
higher education are given more responsible types of work.
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TABLYE 2
SCHOOL, STANDARD O MALE FEMPLOYEES COMPARED TO
THEIR GCCUPATICON
QGCUPATIOH
om -
”Rggn Labour-| Fore- Dones~| Messen-| Clerk | Police|Driver| Per-~
‘ er men tic ger cen-
Labour-| Waiter tage
er
No school | 74.29%| 10.00%| 2.86% - - 5.71%| 7.144 1009
Read and
write on-|
ly I EREERE] 72.73% 18.18% - - - had 9-09% 100%
Sub A to ‘ '
Std. 1 .. | 40.00%| 26.67%4  6.67%| 13.33%6.675%| 6.67%| -~ 1009
Std. 2
and 3 ... | 64.299 - - - 7.14% | 28.57% - 1004
5td. 4
and 5 ... | 68.75%| 12.50% - - 6.25% - 12.50%| 100%
3td. 6 i
TOTAL HMER

Prom schedule 9 it is seen e.g. that 74.29% of those who
received no schooling are labourers, with no clerks from this

-~

group, while in the category Std. 6 ~ 8 only 16.68% are labour-

ers and 50% clerks.

There are, however, some workers with

lower education in jobs which usually require botter training
but this is due to the fact that in the past when generally
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the education was lower, people were engaged and trained
on the farm itself for different types of work. In the
group with an education of between standards two and five,
the largest proporticn is in the labourer category. This
geenms to be due to the fact that the recent recruits in
the orchards are better qualified.

Where the school standard passed is conpared with the
income of the workers (cf. table 10) a tendency is found
that the higher income is also related to a higher grade
of education.

TABLE 10

SCHOCL STANDARD OF MALE EMPLOYEES COMPARED WITH THEIR
ANRUAYL. INCOME

ANRUAL, IRCOME 1IN CASH
STAND~
ARD
_ . Un--
R49 - 96 |ROT7 - 144| R145 -~ 240 |R241 - 300|classified

No school 53.16 30.76 50.00 - -
Read and
write only| 17.73 15.3%8 - 50 -
Sub A to
Std. Ioa'n 11039 15.38 . bad — bl
8td. 2 & 3 8.86 15.38 - 50 -
Std., 4 & 5| 6.33 15.38 - - 100
Std- 6 bl 8 2053 7-69 50000 - -
TOTAL 100.00 | 100.00 100.00 | 100.00 | 100.00
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Again the image is not quite clear as education and
_experience in some cases balance out, but it seems that a
higher education is accompanied by a higher income. For
instance 70.88% of those receiving an income of R96 per
year or below, had no schooling, while only 17.72% of
those that reached Std. 2 or a higher standard falls in
‘this category. With thoseiréceiving salaries higher than
K145, 50% passed standard two or a higher standard.
In the past many of the Bantu men who were engaged

at &ebedlela, hud never been to school. Hore recently,
however, there is a tendency for them to be better qua- o
‘lified (Gf. table 11) S

TABLE_ 11

THE = SCHOOL STANDARD OF MALE TMPLOYFE% COMPARED T0
TRZ LENGTH OF THEIR PERIOD OF BMPLOYEFNT AT ZEBREDIETA

Smﬁnghgn |  1§§&?§ OF EHPLOYMENT IN YRARS
REACHED
S over

1 - 5|6~ 10 11-15| 16-20 | 21-25 | 26-30 [31 yrs

No school | 37.48| 52.94 | 22.22 57.14 | 64.71 | 55.56 | 50.00

Only Tread | b o
and write .|  9.38| 11.76 | 33.33| 4.76| 23.53 | 11.11 | 25.00
Sub A - | ;. B | . '
§6d. 1 .. | 15.63| 8.82 [11.11| 9.52| =~ | 22.22| 5.00
std. 2 - | o , 1 I
Std. 3 .. | 9.38| 2.94|22.22|23.82| - | - |15.00
Std. 4 - | | N e
std- 5 P E 18-75 14072 11.12 4076 11-76 110].1 hand
Std. 6~ Nt 7 BN
Std. 8 .. | 9. 38 8.82 | - - - - 5.00

TOTAL 7 100 00 106.90 lOO.QO 100.00 [100.00 [100.00 [1060.00
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Those among the employeesvwithout schooling, are

beconming less.

In the past ten years, more were employ-
ed with an education of between Std.

4 and 5td. 8.

foat of the men prefer the country life of their

homeland to living in large cities (cf. table 12).
is clear as 74.66% of the sample declared that they prefer

This

to live in the reserve or their own country of origin.
It is also the case with the better educated, but in the
cholce between farm life and the city, the educated pre~

fer city 1life.

TABLE

12

SCHOOCL STANDARD OF MALE

PLACE THEY PREFER

EMPLOYEES COMPARED T0O THE
0 LIVE

STANDARD PASSED

PLACE , .
PREFERRED No |[Read &|Sub A -|uta. 2(5td. 4|Std. 6] ..
school| write|Std. 1 | - 3 -5 -8 €
Large city 10.00| 4.55 6.67, T.14| 37.50| 33.33 -
Farms/ A
Zebediela "8.57| 13.64 13.34]| 14.28 6.25% 33.33
Keserve/ A )
own country | 80.00| 81.81| '79.99| 57.15| 56.25| 66.67 66.67
Elsewhere
Transvaal - - - "14.29
Llaewhere
Republic "1.43 - - " 7.14
TOTAL 100.00{3100.00| 100.00(100.00{100.001100.001{ 100.00
- Lo

' Thé.preference for city life of the higher qualified

who do not prefer the reserve, might be due to the fact that
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there seem to be better facilities at the moment for work

~in the 01ties, ‘which might he accompanieﬁ by better sala-
- ries. : ’ ' . ‘
' Men are'usually married to women 6fwlawer.educational.

"~ qualifications. In this connection we found that 87.50%

of the men without schooling are married to women without
 any formal schooling. . This is alse true of 86.67% of
| thoéb men who reached Sub. A to Std. 1 78.57% of the
group that passed “tandards'twd'and three are married to
women with an education below Standard 1. The men in
the category Std. 4 and 5 are in 62.50% of the caseés
-~ coupled with. wbmen having Standard 3'and lower,'while
- 66.67% of the men with std. 6 and above are married to
“women of helow Standard b. -
‘ It cauld then be said of the Bantu male farm 1abour—
ers at . ebpdiéla that they are usually married to women .
with lower qualificatlens than their oWn.

- The question that presented itself in this connection,
‘had been whether those workers in the groups with higher -
qualifications, would perhaps mind less' among whon they
have to live.  The information gathered in this con~
,nection, is tabulated (cf. table 13).
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'TABLE 13
SCHOOL - STANDARD REACHED BY MALE TMPLOYERS AND THE
GROUP THEY PREFER T0 LIVE AMONG :
GROUP SCHOOL ' STANDARD
PRE~ - e - AR wna —— , _
FURRED | po |Bead &gy 4 -|5td. 2|std. 4|Sta. 6| other| Total
-scho§l only QStdﬁ 1 | -3 | «5 1| «8 o
Mala- T | . Py
wians | 20.00| 18.18 | 13.33 | 7.14| 12.50| 16.67 - 1-16.44
 Shona | Til4| -~ | 66T | =~ | - | = - 4.11
Pedi 18.58{ - | 20.00 | 7.14) 12.50| 33.33) - | 14.38
Ity own - o ' A _
language » b 7 o . 7
Other S o - o ' o
People 1.43| 4.55| =~ - - - - 1.36
I do not| : : _ ; | |
TﬁTAL >'100§O0 100.00 [100.00 [100.00 103.00 100.00/100.00 [100.00

From the informatlon 1t is olear that there was a grow-'
ing tendency for the workers not to mind among whonm %hey
live up to a certain standard of education (Std. 3), with
a sharp decllne afterwards t0 zero in the category six to

~eight.

A relatively small percentage of the Bantu farm labour-

-erg at Zebediela does not drink strong alecholic ligqour or

beer (21.24%).

It was also found that 39.04% of the
‘sample showed the inclination to drink all kinds of Bantu
and "European® alcoholic beverages. '

The figures
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{(cf. table 14) aleo make it clear that another 39.04% use
Bantu beer alone, while .68% uses "wine" only.

TABLE

14

SCHOOL STANDARD OF THE

MALE BANTU TILABOURER AT THE
ZEBEDIBLA ESTATES COMPARED TO THEIR IRINKING HABITS

Drink-
ing

STANDARD OF EDUCATION

of
strong
drink

Ho
school

Read &
write
only

Sub A -~
Stda. 1

Std. 2
-3

Std. 4
-5

Std. 6
- 8

Other

Total

Drink
no
strong
drink

Bantu
beer
only

Wine
only

Most of]
these

17.14

42,86
1.43

38.57

18.18

31.82

50.00

26.67

53.33

20.00

28. 57

21.43

50.00

31.25

25.00

43.75

16.67

50.00

33.33

33.33

66.67

21.24

39.04
.68

39.04

TOTAL

100 .00

(S

100.00

100.00

100.00

100.00

100.00

100.00

100.0C

In the different categories of education in question, it was
found that the higher the education, the larger the group

not using strong drink.

This is only true for the categoriea

below Std. 5, for in the group having Std. 6 to Std. 8, there
is a sharp decrease again in the percentage using no strong
Up to Std. 5, where the percentage is 25%, it seems

drink.
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as if the tendency is to use less Bantu beer alone as the
education becomes higher, but in the group having Std. 6
to Std. 8, there is an increase in the use of this beer
to 50% of those in that category.
As could be expected, there is a growing tendency
among the male labourers in the higher educational groups
to read newspapers {cf. table 1%).

15

TABLE

STANDARD OF EDUCATION OF

THE BANTU MALB

EMPLOYEESZ?)

AT ZEBEDIELA COMPARED T0 THEIR READING OF NEWSPAPERS
READING OF o SCHOOT VSTAEDARD B
NEWSPAPERS Ho Read &|Sub A -|S5td. 2|Std. 4 Std. 6
school| write|Std. 1 -3 -6 - 8

Sometimes 4.29 4.55] 13.33 21.43 | 25.00 50.00
Regularly 1.43] 9.09]| 6.67 | 21.43| 37.50 33.33
When obtain- 7

able T7.14| 13.64| 26.67 37.50| 18.75 16.67
Other - - 13033 5035 - -~
TOTAL 100.00 110G.00}1100.00 {10G.00[100.00 100.00

Of those that did not have any schooling, 87.14% said
that they never read newspapers, while all those in the
It could be

group with Std. 6 - B do rezd newspapers.

said therefore that there is a larger knowledge of, and

interest in world affairs in the groups with a higher edu-

cation.

25)

The standard of education among the workers at

Zebediela is lower than for the Bantu population of
the Republic in the 1959 census.
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Together with their-reading of newspapers, one can
also consider the interest these workers take in news:

broadcasts.

" This is shown in table T&.

Those among the

male employees at Jebediela that definitely declared that
they do not ever give attention to the news reports on

the radio, constituted 20.55¢ of the sample.

There wasg

therefore 78.77% that were interested in the news broad-

cagts.
IABLE 16
SCHOOL STANDARD REACHED BY THE MALE EHMPTOYEES AT

ZFBEDIELA, COMPARED TO THEIR INTEREST IN RADIO NEWS

100 .G0

100.00

100.00

100.00

LISTER- SCHOOT, STANDARD

ING TO - -

NEWS Ro Read & |Sub A - |Std. 2(Std. 4i{8td. 6| Other| Total

REPORTS lschool|write |Std. 1 - 3 -5 - 8

Never 2)..43| 27.27 6.67 - £.25 - - 20.55%

Some~ ‘ ) . .

times 22.86| 18.18 | 20.00 7.14| 31.25|.50.00| 66.67| 23.29

Regu- ) , , » ) _

larly 17.14| 13.64 | 22.00 57.14 | 43.75| 33.3% - 23.97

Yhen

possiblel 28.57| 40.91 | 46.67 35.72( 18.75| 16.67| 33.3%33| 31.51

Other - - 6.66 - - - - .68
100.00 100.001100.001100.00

—]

TOTAL

The workers with the lowest qualifications are less in-

clined to ligten to rzdio news reports.

If the three items

"sometimes", "regular" and "when poesible™ are added together
for cach of the different educational groups, it is also

clear that a growing interest is present in the progressive

educational groups.
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TABLE

17

SCHOOL STANDARD OF BANTU MALY EHMPLOYEES COMPARED %0
TYPE OF NEWS THEY ARE INTERESTED 1IN

SCHOOL STANDARD

-

TYPE , , , _ _ "
o No |Read &|Sub A -|Std. 1|Std. 2 [Std. 4| Other| Total
- school |write |8td. 1 -2 -3 -5

Soccer | 52.86| 31.82| 60.00 | 35.72| 50.00 | 83.33|100.00| 50.68
' War 2.86 - - T.14 | 12.50 - - 3.42
Terror-

ists 1.43 - - - - - - .68
POlitiGS 20 000 27- 27 6067 14 029 6- 25 - - 16044
United

Church

Every- » ‘

thing 1.43 - - 7.14 - - - 1.38
TOTAL 100.00 [100.00] 100.00 {100.00 |100.00 {100.00[106.00 [100.00

Among the men workers at Zebediela 60.27% are interested.
in news (cf. table 17) about sports, while 28.76% are inter-

ested in news of a political nature.
‘church news are only 4.13%.

is not limited to a specific educational group, being more

Those interested in

The interest in pol.itica]‘ news

or: less the same in the group without schooling (32.86%)
and in the group for Std. 6 - 8 (29.174#) with variations
in bvetween.
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3. MARRIAGE AND PFAMILY LIFE.

The marital and family life of the Bantu male labourers
at Zebedlela is rather complex. This is due to the fact
c.g. that the Malawian murriage customs are detcrmined by
their matrilineal system, while the South African Bantu has
a patrilinezl system. Purthermore the parents of the
women at Zebediela show a tendency not to allow them to
narry foreigneré. This results in illegal cohabitation
of those men and women of different origin. These and
other facts intercst the regearcher, and are to be
discussed hereafter.

Only 4.115% of the male employees at Zebediela have
never becn msrried, while 13.70% had a wife at Zebediela
before, but are now living as single men. In discussing
the married male employees, the 13.70% is included.

It was said by 57.64% (cf. table 18) of the workers,
that the wife they are living with now, is the only one
they ever had, and 8.77% remained true to the wife at home.
Thig gives a total of 61.41% having marital relationships.
Polygamy occurred at the time of {he research in only
1.75% of the sample cases.
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At the time of the research, it did not seem as if
there was a definite accepted legal pattcern for the con-
firmation of marriages. The situstion is as reflected in
table 19. |

ARTICLES OF MATRIMONY, GOVERNING THE MARRIAGES OF
THE BANTU MEN

din

HOW MARRIAGES ARE CONFIRMED | PERCENTAGE
At the Bantu Affairs Commissioner .88%
In a Christian Church .88%
With Lobhola 333535
Pwo of these 1.75%
Rone of these 56.14%
Other ' T.02%
TOTAL 100.00%

e T e T e e

There has been a change in this position since 1954
when Quin 19) found that 86.9% were 1iving together only
by mutual consent, while 10.5% were married by tribal
custonm and 2.6% in church. However, it should be kept
in mind that a change took place in the composition of
the labour force as the workers from the Republic con-
stituted 49.3%% of Quin's sample where as in the present
study, it was found that they represent 61.70%.

19) Quin, ¥.J., Foods and Feedin&‘Hablts of the Pedi
(Typed Copy of rh. D thesis), iable 3, 1954.
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According to the figures in table 20, there is no
doubt that lobola is deeprooted marriage custom among.
‘the Bantu, and has not yet lost its place.

TABLE 20

' VIEWS OF THE MALE TABOURERS ON LOBOTA

PHE LOBOLA CUSTOM |  PERCENTAGE ~
It shéuld be'kepf in usé by,alli 3 - 68.49%
It is goed for reserve people only ~ 2.75%

It is refused by my wife's people S 27.408%

Other -~ | L 136

ToTAL - | 200.00%

In 27.40% of the cases, lobola is refused by. the
family of the wife. ' Four main reasons seem to explain
this attitude of the vYinlaws". ~ Pirstly, a definite an-
tagonism ie found ambng thé lacal peop1e againut people
~ belonging to other groups, and therefore they would not
agrece to a “"marriage®™. A “marriage”_isweentractéd‘aeu‘
cording to Bantu custon, only when an exchange of '
marriage goods (magadi) takes place. 1In a study of the
marriage and family 1ife of Malawi migrant labourers at
Zebediela, Mabudafazi 20) came to the conclusion that:

" wpithough in daily contact with unmarried women
packers,vthey,de not accept love Proposals of Kyasa nmen.

©20) Mabudafazi, J., Unpublished notes, prepared for a
M.A, thesig in Socioclogy, before his death. JDepart-—
ment 0f Bociology, University of the North - Turfloop.
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They seerr to feel it a disgrace to be married to these
men. Hot a single Nyasa man succeeded in marrying a
local girl.

"This state of affairs indicatesthat wvhere two
groups of completely differing cultures come into con-
tact, even if they may be of the same colour, there is
a tendency for the groups to look down on ecach other ....

"Women do not wish to reveal their cohabitation with
Nyasa men, and children 4o not take the name for fear of
ostracism by the society of their mother .....

"The mother's name is assumed even in some cases
where lobola has been psald, and where lohola has been
paid, it is not really considered as lobola, but as a
neans of letting it be known to the parents of the wife
that they cohabit together. As the lobola was not done
according to the customs and procedures, it is not recog-
nized."

The feeling of cultural superiority is also demon-
strated in the language, where the prepositions “Mo"-
and "BA"- which are used for human beings, are not used
when referring to other groups.

A proper marriage according to local custon, is
furthermore not practical as the usual negotiations in
connection with the marriage are not possible in the
case where people come from afar. Local custom seenms
not to know how to cope with such‘g pituation.

In the third place, 1t is untinkable that a member
of the group could be allowed to go tc a far country,
where the traditional communication of the person with
the own group including the spirits of the ancestors
{Badimo) is not possible.
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The fourth reason is found in the fact that lobola
is not nccepted twice for the same woman, that is, a
woman can not be married twice, according to the domi-
nating local custom. Vhere the women cohabiting with
foreign men at Zebediela are mostly widows deserted and
divorced women, this should alsc be seen as a reason
why lobola is refused by the woman's family.

However, it is felt by 68.49%» of the male employees
that the lobola~practice is practical and should be kept
in use by all people. Lesa than 3% feel that it is not
practical and useful only for people in the homelands.
0f these, .68» 3did not express a view on this matter.

It is not the intention here toget to the real
meaning of lobola, but to analyse‘the views held about
it, by the labourers. This is done in table 21.

The views that lobola "prevents divorce" and

tsecures the bride” emphasize the contraciual value at-
tached to this phenomenen by'the Bantu labourers at
szebediels, The exchange of marriage goods ensures that
both parties will honour their obligations.
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TABLE 21

. WHY IOBOLA IS USED, ACCORDIFG 7O THE MEN EMPLOYED
o 3 - LT ZEBEDIELA E -

| VIEwsL-oF ,WGRKERS  |PERCENTAGE OF WOREFRS.

_ Lobola preventm divorce . ;34.93 K
It gecures the bride for the groom ‘and hlS S
family ‘ - : : T 26.03

It balances powers between the two families|  17.81
It ensurea the blessing of the ancestors . B.22
It securea the brlde 8 childbearing powers - 1.54
It ensures good treatment of women L 3.42
ZGther vi9wa : S . 12,05

20TAL - | 100.00%

',ACcérding tovthe‘men workers in 57.54% of the cases,
the amount of fhe lobolé isidecided'upon'by the family of
‘the bride, while 19.86% said that the decision comes from
the clan. . or 1’.07% it Bepenﬂs on a decision by the
family of the groom, while 6.85% is uncertain and 684
'~dld not give their views. , .

Some years ago ‘the Ndedbele of Ch1ef Johannes hekana,

' fixed the amount to be g;ven as lobola in the "Kgotla"

(chief's couneil). It amounts to H120, being 6 head of
cattle valued for this purpose at R20 per head.

The Pedi lejve the decision of the amount to be
" _handed over as lobola to the groom and his father, as
15.07% of the sample witnessed. It is, however, a matter
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of honour for the family of the groom, that the “magadi”
will not be too small.

The people questioned, were not unanimous nbout the
form of the "magadi™. There was 66.44% who felt that it
could include cattle, other livestock and money; 21.939
said that 1t should be money only, while 10.27% thought
that it should be cattle only. There was 1.36% fron
whom no answer on this point was received.

It is understandable that the foreign migrant -labour-
ers, when they have to "take out" magadi, have to pay in
cash, while the people of this arca insist on livestock
being included in the magadi. A sum of about R40 is
mentioned on the Estate, as the lobola required among the
labourers. ' '

An analysis of the marital state of the wives of the
married male employees at zebediela, previous to their
present marriage, was made. It was found that 59.65%
were never married previously. The rest were divorced
(1.75%), widowed (5.26%) and deserted (23.68%), leaving
a balance of 9.66%. The groupthat was married previous-
1y taken together, is 30.69% of the sample.

The percentage -of nearly 60% of the male workers
narried to maidens, ncarly coincides with the 61.70%
male labourers from the Republic. The other women
therefore are attached to foreign workers.

A facet closely related to the previocus marital state
of these women, is the children they had before their pre-
sent marriage. In 31.58% of the cases, they had children,
ranging from one to six, before their present marriage,
while 68.42% did not have children previously.

In 64.04% of the cases, the children have the sur-
name of the father, and 32.46% that of the mother, leaving
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a balance of 3.50%

All these aspects of the complex family life of the
Zebediela labourers, seem tc be related to one another.

Each family living~unit consigts of three huts, of
which one is usually used as a kitchen. The three huts
are linked together in one unit by a ring wall. The
open space enclosed by the wall among the huts, could be
called the "living room", In Sotho it is named "lapa™.

An important sociological aspect of the occupation
of the house is how the room space of the living unit is
ugsed for sleeping at night. Some of the factes in this
connection are tabulated in tadble 22.

TABLE 22

OCCUPATION OF THE HOUSE AT NRIGHT BY THE FAMILY MEM-
BERS OF THE MARRIED MALE EMPLOYEES AT ZEBEDIELA

UCCUPATION PERCERTAGE OF CASES
Husband and wife sleep alone in one hut 39.47
Parents and smaller children sleep in one

hut 40.35
Perents and all children sleep together 2.64
Different Arrangements 3.50
Married males live as bhoarders 11.40
Qther 2.64
TOTAL 100.00

The one thing which is clear in this connection, is that the
parents seem never to gleep together with their older child-
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ren. That seems to happen very seldon.

Je found from our observation that different arrange-
ments are made where the available space is not enough.
For instance, the parents would occupy one hut as sleeping
space, while the small boys and girls night have to sleep
together in the kitchen, where the two sexes would sleep
on opposite sides of the hut. The older children of two
or three families might then group together, so that the
third hut of a living unit may be occupied by the bigger
girles of more than one family, while all the bigger boys
would then use the third hut of the other family.

