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impiemnlleJ. 

My thesis resl'arch aims to evaluate how cmical consciou'ness was incorporated into 

l.\lAGE planning, ddiwry, and uptak~_ r-b" following diagram illu,trat~' th~ rdatlOn,h,p 

between my re...:arch, th~ [MAGE P"lC~S' Evalualwn, and lh~ IMAGE Impad SllUly: 

Fn;URE 2: THESIS RESb\ll.CH IN 1(t.L.~nO\fTO L.\1i\GF RFSFARCH 

[MAGE [MI',\CT STUJY 

Z{()I-200S 

IMAGE 
Intorvonlton 

Conlnd ,,,,,,. 
IMAGE PROCESS EV!\LUAllo.~ 
ZooS-2(m 

TilFS1S RI~'ih\II.(·11 
2()()5-2(X)(, 

The Proce,s Evalualion has two aims: I) 10 ~valuaw the feasibility. acc~ssihilily and 

acceptabi lily of IMAGE, anct 2) 10 ex plor~ I h~ pot~nl ial for scale-up of IMAGE to other 

>erring', My th~,i, res~m<:h pI ans 10 <:onlrihul~ lo Ih<: flroad~r res~Jrch qU~Sl ions or the I'E_ 

Be<;aus<: my quaillal i v<: r~s<:arch l"o\.. place paralld to PE re"'ar<:h, Th-1i\GE <:oll~ague, 

"ne eonsultui througllOUI the rc,earch procc\s, My prcvious experience wilh editing and 

piloting ,emi-,tmctuled illl~rview scheduks helped 10 ~nsure that my actditionai resl'Jrch 

question, fit into existing evaluation priorities and aligned with j.\IAGE programme goak 

4.3, Popula tion and Sample 

Ine population group t~rg~tect for 1 his r<:'<:arch induct", thr~" distlllct groups of informants 

working on and p~nicipaling in a .. 1ACiE: Plann~rs, Fa<:ilitators. and P.utiC1P>lIllS_ Th~ 
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grow with related to sections Facilitator #3) 

It is to note 

So the senior trainers were 

We review almost 
that a person learns more "'''''rtIEUJrv 

and when you throw it at 
ideas as to it can be done better . 

now to 

............ ..,'"' over to 

terms 

rp'UH'Ul IS Irnlplenlellte:<1 

vUl.UVU to 

and goes to another centre. 

Facilitator 

"ok this one, she should do this and this. " In 
Now I can see where 

IS a 
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of seems to it is a 

to 

COJm[IOnlents into 

were 

of 

COlffillK)n:ents were n .. , .. uu 

comr'OIllents as can 

11). 

on It assesses 

as 
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IMAGE COlltlpOnelllts 

plillllllieu to n ... ~""",,,,t .. 

critical consciousness 

5.3.1 

5.3.2 

5.3.3 

5.3.4 CLOSE TO 

HOME 

5.3.5 SHARE 

COMMON 

PROBLEMS 

5.3.5 BEYOND NEW 

INFORMATION 

5.3.7 NA TIJRAL 

LEADERS 

.. 8 COMMUNITY 

MOB ILlS A TION 

of .... ,"' .. ,.f>" 

delivered 

this to 
called 

in the Sisters for 

Natural Leaders (NL) 
select group were ~lIrm(\~".tl 
to lead Mobilisation activities. 
In Facilitators did not hand over 
power to NLs as planned. This part of 
IMAGE matched programme 

In 
Info-

"""'1"'-""0. However, 
collective action tended to be driven by 
Facilitators, rather than and 
communit riorities. 

6.3.5.1 INDIVIDUAL INFORMATION-SHARING 

6.3.5.2 COLLECTIVE ACTION 

How well did 

match 

Well 

Well 

Well 

Well 

Well 

Which 
of 

critcon.is 
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were U!.L'vIll'-" 

to 

I 

it is' Ynro.Arl 

an assessment vVJlHVVH'" .. L was HUp .... ,U .. " .... ....,u. 

to 

was use of or 

were as a to 
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It seemed a 
up critical consciousness ... 
about as a way to kind 

I mO'UKJ'LI 

and that kind 

were meant to 

It was 

which is a very strong part 
tool. 

new 

SUllDo,sed to tell them what to do. So should 

I 

wa.<; 

a IHI;:S~ii:l.}o!:C:S were 

you courage. You can see that When we do 
to nnrTIf',n,'11P 

great. I remember dramas that we did about domestic violence and the drama 
the local cOJ71I11!UnIlV. 

U""kUJ, ....... a sense 

We were scared and shy to speak in rnlnh'c[""'N> to stand up 
crowd and address them. 

were som(~tllne:s seen as as an 

Pru:tlClpants to 

We saw many "",1':-1"" that showed us how to communicate with children. in 

were a 

when I came to the centre were about domestic violence and there were 
did to their lessons ... That is what I remember and we learnt a that drama 

that we were normal were wrong. # 2) 
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It is _ ..... ~ .. __ set 

on to note a "-'" ..... u"''"' to 

women never that we could talk about violence like this. It was nice because it was 
in our church but even nicer where everyone had a chance to have a say. # 2) 

It seems were not as 

were still 

",pl"r'~<"'nt a co,moone:nt was not as was 

to ...,u.'-''-'''.u 

ue~m(ms was 

realise that 
're 

to 

you 

to 

51 
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to qUI~stJIOn 

to say . it is our culture' that I should beat my I did not 
pay attention to it SEF. I also it was natural that it that way. I 
men were strong and women were weak. 1 realised that 
men suppress women and we use culture 

DaJlU(:m,am cannot 

to et 

not ...... ~u.~ to " ......... ,", ... to a 

on that we didn't want this 

a surrunary 

1Tl'1,nr,rt<>nt to create a 

to 
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serves as a a very critical It is part of 
who we are so that when we come to HIV we understand as women, as poor women, 

were not aware 
when I got to those sessions I 
understand these issues. 

new 

HIV. 

