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University of Cape Town

TABLE 3- PHILOSOPHICAL _ 
FROM MAYKUT AND MOREHOUSE 

THEIR POSITIVIST AND PHENOMELOGICAL POSTULATES AND IMPLICATIONS FOR RESEARCH AND EXTENDED 

L How does the world 
work? 

What is the reI11t1llnS,r!W 

between the knower and 
the known? 

3. What role do 
in Unl1erSWnailnl? 

world? 

4.Are causall;~l.~~~~ 
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contribute to 

is one, 
_ and 
the whole can 

understood. 

The knower can stand 

Postulates 

alternate raralllXtn) 

realities these are 
constructions she 

LUllULllU: an interconnected whole. These 
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can be in and examined it 
that the knower Iresearcher can stand aoart from who/what 

If is 
~pn"'r"'tpil from what is to be known hence the world 

realities can be understood as such. is co-constituted. Thus the two researchers will ask different 
uestions and research in different ways. 

outside of what to be The knower and the known are 
known. True objectivity is 

Values can be in 
order to understand. 

One event comes before 

Values mediate and 
understood. 

another event and can be Events 
said to cause that event Multidirectional 

discovered. 

each 

Values are embedded in the chosen for 
what is examination and in the researcher. If is constructed and the 

knower and known values are If world can 
be divided into and knower can stand outside what is 
then research is value free. 

If is and it foHows that causal links will 
other. be mutual i.e. constructed and in tenus 

can be event is multidirectional and not unidirectional. This has lUlpH""UUU~ 
for how one looks at data or information. Thus whilst in,!",.,,,,",,, 
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that emerge from data are the hallmarks of 
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FIG 9: THE RICH PICTURE OF ROMAGO PRODUCTION. 
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lON LINE SUPPLY RELATIONSHIPS 

Duplication 7 

Supervisory 
Incompetence 7 

Communication 
gap7 i 

~--

PROCESS ENGINEERING 

PRE-PRODUCTION 
MANUFACTIJRE & 
SUPPLY 

Its the responsibility of 
supply to identify what 
We need and supply it. . 

. .. If they fail to supply 
consistently we will 
report to big brotherl 
Our job is production 
not supp~1 
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