Another arrangement might also be that all the small
¢children sleep in the parent's sleeping hut, with the
bigger girls in the kitchen and the boys in the third hut.

Of the children in the families of the men workers
at Zebediela it was found that 63.79% were below ten years
of age. In the group of eleven to sixteen years of age,
there were only 11.68%

THE RGE- OF CHILDEER IW QHEV FAHMILIES OF THE MEN

Age Total number of children Percentage of
in the families fotal
Under 6 years 125 29.44
7 - 10 years 148 24.35
11 - 16 years 50 11.68
Above 16 yeurs 105 24.53
FOTAL 428 | 100.00

S A USSR

¥or some reason, there is a sharp decrease in the number
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of children after the age of ten years.

Juin made an analysis of the number of children per
African family at Zebediela and found that it was not -
very high, as is clear from table 24.

TABLE 24

THE NUMBEM OF CHILDREN PER FAMILY OF THE MALE

LABOURERS 21)
Number of Children Rumber of | Percentage of families
per Family Families | having the number of
children
Nil 173 32
1 144 26.6
2 108 20
3 62 11.5
4 30 5.5
5 21 3.9
6 3 5
TOTAL 541 100.00%

In 32% the families had no children, while another 58.1%
had fewer than three children per family. Only three
families had six children, while there were no families
with more than six children. Quin adds 22) "The rela-
tively small families are accounted for by the custom of

21) Quin, P.J., Foods and Peeding Habits of the Pedi,
Volume 1, Ph.D Thesis, UniverSEty of wWitwatersrand,
1954, ! able 5 P.6.

22) 1Ibid, p.9.
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sending children, as soon as they reach a servicable age,
to the tribal village to assist there". It could there-
fore be expected that in the higher age groups, there
would not be many children present at Zebediela.

In comnection with the whereabouts of the children
in the families of the male employees in 1965, a2 summary
of the information is given in table 25.

TABLE 25

AN ANALYSIS OF THE DUMICILE OF CHILDREN OF MALE
WOBRKERS IN 1969

NUMBER OF PAMILIES NUMBER OF CHILDREN IN PAMILIES
Having |No Total||Children |Kumber|Rumber |Humber |PTotal
Children|Children attending|sent [away that
at home for left
Zebediela training|school
109 5 114 69 65 | 7 , 69 210
PERCENTAGE 32.85% |30.96%| 3.34% |[32.85% | 100%

Only about one third (32.85%) of the number of children in
the families is therefore present with their parents at
Zebediela. ’
Information was obtained in connection with the initia-
tion school for boys that was organized during the winter of
1970. It lasted eight weeks. The place where it is held
depends on who is appointed by the chief to organize it.
In 1970 the successful applicant diviner was one who pre-
ferred to perform his task on one of the farms near to the
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Zebediela Estates, at the foot of the Mogoto (or Stryd-
poort) Mountains. While being a farm labourer in this
srea previously, he also practised as a "ngaka® (diviner).
He is known by the people in this area, and has their
confidence.

Yeople usually delay the initiation of their children
until the year the school is organized by a diviner whose
"medicine™ they trust. The relationship of families
with diviners in this area reminds one of the relationship of
¥uropean families with their family doctor.

The diviner has to pay K20 to the chief if his school
is held in the Bantu homeland, and he pays about R20 - K30
to the owner of a farm for permission to organize the school,
if it is held on a private farn.

When it is organized in the homeland, candidates are
drawn from both the homeland and the neighbouring farms,
and when it is held on a farm, children from the homeland
also attend. Those coming from the "other side" usually
pay more. An informant said that he, being on a nearby
farm, had to pay R1l:25¢ for his gon, while those from the
homeland, paid Rl:50c.

While the school is in operation, other® initiates
are allowed to visit the place. Thie usually happens
during the evenings, as most of the people are at work
during the day. .

The group of boys that was initiated in 1970, was
seen twice by the rescarcher, when they passed by on the
road carrying sticks in a hunting fashion, and wearing
only short trousers. Other uninitiated children ran
away when this group approached.
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On completion of the course, a8 new initiate is supplied
with now clothes by his family, while a goat is slaughtered
on his return home, wherec members of the family and friends
gather for a feast. ;

It was found that 86.84% of the married male workers
at the Zebediela Iistatea, vere circumcized, which means that
more or less the same number also attended initiation
ceremonies, Initiation ceremonics were cclebrated for
§2.99% of the wives of the married male employees.

The age at which initiation ceremonies are celebratéd,
could not be pinpointed, but for 93.4% the boys attended
between an sge of 8 and 20 years. Only 3.43% of the boys
attended before 7 years of age, while no information is
available about the other Be43%. Most of the males
however, attended between the ages of 11 and 15 years.

Yhis is a&lso more or less true of the female members

of the family, where 89.48% went between 8 and 20 years -
of age, 4.38% before 7 years and 6.14p being the balance.
The places where initiation ceremonies are celebrated by
the family members of the male employees, are given in
table 26.
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TABLE 26

PLACTS WHERE INITIATION CuRFMONIES ARE CELEBKATED
BY THE FAMILY MPMBERS OF THE MALE LABOURFRS

, Percentage
-
Place Males Females
Nearby reserve according to local
tradition .ececeececevrcocenncas 89.73 82.19
Farms in the neighbourhood ...... 8.90 6.85
Uncertain as to vwhere initiation
takes PlAGe cseivecrssccnsnvesnns 1.37 1.37
Other R EEE R R R R T E R - 9.59
TOPAT, 100.00% 100.00%
, . , .

From this information, it is seen that there exist inter-
‘action between the workers at Zebediela and .the labourers
on the nearby farms as well as with the people in the ad-~
joihing reserve.

Aecording to replies to questions, many of the male
labourers appear indifferent about the future of their
children. In 52.6%% of the cases, it was reported that
the parents 'do not mind' about the future of their child-
ren. O0f the rest, 37.72% had definite ideas about what
they wanted their children %o become, while 9.65% was not
clear whether they mind or not.

Included in the 37.72%, is the 18.42% who sald they
wanted their children to becowe teachers or nurses; 4.39%
who would have them to become clerks; 7.02% drivers or
mechanics; 4.39% agricultural supervisors; 2.03% any work
in the city; .88% any work at Zebediela and .59% having



other ideas.

Although they remained at Zebediela for a long tinme,
they, for some reason, do not desire it as a possidle
place of employment for their children.

In the sample, it was found that 43.87% had a
definite idea about the group from whom they would prefer
their children to get a marriage partner. Tess than
two percent (1.75%) made qualificatiocns a deciding factor,
while 51.75% was altogether indifferent. There was 2.63%%
who did not give a clear answer.

The men workers were asked to explain what the court-
ing hahits of young people on the Lstate are. The results
of the inquiry are given in tadle 27.

The facts speak for themselves. It is seen that
extra marital sexual relations play an important role in
the courting habits of the young people of the kstates.
This is the case in 34.23%%. The next important fact is
that they visit parties and dances in 19.86% of the cases.
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TABLE 27

COURTING BY YOURG PEOPLE ON THE ZFBWDIETA ESTATES

COURTING HABITS PERCENTAGTE PRACTISING
THESE HABITS

Talk to one another at girl's hone
or elsewhere, while sitting or _
Btanding # 5 8 5 &0 9P OO S PSSP PESE N F e 17.13%
hccompany one enother to parties
B.nd dancea sssuessrceverI TR ERAe 19.86?;
Sleep together often in obscure
places e s s B r U B BT OO FPErTSIARSEE L ROGCEEsn s 2’7139542
Sleep tcgether at girl's home .... | 6.84%
By correspondencCe ..ccececccacssns 14.38¢
lake contact through mediator only 13.0%9
cher -on-lollQlootil-l'o-tocouca-‘i 1‘37?‘?
TOTATL 100.00%

lMost of the people gquestioned felt that extra marital
sexual relations are wrong. The answers were as follows:

It is a good thing 1.37%
It is wrong 72.60%
We do not mind about it 25.35%
Ho opinion .68
100.00%
e

Yhen these relationships end up in children heing
born out of wedlock, the resction towards that is meinly
the same. It was found that the attitude of the male
workers in that connection could be summarized as follows:
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It happens to most young people 3.429%
It is a disgrace for the family 62,33
Vie do not mind about it 25.35¢%
/e care, because the lobola is affected 3.484%
Other 5. 429,

100.00%

0f those who do not mind about such births, 76.88¢% were
without any formal education; 62.33%% locks upon this
as a disgrace for the family.  This attitude is strong-
er among the workers vith & higher education.

1t was found also that in 16.67% of the families of
the male workers at Zebedliela, it was experienced that
unmarried girls gave birth to children. In the case of
the local people, the evidence is unanimous that compen-
sation is demanded from the father of the unmarried girl's
c¢hild. = This compensation amounts usually to R20, which
long ago was the price of one head of cattle., The mi-
grant labourers from Rhodesia and Malawi scem to be un-
certain what such compensation should amount to. iz,
however, there was the intention to marry, or negotiations
for a'marriage were started, compensation was not demanded.

It often happens that a Bantu man after having married
according to the traditional lobola system, has also to go
through certain rites at the Bantu Affairs Commissioner
and also in the church. This brings. dbout a very compli-
cated situation for those who wish to comply with the re-
quirements. The full payment of lobola (magadi) is not
required, before permission for a marriage is granted
among the labourers at Zebediela. It is proper, however,
for the bridegroom—-to-be to approach the parents of the
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bride and to promise to make arrangements for the neces-
sary "magadi”. . ;Ehe largest percentagé~of-workers‘ |
answers (46.58%) are in line with this, as can be seen
from table 28, . - o
It is clear fram these figures that the pGOple on

- the aebédiela Fatates differ widely in their approach

'g'tawards starting a marriage relatlonship and that they have not
yet aeftled to a fixed pattern. '

TABLE 28

HGW“'EAgR;AGE R LATIOHSdI? ART ST&RTFD cn ZEBEDIELA

E .LALFS
DLQPRIPTIOH N '1V,,) . | PERCENTAGE

- Here a woman is nauaLly taken as wife R
" on her suggestion To a man sesseecesee o 15,785
. A woman is taken as wife if she agrees ‘ S

to a proposal of a man eececersclececee 4.79%

A woman comes to the lapa of a man® | ° o
. when approached by a mediator seececce | . 14,38%

A.woman comes to live with & man
when negotiations with her family
18 St;ﬂrted ..ol..000."0....'0'.'0-..0‘. . ‘: 46.58%

She comes %o the house of a man after
negotiations with her family die

Campleted oo.o-aoocclos.-out.--...-.'.. -1 . ‘ 3.42?9
She comes to the lapa of the man R
only after full payment of magadi << T BJ16R
Most of these are happening . -f-f--4-~- S . 6.16%

Othel‘ ”_“"'0)"'-o-‘«tdgu‘--olool»uo;.-.... : ' 2.737,0

TQTAI& L ; | 100.@9%
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4. CHURCH ILIFE

It was felt by Dr P.J. Quin, a previous director
of the Zebediela Estates, that & more vital Christian
religious life could do much to stabilize the labour
force. "Dr Quin then substituted a missionary for
his compound manager and appointed African evangelists
ag his assistants.

"He insisted they be concerned with social matters
and maintenance of African cultural valucs as well as
instruction in the Christian religion."® 23]

A change took place when instead of appointing a
missionary as a social welfare officer, it was decided
to grant a subsidy to the local Dutch Reformed Church
in Africa to enable them to do the work instead. The
fact that 15.75% of the male labourers belong to the
Tutch Reformed Church, being the strongest church on
the Rstate, seems to point to the success of the work
done by that church.

In table 29 the membership of the different
churches present among the male labourers is analysed.

The group, not belonging to a church, is more than
half of the male workers on the Estate, being 57.54%.
The men helonging to a church therefore represent 42.46%.

23) The Star, "A married man worth five single men"
13 HMay, 1968; also, Personal interview with
Dr P. Quin, 28 Pebruary, 1969.
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TABLE 29

AN ANALYSIS OF THE MEMBERSHIP OF THE DIFFERENT DB-
- « NOMINATIONS A? ZEBEDIELA

DENOMINATION . IoLmERe TR
Duteh Reformed Church | 15.75%
Anglican and Roman Catholic _ . | 7.54%
Zionists : o 6.85%
 Presbyterian and Methodist Churches C 4.12%
Lutheran Church ‘ R B - 2.05%
. Apostle Church ” . ' C 2.05%
Muelim ' O 1.37%
Jehova's Witnesses o B .68%
~ Other Churches . o B T 2.05%
‘No Church - ' - 57.54%
TOTAT, 1100.00%

_ I

‘The group of non members is constituted of 53.57%
Pedi, 14.29% Shona,. 11.90% Shangani, 10.72% Malawian,
5.95% Venda, 1.19% Tawana and 2.38% others. The fact .
thet such a large number of the Pedi is not christianized
yet, is due to the fact that they do not live on the
Batate and that they, being from the neighbourhood, re-
turn to their homes in the reserve during weekends. It
is therefore not easy to include them in the church pro-
gramme. ' | ' -

‘The members of the Dutch Reformed Church, being
the subsidized body, include Malewians (65.224),
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Shona (13.04%), Pedi (17.39%) and Shangani (4.35%).

The fact that 67.12% of the male workers do not attend
church, therec being only %7.654% that are not in relation-
ship with a church, shows that a certain percentage of
those having church connections do not attend church
meetings. The situation is shown in table 30.

TABLE 30

CHURCH ATTENDANCE BY SHE MALE TABOURERS AT ZEBE-
DITLA, ASSOCIATED WITH ONE OR OTHER CHURCH

ATTENDANCE PFRCENTAGE OF CHYRCH MEM-

RS
Regularly 35.48
Sometimes _ 22.89
Never ' ' 35.48
Other ' 2.91
TOTAL f 100.00%

Thore are %5.48% of the church people thercfore that
have lost contact with the church to such an extent that
they no longer go to church.

The relationship of the various workers to the church
differs largely. There are people lcoking upon themselves
as church members, but who have nct yet hbeen confirmed as
members. It is therefore necescary to determine what
their relationship to the church really is. Table 31
shows that only 21.23% of the male employees are full
nenbers of a church, while the others stand in different
degrees of association to the churches.
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TABLE 31

THY CHURCH RELATICHSHIP OF THE

MALL TMPLOYFTS
ZEBIDIN LA FSTATES

AT

OHURCH RELATIONSHIP

PERCENTAGE OF WORKERS

Full Members

Baptized but not confirmed
Catechunen

Full member but loat intercat
Members under punishment
Intercsted, but never approached by

§

i
3

21.

23%

4.12%

8.

2.06%
22%

: .68%
church workerﬂ 2.74%%
Lost contaet with church when coming to Yehedlnla 2.06%

Visitor %o church meetings .68%
No church T 57.53%
Other C 685
FOTAL ,5100.00%

When adding together those baptized, but not conﬁlrmed,
those that lost interest, those interested but th yet
invited to join and those who lost contact when moving
to sebediela, these give another 17.14% that might be a
fruitful field for church wofkers to exploit in order to
increase their membership. 1t was found that more than

half of the male labourers were not assoclated with any
church, and that only 21.23% of them were actively
associated with the church. Only 17.12% regularly
attend church meetings. It was algo found that 70.00%
of the uneducated were not aesociated with a church,
whereas this is the case in only 50% of the men in the

category standards four to eight.

although only 21.23% are active church menmbers,

47.19% seem to be contributing money for church work,



although only 19.11% contribute more than fifty cents per

year.
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The figures show that 57.53% of the male Bantu
labourers at the Zebediela Estates have no church affilia-

tion. 24)

Among the churches the Dutch Reformed Church

is the church with the highesat membership, consisting of
15.75% of the male workers.
Catholic group follows with 7.53% and the Zionists with -

The Anglican and Roman

6.85%.
TABLE 32
Read &
w ¥o Sub A -| Std. 2(|5td. 4 |Std. 6
DENOMINATION School :;ite Std. 1 -3 -5 -8 TOTAL
y
Dutch Ref. 10.00| 13.64 | 20.00 | 35.71| 18.75| 33.33| 15.75¢%
Presbyterian
& Methodist 1.43 9.09 6.67 - 6.25| 16.67 4.11
Anglican & _
Rom. Catholic 5.71 9.09 - 21.44 2.50 - 7.53
Lutheran - 4.55 - T.14 6.25 - 2.05
Jehova's
VW/itnesses - - - 7.14 - - .68
Mohammedan 1.43 - 6.67 - - - 1.37
Other
TOTAL 100.00{100.00 |100.00 | 200.00|100.00 {200.00|100.00

All churches show a2 tendency to have more members in the
higher educational levels, which reach up from Std. 2 to

Junior Certificate.

The Zionist Group has most of its

24)

cf. table 32, p. 59.
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members in the lowest educational groups reaching up
from "ability to read and write", till Standard one,

dixty six percent of the men practise a cult of
the shades, while 33.58% said that they do not take
part in such practices, leaving a balance of .68%.
Blood and beer play an important part in the sacrifices
to the shades. These are used by 61.647. A further
4.,10%, all Malawians, use other food stuff cooked and
uncooked. Tobacco is usecd by .68% who are all Venda.
The remsinder 33%.58% including a large percentage of
foreigners (70.83%) do not practise a cult of the¢ shades.
Different methods of sacrificing to the shades are prac-
ticed. (cf; table 33). Two places are important in sacri-
ficing, namely the ancestor's grave and the family' place
of worship. These two may be the sane, but usually are
different. The family's place of worship usually is a
spot at the back outside the house, where the offering is
poured out.

TABLE _ 33

METHODB OF SACRIPICING TO THE SHADES

METHOD DESCRIBED . PERCENTAGE
Do not bring sacrifices 33.58
Left at family's place of worship 31.51
Poured out at family's place of worship 15.07
Left at grave of ancestor v 12.33
Consumed by worshipping party 3.41
Poured out at grave of ancestor 2.05
Host of these are practised 2.05
TOTAL 100.00

) . ,
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Among the men 46.58% say that they do not ever con-
sult a diviner, while 5%.42,. do so when necessary. Ta-

ken separately, the foreign workers show a pattern differ-

ent from that of the local people. 0f the foreigners

58.46% do not consult a diviner, while 4.54%" do consult
one. Among the local Bantu, only 38.27< have forsaken
this practice, while 61.73% continue with it.

It was found that, in many cases, people are taken
to the diviner with their ailments instead of attending
the nearby mission hospital, but it then occurs that he
might refer thém to the hospital, or even bring them in -
his own car. When they would come directly, however,
and are not healed within a reascnable time, they some-
times ask permission to leave the hospital for a few days
in order toc consult the diviner, after which they would
return for further tfeatment. |
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S.  INCOME _AND _EXPENDITURE

‘ The "secarcity" of labour, is the major factor deter-
nmining weges. 26) The "scarcity® of labour for the
different types of work, again depends on ability, train-
ing gualifications demanded and availability of workers.
The driver, duly trained to take proper care of his tractor
and to undertake a certain amount of the maintenance him-
self, can be sure of receiving a better wage than the un-
trained driver who causes many breakages and unnecessary
eXpenses. Most of the drivers employed at Zebediela are
not adequately trained. The view that wages are linked
to the supply of labour, rather than to productivity, and
that influx control applied in towns tends to depress
farm wages 27), by preventing labourers from moving free-
1y to places where better salaries could be earned, seems
not applicable here. This is clear from the fact that
only 12.33% of the workers expressed the wish to be in a
large city, while 74.66% are satisfied to remain at
Zebediela until they decide to return "home".  Ten per-
cent give preference to the present situation, while
2.74% prefer to live somewhere else in the Repudblic.
The reasons for moving to Zebediela, are relevant
here 28), 51.37% of the men stated that the work at
Jebediela is the type they prefer.

It was found that 91.10% of the male labour force
. appear satisfied with labour conditions at Zebediela.
About 6.17% seems to bear grudges against their Xuropean

26) Schuman, C.G.W., "Ekonomie: ™ Inleidende Studie"
Universiteitsuitgewers, Stellenbosch, 1357,
p. 38.

27) BRobverts, Labour in Farm Lconomy, cf. Prof. M. Wilson:
¥reface p. 1ii

28) Cf. table 4, p. 20.
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supervisors, and 2.05% entertain bad feelings against
their Bantu forenen. There is .68% having complaints
about their salary.
The estimated change per family over fifiy years
is given in table 34.

TABLE 34

AVERAGE ANNUAL INCOME PER TFANILY FOR THE FAMITIES OF
THE MEN WORKERS 29)

CASH INCOMN OF HEAD ~ INCOME OF HEAD
OF PAMILY o OF PAMILY
| (MOBTHLY) : (ARNUAT:)

YEAR T o o :
Calcu~ | Retail Real Real Real Total
lated price incone cash inconme real
cash | index | in ' income in income
income | (1938 =| Rand {(annual) natursa in Rand
in - 100) : | (annual}

Rand

1918 | 1.5 35 1.4 16.8 8.6 25.4

1928 4.0 93 3.7 44.4 27.4 . 11.8

1938 4.0 100 4.0 48.0 43.2 91,2

1948 6.0 103 4.1 49.2 36.1 85.3

1969 | 10.92 98 3.9 46.8 32.5 79.3

These figures suggest an increase in real income per family
between 1918 -~ 1938 where only the head of the family
works « of R53.9 per annum, and a fall of H1ll.9 since 1938.

29) NKote: Using retail price index with 1938 as the base
year. Index calculated on basis of 1938 = 100.
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In an attempt to find out what the male employees

spend their woney on, different alternatives were suggested.
The answvers are summarized in table 35.

TABLE 35

HOW  THE MALE EMPLOYEES AT ZFBEDIBLA SPBND THEIR

MONEY
COMMODITIES ‘ PERCERTAGE
More food - 45.89
New clothes 23.97
School needs of children 0) 8.90
Save money : 6.86
Beer drinking 3.43
Second hand clothes .68
Delicacies .68
Fiost of these 9.59
TCTAL 1006.00

From this table, it is clear that, a large group of
workers spend money on more food; many buy new clothes,
while the school needs of the children also demand much
of the parents' income. '

Only 6.85% mainly save their money. This money is
then usually kept in the bank or post office. '

The mealie meal provided as rations up to 1969, was
unsifted, being more wholesome in that form, according
to Dr {uin. Recently, however, it was replaced by refined
mealie meal in an effort to create agreeable conditions
for the workers. At the local consumers' corporative

303 The school needs of the children include: Uniforms
(clothes), stationary, school fees and other minor
expenses.
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it was found then that the sale of refined mealie meal
dropped lurgely after the change in the rations was nade,
It is elear therefore that the refined mealie meal is
preferred by the workers. This is the reason why so
much of their salarics was spent on more food. Buying
cf delicatessen by the workers is a rarity.

According tc¢ the manager of the Zebediela Employer's
Consumers Corporation, the focd supplements bought by the
Bantu labourers, consist of more mealie meal, powdered and
fresh milk, tea, c¢cffee, sugar, dbread, meal, baking powder,
malt, paraffin, washing powder and soap. Acecording to
gsome of the Bantu Clerks in the shop, a labourer would spend
about R6 per month on these requirements, while the rest of
the income eventually is spent on the bhetter type of clothes.
Sometines building material is bought for building at home
in the reserve.