SCraH'nI into HIV. But we start by about 
our bodies domestic violence and then 

to 

the roots. And how the roots are vulnerable to those '~"n~"~~ 
do my best to work very hard to make sure that 

Facilitator 

at 

came to Drc~D<lfed women to 

So 

to know 

We did not know where does the whole and where was it going. I was because 
to do tasks that are done women. For instance a man is 

SUI7fJ(JSf~a to and in 

to 

I used think that when mentions health education are 
and others. I did not know that health education also include 

way we see ourselves. I have learnt many 

It seems 

were 

about diseases and ailments 
I.H",""I'" culture and the 

was 

to 
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it seems 

were 

So as we 

It was ....... n ... rr 

So I think some 

to 

context. 

own 

context. As the 
their own 

more 

started to understand and recall that those who are 

to 
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once 

I got very interested because these were the that were Tlt"""'Tl.W "W'U"'''' wow we 
to talk about issues that trouble our homes. and 

talks about them. 

were 

to own 

We have learnt a lot about the relevance talks. There are a lot that I see every 
that we have discussed in the health talk sessions. For instance, I have noticed how secretive we have 
become with domestic violence. 

tlclloants to see 

The is not that people do not know about the virus. know that there is a virus 
do not want to take the AIDS issue think it is the disease that 

next to them. 
away. It is here with us. 'Ht.lIl,'Ull In 

1..",."vl11U:U to ,",U<H'i.U""..., BU.Hn .... u"" 

own 

It seems to was 

was a COlmtlOflen to to 

an 

to set a tone 

women are 

But in the at core, we are women. And the forces that are are the same. It is 
when you come to the that the come in. 
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to an VllCOIlmleI1l( uTh"r", women were to 

common V' 'vv.",u.:> t'aJ1]ClpalI1ts to 

as women. 

as 

are see 

a common 

OTlJDlems. the same culture. When I go to the river water, the trainer also 
go to the river don't have the the trainer also don't have the If 
we are abused almost the trainer also is abused YV."TVUtl 

make them open up all the time because we are the same level. 

women eIIlptlaslsed 

women 

Women have more than We are in an era where husbands are either dead 
or retrenched. Women have become breadwinners chance. We carry a lot on our 
shoulders. And came SEF and says are not there are other women like you. ' It 

tno.ptl,pr under one Women come and share and success stories. 

women to 

Centre ","Pllmv'" are not like tribal "'~'''''''''.,. Centre are women where we run 
u"""~,..u. We talk about issues that women in 

were common to 

What I liked most was when we were 
talked about and 
matters that nH'or'~on 

centre. was 

women: 

ways to solve them. 
what other women shared with us. 

to 
solutions when we 

unconditional support. 

bottled up inside me. We have to 
one another. That is I the 

in 

to 
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it was to 

I have learnt that domestic violence rut,rJf.J'~fl:i fWI HI,'.'" 
the man or the woman power to perpetrate it because it is 
has that we should talk about it. We should let our 

ways to solve it #4) 

them inside and so 
secret. The health education 

and relatives know about it so 

It seems was an pvt,-p'rn,pl 

an 

to ,..u'''U'5,.ULlU 

was 

So in a way it was not like we were tpnrh.,no them :JUrnelTtlf,!l! new, we 
them. -Planner 
.. you don't go in as a doctor or a researcher to "teach" them or to 

you're there to hold up a mirror and allow them to 

as a La'_HllUJ.ILVL 

nurture 

to 

to any culture. And that 
is an empty 

","nnrva 

Irn.()w'lp~f PI' on but 

women: 

And it me to realise it is not only education that makes you in the 
homestead that you can learn. Those women are very very And when you sit down 
and talk to them you realise that you don't know realise that I need to sit down and 
listen to these They will teach me. Facilitator #2) 
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was to 

are empty there is no way you can you or you can share your li:now'iellr.>e 

that you know with these women, because those women are blank. They 
don't know Facilitator #4) 

tOlrmatlon was an to 

wanted to talk and talk. are 

more resonance COlDDare:d to 

have m1ionlrlfllum 

tell them that HIV is there 
and newspapers but 

believe because it us. 

was seen as an 

access to: 

Weare indeed because we have learnt <n",u>thm'v that many parents do not know. in 

because we can share it with our children. Such 
makes any parent to be brave their children. as a parent have your children's 

best interest in your heart you will tell them to protect mistakes that our parents did because 

I 

to comment: 

as a 

of mtC)fm;atlOn. 

more 
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But could have saved some loved ones, 
them choices and those who 

the consequences. 

to 

centre 

pVnP,rtp·1i to 

centres 

as a to 

to 

was to a sense so 

process needs a driver okay? The leaders do not have to be us - those who have So 
the Natural Leaders is we are all born with talent. We all have a purpose on earth and it is almost 
like unlocking the power that each woman have to say you too can make a /t,tet!>r,o"r'" 

",n.",,,,r#2) 

Lf:aCler'S were ,",U . ...,,","H 

We give them the 
who is 

",-H'"'''''' to peoples' InlJU'''",'., 

choose those on your own. Then 

centre 

centres 

a 

a'''''''''''''' 

