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possible that the white planners of psychological services have not as yet given attention
to those aspects which are the real priorities in the different population groups".

A major concern for psychologists studied by Parker (1986) was that training
programmes at present mainly equip therapists to work with only a small proportion of
South Africans and give scant attention to the predominantly "third world" sector of the
population. Training in community and cross-cultural psychology was felt to be
inadequate and the emphasis on placement in psychiatric hospitals and clinics excessive.
It was felt that greater provision should be made to expose interns to broader
psychological concerns, possibly through setting up placements in community centres and
clinics where training in dealing with psychiatric problems could be balanced by
experience in working with more everyday psychological problems. PASA’s report (1989),
quoting Vogelman’s statistics (1986) on the unequal allocation of funds and facilities for
mental health care, states that the poorest services are those for the black community.
This situation creates an inadequate mental health infrastructure within which
psychologists can offer services to clients, in particular black clients who have been a
neglected client population in South Africa.

Respondents to Manganyi and Louw’s study (1986) worked mainly in private
practice (24%), university psychology departments (20%), other university departments
(18%) and psychiatric hospitals (11%). These settings provide limited opportunity for
clinical interventions outside of the academic and psychiatric settings. Any changes
considered in the structure and focus of teaching in training courses for psychologists
would thus need to be matched by changes in work opportunities for graduates if their

skills are to be applied in the broader community.

Training clinical psychologists: University of Cape Town (Child Guidance Clinic)

Respondents to the study completed their first year of training at the Child
Guidance Clinic, a unit attached to the University of Cape Town. This section ends with
a brief note about the clinical training offered at this unit.

The Child Guidance Clinic provides the first year of training for the master’s
degree in Clinical Psychology. (The second year is completed at Groote Schuur and
Valkenberg Hospitals.) The clinic grew from a weekly clinical service offered by the
Department of Psychology in 1935 to an established unit by 1956, when the services had

expanded to include teaching and training, research, and a clinical service to the broader
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disease" (blacks are suffering from the incurable effects of being victims of racism). While
we have seen that racism can certainly have an effect on the individual psyche, this should
not be seen in isolation from the economic purpose of such a system within society.

In South Africa, oppressive laws have supported an economic structure which has
relegated the majority of black people to the position of second-class citizens. Foster
(1983), in his review of the work of McCrone (1930-1970), states that initially, dominance
was established for the white ‘ingroup’ in early South Africa by an association of race
(white) with religion (Christianity). This association was used to establish white right to
control and direct the lives of "a lesser race" (blacks). The supposed racial inferiority of
blacks has been used to justify the basically economic end of locating power and control
of the country’s wealth in the hands of whites. Through apartheid, class divisions have
become racial divisions in South Africa where the interests of the predominantly middle-
class white group have been fostered at the expense of the predominantly working-class
black population (Johnstone, 1976). PASA (1989) referring to Swartz (1985), notes that
although not true in every respect a perception has come about as a result of historical
processes (outlined above) and the distribution of wealth in South Africa, that whites
form the middle and upper social classes, and that blacks generally belong to the lower
social class. As a result of this, it is not uncommon for blacks who are more aptly
described as middle-class in terms of their wealth and standards of living, to identify
themselves as ‘working class’. Here the term is used to describe the particular way in
which class has been defined along racial lines in South Africa so that all blacks, whether
economically secure or not, are subject to apartheid law. This leaves them open to
exploitation, and powerless. The use of ‘working class’ and ‘black’ interchangeably - as
occurs with some interns in this study - may be a linguistic reflection of the black person’s
experience of powerlessness and lack of control, not only on an overt economic level, but
on a personal, social and psychological level.

The black student striving to move into a professional role such as that of the
psychologist, makes a transition which in Johnstone’s (1976) terms can have other
connotations. It could symbolize a transition from what has historically been a black
realm to a white one. The "middle-class" black intern whose psychological experience is
that of being powerless and exploited, may feel a sense of conflict of identity and values

as part of his or her transition to being part of what remains a middle-class field.





































































































































































