The villages are situated near to the orchards on the
different parte of the farm. The workers thercfore have
ne daily expenses in connection with transport to the plsace
of work. The teams engaged in work that reguire them to
work on areas on the farm far from their living quarters,
are transported theré.

Where necessary, overalls and boots are provided.

The departments where this is done once or twice yearly
are: the sbattoir, dairy, kitchens, defauling works,
mechanical department, tractor drivers, construction and
painting workers. In the case of pest control workers
they are issued with a type of gown which is worn over
their ordinary clothes.

Medical attention is provided free by way of four
fulltime Bantu nursees and a welfare worker, doing clinic
and visitation work on the Estate. Hospital treatment
is given in the local mission hospital. Copies of a



66

 ho%pita1 repart and 3100 a nurae 8 report are shown as
addenaa 31}, | | =
A basic startlng wage s paid for all w&rkers but
- increases are recomnended by heads of the dlfferent dem
partments in the cases of individuals rendering satis-
factory services. une could therefore say that a worker
is awarded accorﬁzng to his skill and the d@gree of satis—
faction created by'hia work, rather than on ‘the type of
work he is doing. . In an exceptionasl case, a worker
* might earn more after one year of service than other
vorkers receive after many ye&rs of Pmployment at

‘_zehedielﬁ.'

31) See addendasondq.
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QHAPTER III

THE REGULAR _TABOUR FORCE: WOMEN

1. COMPOSITION

There has been a shift from male to more female
workers in the orchards. Traditionally women, as well
as-men, were responsible for agricultural work, and the
women therefore seem to fit into this role easily.

‘ The fact that many women are available here on the
border of a Baritu homeland, from where many of the men
go to the towns and larger iﬁdustriai centres for the
type of work they prefer, makes it a natural development
for more women to be employed.

More women than men are required for certain tasks
like weeding, but with modern methods in irrigation a
given numher of men is replaced by the same number of-
women. - | '
The 1argest percentage (92 314) of women workers is
engaged as labourers in the orchards, while 1.92% work
as domestic servants. The proportion in other occupa-
~ tions is 5.77%. ‘ -

' The work in the orchards is paid for in shifts of

& hours. The work expected to be completed in that time
.is given. If & worker for instance completee the work
satisfactorily in-a shorter time, she still is paid for
the whole shift, and is free to go off duty. Of the
women who came to Zebediela for work, 71.16% said they
came because the type of work they preferred was avail-
able here; 7.69% came because they found that the wages
here were better than whet they could earn somewhere else.
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A further 13.46% followed other family members to
Zebediela, while 1.92% were attracted by the school
facilities for their children. 4 remaining 3.85¢
were not clear in their replies.

Most of the women workers at Zebediela originate
from this area; 65.38% are Pedi, 23.09% ndebele, 7.69%
Shangani; 1.92% Venda and 1.924% Tswana. A large number
of Shangani migrants have settled in this area in the past.
It was therefore found that 96.16% of the women workers
at Zebediela come from places in the neighbourhood, Over
a third (36.54%) was born in the neighbouring towns of
Potgietersrus and Pietersburg. Another 32.69% were born
in the nearby reserve and farms while 28.8%% were born
elsewhere in Transvaal and 1.92% elsewhere in the Republic.

The language spoken by these workers are Pedi (75%)
and Ndebele (15.38%). Tsongs and Venda are taken
together and are spoken by 7.69%, while Nyanja was men-
tioned by one as her home language. The balance, un-
specified, is 1.93%. The homogenity of the female popu-
lation at Zebediela is evident.

It seems to be the rule that children are classified
with the group of the mother. +his is the case with
94 .60% of the sample. Only in 2.70%, the mother being
Pedi, it was said that the children are Malawians. The
children of the rest of 2.70% of the women workers were
not identified.

Nearly half (46.154) of the women workers do not use
any strong drink, while 42.31% use: only "Bantu Beer®,
5.77% use. different kinds of alcoholic beverspes. Another
5.77% did not give information about their driniing
habits.

Among the non drinkers, 41.33% are church members,
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while 58.67% are not associated with a church. 0Of the
church members using "Bantu Beer”, 75% belongs to
separatiét churches, while 25%¢ are members of recognized
Protestant churches.

Most of the female labourers prefer to live among
their own people.

THE PEOPLE AMONG VWHOM THE WOMAN VWCRRERS PREFER TO LIVE

NEIGHBOURS GROUPV T0 ,VHICH TABOURERS BELQHG
PREFERRED '

Hdebele| Pedi |Venda|Shangsan |Tswana|Percentage

People speaking

my own language 80 |77.28( 100 66.66 | 100 78.3%8
Coloured people 10 - - - - 2.70
1 do not mind 10 22.72 - %3.34 - 18.92

TOTAL 100 [00.0C| 100 | 100.00 | 100 100.00

Table 36 shows that the different groups are conservative
in this respect; théy prefér to live among people of their
own group. The Shangani women are the most ready to mix
with others.

Seen from a different angle, 78.38% of the female
1abourefs wish to live among their own people; 2.70%
prefers coloured pcople, and 18.92% do not mind among
whon they live.
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2. EDUCATION

The women workers generally are of low gqualifications.
At the time of research 78.85% were illiterate. A further
5.77% did not attend school but were able to read and
write; 3.85% passed a standard between Sub A and Std. I;
5.77% Std. 2= 3; 3.85% Std. 4 - 5 and 1.92% Std. 6 - 8.
It follows therefore that only 15.39% of the total female
labour force received any formal scheol training.

aAs with the male empleoyees, women workers engaged
recently are better qualified, as can be seen from table 37.

There was only one woman in the sarple, who had been
at Zebediela for a longer period than five years, who had
had any schooling. fhis shows that the educational stand-
ard of the farm workers and the Bantu population of the
areas from where they come, improved largely in the past
five years. '
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THE SCHOOL STANDARD OF WOMEN VORKERS COMPARED TO THE
" LENGTE OF 9?HEIR PERIOD OF EMPLOYMENT
STAND- LENGTH OF DMPLOYMENT IN YEARS
REACHED '\ _ 5 | . 10[11 - 15|16 - 20{21 - 25|26 -30 [oVER 31
. Y1ARS

No School| 68.42% 100%| 100% 100% 100% - 50%
Only able

- to read & ‘
write 10.53% - - - - - -
Sub A ~ ,
-3 5.26% - - - - - -
stda. 4 |
-5 10.53% - - - - - -
Std. 6
-8 - - - - - - 50%
TOTAL  [L0O% 100%| 100% | 100% | 100% | 2100%| 100%

City life or even town life has not nmuch attraction
for wonen workers at Zebediels, as can be seen from the
following table,
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TABLE 38

GCHOOL . STANDARD OF VWOMEN WORKERS AT ZEBEDIETA, COM-

PARED 10 THE PLACE THEY PREFER TO LIVE AT

PLACE - STANDARL PASSEDR
PREFERRED No [Read & [Sub A -|Std. 2 [5td. 4|5td. 6
- |school. rite PBtd. 1 | - 3 -5 - 8 Total
only - - ’ '

Targe city | 2.44% - - - - - 1.92%
Small town - - - - 50% - 0 1.92%
Farms/ » | - | : ,

Zebediela 9.76# 33.33% ~ - - - 9.63%
Reserve/our | n , o

own country | 85.36% - [00% 66.675] 50% |100% 82.69%
Elsewhere ' _

Transvaal | = 66.67#H - 33.339 -~ - 1.92%
Other | 2.44% -~ - - - - 1.92%
TO0TAL N 100.00 A00.00 LO0.0C [100.00 100.00]100.00 100.00

‘Table 38 ghows that 82.69% of these women workers pre-
fer to live in the reserve and in their country of origin.
The 9.63% who prefer the farm and Zebediela Estates, and
the 1.92% desiring "elsewhere in Transvaal®, seem to fall
in the same.category preferring life in the country which
is, for most of them, their place of origin. Iven the
higher qualified workers are not interested in city or
town life. | _ |

In choosing their neighbours among whom they prefer
to live, the women workers have no éducational or religious

T .
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preferences. The choice of most of them, is that their
neighbours should he their *own people' -~ people of their
own racial and language group (cf. table 39).

Three quarters (75%) of the women workers prefer to
live among their own people, and 19.23% do not mind among
whom they live, while 5.77% were not clear as to what
they prefer in this respect.

Nearly three quarters (73.08%) do not belong to any
church {ef. table 40), 15.38% of them are full members
of churches; 5.77% are Catechumen, while 3.8% are in-~
terested in becoming church members, but they had not
~ been approached by church officials. Yhe remaining
1.92% are indeterminate.

PABLE _ 39

THE SCHOOL STANDARD REACHED BY WOMEN WORKERS, COM~

PARED %0 9®HE TYPE OF PLEOPLE

THEY PREFER TO LIVE

AMORG
SCHOOL STANDARD REACHED
TYPE OF .
PEOPLE " Ro Read &|Sub A -|3td., 2 |[Std. 4|5td. 6 |Total
school (write |[Std. 1 - 3 - 5 - 8 :
only
People speak-
ing the same
language as 7 |
I 30 vevenees | TUT3{100.00] 50.00 66.67 | 100.00 100.00 73.08
People conming
from the sanme
place as I .. 2.44 - - - - - 1.92
I do not mind | 19.51 - 50.00 33.33 - - 19.23
cher sesve oy 7.32 - - has - - 5077
TOTAL 100.00 100.00(100.00 |1C0.00 | L00.00(100.00|100.00
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TABLE 40

Among the women woerkers, the Zionist sectarian move-

ment is the strongest (7.67%), followed by the Dutch
Reformed Church with 5.77%, and the other churches.

There is a generzal tendency among the women not to be

THE GSCHOOL, STANDARD REACHED BY WOMEN COMPARED T0 9THR
DENOMINARION THEY BELONG 7T0
SCHOOL STAHDARD
DENOMINA-~ .
TION ‘
No Read &|Sub A ~[8td. 2|9td. 4 {5td. 6 POTAL
school|write | 8td., 1 -3 - 5 - 8
Dutch Reform- A
ed Church ... 2.44 - - 332.33| 50.00 - 5.77
Pregbiterian
& Methodist
ChurCh 4 s e P e 4.88 -' — hae el - 3.85
Anglican &
RHoman Catho-
lic Churches. 2.44 - - - 5G.00 - 3.85
Lutheran s e 2- 44 - - - - - 1.93}
Zionist EEEE 7-32 33-33 - - - had 7.67
ApOStle PR Y 4.88 - had bt - ol 3085
No church ... | 75.60 | 66.67 {100.00 66.67 - 100.00 73.08
TUTAL ceeeese [100.00 (100.00 (100.00 [|100.00 j100.00 [LOC.00 | 100.00
' WU S S

much interested in the reading of newspapers, but according

to table 41, there is a slight tendency with those who had

some schooling, to read newspapers.
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TABLE 41

- THE %ﬁHGGL STANDARD OF Tﬁﬂ FREMALE EMPLOYEES AT ZEBE%IEﬁE@
_ AEH TH?IB IN?TREST IH HPWQPAPF 5

REﬁﬁIK@ :‘”W_} o ”Gﬁ??L Q”AEﬁAED R AFHFT o
OoF 1 ma  |fe » el
wa. | Ne |Head & %ﬁb A Std, 2 %td. 418td. 6| pamy
| z-fz;ﬁsmvzf‘ﬁs Sohood [Viedte | =T | ~3 | -5 | -6 |TOPAD
Uevervv_ ',‘1 87.89‘»66,6? - :66.67 50.00| 100% | 80.77
Sometimes | 2.44| 33.33| - | = - | = | 3.85
Regularly - [ e - | 35.33) - | =~ 1.92
‘When obtainable 2.44| =~ '100% | - | 50.00] - | 7.69
Other - 2 e B T 5.77
?u”AL N 100 OO 180 00 100.00 100 QQ 169.0@ 100.09 10@.90

' The radic seems t0 be a more yapuiar mndxum than theAAv
',newspapmr through which to obhtain news froem the outside
world. while the "never® catagcry in the case of newspaﬁers
was 80.77%, is was only 19.23% with the radio.
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TABLE 42

SCHOOL STANDARD REACHED BY WOMEN WOKRERS COMPARRD TO
THEIR INTEREST IN RADIC NEWS
| SCHOUL STANDARD

LISTERING o

T0 NEWS . ‘

REPORTS No |Read &|Sub a -|8td. 2|8td. 4/8td. 6| q 4oy
sehoal write 5¢d. 1 -3 5 - 8

Never 21.95 - - - %0.00 - 19.23

Sometimes 2.95 - - 33,33 - - 19.23

Regularly 14.63% - - 33.33 ] 50.00 (100.00 | 17.31

When possible | 34.15|100.00 [100.00 |*33.34 - - 38.46

Uther 7.32 - - - - - 5.77

POTAL 100.00 {100.00 (100.00 [100.00 {100.00 [100.00 | 100.00

From these figures {ef. table 42), it is clear that
75% of the women workers 4o hear news reports over the

radio.

wWhile dealing with the news media, it is of interest

to know in what type of nevs {(cf. table 43) these female
workers are 1nter@sted in.
The number of women interested in sports news, is

51.93%;

politics and 1.92% in United Hations news.
the men there were more interested in church matters, we

found that only 3.85% of the women workers are interested

in it.

Whil

3.85% are lnterested in news about war, 5.?7% in

e among
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TABLE 43

THE SCHQOL STANDARD OF THE WOMEN WORKFRS COMPARED 70
THE £TYPE OF NEWS THEY ARE TRTERESTED 1IN

SCHOOL STANDARD

TYPE OF
REWS No |Read & |Sub A -|Std. 2[Std. 4(5td. 6 |pomsy
school |write [8td. 1 | - 3 -5 - 8
Rugby 19.51] 66.67| 50.00 | 33.33 - - 23.06
Soccer 29.27 - - 33.33| 50.00({100.00 | 28.85
War 2.44 - - 33.34 - - - 3.85
Politices - 4.88| 33.33 - - - - 5.717
United
Nations 2.44 - - - - - 1.92
Church
Matters 2,44 - 50.00 - - - 3.85
Everything 4.88 - - - - - 3.85
Hone 4.88 - - - - - 3,85
Other 29.26 - - - 50.00 - 25.00
TOTAL 100.00{100.00 |100.00 |100.00[100.00|100.00 |100.00

3.

MARRIAGE AND PFAMILY LIFE

The group of Bantu women working at Zebediela, is fair-

ly homogenious (c¢f. p. 68),

living in loose marital relationship with foreign migrant
The reason is that Bantu custom finde it diffi-

labourers.

Many of them, however, are

cult to cope with situations where the family of the bride-
groom is not available for direct negotiations.
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The domestic relationships of the women workers
differ. ‘fhe single women working as farm labourers are
28.84% of the total female labour force; 51.92% are
narried, the rest being single at the time of questioning,
with some children.

TABLE 44

THE DOMESPIC RELATIONSHIP OF THE VOMEN LABOURERS
AT ZEBEDIELA

RELATIORSHIP ' ) FPERCENTAGE
Husband and wifg . , 51.92
Divorced women with children 3.85
Unmarried women with own children 5.78
Unmarried women with adopted children 1.92
Widow with children 7.69
Yot married ' 28.84

100.00%

SR S SSR S R L T

In 19.22% of the cases, the woman had to work to
support herself and her children. In these cases the
women were divorced, widowed or unmarried. )

Lobola was given only for the married women belong-
ing to neighbouring groups (32.42%); 2.70% had combined it
with either civil marriage by a commissioner or a religious
ceremony. There was no recognized form of marriage (ira-
ditional, legal or religious) in 48.65% of the cases;
16.22% gave no indication of their position.
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It was the opinion of 90.38% of all the women
questioned, that lobola should be kept in use; 3.85%
thought that it was only practical in the reserve.

Lobola was refused by the families of 3.85% of these
women. A balance of 1.92% was not classified.

In answer to the question about previous marital
state, it was found that 62.16% of the women had not
been married previously. A further 5.41% are divorced
and 18.92% had been deserted. About the other 13.51%
information was not available.

Of the total)23.08% had one to four children before
their present marriage.

In 21.62% of the sample, the husband and the wife
sleep alone in one hut, while the children occupy - the
other huts as explained under "male employees®. A
further 27.03% declared that the parents and small
children sleep together, leaving the kitchen and the
third hut for the bigger children. 1In 27.03% of the
cages the parentg and all the children sleep together.
with another 5.41%, the different sexes of the grown up
occupants of the house, sleep separately in different
huts, and in 16.22% the women workers live as boarders
with other families or in the single quartera for labour-
ers on the Lstates. Another 2.70% wae left unclassified.

The percentage of children in the families of the
women workers is more or less the same as in the families
of the male workers. There were 58.32¢9 below ten years
of age and 17.43% between eleven and sixteen years.
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TABLE 45

THE AGE OF THE CHILD POPULAPION IN 9THE PAMILIES
OF THE WOMEN WORKERS AT ZEBEDIFLA

NUMBER OF AGE OFP CHILDREN NUMBER OF| PERCEKRTAGE
FAMILIES CHILDREN | OF TOTAL
26 Under 6 years of age 29 21.96
28 Between 7 and 10 years 48 36.36
19 Between 11 and 16 years 23 17.43
13 Above 16 years 32 24.25

The figures show that there is an average of 1.53%
children per family with the families of the women on the
Zebediels Estates. .

A large percentage of the children of women workers
are not present with the families at Zebediela
(ef. table 46).

' TABLE 46

AN ANALYSIS OF THE DOMICILE OF THE CHILDREN OF
WOMEN WORKERS 1IN 1969

KUMBER OF CHILDREN IN PAMILIES
NUMBER
of 13 «

Attending School Sent Teft Total of
FAMILIES at Lehedielsa Home School Children

37 21 48 24 93
Percentage 22.58% 51.61% | 25.81% | 100.00%

of children
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fhe children still attending school at Zebediela (22.58%)
are fewer in the cage of the women workers, than in that
of the men, who have 32.85% of their children at school.

A’lgrgé percentage (64.86%) of the womensecems in-
"different to what their children become, while 18.93%
would like them %o become teachers and nurses; 8.11%
typists and clerks: 2.70% to take any work in the city;
2.70% drivers and mechanics and 2.70% would like them to do
any work at Zebediela. 1Indifference among the women
(64.86%) ie higher than men (52.63%).

Only the women workers married to Shona (100% of them),
Peui (65%# of them,, and Venda (109% of them) are interestea
in the origin of the marriage partner of their chzldren.
while those married to Malawian, Shangani and Tswana and
25% of the Pedi, do not mind; 28.57% did not express an
opinion on this matter. |

Those who do mind about the origin of their future
inlaws, prefer people from their own language group.

Among the women workers also, there is a strong
antipathy to extra marital sexual relations; 69.23% felt
that it is wrong; 1.92% felt that it could dGo no harmg
1.92% saw it as 2 good practice; 17.31% did not mind,
while 9.62lgave no answer to this question.

The views of the wonen workers about the children that
result from such relations, correspond in generzl with the
different attitudes above; 59.62% felt that such children
are a disgrace upon the family, 13.46% found it important for
& child that his father be known; 15.38% did not nmind
about such children; while 11.54% gave no opinion.

A large percentage (75. 68%) of the married women
workers agreed that compensstion is usually called for
where children are horn out of wedlock, ranging from K10
to R40 with the enmphasis on X20. Only 2.70% were not
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aware of such conpensation while 8.11% were uncertain and
15.41% gave no ansver on this.

Children born out of wedlock to the unmarried girls of
the family occurred in 16.21% of the families of the married
women workers. Commentary was obtained from the married women
workers about the effect of such children on the lobela.
Some 43.24% denied that it affects the amount demanded for
lobola, while 37.84% said that the lobola ig affected by
such births; 10.81% were uncertain, leaving 8.11% who gave
no decision.

The impact of the traditional Bantu custom is still
strong among the farm labourcrs, and especially among the
wonen as they, being from the neighbourhood, still live in
close contact with their families,

The views of the women differ slightly from those of
the male labourers, It could be expected, as the women
are largely people from the neighbtouring groups. The
Ndebele - vedi group represents 88.46% of the total female
lz2bour force.

The information given by the female workers shows that
in 9.62%, the "magadi™ is decided upon by the clan; with
78.84% it is decided upon by the father of the bdbride or
her family, while 9.62% said that the decision is made by the
groom, his father or his family. Only 1.92% was not
clear on this point.

Not only cattle is used as "magadi™ but cash and even
small stock, play a part (cf- table 47). Live stock plays
a dominant part in lobola according to 71.16% of the
female labourers at Zebediela, accompanied by cash in
certain cases, but with 26.92% livestock is replaced
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altogether by caah
It was found that &ifferenees ‘exist in the value of
- the marriage goods required.’ sacecording to the figures

- in table 48, 40. 38% of the women in the sanmple said that

. the value of the marriage gooda is between R50 and R119.
"‘Accordzng to a further 40. 38% it is about RlQO. These
’ . are the twa main trends._ :

TABIE 47

. THE PORM OF "MAGADI® USED BY THE PEOPLE OF THE (28~
" BEDIELA) WOMEN WORKERS AT SEBEDIRLA ESTATES

Descfigtionv 'PERCENTAGE IN FACH GROUP  |Percentage
£ |— e in each
oL category

- "Hagadi® Ndebele|Pedi Venda Shangani Pewana

Cattle only | - ‘_2'.;94 ) - 50% | '- - 5.77%
Cattle and | ] - N R

money - | 25.00 |11.76| - - o= | 13.45%
Cattle, ' ' S

money and | _ ,

small » o ‘ R b - o

~stoeck - | 41.67 |58.82| 100% | 25 - 51.93%
Money 33.33 (23.54| = 125% 100% 26 .92%
Other " [ - 2.94| - | - | = |  1.92%

TOPAL  [100.00%| 100% | 100% | 100% | 100% | 106.00%
“ . - o L " ,.,’ N - . _ _ . _ ) _ _ _
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TABLE 48

THE VALUE OF THE MARRIAGE GOODS REBQUIRED 1IN 7THE
DIFFERERT GROQUPS PRESENT AMONG THE FEMALE LABOUR-
ERS AT ZEBEDIELA

Value of Percentage of workers in sach group| Percentage
marriage of

goods Ndebele|Pedi (Venda |Shangani|Tswana| Total
Uncertain - 5.88 | - - - 3.85
R20 ~ R40 - 2.9454 - 25.00 - 3.84
R50 - R119 | 33.33 {44.12 | 100%| 25.00 -~ 40.3%8
R120 and

above 66.67 [29.41 | - 50.00 [100.00| 40.3%8
Other - 17.65 | = - - 11.55
TOTAL 100% | 100% | 100% 100% | 100% | 100.00%

Only 1.92% of the women workers were not initiated.
According to 78.08%, the initiation ceremonies are intend-
ed to teach the girls the do's and don'ts of ancestor
worship and how to act in courtship and marriage; there-
fore, the taboo's and etiquette of Bantu traditional 1life.
There was 11.54% who said they are taught secret songs,
which according to the opinion of the researcher are the
mediun through which the abovementioned knowledge is
carried over. The remaining 8.46% would not give a clear
indication about this matter.