So we ask them we want the person who is to 
the regularly, who is and so on, who is 

So we say up to you guys here you are to 
Facilitator #1) 

or to 
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women. 

women 

can 

was an 

That was a one week the women who were selected as natural leaders to kind them 

women to 

in Acornhoek I learnt that SEF women should at all times show 

women were cnosen as 

as or 

LeaOlers were 

a 

over to 

LeaOlers were 1"1<'1.. .. 111 ......... to OO::Olne Hl\.Hj"QILVA 

Now, when I go to the centres where I am stage two, I introduce them and 
introduce the session- to take part and show that as Natural Leaders 
Facilitator 

I 

a 

centre 

centre ..... A.v .. :..Uj, ......... 

to them 

as 

not to ..... VU .. 'AUU to 
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of at IS one 

Leaw:;rs were centres. 

over .a.'AiJ'''.'LAVll 

were not Dn~senr: 

wnnl1,prtiul natural leaders in our centre who take over in the absense 

more 

centres 

are and that we should run the centre 
UtJ'UI)'VU'tlttI:'U. We needed them. We noticed their and we wanted to 

It seems was a cOlmponent a 

to 

centre mt~e[Lm!S 

I reasons 

was seen as 

were 

reason was 

was seen as 

as men 
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it out centre and out to reach men. And another 
"""HlT,'" a lot with women who were not at the risk group 

HIVand we wanted to get young involved. So the eM was a way to try and get women to 

to return "n"lF'r 

po"pr"."", their children. So sort the intervention the centres. 

was a 

to were 

mobilisation is also to take power the so called experts ... It is almost like 
decide what it wants to do with the seed. the and let each kind 

I 

ml:erveilltlon to new "'-.n' ..... '''' 

sec:ona IS 

I think a lesson that came out was that UJJ'TIrrlun:u 

movements and marches and so on, that it can be 
mobilisation doesn't have to be all mass 

to to their child and 
each other support around that. 

reason ten 

HUlV ......... ...,U was "'u ....... ~u 

the to whoever in 

to share their II"n,()W/PflfOP with the whole UJ/'TUTlrUTlIt Facilitator 

a condom with lekane ba 

We have V,..f"-.n,,, our children in groups and ran wo'rk.,.h(IDS on AIDS. 
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· .. to ...... "'-u'6 to 

to me. We shared this ;nf;.,nl"ntinn with 

I never used to talk to my hn'"rr"",·ft am not and about 
the Iml'ln17nl1rp 

... to 

to 

I have shared health education I 
and My 

issues on HNIAIDS 

I do talk a lot about health issues in my stokvel. I do talks in my church about domestic violence. 

a sense 

a 

to opl;!ranonaJ.lse 

were SUlJD{)Se:Q centre 

come 

So what we tried to do is set the parameters around what would stimulate mobilisation and 
how we would it, but leave it up to the women to decide how would make it 1£uvv·,,"n. 

what support how and what issues would take onboard. 

one it was not 

centres 

or govel:TIIlnellt centre 
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was not an 

were 

It is an issue I think we should have dealt 
issues we were .}UjCJvIJ.}"u rnrTu-.n."." in 

to 

go with to accompany them and So we sit 
would say whatever would want to say. Facilitator 

on 

centres were run 

to 

There are centres where we had to sit down 
we will them in a way that's 

SEF women have im,,,,,,·ttl1.t role in the CUirn"ZUIlIIlV 

have U'-''llTJl .•. "en 

crime in the area. It was the in which the 'women 

'LI'VU.U .... P>""",U,,,,j,V«, a 

We have 

au« ..... ..., .. 

it's not our 
it. 

ULLvUUVU a 

centre 

We a march women abuse in our area. women attended it. It was even VU.UU.Hlt'U 

in our local newspaper and many knew about us. To be a SEF member means to be active and say 
no to nnnr~·~.j·nn rflrTu·,n.'lIH in 
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to an I 

centres. 

TABLE 2: COMMUNITY MOBILISATION COLLECTIVE ACTION 

Loan Centre New Meeting _1, Partnership 
Marchi 

committee with leader Presentati~n with local Other 
name 

institution 

Bothashoek 1 1 2 5 1 I 2 

Bothashoek 2 2 1 1 

Bothashoek 3 2 

Driekop 1 3 5 I 1 

Driekop 2 2 4 1 2 

Driekop 3 6 1 1 

Driekop 4 6 

Driekop 5 1 1 

Gamatodi 1 1 4 5 

Gamatodi 2 2 

Gamatodi 3 

Makofane 1 

The table d .1ldlC:'> that some loan centres were more than others. and 

as were more It is 

as new COmIllil:re(!S 

ms.utuuon:s, were more 

as AU,,,'-'A";::''', Drles(~nl:at:LOIlS. 

not 

to 

It takes us a lot and energy to do it. Health education is very but it costs us a lot 
oy"OrUHf to go out and teach We can teach our children but it A.H"'~ .. " 
that I have to leave my business and run around. 

It to ,-VlLH • .nn" 

were more were 

more to n<lrt1f'11'"\<lI'p or 
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a ...... , ..... "'" to 

some women were more cunS'Clt:mlst'::a 

It was not 

............. 1n'L3 experJlelllced a sense 

that own 

a 

nell~nterlect sense awareness, 

out a C()(:::OCIll 

EM: I think SEF has 
are conscious and aware about what is 
ES: I think it is thanks to 

uUlpU,rll:i in 

We have seen the 

I wish SEF could 
in 

were unaware 

health talks around aLL vlllap,>,\· so 

with to health issues. Now we 
them 

have come out 

to 

as 

InSllI.lI1CE. we talk about 

to 

could be PnlI1Il'/'ttp,(J 
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women terms were to 

They brought health talks to us and lives have been parents have 
to their children about relationships and other intimate issues. But health talk made 

I think are 
sexual diseases. I think it is because 
to our children about sexual matters. 

