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Common 
methodologies 

Positivism 
Reality is real and 
apprehensible 

mirror" 

Mostly concerns 
with a testing of theor 
Thus 
quantitative methods 
such as: survey, 
experiments, and 
verification of 
h otheses 

seven 

Paradi m 
Constructivism Critical Theo 

Multiple local and "Virtual"reality 
specific by social, 
"constructed" realities economic, ethnic, 

investigated 

political, cultural, 
and gender values, 
cryslalised over time 

Value mediated 

live 

Realism 
Reality is "real"but 
only imperfectly and 
probabilistically 

and so 
triangulation from 
many sources is 
required 10 Iry to 
know it 

Findings probably 
true - researcher is 
value-aware and needs 
to triangulate any 

,,,,,,ont,nn" he or she 
is collecting 

In-depth unstructured 
interviews, participant 
observation, action 
research and 
grounded theory 
research 

Action research and Mainly 
participant observation methods such as 

case studies and 
convergent interviews 

Note: Essentially, ontology is , epistemology is the relationship between that reality and the researcher and 
methodology is the technique used by the researcher to discover thai 
Source: Based on Perry el al. which itself was based on Guba and Lincoln (1994) from which the quotations come 
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Skills development, Youth involvement, Transfer 
of skills, and skills transfer, 
Succession Strategic skills 
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Leadership, Management, Initiator commitment 
to make successful, Successful 
initiator, business oriented initiator, 
Effective decisions from directors, Participating 
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Co-operation, 
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Market oriented roduction 

Strategic 
Cause 
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for new 
farmers on all levels , Clusters and co­

with same drive will 
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trust of your fellow workers 
Motivated individuals that can 

Level of 
trust 

self-confidence and proper and there needs to 

Level of increasing world view of 
business 

Level of '''''nM,r"c,nN leadership 
otential 

Level of motivation to learn 

Level of 

Level of 
sharin 

and information 

Level of effective communication 

be a work/life balance, Dividends still makes 
the broader group Beneficiries 
should have more take 
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You need to have a broader view, a vIsion 
and , Leaders needs a broad view 
of life and a Youth 
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Effective communication structures 
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Concepts 
Level of creating an enabling learning environment 

Level of effective communities of 

level of increasing self-confidence and trust 
level of broader world view of business 
Level of recognising leadership potential 
Level of motivation to learn 
level of leadership development. 

_-_lii0i Level 

Level of 

core 

s 

of 
broader world 
business view 

Level 
confidence and trust 

s 

Co~ant~"",1"1 

Level of effective. Level of knowledgl and 
information sharinlt 

environment 

Level of 
effective 

comml.IDities of 

s 

s 

Levei 
{'"CII"I1V1ptv'p and trust 

core 
an 



Univ
ers

ity
 of

 C
ap

e T
ow

n

prolce~;s is 

cOllmtf1{e fimctions 

sJ 
Level 

deficiencies 

programme programme 

prolce~;s is 

cOllmtl1/e fimctions 

Level 
deficiencies 



Univ
ers

ity
 of

 C
ap

e T
ow

n

141 



Univ
ers

ity
 of

 C
ap

e T
ow

n

can more 

on 

me 

1 

on 

to 



Univ
ers

ity
 of

 C
ap

e T
ow

n

C--"'-'-'''''J.I'-'' Codes 
Network in terms of viticultural support, better viticultural practices 

I network yields better results, more frequent technical advice, build 
relationshipwilh technical advisors 
Network is crucial to become successful, transfer of initiator network 
to beneficiaries, belter advice from individuals from outside their 

Level of strategic network 
environment, tap into commercial farmer networks, no good network 
in their own environment, players who effer help want to build trust 
and initiators leave with the whole network, chaperone 
that can help with business and financial malters 
financial skills constraints in community, financial understanding of 

.1 network business will help to make their business more viable over time, No 
financial upliftment, help with financial issues 
shortcomings can be addressed in a study group, cluster of new and 
commercial farmers, more efficient ways of knowledge transfer, 

Level of inclusive knowledge transfer individuals with a vested interest gives good advice, implements 
advice when there is a good relationship, individuals who wants to 
share and learn frorn each other 

Level of open information exchange between all 
exchange of information between initiators, open to exchange of 
information, team spirit and spread knowledge amongst each other, 

roleplayers 
dedicated individuals from Department of Agriculture 
Shared vision to grow the business, grow business over time, 

Level of vision to grow business become commercial farming enterprise, expand farming operations, 
Sustainable farmers. viable empowerrnent deals 
regular meetings, effective planning and decisionmaking, corporate 

Level of constructive regular discussions 8. governance, good understanding trust for faster decisionmaking, 
decision making good project co-ordinator with experience and good decision making 

systems in place. price influence 
desire for real empowerment, initiator motivation crucial to kickstart 

Level of motivation for real empowerment 
project in right direction. deep belief to do real 
empowerment, vested interest empowerment projects, propper 
systems in place can make empowerment successful 
Too much beneficiaries and the wrong people, disciplined people from 

Level of diciplined people, thought and action 
the star!, disciplined thought and I p,rol 
individual with good business Y' Business partner 
chaperone, disciplined people who wants to farm, good reflection 
processes, systems approach to business 

Level of beneficiary expectations 
beneflciaryexpectations should be managed, needs of individuals on 
farms, new world expectalion 

Level of ineffective government support 
more speedily transfer of land, land ownership big concem, 
'government should upgrade services to help beneficiaries 

Level of expansion difficulties lack of capital cause expansion problerns, ownership problems 
Infighting in communities, community, constitution, size and 
expansion restrictions, inability to listen to others, 
bombardment of training, set-up for failure, starting with the wrong 

Level of project derailment people. time constraints, empowerment deal structures, reactive way 
of doing things, labour issues, many unsustainable empowerment 
projects, land is expensive and causes a barrier to entry, no trust 
relationship with otherfarmers, lack of innovation 

1 1 
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Cor ... ",,",,,, Constant Comparison 
Level of viticultural network 
Level of strategic network Level of 51 rat e 9 i c n etwo rk 
Level of financial network 

Level of inclusive knowledge transfer 
Level of inclusive knowledge transfer 

Level of open information exchange between all 
roleplaysrs 
Level of vision to qrow the business Level of vision to grow the business 
Level of constructive regular discussions 8. 
decisionmakinq Level of constructive regular discussions & decisionmaking 
Level of motivation for real empowerment Level of motivation for real empowerment 

Level of diciplined people, thought and action Level of diciplined people, thought and action 
Level of beneficiary expectations 
Level of ineffective support 

Level of project derailment 
Level of expansion 
Level of project derailment 
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decisionmakinq Level of constructive regular discussions & decisionmaking 
Level of motivation for real empowerment Level of motivation for real empowerment 

Level of diciplined people, thought and action Level of diciplined people, thought and action 
Level of beneficiary expectations 
Level of ineffective government support 

Level of project derailment 
Level of expansion difficulties 
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