Initiation schools are organized by different
diviners. The diviners apply to the chief for permission
t0 orgaenize such a school.  R10 is paid to the chief by
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the successful diviner. A male diviner organized such

a school during the winter vacation of 1970. It was held
nearby 2 small village in the Zebediela homeland, called
Mamogwasha.

I saw the group of 400 girls attending, twice,
crossing the main road with bundles of firewocod. They
woré only a picce of white material around the waist.

They nmust have been before or in the very early stage of
puberty.

According to an informant, the parenis have to pay
R3 per girl attending, and have to provide a bag of
mealiemeal as well. The expenses of the school are
covered hereby, and the rent is the possession of the
diviner.

Girls from the area under chief Kekana, the Zebediela
Estates and the surrounding farmsattend these initiation
schools, ‘

The cult of the shades is practisecd by 63.47% of the
female labourers enployed on the Zebedicla Estates;

30.77% do - not take part in such practices, while infor-
" mation about the other 5.76% is not available.

With 3.85% of these female labourers, it is the
practice to leave the matter sacrificed at any spot in
the veld,while by 15.38% it is poured out or left at the
grave of the ancestor; 44.23%% leave it or pour it out
at the family's place of worshlp, while 1.92¢) indicated
that various of these methods could be engaged. The other
34.62% could not give information about this,

The diviner is consulted when necessary by 55.76% of
the women workers at Zebediela; 36.55% have no contact
with him, while the remaining 7.69% gave no reply to thia.
The main reasons given for such consulfation of the
diviner, are success in connection with work, illness and
accidents and when bewitched. A very small percentage
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indicated that they consult the diviner also in connection

with dreams. .
There is regular social contact of the'femaie workers

at Zebediela with their people elsevwhere in this area.

Although in some cases the contact with the-people at the

other places nenticned in table 49, is irregular, it can

be said that 69.23% of the women workers have contact with

their people on nearby farms; 72.07%# have contact with those

in the reserve and 67.30% with their relatives in the

nearby towns. ”

TABLE 49

COMMUNICATION WITH REIATIVES ARD FRIERADS OR NEARBY TARMS,
IN THE RESERVE AND TOWNS :

vt People on People in People in

°°mm?ni nearby ‘ nearby nearby
cation . )

farms reserves towns
Often 23.08 23.08 17.30
Sometimes _ 25.00 30.77 : 23.08
Irregularly 21.15 18.22 26.92

Never 25.00 2%.08 28.85
Other _ -5.77 3.85 ' 3.85
TOTATL, ~ 100.00 100.00 100.00
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4. CHURCH- AND RELIGIOUS TLIFE

An analysis of the denominations to which the women
workers belcng, was given in table 40. It was found
that the Zionist nmovement is the strongest among the
‘women workers at Zebediela with 7.67%, the Dutch Reformed
Church with 5.77%, 5.85% each for the Presbyterian -
Methodist, the Anglican - Roman Catholic and Apostolice
groups. The Lutheran Church is followed by 1.93%,
Seventy three percent qf‘the women labourers are without
any church relationship.

Among the female workers belonging to a church, it
was found that 50% have been church members for less than
5 years; 7T.14% for between 6 and 10 years; 21.43%% have
been members for between 11 and 20 years, while 21.43%
have longer membership.

Of the 50% with membershipcof less than 5 years,
42.58% belong to the Zionist movement; four other recog-
nized churches having 14.28% each. This shows a dramatic
advance made by the Zionist movement in the recent past.

' Concerning the church attendance, 73.08% of the women
workers sald that they never attend church meetings, 5.77%
attend.: sometimes; 11.54% attend regularly, leaving an
unclassified group of 9.62%.

Seven percent of the women workers are church members,
and contribute between 50c and 99c¢c per year to church funds,
while 21.43% contribute between Rl and R3, ieaving 71.43¢
that do not give any financial support to their churches.
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5. INCOME AND TFXPENDITURE OF THE WOMEN VWORKERS

Most of the women workers (82.70%) were clear about
the fact that they are satisfied with the working condi-
tions at Zebediela; 9.61% were not satisfied with matters
gsuch as the behaviour of forcmen and supervisors, and
wages. A balance of 7.66% did not express their feelings.
It is important to note that only 1.92% exbressed their
dissatisfaction with the wages. Together with this, is
an enlightening fact that only 3.84% of these workers had
a desire to go to the city or large town. There is there~
fore an acceptance of their present economic situation.

Prom other information available it is legitimate to
conclude that the cash income of at least 75% of the women
workers amounte to R94.80c per annum, To this should be
added the income in natura of R90.00 per year. 52) This
neans a total yearly incone of R184.00, not inclﬁding the
value of housing.

The total family income depends upon whether the
hushand and/or some of the grown up children also receive
an income. There are, however, seldom members of the
fanily other than the husband and wife earning.

32) The figure given as ineome in natura is the average
for all the workers, spent by the Latate for the
provisiocn of feeding, medical and social care.
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TABLE 50

THE CASH INCOME IN 1969 OF THE WOMEN WORKERS,
ACCORDIRG TO THEMSELVES

ANRUAL INCOME 1IN RAND PERCENTAGE
90 - 150 _ 80.88
151 - 250 | 1.62
251 -« 500 l.92
No information 15.28
TOTAL 100.00

According to the information given earlier, the
average annual income of the men can be taken as R221.04
in cash and kind (ef. p. 13). The total income of a
family where both husband and wife are full time workers
will be R405.84 in cash and kind. This does not include
the value of housing.

During December, 1969 the women working in the
orchards earned an average of 30.297c¢ per shift. For
a month of 25 shifts this amounts to R7.57. A few
senior women workers on the permanent staff in the pack-
house earned 61.28c per shift (R15.32 per month) and the
nurse (and matron for seasonal workers) R1.36 per shift
(R34.00 per month).

As with the men, the increases are given according
t0o a worker's merits. The salary of the worker there-
fore depends not solely on his/her qualifications, skills
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or yearsa of service, but what the worker's services are
worth to the Estate. |

The women working in the orchards are, taken on the
average, pald less than the seasonal workers in the pack~
house. This ias due to the fact that the women in the
packhouse are paid at factory rate, while those in the or-
“chards are paid as ordinary labourers.

The women workers keep their nmonthly wages and use
the money as needed. This is the case with 82.69%.
Saving of money in a bank or post office occurs among
9.62% and 1.92% send their money home. The other 5.77%
did not give a clear answer. '

It is also important to note here how these workers
spend their money. It was sasid by 36.54% that they use
the money mainly to buy new clothes; 48.08% use it for
more food; 5.77% for the school needs of their children;
1.92% for beer drinking; while 7.69% declared that they
spend their money on most of the things mentioned above.
The emphasis therefore falls on more food and new
clothes {cf. p. 64).
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CHAPTER IV

SEASONAL LARBOUR

1. EQMEK HORKERS IN THE PACKHOUSE ‘

From the time orange packing at the Zebediela Estates
began in 1926 until 1953, European girls were engaged in
thevpackhonse>as'seaaona& workers. By 1935, 525 girls
were employed annually. During the depression.years of
the 1930's when people were in great need of money, the
number needed was available, but after the second world
war it was no longer possible to find such a large group
of Luropean packers and graders. This mide it necessary
to consider a switch over to Bantu girils. :

bDuring the dépreasion years, the church, being in-
terested in welfare work, was approached as a channel for
the'reeruiﬁment of Buropean packers. - These workers,
being different in religious and social background, caused
much trouble. Problems such as drunkenness, fighting and
extra marital sexual relations déveloped. This created
many problems for the management. An improvement of this
situation was achieved by arranging to minister to the
epirltual needs of the workers, and by divcharging those
girls who were difficult to cope with. -
When it became clear by 1946 that there was a ée—
‘eline in the supply.of-Luropean‘labour to such an extent

 that it was felt in the efficiency of the packhouse, the

directorate decided in favour: of a change over to Bantu

. girls as packers and graders in the packhouse. Thercfore
it was decided that during the off season {between the
navel and valencia seasons) of 1953 the change be effected.
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With the change to Bantu staff for the packhouse,
the European staff concerned were called together and
the change explained and discussed. A DBuropean lady
wvas appointed and given the task of seeing to the train-
ing of the 500 Bantu girls who were toYe employed. Qut-
of-seasonoranges werc used in the practice. They gein-
ed efficiency during that time and, by the beginning of
the valencia season of 1953, were ready to take over.

The recruitment of these girls was done through the
different headmen of the neighbouring Bantu homelands.
After attendance of the tribal initiation school, the
Pedi and Hdebele girls used to remain under the super-
vision of a chaperone {(Mogadi) until marriage. The
group of girls in the care of such a "HMogadi®" formed
an educational unit, much like a youth club, where they
were taught housekeeping, the rites and the history of
the group. These groups would also go cut for work to-
gether. Through the co-operation of the headmen, the
gervices of such groups were obtained for work in the
packhouse. During the season, when they stayed in the
small village composed of three~hut units (dilapa), each
group was under the supervision of their own "Mogadi®
(chaperone). She cooked and cared for them, and was
respongible for their conduct to the headmen. This
initially eliminated many of the problems in connection
with supervision which existed previously.

As time proceeded, these natural groups of Bantu
girls disintegrated as some of the girls got married,
and although no longer under the supervigion of a
"Mogadi™, they continued to work in the packhouse during
the following seasons. Therefore the practice of noti-
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fying the headmen about labour needs in the packhouse was
discontinued. At present a verbal notice is spread among
typassers of the date on which packing staff will be en~
gaged. Usually more than enough workers appear on the
day of engmgement.

The workers from the different areas group tdgether
in different living unite, as they are "not comfortable
with strangers".33) The units (dilapa), each consist of
four huts, with thatched roofs, of vhich one is used as
a kitchen. In this cluster of huts, joinéd together
with a low ring wall in traditional style, the wqueré
cccupy the different huts of the "lapa"™ in age groups.
About 20% of the female packing. staff live near enough
tc sleep at home every night.

Thirty cooks are appointed to be responsidle for
the housekeeping of the different living units. Three
additional cooks care for the needs of those who comnme
daily from their homes. These cooks are drawn from the
women who live with their families on the Fsetates. They
are ususlly elderly women, and have to stay with the group
for which they are responsible. They have to 4o everything
in connection with the housekeeping, including cooking,
fetching water, tidying, etc., except washing, which each
worker does for herself, The workers redeive a piece of
sunlight soap every weekend for this purpose.

The information, gained from the sample, shows that
the largest portion of the packhouse staff, 79¢, is drawn
from the neighbouring Bantu homeland; while 5% come from
families on the Estates, and 16% from other farms, towns

33) According to "Nurse Rose", the Matron at packhouse
compoynd.
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and reserves in the Transvaal. Thus the seasonal packing
staff at the Zebediela Estates, is drawn from the neigh-
bourhood. Most of the women seasonal workers are single.
Of those engaged in the packhouse during the 1970 valen-
cia season, 24% were married, 674 were not married and 99
widowed. '

One~third of the marricd workers' hushands also were
engaged on the FEstates, one-~third were employed elsewhere
while the remaining third were unemployed.

It is clear then that 84% of thesc women seasonal
workers are dependent on their income during the packing
season. '

Most of these workers belong to the Ndebele (58%)
and Pedi (25%) groups. 13% are of Shangani origin, 1%
Zulu, 2% Shona and 1% Venda. Considering these figures
it becomes c¢lear that this group of workers is fairly
homogeneous, eliminating to a large extent the prodblems
¢f a heterogeneous comnunity. The ties with the group
at home still are strong.

The answers on language reveal that 66% of this
group speak Northern Sotho, 19% Ndebele and 14% Tsonga.
Zulu, Shona and Venda are spoken by 1% each.

It is interesting to note that although 58% of the
workers in question belong to the Ndehele group, this
language is spoken by only 19% of the workers., It
follows then that 67.24% of the Ndebele women seasonal
workers adopted Northern Sotho as their regular language;
50% of the Shona did the same. However, this did not
happen at all in the case of the Shangani. |

None of the sample of women engaged in the packhouse
on the Estates during the 1970 valencia season had reached
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a higher school standard than standard six, while 44%
did not receive any schooling at all.

TABLE 51

SCHOOL STANDARD PASSED BY THE WOMEN ENGAGED IN
THE PACKHOUSE ON THE ZLEBEDIBLA ESTATES DURIRNG
THE 1970 VALENCIA SEASCON

STANDARD PERCERTAGE
None 44
A _ 1
B 3
1 5
2 13
3 7
4 12
5 6
6 9
TOTAL | 100

It is furthermore seen from the schedule that 474
received a school education of between standards two and
six; 9% went through kindergarten, while the rest re-
ceived no schooling.

In 16% of the cases, these women seasonzl workers
have a co-bread-winner in a salaried husband. This is
the case, as 67% are not married, 9% are widowed and the
bushands of a third of those that are married, are not in
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paid employment.

We must thercfore conclude that in 84¢ of the sample,
the seasonal work at the Detates is thelr sole source of
cash income. Some do have gardens at home, but for a num-
ber of years now no income was received from this source
ag a result of prevailing droughts.

Vages in the packhouse differ according to the work
done. Graders and packers for instance, are paid as
factory workers. During the 1970 season they worked
130 ehifts, at an average of 35.488 cents per shift of
eight hours, which mcans a total income of i46.15c in
cash for the season. To this, payment in kind should
be added which amoﬁnts to R39,00 34) a total income
thorefore of R85.15 for a season of five months, from
May to September. The value of housing is not included.

In the case of 8¢, this yearly income is supplement-
ed by R221.04 35) which are the wages of the husband, in
cash and kind for the year as farm labourer, 4 total fa-
mily income therefore of R306.19 per year.

The incomes of the husbands of the remaining 8% are
not known.

That the women in the packhouse earn more than the
men working there, is due to the faect that most of the
men are junior handymen, while the women are, in most of
the cases semi~skilled factory workers, having rendered
a number of years of satisfactory service.

There is a tendency among the workers to save the
money earned during the season. Only 4% declared that
théy use 21l the money they esrnm while they are at work.

34y Cf., p. 12
35) Cf. p. 13
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Twenty two percent use part of the'money and keep the rest
for their needs later in the year; 34% said that they save
everything they earn, while 40% declared that they buy, '
during the season, all they need for the rest of the year.

A large proportion of the sample had no affiliation
with a recognized protestant church. Only 20% are asso-
ciated with such & church, while 18% are associated with
separatist churches. The balance of 62% have no church
association. o '

The group belonging to the protestant churches is
divided into 5% Dutch Reformed, 10% Methodist, 1% Angli-
can and 7% Lutheran. Of the 18% belonging to separatist
churches, 15% are members of the Zionist and Apostolic
groups and 3% is associated with other groups.

This analysis gives an idea of the standing of the
different churches among the Bantu population of the
‘neighbourhood.

The church attendance of these female seasonal worka-’
ers is as follows: 28% attend regularly, 8% attend seldom,
and 64% do not attend church meetlngs. S5ix percent of
the seasonal women workers did not attend a traditionzl
initiation school, while 94% did. Of the 6% in 1970,
who did not attend such an initiation school, 1% were of
Zulu origih_with no church association, 24 were from
“somewhere else" in the Transvaal - half of these being
associated with the Anglican Church and the other half’
having no church affiliation at all. The remaining 3%
came from the Zebediela homeland, being members of the
Methodist Church. '

Of the female searonal wnrkers 17#% bore children
¢onceived in extra marital sexual relations, at
Zebediela during the packing season. Among the group
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of which this is true, 52.9% said that it happened once,
11.6% twice, and 23.9% had three children. To 11.6%
it happened four times. Considering that 25% had been
at Zebediela for the first season when questioned, it
follows that 587 of the group had worked here before,
without any children resulting.

Most of the seasonal workers come for work regular-
ly. Sixty percent declared that they come yearly, while
15% come when they have no small children.

Of the group questioned, 25¢% came this season for
the firet time. |

There may be a corresponding factor in that 604
comes for work yearly, and 58% declared that they did
not have children resulting from extra marital sexual
relations at the Estate in the past. However, it is
clear that 75% return for seascnal work as regularly
as possible. |

2. MEN VORKERS IN THE PACKHOUSE

In this department, the packhouse, the shortage of
male labour ig felt less than in the orchards. An
- instance which cccurred recently, demonstrates this
fact. The Fstates needed 250 workers for the orchards.
When visiting the office of the Bantu Affairs Commissioner
in connection with a permit to recruit people from Swazi-
land, the recruiting officer found 50C Bantu men at this
office, awaiting permits for work on the Rand. At the
suggestion of the Commissioner, the opportunitics for
work at the Estates were stated to these nmen. None of
them, however, was willing to come to Zebediela for farm
work.
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The applicgnts for work at the packhouse, every
seagon, usually exceed the need. Unfortunately they
are mainly young inexperienced workers, who come for
one gseason only before going to the cities.
_ As in the case of the women seasonal workers, the
majority of this group (88.22%) come from the nearby
reserves. VWhile 5% of the women come from the Estates,
only 2.95% of the men do. The 8.83%% men from "else-~
where in the Transvaal"™ is also much less than the 16%
in the case of the women.

- About two thirde (67.67%) of the male seasonal
workers employed on the Zebediela Lstates during the
1970 valencia season, were unmarried men. The balance
(32.33%) were married. All the married workers had
their wives with them, and 36.36% of the wives were em-
ployed on the Estates.

As the Ndebele are dominant in the neighbourhood
of the Estates, one would have expected that this would
be the case also with the male seasonal workers. It is
80 with the women seasonal workers. The reagearch work
shows a different pattern. 0f the male seasonal workers
47.05% are Pedi, 35.29% Ndebele, 8.83% Shangani and 8.83%
Venda.' The Ndebele men seasonal workers are 10% less
than the women of the same group, and the Pedi men 10%
more than the Pedi women. . The 3% Shangani men are 10%
less than the 13% Shangani women seasonal workers.

‘Although 35.29% of this group of workers are Ndebele,
only 2.94% of the total use the Ndebele language. The
other adopted Northern Sotho as their regular language.

With the men in this category, the standard of edu-
cation is higher than in the case of women. 0f the san-
ple 5.88% had passed either Std.7 of Std. 8, while 41.18%
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41.8% received no schooling. In the case of the
women seasonal workers there were 44% without any
school education. The 47.06% who passed & standard
between two and six, correspond with the 474 of the
women workers. Of the men 5.88% did not reach Std. 2.
While only 9% of the women passed Std. 6, 20.59% cf the
men obtained this standard.

TABLE 52

SCHOOL STANDARD PASSED BY THE MEN SBASONAL
WORKERS EMPILOYED IN THE PACKHOUSE DURING
THE 1970 VALENCIA SEASON

STARDARD NUMBER PERCERTAGE
B 2 5.88
2 1 2.94
3 2 5.88
4 4 11.77
5 2 5.88
6 7 20.59
7 1 2.94
8 1 2.94
Ko schooling 14 41.18
TOTAL 34 100.00

An average of 30c per shift of eight hours is earned
by the workers of this group. The number of shifts worked
for the 1970 season averaged 130 per man extended over
5 months. That gives a cash income of R39.00 for the
s€eason. To this should be added R36.00 for payment in
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kind (c¢f. p. 12) received from the Estate, which brings
the total income to an average of R78.00 for the season.
Four percent also had a wife on the Estate earning a wage
as a seasonal worker, giving a total family income there-
fore of R163.15 per season.

Increases are given when recommended by the head of
the department. As the management is anxious to keep
and inspire reliable workers, increases as high as 10c
per shift might be given.

Among the men, a larger percentage than with women,
spend all the money earned while still at work. The male
workers inclined to do this, account for 29.40%, compared
to the 4% of the women doing the same. There are 38.23%
that save all they earn, while 17.66% buy during the sea-
son all they need for the rest of the year; 14.71% com-
promise by spending part on their immediate needs, while
retaining some for use during the rest of the year.

The majority of the workers (70.58%) have no official
contact with a church. Nearly fifteen percent belong to
a recognized Protestant church, 5.88% are Roman Catholic,
and 8.83% are associated with a Zionist group. Eight
and a half percent (70.58%) more than women workers (62%)
have no church affiliation. This confirms the impression
among migsionaries that women incline more to church member-
ship than men. _

In connection with church attendance, the men differ
largely from the women. Those among the men who attend
church regularly are 11.75% (women 28%), those who said
that they attend seldom are 8.83%; 79.42% (women 64%)
therefore are not church goers.

The whole group of male seasonal workers attended
the initiation 9chool. It is certain that the 67.85%,
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who originate from the neighbourhood, attended the
initiation school in the viecinity (ef. p. 47).

As there is no hindering factor with the men as |
with the women, they are able toreturn annually for work.
With the women it was found that 60% does return yearly,
while 15% of them returned when they had no small babies
to care for. That means that 75¢ came as regularly as
possible. The percentage among the men in the pack-
house is much the sane, as 73.53% declared that they re-
turned regularly. In 1970, 26.47% of the male force
were engaged for the first time.

In the past few years zt was found that it is be-~
coming more difficult to find senior and reliable men
that are prepared to do seasonal work only. The more
senior workers, such 2s clerks, foremen, and other re-
liable labourers, are kept in service during the off
geason to do maintenance and other necessary work. Some
also are transferred temporarily to other departments.
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CHAPTER V

CONCIUSION

The research for this thesis indicated that, despite
deficiencies in the labour situation on the Zebediela Es=-
tates through the years, conditions were created by sym-
pathetic management of the labour force, that have re-
sulted in a2 more or less permanent and satisfied body of
workers with a high percentage of efficiency. It also
became clear, however, that an employer should never be-
come self assured about his situation, but that through
a progressive research programme, he should keep his
finger on the pulse of his labour force to prevent a lag
of some kind developing. It is necessary for the employ~
er not only to care for the material welfare of his workers,
but also to provide for their spiritual and social needs.

The proper adjustment of the labourers depend to a
large extent on their spiritual adjusiment, supplemented
by reasonable wages, proper housing, health care, and a
sympathetic understanding of their needs. The time and
meney spent on these aspeets, are returned to the employ~-
er in the form of a satisfied and productive labour force
that is necessary for the well-being of the whole organiza-
tion. |

A further important fact is that a certain amount of
flexibility in labour policy is necessary. The Zebediela
Tstate revealed such a flexibility. Therefore certain
adjustments could be made in tinme to prevent labour dis-
aster. When it becanme clear that difficulties would
develop in cbtaining EBuropean packing staff, the Estate
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ewitched to Bantu graders snd packers. The same is happen-
ing at present where women workers are taking the place of
 men workers in cultivating and irrigating the orchards.