""'.~".vu as a 

also someone who was 
about her condition. It was then that we 

even told us that got the 
We learnt that we should take 

It is to note 

was one l:"arW:::l[,arlt as an 

to my children about sensitive issues like 
have our mouths in us to talk 

to 

the disease to the centre to 
and the need to take this education even 

own 

the way we see 

terms 

new 

new 

an awareness 

""'.p ........ ,, was 

consl:::le:ntlsallcm a.;; n.n.nE'''''''' 

COInPl~l1f:a to 

was a sense ........... n.A.>L some 
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new to 

as was meant to 

I used to tell my about SEF health talks. These were news. Good news cannot be 
Such news is meant to be shared. I could not SEF health education to 

I am now able to talk to it was easy but it is the Int,,,,..,,,,ntinn you cannot 

a 

as 

on our hands to the well children. We have to talk to them . 

.......... "" •• vU"'I' .... _'" as a so 

cOIn}JI;!lle:d to 

The disease has raised conscience in our lives as to them because we are to 
children die when we know that we should have done wnnetnm to them. This is 

health talks. 

• ..... "' ... '6 to was 

to 

As parents we were not to talk about sexual matters with our children. But the scourge 
is every parent to open up and talk. It is but it is we have 
As women and mothers and we have the to protect our children the 
virus. ar1'u'lnaJnt in 

ne(~ae:a to 

It was education we had to teach our You must teach every child and not say 
'this is not my child. ' 

sense 

some women 

su(;ce:SSDlll if 

COInPt~He:a to 

a 
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an inltervel!ltion to corlscilenltise 

was seen as a 

outcome. It was ....... , • .u''-' .. ,., .. ,'F. to u .... uu.v 

to was 

There was much less literature on there weren '[ a lot mu'nu,u£~. so I think that fiP1VPI,'WI'{1 more 

it was SOlnetmles to 

ap[)ro'lcn to 

It developed as we went along, which is what I think Freire would say anyway- that you start with a 
concept and an idea and then walk with it and let it #1) 

to pf()gr,ess a 

it grows in ways 

it was ...... , ....... J''-' •.• 5 ... 5 

Dn~-aleIlllle~u outcomes. 

And it was delltJe'rfll'elv UrllJtal'1ne'a. And I think 
research you want to control and try and write 

And this was one area where we knew that in it to 

was 

a context 'Vj,,,,u,,",,-, IS 

seen as 
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some 

was a nC(;C:SSi;lfV to 

It is almost that you are them by about the kinds in the way that 
we almost like an insult. So we also crushed cultural barriers as well. That a young person cannot 
say this to an But in the context it had to be done. 

want to tell you the names 

to 

our nUIlOl,"u:,(1i are some 
introduction them 

that make us vulnerable as women. So 

to not 

to ask you to talk bodies because as women when you get those viruses you don't get 
them with your clothes on; you go to the you take them you get the virus. So that's 
you need to talk about it, you need to take your woman's clothes F adlitator #3) 

most 

as sex or mc~m;tnllal[10n, 

I think you should understand that here in 
discussed in is considered as and so some were 

so 

not to centre me:etlng: 

about such issues. In our culture it is not done that way ... She 
I1rl:lltllto,rl is used to us and that is she says whatever she wants to say. I am up so much that 

I think I will not attend the next in 

Health talks have been the but it made a lot 

I think since AIDS is cruel and it kills I we need to be towards it so it can leave us alone. 
and we need to also be open and about it. We need to expose it 
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some 

was a nt::l:t:::SSi:lfV to 

It is almost that you are them by about the kinds in the way that 
we almost like an insult. So we also crushed cultural barriers as well. That a young person cannot 
say this to an But in the context it had to be done. 

want to tell you the names 

to 

introduction them 
are some that make us vulnerable as women. So 

a 

to not 

to ask you to talk bodies because as women when you get those viruses you don't get 
them with your clothes on; you go to the you take them you get the virus. So that's 
you need to talk about it, you need to take your woman's clothes Facilitator #3) 

most lO-·oc.::mn 

I think you should understand that here in se:l;ually--rej!atl~a that is 
discussed in is considered as and so some were 

so 

not to 

about such issues. In our culture it is not done that way ... She 
is used to us and that is she says whatever she wants to say. I am up so much that 

I think I will not attend the next in 

to 

Health talks have been the 

I think since AIDS is cruel and it kills I we need to be 
and we need to also be open and 

but it made a lot 

towards it so it can leave us alone. 
about it. We need to expose it 
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was a H"",,",""'''''U part 

to note that we did consider health education as but think of if 
talk straight talk we begin to notice our 

I-I",rtu, ..... ",,.,·tc U~n(]lea to DeICOllle more ..... VHULVL 

I-I"',rtu" ..... "'n·r" St~enlea to 

IS a 

COnSCI()mm4~SS ... "' ............. " a 

was a 

process. I think that's one 
and support. It's 

The advice is that you should take your time. You can't do 
1.YTf.,f"'IllY when time goes on. Facilitator 

seen as a 

cannot HUUU' ....... 

a 

Even we didn '( realise it were or,,,,,.,'I") rn,7.n!'znp. 

have to battle with 

even 

IS 

otherwise it 

didn't get it the 
started to understand what 

U,"'-'U.UA;;:" IS .... .n.ric .... t to 

every time. You will 

Even 

a 

71 
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I rf'ITIe~'f' 

VA,,,UVU to 

FIGURE 3: SUMMARY OF FINDINGS 

I 
I 

,--

Ongoing 
mentors hip I , -_ ... -.... 