It was found that the traditional rites of the people
are still an important factor in the lives and society of
the workers at Zebediela. This could be seen from the
fact that about 865 of the men and 98.08% of the women
attended initiation schools. People sometimes find it
difficult to adjust their custom to the demands of changed
conditions. This happened for instance when the local
Bantu groups found it difficult to adjust their marriage
custom to cope with situations which traditionally were
not familiar to them. fThere are the different steps to
be taken by certain people in the process of legalising
a Bantu marriage. fihen a foreign man wishes to marry a
local girl, the parties concerned vere confronted by
differences in the marriage customs of the groups to which
they belonged while the people, who usually act as go-
betweens in a marrisge, were not available. In such cases,
it would seem that, as new customs had not been formed yet,
there was a tendency to ignore the problenms. In connection
with the lobola system for instance, the family of a local
girl usually refuses to accept lobola from s foreign man,
which results in the cohabitation of the partners in s
loose association with unfortunate results. As
Mabudafazi pointed out, even where in some cages lobola is
accepted by the family of the women, it is not really re-

cognized as lobola, but as a means of making it public that
the "marriage” partners are cohabiting. The children re-
sulting from these loose associations are mostly grouped
with people of their mother, and carry her maiden nane,
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In connection with these ™mixed" marriages, it is
interesting to note that usually women with previous
narriages were willing to cohabit with foreign men.
Apparently unmarried young women prefer not to be as-
sociated with these men in marriage. As local custom
does not permit 2 woman to be married twice, this might
also be a reason why these associations between local
wonen and foreign men are not legalized by lobola,

It is apparent that the diviner still plays an ime
portant role in the life of the farm labourers and their
families, indirectly, as the central figure in organizing
the initiation cerenmonies. In connection with health
and other problems, the diviner is consulied also. Fearly
sixty two percent of the loecal workers admitted consulting
the diviner when necessary, In the case of sgsickneas he
may be consulted before, or while, medical treatment is
received. In this era of advancing medical science, he
often advices people to resort to hospital care and, in
critical cases, even my provide the transport. For this
advice he is paid. This new role is part of the changing
cultural pattern, and shows a degree of adaptability on
his side.

The cult of the shades is practised by 65.74% of the
men workers. These adherents of this cult are mainly
local people within reach of their traditional home. Of
the foreign workers, only a very low percentage still
practise the cult. The reason vwhy the local people con-
tinue this practice, while it is not practised by people
from afar, ig that this cult usually has a local character.
The sacrifices in most cases are brought to the family's
place of worship, or the grave of an ancestor. When
people are far removed from their family's abode and the
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locality associated with the ancestors, the cult is, to
a large extent no lunger observed.

There seems to be a rather liberal attitude towards
extra marital sex relations among the workers. These
experiences play a role in the courting pattern of young
people on the Estate (34.23%5). Although this seems to
be licensed by public opinion, there is a feeling against
children born out of wedloclk. Only 25.35% of the men
workers do not mind about such occurrences.

The educational level of the women working on the
Estate is low. There are a few exceptions. Only 15.39%
of them received any formal school training. These are
mostly people employed in recent years, which shows an im~
provement in the standard of education. 4As could be ex-~
pected, there is more interest in world affairs in the
higher educated workers, than with those with a pcor edu-~
cation. The men have a tendency to read newspapers also,
but women listen to news broadcasts only. The interest
in political news io not limited to any specific education-
al group. Men usually are married to women of lower qua-
lifications than their own.

There ig a noticeable degree of interaction between
the farm labourers on Zebediela and people from both cother
private farms and the reserve. This interaction occurs
on the levels of family relations, the cult of the shades,
and initiation ceremonies, and is a factor in certain
cultural changes in the customs of both local and foreign
workeras, for ingtance, in marriage customs.

The traditional customs and habits are not always
maintained in a developing society. This is seen in the
case where the wholesome unrefined mealiemeal was intro-
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duced in the free feeding programme of the farm labourers.
Although this food had a traditional and & health basis,
the refined product was preferred by the workers, and
therefore bought by them at the local stores. The fgll
in the sale of refined mealie meal at the local sbtore af-
ter it was introduced in the rations issued by the Estate,
is proof of this fact.

That the subsidized church at Zebedicla has the
largest number of adherents among the workers, seems to
point to the fact that where more intensive religious work
is done by a certain body, this work is met with a certain
amount of success. The percentage of workers belonging
to the Dutch Reformed Church, the subsidized body, is far
higher than those belonging to other churches. All the
churches have most of the adherents in the higher education-
al categories. However, the members of the Zionist,
Apostolic and Mohammedan societies are of a lower educa-
tional level. There secems to be a group of workers,
willing to be enlisted as church members, that so far have
been neglected. .

Generally speaking, the management of the Batate
appears to have succeeded in creating, to a certain ex-~
tent, agreeable working conditions for their labour force.
This statement may be misleading, because of the conserva-
tive nature of the present body of workers. A certain
type of worker, that could be accommodated in the labour
force, is not interested in farm work, probably for the
reason that so much work and higher salaries are available
in the big, easily accessible centres.

The wages in cash and kind improved during the half
of the century. According to the figures available
there was an increase of wages in cash and kind of R53.9
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between 1918 and 1938, hut there was a‘fall between
- 1938 and 1969. - . '
. A fact that impressed the researcher is thet a
. considerable decrease of fbréign migrant labour occurred
at the Estate. This is seen from the increase of local
 Bantu workers from 29.89% in 1949 to 61.704 in 1969. It
must be seen as caused by the development of the northern
neighbouring countries and restrictions on immigrants.
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1. lelng ﬁaurters for lobourars - Zebsdiela Estatas

2. Afarm lobourar at Zebedigla with hisfamily.
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3. A labourer Pcrformng housahold cutics ot heme,

4. Cumng morégd - a vagetable relish.




$. A woman lobourer i1n the ovchovel.

6. An osce’ worker at his homa.

{t
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b Communa ‘ ‘LONCP‘

8. Clinie and staf{ al Zebediela,




q. After work.
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Addendum 4

(TEE STAR - 14 ZAY 1368)
PANMILY MEN.

A practical experiment hus proved what most pesple hav
always knovn = thet a sound family life is of the utmost

importance tc happy labour relations and that an Africen

living with his femily is as valuable as five single men.

The Mission Secretary of the Southern Transvaal Synod
of the "Nederduitse Gereformeerde Kerk" tells of the
experiment in a recent D.R.C. newsletter, A large citrus
estate which had previocusly had a tremendous labour turn-
over and trouble with strikes and clazhes, substituted a
migsionary for a compound manager, provided homes and
gardens for married employees, =2 school, a hospital and
shops.  Soon 1,800 workers were doing more than the pre-
vious 4,000, tensions faded and reeruiting became unneces-
8BIY Many moral, intellectual and domestic improvements
were also noted, s e

The obvious conclusion is that the feeling of securiily
produced by the care of the employer for his workers enabled
them to realize their sbilities and their own innate ionging
for a place in the scheme of things. :

How different everything is in ‘the sprawling areas
around our cities, Influx control has the effect of
breaking up families, segregating men and women, providing
s labour forpe that has no meaningful existence. The urban
African is completely confused and uprooted. He may not
own & home, he has difficulty in finding a wife, bhis
chances of rearing a happy family are remote. He has no
stake in the future ond thersfore little in love and order

" of the firm for whom he works., He is given insecurity and

anxiety when he could be given faith and hope. He is
forced to be an alien when he could be welcomed A an ally.
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Addendum 3

Bra Baaemhmrst also maid that the exp@riment showeﬁ that:

1;- A nerﬁal anﬁ gound family life is of the'uumcaﬁ
imporsance for high labour efficieney;

9. . A Christianigzed and educated African is ecnnamier'

cally a greater asset than an illlterat9 non-
- Christiang- :

3, The feeling of sneurluy praduceﬁ by t%e eare af
-~ the shmployer for his employees enables workers
to realige their yotenﬁmaﬂitzes.

The exgeriment al o showed that the Chnrches, thraubh
their mission work, should have an integral share in the
development of the nan~Wh1te, accoriing ﬁq Dr, Badenhorst.
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Addendunm 3
(THE STAR — 13 MAY 1968)
A _UARRIED MAN "WORTH FIV”,ASIHGLE‘ MEN"

An Africen living with nis family is as valuabie as five
single men,

This is one of the conclusions reached by Dr.. P.J Quing
genereal manager of the Zebediele citrus estates, near

Potgietersrus, following an experiment there which began

The experiment is noted by the South African Institute

 of Race Relations in an information shect.

Prior to 1949, there had been serious labour problems

- on the estates with a very high turnover of labour. Up
_ﬁo 55 per cent af the workers were 1eav1ng annually.

Dr@ Quin then %uhstxtuﬁe& a misgionary for his compound

11q

manager and appointed African evangelists as his assistants.

He insisted they be concerned with social matters end maine-
tenance of African culftural values ag well as instruction
in the Christian religion.

He pravmded sduecational facilities and @nceuraged his

employees %0 use the mission hospiital and clinical services. .

HOUSES
He establzaheé a ceuoperative general dealer‘s anop and

........

amplmyeea with 1and for 5rowinp vegetables‘

Results showed that the current 1,800 workers were achieve

>ling more then the previcus 3,500. Absenteeism dropped to
less than three percent eachaweek. . -

Recruitment was no longer necessary as the workers came
on their own, and came to stay. Assaults and strikes

ceased, The employees' mortality rate dropped end they were

able, through the co-operative, %o reducc their cost of
living. The experiment was noted by Dr, C.H., Badenhorst in
a publication entitied, "Christien Missions", Dr, Baden-
horst, Secretary for Missions of the Dutch Reformed Church,
Southern Trangvoal, noted that Dr. Quin had demonstrated in

. miniature what could be done on a naticnal scale,

2/..’#.--0 LI B JF )
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Aﬁdendum 2

UQBSOlldatbd Citrus Estates Lid.,
Zebediela Estates,
22 October 1999,

Bantu Ratxcns '

-Ba%zans jssusd on the Eatatee congist of the failewxng._

Healie Meal,_,- o S , Amount per. Worker
HMarried workers o : 3 lbs, rer day
~ Single workers ' ' o -2 1bs, per day
Approxinate average per worker | 221bs. per day
Eeat: o : C _
Per worker S - .2 1vs. per weak
Fishs | , | |
- Per warxer(Apﬁr@ximate weight per warﬁer) - 141bs, per week
Deans: _ - . | ,
Harried male L ' 1 1b. per week
Single . . - 2 o=zs, per day
Coats , '
Mealie Meal _RB.&}% per 180 1b. b&g‘ 2,130 centa yer 1b
Hent 22,097 cents per 1lb. ’
- Fish{avr, eoat) _ 10,25 cents per 1lby-—--
Beans L R5,.80 per 200 lb. hag,_ .9@6 eentg per rb
, ccatﬂger days . : :
Wealie meal - 5,325 eenﬁs
Fish - : . o 1 830 ,ﬁ‘ | L
Beans . _ «414 " {Boans bagsed on'l 1b. per

worker per week)

Compound Manager,
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Wad Bounisnes . |
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Nea-by Farms b

Engoise Yot 5,000

15.000 English |
—

"J.
Landmyt | 0 ! 2 3 Sots -~ ;-7\
| — - ——— == =1 | 3330
—
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Sabra Die Npturel in die Suid Afrikasnse Landbou.

Smutsy F.J.y Ondersock in die arbeidstocstande in die
gostelike deel van die Malmesbury distrik. M.A.
Proefskrify Stellenbosch, 1929.

Van Blerk, A.R., Zebedielay Unpublished Pamphlet, Zebediela, 1968.

Van Warmelo; N.J. The genealogy of the house of Sekhukhune,

Wilson, M., Thompson L (editor), Oxford History of South Africa,
| Vol. T 1969, |




Jackson, A.0.,
Krige, J.D.

Longmore; L.

' Mbnnig@ HlOa'

Orde Browne G.Jd.

Petje; GIMO

Quiﬁ, P.J-i
Rachilda, Z.M.

Report

Report

Roberty, Margaret, Labour in the farm Eeonomy,

Roberts, Rev. N. and Winter C.A.T.

s

m_Ondersoek na die oorsake en gevolge van die
intog van Naturelle vanuit Suid-Rhodesi&, M.A.
Proefskrif, Pretoria, 1959.

Traditional Origins and Tribal Relationships of
the Sotho of the Norihern Transvaal. Bantu Studies,

XI, 4. 1937.

Foreign Bantu Workers in South Africa, South African

Journal of Economics, 35, pp. 30 - 56, March, 1967.

Death and burial customs of the Bapedi of Sekukuniland,

The Pedi,

African Studies, XI, 2. 1952.
van Schaik, Pretoria 1967,

The African Labourer, O.N.P., The International

Institute of African Langauges and Cultures, 1933

Traditional and Hodern Systems of Male Fducation

among the Pedi, and Cognate Tribes, (M.A. thesis,
Univ. of S, Afr.), 1948.

Traditional Systems of Male Tducation among Pedi
and _cognate tribesy Africen Studies, IX, 2, 3, &

4, 1950,
Foods and Feeding habits of the Pedi, Johannesburg,
(Vitwatersrand University Press‘) 1959.

De gebruiken en de kleredracht van die Bapedi,
Dietschiand, Zuid=ifrika, I.5, 1938.

Commidion for the Socio~Feonomic development of the
Bantu arcas within tle Union of South Africa,
Government Printer, FPretoria, 1955.

Ekonomiese Naturelle Kommiegsie Verslag 1930 -~ 1932,
Government Printer, Pretoria, 1932.

South African Institute

of Race Relationg, 1959.

The Kgomz, or Initiation rites of the
Se Afr. J of Sci., XII, 1915.

Bapedi of Sekukuniland,
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Section 1
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B
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B
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B
10
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Est. Office
Stores
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. Centre
PH. Comp.
H. Labo
Packhouse
Pro Prot
P.H. Mech.
Workshops
PC. Shop
Overhaul
Elsctrical
Works

Bairy & Slaughtery

Insectary

Total

Addendum 5
AVERAGE EARNINGS PER SHIFT FOR JUNE 1969.

MALE FEMALE TOTAL

Shifts Average Shifts ‘ . Average Shifts
Horked Earnings rate in cents Worked Earnings‘ rate in cents Worked Barnings
499 204.04 40. 889 : : 499 204.04
2540 977. 30 38.476 526 140.74 26,756 3066 1118.04
- 2151 834.47 38.794 920 249.13 27.079 3071 1083.60
. 1694 611.81 . 36.116 898 242.50 27.004 2592 854.31
1630 558. 70 34.276 596 160.94 27.003 2226 719.64
1769 659.99 - 37.308 483 130.66 27.051 2252 790.65
2007 783.16 39.021 104 190.08 27.000 2711 973.24
1604 637.33 39.733 481 129.87 27.000 2085 767.20
1074 400,56 37.296 972 262.44 27.000 2046 663.00
1594 ' 619.13 38. 841 1005 271.35 27.000 2599 890.48
1541 580.29 37.656 801 216.27 27.000 2342 796.56
2400 863.56 35.981 1145 310.02 27.075 3545 1173.58
1448 480.55 33.187 8710 235.91  27.116 : 2318 716.46
2036 713.54 35.046 1175 " 317.91 27.056 3211 3031.45
1394 499.59 35. 838 1514 411.45 27.176 2908 911.04
1732 634.57 36.637 1201 326.14 27.155 2933 960.71
137 82.85 - 606474 : 137 82.85
490 199.56 40.726 ' 490 199.56
288 259.49 90.010 - 288 259.49
256 131.73 51.457 59 19.23 32.593 315 150.96
710 342.58 48,250 275 158.25 57545 985 500. 83
496 372,76 75.153 | ' 496 372.76
1325 - 659.59 49.780 55 49.30 89.636 1380 708. 89
909 361.04 39.718 : 209 361.04
431 217.00 50.348 : : 431 217.00
307 185.44 60.403 , : - 307 185.44
1143 610.09 53. 376 1143 610.09
128 57«60 45.000 128 57.60
2257 1C15.71 45.002 2257 1015.71
568 265.59 46.758 568 1 265.59
149 58. 89 39.523 149 58. 89
37434 15129.19 40.415 13680 2833.19 27.939 51114 18951.38

Average
rate in cents

40. 889
36.465
35.284
32,959
32.328
35.108
35.899
36.796
32. 404
34.262
34,011
33.105
30.908
32.122
31.328
32.755
60.474
40.726
90,010
- 47.923
50. 845
75.153
34.481
39.718
50.348
60.403
53.376
45.000
45.002
46.758
39.523

37.076
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SEASONAL WORKERS

PACKHOUSE 19

O ZEBEDIELA ESTATES

Addendum 6a
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TOTAL

NUNMBER

NAME AND
SURNAME

SEX M OR F

Zeb. Estates

Peb. Trust

phahlele

Nearby Farms

learby Towns

Elsewhere in
ransvaal

lsowhere in
epublic

REQULAR HOUE

So H. A.

.esotho

tswana

Zwasliland

Married

Single

Husband or Wife
Estates employed

Ratates Idle

Husband or Wife

t Home

Hugband or Wife

DOMESTIC/HATTERS

here elss

usband or Wife
mployed some-

umber of Chil-

ren not herse

iiren here

mumbar of Chil~

Dependants at
Home. No.

DEPENDARTS

Depsndants
Here. lc.

Daily rate of
ay

Total Family

hBaRRe Per

IRCOME

otal Family
income per
Year




No. 2 Addendum 6B
pan’vrmvlru\\$e~aoqniru q :rn\pr-bigi‘ol
NUMBER
NAME AND
SURNANE
QROUP: KNdebele
Pedi
Shangaan
Mglawian
Venda

S. Rhodesion

LANGUAGE

TYPE OF WORK

SCHOOL STARDARD PASSED

CHURCH: Rone

Dutolk R.
Wesleyan
Anglican
Luther
Lionist
QOther
CHURCH
ATTENDAKCE: Regular
Seldom
Never
YMOUNTAIN
SCHOOL: J1o8
No
CIRCUMSIZED:
Tes
No
AQE

SINCE WHEN DOING
SEASONAL WORK HERE

HOW REGULAN

DO YOU Work Jrearly

When No
small
Children

When ever
accepted

HOW MANY CHILDRER
RESULTED FROM WGCRK HERE

SPENDING OF Save all

MONBY:

of yvear

Buy neccoessi-
ties for rest

Spend all and
live in want
rest of year

Spend some &
keep some for

outseason
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Addendum T

ZEBEDIELA  ESTATES.

LABOUR CORTROL

Name:.....a--..............known asnto"o-d.tliiZ.E.NOrp-o...
Birth dat‘eao-pa‘--s...-r.:.._;PlaCe.ao.-.......Distl‘icto........

COUN Tt e eecnonneanssveas e PTESENT AAATESS veeevoorsenccasse
Districtaueeureesecennsvnconsossssnsascessonosessoscnnunvue
Married/Single...cescssees Wife/HuShaNGe ineeeoncevcoaences
Fathe T eesoenncesasvessesealhiCl iceececenvsnccnnsnennnense
PribCevencsescenoseevsseres INAUNAceaveonsssesssocsvanconecs

Beneficiary‘b..‘.‘<...'.‘0..‘.‘.1.*‘..'..‘.....‘.‘."I‘C.l‘..i.‘..lll

Z.,E., No.

Date engaged:

Contract:

Dis/Des/Dec

Ref, Book NOZ .evscessosslsSsued ativeiveec.Dat@oivuvae

014 tax BOu ssececossoss ,

Tast tax reCs HOeiseecesolSsued attieecececDatereeeaes

If foreign, date of 8rr. eceecesceeesToPa cevoveaPlace.. ...
Date caveseenssse-letails of Union Tax = NOveesovovoososen
PloCCesssnsvescsesDBtC€runesees.POrt Passport detailSee....
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Addendum 2

GYREF. SENDINGROSPITAAL.
Rerk van Transvasl)

GROOTHOEK NED.
( V&n ﬁie H .ﬁ'a

Spoorwegadres: . - o
- Zebediela Stasie P.K. Koringpunt,
Telefoon: Roord-Transvaal.
Zebediela, ?2cl.. 7 Oktober 1970,
'Telegramme- . '
P.K. Kcringgunt

vew‘ Rr. R

O T S e S
xxxxxxxxxxxxx

nnnnnnnnnnnnnnnnnnnnnnn

L A T T T

DATUM  HAAM VAN & sm‘m“ CUORR /i
L | _?akhum'
28/ Josias T R
: - Seshoka hoofbesering 5571 1821
Sina jtotsepe pellagra = ' K.3781
Lesiie tandverroi- o
Haroke - %ing . - i29z
Johannes L :
Leolo - bilherzia - 361
Tucky . e o
- Haegela . - leukemie 5639 CO=-0p
30/9 Chriphus e o
E Legoabe epilepsie 5645 %60
Sohn SRR .o BERRER
| Magotlane borspyn - 447
1710 Agpes’ o R
- HMolatjane Angsneurose - V.1464
‘Frons Motsepe kwashickor =~ =  K.1068
Hilda Mphah- . - ‘
_lele - borspyn o - Y.1105

2/- . :)‘cn>



Addendum 8

" Datum

' Feam van pasiint

- Siekte

Rr.

- O/Br.

2/10
3/10

Dorica Mabuso

- Dorcas Mabuso

‘tendverrotting -
' tandverrotting-

V2393

. y2393

3009

Relebogile Matlala

N S ekﬁie ‘ 1@

ragpyn 00 -

V1258

- 5/10

6/10

 Sara Phiri

Thelma Phofu
Rosina Nyoni -
Lina Kekana
Joseph Monyela

 Seksie 2.

Parathion

 vergiftiging = 5788

nasels

5801
swangey -

- impetigo -
- sepiiese wond

5840

0556

X.5i6

V.1022
K.646

K. 3349

. 28/9

“Alfreﬂlzwekweief
Jan Leputu

Seksaie SA

roetiene mediese
ondersoek
tandverrotting

!

762

- 846

28/9

' Sophie Kekanéf

Syrup Makgaleng

. Sekeie 3B

borspyn ‘ -
hoes -

v.1282
976

30/9

1/10

- 2/10

'Isaac-ahuenef_

Lipson Ntzoane
Powder Hwandza

‘Seksie 6
" Broncho-

pneumonie
Lintwarm - v
Cystitis -

]

. 363
148

K.1449

»3/.73-‘#{1

127
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Addendum 8

‘Patun

- Naan Van pasiSnt

“Siekte

Kr&

O/Rr.

30/

- Albert Meroke

| seksie,?&

 Kwashiorkor

5683

%0871

- 28/9

1/10

210

- 3/10

4/16

“Mavis Badigoe

Ph&duﬁuda ﬂamaséba

.  Rentobeng Mangosle

: Elatda'ﬁgandg-v}

Rehab Nkoana

. Maria Mphahlele .

i Kf5épa Kgasago _
 Jeremizh Ralepelle

 Parathion

| SEXSIE 7B

"Hoofpyn -
Gasiro- ‘ ‘
enteritis = 5582
Voorgebooric- '
like ondersoek -
Vreemde voorwerp
in oog - 5682
Braking -

vergiftising
Fasgeborene.
‘Paraffien

vergiftiging

5757

5727

5774

0138

K.0805

0263

740
K.1444

0598

E.1976

K0969

28/9

2%/9

éeksie 84

 Josphat Soko
Alfred H¥phahlele

G»’ c * L

Verstuiting -

3543
1i0 -

‘38/9_'

1/10

Sekeie BB

makgaetje'Eela

Norah Phiri
Vincent Jelowa

. Pyn in-ammi-_f'-
- 5691
5632

Masels
. Magels

2723
K.898

R.085%0

28/9

1/10

Sekaie A

Fthabileng Malatji
tiakgabe Habotha

 Hokgaetji Lekgau

 L3e

Gagtro-entor-

itis 5
Pellagra '
¥raam

572

L g

K.639
0954

- 5674 V.879
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Datum

Naom ven pasint  Siekte C Hp.