\ 
\ , 
I Natural 

, Leaders 

I lJpu~e 1--'" 

Collective 
Action 

a 

I 
I Ineli vidual acts of 
I sharing information 

,.,... 

that your role 
them to come up with solutions. So that was 

-IMAGE Planner 

a 

chaDter are 

6.1 is a fluid process, which may not fit 
into a traditional 

6.2 of Facilitators is central to a critical 
consciOusness 
and include 

6.3 Successful cornp(ments of can serve as 
models for other interventions. 

6.4 Facilitators tend to information. 

6.5 Natural Leaders is difficult to 
sustainable way. 

6.8 Pmilclpants may be :>U\Jw .... " initial 
conscientisation. 

most were 

in a 

of 
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terms 

assessment. 

to 

it was 

pn~scn[]lCu manner. 

transtormiltU)n, not a 

,",V"'UUA.vno> " (I 

are u ........ .., .... to Cal[e~;Orlca 

rrn' .... -t" ... t to 

1 

a more to 

Drc)Ce:ss to ...... VA .... 

a 

on 

measurement 

to 

aClllllat4llrS is .. "', ......... " a cOlosc:ielotisilllg i.'IIt,p·"""'nti 

..,.." ... ~.~ to 

are 

as ess:entlal to 



Univ
ers

ity
 of

 C
ap

e T
ow

n

IS 

can to 

to C01'1SCIOlISness is 

on ,",«AU •• VI' ...... 

a 

It is 

pf()Ce:ss(~s can to a 

a to 

to can 

to 

own ,v'.UUlC<;:UUF, 'U"''''''''F,'~'' is seen as a 
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context. 
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It is "",,,,,,,u.u.u to [ 

more 

aennea as n~rT1,r1T,~rlf 

_ .... A •• b' it is 

COlnC(~pt was not 

can meet 

It seems 

were more 

I In re[lOrtlnjg, aRR means "rhltl~t.-r! 
would communicate with household members ",,,,rn,,,,,,,,.,-r! 

for baseline characteristics. Notice that the 95% CI This is 
because the IMAGE HIla",,",", to four 

The low number of ro"rnno,r. such that 
CI is wide for most indicators. 
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context. 
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INFORMED CONSENT SHEET 
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ApPENDIX 3 
PROCESS Ev ALUA TION INFORMATION SHEET 

LSHTM 
E 7HT. Tel: +44 20 7927 2955 

We are you to take in the IMAGE Process Evaluation. This research follows 
on from The IMAGE conducted between 2001 and 2005 in South Africa. This 
sheet will the research and the of the new research. It some information on 
the interview we would like you to take in. You will be asked to read this form and that you have 
understood it before in the IMAGE Process Evaluation. 

The IMAGE 
IMAGE stands for 'Intervention with Microfinance for AIDS and Gender . The aim of IMAGE is to 

HIV infected. It also aims to reduce ",::"nru,,_r,OI 

o A programme that loans to women in poor communities 
o sessions called "Sisters for Life" 
o mobilisation activities 

We have conducted research to evaluate the of IMAGE on HIV infections and 
based violence. The results of this research will be available in 2006. This form relates to a new 
research 

The IMAGE Process Evaluation 
If an intervention is to be successful and lots of 

For the who deliver and those who take in an intervention must 
n,c::",t,r,nc need to know about issues that affect whether the intervention reaches 

will need to have available and how much their staff need. These 
also need to know if the intervention will be successful where work. 

In order to address these the IMAGE Process Evaluation will review data collected 
the IMAGE We will also collect new data a series of interviews with stakeholders. 
Stakeholders will include from the intervention group, those who deliver the 
n,,,,n,,,n .. ,,," those who and the those who fund such interventions and 

those who make that affects such interventions. You have been identified as a stakeholder. 

The Interview 
We would like to conduct with you, 

- a semi-structured 1fl"'I'W'AW [ 1 
- a series of semi-structured interviews [ J 

will be conducted a researcher from the IMAGE Process Evaluation team. Interviews 
will be conducted at a time and suitable for you. Your responses will be confidential. This means 
that members of the process evaluation team will see the content of your and that 
every effort will be made to ensure your will be concealed in any research that use 
information you. 

After you have read this feel free to ask any you decide 
whether to take is and refusal to will involve no or loss of 
benefits to you. If agree, you may discontinue at any time without or loss of 
benefits. you agree to be involved in the research you will be asked to 
Consent statement. thanks for your time. 
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APPENDIX 4 
SUMMARY OF SISTERS FOR LIFE CURRICULUM 

Introductions 

2) 

Reflecting on Culture 1) Consider traditional wedding songs, 

Gender Roles 

Women's Work 

Our Bodies, Our 
Selves 

Domestic Violence 

Gender and HIV 

names, and proverbs about women, and 
their content and m"""n"nn 

2) how roles 
conditioning are from an early 

Consider the differential work loads and 
responsibilities of women and men 

2) Analyze how much of women's time is 
devoted to others and how much to 
themselves 

1) Explore the of women's heavy 
workloads on health and well 

2) Understand the difference between 
and "gender" 

3) and maliAn,"" 

1) 