O/fr,

/10 -
2/10

‘Gladys Racheku Swenger -

EBTY
3354

30/9

2/10

9B

B Selr.ss.e ;

 ®3nie1 Makhafala B Gastro~ 5667

.enteritis

"Bamatsxmele Mowa Anale geawel 5695

Johanna Haluleks Pellagra -
Sophie . Ephahle&e' - ﬁeup..pgn : -

K.0226

V967
V480

- 0580

30/9

1/10
- 2/10

Seksaie 10

‘Siﬁan Iﬁbﬁlﬁ ' - ﬁgmpyn -

Jan Baloi o Hanabeserzﬁg -
Hele Ualeasenya - Hoes -

E Zasharia,ﬁalqi,f. o ﬁidr@admnitis 572&

1694
X, 2525

- 0872

K.0197

1/10

Seksme ll

Rantoro Hathiba . Avthritis 5698

© Haria Hathata . Bandinfeksie 5689

3/10

Beriam Ledwaba Tonsillitis . =
Lesiba Ledwaba =~ Bronchitis -

Die uwe,

Hediese Superintendent.

0405
0283

KG9
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Addendum 9

Consolidated Citrus Estates ILtd.,
Zebediela Estates.
22 February, 1971

BANTU LABOUR ~ MARRIED QUARTERS
CLIBIC REPORT -~ JANUARY 1971

PACKHOUSE AREA: (Including Sections 8B and 9B)

Orderly Alexander Jele conducted examinations once a week.
Health conditions were fair,

Clinic Attendance
List attached.

Eye Diseases
Trachoma cases are still being treated =with aureomycin
opthalmic ointment in conjunction with copper sulphate
eye drops.

Ewashiorkor
By supplementing their diet with one pint of fresh
skimmed milk daily, the following case is showing
remarkable improvement:

Name Parent's ‘ Weight Weight

Ko, Nov ~ Dec Jan
1b. oz8. 1lb, ozs 1b.0zs 1l1b.ozs
Betty Manyaka 2407 24 A 24 10 2% 4+ 6
Deaths

Long Service worker James Xwinda No, 1052, Works, died
in hospital on 30/1/71. His case was diagnosed as heart
failure.

- Births

Mother's Name Father's No. Sect/Dept. Sex Date of Birth

Melieta Setsiba 387 Plant Over- M 13/1/71
haul

MOGOTO AREA:

Two compounds were visited daily by Nurse Mary Machels,
Health conditions were fair.

Clinic Attendance

Iist Attached,
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, Addendum 9
~ Eye Diseases
' Treatment is the same as that of the Packhouse area.

Emashzorkor
Treatment is the same as that of the Packhouse srea, g

Neme '; " Parent's o ngghﬁj_ — Weight
: Ko,  “Rov,  bee, Jan R
st st o it emna kD, 028 _1bBe0zs 1bs oz 1b. oz8.
Daniel Tekalo - 1209 37 37 8 38 2 + 12
Johannes HWogotlane 589 . 27 8 28 2 28 12 + 10
Elizabeth Lesitja 2284 21 6 22 22 8 + 8
- Elizabeth Choene - 580 21 8 22 4 22 10 + B
dJane Kekana - 262 24 6 .25 25 4 + 4
- Births -
¥otherts Rame = Father's Section Date of Bir%h - Sex
R | S Nos o ' |
' Rebecea Makhubels 1877 0 2 19/1/71 Mo
Rachel Hlaka 2330 .3 14/1/71 P
Bamogohlo Minowa 1318 . A 25/1/71 W

BIGHLINE ARFAs

Two compounds were vis:ted Gaily by Kurwa gartha ﬁ@lahlwe.
Health congitions were fair, :

: clxnic Attendance
List attached. '
Eye ﬁiseases
' Treatment is the same a8 that of the other ﬁraas.

: ‘Kwashiorkor
Treatment is the same as that of the ether ar@asf

Rame Pareﬂt'a ;W O -5 VS TN 13 V%
: - No. Nov.  Dee,  dan, :
R T ' 1%, oze 1. 028 lb. gzs ib. ozs
SHabsia Wolima —  oll5 22 TTTTEETTTETTTZ3 TR TTI0
Sephora fichabeleng 0406 24 2 24 & 25 + 8
Rex Rallipella . 885 25 4 25 8 25 « 8
Jeremia Rallipella 885 22 .¢ 2212 23 . + 4
~ Siphoe Rachoene 0145 22 8 23 gé\ 4 + g
%%K% ﬁ%%%%ys - 0;23 g% g gg 12 _'%g :% _g
MRS Ve thaans. oiss T 18T 1 8 4 8

A S
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|  Addendum 9
- Births - _,
Hother's Name = Father's  Section Sex Date of Birth
. . - S A A
- Ramareeli Nphahlele 132 6 F o 1/1/71
_ Belson Mbewe o4 7B FT 30/

GQﬁPIFS ﬁhBAf

© Two compounds were visited dally by Nur@a Gatherine
- Phahlane,

Fealth candatiena were fair,

Gliﬂl& At%@nﬂanges@'
List atiached,

' Eye Diseases
Treatment is the Ine as that of ﬁhe ethar Areasu

Kwaah;orkar
Treatmenﬁ is the sanme as that of ﬁhe ather ﬁreags

— e . - e et
Feme Parentla" _ Weight I Weight
' ﬁﬂ. ""“‘N@Vi Be@; ' Jﬁﬂ‘
e e 1DV, o278 1b, o%Z8 1%, ozs 1b. ogs.
Lina Mphahlele 0932 16 17 17 &6+ &
Peter Mlanzi 540 12 8 13 4 14 + 12
- {ylia Mothselela 1091 17 Fixst weight
Lina Lebeya = 999 21 First weight
Death

Long gervice worker Frans Phiri No. 2416, Secticn 10,
died in hospitel on 21/1/71. His case was diagnosed
‘as dysentery.

. © Births |
mather's:ﬂame Pather's . Section Sex Date of Birth
. Rematsels Shaku 8114 . - 1l ¥ 11/1/71

' BANTU SOCIAL AND SPRITUAL WELTARE.

Spiritual welfare on the Estates is carried out by Evangeliot
S4Fe. Bamaipadi under the guidanee cf Rev; daP.H. atapelberg of
the H.G. Hission Congregation.

~ Thurch ané prayer meeting attendences were as follows:

- Chnrch Prayer Hembars Confirmation ~Sunday
N meeting Bapticed = New Hemberg  School
182 42 o - S 249

- 3 -
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Addendum 9

133 .

\S'

“Haic
Korkers

“Venaie

| Fives

Total _

Beférred ta hﬁ%pi%&l

12

Workers

25

A'KWashzarker

Heasles

lchicken pox -

' lcastro-enteritis

- |Diarrhosz

Influenza

o

|Common_cold

B e

“Pneumonia
iCough |

n.8, Suspeet

. |Headache

Stonach Ach6  

GeCe

ighilis

anured on ﬁutg

ny

gureﬁ foauty

._ﬁlnﬁr wounds & abrasxaw

|generel body paine

Eye Biscases _

1o i-'

Niscarxiage

Dysurie

Pre-natal

Pﬁimﬁﬁlﬂﬁ

Ffaetargo’ '

TOnRSLilitas

,?el?agra

1enthache

?ﬁ@%h extraeﬁzon,

AL AChHE

Burns

[}

W IR

Scabies



MOGOTO ARFA

JARUARY, 1971

Addendum 9

34

Male
- VWorkers

Female

1 Workers

ives

Chil-
dren

Total

Refoerred to Hospital

8 o

14

Kwashiorkor

eagles

Chicken pox

Gastro onteritis

Diarrhoea

Influenzas

© [Common_cold

Pneumonia

Cough

T.B. Suspect

. |Headache

Stomach ache

GaC.

o)

Syphilis

nijured on'dut
Tnjured off duty .

inor wounds & abrasions

General body pains

Eye Disegsesn

|Higearriage

Dysurd

a
Pre-natal PoSt HAtal

Poligoning

Epilepsy

Fractures

Tonsiil11itis

Pellagra

Toothache

Tooth extraction

¥ar ache

Mumps



HIGHLINE AREA

JANUARY, 1971
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T Hale
Yorkers

Fenale |
Werker@_

Chii~]

Wives | dren %o%él,

‘Raf&rred to has@ital

Kwaghiorkor — g 9.
Beasles . R .
Chicken pox_ .
gasire cnteritis o —
.arrhoea 3. 3. -
4

‘TaTg,auspeat’

b L
o

Hesdache

jtomach ache

o s

rojeo} g0l

s
O,

injured on duty

Tnjured off duty. ..

18 & ADrESions.

Ly _peing

Tye Dis5eases

ol § 1
wiroloy 1ol

&3

iscarriage

[Dysuria

)

Bre Aatar o

Poisoning

Epilepsy

Fractures

ToneilLitim

Pellagra -
T@o“ﬁmﬁhﬂ

Tooth extr&ctzsn

rofny

ar Ache

Finofro}

Dysentry

Agme

Egsmenarrhaea

bt

RUZ AL
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dale
Workers

Pemale
Workers

Vivesn

Chil-
dron

Total

Referred to hospital

21

6

1

12

46

§Waahicrkar

easlies

Chicken pox

aastro enteritis

Diarrhoea

Influenza

Common eold

Pneunonia

Coush

Lo B. Suspect

Headaseine

tonacn uche

GL.0

Syphilis

njured on duty

Injured off duty

Hinoy wounds é& abraaslons

General body pains

Eye Diseases

ftiscarriage

suria

re-natal

oisoninz
spileps
Fractures

%onaillitis
ellarra

200th extraction

ioo*hache

Ear ache (left)
P ert leg

Uronchitic

Swollen rignt foot

nijured 163t eve (B.0.D)

[ I (W (%

T -

lAbcess (Right buttocic) |
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Africaa Realty Trust, Lt&.,
- Zebediela Estates,
6th July, 1951,

BELA?SIHG FEVER AKB 173 C&HTE@L AT ZEBEDIBL& E@TATEw.

. o 35?' ‘ .
P t o @Iﬁ 3 y m«ise;: BQSCo ' S

- BARLY EISTQPY.

: Belupsing Fever has- probablg been endem1a among‘ﬁhe
native labour staff at Zebediela Estetes for at least the
past 20 yearsz, For how long the vector is present in this

- &ares is unknown, What we do know, however, is that the
local Bapedi have a name for it, namely, Thwakga, The
older inhabitants of Zebediela loecation state that this

tick hes been familiar to them ever since their childhood,
i.2., for approximately the past 60 years, but that no
particular sickness wag experienced 28 the result of being
bitten by them, There is a possibility, however, that
Ornithodorus moubata may be mistaken for the dog tick or

the fewl tampan, gince all three species have been collected
by writer from the some hut in the Zebediela Location.

These people also state that in 2 badly infested hut it is
common practiee to place a thin layer of drift manure right
round the mat before retiving fer the night. These  troublew

- some ticks do not paas through this barrier but bury them~

gelves in it, and in the morning the manure tageﬁher with
the ticks axe colleeted and harnt.

DISCOVERY AND INCIDENCE.

| In 1835 when the writer assumed management of
Zebedielas Estates it was noticed that a large proportion
of hospital cases showed an oedeme of the leg and this |
‘eondition,  if not entirely confined,; was certainly most
prevalent amongst extra-Union Northern natives, chiefly
from Nyasaland,. At that time this malady was attributed
t0 a possible deficiency ond elaborate feeding tests were
candueted naturally w1theut any effect.

. In 1940/ LR -a -
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~In 1940 Ornithodorus moubata was discovered in some
of the huts and & comprehensive survey revealed that
practically ail the hute were infested with this tick. .
At that time the netive labeourers were housed in the common
wattle and dend type of mit. Blood smears confirmed that

- relapoing fever was the cause of the high incidence of ill-
- negs amongst the labourers, The immediate problem was

how to control the infestation of these ticks. As previcus-
1y stated slecping accommodation consisted of wattle and daub
huts and the walls of these dwellinge afforded not only idesl
conditions for the breeding of the tick but at the same time
rendered them praetlcally 1nvulnerable to aﬁtaeks

TEMPORARY . CONTROL %EASQRES&’

The fbllcwzng was decided ong

1. - The earthen fioors of tne huts were treated with a
: flagme-thrower and then comsolidated as much as
possible, Floors were swept regularly every ﬁay
and all sweepings placea in an 1nc1nerator%

2¢ -'Cracks and ersvices in the walls were treated with
: & flame~thrower. ana regularlty aealea;
3. Badly infested huts were destrayed by flre.
4. Fullatlme gangs of labourers wers appﬂlntbﬂ 0

inspect huts and collieet Ornithodorns moubatd.
- In addition to this all compound inmaies were .
. paid a bonmus of threepence for every 20 moubata
_ eollected. Lanter on when the population de-
ereased this bonus was raised %0 sixpence for
20 The average annual catch anounied 1o
73,4000 and by the end of 1950 over half &
million Ornithoderus moubata had heen callectedav.

While on this point of collection it was interesting

. to note . the ingeniaus methods enmployed by the natives to

¢ollect the tiecks. - The following were the mein methods
emylayeﬂ* ' ‘

{a) & thin layer of drift manure was piaced all

- allong the wall inside the hut.  Ticks moving -
to and from the host took refuge in this dirt,
and it was an easy matter +0 collect them in
the morning.

| (b)/«itnmo



Addendum 10

(b} The swnnging movement of thﬁ door caused

- regular cracking of the wall nex?t %o it
which afforded an exit for the entombed
ticks, This was quickly realized by the
~occupants of the ut and two small holes,
about 2" wide and 2° deep, were made ine-
-side the but on either side of the door,
‘Thege holes were smeared out with mud.snd
£illed with drift mamure whieh acted as &
harbourage for the ticks. It was an easy
jeb for the oceccupani 10 &coop out the manure
1ﬁ the morning and ¢allect tke tieks. ' -

QF35Lmu OF _CAMPAIGH.

On Hay éth, 1342, it was reparted that ag a result
of the above actions an appreciable improvemeunt in relap-
' sing fever had occcurred and that although the incidence

/39

“ had decreased by epproximately 509 since the programme of

control siarted, concentrated efforts were being made to
effect a futher reduction. This impravementi ‘however,
was not maintained and in a review of the positzon on the’
: 23r@ December, 1942, it was state&- o _

', " The relagazag fever pasition on. the Lstate
is definitely causing grave concern, and
that the pesition in genera& had &efinitely
not impr@ved materially“

Phe writer further went on 40 say that he was finmly

~ convinced that with the type of hut structure on the :

‘Estate it was guite impossidle to eradicate this pest,
-and that although compound repeirs and hygiene were
ardently prosecuted, the present method of control of
Ornithodorus mauhata was to be compared with a festering
sore continuously plastered over, and it wag felt that
there was only one effective solution to the problem,
i.€, t0 build this disease out by consiructing a builﬁlng
that could be effectively deverminized at all times,
Eowever, o *mild ont® the relapsing fever carrylng
Ornithodorus moudbata meant providing new hygienc and
- comfortable gquarters &or & labour strength of between

,090/.g..
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- 2,000 and 3,000 that would at the same time be economical

to ersect and maintain, and this during a major World Var ,
with i%s attendant acute shortages of . labour and material,
and goaring costs. The p@sa%m@n, however, had Yo be faced
and an immediete start was made in the de91gm and develop~

- ment of suitable nztive housing.

, Meannhije, the fight against the moubata went ORn.

One combat method was to trace sach relapsing fever case
-admitted to our Netive Hospital nack to the hut from
- which the native came, In the course of investigations
it was established that not 2 single case of “elapsing
fever had emanated from native married quarters, =and this
- was traced to the fact that apart from keeping their huts
in a good state of repair the women also rounded off the top
of the walls where they joined the roof: In opening up
walls of gingle guarters huts, where this rounﬁxng off was
not practised, it was found that all craecks in the imner
and outer walls having been sealed, the moubata “towards the
top of the wall whence they emerged to continue the
snreaﬁing of the disease, ,

, Fellawzng this dlscovery in the latter half of 1943,
sealing off of the tops of all huts in the single guariers

- wes tackled in & further effort to stay the sproad of the
disease, 1t was realized, however, that with the infesta-
tion-having reached the proportions it had, this and all
other cambat measures could serve gs temporary relief onlys
until the replacement of the Compounds by suitable vermin
reaisting structures could be undértaaen. . . .

PERMANENT GGE?EGL MEA@URES.

in Januaryb 1045 the first experimentaJ nuilding was
completed mnd inspected by Dr. Annecke {see photo). Hew
labour recruits from Nyaszalend were housed in it and kept
- under close obaervation. It very soon became apparent
that with the eliminetior of moubata as afforded by this
type of structure relapsing fever disappeared. . :

 BULLPING/
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BUILDING CQNSTHUC?IOM.

In the 1light of the abovementioned experiences i+t
was thus decided to adopt this principle of native ﬁousing
and large acale building operastions commenced.

A very brlaf degeription of the ccnstruﬂtlan.methads
enployed are as follows:

ie A steel framed mould was designed and construc-
ted which enabled the casting in situ of the
. walls of a complete sleeping unit of 5 separate
rooms to accomodate 30 inmates.

- 2 The walls are 9" thick cast with 25% river
boulders embedded in & 1/10 cement sand
migture,

3. The roof consiste of 30" reinforeed precast
- concreie sections - precasted on the ground
and lifted into yesitlen subseguentlys -

4,  The floors of the sleeping unite consist of
a veraiculite and cement mixture.

S« A village unit sccommodating 120 single
labourers consists of:

(a) Pour "sleepers" each with 5 rcams.‘
{see plan & photo),

(b} Xitchon. {see plan & photc).
(e) Ablution blokck. (See plan & photo).

RESULES.

When it is said that prior to completion of these
compounds the average number of relapsing fever cases treabed
in our Rative Hospital, and later the Groothoek Mission Hos-
pital, was as high as 70 per month and the maxinmum cases
treated in one month since February, 1950 number 3, the
effect of this type of housing on the incidence of relapsing
fever is obvious, More important s$ill, the relapsing fever
death rate in one year (1944) reached the frightening figure
of 40, whereas in the 1% months following the completion of
the Compounds there has been one death only. (See graph).
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'Kennzag5w1ng'

] Dit is baie 1nternﬁsant om in ‘n boek van Jouself te .
lees, Dit gebeur nie meklik dat daar oor jou 'n boek ge~ .
skrywe word nie. Dss Stapeldberg is besig om so 'n boek

- te skrywe oor die werkers op Zebediela Lanagae&, Dazr sal
ook baie maei_fator van Zebediela se mense in-weeés. lMnr,
Eabudafasi wou 50 'n boek skrywe mear ongelukkig is hy
orieds varrﬁat aid klaar was. Hou wil ons weer prebeﬂr.

_ Gm dxt te kan doen, ‘sal in paar‘van_ons na u toe kom
om vrae te vra en vorms in te wul.  Die vomns szl ons vir
‘niemand anders wysAnie. Ook sal niemand se naaw opgeskrywe
word a8 hy 4it nie wil $oelast nie, 50 sal n;emand 00it
weed wat%er mens die aﬁtwaarue gegee het nie,

U kan dus naoit 1n.ale moeilikheid kom nie. Gee dus
assebliel vir ons. dﬂe regte antwoorde qoda* ong *n goele
‘baek kan skrywe

’(Ch;&ziwztsa) ‘ ' E
Hdi cinthm cokonéweret%a kubi ti ndlnuku lathu limene i
&ziwerenga¢' “ . _ .

Sicinthu cimene emmacit&dwa‘nofewa kutx munthu a8 lembe
buku anenyos

Hbusa Stapelb»rw wa, dzikonsetsera ku 1emba buku, nwa
neito ya Zebediela ya malimzdwea

Buku llmenelc 11 dzekhale nﬁidzithnnulthumzi dza bwino

- dza bwino dza enthu amenali kugwira ncito mu Zebediela muno,

Banmbo hmahuaaxase adafuna ku lilemba huku liimenelo, koma
- gifukwe ca ku sowa mwani & da mwalira a sadallthe bukulo,

Tsopano tiri ku funa ku 3@3& kuti ti cite. Ena adza
funsidwa mafunso nthawa iri ku bweraayo kuti ti Gzakhcze
kv dzega Halomue

Mafom: amenevwo siti.ngathe kunena kuti ndl ndani kapena
yani. Hdiponso siti ngsthe ku lemba dzina la munthu ngati
- safuns N4i cifuwiowa cace slyungadziW1ke kuti kapena, tapat~
. sidwa ndiyeni mayankhowo, ’ '

5i munga lowe npumayeso ndi ts;kn 11 modsi lonse. Tipat-
%2?1 mop@myha.magankha tzyenera kuti tidzalembe buFu iz
ino.
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 Sepedi |
(Toihiso)

Ke taba e kganlieang g@ha le puku yarana yeo reka o
balang, Ga Se taba yeo ediregang ga honolo. Gor@ motho
‘aks ngwala puku yeo.

- Poruti Stapelderz o e ﬁukiﬁeﬁéa gﬁ mgwala puku yeo kag
‘mobomo wa Zebediela wa temo. Puku yeo etlabs le diswantdho
t3e dibotse tda batho bao babomang ka moo Zebediela, MNorena
- Mebudafasi 0 be a nyaka g0 ngwals puku yeo, enmpa kagohloks
mahlatse o 4ile shlokagala (ﬁe past away) pele a Feetda.

doale re nyaks go leka gore re dire, ba bangwe dbatla
bothidma dlpouﬁi&o nako e tlang gore re?gane gothtéa
diforomo.

Diforomo téec dikasebﬁlele gare ke mang gaba mang,
ebile re ko mengwale leina la motho ge a sa nyske ke ka
- mokgwa woo g0 ka setsebagaleag go batho gore Pileng;.
kemang! dikarabo tée@, le ka se tsene melekong le ka mohle
0le mang.