2) IIrKi .. ""t"',nrlin ..... of thei r 

1) Explore a 
constitute rInI",,,,.ti ... ui"J",r .... ", 

2) Explore attitudes, beliefs, and experiences 
of such violence 

3) Understand how it is perpetuated, and link 
this to prior sessions on gender roles and 
culture 

1) Cover basic understanding of HIVIAIDS, 
including prevention, transmission, and 

2) 

3) 

reasons women (espei~ially 
women) are high 

social context of women's risk to 
nrE!VIClIIS sessions on gender roles, culture. 

violence 
Knowledge is Power 1 ) Introduce VCT and where it is available 

2) Prepare women for thinking about VCT, 
reasons for testing, and fears and 
concems 

3) home the reality of HIV by speaking 

Empowering Change 1) safer sex with a 

Way Forward 

2) 

3) 

1) 
2) 

3) 

" ..... "'I<.nn to youth about sex 

• Introductions 
• Overall and program 

EJqoe<:talioolS and concems 
Rules 

• 24 Hours in a Woman's 
out hourly activities for a 
day 

• Continued discussions: 24 
hours in a WrI""",n',, Day 

• Group discussion: defining 
"womanhood" and what it means 
to bea woman 

• Body m"" ...... nn· 
sexual 

• Group discussion: forms of 
violence or 

Mother-in-law 
.nnr .. r··in-'I"w who 

her husband 

• Group discussion: HIV basic 
information 

• Trends and statistics: women and 
HIV 

• Who is at risk? Discussion of 2 
stories 

• VCT demonstration 
• Visualization exercise: out 

HIV status of or 
someone you 

• Disclosure session: PWA tells her 
sto 

• Role 

to your 

2: Speaking to a young 
sex 

• Review of previous sessions and 
"rK1r~~i .. tinnofD~~~~SS 

discussions: 
change? What can't we ~""'n~.",·, 

• Next ste s and closure 
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ApPENDIX 6 
FOR "UJLrO.<JJD 

What was your the 
Did your remain the same over the whole 
What was your involvement in the 

AND 
Did you think IMAGE should 
What were the overall aims of IMAGE? 
How was IMAGE intended to achieve these aims? 
Did you contribute to the behind the IMAGE intervention? In what 
What theories informed IMAGE? 

did you choose 'critical consciousness' as a th ... nrv of Sisters for 
What of local were used? 

groups chosen? 

What are the different t"nlmn.nnpn'fC:; of the intervention? 
remainder of use referred to 

How were the of the IMAGE intervention 
Which "' .......... i't' .... """lmn,nnpn1t~ were II'Ip'lII;inlnp41 to encourage critical 

consciousness? 
How did the different involved in IMAGE come to be involved? 
Were there of the intervention that were not 

does Sisters for Life with to discussion of 
HIV? 
Describe how eM is to occur within loan centres. 
What is the purpose of Action Plans? 
What involvement did have in and the interventions? 
Did all stakeholders agree on what should be done and what was ....... ,,,.,,"" 
Were were considered and rhcl'<:l,rn".rI 

How was the programme 
How were staff recruited andl trained for their involvement in IMAGE? 
How did encourage Factilitators to work with 
When and where were the rht1rar.3nt I'nrnn,'\nc,ntc 

Describe your to t"n~~nn'" in different 

What issues created the blgigelst DlrD[)lelmS in II'Iplli\l"'~rin,n IMAGE? Did this 
different nhl~!':."'~!':.·' 
• Problems with 
• Problems with 
• Problems with 
• Problems with uD1taKe/recl::!Dtlonl"! 
Were there any ways in which the actual the 
intervention was different from the way it was n""nn~>n 
What differences were there between the different that were involved? 
Describe the different levels of 
Describe modes of to the programme 

in 

How did women involved in and what were the barriers to their 
involvement? Did some women refuse to be involved? 
Which were well attended and which not? 
Which women became Natural Leaders and how? 
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How were Mobilisation activities .... ,"' .... .., .... 1'1,." 
Where their differences in those women who attended and those who did not? 
Did this over time? 

Did women 
How did 
What was the level of satisfaction of 
What was the level of satisfaction of those who delivered the intervention? 
What did and delivers like/dislike about the Sisters for Life ;::''''';:';::'lllIl 

activities and those them? And other rl.ti'or,:>nt .-.nrnr,nnon',,,, 

What factors affected these views? 
Did groups 
Did groups like the sessions different amounts? 

What do you think were the best 
What were the worst or the 
What would you 

else you think it would be useful for me to 
discussed? 

\A'n.Y'""" with the research nrr,nr':II'Y1m 

for """";<1m"",,, 

Is there anyone else who you think I should with to learn more about IMAGE? 

we 
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ApPENDIX 7 
INTERVIEW GUIDE FOR IMAGE FACILITATORS 

What was your the 
Did your remain the same over the whole 
What was your involvement in the 

AND 
Did you think IMAGE should n~r"'n&l.n 
What were the overall aims of IMAGE? 
How was IMAGE intended to achieve these aims? 
Did you contribute to the behind the IMAGE intervention? In what 
What theories informed IMAGE? 
What of local were used? 

groups chosen? 

What are the different of the intervention? 
remainder of use referred to 

How were the of the IMAGE intervention 
How did the different involved in IMAGE come to be involved? 

Were there of the intervention that were not nl~nne~rI'I 
What involvement did have in and the interventions? 
Did all stakeholders agree on what should be done and what was Imr'nr1'~n1r? 
Were were considered and 

How was the programme 
How were staff recruited and trained for their involvement in IMAGE? 
What did you learn about facilitation the tr::llinllnnl"' 

If I were a new what advice would you 
When and where were the 
Describe your to activities in the .... .,'1\/0'.-.., in different 

What issues created the blo'oelst IMAGE? Did this "h,~n",o in different 

'" Problems with 
'" Problems with in"l."oIOn"l<l.nt<,tirlnlt"f",liv",nfl 

'" Problems with 
'" Problems with uDltake/reCIOlDtlonl'( 
What differences were there between the different nr",,,,n'7,,,·t,nr"', that were involved? 
Describe the different levels of 

How did women involved in and what were the barriers to their 
involvement? Did some women refuse to be involved? 
Which were well attended and which not? 
How were women chosen to be Natural Leaders? 
What is the reason for Mobilisation? 
Where their differences in those women who attended and those who did not? 
Did this over time? 

Better or worse than ex[)ec:tecl? 
pamC:lpallonlOlSCII.ISlSIOr ,..hlillrllll'1lA over time? How? 

do you think that "'h~"rIlI'1IA h:RrIlr_I'IIArI? 
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Did women palrtic:ip.31te in IMAGE il"tiff .... • ...... ,tlv after were involved in eM? How? 

How satisfied were women with Sisters for Life? ... with eM? 
How satisfied were those who delivered the intervention? 

What was an Mobilisation "' .... 1'''",11'' that you were 
How was that Dl"limlrrtllllnl1rv Mobilisation ", .... ,,,,1t,, ... 1",I"I,""',II'f"' 

How did you the 
What was an .. ","' .... , ... 

of? 

like/dislike about the Sisters for Life activities and 
those them? And other 
What factors affected these views? 

did groups pal11Clpalle 1"I1,"<:>,r<:>.lfl\J'" 

groups like the sessions different amounts? 

What do you think were the best 
What were the worst or the that didn't work? 
As a you have a lot to In the same way, what have you 
learned from the nAlrtill"inl:llni'Ct? 

If you could about IMAGE to make it work what would you 

n\n ..... r' .... else you think it would be useful for me to 
discussed? 

with the research 

for 

Is there anyone else who you think I should with to learn more about IMAGE? 

we 

101 
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ApPENDIX 8 

INTERvIEw GUIDE FOR IMAGE PARTICIPANTS 

What do you know of the word IMAGE? 

Who are your SEF officials and your health talks ladies? 
Do do the same How similar are 
Between those who are money and those r""",nn.-.", for health matters, who would 
you talk to should you encounter n""'·<::nI1~ nlrnhlo:>n-.",'/ 

did you SEF? 
What are the reasons for those who leave SEF? 

What did you think of health talks when 
How do you feel about health talks now? 
Did certain react Like older vs. younger women? 
Were there certain that you found Inr."r"""'TI'1n 

Was your loan centre 
Did your centre work tOC:letlrter to address local nr.,.nIPm,l!'I:-' 

Were you involved in these activities? 

m~,acteo your life? 
.... h-"'"f'''''1'1 the ways you talk to your children? 

to reach out to other 1I111::::IOI'!t::: SEF is "'"","''''".., 
What do you 
What are the best 
What are the worst 

about health edlLJCiltlo,n 
about SEF? 
about SEF? 

else you think it would be useful for me to 
haven't discussed? 
What is your view about with the research 

for we 
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..... "' ... ,. .... y"'<T 9 

METHOD «'OR INTERVIEWS WITH 

ne(;KCU to 

• 
• 
• 
• 
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ApPENDIX 10 
PILOTING OF F ACILIT ATOR INTERVIEW 

trll'l,inlnn influence the way that you facilitate centres? 
It is to What did you learn about facilitation 

2. What issues created the biglgest nrnl'llI""ll'nll:: in 
different nl'lllill_'lI::? 

3. What is the purpose of Action Plans? 

Mobilisation activities 
to 

iu,,",.-in .... IMAGE? Did this ...... ''' ... r .... in 

to 

I move 

palrti(~ipiElth:>nJrdi!~clilss'ion .= ........ :1 .... over time? 
How? 

7. Describe the Action Plans that loan centres created. 
to start a not use 

~ ... t·iui11v that 
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..... "" .............. to IMAGE ttifif"" .. ' .... tllu 

are 

NEW 2. As a you have In the same way, what 
have you learned from the nAlrtif'~inl:ant'~ 
I 

NEW 3. What was an ","y::unII'U"" Mobilisation that ran into a lot of 

it a to VWLa.,,',",,", out 
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APPENDIX II 
DATA ANALYSIS: CODING ANALYSIS JOURNAL 
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Role 

of data 

Centre 

Field Notes 

Focus 

Process 

Intemalise IIlC;~~,a~,o~ 

Close to 

of activities ual>P"''''''''' within loan centre 

AH notes 

FGD data from the 8 selected loan groups 

One on one interviews with semi-structured interview 

How have Freire's ideas been 
IMAGE? 

into the planrung of 

How did information from the local context and the local 
the way that IMAGE was n'~nn,>rl" 

How did Freire's notion of 
IMAGE? 

or critical reflection and action, 

the process, what was seen as the 
of Sisters for Life/Communit Mobilisation? 

How do Facilitators envision their to participants? 
How does this of the intervention? 

How do Facilitators to the intervention and internalise the 
messages for their own lives? How do 
Why is this im.",nt"nlt? 

How is mente.rin.g What 

What technical skills were learned 

How were role 
were they How was this component 
does it occur in the field? 

mr'nnrlOf'"tp continued 
How do facilitators engage with 

pruticipants umier~,tatldlresIDorld to the 

with broad sessions around 
"m,n""",'p of this How do 

facilitators 

How does Sisters for Life encorporate to[)!c:>la1DPlroa,chles that are 
rooted in the local culture? how do women the kind of 

in Sisters for Life- are 
'distant/obscure'? 