. Re feng ka kgopelc dikaraho tdeo diswaaeﬁéeng gore
' rctle rengwale puku e ;

(chisiwisa)

Pinoda knnyera buka uakanaka pamsoero pevabata vanobata
basa pano pa Zebedielas, . Zvino tinoda sekuru kuti mueatibete
 getsera nokudavidsa mivunzo yedue Ticazotuma vaninu ne
ziforeme kuti vanyore davidso dzenyu, asi havanyore nmasito
enyu kuti mirege ?utya cinhun ,

GITIBFTSBR&I KENYG&
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Addendum 12
' QUESTIGﬁ&IR?-Gﬁ FaRY LABDUR ZEB~DIBLA ngﬁﬂzﬁ

- Code -

Residence: Settlement num%er i 1

W "

Y]

W . i - : 3B

. v'ﬂ W

wa ST R~ S

0 . vn 7B

a " " 8B

.ﬂ ' " I 9A :
Y S

o 11

" . ° o 12
i fP@H. Comps.

ElgeWhere m Estates men%ign e .

,Hlakano

Zebediela area 1—5 m;laa away from
Estates
6“1.@ ] 1 2 Fi 4% )

Nearby curspean farms

o} of ~ oy ui & wd ol

o] o |~ of W & wf o

S W SO
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e: Afrikaons/English T
' Psonga/Venda g
 Sepedi 3
Chinanye | g
' Chikerangs - E
T

B

)

Ldobele =
Zulu/fhosa/Swasi
Other ”

I}Gﬁtiﬁﬁ% P mﬁ;cé&in:s@‘mmrmut:?w9?5.@@@»
-‘nszalgxrnu;fta;whieh;haabaaa ‘belonsa:
. Talawian ._
Y2 Shona/fdou etce
. ‘Bapedi/Bdebele
Venda

- Shongani

Coloured
Zuiv/Xhosa

Pswans

‘Gther

S

‘iﬁ.i‘e belanus to fallme,mg grmap?
Dalawion/Shona
IMebele

- Bapezdi_
- Yenda.
Shangani

- Coloured
Zuin/ihosa
rowans
- gther

.,\ﬁ wﬁ‘m J;w* ML! P -..'
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:

Hndex'which ef these groups do you

classify your children: T—
. Balawian 1
- Va Shona 2
~ Bapedi/Ndebele 3
- Venda ~ 4
. Shangeni 5
Coloured N
Zulu/Lhosa - T
 Tawana — 8 ;
_@ther g 13
_D@megtlc_ﬁrbu 1n L :
fucband & Wife - T
_ Parents & Children -
parents & vel,tives = | 3
Parents, relativas &  ~4‘
Divorced "BAFEEER with "
children 5
,Gnmarried woman with
own children 6
Unmarried women with
- adopted children . T
Widow(er) with emmmn [ E | |
Single . B S - ::' : 13
- Standard of @ﬁuéati@m
Tusvand:
' ¥o Sehool ‘ ' 1
Ko Sdlipoljable to rTead & 5
Sub A (greael) s¥E*I® T3
Std. II -~ S%d. III _ 4
S¢t8. IV - 8t4. ¥ 2
Stds Vi ~ 3td. ?III(FG%ﬁ 6
iz | .~ |
Std. IX, X.P.T.C{or eguiv.)| 7
Higher then matric . 8 15




Wife:

Specwl trainina( .ﬁechemm |
Driver etc.)

Ra echwl

Ko school: able to read &:'
’ wmte

Sub A (Grade I) - Sta, I

Std. II -~ Std. 111

St4. IV =~ Std. V

5td. VI - Std. VIII( PormIIl)
Std. IX, X, PIC {or equiv.)

‘Higher than matric

~ Special training

Ocoupations

fusbands

Labourer - .
' Foreman Lobourer
‘Domestic servant/waiter
Messenger o |

- Clerk

guard/Police
Nurse’ '

' Pensioner

Dmver

r«7

Addendum 12

01

V@mefﬁéwim =} |

wf of ~f of v &) wl o |

16

17

18

1



‘wife:

:‘Labaarer
_' Foreman Labourer
1_Domeatzc servaat/@aiter

ﬁesaengbr
‘Gleﬁk
Guamﬁ/?olice'
Rurse
Penasioner
Rone

Yeariy Inauma (cash) receiveé from
Estates:~ '

- Fiusband: R 1

ll

R48 (RO —Ré pum.)
R49 "R96 (up to RS p.m.)

R97 = Ri44 (up 50 Ri2 p.m,)

R

. R145 = R240 »(up 0 R20 p.ms) -

' Gﬁrla:

B241 -~ R300 (up to R25 p.m.)

R301L - R4SO (up to R40 Petts )

R4BL =~ R960 (up to R8O pams)
- R961 and above (above RGO p.m.)

) Bom:s {Ru-lf-@ -‘1“*"“-"’“‘)
. As above

" As above

As'abavev

/4 §

‘gddeadum iz

io |
‘H‘

Of o~ of Wi ] of we

o ~3 of Wl o wi ol |

1-8

18

21

23
23

24

25
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Addendum 12
o1

- Additional y_eam.z income (kmd) received from Estates*

(?aleulate total value of rations, housing, water, grazxng
-rights, land for cultivation, clothing, "&ax paid, fire-
_-waaﬂ supplied). :

 Hugband: R 1 ~ R 48 {up to B4 ‘p,—‘m...\.)v
o R 49 - R 96 (up to BS p.m.)
R 97 = Rl44 (up to K12 p.m)
45 = R240 (up to R20 p.m)
' R241 - R300 (up to R25 pem)
R301 = R480 (up to R40 p.m)
 R481 -~ R960 (up to R8O p.m)

o~ oy v e Wi ]

R961 end above (above RS0 )
‘wife:  as abowe o | 1 M
Boys: = as above (mlmb@r recewmg this

Pre s 1“'8

Girla: as above (number receiving thic =8

[ XS E N

26

. o1

28

29.__ _



Ay e
Addendum 12
01

- Additionel year]
Husband:

¥y income/other sources than those mentioned:

R 1 - R48 (up to B¢ p.m.)
R49 - K96 (up 0 B8 pem.)
"R 97 ~ R44 { up to RI2 p.m.)
' R145 - R240 (up 0 R20 p.m.)
 R241 - R300 (up to R2S pum.)
R301 - -R480 (up to RAQ p.m.)
R48L - RY60 (up to B8O pum.)
‘R961 = R~ and sbove (above R8O) =
- NONE - I

O} assufanm-ﬁgtﬂﬁpﬂ,aﬁ _

|30

' Wifa:.
- as above

131

§ 9

';Bﬁxé:” ' |
. as ahﬁve{mmber eamiﬁg it 8 & ? .i » . - ) . 1..9 | _

|32

 Girls:

‘as avove {(Famber éarntng it evensen) 1~9“7‘7 =133




Total yearly income of

familys

) 187

Addendum 12
{31' _

e 1
R 49
R 97
R145
. R241
- R301
R4S

R96L
R1200

- R 48
- R96
- R1L44
- R240
- R300
- R480
- R960
- R1200

{up

{up

(up

.5( up
{up
{up

(up

{(up
and above(above R100p.m.)

t6 R8 p.ma. )

%0 R8O pum.)

t0 R4 pem. )

%0 R12 .Datie) -
to R20 p.m.)
to R25 p,m.)
t0 R40 Dum.)

$0 R100p.Ms )

ol of -3 of ol W N“"T '{

34

Age of the head of the family:
}'Yemfi:gézf than 20 years

.20 years - 29 years

30
-
.90
60
70
80

" - 39

" - 49
" =59
S - 69

" -9

‘and above

L]

-

_ i

"

Church of employees:

Hus‘b:—md :

Tuteh Refomcd (R.G.K.) ,
Presbyterian/Wesleyan .
Anglican/ Roman Cathcllc

Luthem

o o of i af o}

35

{ ol o o] o




. Watchtower/Jehovah's Witnesses
Hohamnmedan | e
Ziomist .- - ..
Aspostles

Other Bantu Churches :
(meatiﬁn name bnatuniiniiio-unyto)

W1fe:=

as above

.Cﬁiléreﬁ.

. a5 absve 1 (ﬁumber iﬁiiiﬁiibwiiﬂ); "

2 (Nﬁm%ef wi%swiu*ﬁtcno)
3 (Number Ciiinp;iﬁuiio)

PLAC“ OF BIRT&.

‘Eushand'A

. ?otgleﬁeraruu or Pletersburg
' Zebedicle Estates

Nearby Reserve -‘f

Elgewnere in ?ransvaal B
' Elsewhere in. the Republlc
 Botswana

Lesotho

«Rhoaés1a(30uth) Qr Pertugese terltory

Zambia (N. Rhod,) ar Nalawi

’82

* Addendum 12
. 01 -

WO o <3 oy W

19

1-9

1~-9

ol ool ~3 of W o) wi oy =

36

| 37

38
39
40

41



Wifes

ag ahoye

Husi:anﬁ;sf Father:
as above

Previous abode:

as above

Reason for m@ving to ZQbedlela Eﬁtates~
Hore money '
More freedon |
The type of work desired
Pollowing oy family' -
Better faell.waes than a*s home
Iilness |
014 age Co
The good treatment viv&n here
Schoal for my ehildren :

'pcey u_ever vigit_your traﬁztional home?

Goneral Statement'

Husbands

Never
When I feel 1ike it
Every year
Every 2 yearé
Every 3«— 5 years
Every 6 = 10 years
Two of these

. Three of these
Rone of these

/83

~ Addendum 12

01

L=

44

UJ 6:«% Gs\m&-u%=§nf$

o} o 3 oy wl & wf o}

42

43
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Addendun 12
| 01
Wifes
as»&bave o __"" S ' T 46

Specific reasons for hﬂme viaitsz

Huabands '
. ¥hen called for famxly maﬁuers

When I need hclp from f&mily

To pay triute to parents & senicr
members of the family -
Visiting ny wife and chlldrﬁn

ﬁaving hause, lands & 11vestaex ther@;
In connection with birth of child
o see the Witchdoctor/Medicine man
‘To pay money/tritute to chief

Of of <3 o il af w | o 1

To bring sacrifices g 47'
Wifo: _ o |
es above - . o gruizg 1 48
 Desired place of residence: o | |
. Big City | | e
" Small town g
Regerve ‘ | ‘_4
Elsewhere in Transvaal . vg»
Tlsewhere in Republic . B ,
Own country of origin. K 1 49




ﬂumber of days on ﬁuty per weeks

Husband.

Wife:
as above

Husbhands: '
Lens thand haurs

" Up to 8 hours

- Up to 12 hours |
Hore than 12 hours
when duties danand'it
Only night duty

Alternatively day & night shif%a

Piecece wark

On Saturdays & as above

Number of hours on Guty p

On Sundayss ~ a&s above

On Holidays:  as above

12

o1

N
|

/58

Addendum 12

z.t

.

of =y of i &) Wl o e

|

T.[<
AE

o

_5§l.

51

52

53

55



. wgifes:

R

On wﬂekdaysz}..

Less than 4 hours
Up to 8 hours

© Up to 12 hours

Hore than 12 hours

'thn duvies demand 1t

Only night &uty

'Alternativa éay aﬁ& night shlfts'

On

Piece wbrk

Satam&gggﬁ

On

On

Sunday

A above

A8 above

Holidayss

A8 above

Houging Gam&iti&na:

The Baildings

- Built of bricks

 Roof poor
" Roof aatisfactory

' The same type of house as that in'whxeh

1 grew up
The houges are hetter than those at hone

It-is built according 0 Bantu Architec-

ture of this area
1% is poorer than those ta which I am

1983, Bt ] APgpeetion

- A betier house would be suyplleé on

request

- 13 -

Ay

 Addendum 12

01

. .;i - i
-
—
—7
5
- 6 ~
7
. '_8;‘ N : 56
= 51
g 1 58
i—s . - 59
1
_"2_'
3
4
—
q
8 |
9 60
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CAddendum 12

: _ ’ N 0L
Housing Conditions:

?aailitzesz

',humber of rﬁems/huts avazlable 1 61.

One of above rooms is avkitchénﬁ' _
Private lavatory for family available
Private bathraam/hathing done in GWn

house
Two of these

" A1l of these

e | omof ] Ei |

62

-ﬁommunal:l

Kitehen -
Lavatory
. Bathroom. |
Watersupply
 Pirewcod supplied
 Two of these
Three of these -
Four of these
 All of these -

@l of ~3 of w ) w o e

63

' Qccupation of houses

fushand & wile sleep alone in one rmcm/hut 1
Parents and the smaller children sleep in 5
one room | _
Parents and children, including bigger ones, "3
sleep together e
Parents, ¢hildren, relatzveg & hoarﬁers : 4',
together .
All boys and girls smleep in one hut 5

(meﬂtiﬂn where ii'ahd.nc@ﬂbniobl!ﬁd)

- 14 -



r$8

Addendunp 12

| 01
Gceugatmn ﬁf heuse: : .
Grown up relatives an&/'er baarﬁers alﬁ'e;p T "
Sogether _ |
Grown up relatives sexes apart - 7
Bigger boys and girls apant | 8
Different arrangementss T i
Iﬂeﬂtlon where Q!(Cii‘ih'hio‘.dd#i.'l.ﬁ"ﬂ.81' 9 ] 54
Money Hatters: | o
oaving Iﬁ@ney. - L
‘Honey saved at Building soaiety 1
~ Money saved in Bank e
~ Homey saved at Post Office . 3T
lioney used for Wuying livestock &
Hember of burial society 5
' Save money ana tuy on credit 76 " 165
S]pending Honeys: ' ' .
' Ispend most of my money at. i
Zebedielu General Qealer(%mpies e
, : Store) 1
Go-0p- 2
"Hasoto® Bantu Invest'nent Store 3
4% Bantu chopkeeper B
A%t other Puropean sh,spkeepers 5
At P.P. Rus, Pletersmrg or Roedtan | &
Host of my money is sent home for ' 7 '
needs of family o
in private tmsa.etions and with '
Hawkers _ 8 66




ffoney is syenﬁ-mnz:»

0L

/59

Addendum 17

Hew clothes

Second hand clothes

- Hore food

winof +4

School needs af children

Saving

Beer & drinking

Delicncies

IR I CT IFS

- Hlost of these

- 16 =

. . -8
Other (MEntion seevessverssssonsoss) 5™ 167
Possessions: o
Motor i
Horse cart 2
Donkey cart 3
. Wotor & Cart &
Bieyele ' 5
Other vehicle G
Travel on foot | T
Usuelly hire a car R
Use tug and train g 168
Stove i
Sitting-room suite 5
Dinkingroom suite 3
Bedroom suite g
Two of theme suites B
Three of these suites .
Necessary furniture in poor condition T
Earthen pots & wooden cooking sticks used 8
Hetal pots & forks,hnives & ‘spoons. uged | G 69



Livegtocks
5
1 =10
11 = 25
26 = 40
41 - 5%
56 - 70
71 - BO
g1 -99 -
¥ore than a hundred

. CHILDREN:

Age of Boys: |
Number between O - 6 years of age
Fumber between 7 -ilg .,‘5' “
ﬁmﬁar petween 11 - 15 e on w

Fumber between 19 years

Number between O = 4 yeers of age | |
Rumber between 5 - 14 © LI

~ Numbder between 15 - 18 ° non
 Number above 19 years of age -
Age of grandchildren: _, |
Fumber between O - 4 years of age
fumber between S -~ 14 " " #
Rumber boetween 15 = 18 o v
‘Wumber above 19 years of age

- A -

/é0

Addendum 12

o1

110

71
72
73

IR

15
76

111
8



-2 o2

76/

Addendum 12

3«5
Kumher of children in %chool. '

Rﬁmb@r of omn children attendzng school = ' g

on Estates | -9

Fumber of erAthldren that went for : |

farther training (eg. high school, Nursing,

teachers training, University etc. :

Tumber of own children sent %o home country =g 8
- Tor better traditional and moral background | = 7

Fumber of own children ﬁhat left echool 19 a

. Grandchildren vorn out of weﬁleek , c
- T Number of unmarried miris WOTKAng Some= TS —
where else i |10
- Number of unmarried girls that had children —

while working somewhere elze = 1=y 11
- Runber of unmarried girls that had ehaldrﬁn A '

while at home =9 12

Number of unmarried boys having ehildren 1“9 T |13

,fWha* i gour ettitude sbout children born of wedlaek? |

It happens to most young people RES

We dont mind abowt it . ”‘éf

1t is a disgrace for the family 3

We care because the labola is effected .

It is imgartant that one's father is known .-"5'" T4
&mcunt demanded as camyensation for ehiléren born out of
WedLOCKE= - , '.

Cash or the equivalent of R O - RIO. 1

ll-' 20 - I

21 - 30 EN

31 - 40 £

41~ 50 [5

© 51 - 100 T

- Above RLO0 T
None g 15




/63

Addendunm 12
02
if gﬁri is married by persen on behalf of whom cumpenshien

wag paid, is eguivalent of compensation subtracted from
ianbola? o — I —

Yes

No .
Only a part =
 Something added

{ ] o]

- 16

“upervision of Ghzldren*

. Children ask permission when gaing samcwh@rﬂtav
During the day ‘

At mght_ |
For both
Hever

%Qﬁdé?ﬁ‘kﬁ

17

'}Aﬁmonighing of the Ghzldren.ahnut uﬁdesireable fvienas.
Father does it r o

Hother does it '
"It is done by both
It is né% done

4 18

uh?uﬁswikﬁ

f;qtaxxm'%?uﬂtqﬁwﬁ i

ﬂehaviour ana habit ecuired from:

Father S

- Mothex

 Doth

' Grandparents
A% school
At chureh
Elsewhere

19
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: 02
different houseg__p_la ing toszether:

Rever

_ _Somgﬁi;mea :
Often
'Aﬁ;wa;vs |

444 4 |

20

School siandard which yanr @hmlﬁr@n aquired; er wish to
aguires: : A

Hoyst _ —
" Grade 1 -~ Std. 1
Std, 2 =~ Std. 6
Form 1 ~ Form 111
Metric

University Degree
Do not mind

M»JM

21

Girls: o | .
Asabwa -' T N

| 5}

5 23

. what @__gtm wish your children to becomes
Boys: : :
?eaeh;er/ ﬁurse*

‘Typist /cleric
: Evangel:.st/m:.nister of. Re].ig,ion
, Any job in City :
- Driver/ Mechenic
- Agricultural Supervisor
Any work on Zebediela
Not at Zebediels
Do not mind

m‘m-&mw\!&wﬂmw&%

] 23




y-L;!anxents sépamately'ﬁ children acéompany'mother

7 77 A

Addendum 12
02

:"Farents'and chilar@n go ﬁogethef for recreation

”Evsry f&m;ly member gaes‘ts place of own,chelce

 Boys going %0 school : as gbove

m. EE ul m!.J

Parents separately - children mcompeny father )
Parents separately - each parent aceompanlea -
by some childr@n ' 9
,,,,,, |24
.ﬂrunking hahitsz
‘Husbands _ —
Useno str@ng &rink i
iny.ﬁantu_neer} : A
. Only wine 3 "
. orily Brendy ra
~ Omly "Leger" 5
‘_m¢3$ af thase  7“§ o5
. wifer . As above =T
'Girls going to séhbélg‘”vasLahaﬁe _ | -6 27
Bays.gaing to school As.ahdvE' 16 | 28
: Preyare ﬁanxu beer~fcr own use , - T
- Propare Bantu beer for use & selling 0 vxsitors B
. Drink Baniu beer at home of friends 3
. Drink Bantu beer where it is s61d 4
- Two of these ' RS
All of these 6 29
¥ife as abave : : I 2 3@
Girls going %o school: as ahove‘_ 18 | 31
15 1 32



Participation in sccular s&ciééalj;if@z
Fo participation o
Parents participate

- Parents & childwen par*leipate
Pather & children participate

- Mother & children participate
'iny chxldren par%ielpate

Hame the seealar s@cmatxea“knawm heres

168"

Aﬁden&um 12

(eg. Teachers'. ASuOCl&fLOﬁ, Burial Society etci)

' l@ Qcouabcaiitunnvnttosct'.loo-hoe

,2; Obiio@'ﬁ@ﬁ."ill%.li.ﬁét@!‘tlh‘f»
-3& BBEICITUS SN s OB IR SR OS b OB OB DO OH
4. D‘.‘.i".-‘0"ﬁ".*““.'ﬂﬂ.“‘".:.(..'iﬂoﬂl‘it"

5-6 BAF S EE IV RS S S LD ANBIE S ST ATLEIRR S

Church Hemberghips:
Pull member .-
 Baptized ut not uanfirmed
Catechumen , _
Had been a member tut 1ost ln%érest'

Had been a member tut was.cut. fo/put
under punishment
Interested but had never becn apyroaehed
by Church
Contact with Ghurch lost when mOVlng to.
Zebediela

. Only & v1aitor to church meetzngs

‘Ro CHurch

02
T
W*g"
3
T
C 64M _33.
-
ER
5 4-36
1
-
BER
EN
5
A
7
S
2 37
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Addendum 12

e ~ 02
How long heve you been a Church Hembexr: :

- 0= 5 years
6 = 10 years
11 = 20 years
21 - 30 years
Whole life
Church Attendance:
Busbands
Sometimes . .
 Often,
.'Regulariy:

wife: as above

Children: as above

Where is your nearest church: -

Section 1 -~ 8B
Section 9 - 18
Hearby reserve faras

Reserve more than 20 miles

Farme more than 20 miles
Pietersburg |
Potgietersrus

Not in Transvaal

- Hention where '5. [, sssoespasnneve

23

-

O mnkJ

#{t&vmiéﬂv‘

Ea
it
L

5
1

ujch@'c\\ﬁ‘u'b«va%j_

1 42

38

39
40

41



ch often are. meetinpq held;
ﬁeekly
Manthly_
Quartely
Once a year
Hot known

Assaciation wi*h church 11fe:
Hushand~ .
ﬁember'of the Church council

Member of the Church Ch01r

‘ membpr‘of the Ghurch Soezeby
Two 0f these ‘
?hree of these

None of these

Wife:

As Abvove i
Ghildran- ,as above
-Number of Chilaren B@gtized:
‘A1l the Children _
Only the elder chiidrenf
Only the younger children
Some of the children
None of the ehildren

catechiqm and Sunday School attendance.

1€7

&aﬁendum 12

o2

oy mlvp wﬁ m;—w' R w{m} .

44

in,g '

| Mﬁ‘%ﬁté N, Fj

All the children cld engugh attenﬁ
- Only the elder chiléren atten&
Only the younger children autend
Some attend on own accarﬂ o
None attend -
‘ | ".'24“?? v

Ujs»t»mtkj

143

| 45

46

".47

] 48



s

(a)

(b)

Addendum 12
o | _ . 02 _
Financial support to Church: - e
: 0 , - . . 1
~ le ~ 4%¢ _ - ‘ z
o5%0¢ = 99e¢ . I
Rl. - R2.99 o - TETT
R} - R5.99 . p) A
R6 -~ and above. [ 49
Familgvhife* |
Your present wzfe at Zebe&iela is the 'aéi'*
only one you ever had, .
. You h&d one here, but not aaymore 2
. You had ome before at Zebediels and o
you are hav1ng another one at present 3
You have one at home and one here . 4
You have one at home but gave up ”5 ’
‘keeping one here I
You always rsmained true to yaur w1fe &
at home .
You are having only a number of wives at.
‘home 7
You were never married but y@u are 8
. having a number of children | v
Rever married and no children 9 50
You were married with present wife here at Zebediela:
At Gommlasioner : 5 U
CIn Churech 3
With labola 3
Two of these s | ~
None of these 5 161




/ég

_ Add@nd&ﬁ 12

- ' 02
{d) What ha ppcned to the wife yon had here at Zebediela.

She fell in love with somebody else here T
at Zebediela s
T sent her away because the L?urch dlﬁ not
approve of the union ' '
An exchange of wives was made

I sent her awey beeauae she had no
- . ¢hildren _
: _Anﬂther reasnn

‘\miﬁv‘u:sw

(e) Reasons f@r_gresenm ma*riage in spite of havlng
2 wile at home: : o
I hed longing for a wmfe =
Bﬁtter‘hOUSlng are supplied and other - N é"
concessions are made Yo married people e
In Bantu society it adds %o a person's 3
status t0 have 8 wife with you ' -2
I was forced by the birth of a child to 4
take her so a wife ' —
Other : 9
A man cannot live ‘without aexual satise -M6
faction : o
. That she may prepare my foad in e - [ ]
traditional way : S T - | 54
Extra marital sexnal ralatjona:
it occurs here with young people' X .
Seldom - . 3 T
often S rETTT
Always I 88
It occurs here with chmlﬁren before thefage -'_xﬂ o
of 10 years : : A3 56

.  ‘~, -25 ‘; 
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Addendum 12
“Extra maritel sexusal relations: '

It occurs here with children between 1116 yrs[ —3 i

Iti@ccurrcd here more often long ago

Itroccﬁrred-here less long ago

It occurs hnre more oftep then in reserve/
at home ‘
It occurs here less than in r@serve/at hame

EEIE ‘

®hat Go you think about i%?
- It does no hamm S BT

1t is a good thing | -
It is wrong | ,
I do not mind about it _

e uw‘mjta

Why ia it wmng? w‘l"oéitiimhln-i‘é‘nvéfo'ﬁo.aiiil-;iin R

.‘.Q‘CGOCDOCCQ‘0‘OOCﬂQO‘i‘.Il.QGI‘C.‘i"OIDO‘

Youns people uaual;y_g@t to know anether for
the first tinme

i
I

ﬁhlle partaking in Ghurch activitlea
At folkdances = S
While walking about / on journeys
At work '

- Beer partieﬁ :

At s¢hoal and school activitiﬂs

At youth camps S SR
At family festzvals ané occasions L
~ Host af these

EE “& SEEEEE!  ' |




| 'Caurting bzﬁygungApqule' ' i
- Palking to esch other Oly at glri's home ..
while sitting or standing

Palking to each other only in veld or on
the road while sittingor stending

~ Accompsny esch other to parties and dances

V'Sleep togethcr 4in hidden places t0ften
S o " sgmetlmﬁs
Sleep togethgr at girl‘a hﬁmé:‘- Often

Sometimes

By wratzng letter& $0 . each.other :

'Make centaet oniy through.meaium cf family

ﬁddendum 12
02

% U s L o

3

o
o

W

WhatAyeople weuld_ggu lake your ehildren %o marvy -

People from own trlhe .

"People from Transvaai """

 Peap1e £ron Malewi .

People from Ehoﬁesia

Coloured pecple

- White people .

--Anyhody fram.this axres, .
-Angbody havzng zood aaalmfzeatlone

1 do net mind -

‘ZGJix ~4'd~xn‘¢=t~»rg gl

1T

‘~’_63 _

Contaot with people from ether racial gfnugs and tribes:

I prefer'to 11ve amang paeple fram~
Balawi -

 Rodesia (Vashonsz)
Thisarea { Bapedi)

- Speaking my leunguage
Coloured people

~ Other people

- ggf”;

i ﬁyﬁi'k‘kﬂ;ﬁJ Pj.

"1 64
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- Contact with white people is made:

in sh0ps and other basine%s places
In Church work : o
converﬁations at pubﬁic plaeaa
Conversations at h@me
Conversations at and about wors'
- At parties and daneea
At three of these
',‘At most of these
- Thr@ugh other types of eontaeﬁ

@“4@45444<

65

Contact with other r&ci&l gr@upa is made. L
At funerals '
At partiea and dances
In tmsiness .

When meeting by'chanee_
Daring persanal vigits

During,church seremonies etc.

A% three of these |

4% most of these

Other types of contact

.Klfmiﬁj'aﬂlﬂwwvﬁjiﬁ-&i |

‘Momestie wark done by hushana in hause.
Preparation @f‘fﬂ@d .

Gathermng ana chopping of wood
Pusting and sweeping house
' Mending clothes
Repairing house and furnxture ,
Bathing and putting children to bed
Does two of these | |
‘Does four or more of these -

of < of v ) w mlr&

&7

) - 23 -



B@mestic work aone_“g,wife in houae.‘
Pr@parati@n of food . -

_Gaﬁhering‘and chopping of wood
-ﬁuating-and sweeping house
" Hending elothes o
Repairing house and furniture

' Bathing and putting children to bed

Baes two af these -
’_~Eaes fmur or more ef these

‘Girls:  as above

Boys:  as above

‘ Eecreationz’

Hﬂsbanﬁ* ,
Takes Part in Bport : -
Walks in veld and movntJins-

Vigite folkdances etec. with pcapl& of
own language group -

¥isits folkdances ete. with friends
speaking another langusge

Visits to family

 Gambling gemes / Dice
' Games without gambling
Some of these
Other types
Jcntioa SebsEvsesscRT bR NOTEE TRy
sze- As above
Girls under 10 years: ao Abnve
Girls under 15 * : As shove
girls under 20 “ : As above

- 10 #’_;
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Boys under 10 yearss
Boys under 15 years:

Eey&-nnaex‘EO.yeérwz

As.abcve‘f:
~-As gbove

As above

/76t
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Addendum 12

BANTU_INITIATION: , -
Pather, but none of boys circumcised -1
Pather end only younger boys circumcised 2 .
_ Father and only elder boys but not

practised anymore

' Omly younger boys circumcised {Father and
elder boys not)

Only the elder boys clrvamciseﬁ { Pather an&
- younger boys not) ‘

Father end all boys old @aough eircumcised

- Rone of male family members cireumclseé

~J @ﬁﬁnfaﬁ Wi
-

mouher, hut nene of élriﬁ at endeﬁ L
initiagtion '
Mother and only younper glrlﬂ attended
“initiation '

Mother and only elder gzrls 1ait1ated
Mother not initiated but younger girls
Mother not initiated but elder girls

Hother and a1l girls old enough initiated
None of fenmale family members initiated

INTRVRAEN)

- 32~
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03
é:e on whieh chlldren atten initiation:
Hales: - —
Before the age of 7 years 1
Between 8 and 10 years 7
" 11 and 15 years )
“ 16 and 20 years F
\ ﬁny age above 7 years 5
,,,,, »5@3 age above 10 years '3 9
?emales‘ ~ As above B - E 'riéﬁhw’”'h 10
Place where initiat1oﬂ ceremonies are celebrateda |
- Boys"' | e
Here on Estates | i
Mogoto Mountains ez
Zebediela Reserve 3
iﬁphahlele Reserve 5
At home = s~
 Anywhere vhere inmtlation eeremonies s 21
are celebrated — -
Hen‘bit)n Plaﬂeianotouaiaoita'n-an - , _
Giriss.  As above =6 ] 12
Reasons why inl%iatien are celebrated: P
Boys: —
To teach them to worehap ancestors only [ 1
%8.28%%% gﬁgﬁrio worship ancestors and how | 2
To teach them ancestor worship, courting & 3
how o act in married 1ife e
-mofteach them . the %aboos of all ﬁectmons of 4
life , c
A1l these and other forms of etiquette A
None of these tut other forms of etiquette | 6
‘Some of these and other forms of etiguette T
To teach them secret songs ' ~ 8 g
- Qther , , R 13

- 33 -



QGirls.
To teach them ancestor worship anly

ancesﬁnr‘warshig ana how to behave when
eourted

Ancestor worship, how to behave when
courted and how %o act in married life

To teach the taboos of all sections of 1ife |

- Addendum 12

Ty

A1l these and other forms of etiquette
Nome of these and other forms of etiquette
Some of. ﬁhese and other f@rma of ethuatte
To teach tham secr@t songs

otmez» | '

Wxtehcraft H@dicine eta:
Gonsultatmon of Wi%ch&aetcrzf

- Never

Sometimes =

When necessary

No more

Only lately
Consulting a herbalist: as sbove
vcaﬁsulting‘a ﬁurﬁe,at.a Clinics: As ahové :
-Cenaultmng 2 Eedlcal Bactarz as above.

-consulting an Evangelzstﬂﬂinister. as above

wﬁ&{t%j i alwlm Hi

177

14
3
5 15
15" 16
1-5 17
15| |18
1-5
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 Avout aceidents/illness

Reasgons for eanﬁultiﬁg 8 witehdoetors
When looking for work/working conditions

gﬁiﬁ preparing for a zournay/tﬁ be Euceéss~'i

- About thebirth of a child
' Ah@utzmarltal matters

About dreams

. About ancestors

1‘Abaut religinus matters.
When bewitched .

}Reaseﬁa.fgr cénsulting'a hérbalisﬁ;'as'ébcﬁe

‘-'Reasans fox eensulting a nedical D@ctur»-

_  as above

-Reasons for cansulting anﬁﬁangelist/ﬁinister
' as above
_Aneestral Rorship anctzsedz

'Kever

- Sonxetimes

Regulariy

Only lately

No more

XNode of ancestral Worsh%g.

dgeTitices OIierad
Ssaerifices with pctitlans
Only petatiens

Payment of 0ld debts

Satisfying their requests
s@ﬂiatmng else (egC .ﬂiﬁ.'l‘#tﬂl”.ﬂdl’i.b)

- 35 -
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- Peer

- fore be abandoned

"Hatter ugsed in sacrifices:

Meat {uncooked)

Heat (cooked) - |
Unprepared food/stuff
‘Prepared food

Blyood

@a- oL sacrzfaczn
y veld (any syat)
,Left on grave

Left at famzly‘e rlece of wars&iy

,Pourad au% at any place

Poured out at grave

Poursd out at family's place of worship

. Consumed by members of worshipping party

. Merriege & Lebola.

- Attitudes ,

1%t should be kept in use by 311

Good for people in reserve only
Desirabvle for undueated

it only causesimmorality & should %here~

It is refused by'wzfe*s family
Hotivations '

't prevents divorce

It ensures good treatment of women

It balances the powers between femilies

‘It mekes the bride the property of the
- bridegroom ,
it buys her pawer to bear children

It cnsures the blessing of the ancestors

1% secures the bride for the family of the -

‘bridegroon

It secures the power to hear*chxldran for

fanily of the bridegfoam ‘
36 -
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| Feasihilz@g_ < A
Most people are a‘ble to 1abola before marriage

Host people lack meansg of labola and have t@
live together unnarmeé

Gondition

»Penple agree on labola and pay it aff ime-
diately after marriage is confirmed

- People promise to labola but if marnag& is
- confirmed they forget about it

I?eople pay labola while living togéther with |

-8 view. 1;0 a pmpper marria.ge 1ater on

Labela is purposely not given before marria,ge, ,

_otherwise it might be lost
If no chilc‘iren are born labala is refunded

1f children are not born a substa.tute is
given to bridegroom

Form of maz'riage gcmﬁl (magaﬁi)

.Gattle only
. Cattle and money
Cattle, money, goats
Cattle, money, goats, sheép »
. Some of the above plus ecertain implemenﬁs o
Money only -
. Form insi{gzifa.cant
Yalue of marriage goodes: - '
- The amoun?t congldered as sufm,cient
- ‘The equivalent of RO _
Rl ~ R20
B2l -~ R30
R31L ~ RB40
RS51 =~ RGO
RB61 R100
A‘ba'm EJ;OO

-_*3‘7*—
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The tatal amount paid is aecided upmn bys

As stipulated by tradition
Decided upon by ngtla. ,
Decided upon by father of girl :
Decided upon by family of girl

- Decided upon by groom :
Decided upon by father of groom
“Decided upon by femily of groom

181
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03

EEEECEECE

_'I'he parties msponsima for the .marriage ‘goods:

The gmom

The groom ‘and his father - e
Groom’s maternal uncle and msaons o
Groom's vpa‘bamal unecle ‘and his sons

His fathex's sisters and ‘their sons
Nother's younger sis‘bem and their sons
Some of these

All of these _

These mm a%he'm

Here a wonan is usually taken as wife on
her suggestion to a man
-A woman is taken as wife if she agrees %o

& proposal of a man
A woman just comes %o 3.3.ve with 2 man aﬁ‘er
~ they often had sexual rslations
4 women comes to the lapa of & man when
approached by a mediator :
A women comes to live with a man when
‘negotiations with her family is started
"She comes to the house of a man after
negotiations with her family is completed

'She comes to the lapa of the mam only after

full payment of magadi
Yost of theae are happem.ng

anaAeJ@A.

SF]

o1 fonfufsfw
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‘Death & Barial:

/182
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The correct rituals sheuldbe observed at the death and

burzal @f,

A chilﬂ, |
A young woman
A young man
A married woman
4 married mem
'All fomale initiates
A1l male initiates
.,All alderly people
Aﬁgb@@y
‘vﬂpon the death of a woman notice of the dea
All relatives living on Estates only :

“All as required by traditlen of wonan's
people
411 as required by traditxen ot man's
people
All relatives kncwn

A1l known friends and relativea

Only o one person in women's/men‘s
family as required by tradatzen(ment;on

LR EZ EFX EESN WE LS R E SR SES]

Kobody special is notified

| Before the burial can take place the followi
- should be present: .

” .
(=2 3 GD&DSQ‘QDﬁGQD&‘Q&#OQOhDQ!ﬁéjtiﬁieiela.'

3i.#iid@i&.ii%i&@fiioﬁi&@i&W&éamglwﬂtiigl

"wfﬁa“uﬁ’&h"mifi
A [

th

e | 0

ven

o

# W }u,céﬂ

3

«3}

in

v?’w\# 4 '“”‘
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Thp ceremonial rites take plaec.v_
On Bstates in lapa where deceased lived
At the home of deceased in reserve
Only in Church on Estates |
Only in Church in Reserve
In this house on Estates and Church
A% h@me in hause and Cﬁureh
. In veld
Elsewhere (ﬁantiona.*.a@.;a.,;;)?

Phe body of deceased is attended to:
In ease of a child: By any woman

By any man

By own mother

By own father

By granﬁmother

By graﬁﬁfather
By,guybody -

By" rciative 1nitiatp
By a witchdac%@r

In case af'a'wnménz'as‘ahwve

iIn cape of a pan ¢ as above |

The body of the deceased is huri@d ins
A homemade caffin  ' -

Coffin supplied by méertakez} :

A 8kin of & beast or goat

A skin of beagt or gcaﬁ with knees and arms
pualled up and tightly bound
In coffin and sinews of knees and elbows cut

In coffin ér skin with sinews cut anﬁ cher
rituals periormed on bady 4
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: ﬁothef@ wifevér sister.indica%e(9p9$ of'graverw
'@nly important men are buried in cattle kraal
Young pedpie and chilarﬂn are buried in

conrtyard

Bobies are bturied in mut

Openings made in back of cattle krasl
The corpse is passed through. ep@ning iﬂ

- enelosure

The feet should always g0 out farst

The head should be in azfectimn from whers.

tribe came

Host of ‘these rules are Qbservad

P@ax=m&le relatives dlg %he grave

The relatives attending remaxn in cnur*;ard
in two groups

Personal decorations are ﬁﬁw zn grave

Seeds are put in grave

Hands are washed in medi@xne water after ,
burial and woter is shed on grave

‘The sound corresponding with first ery cf

baby is heard in wailing
Burial is to take place at night

No ralatives should work on following day

“oné "a"beast should be alau&htered

Miost of theqe are anne

A perlod of afs%entxans follaw the death a$

& relative
The relatives ar@ in &arknﬂqa

Hdr is ehaved o
Milk with medicine drunk

Faee, hands and feet of widows are blaekened

Widows wear pythsn skin . g '
tien visitlng yough widow» sh@ulﬂ chew ma&icxnc
A Fﬁrzfieati@n feast follow time of absten~

tions
Most of these are true

:_...—,._ 4L -
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A geath- might ve cauaea by
-Illneas :

- An aceident
- Witchersft
By two of these
By a1l these
By God only

It iz o natursl end te every life'
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C&mmanicatian with relativea and friends aomewaere el

On nearpby farms:
See them often

Seldom
Irregul arly
Never |
In nearhy towns:
Sze them often
Seldom
Irregnlarly
Rever
In nearby regerves
See them often
Seldom ’
Irregular
~ Never ' |
Ceould you : entertain vzaitors:
frecly
on pnrmisﬁian from mamager
never '

- 42 -
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Iﬁﬁer@st in world affairsz

'In%erestaa,xn news abouts
Rugby
Soceer
var
‘Terrorists
Politics

United nations
Hea&iwg;of news E;gers:

Never

.S@metimag

Regnlarly

¥hen obtainable

Listening to news regarts on the raﬁic~"

never
Scnetines
Regularly
| When possible
Attitude towards works
—1 work tomake a living
I work to keep out of trouhle
I work because I enjoy it
T work for the future of ny children

I work because everybody should work

I work becaunse I was taught to work
by my parents ‘

I work becsuge I was taught so in
schood . o o

I work becsuse the Chmr ch expects
me $0 4o so . ' .
I 80 not know why

1§46
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- Grandparents

/&7
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I prefer to live here at Zebediela amor
People gp@akiﬁa the same 1angaage as I do
People coming from the same cauntry as 1 60
- People who know Afrikaans |
- People who know - English '
People belmnging to my church
‘Christien people = _
' People knowing world affairs
Eﬁueaﬁe& pecple -

‘The -Bantu foreman is unsymgathetic‘_
‘The white foreman is unsympathetic
Ve are cursed by foreman

There is no understanﬂing between the white
- people and us
The white men a2lways try te solve ouy
problen here

‘Bugg_grafwan‘emants for o marri age the fellowing gecgle :
- shonld consulted:
Minister of Religeon

(I’BQSQR .idiatiérﬂiﬁtG‘l‘QOGGUD.QotQIO%‘Qﬂ')

Bantu Affairs Commissioner

- (rﬁaﬁﬁn ‘itbuthon.4--Otvhanbivebcolchtatwt)
Hﬂrﬁalist : '

re&sﬂn 00"0"6?0#Otliﬂnst'iﬁ-t"liiﬂbﬁ.@)

”','59

Gh;\ﬁ‘ a»nufni h} Q:-ﬁ.cﬂ:ujﬁb<uu * &{ .

(mm@n avot'q&itqiqtioocawbasnattn-a&--n)

Wztah&oet@r _
- { reagon Ucltoaw»oiﬁoiboiioowshiuwaiwiiiiﬁ)

Four of these |
Anybﬂ)dy 81533 Hention sea SrsresrssRBIERTS

R T e T T T e Y R T Wy
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Beneficiary: |
Father in homelend -
Hother in homeland
. Tyibesmen on Bstates
wife :

Eidest boy

" Eldest ginrl
A1l the boys
A1l the girls

B Ry e

" Where is your real home?
Zebediels location
‘Zebedicla Estates

Farms in vieinity
Potgietersrus District
Pietersturg District

. Tronsvasl -
Ratal | o

Cape Province

0.F.5, N

. Botswana _
fesotho
Cgwagiland. -
South West Africa

...........

‘?or%ugeuse’ferritary o

Bhodesia
gembia
Halawi

Addendun 12

03
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Punishment inflicted on childrens

Small Children: By father
By mother
By elder children
By grandparents
By eldest brother
By eldest sister
Other individuals
Mention .escevecnasne
It i9 never done
Bixszer childrent
By father
By mother
By eldest brother here
By eldest pister here
By grandparents
By other people
iention ceevesavsones

POEDBIRINLINSIPIOINSIESEaS

It is never done

To be known by the Chief, I paid:~-
Hention Chief‘s NANIS sesesnsssvssnsssosns sy

Rl -~ RS
R6 ~ BLO
R1l1 - R20

A head of cattle
A sheep (if more mention number

".&l..-.’....."’.."‘..'&ﬁ“".'.
A pgoat(if more mention number

[(ENFSEEXE N EN XN RN NN &N EENENENENEENER]

Somethinz else mention seenssee
[TREEEEEREFENNRE R RN EEE R NE S NN ENEEE N

WO BB SRS FES NS SRR P BB YA S S
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1 z@&eiveﬁ fpmca of land. f@r & garc}en f’rom the ﬁh‘iﬁfa
Hention Chi@ ‘s name %ana;ntnoontsoc;ovi-uoou%%
for myoelf | s
]‘armywife I ,
For every wife . - - - 3 e | 167
".,I“t is the Chief of: . T
Hypeople - . . T
My wife's people ' : g
© It is the Furopéan owner of the farm 3 "
: whara I come from ' “
1% is the’ Furopean ovner of ﬁkm farm 3 8
ﬂh@m ny Wife comes fmm J - ,
Ihis gar&en is cultivai:ea for us 1_91; I
, "y .wite . A _ B A e R
My wife and her fam:.ly SRR S e R B
- My wife end children N A
My wife, myself and the chil&ren .3
~ People paid bymy wife ' 5
- People psid by myself (<] 169
arden on the Batates:
| | ¥es
W
ARD IT IS CULTIVATED: N
' BE)
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The work in the garﬁen is the r@apansiballtg af.
Hyself

iy wife

iy wife and nyself .
Iy wife, nmyself and children
.People paid for by wife
People paid far'bw myself

ENRNR J

70

At my peeple's village

At gnother villege where I obtained per-
- mission to built

“A% the village of my wifets f@rmer
“husbands people
At another place of my wi£63 choiee

On s near%y fanm

7L

EEE wwﬂ

_x,tha%_hﬁuﬁe now _lives:
A reistive

A relative and my elaer{ehildran
A relative, elder children an&‘my wife
My wife and smaller children
my wife snd all the children
- my wife oceasionally to attend to cattle ]
ny wife aceawianally to,attend to garden

2

| assz@'umead

Surname of Children: : - \
Whén grown up my chil&rﬁn will be knewn under the surname of:

Vyself
Hy wife




Hy wife before our marriasge was:

Rever married (age of marriage ...ee.)

- Divorced
- Widowed
Deserted

LE; S P m';]
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‘Number of @hildrén,mggwﬁf@ had vefore we,met£

1
2
3

4

4 or more

”‘wj;] 1

5

W

N o

ieng§§hﬁf'tima heaa,ﬁfﬁ£gmi;g'beeﬁvliving_oﬁ forms

‘1~ 5 years

10 ~ 11 years

16 ~ 20 years

21 - 25 years
26 « 30 years
Gver 31 years

geas@nal warkers*

You return regularly
You return when in need of msney
This is the f;mat_time you work here

Co-cpexrations
Poor

Samiafaetary
Good

- 49 -

-3 of = 4&=uuiwlfw

]

B

17

Wi

5

St T8 :