'close to home' or 
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New info 

a.~'Ull'" culture 

Share common 

N aturalleaders 

Reason 

How was new information lOc'onnnr·"tp·f1 into Sisters for Life 
sessions? Was it seen as staff and pruticipants 

In what ways did Sisters for Life ch;lIle:nge/o,ffe:nd loclll culture? 
How did facilitators and pruticipants react to this? 

How was the notion of 
Sisters for Life? 

common pr(,blf~ms imlnOl-t:u,t to 

What is the 
component 

mn,ort"n,'f> of Natural Leaders? How was this 
How does it occur in the field? 

Comn~unlity Mobilisation? How was 

t::Jl.illInp'lt::s demonstrate non-consciousness, or a 'nrimi,rivp' 

IInlif'.r!':tancillm> of HIV and culture? 

How do describe the that occurred on account of 
Sisters for Life? What sort of transformations occurred? 

How did LU .. llp"'U." and facilitators describe the need to share 
Ie? 

like IMAGE? 
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Women in two loan centres 
to meet with at a local hnc:nit.",1 

notorious for its poor care of n",'''"",''>'<:: 

1) the Issue 
W omen were concerned about "'~1"""'~' 
treatment at a local nO!SP11tal. 
n"",n"",·"'t~'rI a list of nrr,hl,:>m,,,, 

councillor. 
the councillor heard of their intentions 

and set up a with the chief 
executive of the hO!Splital. 

Choose Leaders 
The centres chose 10 women to address the 
local councillor and hO!,pltal 

Build Confidence 
asked advice from their SEF field 

worker who was very and suooleslied 

that rather than the 10 
it would be better for the 

whole loan centre to go to the so 
that could each other and build 
each other's confidence 

Take He!':OI'lm:ahll 

The chief executive to talk with 
health workers about their behaviour. 
after 3 months the women noticed that there 
was little in no."""",,. 
continued to be turned away and treated 

The women decided not to wait for 
... t.,"o .... t and instead marched to go 

Imrne(lIatelv after a loan 

Be Resourceful 
The admitted to the 

but said that staff 

made it difficult to the 
The women decided to volunteer 

to 

Several crimes in the local 
women in one loan centre to 

form a committee called 'Women 
Crime." 

1) the Issue 
The loan centre r...r'nnlnic,<>rf that crime was a 
nr,\I"":>",, in their Several 

Find a Point 
The women started 
the local 

must have 

a lot of women 
whose children were involved in crimes 

out for the first time. The chief was 
their main 
forum was also nr,"",,,,,<>,,t 

women on of action. 

Build Confidence 
It took some time for the loan centre to 
decide to focus on as women were 
not sure which issue wanted to tackle. 
While initial mobilisation efforts did not 
create much in the 

consolidate their energy 
the act of 

t ......... "'tl~"" .. can build confidence 
of the outcome . 

crime. Because 
women were tired of men such 

1 
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asked the chief to 
but that women 

should be allowed to attend. The group then 
named themselves "Women Crime". 

6) Be Resourceful 
The loan centre that alcohol 
abuse at shebeens encourage crime 
",,",",,,,n.n,,,' young in the 
worked with local and shebeen 
owners to the law that 
must be 18 years in order to enter. 

One loan centre realised the ,nuvm,,,, 

mobilisation. 
for men in their 

It was such a success that women 
soon asked for their own A 
second was created for women 
and their 

1) the Issue 
After Sisters for many women in the 
loan centre felt comfortable 
children and other women. 

I<n,,,.,,,p.,,,g" that it was still difficult to 
discuss issues such as and n""lnn~>r 
with their husbands and 

Find a .... "'n'''''n Point 
The loan centre decided to create a 
.. ""yvc,h,."n for men. 

Choose Leaders 
The women for outside lo"rlo,rch 

to facilitate the Men facilitators 
from Worldwide were better trained to 
work with men from the 

Build Confidence 
The was a success, with 42 men 
from the in attendance. Women from 
the loan centre received feedback 
from the and felt 
the success 

5) Take l-oIoc,,,,n,,,,, 
The women the venue and 
refreshments for the were 

for men to attend. 

Be Resourceful 
Because this loan centre was still 

asked NL's from a sister loan centre to 
them The outside NL's 

the men and 
rwr,,,,n,co IArllctlf'C such as refreshments 
while the home NL took care of all other 

1) the Issue 
The loan centre identified rape as an 

issue. There were many stories of 
rape in their For a ··n<.",r,r"\r" 

used his 
as a "cure" for ailments. 

2) Find a Point 
Women in the loan centre formed a 
Committee. Its duties were to advice to 
rape survivors and to accompany them 
when the incident. The committee 
started with the 
local 

Choose Leaders 
The loan centre elected 2 women from each 
group to the Committee. This 
gave the from the 
entire loan centre. 

Build Confidence 
The response from the and 

was very and gave women 
confidence to continue the Committee . 

Take 1-oI""cnnn.,,, 

The Committee created with 
many groups in the held two 
rnoot .. ,nc with teachers at the local school. 

the teachers to be aware 
of how young victims their 
behaviour after abuse. Women from the 
Committee a of to 
talk about child abuse. A with the 
local water committee resulted in much 

from the CBO. also created a 
for that was led Sisters 

for Life facilitators. 

Be Resourceful 
When the rape committee to the 

women asked a woman elder and a 
wife to accompany them. This gave 

r",,,,no'r't in the eyes of local 
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